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Studies of Personnel in Jewish Education: A Summary Report 
Prepared for the c ommission on Jewish Education in North America 

Debra Markovic and Isa Aron, Ph .D. 

January , 1990 

In an effort to provide the Com.mission on Jewish Education 

in North America with a broader understanding of various aspects 

of the situation of personnel in Jewish education, we solicited 

information from central agencies of Jewis h Education in the U.S . 

and Canada. Representatives from all agencies liste d on the 1989-

90 JESNA Directory we re contacted, as were other organizations 

(e.g., the UAHC, United Synagogue, JWB and JESNA) thought to 

possess useful information . Relevant dissertations and 

publications were also used as resources . 

Of particular interest was information about s alaries and/or 

salary scales, benefits, turnover rates, qualifications , 

professional de v e lopment and new configurations of teaching (i.e. 

"Jewish Communal Educat o r s " ) with regard to the fol lowing 

populations: 1) K- 12 teachers, 2) Senior Level Personnel, 3) Pre

School Teachers and Directors a nd 4) Youth Group Directors. 

The types of information available in each of these a r eas 

va ries from community to community . Some communities have 

conducted extensive s urveys of some of the groups enumerated 

above , a nd have a nalyzed the m thoroughly; other communities have 

conducted (or are in the process of conducting ) more limited 

studies ; still others publish salary scales but h ave no hard data 

on the extent to whic h the scales are f o llowed . Ma ny other 
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organizations h ave produced reports or proposals r elating to the 

s itua tion of one or a nother of the populations in questio n. 

However, because these reports did not include any original data, 

they do not appear in this report. In all, this report covers 

material which was collected from 25 communities and/or 

institutions . A complete listing of all documents summarized in 

this report appears in Appendix 1. 

Because the quality, quantity and format of the data 

collected vary greatly, it is difficult to make broad 

generalizations, other than to summarize the findings of each 

report . This summary focuses on information received about the 

following four groups: 1) K-12 teachers, 2) senior level 

personnel, 3) pre-school teachers a nd directors a nd 4) youth 

group directors . Data on each of these groups has been divided 

into 6 categories: a) numbers, b) salaries , c) benefits, d) 

qualifications, e) turnover rate, and f) opportunites for 

professional development. 

The population about which the most information is available 

is that o f K-12 Teach ers, as many agencies have done some 

resear c h of their own on such things as teacher numbers, salaries 

and benefits, and have developed guidelines in the form of salary 

scal es . Ma ny also provide professional development opportunities 

to teac hers in their communities . 

Information regarding Senior Level Personnel (primarily day 

and s uppleme ntary school principals) was provided by the 

Cleveland, Orange County and San Diego Bureaus , HUC, the National 

Board of License and the Solomon Schechter Day School 
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Association. In a dditio n, JESNA conducts a n annua l study of 

s alaries and bene f its among personnel at central agenc i es . 

Although this study is described in s eve r al places i n t h is 

r e port, it i s not reproduce d in an appendix, due to the 

confidential nature of the information. 

3 

Information about Pre-School Teachers and Directors came 

from three sources only: the JWB 1989 Annual Survey and Report, 

the Los Angeles Bureau o f Jewish Ed ucation 1988-89 Early 

Childhood Salary Sc hedule, and the 1988 Miami J e wish Educator 

Study. 

Information r e garding pers onnel in informal e ducation proved 

the most difficult to obtain. Although several communitie s have 

written reports or propos als regar ding informal education , only 

one , Los Angeles, has actually completed a study that focuses on 

Youth Group Direct ors . All information on this population 

therefore, comes from this study, which i s reproduced i n its 

e ntirety in Appendix 11. 
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I.K-12 TEACHERS 

A. Numbers 

Following are those organizations which were able to report 

on the current numbers of teachers in their communities: 

1 . The Cleveland Bureau of Jewish Education has compiled 

1986-87 and 1987- 88 "teacher population charts , " which indicate 

that their faculty in 1986-87 (including directors) numbered 518, 

including 116 new teachers a nd/ or directors. In 1987- 88, it 

numbered 566, including 126 new teachers and/or directors . These 

figures appear to include gen eral studies teachers in day 

schools. 

2. We can conclude from the Denver Central Agency for Jewish 

Educ ation 1988 Day School s urvey that their Judaica day school 

faculty numbered 111 in 1988. All five day schools reported, 

indicating a 1.00% response rate. 

3 . The Los Angeles Teacher Census was administered to 649 

Judaica teachers in bot h day and s upplementary schools in 1987-

88 . This represents a 78% r esponse rate, indicating a total of 

832 teachers f or that year, of which 275 taught in day schools 

a nd 557 taught in supplern~ntary schools . 

4. We can conclude from the 1988 Miami Jewish Educator Study 

t hat the community has a total of 340 Judaica teachers, of whic h 
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126 taught in day schools and 214 taught in supplementary 

schools. 

5 

5. The 1989 Report of the Federation of Jewish Agencies o~ 

Greater Philadelphia Committee on Personnel in Jewish Education 

found 606 teaching positions in supplementary schools, and 75 

positions for Judaica teachers in day schools. 

6. The 1986 United Jewish Federation of Greater Pittsburgh 

Teaching Personnel Survey Data found 6 1 day school Judaica 

teachers (in four day schools) and 1 79 supplement a ry school 

teachers (in ten supplementary schools). 

7. In 1988-89, the Bureau of Jewish Education of Rhode 

Island reports that "there are approximately 170 teachers in 

[ their] system," including day and supplementary school teachers. 

It is unclear whether this figure includes general studies 

teachers in day schools. 

8. The San Diego Agency for Jewish Education reports that in 

1988-89, there were 70 day school teachers and 106 supplementary 

school teachers in th~ -community . These figures include general 

studies teachers in day schools . 

Table IA offers a summary of the numbers of Judaica teachers 

in both supplementary and day schools (excluding general studies 

teachers whe r ever possible) for the communities listed above. 



Table lA 

NUMBERS OF K-1 2 JUDAICA* TEACHERS , BY COMMUNITY, ALPHABETICALLY 

Est. # Day School # Suppl . 
Jewish Teachers School 
pop. of Teachers2 
city1 

Cleveland, Ofh 
(may include 
gen. studies 
teachers) 65 , 000 n/a n/a 

Denver, co, 45,000 111 n/a 

L . A., CA. 501,000 275 557 

Miami, FL. 238 , 000 126 214 

Phil., PA, 250,000 75 606 

Pittsburgh, PA, 45,000 61 179 

Providence , R . I . , 
(may include 
gen . s tudies 
teachers) 14,200 n/a n/a 

San Diego, CA, 
( inc l uding 
gen. studies 
teachers) 70 , 000 70 106 

1 Source: American Jewish Yearoook, 1989 (American Jewish Coimittee aoo Jewish Publication Society) 
2 General Studies teachers not included, unless they also teach Judaica ( except where otherwise noted) 
3 Actual figures cited in studies 
4 &xtrap:ilation fro1 census data 

* Except where otherwise noted 

Total # 
of 

Judaica 
Teachers 

566 

n/a 

832 

340 

681 

240 

170 

176 
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B. Salaries (K-12 Teachers) 

Eighteen communities wer e able to provide information about 

teacher salaries , although the quality and quantity of the 

information varies greatly from place to place. In addition, 

United Synagogue of America sent salary information r egarding the 

faculty of schools affiliated with the Solomon Schechter Day 

School Association. Although quite a few bureaus of Jewish 

education publish salary scales, most do not know the extent to 

which they are actually followed by schools. It is therefore 

important to differentiate between the information yielded by a 

census or survey, which reflects actual salaries, trom that 

yielded by scales/schedules, which reflect suggested salaries. 

i. Surveys 

1. The Atlanta Bureau of Jewish Education has produced a 

1988-89 Survey of Tuition Charges and Teacher Salaries . Minimum, 

maximum, trimmed average and substitute salaries are reported by 

school, for Judaic Day School teachers (annual), Afternoon School 

teachers (per hour), One Day School teachers (per hour) and 

supplementary High School teachers (per hour). (See Appendix 2 , 

pgs. 1-2) 

2 . The Cleveland Bureau of Jewish Education reports that in 

1989, the hourly range in salary for s upplementary school 

teachers is $7 . 00 - $27.00. A salary scale is not used, and 

documentation for the range cannot be made available. 
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3 . The 1988 Denver Central Agency for Jewish Education sent 

raw data regarding salary ranges for Day School teachers. This 

raw d a ta is too cumbersome to be included in the r e port. 

4. The 1987-88 Los Angeles Jewish Teacher Census (78% 

response rate) reveals the following percentages regarding Salary 

per Annual Weekly Hour for Judaic Day School and supplementary 

School teachers . 

Under $300 
$300-570 
$571-694 
$695-999 
$1 ,000-1,350 

TOTAL 

20% 
19% 
21% 
18% 
22% 

100% 

The Census als o reports on Total Annual Income from Jewish 

Teaching , as follows: 

$500-999 
$1,000-2,999 
$3 , 000-9,999 
$10 ,000-14,999 
$15 , 000- 19,999 
$20,000+ 

TOTAL 

15% 
26 % 
28% 
1 2% 

5 % 
14 % 

1 00% 

5 . The 1988 Miami Jewish Educator Study reports that Judaic 

Day School teachers in 1987- 88 earned an average of $22,700 for 

28 .0 weekly hours of paid wo rk, and that Synagogue School 

teachers earned $6,200 for an average of 6.9 hours per week . 

(Related tables [ how teachers rate salaries, salary by t e ache r 

type, salary by region ] can be fou nd in Appendix 2, pgs . 3-4) 
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6 . The Board of Jewish Education of Gre ater New York 

provided r anges a nd a v e r ages f or f ull-t ime Day School teachers 

( minimum 20 hr. pe r week) a nd Supplementa ry School teac h e rs 

(minimum 1 2 hrs. per we ek) f o r the 1985- 86 school y e ar. They are 

as follows ; 

Day Schools/Yeshivot 
Supplementary Schoo l s 

Range 
$8,700-38,200 
$5 , 800- 16,500 

Average 
$18,400 
$12,500 

7 . The orange County Bureau o f Jewish Education's 1989 

Annual Education Surve y includes mini mum, maximum a nd average 

hourly sala ries for J udaica and Hebrew teachers, for e ach school 

i n the community . (See Appendix 2, p . 5) 

8. United Federation of Greater Pittsburgh' s Teaching 

Personnel Survey Data (1986- close to 100% response) , r e ports 

t ha t the average annual hourly wage is $483. 

9 . Th e annual hourly range in San Diego , CA is $270- 800 . 

(Ba sed o n a n a nalysis of raw data sen t by the Bureau o f Jewis h 

Educa t i on. ) 

ii . Salary Sca les 

1 . The Baltimore Boa rd of Jewis h Education offers a 1989-90 

Annua l Ho ur Salary Scal e , which i ncludes six l i cense categories 

and sever al " s t eps" i n each cat egory. " Since t h e scal e is 

directly linked to professional advancement throug h college 

courses , teachers are moti vated to enroll in such courses 
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(through the Joint Commission Program on a tuition-free basis) to 

increase their salaries beyond the cost o f l iving increment . At 

this time, professional advancement through course e nrollment is 

the only way a teacher can move up the scale ." (See Appe ndix 3, 

p.l) 

2. The Bureau of Jewish Education of Greater Buffalo, 

Inc.jHigh School of Jewish Studies has a 1989-90 "annual hourly 

wage" salary scale which appears to apply to High School teache rs 

only. Categories are based on experience, teaching diploma and 

educational degree. (See Appendix 3, p.2) 

3 . The Board of Jewish Education of Metropolitan Chicago 

reports that i t has and uses a salary scale, but we have not 

r eceived it yet. 

4 . The Los Angeles Bureau of Jewish Education has a 

1989-90 Salary Schedule for Teachers of Hebrew and Jewish Studies 

in Supplement ary and Day Schools. The scale is presented in terms 

of annual hourly rates, and categories take into account : local 

and/or national permits , local certification , degrees in Jewish 

Studies and national and/or educator ' s licenses. There are 18 

" steps" through which teachers may advance in order to increase 

their salaries . Advancement into steps 2-10 may be achieved "upon 

completion of one year of teaching experience and two semester 

units (30 hours) of Department- approved courses in Judaica or 

Education or In-Service workshops; and into steps 11-18 with four 

units. n (Salary Rating Explanations; see Appendix 3, p . J) 



Studies of Personnel in J ewish Education 10 

5. The Jewish Education Council of Montreal provided an 

annual salary scale for the 1987- 88 school year, the eight 

categories of which are based on years of experience from 13 

through 20. (See Appendix 3, p.4) 

6. The Bureau of Jewish Education of Rhode Island 

recommends an "annual hourly wage" salary schedule in 1986 that 

takes into account both training and years of teaching 
' 

experience. (See Appendix 3 , p.5) 

7. The Agency for Jewish Education of Southfield , MI, 

sent an agreement between United Hebrew Schools of Metropolitan 

Detroit and the Association of Hebrew Teachers of Metropolitan 

Detroit, dated 9/1/87-8/31/90, which contains salary scales and 

notes on their application. Separate scales were created for 

teachers who were on the school payroll for the entire school 

year beginning Sept. 1, 1980 and those who were not. The scales 

are arranged in 1 hour, 6 hour, 12 hour and 12 hour+ MA 

categories . (See Appendix 3, pgs . 6-8) 

8. The Toledo Board of Jewish Education provided a 1989-90 

salary schedule, which takes into account years of experience 

from 1-20, and the following four categories: B.A., 15 Grad. 

Hours, M.A . and M.A. plus 1 5 Grad . Hours. (See Appendix 3, p.9) 

9. The Solomon Schechter Day School Association sent a 1986-

87 Faculty Salary Schedule that provides salary ranges for Judaic 

Studies teachers in 60 Solomon Schechter schools in California, 

Connecticut, Florida, Illinois, Kansas, Maryland, Massachusetts, 
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Michigan, Missouri, Nebraska, New Jersey, New York, North 

Carolina, Ohio , Oklahoma, Pennsylvania, Rhode Island, Texas and 

Canada . Schools are numbered, not named . (See Appendix 3, pgs . 10-

11) 
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C . Benefits (K-12 Te achers) 

The following communities offer some type of benefits plan 

to their Day and/or Supplemen tary School teachers : * 

1 . Employee s of the Bureau of Jewish Educat ion of Chi cago* 

are "covered by the s a me pac ka ge as a ll Federation employees. The 

Bureau does not fund any benefits for teachers in affiliat ed 

s chools, but serves as the umbrella organ ization for a benefits 

p ackage. Twelve schools participate in t he medical program. Each 

school reaches its own agreement with its staff as to which 

benefits will be paid for by the school. Life insurance , d e nta l 

c o verage , and a t ax shelt ered annuity are also available ." 

2. The Jewish Community Federation of Cleveland prepared a n 

Employee ' s Retirement Plan that became effective in July of 1985 . 

Ret ireme nt i ncome is provided by the Federation or by o ne o f its 

partic ipa t i ng agencies . Participants are additionally cov ered by 

a long-term disability program and a death benefit program 

provided under separate contract with an insurance car rier . 

Teach e r s with over 1 , 000 a nnual hou rs a re eligible for coverage 

under this p l an. It t herefor e applies t o s o me Day School teachers 

o n ly . 

• Some information about benefits in Chicago, Kiani, Washington and New York comes from the Los Angeles 

Bureau of Jewish Education's 1987 Report on Benefits in Jewish SCbools, not from the agencies themselves. 
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3. We can conclude from the Denver Central Age ncy for Jewish 

Education's 1988 Day School Survey (100% response; raw data 

only), that three out of five Day Schools provide some type of 

benefits pla n for their teachers . Details about the plans we re 

not provided. 

4 . According to the Los Angeles Jewish Teacher Census, 42% 

of Los Angeles Day School teachers receive medical benefits, 

while 18% participate in a pension plan. 10% of Supplementary 

School teachers r eceive medical benefits while 8% participate in 

a pension plan . The Census also includes the following c harts : a) 

Percenta ge of Teaching Slots which Carry Medical, Pension and 

Disability Benefits and b) Percentage of Teaching Slots which 

Carry Other Benefits. Thes e c harts a r e r eproduc ed in Appendix 4, 

pgs . 1-2 . 

5. In 1987, the Los Angeles Bureau of Jewish Education 

issued a report entitled "Tea c he r Be nefits in Jewish Schools in 

Los Angeles: A survey and Propos a l for Ac tion." The report 

contains a s urvey of existing benefits available in Los Angeles 

day and supplementary schools, plus information about additional 

benefits ' packages available to public and private school systems 

in Los Angeles, the Jewish Federation and other J e wi sh 

educational systems around the country . Lastly , the report 

recommends a bene fits' pac kage for Los Angeles area Jewis h 

e duc ators . 
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Th e survey yielded a 73% response rate for Day Schools and a 

51% response rate for Supplementary Schools. Because 82% of all 

Supplementary School teachers work less than 9 hours per week 

however , and there is consensus that benefits need only be 

provided for teachers who work a minimum of 15 hours per week , 

the proposal does not take into account much information from the 

survey on supplementary school teachers . 

The Day School survey revealed the following: 

Full-time Teachers 
Medical Coverage 
Retirement Plan 
Life Insurance 
State Disability 
Social Security 
Dental Coverage 

CJO hrs. per week or more) 
55% 
0.4% 
22% 
48% 
95% 
21% 

15-29 hrs. per week: 
Medical Coverage 
Retirement Plan 
Life Insurance 
state Disabilit y 
Social Security 
Dental 

3% 
No participants 
No participants 
55% 
99% 
No Participants 

Significantly, the proposal emphasizes that the creation of 

a viable benefits package, including medical and retirement 

plans, disability benefits and life insurance, will play a role 

in a) "upgrading the field of Jewish education ... " b) " increasing 

the influence of the Bureau of Jewish Education ... " c) " setting a 

minimum standard for all educators in Los Angeles ... " and d) 

"increasing compliance with certification requirements among all 

levels of educators in [ the] community ." Th is e ntire report is 

included i n Appendix 4 . 
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6. The Miami. Jewish Educator Study reveals that 60 % of Miami 

Day School teachers receive medical benefits and 60% participate 

in a pension plan. 13% of Miami Supplemental School teachers 

receive medical benefits and 14% participate in a pension plan. 

7. The Teacher Fringe Benefits ' Program (TFB) of the Greater 

Kiallli. Jewish Federation* has been in existence since 1971. 

Through this program, "health insurance is offered to teachers 

with at least a temporary license, with the TFB paying up to a 

limit of $600.00 with all contributions matched by the school. In 

addition, the TFB contributes 4% of the Hebrew and ECE teachers' 

salary towards retirement, up t o a $25,000 maximum. " At the time 

the L . A. report was prepared ( 1987) , "the Bureau [ had ) allocated 

additional funds for life and disability i nsurance , but the funds 

had not yet been dispersed." 

* S011e intonation about benefits in Chicago, ltiaai, Washinqton and Ne~ York comes fro■ the Los Angeles 

Bureau of Jewish Education' s 1987 Report on Benefits in Jewish SCbools, not froa tbe agencies themselves. 
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8 . George Lebovitz's 1981 dissertation "Satisfaction and 

Dissatisfaction among Judaic Studies Teachers in Midweste rn 

Jewish Day schools" (survey with 40% response rate) r eports the 

following: 

Benefits paid partially 
Pension/Retirement 
Social Security 
Life Insurance 
Health Insurance 

or entirely 
32.9% 
57 .3% 
9.8% 
64.9% 

Benefits available 
Sick Leave 
Personal Leave 
Tuition Discount 
Sabbatical Leave 

in the school: 
97 . 6% 
82.9% 
80 . 5% 
11.0% 

by the school; 

9. Direct information about the New York Board of Jewish 

Education's Gruss fund (known as The Fund for Jewish Education) 

was not received, however, the Los Angeles Bureau of Jewish 

Education's Report on Benefits sheds some light on the program. 

According to the L.A. report, "benefits are covered for all 

educators in d ay schools who teach 20 hours a week or more and 

for educators in supplementary schools who teach at least 12 

hours per week . The Medical Reimbursement Program pays up to 

$30.00 per month for t h e individual or $80 . 00 per month for the 

fami ly , with the school or the school plus employee , paying the 

balance. " 

Life Insurance and a Pension Reimbursement program are also 

avai lable. 

It is thought that The Fund for Jewish Education is at the 

forefront of benefits' packages for teachers in the United 

States . 
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10. 42% of all Philadelphia Day School Judaic Studies 

teachers receive medical benefits, while 20% receive pension 

b e nefits. According to the Federation of Jewish Agencies of 

Greater Philadelphia ' s 1989 Survey of Day School Teachers, other 

benefits available to Philadelphia Day School teachers include: 

sick leave with pay, personal leave with pay, free/r educed 

t uition for children, in-service training, conference 

allocations , sabbatical leave, subsidies for continuing 

education , maternity leave and disability. (See Appendix 4, p.14) 

ll. According to the agreement between United Hebrew Schools 

of Metropolitan Detroit and the Association of Hebrew Teachers of 

Metropolitan Detroit (Agency f or Jewish Education in Southfield, 

MI), "participating teachers who teach twelve hours per week or 

more are eligible for incl usion i n the Federation 's Pension and 

Insurance Program." In addition, such teachers are eligible f or 

i nc lusion in the School ' s family h ospitalization insurance 

program. " Th e School will pay all premiums for the 

hospital/medical insurance selected by the teacher (two plans are 

available). " The School will not provide i ns urance to a teache r 

who receives comparable coverage under the policy of his/ her 

spouse, however. 

1 2 . The Bureau of Jewish Education in Was hington, O. C . * 

"does not fund any teacher benefits , but does act as the 

• Some infornation about benefits in Chicago, Hiaai, Washington and New York comes from the Los Angeles 

Bureau of Jewish Education's 1987 Report on Benefits in Jewish Schools, not from the a<3encies thenselves. 
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umbrella organization for educa tors employe d in the vario us 

Jewish schools. The progra m wo rks as follows : each s choo l reac hes 

a separate agreement with its own staff as to which benefits the 

school will cover . The balance is the responsibility of the 

employee .• . A choice of Kaiser and one other medical plan is 

available . .. Several hundred people participate in this system •.. 

Schools send in both their portions and their teachers' 

portions of the agreement to the Bureau and the Bureau provides 

the clerical services to administer the program. The program has 

been in operation for 10 ye a rs a nd i s s a i d to work very well . " 

13. We can c onclude f r om the Solomon Schechter Day School 

Association's Faculty Salary Schedule t h a t 17 o ut of 60 schools 

(28%) provide some type of benefit s progr am for t h e ir teachers . 

Details about the p lans , such as who is e l igible a nd how many 

participate, are not available . (Please refer back to Appendix 3 

(Salary Scales], pg s . 10- 11) 
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o. Qualifications (K-12 Teachers) 

1 . According to the 1986 Report of the Boston Combined 

Jewish Philanthropies Task Force on Supplementary Jewish 

Education, "only 15% of teachers in schools under Reform auspices 

and 18% of those in Conservative schools, have a degree i n Jewish 

Studies . While the teachers averaged eight years of supplementary 

education, there was a wide r ange." The Report also states that 

"schools do not r equire that teachers be certified, nor are there 

economic incentives for either certification or continuing 

education." 

2 . 1988 Day School surveys distributed by the Denver Ce ntral 

Agency for Jewish Education (100% response) report on (per 

school): 1) highest level of Jewish education, and 2) Jewish 

certification. This raw data is too cumbersome to be includ ed 

here. 

3 . The Los Angeles Jewish Teacher Censu s contains a number 
of c hart s related to teacher qualifications . They are: 

a) Number of College-Level Courses Taken in Judaica , Hebrew a nd 
Education 
b) Years of Experience in Supplementary School 
c) Years of Experience in Day School 
d) Comparison chart for Los Angeles, Miami a nd Philidelphia on 
Percentage of Coll ege-Level Judaica Courses Taken . 

These c harts are reproduced in Appendix 5 , pgs .1-6 

According to a preliminary report on the Los Angeles Census , 

"a sign ificant segment of the teaching population (40% in L.A . , 

roughly 50% i n Miami and ove r 1 /3 in Philidelphia) is probably 

quite qua lified, in terms of college level Judaica courses taken. 
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But a segment which is only slightly smaller (1/3 in L.A., and 

close to 40% in Miami ) is probably unqualified, having taken no 

Judaica courses on the college level at all." 

4. The Kia.mi Jewish Educator Study contains tables on the 

following, related to teacher qualifications: 

a) Level of Secular Education 
b) Level of Jewish Education 
c) Jewish Education during College 
d) Ability to Read Hebrew 
e) Possession of a Teacher's License 
f) Years of Experience in Synagogue Schools 
g) Years of Experience in Day Schools 
h) Average Number of Years of Experience. 

These tables are reproduced in Appendix 5, pgs.7-14 

In addition, Miami teachers appear in the Los Angeles Jewish 

Teacher Census' comparison chart on Percentage of College Level 

Judaica Courses Taken. 

5. George Lebovitz's dissertation on Judaic Studies t eachers 

in Midwestern Jewish Day Schools contains a table on Professional 

Experience and Qualifications. This table can be found in 

Appendix 5, p.15 

6 . The Federation of Jewish Agencies of Greater 

Philadelphia ' s Survey of Day School, Synagogue and Supplementary 

School teachers contains tables on educational backgrounds for 

all three types of teachers. The tables reveal percentages of 

those holding degrees in Jewish studies, Jewish Educational 

Licenses and Secular Educational Licenses. They also reveal types 
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of d egrees , sources of l icenses a n d highest l e v e l of completed 

school i ng. They can be found in Appendix 5 , pgs . 16-18 

I n addition, Philadelphia appears i n the Los Angeles Jewish 

Teache r's Census's comparison c h a rt on Percentage o f College 

Level Judaica Courses Take n. (Appendix 5, p. ) 

7 . Through JESKA, we have o btained 1987- 88 charts from the 

National Board o f License that list the Number of Licenses Issued 

by the NBL and its Affiliates. Types of licenses include 

Temporary and Permanent Teacher Licenses, Level I and Level II 

Permits, Special Licenses in Talmud, Nursery-Kindergarten and 

Special Ed., and Provisional and Permanent Principal ' s Lice nses . 

NBL Affiliates include Baltimore, Boston, Chicago , Cl eveland, 

Detroit, Los Angeles, Metro, NJ, Miami, New York, Philidelphia 

a nd Washington D. C. (See Appendix 5 , pgs.19-20) 

8 . The Bureau of Jewish Education of Rhode Island provided 

their 1989 "School Staff Summaries, " which were surveys 

distributed as part of a census to all supplementary and day 

school administrators in the community . 100% of the surveys were 

returned . Community totals with regard to various measures of 

qual ification fol l ow: 

a) Number of teachers (out of a total of 170) with Bureau 
certification or National Jewish License - 29 
b) Number of teachers with rabbinic degrees - 23 
c) Number of teachers without Jewish certification, licensing or 
ordinati on - 129 
d) Number of teachers who are graduates of a Hebrew Teacher's 
College , a collegiate Judaic studies program, or seminary - 39 
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E. Turnover Rate (K-12 Teachers) 

1 . According to Boston's 1986 Combined Jewish Philanthropies 

Report on Supplementary Jewish Education (general study without 

precise documentation), there is a 35% annual turnover rate, and 

some classrooms were left unstaffed at the beginning of the year. 

2 . The Jewish CoDllllunity Federation of Cleveland's 1986 

Report on Jewish Continuity (general study without precise 

documentation) s t ates that there is/was a 20% annual turnover 

rate , including t hose teachers who move to a different school and 

those who leave the field. " Teacher population charts" report a 

21 %- 24% turnover rate in 1986-87, and a 22 .3% turnover rate in 

1987-88. (See Source and figures in A1) 

3 . A preliminary report on the Los Angeles Jewish Teacher's 

Census explains that the turnover rfte can be "assessed in two 

different ways: a) by percentage of new teachers, and b) by 

likelihood of remaining in the field five years hence ." 

Comparison tables relate percentages in these categories f or Los 

Angeles , Miami, Philadelphia and Clev e land. (See Appendix 6, p.l ) 

4 . George Lebovitz ' s dissertation on " .•. Judaic Studies 

Teachers in Midwestern Day Schools " (based on sur vey with 40% 

response rate) states with regard to turnover rate: "over half 

the teachers report that they have h e ld their current positions 

for three years or less . Only 15% ha ve remained in the same 

school for 10 years or more. More than o n e quarter of the 

t eachers have wo rked in three or more schools. " 
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F. Opportunities for Professional Development (K-12 Teachers) 

The kinds of information available with regard to 

professional development range from brochures on Bureau sponsored 

programs to isolated statistics from surveys on teacher-perceived 

avail.ability of •professional enhancement" at their schools. A 

common measure that would e nable real comparison does not emerge . 

1. We can extract the following community totals from the 

1988 Denver Central Agency for Jewish Education's Day School 

Survey (100% response): 

a ) Schools that r equire teachers to participate in continuing 
education programs - 3 out of 5 
b) Schools that offer pre-service and/or in- service training to 
teachers - all 
c) Percentage of faculty that taJces advantage of in- service 
offered by schools or other sponsors - (100%, 100% , 98%, 80%, 
40%) 

2 . The Jewish Education Council of Greater Kansas City 

offers a range of professional development options , from a one 

year long "Novice Teacher's Program" to an extensive "Teacher 

Certification Curriculum'' that requires two years of study in a 

recognized coll ege or university plus three years t eaching 

experience for permanent certification. Other options include the 

"Morim Program" for new teachers, whic h involves a monthly class 

and a n ongoing "me ntor relationship, " and the "Fellowship 

Program" for teachers who have taught at least t wo years in a 

Bureau-affiliated school . In addition, Bureau sponsored courses 

and works hops are made available throughout the year. 
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3. The Miami Jewish Educator Study con tains a section 

e ntitled "Availability of Professional Enhancement," wherein 

" responde nts were asked to rate their percepti ons of availablity 

of professional e nhancement at their school on a scale of 1 t o 

10, with 1 identif i ed as poor a nd 10 as excellent ." overall, 

availability of professional enhancement was r a ted 5 .1 in day 

schools and 6.6 in synagogue schools. 

4 . George Lebovitz's dissertation on " .• • Judaic Studies 

Teachers in Midwestern Day SChoo1s" contained an interesting 

s tatistic with regard to professional development . According to 

his survey , teachers particularly singled out the in-service 

programs of their schools for criticism. 40.3% felt that they did 

not h e lp them improve their skills. 

5 . The Greater Phi1adelphia Federation of Jewish Agencies 

1989 Report on Day School, Supplementary School and Synagogue 

School teachers offers percentages for all three types of 

educators on a) specific kinds of support received at school, b) 

classes and workshops attended within past year, c) subjects 

addressed at workshops , auspices of workshops or classes attended 

and 4) c urrent i nterest in attending classes or workshops . These 

tables are included in Appendix 7, pgs .1-5 

6 . United Jewish Federation of Pittsburgh and the UJF 

Foundation have f unded The Jewish Teacher ' s Institute, a pilot 

program that has been in existence since 1986. "The primary goal 

of the Jewish Teacher's Institute is the professional growth o f 
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the Jewish educator through a systematic, university-level 

program of s tudy." (1989 Summary of Goals and Objectives) 

25 

The Institute has succeeded in implementing local programs 

which comply with the criteria of the NBL, and participating in 

programs available through accredited Jewish Teacher Training 

Colleges. They have not yet been able to establish a connection 

to a local university, the last of three objectives. 

According to the Institute, 20 courses have been offered, 

137 teachers have registered for 255 of the courses , 61 teachers 

have taken two or more courses, and all courses have been 

approved for credit by the NBL. In addition, the s ummary states: 

" the program has been widely disseminated on the national level." 

7. The Rhode Island Bureau of Jewish Education provided a 

1989 Report of the Grants-In-Aid Committee, which revealed that 

"for two years, [they) have been awarding schools institutional 

stipends based on their faculty's partic ipation in professional 

development . School inservice programs, conferences, Bureau 

work s hops and courses , college and university courses, and adult 

education programs were the avenues through which educators 

obtained the ir requisite number of hours . If 60% of the faculty 

parti cipated in 10 hours of study, the school was e ligible for a 

professional development a ward. Five schools qualified the first 

year, four the second. 

I n their a nalysis of the program, the committee concluded 

that t h e most signi ficant problem lay in the fact t hat the 

teache r s thems elves were not rewarde d f or the i r efforts . 
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Suggestions for a warding t eacher stipends and improving the 

program included the following: 1) teachers who achieve eight 

units of study will receive a $100 stipend; those who achieve 12 

units will receive $150 , 2) no more than three units of secul.ar 

education may be counted toward the eight units, and 3) the 

Teacher Training Advisory Committee should assign unit values to 

conferenced, school-sponsored inservice, Bureau workshops and 

courses, and adult education courses after careful review of the 

syllabus and/or agenda. 
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II . SENIOR LEVEL PERSONNEL 

Information about Senior Level Personnel is available from 

the following sources: the Cleveland Bureau of Jewish Education, 

the National Board of License, the Orange County Bureau of Jewish 

Education, the San Diego Agency for Jewish Education , and the 

Solomon Schechter Day School Association. Host, if not all the 

information applies to school principals. JESNA conducts an 

annual Salary and Benefit Study of personnel employed by central 

agencies for Jewish education; although the full report remains 

confidential, some findings of the 1988-89 study are reported 

here . 

A. Numbers (Senior Level Personnel) 

1 . As of 1987, the Jewish CollDllunity Federation o f Cleveland 

reported that it had the following senior level personnel : 

Day school directors (full-time): 3 

Full-time supplementary school directors: 4 

Part-time s upplementary school directors: 10 

2. The Orange CoWlty Bureau of Jewish Education' s 1989 

Annual Education Survey counts the number of their synagogue 

school administrators at 12, including three full time, eight 

part time and one post that is not identified as full or part 

time. 

4. The San Diego Agency for Jewish Education produced 1988-

89 per-school charts that indicate the community has nine 
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s upple me n tary school admin ist rator s (at least four of which are 

full time) a nd f ive f u l l time day s chool admi n i s t rators . 

5. The Solomon Schechter Day School Ass<>C:iation's 1 988-89 

Surve y of Principal' s Sal a ries i nc ludes 24 school s (and by 

ex tens ion, at l e a s t 24 princ ipals). The survey does no t include 

schools w/fewer than · 100 students however, or those in Canada . 

The 1986-87 Faculty Salary Schedule inc ludes informa tio n on 6 0 

schools. It takes into account schools in Canada, and ma y take 

into account schools with fewer than 100 students. 

6. The 1988-89 JESNA Directory lists 50 Bureaus , Boards and 

Ce ntral Age nci e s of Jewish Education in the United Stat es a nd 

Canada , a nd 50 Executive Directors . 
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B. Salaries (Se nior Level Pe rsonnel) 

1. The J e wis h Community Federation o f Cle ve land repor ted the 

following sala r y r anges for f u l l a nd part-ti me directors in 1987 : 

Full-tiae COaunal Day 
Scbool Directors: 
Full-tile Coaunal SUpplellelltary 
School Directors: 
Part-tiae COaunal SUpplellelltary 
School Directors: 
Ful.l-tiae congregational SUpplellelltary 
School Directors: 
Part-tiae Congregational Suppleaentary 
School Directors: 

$39,000-80,000 

$34,000 

$15, 000-20,000 

$25,000-35,000 

$5,000-19,000 

2 . The 1989 Annua1 HUC Alumni Survey contains a salary c h a rt 

for f ull- time positions, with ranges from $20,000 t o $45 ,000+ . 

Alumni are c ategorized by "full-time educator" status, "other 

full-ti me " statu s and 11rabbi-educator11 status. Cross t abula tio n 

c harts include 1 ) salary and gender, 2) salary and year s s i nce 

r eceiving MAJE, 3 ) salary and size of school, 4) sal a r y a nd s ize 

of congr egati on, 5) salary and relative cost of living i n area, 

and 6 ) school size and years s ince receiving MAJE. (See Appendix 

8 , pgs. l-3 for complete charts . ) 

3 . The Orange County Bureau o f Education 1989 Annual 

Education Survey reveals the exact salaries of its 3 full-time 

and·8 part- time educators. (See Appendix 8, p.4) 

4. The San Diego Age n c y f o r Jewis h Educ ation 1988-89 charts 

reveal the exact salaries of its 9 Supplementary School Di rec tors 

and its 5 Day School Directors . ( See Appe ndix 8, pgs . 5-7 ) 
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5. The Solomon Schechter Day School Association's 1988-89 

Survey of Principal's Salaries reports the exact salaries and 

salary averages of principals, by number of students in the 

schools in which they are employed . It does not report on schools 

of less than 100 or those in canada. Following are the averages; 

(See appendix 8, pgs.8-11 for the complete chart. 

I of students in school 
100-200 students 
200-300 students 
300-400 students 
400+ 

salary of Director 
Avg. $54,333 
Avg. $67,267 
Avg. $65,067 
Avg. $79,400 

Also available is the 1988-89 Report on Principals' 

Salaries, which reports salary ranges for 23 schools, by size of 

school. This report can also be found in Appendix 8 , p.12 

6.JESNA's Central Agencies for Jewish Education 1988-89 

Salary and Benefit Study reports the mean, median and range for 

executive directors, assistant directors, department heads, 

consultants, early childhood, special education, teacher center, 

media center and teacher and media center, for agency employees 

in large city bureaus, intermediate city bureaus and small city 

bureaus. While figures in each category may not be revealed, some 

generalizations from the data can be made: 

a) There is a wide range of salaries for directors a nd assistant 

directors : 

Director (large bureau) $40- 98,000 (median 73,000) 

Director (intermediate bureau) $40-72,000 (median 52 ,000) 

Director (small bureau) $23-55,000 (median 46,000) 
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Assistant Directors (large bureau) $29,000-75,000 (median 

52 , 000) 

Assistant Directors (intermediate bureau) $24-53,000 (median 

30 ,000) 

b) Salaries for consultants and s pecialists are considerably 

lower. They range from $15,000 for part-time positions, to 

$63,000 for full-time positions. Across all categories , the 

median salary is approximately $28,000, except for that of 

department heads in large bureaus , whose median salary is 

$45,000. 
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C. Benefits (Senior Leve l Pe rsonne l) 

1 . The Jewish Community Federation of Cleve land ' s 1987 cha rt 

of sala ry ranges and benefits for School Princ ipals r eports that 

f ull-time Communa l Day School, f ull-time Communa l Supple me ntary 

and part-ti me Communal Supplementary principals are on the Jewish 

Community Federation Benefits Plan . Neither full nor part- time 

Congregational Supplementary School principals are on the plan . 

The plan its elf i s not descr ibed . 

2. The 1989 HOC Annua l Alumni Surve y report s on the 

percentages of alumni serving in a full- time capacity who receive 

a) cost of living increase , b) merit i ncrease, c) pension pla n 

c ontribution by employer , d) disability benefits, e ) budget for 

profess ional conferences , workshops and meetings, f ) annual 

vacation, g) professional dues paid by employer, h) life 

ins ura nce and i ) synagogue membership. Other charts give the 

number of years s ince receipt of MAJE degree , crosstabulated with 

a) cont r i bution to p e nsion, b) percent of salary used as base for 

pen s ion, c) budget for conferences a nd, and d) health i ns ura nc e 

(See Appe ndix 9, pgs . 1-4) 

3 . The Orange County Bureau of Jewish Educati on' s 1989 

Annual Educat ion Survey Charts report on whether b e nefits are 

included i n the salar i e s of individua l princ i pals , and if no t , 

how much i s a dditional l y allocated for 1 ) pe nsion, 2 ) conve ntio n, 

J) medical , 4) transportation and 5) other . (Please refer back to 

Appendi x 8 [salary infor mation), p . 4) 
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4. The San Diego Agency for Jewish Education' s 1988-89 

charts report on whether benefits are included in the salaries of 

individual principals, and if not, how much is additionally 

allocated for whichever benefits the school has chosen to 

provide. Five of 12 supplementary schools provide some type of 

benefits programs for their full or part time principals, while 

all four day schools that employ principals provide some type of 

benefits program for them. 

s . As it does with salaries, the Solo•on Schechter Day 

SCbool Association reports on principals benefits by size of 

school. Percentage of salary taken for pension, and additional 

allocations for major medical, convention, disability , life 

insurance (plus or minus other benefits depending on the school) 

are included in the report, as is sum of total package. (Please 

refer back to Appendix 8 [salary information], pgs . 8-11) 

6. The JESKA 1988-89 Central Agencies for Jewish Education 

Salary and Benefit study reports the following benefits being 

offered to agency employees : a) pension, b) long term disability, 

c) life insurance, d) conference, e) bus iness exp . reimburse ., f) 

education benefits , g) medical be nefits for employees o nly, and 

h) medical be nefits for family. Surprisingly, even among 

directors, there are a few positions which do no t include 

be nefits . The data on consultants' and specialist s ' benefits does 

no t differentiate full-time f r om p a rt-time , so it is impossible 

t o tell what percentage of full-time positions carry benefits. 
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D. Qualifications (senior Level Personnel) 

1. The National Board of License ~eports that i n 1987-88, 

Ne w York issued 7 permanent princ ipa l s licenses, Philadelphia 

i ssued 2 permanent principals licenses and the N.B . L. itself 

issued 3 permanent principals licenses , for a total of 12. This 

figure is significantly lower than the 20 permanent licenses and 

3 provisional licenses issued in 1986-87 and the 20 permanent and 

2 provisional licenses issued in 1985-86. 

No other agencies were able to provide information on 

qualifications with regard to senior l evel personnel. 

E. Turnover Rate (Senior Level Personnel) 

We h ave not received any information on turnover rate with 

regard t o senior level personnel . 

F. Opportunities for Professional Development 
(Senior Level Personnel) 

We have not received any information speci fically related to 

senior level person nel and opportunities for professional 

development . (We can probably assume t hat senior level personnel 

can take advantage of all the same opportunities that their 

respective communities provide for teachers, however . ) 
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III. PRE-SCHOOL TEACHERS AND DIRECTORS 

Information about pre-school teachers and directors in all 

categories comes from three sources: the JWB 1989 Annual Survey 

and Report, the Los Angeles Bureau of Jewish Education 1988- 89 

Early Childhood Salary Schedule, and the 1988 Miami Jewish 

Educator Study. 

A. NUJllbers (Pre-School Teachers and Directors) 

1 . According to a phone interview with Dr. Edward Kagen, JWB 

Director of Statistics, who cites a 1988-89 annual survey of his 

agency, there are 327 full-time (20 hours per week or more) 

Jewish Community Center pre-school teachers and 169 directors. (A 

precise response rate for this survey was unavailable.) 

2. The 1988 Miami Jewish Educator Study estimates that 

"there are about 380 teachers and aides in ECE programs in Dade 

County ... 

B. Salaries (Pre-School Teachers and Directors) 

1 . The JWB 1989 Annual Survey reports the following with 

r e gard to full-time teache r and director salaries : 

Teachers : 
Average 
Median 
Range 

Directors: 
Average 
Median 
Range 

$13 , 105 
$12,900 
$7 , 500-20,000 

$24 , 768 
$23, 3 63 
$11, 500-60 ,000 
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Dr . Kagen feels that we must bear in mind that there are 

great differences in time committments, responsibilities, local 

economic conditions, and varying budget ranges of JCC ' s . 

2. According to the 1987 Los Angeles Bureau of Education' s 

Early Childhood Salary Survey, the average hourly wage for 

teachers in Jewish nursery s chools was $7.48. The 1988-89 Salary 

Schedule Rationale uses $7.48 as the lowest wage. The schedule 

takes into account: units accumulated, degrees and credentials, 

and seniority. The Rationale states: "In an effort to reward 

teachers f or t heir education and to encourage continued 

education , both ECE units and Judaica units have a greater impact 

on salary than does seniority. To reward and encourage Judaic 

education especially, each Juda ic unit counts 50% more than each 

ECE unit. " (See Appendix 10 , pgs.1- 5) 

Assistants multiply the scale b y . 8 . Teacher/ Directors 

multiply the scale by 1 . 2. 

3 . The 1988 Miami Jewish Educator study reports the 

followi ng percentages regarding ECE teacher salaries: 

Under $10,000 
$10 , 000- 24 , 000 
$25,000-39,000 
$40 , 000+ 
Average : 

48 % 
44% 
8 % 
0 % 
$11, 9 0 0 

C. Benefits (Pre-School Teachers a nd Directors) 
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Neither JWB nor Los Angeles has information on benefits for 

pre- school teachers or directors . 

1 . The 1 98 8 Mi ami J e wi sh Educator Study reports that 31% of 

ECE teachers receive medical benefits and 27% receive pension 

benefits . 

D. Qualifications (Pre- School Teachers and Directors) 

1 . Dr . Kage n of JWB explains that qualifications for JWB 

pre-sch ool t eachers are primarily city and state regulated for 

pre- school teachers. 

2. I n order to obtain a Los Angeles Bureau of Jewish 

Education St a ndard Judaic Early Childhood Teaching Credential in 

1989-90 , teachers must have ·completed the follwing coursework and 

requ irements : 4 units each of ECE curriculum, ECE Hebrew and 

Jewish History/Contemporary Jewish Life; 6 units of 

Customs/Observances, 2 units of Bible and 4 units of electives. 

They must also have completed 12 units of General ECE coursework, 

and have worked for one year as a paid assistant or teacher in a 

Child Development program. State requirements must also be met. 

J. The 19 8 8 Miami Jewish Educator Study reports percentages 

on the following with regard to teacher qualifications: Jewish 

education in college, n umber of teaching positions held, 

possession of a teacher's license, previous teaching experience, 

and various " measures of Jewishnes s. " (See Appendix 10, pgs.6- 8) 
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E. Turnover Rate (Pre-School Teachers and Directors ) 

Neither JWB nor the Los Angeles Bureau have information on 

turnover rate . 

1 . The 1988 Miallli. Jewish Educator study reports the 

following percentages on the probability of remaining in the 

field i n 5 years: 

Definitely 29% 
Probably 54% 
Probably Not 14% 
Definitely Not 3% 

F. Opportunities for Professional Development 
(Pre-school Teachers and Directors) 

1. The Los Angeles Bureau of Education 1989- 90 Salary 

Schedule Rationale states: "each educator is required to attend 

at least one BJE- sponsored or approved inservice per year in 

order for this schedule to apply to them . " 

2 . The 1988 Miami Jewish Educator study reports that the 

following percentages of ECE teachers have taken advantage of 

opportunities for professional development: 

Enrollment in CAJE workshops over past 3 years: 83% 
Enrollment in other Judaic workshops: 19% 
Enrollment in Teaching Methods courses : JO% 
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IV. YOUTH GROUP DIRECTORS 

Although several communities have conducted studies of their 

Jewish youth groups , only one community, Los Angeles, has 

completed a survey of Jewish Youth ProfessionaJ.s . All of the 

following information then, is from the 1989 Report on the survey 

of Los Angel.es Jewish Youth Professionals. The survey has a 58% 

response rate . This report is reproduced in its entirety in 

Appendix 11. 

A. Nmabers (Youth Group Directors) 

The report i ndicates that 60 Youth Professionals have been 

identified and involved with YPAC during this past year. 

B. Salaries (Youth Group Directors) 

The report r eveals numbers of full -time professionals 

receiving salaries within ranges from $10 , 000-19,000 to over 

$40,000 ; h a lf-time professionals receiving salaries within ranges 

from under $5 , 000 to $10 , 000-14,000, and quarter-time 

professionals receiving hourly/monthly salaries f rom $200 per 

month to $15/hour. (See Appe ndix 11) 

C. Benefits (Youth Group Directors) 

The report reveals percentages of ful l -time professionals 

receiving : paid vacation, medical/self, medical/family, dental, 
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pension, sick leave, disability, maternity, confere nce allowance , 

prof . dues a nd car allow. (See Appendix 11 ) 

D. Qualifications (Youth Group Directors) 

The report includes numbers of full-time, half-time and 

quarter-time professionals who are or have attained: current 

undergrad., BA, Current Grad . , MA and Rabbi. It also reports on 

numbers who have elementary Jewish education, secondary Jewish 

education, undergrad. Jewish studies courses, grad . Jewish 

s tudies courses , and Rabbinical school experience . 

(See Appendix 11) 

E. Turnover Rate (Youth Group Directors) 

The report concludes that "the median length of s t ay in the 

field is 6- 7 years." It also contains a table o n Plans Three 

Years from Now. (See Appendix 11) 

F. Opportunities for Professional Development 
(Youth Group Directors) 

The report contains two tables that are releva nt with regard 

to this category: 1) Opportunities for Creativity and 

Professional Growth, for which professionals rated such 

opportunities as "very high," " fairly hig h," "average" or " fairly 

low" and 2) Opportunities for Career Advanceme nt, which took into 

account the same ratings . ( See Appendix 11) 
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APPENDIX 1: ALPHABETICAL LISTING OF ALL DOCUMENTS SUMMARIZED IN 
THIS REPORT 

a) Atlanta Bureau of Jewish Education 
-1988-89 Survey of Tuition of Charges and Teacher Salaries 

b) Baltimore Board of Jewish Education 
-1989-90 Salary Scale 

c) Boston : 
-1986 Combined Jewish Philanthropies Report on 

Supplementary Jewish Education 

d) Buffalo Bureau of Jewish Education 
-1989- 90 Salary Scale 

e) Cleveland Bureau of Jewish Education 
- 1986-87, 1987-88 teacher population charts 
-1985 Employee Retirement Plan 
- 1987 chart of salary ranges and benefits for school 
principals 

f) Denver Central Agency for Jewish Education 
-1988 Day School Survey {100% response rate) 

g) Hebrew Union College - Jewish Institute of Religion 
-1989 Annual AlulllJli Survey (63% response rate) 

h) Jewish Education Service of North America (JESNA) 
-1988-89 Directory 
-1988- 89 Central Agencies for Jewish Education Salary 

and Benefit Study 

i) Jewish Welfare Board (JWB) 
-1988-89 Annual Survey 

j) Kansas City Jewish Education Council 
-Professional development brochures and information 

k) Los Angeles Bureau of Jewish Education 
-1989-90 Salary Scale 
-1987 Report: "Teacher Benefits in Jewish Schools in Los 
Angeles: A Survey and Proposal for Action" 

-1988-89 Early Childhood Salary Schedule Rationale 
-1989 Report on the Survey of Los Angeles Jewish Youth 
Professionals 

1) Los Angeles BJE Jewish Teacher Census (78% response rate) 

m) 1988 Miami Jewish Educator Study (response rate 80%) 

n) Midwest: 
-1981 Dissertation by George Lebovit z : "Satisfaction and 
Dissatisfaction among Judaic Studies Teachers in 



o) 

p) 

Midwestern Jewish Day Schools" (survey with 40% response 
rate) 

Montreal Jewish Education Council 
-1987-88 Salary Scale 

National Board of License 
-1987- 88 charts on Number of Licenses Issued by t he NBL 
and its Affiliates 

q) Ne w York: Board of Jewish Education of Greater New York 
-1985-86 Salary Ra nges and Averages 

r) Orange County Bureau of Jewish Education 
-1989 Annual Education Survey 

s) Philadelphia: Federation of Jewish Agencies of Greater 
Philadelphia 
- 1989 Report of the Committee on Personnel in Jewish 

Education 
-1989 Data from Surveys of Day School, Supplementary and 

Synagogue School Teachers (response rate: 54%) 

t) Pittsburgh : United Jewish Federation of Greater Pittsburgh 
-1986 Teaching Personnel Survey Data (close to 100% response) 
-1989 Summary of Goals and Objectives of the Jewish Teacher ' s 

I nstitute 

u) Rhode Island Bureau of Jewish Education 
-1988-89 " school staff su.mmaries" ( 100% response rate) 
-1986 Salary Scale 
-1989 Report of the Grants -in-Aid Committee (re : professional 
development) 

v) San Diego Agency for Jewish Education 
- 1988- 89 " per school charts" 

w) Solomon Schechter Day School Association 
-1987-87 Faculty Salary Schedule 
-1988- 89 Survey of Principal's Salaries 

x) Southfield, MI Agency for Jewish Education 
-9/1/87-8/31/90 agreement between United Hebrew Schools of 

Metropolitan De troit and the Association of Hebrew Teachers 
of Metropolitan Detroit 

y) Toledo Board of Jewish Education 
1989-90 Salary Scale 
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Salary information (K-12 Judaica teachers), based on 
surveys. 



ATLANTA BUREAU Of JEWISH EDU CATION 
Survey of Tuition Charges & Teacher Salaries in Atlanta J e wish Schoo ls 

1988-89 

1 . DAY SCHOOLS 

TUITION: 

School: 

Epstein School 

Hebrew Academy 

Torah Day School 

Yeshiva H.S . 

/TEACHERS SALARIES: 

School: 
Epstein Sch.(Jud. ) 
Epstein Sch . (Gen.) 
Hebr ew Academy 
Torah Day School 
Yeshiva H. S . 

2 . ~FTER:lOON SCHOOLS 

TUITION: 

Sc hool: 
Ahavath Achim 
Be th Shalom· 
Bn a i To rah 
Etz Cha im 
Kehill a t Cha im 
Kol Eme t h 
Mi dras ha 
Shea r ith Israel 
The Tem ple 
Temple Ema nu-El 
Temple Sinai 

TUITION CHARGES ---- ------ -
1st Child 

K. & Pre-1st 
Grade 1 & 2 
Grade 3 
Grade 4 
Grade 5 
Grades 6-7 

3500 
3650 
3850 
3950 
4100 
4200 

Other Children 

less $250 
less $250 
less $250 
less $250 
less $250 

Pre.K&K./Full 
Grades 1-3 
Grades 4-5 
Grades 6-8 

Dy $3250 
3875 
3975 
4050 

less 
less 
less 
less 

$100 
$300 
$300 
$300 

Gra des 1-3 
Grades 4-5 
Grade 6 

Grade 8 
Gra des 9-1 2 

$3450 
$ 3650 
$3850 

$4850 
$5250 

less $150 
less $150 
less $150 

less $300 

ANNUAL(Ac tu a l ) -JUDAIC TEACHERS(adj . t o full time 
equivalent) 

Ma ximum 
$28 , 662 
$ 31 ,737 
$4 1 ,32 1 
$ 34,500 
$39 , 500 

II Of Days 

Min i mum 
$20 ,063 
$18, 8 13 
$1 8 ,1 39 
$25,000 
$14 , 500 

Tri mmed Av . Substitute 
$ 24, 949 $54/day; $27/hf-day 
$ 25 , 2 15 $54/day; $27/hf-day 
$24,744 $48/day 
$ 25 , 389 $50/day; $25/hf- d a y 
$27 ,1 35 $12/hour 

TUITION CHARGES 
1st chi ld Othe r Chi ld . 

3 ( inc Sun ) 
3 ( i nc Sun ) 

$255-330 
$ 350 

less S15 
$ 350 
$300/3 dys 
$ 3 10 

2 o r 3 (i nc Sun ) 
3 ( inc Su n ) 
1 
1 
2 
2 or 3 (i nc Su n ) 

S295/2 dys -$ 350/3 dys 
$31 0 
$ 14 0 
$ 125 
$260(fu ll) $65/y rl y h r. 
$185/2dy ;$ 265/3 dys 
$190 
$200 
$ 150 

$ 140 
$ 1 15 
201, 
$2 15 
$190 
$200 
s 150 



/ TEACHER SALA RIES : 
Sch ool : 

Aha v a t·h Ac him 
(Full Time) 
(Pa r t Time) 
Beth Sha lom 
Bna i Torah 
Etz Ch aim 
Kehil la t Chaim 
Kol Emeth 
Midr ash a 
Shearith Israel 
The Temple 
Temple Emanu-El 
Temple Si nai 

3. ONE DAY SCHOOLS 

TUITION: 
School: 

Ahavath Achim 
Beth Shalom 
Bnai Torah 
Etz Cha i m 
Keh illat Chai m 
Ko l Emeth 
Sh e arith Is rae l 
The Temple 
Temple Ema nu-El 
Temple Sinai 

Maximum 

$ 45 
$28 . 33 
$26 
$ 38 . 88 
$34 
$1 5 
$35 
$25 
$ 33 -56 
$25 
$38.66 
$ 26. 66 

1st child 

$155 
$160 
$150 
$150 
$110 
$110 

SALARY - -
Mi n imu m Tr i mmed 

$20 . 05 $37 .04 
$ 18 . 76 $20 . 06 
$ 15 $15 . 18 
$ 17 . 77 $ 27 . 04 
$20 $23 
$ 1 1 . 50 $ 12 .43 
$35 $35 
$1 9 . 60 $2 1. 25 
$ 18 . 95 $ 2 1 . 25 
$9 $17.35 
$1 2 $19 . 74 
$22 $24 . 47 

TUITION CHARGES 

$50/K;$100/1st grade 
$95 
$150 
$140 

PER HOUR 
Av. Substitute 

$32- $35/session 

$JO/session 
$ 18-$ 25/Session 
$ 15/Session 

$15/ l st hr /$10 ea add hr 
$25 /Session 
$10/ hr . 
$35 / Se s s ion 
$2 4.67/h r . 

Other Children . 

less $15 
$160 
$ 150 
$ 150 
$110 
$ 1 10 
same 
$95 
$150 
same 

---------------------------------------------------------------------
/2EACHE R SALARIES: LENGTH OF SALARY PER HOU R 

SESSION 
Sch ool: Max. Min. Tr immed Av. Substi tu te . 
Ah a vath Ach i m 2 1/2 hrs $18 $12 $15 . 53 $32- $35/sess . 
Beth Sh alom 2 1 /2 hrs $26 $15 $15. 18 $30/session 
Bnai Torah 2 hrs . $38.88 $17.77 $27.04 $ 18- ~25/sess. 
Etz Chaim 2 hrs $22 $9 $14 . 75 $15/sess. 
Kehillat Ch aim 2 $15 $11.50 $12 . 43 
Kol Emeth 2 $ 15 . 50 $11 . 00 $ 13.80 $12 . 50/hr . 
Shearith Is r ael 2 1/2 hrs $33 -56 $18.95 $21 . 25 $25/sess. 
The Temple 2 1/2 hrs $25 $9 $17 . 35 $10/hr . 
Temple Emanu-El 2 1/2 hrs $38.66 $12 $19 . 74 $35/sess. 
Temple Sinai 2 3/4 hrs $16 . 73 $14 . 55 $15.29 $14.55/hr. 



·4 _ SUP PLEMENTARY HIGH SCHOOLS 

TUITION: 

School: 
Mac h on (A .A . ) 
Mid rasha (Comm . H.S.) 
Temple Sinai Conf. Academy 

-----"fEACHERS SALARIES: 
School : 
Machon (A.A.) 
Hidrasha (Comm. H. S .) 

II Of Days 

1 
1-2 
1 

Maximum 

$17.50 
$25.00 

Temple Sinai Conf . Academy $26 . 66 

March , 1989 

~-

TUITION CHARGES 
1st Child Other Child. 

$155 $140 
$260(full);$65 yrly . hr . less 20% 

$140 $140 

Minimum 

$17.50 
$19.60 

$21.33 

Trimmed Aver . Substitut( 

$17.50 $17.50 
$21.25 $15/lst hr. 

$10/addn'l hr. 
$32.81 $24.00 
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126 The Central Agency for Jewish Education 

S a lary 

Respondents were asked to rate their 
perceptions of salary at their school on a scale 
of I to 10, with l identified as "poor" and 10 as 
"excellent." Salary was rated S.6 in the day 
schools, 6.9 in the synagogue schools, and 4.5 in 
the ECE programs (Table 7-13). (Figure 41 } 

See Tables 4- 11 and 4-i 2 for information on 
household income and Tables 6-31 and 6-32 
for information on salaries. 

•''• ~. 

i 
For day schools. J udaic day school I 

teachers (6.1} report a higher level of salary satisfaction than secular teachers (5.3). This is consistent 
with the higher levels of salary paid to Judaic day school teachers. Poor ratings (t-3) a.re provided 
by 18% of Judaic day school teachers and by 22% of secular teachers. 

rating is 4.S. 

Ratings are significantly higher in the synagogue schools, with an averag, 
rating of 7.3 by Reform synagogue school teachers and 6.3 by Conservativ, 
teachers. Notice that only 5% of Reform synagogue school teachers gave a poor (J 
3) rating, while 17% of Conservative teachers did so. This is consistent with th 
findings that Reform synagogue school teachers earn higher salaries than the: 
Conservative counterparts. 

' i 
Salary is viewed most negatively in the ECE programs. where the avera1 

Notice that 20% of ECE teachers and 28% of ECE aides rated salary at a level of 7" 

Within synagogue schools, salary would appear to be rated about the same in South Dade (7 
as in North Dade (6.9) (Table 7-14). SI% of South Dade synagogue school teachers provided 
excellent rating (8-10), as did 44% of North Dade synagogue school teachers. 

For ECE teachers, salary is perceived most pos itively in North Dade (4.9), compared \\ 
South Dade (4.5) and the Beaches (4.4). 26% in South Dade. in contrast to 17% in North Dade · 
only 10% on the Beaches, indicated a "10~ rating. 

Salary 

Judo,c: Doy 

S e culor Doy 60 

Relorm Syn 

Conse rv Syn 

ECE Tcocher 

EC( A.d<! 

0 

Pe<centoqc 

•DO 

Roting 

cm Poor ( 1 · .3) 

- Medium ( " •7) 

~ E • cellcn\ (8· 10) 

© 

® 
ngu r e 

4 1 
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I ( Poor) 
2 
3 
4 
5 
6 
7 
8 
9 
JO (ExceUent) 
Total 

Summary 
Poor (1 -3) 
Medium( 4- 7) 
Excellent(8- 10) 
Tobd 

A vera e 

I (Poor) 
2 
3 
4 
5 
6 
7 
8 
9 
10 (Excellent) 
Tota l 

Summary 
Poor ( 1-3) 
Medium( 4-7) 
Eitcellcnt(8- I 0) 
T otal 

A verage 

Table 7-13 
Salary by T eacher T ype 

Synagogue Schoo ls . ECE Programs 
Reform Conserv Total Teachers •Ai.d.n Total 

2.9% 
1.9 
.0 

3.9 
9.7 
7.8 

20.4 
24.3 
15.5 
13.6 

100.0% 

6.2% 
3.1 
7.7 
4.6 

12.3 
10.8 
18.5 
15.4 
13.8 
7.7 

100.0o/o 

18.2% · 22.4% 20.7% 4.9% 16.9% 
48.S 59.9 55.4 41 .7 46.2 
33.3 17.8 23.9 53.4 36.9 

100.0% 100.oe;. 100.0% 100.0o/e 100.0% 
' ;, 

:6.1 ' 5.3 5.6 7.3 6.3 

Table 7-14 
Sala ry by Region 

Syna909ue Schoo ls 
North ~ North 

2.1% 3.8% 16.9% 
4.2 l.O 5.6 
4.2 2..9 8.5 
4.2 3.8 8.5 

12.5 10.5 16.9 
6.3 8.6 12. 7 

22.9 18. 1 12.7 
18.8 21.9 9.9 
12.5 18. 1 5.6 
12.5 11.4 2.8 

100.0% 100.0% 100.0% 

10.4% 7.6% 3 1.0% 
45.8 4 1.0 50.7 
43 .8 5 1.4 18.J 

100.0% 100.0% 100.0% 

6.9 7. I 4.9 

.-. >-wt';.;:'), . ..._. S .JI! 

4.2% 19.196 28.1% 22.8% 
2.4 _8.9 .3.3 6.8 
3.0 ; ·s.9 .. ' d 1.6 8.0 
4.2 "10.8 f .. '8.3 9.9 

10.7 15.8 16.5 16.0 
8.9 ,_ 11.8 .· 9.9 11.1 

19.6 ,, .• ~12.3,,,-.~-- ft2.4 ' 12.3 
20.8 . ) .-9 . ...,. itl · 6.5 
14.9 "' 4'.4 5.0 4.6 
11.3 .. :2.S -~-- . : ,.-;_8 1.9 

100.0% ·100.00/o 100.0%100.0% 

9.5% 34.5% .43.0% 37.7% 
43.S 50.7 47.1 49.4 
47.0 14.8 9.9 13.0 

100.0% 100.0% 100.0%100.0% 

6.9 4.6 4.2 4.5 

ECE Teachers 
South Beach 

26.3% 9.8% 
8.4 14.6 
2.1 9.8 

10.5 17. I 
12.6 22.0 
13.7 4.9 
11.6 14.6 
6.3 4.9 
6.3 .0 
2. 1 2.4 

100.0% 100.0% 

36.8% 34. 1% 
48.4 58.5 
14.7 7.3 

I 00 .Oe;o 100.0% 

4.5 4.4 

; . ' 
' 

.-, 
J. 

I 



JUDAICA 
TEMPLE MIN MAX AVG 

A $5.00 $20.00 $16.00 

B $10.00 $19.00 $14.50 

C $7.50 $21.00 $14.00 

D $14.00 $22.50 $18.25 

[ $13.00 $ 19.00 $17.00 

F $14.00 $17.00 $ 15.50 

G $1 1.00 $17.00 $14.00 

H $ 15.00 $15.00 $15.00 

I $15.00 $20.00 $18.00 
I 

J $ I 0.00 $ 15.00 $12.50 

- - -
I 

$10.40 $20.00 $14.22 

J .E.A. ANNUAL EDUCATION SURVEY - 1989 

( 0 ~ft-NG € C,; D V NJ\/) 

HOURLY STAFF SALARI ES 
HEBREW AIDES AGE OF AIDES 

MIN MAX AYG MIN MAX AVG MIN MAX 

$ 17.00 $20.00 $18.50 $5 ,00 $5.00 $5.00 13 -
$15.00 $21.00 $18.00 $3.00 $5.00 $4.00 13 -

$ 18.00 $24.00 $21.00 $1 .75 $3,50 $2.50 14 -

$ 14.00 $21 .00 $16.50 $5.00 $7.50 $6.25 16 18 

$14.00 $19.00 $17.25 - - - 14 -
$16.00 $22.50 $ 19.25 $18 PER SEMESTER - -

$12.00 $20.00 $ 16.00 $2.00 $5.00 $3.50 13 17 

$24.50 $24.50 $24.50 $2.SO $3.75 $3.12 13 17 

$15.00 $20.00 $18.00 $2.50 $2.50 $2.50 - -

$19.00 $30.00 $28.50 $2.00 $3.00 $2.50 14 17 

$20.00 $25.00 $22.50 $3.00 $8.00 PER 14 17 
SESS. 

$16.66 $20.00 $18.77 $2.40 $6.00 $3.30 15 18 

P~3 

SECRETARY 
HOURS/WK RATE !HR VOLUNTEERS 

- - -

- - -

5 $6.56 17 

20-30 $13200/Y~ -

- - -

15 $7.50 4 

25 $8.00 -

1 5 $8.00 1 

- - -

40 $7.00 -

1 4 - l 

7 9.89 9 



Appendix 3 : 
Salary scales (K-12 Judaica teachers) 



.J ARU UF J EWl SH EUUCATlUN 

SALARY SCALE FOR TEACHERS VI -- PER ANNUAL HOUR OF TEACHING 1989- 90 

Local Loca l Loc a l Na t ' l. BIIU- BA in Nat ' 1. Nat' l. Educa t or' s 
Permit Ce r tif .A Ce rtif.B Pe rmit I Jewi s h St . Pe rmit 11 License License 

· - -- ---- ---- --- ------------ --- --------------------- ----------- ---- ----------------------------------: r e di t s 0-23 24-35 36-47 t,8-59 60- 71 72- 95 96-113 114+ ---- --- - ---------- ----- ------------------~------- - ·---- ------- ------- ~---- --------------------------; tep l 5 t, 6 588 633 733 789 914 1139 

2 558 600 646 747 804 93 3 1161 

3 568 612 658 763 821 951 1184 
,, 581 624 672 778 837 970 1208 

5 591 637 685 794 854 988 1233 
~~~= = ==~ ~ee===:e~~e====~=oa~~m=== tt o ~~ = = •===aacn~n=naa~acaaaamm=•==aoaaaa ae••••• •••••• • n • • •a•••••••a• 

6 656 706 818 880 1018 

7 676 727 841 906 1049 

8 696 7 ,, 8 867 934 1081 

9 893 962 1113 

10 920 990 1146 

1 1 

IHPLEMENTAT ION 1 

No teache r sha l l receive mor e than a 10% increase in any yea r 
un ti l r eaching the appropria t e l evel. 

1269 

1307 

134 7 

1387 

1428 

Re comme nded by Executive Commit tee of the Synagogue Council - - November 11, 1988 
Ratified by BJE Board of Di rec t or s February 9 , 1989 

1366 

1407 

1449 

1492 

153 7 

1584 

BALTl MORE , MARYLANU 

An individua l can 
advance one step 
annually up to ste p 5, 
provided at lea s t 3 
collegiate credits 
have been earned in 
Judaica, Hebraica o r 
pedagogy, 

Beyond the 5th step , 
a teache r can adva nce 
only by having earned 
6 collegiate credi ts 
i n Judaica, Hebraica 
or pedagogy, 

In neither catego ry 
can a teacher advance 
mo r e than one st ep 
annually, 

+3% fo r MEd or MA 
in related f i eld. 

+2% for "Life Experi 
ences " or Merit a t 
the discretion 
of the princ i pal. 

-



,,:r)\t1 ,~o.i 11·.:i 

Higb Scbool ot= Jewisb Staoies 
2640 NORTH FOREST ROAD, GETZVILLE, N .Y. 14068 

(716) 689 - 8844 MI GM SCHOOL OF JE..., ISH STUD I ES 
SALARY PER ANNUAL HOUR 

Marc Gozlan 
19€:19- 1990 

EXEClTTIVE DIRECJOR I I I I 
I NO YEARS OF I 'i'E,-CH ING I BACHELORS l!'iASTERS I PHO OR 
I EX PER l ENCE I EXPERIENCE IDJPLOMA I JE\IISH EO. !JE'JlSH ED. ~ABBIN I CAL I 

I I OR EQUIV . 10R EQUI V. Or C:QUI V . I 

H ')O $1 8 per year I $4 5C I $500 I $#;00 $£.SC, I 
I SASE 

418 46f: ~18 i- 18 ~ofl 

UG .;ni I c:.,s: ; 636 68~ 
- ----- --- ·--------! ----·--·- I ___ :_:.::_ ___ I 2 

454 I so.; 554 6 5 4 70 4 
3 

472 522 572 672 722 
I -4 

490 540 590 6 90 740 I 
I 5 

608 708 758 I 
508 558 I 6 

526 5:-t 526 72€ 776 
I 7 

5(4 594 644 744 794 
I B 

562 512 662 762 e12 I 
I 9 

580 630 580 780 830 I 
110 

598 648 698 798 8 48 
I l I 

616 666 7.1.6 816 86G ' t 12 

634 684 734 834 88 4 I 
I 13 

652 702 752 652 902 
1 1 4 

670 720 770 87G 910 I 
I 15 

688 7.39 788 888 9 38 I 
1 16 

706 756 BC6 90 5 95G ' i 17 
724 774 024 :i, 4 974 I 

118 

H2 792 8 42 942 9S2 
I 
I 19 

760 81\l 860 960 1010 
I 
120 

776 828 ' 876 978 1021; 121 

796 &·H 8% ';~(j 10<6 I 
122 

814 ei:;.: 9 l4 1014 1064 I 
123 

832 8R2 9 3 :! 10)2 1082 I 
124 

900 ~'50 I {'l'jQ 1100 
I 

850 125 

·········· ····~· ·············-···· ·~•-4•• · ······ · ···· ···· ·· ········ ·······~---
AI\SE ?LUS tJUMBER Of YEARS Of EXPERl ENCE TIMES rw r-:RE~ OF IIOlltlS PER V u RK VEEK . • 

······ ······························ ···· ·----·--·· ·-····-··-·-····· ·········· · 

CONSTITUENT AGENC Y OF JEWISH FEDEHI\TION OF GREI\TEH UUFFALO. INC. 



BUREAU OF JEWISH EDUCATION 
OF THE JEWISH FEDERATION-COUNCIL OF GREATER LOS ANGELES 

6505 WILSHIRE BLVD .. SUITE 710, LOS ANGELES. CA 90048 
TELEPHONE: as2-no2 

PERSONNEL SERVICES DEPARTMENT 

1989- 1990 UNIFIED SALARY SCHEDULE _________________________________ 

3 

FOR TEACHERS OF HEBREW & JEWISH STUDIES I~ SUPPLEMENTARY ANO DAY SCHOOLS ? 

• vlh'4---' ~~,w,,>-<-ftMv~~ Nr'bL J,~? ~/\.,~ u--.+p~ · 

.~UMN ~ lJV COLUMN COLUMN COLUMN COLUMN COLUMN 
~ 1,,-,A A o • B t. C 0 E F 

\ I~ l~v 
~ARO 

. I 

D ~ ~ STANDARD STANDARD STANDARD STANDARD 
s CREDENTIAL~ CREDENTIAL CREDENTIAL CREDENTIAL CREDENTIAL CREDENTIAL 
T 
E 84 semester BJE, BRE, Plus Plus Plus Plus 
p units Judaica MAT, MAJE 14 semester 28 semester 42 semester 56 semester 
s + 20 MAH[ units Judaica uni t s Judaica uni ts Judaica units Judaica 

Education or Educat ion or Education or Education or Education 

1 601 660 700 735 770 802 

2 627 693 730 762 802 827 

3 654 722 755 797 828 857 

4 688 749 789 823 857 889 

5 716 781 815 851 889 918 

6 741 807 844 883 918 966 

7 770 836 878 910 966 991 

8 800 883 903 949 991 1019 

9 827 917 930 985 1019 1051 

10 8 54 949 979 iOii 1051 i077 

11 996 1011 1040 1077 1106 -12 1040 1051 1072 1106 1133 -13 1077 1093 1106 1133 1167 
.._ 

14 1119 1133 1152 1167 1193 
p---

15 1152 1168 1188 1200 1227 -16 1198 1215 1235 1237 1264 -17 1232 1248 1268 1286 1315 

E 1320 1348 

Sa lary for PERMIT holders : S506 per annual hour 
( ... A-~ ,-i:::- -<.. I . , '1 , ,... o ,, . • . ...... ...I (1'1 ,. ,() I II C--

I 



SALARY AND SALARY RATING EXPLANATIONS 

1. The number shown in each box is an ANNUAL HOURLY RATE. The 
Annual Hourly Rate is the salary for one scheduled-hour of 
teaching per week. per completed contract year. 

2. 

TO DETERMINE !OUR ANNUAL SALARY: 
' 

(a) Refer to the step and column that reflects your 
certification and salary status as determined by the Personnel 
Services Department. 

(b) Multiply the annual hourly rate (the figure . listed in the box 
corresponding to your step and column), by the number of 
scheduled teaching hours per week. 

EXAMPLE: COLUMN c, STEP 5 - teacher teaching 15 hours 
per week -

Annual hourly rate for 1989-90 $815 
Multiplied by the number of 
scheduled teaching hours per week: X 15 
EQUALS ANNUAL SALARY: $12,225 

Master's or Ph.D. degree: 
~ for a Master's degree 
and/or Education. 

Add to the annual hourly rate either 
or $14 for a Ph . D. in Jewish Studies 

3. A teacher qualifies for STEP ADVANCEMENT into steps 2-10 upon 
completion of one year of teaching experience and two ( 2) 
semester units (30 hours) of Department-approved courses in 
Judaica or Education or In-service workshops; and into steps 11-
18 with four (4) units . Qualifying transcripts must be submitted 
to the Bureau prior to August 15, 1989 for salary step 
advancement in 1989-90. 

4 . New teachers will be granted 50% credit for acceptable 
experience outside of Los A .. geles. 

EXAMPLE: A teacher with six years of acceptable teaching 
experience will be placed on Step 4 of the teacher's 
appropriate column. 

5. This Salary Schedule will be reviewed annually in accordance with 
the Code of Personnel Practices. 

Suggested salary 
PERMITS -
COLUMN A -
COLUMNS B & C -
COLUMNS D & E -
COLUMN F -

for substitutes: 
$12.00/hour 
$13.50/hour 
$17 . 50/hour 
$18.50/hour 
$19.00/hour 



EXPERIENCE 
STEPS (l) 

l~'f~<'::> 

l/1 ycar o 
o r l co o 

21 54 3
1
~ 

22 15410-l-
22 786~ 
ZJ 455'~ 

• 21, 12 4 °M' 
~24 8013~ 

25 537 1~ 

26 259•~ 
27 OJ~ 
27 8Ll'~ 
28 626>~ 
2 9 4 6 6 :f.};;, 
JO 34 4 -~l. 

Jl 239'~ 
32 159~ 

(l) AS DEPIIIED lH CL/\USE· 1- 1 , 14 

(2) AS DEPIHED IH CL/\USB 1-1 , 09 

C 

15 y c o r o · 

1 
~, 

23 110'~ 
2 J 77 5 ,t:J;, 
24 4 79 iJJ!' 
25 l 7 l'~c. 
25 9 l O'~? 
26 648 ,_0-
27 ,, 33~--
20 216~ 
29 04 7 >~ 
29 908 )~ 
.JO 789 ;'1)- · 
31 69 5>~ 
32 6 16 1~ 

33' 586~ 
,34 . 61,6 )~ 

A T E . G 0 R I 

16 yea r s 

';!/ 
24 · 800 , II 

25 537~ 
26 2.59 ~ 
27 OJJto-'/? 
27 811~ 

.. 20 626 ~~ 
29 466'?_::? 
JO 344~ 

\~ ... 
Jl 239~ 
32 159~ 
JJ 093~ 
'34 1 Ot, ~-
35 117 ~ 
J 6 l 7 2 ~?;)~ · 
37 259 1~ 

17 y ea rs 

~ 
26· MB ,f. 
27 433~ 
28 216~ 
29 047~ 
29 908 ~J 
30 7091.;t 

·3 1 695~
1 

32 616~ 
33 .586~ 
34 616~ 
35 640~ ... 
.36 71.6~ 
37 817'~ 
38 983~ 
40 167~ 

(3) l~ YEARS OP MORE OF SCIIOOLIHG HIT!l A DOCTORATE OF 111& THIRD CYCL IL 

E S (2) 

16 yea rs 

J:ft 28 62 o· ,, 
29 4 66J ;..\ 
30 344~ 
31 23 91~ 
32 159J~ 
33 0 93 ~-
34 lOl, >-0} 
3.5 . 117'>~ 
36 172~ 
37 259~ 
38 . 37 4,q,or 
3 9 5 5 a9 _!:1!:. 
40 758~ 
42 02 2 >_;!J. 
43 J2 9 5?£ 

' 

19 years 

' .. ',, v;;,--
30 7 8 9 n\ 

31 695~>~ 
32 6 16 ~ -'\, 

33 586~- . ',, 
34 6 16 ~y 
35. 640 11

~ 

36 71 6 ~ 
37 0'17 )~·. : 
JO 983 ?_!B 
40. 

0

1 67 3~ 
.41 ,,oo ~ 
42 662~ 
43 996 ~ 
44 628 !,~ • 

46 096 )~ 

' : 

20 y c oro (3) 

~ 34 2q , <:,., • 
35 147 ':.>:-· , .. ' . 
36 060 '/.,,, 
37 OJ O ?t ·'' ·. 

;. 38 060 :.~-~~-· 
39 092 l)'l . ,IJ ··•• ' 

;,.,,..-,,,"'L',·•·• • 

40 160 ~ 1
-.· 

41
1

, 269 -~~ 
,--. 

42 435 -~ 
1,3 6 19 :~ ... 
4 l~ 860 -t~:.· 
46 114 ~ 
47 448 ~ -
40 080 ~ 
1,9 5'18 0~· 
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\I. SALARY SC'HEDULE* 

Outlined belo"1 is a recommended salary schedule for teachers, 
taking into account bolh an i ndividual' s training and years of 
teaching experience . Within each l evel, a 3¼ increase is a llowed 
for each yea r of experience . This is consider ed a minimum 
increase, a nd individual schools are encouraged t o include a 
cost-of-living adjustment and me rit increases ~here aplicable 
as '-'ell. 

PRE-Cf.RT! FI ED 

Less than BA Degree 

BA-General 

>1A-General 

BA-Judaic Studies 

CERTIFIED 

BA-General 

1'1A-General 

BA-Judaic Studies 

MA-Judaic Studies 

Licensed 

Permit (BJE Hebrew 
Studies Certification) 

Permanent license or 
Rabbinic Ordina tion 

ENTRY LEVEL 

$450.00 

500. 00 

550.00 

600.00 

700.00 

750.00 

800.00 

850.00 

1000 . 00 

1100 . 00 

SECOND THIRD FOURTH 
•.:E..),R YEAR YEAR 

$463.50 $477.40 $491. 70 

515.00 530.45 546.40 

5f6.50 583 . 50 601.00 

618.00 636.50 655.65 

721.00 742. 65 764 .90 

772. so 795.70 819. 55 

52!;.00 848.75 874 . 20 

8,5. so 901. 7 5 928 .80 

1030.00 1060.90 1092. 70 

)133 . 00 1167.00 1202.00 

Substitute teachers shall be reounerated ac a ra1n1muo rate of SlO per hour . 

FIFTH ** 
YEAR 

$506.50 

562.75 

619.00 

675.30 

787.SS 

84!;.15 

900. 40 

956.70 

11 2.5.50 

1238.05 

The substitute who teaches the sar.e class ;:,ore th2n three times in succession shall 
be paid the sawe rate, beginning ~ith the fourth session, that he/she would be 
entitled t o on the salary scale , provided that he/she continues teaching chat class 

*Anneal sal.;ry per hour ;;-er \,:eek t.'.=ughc.. Fc;r c:>·.amplc, 2 ce.-~cher entering the S)'!U:<:::i ,._·ith 
a reneral it.\, pre-cen:ified, '-'llO Leaches 5 :1ours per ,._,eek, 1,•ould gee a cot.11 annccl s.?lary 
of $2500 ($500 ~ S); -=fter three rears of service, the cc:?cher ~~uld be entitled ~o 
~2~52.25 (C5;0.45 X 5). 

"~ r·or ye.;:s <, .,nd ::hovc.-. ::nm.:~) hcrc.-:;-.c.-nt~ ~-,:11 1 cr..~tinuc lo l,1! :?t th<> C('l .... pound<:c r.:;t e 
<:If ) J)('l'r<·:ll • 



1-11 hours 12 hours 

Step 1 hr 6 hr.s 12 hrs MA-12 hrs 

TC- 1 566 3,396 7,051 

TC-2 596 3,576 7,438 

TC-3 626 3,756 .7., 824 

1 691 4 ,146 8 ,623 435 

2 746 4,476 9,285 480 

3 796 4,776 9,946 525 

4 849 5,094 10,583 570 

5 902 5 , 412 11 , 219 615 

6 954 5 , 724 11,903 660 

7 1,006 6,036 12,542 705 

8 1 , 057 6,342 13,191 750 

9 1,112 6 , 672 13,815 795 

10 1,164 6,984 14,476 840 

11 1 , 216 7,296 15,138 885 

12 1 , 268 7,608 15,787 930 

13 1, 292 7,752 16,074 930 



1-11 

Seep 1 hr 

TC-1 528 

TC-2 555 

TC-3 583 
1 645 

2 695 

3 742 

4 792 

5 842 

6 890 

7 938 

8 985 

9 1,035 

10 1,08/i 

11 1,132 

12 1,182 

13 1,206 

Addendum A - 1 
1987-88 Salary Scale 

Category II 

hours 12 hours 

6 hrs 12 hrs 

3,168 6,576 
3,330 6,913 
3,498 7 , 275 
3,870 s ·,031 

4,170 8,648 

4,452 9,260 
4,752 9,871 
5,052 10,458 

5,340 · 11,069 

5,628 11,681 
5,910 12,292 

6,210 12,879 
6,504 13,503 
6,792 14,102 

7,092 14,726 
7,236 15,013 

MA-12 hrs 
{. 

435 
480 

525 
576 
615 

660 

705 
750 

795 
840 

885 
930 
930 



1-11 

Step 1 hr 

TC-1 582 

TC-2 613 

TC-3 644 

1 711 

2 768 

3 819 

4 874 

5 929 

6 982 

7 1,036 

8 1,088 

9 1 ,145 

10 1,198 

11 1, 252 

12 1, 306 

13 1,330 

Addendum A- 2 
1988-89 Salary Scale 

Category I 

hour s 12 hours 

6 hrs 12 hrs 

3 , 492 7,262 

3,678 7,661 

3 , 864 8,058 

4,266 8,881 

4,608 9,.563 

4 , 914 10,244 

5,244 10 , 900 

5,574 11 ,555 

5,892 12,260 

6,216 12,918 

6,528 13,586 

6 ,870 14,229 

7,188 14,910 

7 , 512 15,592 

7,836 16,260 

7 ,980 16,556 

MA 

MA-12 hrs 

435 

480 
525 
570 
615 
660 

705 
750 

795 
840 

885 
930 

930 



1-11 hours 

Step 1 hr 

TC-I 543 

TC- 2 571 

TC-3 600 
1 664 

2 715 

3 764 

4 815 

5 867 

6 916 

7 966 

8 1,014 

9 1 , 066 

10 1 , 116 

11 1 , 165 

12 1,217 

13 1 ,242 

Addendum A-2 
1988-89 Sal ary Scal e 

Cat:egory II 

12 hours 

6 hrs 12 hrs 

3, 258 6,773 
3,426 7 , 120 
3, 600 7 . 493 . . 
3,984 8,278 

4 . 290 8 , 907 

4,584 9,537 
4,890 10,167 
5,202 10,771 

5,496 ·11,401 

5,796 12,031 
6,084 12,660 

6,396 13,265 
6,696 13,908 

6,990 14,525 
7, 302 15,167 
7,452 15 , 463 

MA- 12 hrs 

L 

435 
480 

525 
576 
615 

660 

705 
750 

795 
840 

885 
930 
930 



1-11 

Step 1 hr 

TC-1 593 

TC- 2 625 

TC-3 656 

1 725 

2 783 

3 835 

4 891 

5 947 

6 1,001 

7 1,056 

8 1,109 

9 1,167 

10 1 , 221 

11 1,277 

12 1 , 332 

13 1,356 

Addendum A-3 
1989-90 Sa l ary Sca l e 

Category I 

hours 12 hours 

6 hrs 12 hrs 

3,558 7,407 

3,750 7,814 

3,936 8 .. 219 
4 , 350 9,058 

4,698 9,754 

5,010 10,448 

5,346 11,118 

5,682 11,786 

6,006 12,505 

6,336 13,176 

6 , 654 13,857 

7,002 14,513 

7,326 15,208 

7,662 15,903 

7,992 16,585 

8 , 136 16, 887 

HA-12 hrs 

435 

480 

525 

570 

615 

660 

705 

750 

795 

840 

885 

930 

930 



1- 11 

Step 1 hr 

TC-1 553 

TC-2 582 

TC-3 612 

1 677 

2 729 

3 779 

4 831 

5 884 

6 934 

7 985 

8 1 , 034 

9 1,087 

10 1 , 138 

11 1,188 

12 1,241 

13 1, 266 

Addendum A-3 
1989- 90 Sa l ary Scal e 

Categor y II 

hours 12 hours 

6 hrs 12 hrs 

3 , 318 6 , 908 
3,492 7, 262 
3 , 67 2 ~,642 
4,062 8 ,443 
4 , 374 9 , 085 
4 , 674 9 ,727 
4 , 986 10,370 

5,304 10,986 

5,604 
. 
11,629 

5,910 12,271 
6, 204 12 ,913 

6,522 13 , 530 

6,828 14 , 186 
7,128 14,815 

7 ,446 15 , 470 
7, 596 15,772 

MA-12 hrs 

L 

435 
480 

525 
576 

615 

660 
705 

750 

795 
840 
885 

930 
930 



3~:,,,;~Ul, ;:,<..H ECHTER DAY SCHOOL ASSOCIATION PRINCI P~ ' S SALARY SClltOULE - - Sr.hool year 1 986- 87 

School Pension Medical , Sick Business Educatio n Sabbatical Tuition Total 
In·surance ~ Expense Benefits for Children PackDge 

Comments 

A. Principals earning S70,000 o r more (exclus ive of bPnefits) 

Al. X X X X X $80,000 
~ 

I 
I 
I 

I 

I 
r 

B . Pt, ncipals , arning S60- 00 I 00( (exlus ve of bene i.:-its) 
I 

Bl . X X : ·! X $60 / 000 

82. 
; 

X X X 

l 
X 

B3. X X X I X 

-
I 
I I 

c . Pti cipals e, rning $55 - $ 0, 00( (exclll~ ive of ben ~fits) 

Cl . X X X $60 ,000 

C2 . X X X X $65,500 

-
C3 . X X X $64 , 500 

C4. X X X X $60,550 

cs. X X X X $60 ,000 

C6. X X X X X $65,200 \ r i 200 ir 
I ~~pa 

be~Rfits allocated as 
w1 es 

: 
C7. X 

cs . I Sal a ry is full package. 

-
' ' 

I 
: -: 0 

I 



SO1011'.)N SCHECHTER DAY SOiOOL ASSOCIATION PRINCl P~. 'S SALARY SCH8DULE Sc hool y ea r 1 986 - 87 

School 9eosion Medi cal , Sick Business Educatio n Sabba tical Tuition TO t a l Comments 
Insurance~ Expense Bene f its for Child r e n ~P~c kage 

D. Ptinc i pals e arning $~0-55,000 (exclusive of benefi ts) 

Dl. X X X X X 
I : 

D2, I X 
I 

! 
X I I X 

' 
03, X X X : X 

I ' D4 . X ! X $5 5 ,000 Position include s resp:'.)ns ibili ty 
I 

' as assoc . Rabbi of cong r1.:g a.:ion 

I 
I 

I 

~eJ E. Pr ncipals Ea r ning $45- )0 ,ooc ( excl uf i ve of ~fits ) 

El. X X X X X $55, 000 Also ed . dir . o f 2 o the r schools 
in same bldg . 

F . 1-Pt ncipals E arning $40 - 5 , 00( (exclui: i ve of ben ~fits) 

Fl, X X X 

-
F2 . X X X X S4 5,000+ 

F3, X X X S48, 000 

F4. X X X X 
I 

FS . X X S4 2, 000 

F6 . X X X X X X S55 ,000 1 

I 
F7 . X X X X $50 , 000 

; -
F8 . X X $49 , 000 

! 

' 

; 

I 
' 



.. SOLOMJN SCHECHTER DAY SCIIOOL ASSOC.:! A'rlON PRINC.lPl\L 'S SALARY SCli~DULE School y ea r 1986- 87 

School S:>ension Medical , sick Busines s Educa t ion Sabba t ical 
Insurance~ Expe nse Benefits 

G. Pnnc1pc1ls earning S35- 40,000 (e:xcl •,ive of bel')efits l 

Gl . X X X 
j 

G2 . X X X I X 

I I 

GJ . I X X 

; I 

G'I . X 
; 

I 

GS. X X X X ! 
I 

G6 . X 

G7 . X X 
I 

I 

H. Pt nc ipals , arning $30 - ~5, 001 (exclu: ive of ber efi ts) 

Hl. X X X 

H2 . X X 

HJ . X X X X 

H-l • X X X X 

h5. X X X X 

I . Pr nc1paTs 1 arn1ngTess c.han :,J0,000 {exclUSlVE of benet1ts 

Il. X X X 

1 2 . X X X 

13 . X X 

·-
l•I . X 

Tuiti on Total Comments 
for Children ~Package 

X S 36 , 0CO 

--
$4 5, 000 

$40 , 000 

' ' I 

I X $46 ,000 Di vide s benefit package 
choose s 

j.$35, 000 ..oul d l ike more benefits 

I $~2,31 0 

i 
X IS4o,ooo 

p 33 , 000 

$50 , 000 

X 

~ 

I 
$25 , 000 i 

! 

X $27, 000 

X $ 23,314 I 

: 

S20,0 00 : 
' 

' 

as princ 

-

--



Appendix 4: 
Benefits (K-12 Judaica teachers) 



Table JK 

PERCENTAGE OF TEACHING SLOTS* WH ICH CARRY MEDICAL, PENSION AND 
DISABILITY BENEFITS, BY TEACHER TYPE 

ORTHODOX 

CAREER 
U.S . BORN 

CAREER 
FOR. BORN 

SUPPL. 
INCOME 

AVOCATIONAL 

STUDENT W/ 
FUTURE IN 
JEWISH ED . 

STUDENT W/OUT 
FUTURE IN 
JEWISH ED. 

•N=691 

Medical Pens ion 

32 

22 

38 

11 

5 

5 

13 

6 

27 

7 

2 

2 

Los Angeles Jei.ish Teacher Census 
Dr . Isa Aron and Dr. Bruce Phillips 

Dececber, 1989 
Not for Reproduction or Publication 

Disability 

11 

18 

28 

7 

7 



Table 3L: 
PERCENTAGE OF TEACHING SLOTS* WHICH CARRY OTHER BENEFITS, BY TEACHER TYPE 

ORTHOOOX CAREER CAREER SUPPL. AVOCATIOHAL STUDE!IT STUDENT 
U.S. BORN FOR.BORN IHCOHE WITH WITHOU'l' 

FUTURE •• FUTURE .. 

Free or 
reduced 22 12 30 22 12 2 1 
tuition 
for 
children 

Day care 17 6 34 32 4 6 
for 
childr en 

Free or 
reduced 5 12 33 30 16 3 1 
membership 
in synagogue 
or JCC 

Synagogue 4 16 24 27 19 5 5 
membership 
privileges 

Money to 
attend 16 17 19 22 17 5 5 
conferences 

Full or 
partial 
subsidy for 14 14 29 23 15 3 3 
continuing ed . 

~11=690 

Los Angeles Jewish Teacher Census 
Dr Isa Aron and Dr. Bruce Phillips 

December, 1989 
!lot for Reproduction or Publication 
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TEACHER BENEFITS IN JEWISH SCHOOLS OF LOS ANGELES 

As a result of recent newspaper articles and interest 
in the Jewish community over teacher benefits in Los Angeles 
area Jewish schools, the Bureau of Jewish Education has 
undertaken an intensive survey of all day and supplementary 
schools to gain a clear picture of existing benefits 
available to Jewish educational personnel. In addition to 
that specific information, or. Jacoby has requested that I 
also investigate current benefits' packages available to 
public and private school systems in Los Angeles , the Jewish 
Federation, and other Jewish educational systems around the 
country. This is meant to provide us with information both 
for comparison purposes, and where appropriate , for models 
for the Bureau t o consider for Los Angeles area schools . The 
third part of this r e port will focus on recommendations for 
a benefits' package for Los Angeles area Jewish educators . 

BACKGROUND 

In a recent article in the March, 1987 issue of the 
Pedagogic Reporter , Dr. Chaim Botwinick, Assistant to the 
Executive Vice President of Research and Planning for the 
Board of Education of Greater New York , described the 
current crisis in Jewish education: 

"The Ame r ican Jewish community is presently confronted 
with a serious unchallenged crisis impacting the 
cualitv, and in some cases, the availabilitv of Jewish 
~ducatlon -- the lack cf qualified Jewish s~hool 
personnei . Not unlike the personnel condi tion i~ public 
educ=tion, Jewish schools, by and large , are 
experiencing an extreme shortage of qualified teaching 
personnel . This condition is due in large measure to 
the inability of the Jewish education enterprise to 
attract qualified teachers into an educational system 
which 2rovides minimal social status, career growth and 
f i nancial security ." 

A 1980 study by the American Association for Jewish 
Education {the forerunner of the current Jewish Education 
Service of North America , JESNA) entit l ed "Salaries of 
Teachers in Jewish Schools" poin ted out that: 

"Slowly, most Jewish professionals, as well as 
professional groups , have been successful in educating 
the public that even a person dedicating his career to 
Jewish causes must eat and must feed hi s family and 
therefore must have his bread and butter . The 
remunerations in most fields of Jewish endeavor have 
been elevated to the level of compa r able l ay 
professions . There is only one exception to this rule . 
ThP .TPw i !'-h tPachP r in the ,Tr->w i sh school has remained 
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low on the totem po le and on t he pay sca l e . Attention 
was cal l ed in many p revious stud ies to t he inadequacy 
o f t he compe ns at i on offered to t he J e wi sh t eacher f o r 
h is years of study , fo r h i s experience , and for h is 
work. Attent ion also was c al l ed to the danger that the 
incongruous sala ries will lead t o a dryi ng up o f t he 
wells o f supply. Experience has borne out the val idity 
of such warnings . " 

Here we find two observers, both experts i n Jewish 
education, warning of dire consequences to the future of 
Jewish educati on , and thus to the future of the entire 
American Jewish community, i f immediate attention i s not 
pa i d to the financial circumstances of the Jewish educator . 

Dr . Saul Wachs , Associate Professor of Education at Gratz 
Col l ege , in his 1984 report entitled: " The Jewish Teacher: 
Profe s sional Status", points out that even the Or thodox 
c o mmuni t y is losing its strong tradition of quali fied 
e ducators, due to changes in American society . 

"Off icials of Torah Omesorah told me that . .. . t h e 
rece nt drop in the number of Yeshivah and Ort hodox 
seminary g~aduates seeking careers in HINOKH 
(education), was directly related to poor salarie s and 
t he new availability of more attractive alternative s 
for making a living . In addition, now that there i s far 
l ess prejudice ...• against observant Jews in 
b us i ness and the professions, one of the greatest 
attractions of teaching can be found elsewhere. " 

Or . Sachs goes on to explain that a recent study of salaries 
and conditions for Jewish educators revealed that: 

" Jewish teachers were at a distinct d i sadvantage , 
compared with public school col l eagues , in terms of 
fringe benefits . In the reportec sample, the mcst 
commcnly 2ccorded benefits were Social Security and 
sick leave wi th pay . .. . Medical covera~e, a standard 
fringe benefit in public schools, is not common in 
Jewish schools . " 

Dr . Sacks summarizes his view of Jewish education by 
stating : 

" Under these circumstances it is understandable that 
capable people do not seek careers there (in Jewish 
education) if they have a choice , nor s hould the J ewish 
community expect them to . " 

The experts agree . circumstances c annot remain as they are 
if Jewish education is to attract and retain qualified 
educators . The American employer has learned that by 
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provid ing a basic benefits ' package , Ameri c an business and 
industry can attract the best employees. The public school 
sector has discovered that a good benefits' package is an 
important consideration in attracting quality educators. 
Jewish educational institutions must learn from the 
experience of others. 

CURRENT PLANS AVAILABLE 

The next section describes various benefits ' packages . This 
will help us compare our situation with what exists in other 
systems, and in other communities. A brief survey of current 
benefits ' plans available in both public and private systems 
will follow. We will first review the Los Angeles Unified 
School District, the Los Angeles Archdiocese school system 
package, and the Jewish Fede~ation Counci l benefits' 
package . We will then survey comparable models in other 
Jewish communities around the country. These will all serve 
as a comparison to what is currently available to Jewish 
educators in Los Angeles . 

This report does not involve a comparison of salary scales, 
but it is increasingly evident that teacher salary scales in 
California and around the nation are bei~g raised in order 
to make teaching more attractive to entry l evel employees. 
The Los Angeles district has recently reached a negotiated 
agreement with the United Teachers of Los Angeles which 
includes a retroactive 10% salary increase (back to July, 
1987) . Those of us involved in Jewish education must 
remember that our schools are affect e d by circumstances in 
public schools, especially with regard to the General 
Studies teachers in our Cay Schools. We must be competitive 
with the salaries our teachers could be receivinc elsewhere, 
and that in turn will also r a ise t he sa laries of.our Jewish 
Studies teachers, who cannot be oisc~iminated against in o ur 
own schools. We must be ab l e to com~ete wi th salaries and 
benefits ' packages in order to attract a nd retair. ~uality 
professionals i n our J ewish school system . 

LOS ANGELES UNirIED SCHOOL DISTRICT 

The benefits package offered by L.A.U . S . D. is available to 
all employees working 20 hours or more a week . 

L . A. U. S.D . offers its employees a choice of one of five 
health plans . The district covers 100% of the premiums fo r 
each employee and his/her family! Plans include two Blue 
Shield/Blue Cros s type programs, Kaiser, Ma xi-Ca ~e and CIGNA 
health plans . Each plan cos ts the district appro x i mate ly 
$200 per month for full cove rage . 
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L.A.U.S.D . also offers a choice of one of two dental plans . 
One plan is self funded and is managed by Connecticut 
General . Premiums are $29 .55 per month . A second· plan costs 
the district $20 . 54 per month. Employees must pay for 
dependent coverage. 

There is a Vision Care program with a monthly premium of 
$5.75 , paid for by the district . 

Each employee receives a $20,000 life insurance policy, for 
a monthly premium of $3 .54. Employees can acquire additional 
coverage by paying for it themselves. Spouses and dependents 
can be covered , with the employee paying for coverage. 

A mental health plan includes crisis intervention with up to 
5 sessions f ree for immediate difficulties. 

The district participates in the State Teacher Retirement 
plan. The plan is administered by the State and is know to 
provide exce llent retirement benefits for public school 
educators. 

The total cost for all benefits paid to L.A.O.S.D . educators 
is substantial . It provides an important safety net of 
benefits above and beyond the increasingly attractive salary 
schedule . It is important to remember that this generous 
benefits' package is by no means the best one available to 
Southern California public school teachers. It is on ly an 
average package. Yet we shoulc use it as a yardstick for the 
Los Angeles area since it is the largest local district, and 
the one which would affect most of our teachers were they to 
leave our Jewish schools fer a public school position. 

TSE LOS ANGELES ARCHDIOCESE SCHOOL SYSTEM 

According to the Direc~or o f b~e Los Angeles Catholic 
Archdiocese teacher be~efits se~tion , benefits have become 
incr easingly important tc the 10,000 emplcyees and 
administrators cf the Catholic school system in Los Angeles . 

The benefits package is available to all full time 
employees . 

The medical plan is from AETNA and covers prescription drugs 
and vision as well . Each emp loyee pays $10 per month, with 
the school paying $71.16 per month. When a family is covered 
the teacher pays $100 per month, and the school $153.76 per 
month . Thus the school also ·helps cover part of the 
additional cost when a faculty membe r ' s family i s cove r e d . 

There i s no dental plan available no w. 

The y do pay Social Se curity for all empl o ye e s . 
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They do not participate in the State Disability and 
Unemployment insurance program , but do have their own 
private disability plan available through a subsidiary of 
AETNA. The plan offers excellent coverage to their 
employees. The premium is 0.7% of the first $2,100 earned 
per month . The disability benefit "kicks in" after 15 days 
of disability and covers 60% of the previous year's average 
salary, up to a maximum of $225 per week. There is a 104 
week maximum period. (After that period, Social Security 
disability would generally cover the employee) . The school 
pays the premium on this policy. 

There is also a retirement p l an availabl e where teachers 
vest after one year . The school contributes 3% of the annual 
salary, and the teacher can also add to this . 

JEWISH FEDERATION COUNCIL 

The Jewish Federation Council of Los Angeles offers an 
extensive benefits' package to all employees. This includes 
professionals as well as maintenance and clerical staffs . 

The benefits' package is available to all employees working 
at least 20 hours per week. 

JFC maintains three health plans: Lincoln National Life 
Insurance Co., Kaiser, and Health Net. The employee has his 
choice of plans. The JFC pays $82.24 per month for the 
employee's share, and the employee pays for dependents. 

Dental insurance is also available, and is administered 
through Connecticut General . The premium is $23.10 a month 
for each employee. The employee pays for dependents. 

There is a long term disabil~ty insurance prog ram with 
Mutual Benefit Life Insurance Company which costs $1 . 33 per 
$100 of salary. It provides a benefit of 2/3rds of the 
monthly earnings, up to a maximum benefit of $5,000. per 
month (less p2yments f=om S~ate Disability or Social 
Secur-ity.) 

JFC offers a retirement plan which calls for 2 contribution 
of 6 .55% of monthly salary. This includes approx imately 0 . 9% 
for life insurance, with the remainder going for pension. 
The employee's contribution consists of 3 . 25% of the first 
$550 of monthly salary, and 6.25% thereafter. This is a 
mandatory plan with enrol lment dates of March 1st and 
September 1st . Employees must work at JFC for one year 
before joining the plan . 

JFC maintains a life insurance plan equal to 2 1/2 t imes the 
annual salary . It is paid for at tile rate of 0 . 9i of monthly 
salary, as part of the pension program . 
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For executives, assistant executives, and fund r aisers at 
JFC, there is a voluntary supplemental pension plan 
available . The contribution by the JFC is 3 . 1% of monthly 
salary, and the employee contributes 1 . 5% of his monthly 
salary. There is a life insurance element to this program as 
well. 

CENTRAL JEWISH AGENCY BENEFITS' PACKAGES 

The below l isted programs represent two different models for 
Bureaus of Jewish Education to approach the teacher 
benefits ' issue. As will be demonstrated , the cases of 
Washington , D. C. and of Chicago , Ill . r epresent communities 
which do not provide central agency fundi ng for teacher 
benefits , but do serve as umbrella organizations for their 
schools to offer the package of benefits to their educators. 
The second group, represented by Miami and New York, are 
models of communities which are at the forefront of the 
initiative for teacher benefits. In discussions with their 
executives , they firmly believe that their programs have led 
to a significant increase in the professionalism of their 
core of Jewish educators. They , in addition to providing an 
umbrella to allow educ ators to receive the basic medical and 
retirement benefits , also provide central agency funding for 
these plans. This allows the schools to offer their 
educators t hese fine p~ograms, while at the same time not 
having to bear the total burden of the programs. 

WASHINGTON , O. C. 

The Bureau of Jewish Education in Washington does not fund 
any teacher benefits, but does act as the umbrella 
organization for educators employee in the various Jewish 
schools. Each school reaches its sepa~ate agree~ent with its 
own staff as to which benefits the school wi l l pay £or. The 
balance is the responsibility cf the employee . Their group 
also allows rabbis and other temple employees to gain ~he 
benefit of joining this large group for thei~ me~ic~l ~:a~s
A choice of Kaiser and one other medical plan is av2ilabl e . 
This approach has been followed for the past 10 years, anc 
according to the telephone conve rsation wi th their Director, 
has worked very well. Several hundred people participate ir. 
this system . 

The Bureau administers the entire program with the school 
sending in i ts portion, and tha t of the emp l oyee , in 
advance. The y have had no problems collecting premiums from 
the various schools . The Bureau provides the clerica l 
services t o administer the program . 

They a r e now working with Mu tual of America , a company which 
specializes in not- fo r -p ro fit organizations, to deve lop a 
pension and tax-she l tered a nnuity plan for Jewish educators . 
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CHICAGO, ILLINOIS 

The Bureau of Jewish Education of Chicago has its own 
programs which it conducts. Its employe e s are covered by 
the same package as all Federation employees . The Burea u 
does not fund any benefits for teachers in affiliated 
schools, but serves as the umbrella organization for a 
benefits' package. Twelve schools participate in the medical 
program. Each school reaches its own agreement with its 
staff as to which benefits will be paid for by the school. 
Life insurance, dental coverage, and a tax sheltered annuity 
are also available. 

MIAMI , FLORIDA 

The TEACHER FRI NGE BENEFI TS ' PROGRAM (TFB) of the Greater 
Miami Jewish Fe de r a tion has be en in exi s t ence since 1971. 
According to t he Miami Bureau TFB Director, s urveys have 
indicated that school s are able to attract and retain better 
qualified educator s as a r esul t of the benefi ts' program. It 
has provided i mportant financial security for teachers in 
Jewish schools , a nd it has become a major i ncentive f o r 
teachers to continue t heir p r ofessional g r owth and 
development. 

"Our expe!'."ience indicates that the Program will 
continue to help attract and retain qual ified personne l 
in our Jewish schools. The qualified, highly motivated 
and secure teacher is one of the major compo ne nts in 
the creation of a viable Jewish educationa l structure 
a nd a thriving Jewish community. " 

Health i nsurance - is offered to teachers with at least a 
t e mporary license, with the TFB paying up to a l imi t of $600 
with al l contributions matched by the school . 

Ret ire me nt - The TFB contributes 4% of the Hebr ew anc Ea~ly 
Childhood e d ucator 's s alary , u~ to a $25 , 000 maxiraum . The 
contribution i s o nly fer teachers wi t h a con tinuing lics~s: 
from the Bureau. Ge ne r al Stucies teachers i n cay schools 
currently recei ve a 2% contribution towa rd retirement, wi~h 
the e xpecta tion t hat it wi l l be incr eased next year tc Ji , 
and 4% ·the fo l lowing year . 

The Bureau budget has al l ocated additional funds for life 
a nd disabi l ity insurance , but these funds will not be 
disbursed until the campaign results are in for this yea r . 
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NEW YORK, N. Y. 

The Fund for Jewish Education , sponsored by Mr. a nd Mrs . 
Joseph S . Gruss, the Federation of Jewish Philanthropies of 
New York, and the Onited J e wish Appeal of Greater Ne w York, 
has been at the forefront of benefits ' packages for Jewish 
education . Benefits are covered for all educators in d ay 
schools who teach 20 hours a week or more , and educators in 
suppl e mentary schools who teach at leas t 1 2 hours per week. 

The Medical Reimbursement Program - This pay s for each 
covered employee , up to $30 pe r month for the individual , or 
$80 per month for the family , with the school, or t he school 
and/or employee paying for the balance . 

Life I ns urance - the Fund completely pays for a $75 , 000 term 
life insurance pol icy for all educators (approximately 4 , 500 
a r e covered) . The premium is $108 per year, per person . 

Pension Reimbursement Program - Teachers Insurance and 
Annuity Association is the carrier for Yeshivot and Day 
Schools , and Mutual of America covers the supplementary 
schools. In order to receive the FJE pension reimbursement , 
a minimum contribution of 6% of an educator 's salary is 
required. The contribution can be wholly contributed by the 
school , or may be c ontributed in ~art by the employee . The 
school, howe ve r, must contribute a minimum of 4% . The FJE 
will reimburse 2% up to a maximum 0£ $15 , 000 salary per 
year . 

The above r eview of existing plans indicates that the ~e is 
growing concern around the country to provide minimum 
benefits to educators in Jewish schools . At the very least, 
cent=a l Jewish education agencies are serving as the 
umbrella o r ganization for improving the benefits ' packase 
made a vailable to educators in Jewish schools . 

The mo~e enlightenec communities are undertaking to at least 
partial l y fund these programs through central asencies in 
o r der to upgrade t he field of Jewish education. Wi thout such 
a commitment in Los Angeles , we will continue to ha ve 
difficulties in staffing our Jewish educational institutions 
with the qua lity educator that we mus t have to guarantee a 
vibrant Jewish future i n Los Angeles . 
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TEACHER BENEFITS SURVEY 
PRELIMI NARY RES ULTS 

Teache r Benefits ' Surveys were s e nt out t o a ll Bureau 
affiliated scho ols. The request was for both statistical and 
descriptive mat erial . our main interest was to discover the 
level of benefits received according to teaching categories 
(Judaica , General Studies , Early Childhood, Specialists), 
and according to the number of hours worked (divided into 
catego r i es of "less than 9 hours per wee k" , "9 - 14 hours 
per week" , "15 - 2 4 (or 29) hours per week" , and "Fulltime". 
Schoo l s were divided into " Cay Schools " and " Supplementary 
Schools " . 

Responses: 

Of Day Schools, 17 of 23 Day Schools responded: a 73% 
r e sponse r ate. 

Of the Supplementary Schools , 37 of 72 school s r e sponded : a 
51 % response rate. However , only 20 of these responses we r e 
useab l e . 

RESULTS - DAY SCHOOLS 

In terms o f the various benefits received the f ol lowing 
r esu lts were obtai ned: 

Fulltime Educators : 

Medical Coverase (various plans and levels cf f unding) - 55% 
recei ve some payment toward a medical plan. 

Retiremen t Pian - 0.4% participate in a retirement p l an . 

Life Insu~ance - 22% receive some lif e i ~su~ance benefit . 

State Disability Insurance - 48% receive this benefit . 

social Security 95% rece ive this benefit . 

Dental Coverage - 21% receive t h is benefit . 
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15 - 29 hours per week : 

Medical Coverage - 3% receive any payment toward medical . 

Retirement plan - No participants. 

Life Insurance - No participants. 

State Disability Insurance - 55% receive this benefit. 

Social Security - 99% receive this benefit . 

Dental - No participants. 

RESPONSES - SUPPLEMENTARY SCHOOLS 

While Day Schools have a very large percentage of their 
staffs working halftime or more, Supplementary Schools have 
the gre~test percentage of their educators working less than 
9 hours a week . Therefore, very little statistical 
information was culled from this survey to use in our 
preliminary proposal. There is wide agreement in the 
community that while we need to provide a minimal level of 
benefits for educators working at least 15 hours a week, 
there seems very little need to work on proposals for those 
working less than 9 hours per week in our schools . 

Supplementary Schools : 

Fulltime -
15-24 hours per week -
9-14 hours per week 
less than 9 hours 

2% 
2% 
13% 
82% 

cf educators 
of educators 
of educators 
cf educators 

In our final survey results we will provice informaticn on 
Supplementary Scheel fac~lties, but for now we will analyze 
the information for Day School faculties. 

Any benefit program we establish should, as in the case cf 
Miami, inc lude all educators i~ cur Jewish schools, whether 
they teach in a Day School , an Early Childhood school, or a 
Supplementary School . The plan implemented should be based 
on the total number of hours worked in all our schools, not 
on the department in which an employee works. 
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PRELIMINARY PROPOSAL 

The proposal outlined below should be considered with the 
following concepts in mind: 

1. Our purpose is to upgrade the field of Jewish education 
so that it can be an attractive place of employment for 
current and future educators. Any proposal regarding 
benefits should inc l ude educator s in all departments of our 
schools : early childhood, Judaica , and general studies . We 
cannot con tinue practices which discriminate between 
teachers in different departments of the same school . 

2 . Our proposal should also take into account a desire to 
increase the influence of the Bureau of Jewish Education . If 
t he Bureau can be seen as providing important benefits to 
the schools and their educators, this will raise the 
importance o f the Bureau. 

3 . Having a communi ty wide b e n efits' package there will set 
a minimum standard for all educators in Los Angeles. A 
community wide program will guarantee that no educator, nor 
his family, will be unprotected due to the fiscal problems 
of one particular educational institution. The Bureau will 
be able to e ncourage a uniformity of benefits in all Bureau 
affiliated s chools. 

4. The proposal should also be used as a lever to increase 
compliance with certification requirements among all levels 
of educators in our community . In other words, our plans 
should be made a vailable to people who maintain their 
credentialled status at the Bureau, and this shoulc include 
requirements as to Continuing Education, similar to other 
professional organizations . 

PROPOSED BENEFITS PACKAGE 

MEDICAL PLJ..N 

At the ve~y least , the Bureau should become the umbrel l a 
organization for al l schools , providing a wide variety of 
medical plans to staffs of the various Jewish schoo ls. We 
can use our numbers to gain the best plans at the lowest 
cost. 

The package should include Kaiser and oth e r HMOs , as well as 
a number of Blue Cross type packages . By joining the Bureau 
sponsored plans , schools would therefore be ab l e to offer 
the ir staff members a choice from among a number of plans , 
each suited to the personal pLeference of that i ndividual 
faculty member . 

j 
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All fulltime educators should pa rticipate in a medical 
program paid for: 1/3 from the Bureau , 1/3 from the school , 
and 1 /3 paid by individual . Schools which already pay for 
full medical coverage shou l d be ·encouraged to contin•te this 
policy . For those schools who do not yet cover their 
emp loyees , the Bureau should still contribute its 1/3, wi th 
the employee paying the balance. At the same time , the 
Bureau should actively encourage the school to come up to 
the 1/3 level . However , at the preser.t time , we s hould not 
requ ire the school to do so . Informal and per sonal i nfluence 
should be used to convince school s to raise their l evel of 
participation in the medical coverage they offer their 
employees . 

Any educator wo rking half-time should receive 1/2 the 
benefit payable to fulltime employees. 

All educators should be a llowed to "buy into " the program, 
providing that the schoo l submits the educator ' s payment 
along with the o thers. This will provide an i mportant 
benefit to teachers who are not yet at the half-time level. 

DISABILITY BENEFIT 

The next important item should be the disabil ity protection 
provided almost a ll California employees . While state law 
allows n on-profit organizations to be exempt from providing 
this benefit, it is t oo important to be i gnored. Statistics 
indicate that sometime during an employee's l ifetime he/she 
will b e disabled . That is precisely the time when insurance 
is necessary . By not coveri ng our employees we are only 
weaken i ng our profession , and at the cost of a 1 . 2% 
deduction from payroll . This should be l ooked into 
immediately . 

Stace law requires employe~s to cove= their employees with 
unemployme nt insurance a t the same time as they provice for 
disabilit~. Ii our schools do not wen~ to part ici?ate in 
unemploy~enc £or f:~r of being take ~ a dvantage of , then we 
shculc l ook into the same type of program as the Archdiocese 
has with a ~r ~va~e disability package . In this case , the 
school or the individual would cove r t he premium . 

The State Disabili t y prog r am provides up to a maximum 
be nefit of $224 per week , and starts as of the 8th day of 
disability . Th e benefit period c an be as long as 52 weeks . 
This provides e v e ry emp loyee with important sa lary 
protection in case of illness . 
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RETIREMENT PLAN 

Recently JESNA came up with a proposal rega rding a nationa l 
retirement plan. This shows the awareness of the national 
leadership in Jewish education for the need to provide l ong 
term security for the Jewish educator. Our survey results 
indicate that less than 1% of all fulltime educators are 
covered by a retirement plan. We will contin~e to have great 
difficulties in recruiting and retaining qualified educators 
if we cannot offer them this important benefit. 

Both Miami and New York are aware of the importance of 
retirement plans, evidenced by the way they fund and promote 
their programs . Such a l ong range v iew toward the needs of 
Jewish educator s will be an important policy change and will 
be important in increasing the respect of our parents and 
students to the important job our educators a re performing. 
It will also go a l ong way to raise the morale among Los 
Angeles area educators in Jewish schools. 

We should immediately initiate a program whereby the Bureau 
will fund a 4% benefi t for teachers who have been in the 
system at l east one year. The school or the e ducator himself 
should be encouraged to add to this fund . 

The program should be made available to all educators 
working full time in our Jewish schools, no matter in which 
department they serve . 

We shoulc then enccurage the schools to also contribute to 
th is program, remembering that in all cases, the schools 
will come under increasing pressure to allocate funds to 
these benefits' programs simply by virtue of the fact t~at 
ether sc~ools are doing so . This pressure should suffice . 

Again , the o verall view is to have the Bureau prcvide 
important benefits to t he educator directly in order to 
r aise the i nfl uence of the Bureau in the Jewish educational 
community. This can have sisnificant long term results for 
our Jewish ecucational system in Los An~eles . 

LIFE INSURANCE 

The New York experience is an important indicator for us as 
well. Whil e as many as 22% of our fulltime emp l oyees in the 
day schoo l s have some life insurance coverage, it is almost 
always limited to t h e $10 , 000 range , and comes as part of 
their medical policy. In today ' s age , such a limited policy 
provides very li ttle real ben0 fit . Informal surveys among 
the Orthodox fulltime educatocs {many of whom have large 
families) reveal that most of these young educators are no t 
covered by sufficient l ife insurance policies . 
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The l e a st we wo u ld want to do would be t o match t he efforts 
of t he New York foundation, tha t i s pro v ide for a 
sub s tant i al t erm i n surance po l icy for each f u l ltime 
ed ucator. I wo uld go even f ur t her in suggest ing that we 
pr o vide f o r a smaller pol i cy f o r teachers who are work ing 
h a l f -time in our schools , since often these are women whose 
salary would be ser iously mi s s e d if they were t o pass away . 

In this case, as with other benefits, the Bureau, as a first 
step, should consider making such benefits available to our 
teachers , even if the educator himself/herself has to pa y 
for part of it initially. At least that would a l low them to 
benefit from the increas ed buying power of a large group o f 
e mployees. 

WHERE WILL THE MONEY COME FROM? 

A recent study conducted by the Association f or Educato r s i n 
Jewish Schools confirms what Los Ange l es J ewish educator s 
have known for a long time . In terms of subsid ies f or day 
s c hools, the Los Angeles JFC is at the bottom of the list o f 
all American Jewish communities . It provides just over $200 
per year (on a per capita basis}, whereas the ave rag e a mo unt 
allocated t hroughout the country is over ~700 per year. 
While not a ll cities allocate their subsidies on a per 
capita basis, employing such a measure still a l lows us t o 
compare the l evel of communal funding each city offers its 
mos t inte ns ive K-12 Jewish educational institu tions . 

With s uch a low level of subsidy providec in Los Angeles 
t h is i s certainly an important area from which t o expect 
incre a s e d allocations in the years to come. 

However , for long term prospects, t~e Bureau should 
se~ i o u s l y consider being at the forefront cf~ ~ampaisn to 
establish a foundation similar to the one ln New Yor k tc 
prov ide for ongoins benefits for Jewish educators . Such a 
foundation woul d have the advantage of bein~ independen t and 
solely devoted to teache~ benefits . This mode l would serve 
us well . 

Be l ow is a p l a n for implementing a Benefits ' Program. Every 
plan takes a g r eat deal of time and effort . We must , 
however , beg i n now in order to develop a program suitable to 
the needs of our Los Angeles Jewish commun ity . 
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PLANS FOR IMPLEMENTATI ON 

Implementing t he a bo ve described pa c kage of benef i ts s hould 
proceed in a n umber of steps: 

// 

1. The Bureau Board sho uld approve i mmed i ately 
investigations into establishing policies and proced ures f o r 
the administration of a medical plan to include a number of 
different programs {such as Kaiser, another HMO, a Blue 
Cross type program, etc.) . The program should be scheduled 
to begin as of January 1, 1988 . At the present time this 
does not include Bureau participation in subsidizing the 
medical plan , only administering it . 

2. The Bureau Board shoul d i n vestigate the idea of having 
California legislation changed s o a s to include non-profit 
organizations i n the State Di sabi l ity Insurance program 
without having to be in the Unemployment Insurance part. 

3. At the s ame time, the Board should approve investi gatio ns 
into a private disability plan which also would be 
administe red through the Bureau . By providing for a l arg e 
number of participants, we would be able to es t ablish an 
attractive rate with an insurance company. 

4. An i mmed iate investigation into providing term l i fe 
insurance f or fulltirne educators should be carrie d out, 
perhaps e ven looking into joining the New York p l an . Other 
programs should be investigated with the purpose of 
e sta b l ish i ng an immediate benefit for educators . 

5 . The Bur eau Board should approve looking intc vario~s 
othe = options including programs for cental and retire~ent 
prosrams . 

6 . The Bureau Board should create a Blue Ricbor. Commit=ee to 
pro mote the concept of establishins a pe~manent ~ureau 
sponsored Educator Benefits ' P=osram . This shou!c inclu~e a 
plan to lobby the Fede~ation for inc~c~sec fir.a~cia! sup~or~ 
for J ewish education . 

7 . The 'Blue Ribbon Committee should also i nvestigate the 
i dea of establ i sh i ng a foundation devoted to providing 
continued fina nces for an Ed ucator Benefits ' Program . 

8 . Immediate steps should be taken to bring a proposal to 
the Foundation for an Educator Benefits ' Program . This 
program would be very unique in Los Ange l es , and would go a 
long way toward improving the circumstances for educators in 
our community . Based on experience in other communities we 
can look forward to significant improvements in the cadre of 
Jewish educators we can attract and retain i.n the years to 
come. 
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We are now at an important crossroads fo r Jewish education 
in Los Ange les. There is increased awareness at many levels 
of the community for the need for increased benefits for 
teachers in Jewish schools . Now is the time for the Bureau 
to be at the forefront of developing these programs. 
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PROJECTS FOR IMMEDIATE CONSIDERATION 

The following proposals have been suggested by the Benefits ' 
Task Force for possibl e immed iate implementation and 
funding . The y are presented briefly below for your 
consideration . 

/;)_ 

I. In order to make a positive impression on the educators 
of our community, at the lowest possible immediate cost, the 
Task Force suggests providing a life insurance program for 
all fulltime educators . Based on the New York model, and 
using their premium as the basis for our proposal, the 
following is suggested : 

Provide for a $75,000 term life insurance policy for 
each fulltime educator, at an estimated premium of $108 per 
year. 

Assuming 450 fulltime educators at all l evels, and 
assuming the Bureau were to pay 1/3 -of the premium, the 
total cost t o the Bureau would be $16,200 . 

If the Bureau were to pay 1/2 of the premium, the total 
cost would be $24 ,300 . 

Our pol icy would allow either the school , o r the school 
and the educator~ or the educator alone to pay the balance . 
This would provide excellent covercge at a very good rate 
for each of our fulltime educators. 

II . Realizing that any lengthy pe~iod of disability to a 
fulltime employee can be financially devastating to the 
educator's f amily , the Task Force has suggested providing U? 
to 1/3 of the premium for a disability policy for each 
fulltime employee . This suggestion assumes a premium of 1 . 2% 
of annual salary , up to a limit of $20 , 000 per employee. 

The estimated annual premium for such a policy would be 
$240 . A~suming the Bureau were to cove~ 1 /3 cf the pr emium 
amount for the approximate 450 fullt:me ecucato~s , the total 
cost to the Bureau would be $36,000. 

Again the concept would be for the school alone , the 
employee alone, or the schoo l and the emp loyee to cover the 
balance of the premium . 

This proposa l would g o_ a l ong way toward providing an 
important and basic element for a fami ly's f ina ncial 
security , at a relative ly low cost to the Bureau . 

Ill. A third p r oposal could be labeled "The Ince nti ve P l a n" . 
I t would r e late only to schools wh ose f ull time ed ucators do 
not currently r eceive a ny medical benefits . This concept 
would have the 13ureau fund a temporary , one~ or two year 
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program, whe reby it would c o n t ribute $400 per person for 
each fulltime employee (in this case only, not including 
Early Childhood employees) , on the condition that the school 
would provide a minimum threshhold level of funding {to be 
established) for all fulltime educators in following years. 

There are an estimated 75 individuals who would 
participate in such a program. The total cost for one year 
would therefore be $30,000 . 

IV. Another proposal i s a very innovative approach to 
r adically improving the entire benefits' structure for 
Jewish educators in Los Angeles. It would have the Bureau 
develop a benefits ' package for educators in all affiliated 
schools . Onder such a propo sal, the Bureau would administer 
an excellent package program for all area teachers, with the 
premiums paid according to agreements reached separately in 
each school. This program would include a medical p l an to 
start with, and then inc lude life insurance, disability 
insurance , vision care, dental c o verage, a retirement plan, 
tax deferred prog rams, and the e ntire gamut of benefits 
available to employees of large organizations . 

The fundino of the benefi t s wou ld no t be up to the Bureau -
only the administration of such a bene f its ' package . Each 
school, and its employ ees, ·cou l d d e t e r mine which plans they 
would participate in. But i t wou ld a llo w them all to benefit 
by those plans wh i c h t hey f i nd suit a b le t o their needs . 

It was the sense of the Task Fo r ce that s uch a proposal 
would be appropriate for submittal to the J e wish Community 
Foundation. 

Estimated e x penses for such a 2roposal i nclude : 

1/2 professional 
1/2 sec r e t ary 
Admini s trative c osts 

- $21 , 600 
- Sl2, 000 

4,450 

S36 , 0SO . 

V. A longe r range proposal wo uld unde rtake to e stablish a 
complete Medica l Program sim i l ar t o those i n effect in Miami 
a nd Ne w Yo rk . I t wa s fe lt that medical cove r a ge i s a very 
impo rtant p rogram whic h mus t be o rga n ize d o n a c ommuni t y 
wi de bas i s so no individual e duc ator would be wi t ho ut 
medical i nsurance . 

The program assumes 450 f u ll t i me educators i n Los Ange l es , 
a nd assumes a projected Kaiser cost of Sl , 500 pe r year for 
an ind iv idua l by the 1988 - 89 yea r. [t a l so assumes a 1/3 
pa r tici pation by t he Bu r eau i n the fu nding of such a 
p r og ram. The t ota l cost a mo unts to $225 , 000 pe r year . Thts 
does not mea n we wo ul d lim it the p rog r a m to Kaiser a l o ne . 
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JEWISH STUDIES GENERAL STUDIES 
----------------------- ----------------------
FULL TIME PART TIME FULL TIME PART TIME 

----------------------------------------------------------------------------
Annual Salary: 

Leaa than $10,000 - - - - 4.2% 33.3% 15.4% 14.8% 
$10,000 - $14,999 12.5 33.3 3.8 29.6 
$15,000 - $19,999 . . - - 25.0 0.0 38.5 40.7 
$20,000 - $24,999 - - 8.3 16.7 23.1 3.7 
$25,000 - $29,999 - - 33.3 16.7 15.4 11.1 
Over $30,000 - . 16.7 0.0 3.8 0.0 

------ ------ ------ -------
100.0% 100.0% 100.0% 100.0% 
(n=24) (n=12) (n=26) (n=27) 

Importance of Income to 
teachers· households: 

Main source of income - 24.3% 0.0% 12.9% 10.8% 
One of main sources of 

income - . . . . 51.4 71.4 38.7 21.6 
An important source of 

additional income 18.9 14.3 29. 0 40.5 
Additional income that 

does not add signifi-
cantly to my/our income 5.4 14. 3 19.4 27.0 

------ ------ - ----- ------
100.0% 100.0% 100.0% 100.0% 
(n=37) (n=14) ( n:::31) (n=37) 

Benefits: 
Sick leave with pay - . . 95.8% 75.0% 92.6% 96.4% 
Personal leave with pay . 95.8% 62 .5% 96 .4% 92.6% 
Free/reduced tuition 

for children. - . - . . 83.3% 37.5% 40.7% 46.4% 
In- service training . 79.2% 50.0% 63.0% 57 .1% 
Health insurance. - . 58.3% 12.5% 59.3% 46.4% 
Honey for conferences 58.3% 37.5% 40.7% 42.9% 
Sabbatical leave 

(partial pay) . . . 50.0% 12.5% 40.7% 25.0% 
Pension benefits 33.3% 0.0% 59.3% 32.1% 
Subsidies for continuing 

education courses - . . 20 . 8% 12.5% 40.7% 21.4% 
Haternity leave . . . . 16.7% 0.0% 33.3% 28.6% 
Disability benefits - . 8.3% 0.0% 22.2% 14.3% 
Sabbatical leave ( full 

pay) . . . . . 8.3% 0.0% 0.0% 0.0% 
Day c are for c hildren - 0.0% 0.0% 3.7% 0.0% 

(n=24) (n=l6) (n=27) ( n=28) 



.. . .. . • - • • I 

, 
. -· 

VIL PATTERNS OF JEWISH · AFFILIATION ·. 
. ., . 

JUDAIC 
STUDIES 

GENERAL 
STUDIES 

ALL 
TEACHERS 

-------------------------------------------------------------------------------------------------------------------------------------------
Teachers who are Jewish: 

Yes . _ . . . _ . _ _ 
No • • • • • • 

Synagogue me mbers: 
Yes 
No • • • • . • 

Denominations: 
Orthodox. 
Traditional. 
Conservative .. 
Reform . . . . 
Reconatructionist . . 
Just Jewish 
Secular 
Other .... 

Jewish observances at home: 
Lights Hanukah candles 
Refrains from transportation 

on the Sabbath? ..... 
Hakes Kiddush/lights candles 

on Friday night? .... . 

Ordained as a r abbi: 
Yes 
No . . . 

100.0% 
0.0 

100.0% 
(n=44) 

97.7% 
2.3 

100.0% 
(n=44) 

54.5% 
11.4 
25.0 
0.0 
2.3 
0.0 
2 . 3 
4.5 

100.0% 
(n=44) 

100.0% 

61.4% 

100.0% 

18.2% 
81.8 

100.0% 
( n=44) 

85.5% 
14.5 

100.0% 
(n=69) 

93.2% 
6.8 

100.0% 
(n=59) 

3.4% 
10.2 
44.1 
23.7 
10 . 2 
1. 7 
3 . 4 
3.4 

100.0% 
(n=59) 

89.8% 

8.5% 

64.4% 

0.0% 
100.0 

100.0% 
( n=59) 

91. 0% 
9.0 

100.0% 
( n=122 ) 

93.7% 
6.3 

100.0% 
(n=lll) 

27.0% 
9.9 

35.1 
13.5 
6.3 
1.8 
2 . 7 
3.6 

100 . 0% 
(n=lll) 

94 . 6% 

33 .3% 

81.1% 

8.1% 
91.9 

100.0% 
( n=lll ) 

8 



Appendix 5: 
Qualifications (K-12 Judaica teachers) 



Table 3M: 

NUMBER OF COLLEGE-LEVEL JUDAICA COURSES TAKEN 
( % IN EACH CATEGORY) , BY TEACHER TYPE 

None 1-3 3- 7 Over 7 

ORTHODOX 1 9 10 14 58 

CAREER 
U. S . BORN 16 11 14 59 

CAREER 
FOR . BORN 32 5 7 56 

SUPPL.INCOME 38 24 15 23 

AVOCATIONAL 32 30 12 27 

STUDENT W/ 
FUTURE IN 
JEWISH ED. 10 30 60 

STUDENT W/OUT 
FUTURE IN 
JEWISH ED. 36 33 13 18 

N=622 
k'J'otals of 99% or lOU are due to rounding. 

Los Angeles Jewish Teacher Census 
Dr. Isa Aron and Dr. Bruce Phillips 

December , 1989 
Not For Reproduction or Publication 

TOTAL 

101%* 

100% 

100% 

100% 

101% 

100% 

100% 



Table JN: 

NUMBER OF COLLEGE-LEVEL HEBREW COURSES TAKEN(% IN EACH CATEGORY) 
BY TEACHER TYPE 

None 1-3 3-7 

ORTHODOX 40 18 16 

CAREER 
U. S . BORN 26 19 19 

CAREER 
FOR. BORN 42 5 5 

SUPPL . 
INCOME 45 21 15 

AVOCATIONAL 53 20 12 

STUDENT W/ 
FUTURE IN 
JEWISH ED . 10 25 35 

STUDENT W/OUT 
FUTURE IN 
JEWI SH ED . 53 22 18 

tl=622 
*Totals of 99% or 101% are due to rounding. 

l..os Angeles Je~ish Teacher Census 
Dr. Isa Aron and Dr. Bruce Phillips 

Deceober, 1989 
Not For Reproduction or Publication 

Over 7 TOTAL 

25 99%* 

36 100% 

49 101%* 

20 101%* 

15 100% 

30 100% 

7 100% 



Table JO: 

NUMBER OF COLLEGE-LEVEL EDUCATION COURSES TAKEN(% IN EACH 
CATEGORY), BY TEACHER TYPE 

None 1-3 J-7 

ORTHODOX 25 13 13 

CAREER 
U.S. BORN 14 14 19 

CAREER 
FOR. BORN 21 6 7 

SUPPL . 
INCOME 26 20 11 

AVOCATIONAL 40 11 8 

STUDENT W/ 
FUTURE IN 
JEWISH ED . 15 15 35 

STUDENT W/OUT 
FUTURE IN 
JEWISH ED . 53 29 

N=622 
*Totals of 99% or 101% are due to rounding. 

Los Angeles Jewish Teacher Census 
Dr. rsa Aron and Dr. Bruce Phillips 

Deceaber, 1989 
Not For Reproduction or Publication 

Over 7 TOTAL 

50 101%* 

53 100% 

66 100% 

43 100% 

4 1 100% 

35 100% 

18 100% 



Table 2C 
YEARS OF EXPERIENCE* IN SUPPLEMENTARY SCHOOL 

(% IN EACH CATEGORY), BY TYPE OF SCHOOL 

None 1-3 4-9 10+ 

REFORM 7 35 34 25 
SUPPLEMENTARY 
SCHOOL 

CONSERVATIVE 4 25 37 34 
_SUPPLEMENTARY 
SCHOOL 

ORTHODOX 20 20 40 20 
SUPPLEMENTARY 
SCHOOL 

REFORM 34 23 14 29 
DAY 
SCHOOL 

CONSERVATIVE 7 18 25 51 
DAY 
SCHOOL 

ORTHODOX 63 25 11 1 
DAY 
SCHOOL 

COMMUNITY 11 30 30 30 
DAY 
SCHOOL 

•per slot (N=679) 
**Totals of 99% or 1011 are due to rounding. 

Los Angeles Jeijish Teacher Census 
Dr . [sa Aron and Dr. Bruce Phillips 

December, 1989 
!lot for Reproduction or Publication 

TOTAL 

101%** 

100% 

100% 

1.00% 

101%** 

100% 

101%** 



Table 2D 
YEARS OF EXPERIENCE* IN DAY SCHOOL 

( % IN EACH CATEGORY) I BY TYPE OF SCHOOL 

None 1-3 4-9 10+ 

REFORM 6 31 37 26 
DAY 
SCHOOL 

CONSERVATIVE 3 21 43 33 
DAY 
SCHOOL 

ORTHODOX 9 16 39 36 
DAY 
SCHOOL 

COMMUNITY 11 43 22 24 
DAY 
SCHOOL 

REFORM 75 14 8 3 
SUPPLEMENTARY 
SCHOOL 

CONSERVATIVE 58 15 17 11 
SUPPLEMENTARY 
SCHOOL 

ORTHODOX 70 10 10 10 
SUPPLEMENTARY 
SCHOOL 

•per slot (N=679) 
•tTotals of 99% or 101% are due to rounding. 

Los Angeles Jewish Teacher Census 
Dr . Isa Aron and Dr. Bruce Phi llips 

December, l 989 
!lot for Reproduction or Publ ication 

TOTAL 

100% 

100% 

100% 

100% 

100% 

101%** 

100% 



Table 4J 
PERCENTAGE OF COLLEGE LEVEL JUDAICA COURSES TAKEN 

Hone 1-3 3-7 7+ TOTAL 

LOS ANGELES 
DAY SCHOOL 26 8 11 55 ·· 100% 

LOS ANGELES 
SUPPLEMENTARY 
SCHOOL 30 20 14 36 100% 

Hone 1-4 5-9 Major TOTAL 
or 

degree 
fro11 

Jewish 
College 

MIAMI 
DAY SCHOOL 11 16 4 69 100% 

MIAMI 
SUPPLEMENTARY 
SCHOOL 45 17 11 27 100% 

Holds Jewish Holds degree 
Educational in 

License Je\1/isb Studies 

PHILADELPHIA 
DAY SCHOOL 57% 73% 

PHILADELPHIA 
SUPPLEMENTARY 
SCHOOL 33% 34% 



Demographic Profile 

Not HS Graduate 
High school 
Some college 
2- year college 
4-year college 
Some grad school 
Master's degree 
Doctorate 

Total 

4-year college + 

Not High school graduate 
High school 
Some college 
2-year college 
4-year college 
Some grad school 
Master's degree 
Doctorate 

Tota l 

4-year college + 

15 

Table 4-7 

Le ve l of Secu lar Educa t ion by Tea cher T ype 
•• •:-•· -•'•\~ ....... . ,.:-•:❖-'.;.,-.,:, •• 

Synagogue Schoo 1 s ECE Pr9grarrf}\C' 
Reform Conserv Total Teachers<~ides~::i:Tofal ·: 

.0% 
2.8 
3.8 

10.4 
21.7 
24.5 
34.0 

2.8 

100.0% 

"83.0% 

Table 4-8 

.0% 
4.7 

17.2 
14. l 
20.3 
18.8 
20.3 

4.7 

100.0% 

64.1% 

.O% !fl~~l!I 
3.5 ,, .· ,2.9_,,,,.,~·,:,,.2 l -•. t:mw~r8.,.-,:,-
8.8 

11.8 
21.2 
22.4 
28.8 

3.5 

75. .· ;-:- .. 

Level of Secular Education by Region 

~?Synagogue Schoo1:s ECE Teachers 
j No.rth·'°· South North South Beach 
·::».:-:····• .··-'.-:'. 

·-~0% .0% 1.4% .0% .0% 
4.2 1.9 2.9 3.1 4.9 

-. .1i:s. 5.6 15. 7 4.2 4.9 
,:.'14.6 :-. 8.4 25.7 16.7 24.4 
'.•_ifi;6 22.4 21.4 34.4 34.1 

.,/22~9 ·-, 23.4 21.4 29.2 24.4 
18.8 35.5 11.4 12.5 7.3 
·_6.3 2.8 .0 .0 .0 

100.0% 100.0% I00.0% 100.0% 100.0% 

62.6% 84.1% 54.2% 76.1% 65.8% 
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Religious Profile of Jewish Teachers 

Israeli 
Secular 
Religioua 

Syoagogue School 
Orthodox 

1 - 4 yeua 
5 - 9 

10 + 

Conservative 
1 - 4 yean 
S - 9 

10 + 

Reform 
l - 4 yean 
5 - 9 

10 + 

Day School 

Orthodox 
1 - 4 yean 
5 - 9 

10 + 

Conservative 
l - 4 yea.ni 
5 • 9 

10 + 

Reform 
l - 4 yea.ni 
S - 9 

10 + 

Summary 
Israeli Educa tion 
Synagogue School 

I - 4 years 
5 - 9 
10 + 

Day School 
I - 4 years 
5 - 9 years 

10 + 
Total 

> 

·1.0 
. ·,.,o 
1.0 
.0 

2.0 
.o 

. 1.0 
i .o 

32.3 
25.9 

4.1 
14.6 
7.2 

36.4 
.0 

8.3 
28. 1 

100.0% 

Table S-S 
Level of Jewish Education by Teacher Type 

·· :(: .. 
3:0 

·:1.s 
: .1.6 

.0 

.0 
.0 

.,,;o 
.o 

2.3 
6S.7 
22.6 
28.7 
14.4 
9.8 
1.5 
3.0 
5.3 

100.0% 

9.7 
3 .1 
S.3 
i ., 

I 8.0 
:o 

3.5 
u .. s 

2.2 
.9 

t.3 
.0 

.8 

.0 

.4 

.4 

14.9 
49.3 
15.0 
22.9 
11.4 

21.0 
.9 

5.2 
14.9 

100.0% 

Synagogue Schools 
Reform Conserv Total 

9.7% 6.2% 
3.9 .0 

10.6 
1.9 

10.6 
.0 

5.8 
4.8 

30.8 
5.8 

20.2 
4 .8 

22.l 
1.9 
8 .7 

11.5 

5.8 
.0 

1.0 
-4 .8 

3.9 
.0 

2 .9 
1.0 

1.0 
.0 

LO 
.0 

12.5 
63.5 

7.7 
34.7 
2 1.1 

10.7 
.0 

4.9 
5.8 

100.0% 

18.5 
3 . 1 

12.3 
4.6 
6.2 
1.5 

35.4 
6 .1 

12.3 
16.9 

.0 

.o 

.0 

.o 

12.3 
.0 

l.S 
10.8 

10.8 
.0 

6 .2 
.(.6 

1.5 
.0 
.0 

1.S 

21.6 
47.7 
10.0 
18.5 
18.4 
24.6 

.0 
7.7 

16.9 
100.0% 

lS.6 
2.4 

11.3 
1.8 
6.9 
3 .6 

32.6 
5 .9 

17.2 
9.5 

13.6 
1.2 
5.3 
7.1 

8.3 
.0 

1.2 
7 .1 

6.5 
.0 

4. 1 
2 • .f 

1.2 
.0 
.6 
.6 

16.0 
57.5 

8.9 
28 .4 
20.2 
16.0 

.0 
5.9 

10. 1 
100.0% 

35 

:;t:1::~~tf 
28.4 -,~10.2 "'Azl.9 

7.8 . / 3,7/ :.:'t:l6 . 4 
16.9 .c.6 . .~Jn .s 
3.7 ·:i:~ 3.0 

18.0 
-4_.2 
6 .9 
6.9 

I l.l 
.o 

4.2 
6 .9 

4.3 
2. 1 
l.l 
1.1 

.0 

.0 

.0 

.o 

3.7 
54.4 
14.0 
27.5 
13.8 
15.4 

2.1 
5.3 
8.0 

100.0% 

14.9 )0.8 
~s:6 :<>•.1 

, ·S.~ ·,. :'l~-4 
3 . , .. , .. , 5.7 

8.3' ·y10. 1 
.0 , '" .. 0 
.9 3.0 

7.4 7.1 

2.8 
.9 
.0 

1.9 

2.8 
.0 

2 .8 
.0 

3.7 
1.7 

.7 
1..3 

2.0 
.0 

LO 
LO 

20.4 9.7 
29.7 39.5 
10.2 12.J 
13.0 22.3 
6.5 I I.I 

13.9 15.8 
.9 1.7 

3.7 4.7 
9 .3 9.4 

100.0% 100.0% 
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Jewish Education During College 

Each respondent was asked to indicate the type of Jewish education received while in college 
{Table 5-7). SO% of day school teachers had no Jewish education during college, in contrast to 45% 
of synagogue school teachers and 74% of ECE staff. ln the day schools, only I 1% of Judaic day 
school teachers had no college-level Judaica courses. in contrast to 78% of secular teachers. ln the ~ 
synagogue schools. SO% of Reform synagogue school teachers and 37% of Conservative teachers had : 
no college-level Judaica courses. For ECE programs. 73% of teachers and 75% of aides had no J 
collegiate Jewish education (Figure 13). ' 

For Judaic day school teachers. 25% attended a College of Jewish Studies:; 25%, a Yeshiva; , 
and 16%, an Israeli university. For synagogue school teachers. 2S% have done college-level Judaic 
courses at a secular college and 10% at an Israeli university. Another 14% attended a College of 
Jewish Studies. 

For ECE programs. only IS% have taken college-level Judaic courses at a secular college, 
4% at an Israeli university, and 6% at a College of Jewish studies. 

Nooe 

Secular College 
Judaic Major 
J udaica Courses 

1 - , Coune. 
S - 9 Cou,.._ 

Israeli UoiY 
Judaic M ajoi
T~~ing Major 
0th« 

College of Jewish 
Studies 
Yeshiva 
Joint Program 

Tota l 

Table 5-7 

Jewish Education During College by Teacher Type 
" .. ...,.... .,_. 3-, 

Synagogue Schools ,f,.,.~,~,pay 'Schools 
Judaic , Secular Tott.I Reform Conserv Total 

10.5% 78.0% 49.5% 49.9% 36.9% · 44.9% 

18.8 12.1 14.9 26.0 23.0 24.8 
9.4 .8 4.4 2.9 92 5.3 
9.4 11.4 10.5 23.l 13.8 19.5 

-, 5_:z 10.6 8.3 9.i 7.7 8.8 
• • 2 .8 2 .2 13.7 6.1 10.7 

15:7 5.3 9.6 7.7 I 2.3 9.5 
, .3 l.l 2., L9 .o 1..( 
S.7 3."2 3.0 S.8 .0 u 
S.7 1.0 , .2 .0 12.3 , .o 

25.0 4.5 13.2 10.6 18.5 13.6 
25.0 .0 10.5 2.9 4.6 3.6 
52 .0 2.2 2.9 4.6 3.6 

15.4 
1.6 

13.8 
12.0 
1.8 

3.2 
.0 

2 .2 
1.0 

6.3 
2.1 

.0 

100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 

13.0 
1.9 

11.l 
i.9 
1.l 

4.6 
.0 
.0 

(.6 

~ :~ 

4.6 s:~ 
.9 ,l~ 

I 9 
-~ 

.. -: i:, 
~ 

100.0o/oJOo! -• 
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Ability to Read and Converse in Hebrew 

Respondents were asked to rate their own ability at reading and conversational 
Hebrew (Tables 5- 29 to 5-32). On a scale of I to 10, I indicated "no knowledge" 
and 10 indicated "complete fluency." It is important to recognize that these ratings 
are self -evaluations and may not accurately reflect reality (Figure 20). 

Overall (Table 5-29). day school teachers rated their ability to read I c.::,r.;n:::,~"il~ .. I 
Hebrew at an average score of 6.1, synagogue school teachers, at 7.1; and ;J; • ~ 
ECE staff, at 4.2. Within day schools, Judaic day school teachers have an 
average score of 8.6, in contrast to only 4.2 for secular teachers. This is also reflected in the fact that 
69% of Judaic day school teachers rated their ability a •10: in contrast to only 10% of secular 
teachers. In contrast, only 7% of Judaic day school teachers rated their ability a "1; in contrast to 
34% of secular teachers. 

Within synagogue schools, Conservative synagogue school teachers have an average score of 
8.1. in contrast to only 6.4 for Reform teachers. This is also reflected in the fact that 55% of 
Conservative synagogue school teachers rated their ability a "10," in contrast to only 29% of Reform 
teachers. Only small percentages of Reform (1 1%) and Conservative (6%) synagogue school teachers 
rated their ability a •1.• 

Within ECE programs, both teachers and aides rated their ability an average of 4.1 and 4.4, 
respectively. Only 12% of teachers rated their ability a "lO; in contrast to 24% of aides. 
particular, that 40% of teachers and 42% of aides rated their ability a "I." 

Note, in 

Note from the last line in Table 5-29- that the differences have some relationship to the 
percentage of Israelis in each group. 

Table 5-29 
Ability to Read Hebrew by Teacher Type 

Day Sc'iiools Synagogue Schools £CE Programs 
Judaic Secular Total Reform konserv Tota l Teachers Aid es Total 

!(No Knowledge) i.3% 34.4% 22.9% 10.6% 6.3% 8.9% 40.3% 41.9% 40.9% 
2 .0 10.7 6.2 8.7 1.6 6.0 9.1 6.7 8.2 
3 .0 5.3 3.1 8.7 4.7 7. l 2.7 2.9 2.7 
4 1.0 6.l 4.0 6.7 .0 4.2 5.9 4.8 5.5 
5 -~o '6:9 . 4.0 7.7 1.6 5.4 5.4 4.8 5.2 
6 12.5 11.5 11.9 2.9 9.4 5.4 9.1 10.5 9.6 
7 1.0 5.3 3.5 3.8 3.1 3.6 5.4 2.9 4.5 
8 3.1 8.4 6.2 8.7 10.9 9.5 5.9 1.9 4.5 
9 6.3 1.5 3.5 13.5 7.8 I 1.3 3.8 .0 2.4 
IO(Compl Flu.ency) 68.8 9.9 34.8 28.8 54.7 38.7 12.4 23.8 16.5 
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% I 00.0% 100.0% 

Summary 
Poor ( 1-3) 7.3% 50.4% 32.2% 27.9% 12.5% 22.0% 52.2% 51.4% 51.9% 
Medium(4-7) 14.6 29.8 23.3 21.2 14.1 18.5 25.8 22.9 24.7 
Excellent(8-10) 78.1 19.8 44.5 51.0 73.4 59.5 22.0 25.7 23.4 
Total 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%100.0% 

Average 8.6 4.2 6.1 6.4 8.1 7.1 4.1 4.4 4.2 
% Oorn in Israel 29.3% 2.7% 13.3% l 1.S% 20.3% 15.1% 3.5% 13.3% 7.2% 
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Possession of a Teach er' s License 

The majority of teachers have some type of teacher's license, including 92% of day school 
teachers, 69% of synagogue school teachers, and 77% of ECE teachers. 23% of ECE aides have a 
license (Table 6-9) (Figure 24). 

For day schools, the types of licenses vary significantly between Judaic and secular day school 
teachers. 65% of Judaic day school teachers have a CAJE license, in contrast to only 4% of secular 
teachers; 74% have some Judaic license, in contrast to only 5% of secular day school teachers. On the 
other hand, only 27% of Judaic day school teachers have a state license, in contrast to 94% of secular 
teachers. 

For synagogue schools, only 28% of Reform synagogue school teachers have a Judaic license, 
compared to 51% of Conservative teachers. On the other hand, 56% of Reform synagogue school 
teachers have a state license, in contrast to only 39% of Conservative teachers. For ECE teachers, 
24% have a Judaic license (13% for aides) and 66% have a state license (12% for aides.) 

A significant difference exists in the types of licenses held by synagogue school teachers in 
North Dade and South Dade (Table 6-10). While 69% in both regions have some kind of license, in 
North Dade, 56% have a Judaic license, in contrast to 27% in South Dade. ln South Dade, 55% have 
a state license in contrast to a 35% figure in North Dade. Judaic licenses are also much more 
prevalent among North Dade ECE teachers (39%) than is the case in South Dade (15%) and the 
Beaches {22%). South Dade (72%) has a much greater percentage of ECE teachers with state licenses 
than is the case on the Beaches (59%) or in North Dade (55%). Note that, overall, CAJE is licensing 
many more teachers in North Dade than in South Dade. 

Table 6-9 

Po~ession of a Teacher's License by Teacher T ype 

Day Schools Synagogue Schools EC£ Programs .,. 
Judaic Secular Total Reform Conserv Total Teachers Aides Total i;· 

None 14.0% 4.6% 8 .3% 33.0% 26.6% 30.6% 22.7% 76.6% 43.L%:R · 
Has a license 86.0% 95.4% 91.7% 67.0% 73.6% 69.4% 77.3% 23.4% 

'1.T 
56.9% ,~ 

~:;_;' 
CAJE 65.0% 3.9% 28.2% 23.6% 45.3% 31.8% 22.7% 7.3% 16.8%r . 
Ocher Judaic 40.0% 2.0% 17.1% 8.5% 20.3% 12.9% 4.4% 6.5% 5.2% · 
Any Judaic License 74.3% 5.2% 32.7% 28.3% 50.8% 36.8% 24.0% 12.8% 19.S<Jb/ · ,. 
Stace of Florida 16.0% 84.9% 57.5% 48. 1% 32.8% 42.4% 48.3% 4.8% )I.8%!f 
Other Stace 13.0% 23.7% 19.4% 12.3% 9.4% 11.2% 21.7% 7.3% 16.2qE/{ 
Any State License 26.7% 93.5% 66.9% 55.7% 38.5% 49.1% 66.2% 12.0% 44.4% · 

// .f ... 

f 
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Years .of Experience 

Teachers were asked to indicate how man y years of exper ience they have in synagogue 
schools, day schools, ECE programs, public or non-Jewish private school, youth activities, and Jewish 
camps, regardless of the ir current area of teaching. Respondents who reported -zero years of 
experience are in their first year of teaching. 

Experience in Synagogue schools. On average, synagogue school teachers have 9.0 years of 
experience (Table 6-13). Reform synagogue school teachers have 9.3 years and Conservative teachers 
have 8.4 years. 57% of all synagogue school teachers have 8 or more years of experience. Notice that 
day school teachers average 2.4 years at synagogue school teaching -- 4.4 years for Judaic day school 
teachers and I.I years for secular teachers. ECE staff averages 2.3 years of synagogue school 
experience -- 2.9 years for ECE teachers and 1.2 years for ECE aides. 

Synagogue school teachers in South Dade (average of 9.1) are slightly more experienced than 
in North Dade (average of 8.7) (Table 6- 14). ECE teachers on the Beaches (average of 3.9) and in 
North Dade (average of 3.5) have more exper ience in synagogue schools than do ECE teachers in • 
South Dade (average of 2.1). 

None 
I - 3 years 
4 - 7 
8 - 9 
10 - 19 
20 or more 
Total 

Summary 
I or more years 
8 or more years 
Average 

None 
I - 3 years 
4 - 7 
8 - 9 
10 - 19 
20 or more 
Tota l 

Summary 
I or more years 
8 or more years 
Average 

Table 6-13 
Years of Experience in Synagogue Schools by Teacher Type 

Synagogue Schools 
Reform Cooserv Total 

1.5% 
14.2 
2 1.7 

3.8 
29.2 
23.6 

100.00/e 

92.5% 
56.6% 

9.3 

Table 6-14 

4.6% 6.4% 
21.5 17.0 
16.9 19.9 
12.3 7.0 
27.7 28.7 
16.9 21.1 
100.0% 100.0% 

95.4% 
56.9% 

8.4 

93.6% 
56.8% 
9.0 

43:6% 
16.7% 
2.9 

Years of Experience in Synagogue Schools by Regio n 

Synagogue Schools EC£ Teachers 
North South Nort h S outh 

6.3% 4.6% 47.9% 63.5% 
16.7 16.7 I 8.3 14.6 
25.0 20.4 15.5 11.5 

4.2 8.3 .0 2.1 
27. l 29.6 12.7 6.3 
20.8 20.4 5.6 2.1 

100.0% 100.0% I00.0% 100.0% 

93.7% 95.4% 52.1% 36.5% 
52. 1% 58.3% 18.3% 10.5% 
8.7 9.1 3.5 2. 1 

Beach 

51.2% 
17. I 
4.9 
4.9 

14.6 
7.3 

100 .0% 

48.2% 
26.8% 

3.9 
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Experience in Day Schools. Notice that day school teachers average 6.4 years at day school teaching 
-- 7.7 years for Judaic day school teachers and 5.6 years for secular teachers (Table 6-15). Also, 56% 
of Judaic day scho.>l teachers have 8 or more years of experience, in contrast to o nly 39% of J udaic 
teachers. On average, synagogue school teachers have 2.1 years of experience. Reform synagogue 
school teachers have 1.7 years and Conservative teachers have 2.8 years. ECE staff average 1.4 years 
of day school experience -- 2.0 years for ECE teachers and .5 years for ECE aides. 

Synagogue school teachers in South Dade (average of 2.7) are more experienced at day school 
teaching th.an in North Dade (average of 1.9) (Table 6-16). ECE teachers in North Dade (average 
of 2.8} have more experience at day school teaching than do ECE teachers on the Beaches (average 
of 2.1) or in South Dade (average of 1.2). 

Table 6-15 
Years o( Experience io Day Schools by Teacher Type 

None 68.9% 58.5% 
I - 3 years 13.2 10.8 
4 - 7 6.6 12.3 
8 - 9 4.7 9.2 

10 - 19 6.6 6.2 
20 or more .0 3.1 
Total 100.0% 100.0% 

-.: .. 
Summary ;,;•:-, :=---:-.,, 
I or more years 31.1% 41.5% 
8 or more years 11 .3% 18.5% 
Average 1.7 2.8 

Table 6-16 
Years of Experience in Day Schools by Region 

Synagogue Schools EC£ Teachers 
North South North South Beach 

None 62.5% 63.9% 59.2% 79.2% 63.4% 
1 - 3 years ~4.2 16.7 11.3 8.3 7.3 
4 - 7 14.6 6.5 9.9 5.2 19.5 
8 - 9 8.3 6.5 2.8 1.0 2.4 
10 - 19 8.3 6.5 15.5 5.2 7.3 
20 or more 2.1 .0 1.4 1.0 .0 
Tota l 100.0% 100.0% 100.0% 100.0% 100.0% 

Summary 
l or more years 37.5% 36.1% 40.8% 20.8% 36.6% 
8 or more years 18.7% 13.0% 19.7% 7.2% 9.7% 
Average 2.7 1.9 2.8 1.2 2.1 
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Summary. For comparison purposes, the average from each of the above tables are reproduced in 
Tables 6-2S and 6-26. Notice that day school teachers average 6.4 years of day school experience, 
synagogue school teachers average 9.0 years of synagogue school exp~rience , and ECE staff average 
only 4.8 years of ECE experience. Figure 26 shows the average years of experience of each teacher 
type for the type of school in which each teacher is currently teaching (day school teaching for day 
school teachers, etc.) 

Synagogue 
Day School 
ECE Programs 
Public/ 
non-Je wish 
private 

Youth Activities 
Jewish Camps 

Synagogue 
Day School 
ECE Programs 
Public/ 
non-Jewish 
private 

Youth Activities 
J ewish Camps 

Table 6-25 
Average Number or Years or Experience 

Synagogue Schools 
Reform Consen Total 

9.3 8.4 9.0 
1.7 2.8 2.1 
1.4 2.2 1.7 

2.1 1.1 l.8 
1.7 1.7 I. 7 
J.l I.I l.l 

Table 6-26 

1.5 
1.2 
1.9 

Average Number of Years of Experience l,y Region 

Synagogue Schools ECE Teachers 
North S2.Y.1h North ~ 

z: " 

8.7 .._ 9.1 3.5 2. 1 
2.7 ' 1.9 2.8 1.2 
1.7 1.6 6.3 5.6 

1.4 1.9 1.3 1.9 
2.2 l.4 1.6 1.0 
1.5 1.1 2.8 1.3 

Beach 

3.9 
2.1 
6.7 

.6 

.7 
1.4 

t t I 

• 
: .'.:t f;" 

The 1987 New Y~rk Bureau of Jewish Education study found, in its study of 168 • ti 
synagogue school teachers, that the large major ity of teac hers teach 2 ye:irs or less in the . · · 
same school, making it impossible to develop lasting relationships with p:irents and · · 
children. While the above data are not comparable, it would appear as if teachers in Miami ·· 
remain in their positions for greater lengths of time, providing more continuity. 

Also , Howard Himmelfarb, in an article in a special issue on Je wish teaching in Jewish 
Educa1io11, concluded th:ir, in 1981, 58% of synagogue school te:ichers had five or more 
years of ex.pericnce; 29%, IO o r more years. 

l'f 

1 



TABLE 4 

Judaic Studies Teachers in Midwestern Jewish Day Schools 
Professional Experience and Qualifications 

Education: Israeli Teacher ' s License 
Teacher ' s certificate from 

a Jewish American Institution 
B. A . 
M. A. 
Ph . D. 
Rabbinic Ordination 

37 . 8% 

46 . 3% 
63.4% 
25 . 6% 

1 . 2% 
20 . 7% 

Number of years of J e wish Day School experience incl uding 
current year: 

Abso lute Rel a tive Cumulative 
Years Frequenc y % F r equency % Frequency 

l 5 6 . 3 6.3 
2 8 10 . 0 16.2 
3 1 2 15.0 · 31.3 
4 7 8 . 7 40.0 
5 7 8 .7 48 .7 
6 5 6 . 3 55 . 0 
7 7 8 . 7 63 . 7 
8 5 6 . 3 70 . 0 

10 2 2 . 5 72.5 
11 4 5 . 0 77.5 
12 - 15 7 8 . 8 86 .3 
17 - 20 5 6 . 3 92 . 5 
22 - 35 6 7 . 5 100.0 

80 
(2 mis s ing cases ) 
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TABLE 4 (Continue d) 

Juda ic Studies Teachers in Midwest e rn J ewish Day Schools 
Professional Experience and Qualifications 

Number of Years 1n current Position: 

Absol ute Relative Cumulative 
Years Frequency % Frequency % Frequency % 

1 17 21. 2 21.2 
2 17 21.2 ·4 2. 5 
3 9 11.2 53.7 
4 6 7. 5 61.2 
5 7 8.7 70. 0 
6 1 1.2 71.2 
7 1 1. 2 72.5 
8 3 3 .7 76.2 
9 4 5. 0 81.3 

10 3 3 . 7 85.0 
over 10 1 2 15 . 0 100.0 

80 
(2 missing cases) 

Number of Day School s you have taught at: 

Absolute Re l ative Cumulative 
Years Frequency % Freque ncy % Frequency % 

1 34 42 . 5 42.5 
2 25 31 . 3 73.7 
3 1 4 17 . 5 91. 2 
4 6 7 .5 98 . 7 
7 2 1.2 100.0 

Missing 2 
82 

I 

45 
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rv. EDUCATIONAL BACKGROUNDS ( t>A'{ $ C. tf-tioL IE A-c.-H E,:LS') 

.JUDAIC 
STUDIES 

GENERAL 
STUDIES 

ALL 
TEACHERS 

------------------------------------------------------------------------------------------- -------------------
Degree in Jewish Studies: 

Yes 72.7% 
No 27.3 

------
100.0% 
{n=44) 

ff has degree, type: 
B.A./B.H.L (Gratz) 23.1% 
B.A./B.H.L (other) 11.5 
Teachers Seminary 34.6 
Rabbinical Degree 23 . 1 
Other 7.7 

------
100. 0% 

Jewish Educational License: 
Yes 
No 

If licensed, source: 
Phil. Bd. of License 
Other regional board 
Israel 
Torah Umesorah 

56.8% 
43 .2 

------
100.0% 
(n=44) 

38.5% 
38.5 

7 . 7 
15.4 

2.9% 
97.1 

------
100.0% 
(n=69) 

(n=32) 

4.3 
95.7 

------
100.0% 
( n:::69 ) 

100.0% (n=25) 

Highest Level of Completed Schooling: 
Teachers Seminary 29.5% 
B.A. 36.4 
H.A. 31.8 
Ph .D. 2.3 

100. 0% 
(n=44) 

Secular Educational License: 
Yes 45.5% 
No 54.5 

100.0% 
(n=44) 

L4% 
29. l 
58.0 

1. 4 

100.0% 
( n=69 ) 

84.1% 
15.9 

100.0% 
(n=69) 

29.5% 
60.5 

------
100.0% 

(n=122) 

24 . 6% 
75.4 

------
100.0% 

(n=122) 

13.9% 
36.1 
48.4 

1. 6 

100.0% 
(n=l22) 

67 . 2% 
32 . 8 

100.0% 
( n =l22) 

' ... , ~ 
} 
r· 
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III. DEMOGRAPHIC ATTRIBUTES 

. JUDAIC 
STUDIES 

.. . . 

GENERAL 
STUDIES 

ALL 
TEACHERS 

--------------------------------------------------------------------------------------------------------------
Sex: 

Male 
Female 

Marital Status: 
Married 
Divorced/widowed 
Never married 

Age: 
-24 

25-34 
35- 44 
45-54 
55 & + 

20.5% 
79.5 

------
100.0% 
(n=44) 

90.9% 
4.5 
4 .5 

------
100.0% 
(n=44) 

18.2% 
6.8 

50.0 
15.9 

9 . 1 
------
100.0% 
(n=44) 

8.7% 13.1% 
91.3 86.9 

------ ------
100.0% 100.0% 
( n=69) (n=122) 

89.8% 91.0% 
8.7 6.6 
1.4 2 . 5 

------ -----
100.0% 100 . 0% 
(n=69) (n=l22) 

4 . 3% 9.8% 
5.8 6.6 

47.8 48.4 
33.3 26.2 
8.6 9.0 

------ ------
100.0% 100.0% 
(n=69) (n=122) 

. .. : .... 
J • • • • : • :. • •t 

, . . . "' , : 
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I I I. EDUCATIONAL BACKGROUNDS ( co r"1 ~ v ti ,t'- &"" \) ~" u;- 11'\ € NT1tfL'/ ~c.t-f..ooL tEtk.~~) 
6RATZ All 

HEBREII SUN. UNITED HEB . CONttUNITY COlll1UNITY SYNAGOGUE 

FOUSHUL SCHOOL SOC. SCHOOLS HI6H SCH. SCHOOLS SCHOOLS 
====---=======-========-=-- -=---==:--:=======-==----====---==--=------------------ . 
Degree in Jewish Stud ies: I 

Yes I.III Si!.8? 47 . lI 65.21 48. lI 31.2I 
No lilil .11 SIU! 52.9 34.8 51.9 69.8 

lH .III HIil.ill 11111.llI 191!.llI 1811.llI 111!.llI 

If has degree, type: 
Gratz High School na 18.BI 12.SI 6.7I 13.21 14.9I 
B.A./8.H.L (6ratzl na 31.2 75.ll 33.3 42.1 32.8 
B.A./B.H.l (other) na 18.8 II.I 13.3 13.2 19.4 
11.A. (Gratz) na I.II I .B ll .ll II.I 6.11 
11.A. (Otherl na 8.1 I.I 13.3 5.3 b.8 
Teachers Se1inary na 12.5 12.5 ll.l 7. 9 6.1 
Rabbinical Se1inary na 6.2 ••• 211.1 11!.S 3.8 
Other na ll.l I .I ll.ll II.I b.l 
No answer na 12.5 8.ll 6.7 7.9 6.1 

lH.eI till.II 1811.11 189.81 118.lilI 180.II 
(n=BI (n=tbl (n-=81 (n=151 (n=391 (n=b7 

Jewish Educationa l license: 
Yes ll. lI 37.SI 29.41 Sb.SI 37.II 32.41 

No 181!. 8 62.5 71!.6 43.5 &3.8 67.6 

181!.II till.III 1118.II 111!.iI 1811.BI lllil.lI 

If licensed, source: 
Phil. Bd. of l icense na llll .Ill 58.IJI 38.SI 67.21 78.81 

Other regional board na Iii.I! 16.7 23.l 13. 2 11.1 

Board of Jew. Educ. na 8.ll 8.ll 7.7 3.5 4.2 

Israel na 8.B \1.ll 7.7 3.5 4.2 

National Board na 1.8 8.1 B.B ll.ll 1.4 
Other na ll.ll ll.ll ll.0 8.0 4.2 
No answer n.a 11.11 33.3 15.4 12.b 4.2 

B.8I llli!. BI 11!0. BI 180.i!I 1811.81 1ilil.ilI 

(n=B) tn=12) (n=5) (n=131 (n=31l l (n=72 

Highest Level of Co■pleted Schooling: 
High schoo l 11.11 37.b! 2'1. 41 B.ill 22.11 lb.31 
Teachers Se■ inary B.B 3.1 11.B 4 .3 4.9 S.4 
B.A. 33.3 25.1 52.9 21d 32.1 33. 4 
II.A. 44 .4 31.3 B.B Sb. 5 33.3 36 .9 
Ph .D. B.il ll.B B.il 8.7 2.S 8.9 
No answer 11.1 3.1 5. 9. 4.3 4. '1 7. 2 

100.BI lllil.01 1110.0! 1811.BI lllB . 01 1110.BI 

Secular Educational License: 
Yes 33.3! 18.81 17 . bl. 2b .11 22.21 3b.Sl 
No f.b. 7 81.2 82.4 13.'1 77 . 8 o3 .S 

1011 .ilI 100.BI 100.ill 100.BI llllUl IBB.01 
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Ill . . EDUCATIONAL B~D:SROUNDS- CONTINUtD · 

GRATZ ALL 
HEBREW SUN. UNITED HEB. CONNUNITY C011NUNITY SYNAGOGUE 

FOUSHUL SCHOOL SOC. SCHOOLS HIGH SCH. SCHOOLS SCHOOLS 
=·=-====~==--=======-========;:.===-=-========::====-=-==--- ·=·==-==-:===----------------------------------

Kno•ledge of Hebrew: 
Native language . . . . 11 . 81 II.II 17.6I 38.U 12.3I 7.2! 
fluent reading & conversing. 8.8 25.11 23 .5 34.8 24.7 22.5 
Can converse, but lieited 

reading skil ls •• •• 11.1 3.1 8.8 4.3 3.7 4.5 

Can read, but l i■ited 

conversationil st.ills •• I.II 59.4 47.1 38.4 42.1 41.1 
Can read but li•iled ability 

to translate . • • • . I.I 9.4 11.8 II.II 6.2 17.6 
Not proficient at all . . 88.9 I.II 11 . 11 1.8 9.9 4.5 
No ans11er . . . . . . II.II II.II 11.11 II.II 1.2 2.7 

1111.111 1111.11 1811.81 lei.III 1811.81 1119, III 

Subjects teachers teach: 
Hebrew • • . . . . II.III 71. 91 88.21 311.41 55.6I 67.6I 
Bible, prayer, and custo■s . 22.21 45. III 41.2.I 25.II 38.91 84.9I 
Bar/Bat Nitzvah. I.III 12.51 16.71 I .II 7.41 7.21 
Other . . . . . . . . . . 84.41 23.31 30 .III 78.31 28.11 27. III 

1110.lt 1H.8I 1118. III 1118,11! 1811.III lllil.ill 

Settings in which teachers 
received Jewish education 

Fa■ i l y • 44.41 87.SI 76.51 82.61 79.ilI 83.JI 
Synagogue . 33.Jl 9il.6I 76.51 69.61 75 .31 84.21 
Youth group. 22.21 59.41 711.61 47 .Bl 54.JI 59.91 
Catp 1LlI 25.81 41.21 43.51 32.11 44.11 
Nursery school i!.81 9.41 23.SI 8.71 11.lI 18.51 
Day school . . 11.11 31.31 29.41 13.BI 23 .SI 19.41 
School in Israel 11.U 21.91 29.U 47.BI 34 .61 27.51 
Private tutor 11.81 15.61 il.8I il .eI 6.21 6.31 
Sunday school .B.31 31 .31 47 .11 21. 71 32.II 42.31 
Afternoon school 22.21 53. lI SB.BI 39.11 4b.9I 53.61 
Yiddish/folk school 11.lI 3.lI il.ilI 4.31 Z.SI 2.71 
College of JeMish studies il.ilI 34.U H.11 1,11.91 48 . 71 3b.5I 
Teachers· se■inary . il. Ill 3.1I 11.81 B.7I 6.21 9.91 
Rabbinical se■ inary il.81 6.31 il.llI 17.4I 7.41 5.4I 
General college 11.lI 21.91 11.BI 3il.4l 21.ilI 26.61 
Other ... . il . III 9.41 il.l!I 4. 31 4.91 UI 

Highest level of f or■al Je•ish 
schooling Nhere teachers 
received Jewish education 

Supple■entary school Sil.el 31.31 29. 41 25 .81 32. B! 38 .9! 
Day school le.ii 21.9 17.6 6.3 15 .6 14.8 
Col lege/se■inary graduate. 18.ll 31.3 47 . 1 68.8 H.8 26. 9 
Other .. 3il.il 12.5 8. il il.ll 8.5 19. 4 

lllll.81 188.IJI !Bil.ill lilil.ill 11!0.81 1110.ill 
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IV. EDUCATIONAL BACKGROUNDS OF TEACHERS (S:'{t.Jl1Gfl6Uf3: Sc.-th)01- TEt4c.ttB~ 

1-3 HRS 4-6 HRS 7+ HRS 
ALL 
TEACHERS 

- -·----------------------------------------- --------------------------
Degree in Jewish Studies: 

Yes 19.6% 
No 80.3 

If has degree, type: 
Gratz High School 
B.A./B. H.L (Gratz ) 
B.A./B.H.L (other ) 
M.A. (Gratz) 
M.A. (Other) 
Teachers Seminary 
Rabbinical Seminary 
Other 
No answer 

100.0% 
(n= 56) 

18.2% 
9 . 1 

18.2 
9.1 
0.0 
0.0 

18.2 
9.1 

18.2 

100.0% 
(n=ll) 

Jewish Educational License: 
Yes 32.1% 
No 67.8 

100.0% 

31.8% 
68.2 

------
100.0% 
(n=110) 

14.3% 
33.3 
19.0 
4.8 
9.5 
4.8 
0.0 
0.0 
0.0 

------
100.0% 
(n=35) 

32.7% 
67 .2 

100.0% 

Highest Level of Completed Schooling: 
High school 10.8% 24.5% 
Teachers Seminary 0.0 6.4 
B.A. 37.5 28.2 
H.A. 44.6 33.6 
Ph.D. 0.0 0.9 
No answer 5.4 4. 5 

------ ------
100.0% 100.0% 

Secular Educational License: 
Yes 30.0% 4 2.9% 
No 70.0 57 .l 

----- - - --- - -
100.0% 100.0% 

42 . 0% 
58 . 0 

------
100.0% 
(n= 50) 

13.9% -
38.9 
19.4 
5.6 
5.6 
8.3 
0.0 
0.0 
0.0 

------
100.0% 
(n=21) 

34.0% 
66.0 

100.0% 

6.0% 
10.0 
44.0 
34.0 
2.0 
0.0 

------
100.0% 

4 2.0% 
58.0 

------
100.0% 

30 . 2% 
69.8 

------
100.0% 
(n=222) 

14.9% 
32.8 
19.4 
6.0 
6.0 
6.0 
3.0 
6.0 
6.0 

-----
100.0% 
(n=67) 

32.4% 
67.6 

100.0% 

16 .3% 
5.4 

33.4 
36.9 
0.9 
7.2 

------
100 .0% 

36.5% 
63.5 

------
100.0% 



IV_ EDUCATIONAL BACKGROONCS-- CONTI NUED 
. ;, ;. 

- · 1 . . . · 
1-3 HRS 4-6 HRS 7+ HRS 

6 

ALL 
TEACHERS 

----------------------------------------------------------------------------
Knowledge of Hebrew: 

Native language _ - __ -
Fluent reading & conversing _ 
Can converse, but limited 

reading skills_ - _ - - -
Can read, but limited 

conversa tional skills __ _ 
Can read but limited ability 

to translate . .... 
Not proficient at all . _ . 

Subjec t s teachers t each: 
Hebrew _ _ _ _ . _ . 
Bible, pra yer, a nd customs 
Bar/Bat Mitzvah 
Other - _ ____ _ _ 

Settings in whic h t eachers 
received J e wis h educat ion: 

Family . - . . - . . . 
Synagogue 
Youth g roup . .... _ 
Camp . . _ _ . . . . 
Nursery school. 
Day sch ool . . .... _ 
Sch ool in Isr ael _ .... . 
Pr i vate t u t or .. _ _ 
Sunday school 
Afternoon school 
Yiddish/folk school 
College of J ewish studies 
Teachers· seminary .. _ . _ 
Rabbin ical semi nary 
General college 
Other . _ ..... 

Highest level of schooling where 
teachers received Jewish education: 

Supplement ary school 
Day school . 
College/seminary 
Other . . . . 

3.6% 
10.7 

39.3 

30.4 
7 _1 

100 _0% 
(n= 56) 

57.1% 
89.3% 

3.6% 
21.4% 

85_7% 
85_7% 
62- 5% 
44.6% 

8_9% 
8.9% 

16.1% 
3 . 6% 

62.5% 
62_5% 

1.8% 
21. 4% 
5. 4% 
5. 4% 

17.9% 
12.5% 

53.6% 
8.9 

17.9 
19. 6 

100.0% 

7 . 3% 
24 . 5 

3 . 6 

100.0% 
(n=110) 

75.5% 
83.6% 

7.3% 
29.1% 

87_3% 
88. 2% 
60.0% 
43_6% 
26.4% 
25.5% 
30 _0% 

5 _5% 
40 _ 9% 
52 _7% 

L 8% 
37.3% 

9 .1% 
6.4% 

31.8% 
4.5% 

36.4% 
18.2 
27.3 
18.2 

12.0% 
34.0% 

2 .0% 

3 6 .0% 

100.0% 
(n= 50) 

70.0% 
84.0% 
12 .0% 
32.0% 

7 6 .0% 
78 .0% 
58.0% 
50. 0 % 
14. 0% 
20.0% 
38 .0% 
12.0% 
26.0% 
50. 0% 
6. 0% 

52. 0% 
18.0% 

4.0% 
26.0% 

0.0% 

28.0% 
14.0 
36.0 
22.0 

100 . 0% 

7.2% 
22.5 

4.5 

41.0 

17. 6 
4.5 

100_0% 
(n=222 ) 

67.6% 
84.9% 

7.2% 
27 . 0% 

8 3 .3% 
8 4. 2% 
59.9% 
46 .4% 
18 . 5% 
19_ 4% 
2 7 . 5% 

6.3% 
42 . 3% 
53.6% 

2.7% 
36.5% 

9.9% 
5.4% 

26_6% 
5.4% 

38.9% 
14.8 
26.9 
19.4 

100.0% 
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Jt.~NH 
Nov. 9,89 i6:1i ~ .u3 

1987- 88 

Other Local Certi f icates or Licenses 

Florida - Teacher Certificate - 2 

NJ - none 

Chicag o - none 

Rhode Isla nd 

l~ a~ltimore 

~ eveland 
,~ . _L¼- 
Ml·\t~ . 

~ \ NY 

Washington, DC 

- Judaic - 3 
- He b r ew - 1 
- Lib r a r ian - 1 

- certificate A 
- Certificate B 

Educator~ Llr.Pn~A 

- 24 credit~ . - 2 
36 credits - 2 

- 18 c~edits and beyond 
NaLion~l Licence r 3 

- Provisional Certificate - 1 good for one-year 
renewable annually 

- Music teachers - 9 

- 130 local certificate 
classificati on for salary purposes 

- CQrtifjr.~tP. for Teacher of Judaica & Engl i sh - 1 



Appendix 6: 
Turnover rate (K-12 Judaica teachers) 
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In Miami: 
23% of teachers make over $20,000 
no percentage is given for udei- $1 , DOD 

In Philadelphia : 
62% of day school teachers make over $20,000, while 
9% make under $1, ODO 

Remember, however, that day school teachers make ujp only 13% of 
the survey sample . The Philadelphia study does not give income 
ranges for suplementary school teachers . 

Given the wide variation in the number of hours that teachers are 
emp l oyed, it would make more se n se to ·speak of income from 
teaching as an annual wage per weekly hour ; this , in fact , is the 
basis for most Bureau scales . However, only the L . A. study has 
ana lyzed the data this way (Tables 1 L and 3J) . 

The ran ge in L .A. is from $120 - $1 , 350 . In San Diego the range 
is $270 - 800. The P~ttsburgh study gives the average , which is 
$483 . 

10) Turnover Rate 

The turnover rate might be assessed in ttwo different ways : 

A: Percentage of New Teachers (reported in Table 4G) 

L . A. and Miami repor t the percentage of teachers new to teach~ng 
in either the day 9r supplementary setting. In all cases it is 
10% or lower. 

Philadelphia and Cleveland report the percentage of teachers who 
are new to a particular school, which is 20% in Phi ladelphia and 
22% in Cleveland . 

One might expect the percentages in L . A. and Miami to be higher , 
if the question had been put in terms of being new to the 
particular school, but I personally see the first way as being a 
better measure. 

8 : Likelihood of Remaining in the Field Five Years Hence 
(reported in table 4H) 

One must approach this data with some amount of skept i cism, since 
people can change a great deal in five years . That said, there 
are big differences between the three communitie s , with Miami 
having the highest percentage of those very likely to stay (94% 
for day school and 81% for suplementary school) , Philadelphia 
next (72% for day school and 56% for s upl emen tary school), and 
L . A. last (57% in day school and 41% in suplementar y school ) 

-3 -
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Appendix 7: 
Professional development programs (K-12 Judaica teachers) 



XII- TEACHING RESOURCES AND OPPORTUNITIES FOR IMPROVING SKILLS 

JUDAIC 
STUDIES 

GENERAL 
STUDIES 

15 

ALL 
TEACHERS 

-------------------------------------------------------------------------==--=-
Specific kinds of help received in school : 

Written instructional objectives_ 
Written curriculum outlines _ .. _ 
Lesson plans __ . _ _ ... __ _ 
Audio visual materials __ _ 
Assistance from the Central Agency 

for Jewish Education ________ . 
Guidance of principal/supervisors in: 

developing lesson plans __ . . __ _ 
working with child behavior problems. __ _ 
working with child l earning problems_ 

Classes and workshops attended within past year: 
None . . . _ . . . . 
Workshops . . . . . . . . . . 
College/graduate courses .. .. . . 
Retreats . . . . . .. . 
Other . . . . . . . . . . . 

Subjects addressed at classes/workshops 
Judaic subject matter . 
Hebrew language ... . 
Teaching methods ... . 
Classroom management 
Curriculum development 
Other ..... 

attended: 

Auspices of c l asses or workshops attended: 
In- service training 
Central Agency for Jewish Education. 
Gratz College course. . 
Other . . . . . . . . . . 

30_0% 
17_5% 

7.5% 
40_0% 

7.5% 

12.5% 
70.0% 
55 . 0% 

(n=44) 

27.3% 
56.8% 

6.8% 
9.1% 
6.8% 

(n=44) 

62.5% 
16_7% 
75_0% 
18.8% 
46.9% 

9.4% 
(n=32) 

62.5% 
28.1 
12.5 
40.6 

(n=32) 

23_6% 
23.6% 

5.5% 
36.4% 

1.8% 

10-9% 
56.4% 
54.5% 

(n=69} 

26.1% 
59 . 4% 
20.3% 

1.4% 
10.1% 

(n=69) 

0.0% 
19.6% 
68.6 
23.5 
72.5 
23.5 

(n=51) 

58.8% 
3.9 
3.9 

62.7 
(n=51) 

26.3% 
21.1% 

6.3% 
37.9% 

4.2% 

11.6% 
62.U: 
54.7% 

(n=113) 

26_5% 
58.4% 
15.0% 

4.4% 
8 . 8% 

(n=113) 

24.1% 
7.2% 

71.1 
21. 7 
62.7 
18.1 

(n= 83) 

60.2% 
13.3 

7 .2 
54.2 

(n=83) 

I 
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XII. TEACHING RESOURCES AND OPPORTUNITIES FOR IMPROVING SKILLS-- CONTINUED 

JUDAIC 
STUDIES 

GENERAL 
STUDIES 

ALL 
TEACHERS 

--------------------------------------------------------------------------------

Usefulness of classes/workshops attended: 
Useful/helpful . . . . 70.6% 54 . 8% 59.3% 
Not useful/helpful. . . . . . . 17.6 0.0 5. 1 
Non-evaluative comments - - - . . . - - - 11.8 45.2 35.6 

------ ------ -----·-
100.0% 100 . 0% 100.0% 
(n=17) (n=42) (n=59) 

Current interest in attending classes/workshops 
to improve teaching skills: 

None . - . . . - . . . . . . . 25.7% 38.0% 32.9% 
Workshops . . . . . . . . . . . 77 .1% 84.0% 81 . 2% 
College/graduate courses . - . . 34.3% 48 . . 0% 42.4% 
Retreats . . . . 5.7% 6.0% 5.9% 
Other . . . . . . . . . . . . . 0.0% 2.0% 1.2% 

(n=35) (n=50) (n=85) 

Subjects proposed for current classes/workshops: 
Judaic subject matter . . . . . 30.0% 29.7% 29.8% 
General studies subject matter. . . 0.0% 43.2% 34.0% 
Hebrew language . . . . . . . . . 20.0% 0.0% 4.3% 
Teaching methods . . . . 50.0% 13.5 21.3 
Classroom management . . . . . 20.0% 5.4 8.5 
Curriculum development 0.0% 8.1 6.4 
Integrating Judaic/general studies. 20.0% 2.7 6.4 
Teaching gifted & learning disabled students. 0.0% 13.5 10.6 
Other . . . . . . . . . . . . . . . . . . . 10.0% 18.2 14.9 

(n=l0) (n=37) (n=47) 
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XI, TEACHING RESOURCES AND OPPORTUNITIES FOR INPROYING SKILLS 1(:'..IJ-L- tfef-~) 

6RATZ ALL 
HEBREII SUN. UNITED HEB. COIINUNITY CONNUNITY SYNAGOGUE 

FOLlSllUl SCHOOL SOC. SCHOOLS HIGH SCH. SCHOOLS SCHOOLS 

-- -- -======·-:-·=-===-===--·- - -·-- ---- ·===·===--·=.:.=-=:.::.::..:a:·- ·===·:...: ._=.::---=== 

'l, !cific tinds of help received in school : 
tlritten instructi onal objectives. 44.41 31.31 7<J .4I 31.41 32.11 48.51 
Written curriculu1 out l ines 5S.61 15.61 11.81 34.81 24.71 43.71 
lesson plans • • • • • e I • e e 11.11 15.61 17.61 17.41 16.lll 11.71 
Audio visual 1aterials . . . . . 33.31 415.61 35.31 43 .51 39.51 47 .31 
Assistance fro1 the Central Agency 

for Jewish Educ1tion •••• •• • 22.21 41.61 s. 91 39.11 31.91 21.21 
6uidance of principal/supervisors in: 

developing lesson plans •• • ••. 22.21 21.91 23.51 26 .11 23. 51 43. 71 
working with child behavior proble1s . 44.41 25.1!1 52.91 34.81 35.81 511. 11 
working with child I earning prob le■s. ll.111 19.81 23.51 4.3 13.61 41.81 

Classes and workshops at tended within past year: 
None . . . . . . . 8.111 37. 51 35.31 21.71 28.41 2.b.6I 
tlorl shops . . . . . . . 88.91 5.6.21 52.91 65.21 61.71 62.21 
College/graduate courses 33.31 6.21 11. 71 4.41 14.81 21.31 
Retreats I . Ill '1 .11 ll.ilI 21 .7% 2.51 6.31 
Other • • • • • . • • • • 22.21 I . III S.91 4.41 4.9I Ji .BI 

160.81 18~.BI Hlll.81 lH. 111 11111. l!I 111,0.111 

Subject s addressed at classes/Nortshops attended: 
Judaic subject 1atter . 33.31 60 .lll 54.61 55.61 53. 5l MdI 
Hebre• language .•. 11. U 5.111 18.21 lb.JI 12. 11 16.61 
Teaching aethods . . . 111~. ill 6~ . iJZ ~4-61 77.81 71l . 71 73.III 
Classrooa 1anagesent f,b . 71. 35 .IIX 9. lI 38.'lI 36.21 37.41 
Curriculu1 develop■ent 55.61 35. In 45.51 44.n 43. IZ 39 .91. 
Other ••• . . . . . . 11.11 111.ilX 18.21 0.01 6.91 l 7. . 9I 

(n=9) (n=20 ) ln=ll l (n=lB) (n=58) (n-=16J) 

Auspices of classes or workshops attended: 
In-servi ce t raining .... . .. .. 56 . 31 211.81 21U H 77 .Bl 53.SI 38 .ill 
Central Agency for Jewish Educat ion . 12.SI M.01 S~. 3I S5 .6I 62. I! 55. 21 
Gratz Col leqe course . 18.81 8.111 13.3I 22 .21 19.0~ 2t!.2I 
Other .•. ...... ' . . . . . . !2.Sl 8.01 n . JI 16. iI IS.SI 28 .81 



I. RECRUITKEllT FACTORS 

.. . 

6RMZ 
HEBREW SUN. UNITED HEB. COMUNITY 

FOL[SK\Jl SCHOOL SOC. SCHOOLS HIGH SCH. 

ALL 
COftftUNITY 
SCHOOLS 

SYNA606UE 
SCHOOLS 

-----=-=-=--=-==--="'!======--=----======"== ~~=·- --- ------------- --- ~== 

How teachers found their jobs: 
Board of Rabbis •.•.• 
Central Agency for Jewish Education (foraerly 
Division of Coa1111nity Services/Gratz Col . ). 

6ratz College •••• ••• • ••••• 
Reconstructionist Rabbinical College. 
Another school •• • ••••••.•• 
Union of Aler. Hebrew Congregations. 
United Synagogue of A■erica ••. • 
Rabbi/principal told you about it. 
A friend told you about it • • •. 
Read about it in a newspaper ad • 
You approached the school directly • 
School approached teacher .... • 

Factors which influenced teachers· decisions in 
selecting the schools in which they are eaployed: 

Convenience of hours available for teaching . 
Convenience of location 
Rate of pay . .•.......•.. • 
Repuhtion of the school ..• . .... 
Wanted to Mort Mith the principa l /rabbi 
Friends Mho teach there 
Oualit1 of the students ....•••. 

I.BI 

8.81 
I.BI 
I.II 
1.81 
I.II 
i.81 
I.II 

44 .U 
ll.8I 
0.91 

11.31 

44.41 
22.21 
33.31 
22 .21 
22.21 
22 .2I 
11.11 

8.81 

9.41 
8.11 
8.11 
8.81 
8.11 
8.II 
6.31 

21.91 
43.81 
n.61 
6.31 

84.U 
71.91 
Sil.el 
28.11 
2l.91 
18. 81 
18.81 

II.et 

5.91 
35.31 
I.Ill 
5.91 
I.II 
I.II 

23.51 
35.31 
5.91 

U.BI 
I.II 

88.21 
52.Yl 
52.91 
29.4% 
11.81 
n.91 
17 .6I 

I.II 

4.31 
38.4% 
1.11 
8. 71 
II.II 
4.31 

13.II 
4.31 

13.III 
34.81 
II.Bl 

611.91 
39. lI 
34.81 
13.81 
13.III 

56.SI 
47.81 

I.II 

6.2I 
16.11 
8.11 
3.71 
I.II 
1.21 

11.ll 
22.21 
22.21. 
18.51 
6.21 

74.11 
45.71 
51.91 
24.JI 
17 .3I 

35.Bl 
n.n 

I.II 

1.41 
1.41 
2.31 
1.91 
1.81 

1.41 
27.91 
22.51 
22.51 
31.51 
Ul.41 

79.31 
68.51 
59 .51 
37 .BI 
32.BI 
23.91 
28.41 

13 
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II. TEACHING RESOURCES ANO OPPORfUNITIES FOR INPROYING SKILLS-- CONTINUED 

GRATZ ALL 
KEBREII SUN. UNITED KEB. CONNUNITY COIINUNITY SYNAGOGUE 

FOLlSHUL SCKOOL SOC. SCKOOLS HIGH SCK. SCHOOLS SCHOOLS 

===-·-==:--·- ·===-=---- ·---· - ------------------= ·- - ----------=-====---=--==· ---===:..-======-=-===-=-:-=-·---=- -

Current interest in attending classes/workshops 
to i■prove teaching stills: 

Interested. • • 44.41 SI.BI 52. 'II 52.21 50.61 59. 51 

Not interested . . . . . 55.6 58.1 47.1 47 .8 49.4 41. 5 

180.11 lllil. 81 lil9,8I 1'lll.llI 100.BI 118,II 

Workshops . . . . . . . 75.II 75.81 llli.lI 66.71 78.11 71.11 

College/graduate courses 25.eI 43.81 22.21 50.01 39.111 34.91 

Retreats 75.81 12.51 ll.8I 8.31 14.61 16.71 

Other , • •• • . . .. . I.II 12.51 22.21 ll.llI 22.01 6.11 

Subjects proposed for current classes/workshops: 
Jewish history . . . . . . . . . . 25.BI 29.JI 25.BI B.BI 19.11 6. 41 

Israel . . . • • • • • • • • 4 ll.llI HUI 25.&I B.BI 7.71 s.n 
Current Jewish events/social studies. B.llI HI.BI Sil.Ill 12.51 15.41 4.31 

Jewish ■usic . . . . SB.ilI ll.llI I .II I . Ill 7.71 6.41 

Kebrew instruction .. ii.II 211.llI II. Ill 12.SI 11.51 11.71 
Yiddish instruction • 25.l!I 10.et II. III 0.01 7. 11. I.Ill 

Teaching ■ethods il.111 20.n 25.llI 37.SI 23.lI 38.31 
Classroo, aanage■ent 25.eI 18.llI ll.91 ll.llI 7 .JI 9.6I 
Curriculu■ develop■ent 25.llI lil.lll ll.llI 12.51 11.SI 6.41 

Torah . . . .. I .Ill ll.llI ll.llI ZS.BI 7.7l S.3! 

Ad■inistration .. . . . II.Ill ll.111 11. llI ll.BI ll.81 s.n 
Use of audio-visual equip■ent. II.BI 0.BI 0.01 12.51 3.81 3.21 

Custo■s, rituals and cereeonies. 0.01 ll.01 ll.llI 0.BI 8.BI 10.61 

Arts and crafts. . . ..... II.Bl ll. ill 0.BI ii . Ill ii.III 6.41 

{n=4) (n=lll l (n=4) (n:S) (n:26) (n='14l 
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XII. TEACHER SUGGESTIONS FOR INPROVIHS THE PROFESSION 

6RATZ All 
HEBREW SUH. UNITED HEB. CONNUNITY COl1NUHITY SYNAGOGUE 

FOLKSHUL SCHOOL SOC. SCHOOLS HIGH SCH. SCHOOLS SCHOOLS 

--4 ---·--·--- ----- - ---- - ----- -------------- .. -- ·---- . ___ : ___________ -=:.= 

Practical suggestions of teachers for 
i1proving the Jewish educational profession 

Increase teacher salaries • • • • 25.llI 29.41 4iUI 54.61 38.lI 45.II 
Increase teacher benefits •. •• ll . lI 23.5I 21l.lI . 27.31 21.41 26.71 
Increase parental involve1ent in 

educating children . . . . . . . 25.III 35.n 21.ilI 1B.2I 26.27. 28.37. 
Nore paid o~portunities for training 25.17. 41.21 11.111 19.2I 26.57. 18.ilI 

Establish/pro■ote teacher standards I.III 5.91 lil.81 9.11 11.97. 16.71 
Pro1ote recognition of teachers • • I.III 17.71 1.81 B,ilI 7.21 18.31 

ftore 1aterials and equip1ent I.III 5.91 111.ill i!I. III 4.81 ii.II 

Increase teacher co11it1ents 
to Judais1 . . . . . . . . I . III 11.81 I.III 11.81 4.81 8.II 

Lower tuition to attract tore lids. i.lI 1.81 ii.Ill 9. lI 2.4I 3.31 
Create full -tiae teaching positions ll.11 ll.lll ll . llI 18.21 4.81 ill .ill 

Na~e co11unity aware of the 
i1portance of Jewish education ll.llI 1.81 ii .II I.Ill II.II 6.71 

Establish recruitaent syste1 to 
attract ■ore qualified teachers I.II I.III 8.81 I.Ill I.Ill 6.71 

Financial aid for prof. ■eetings 25.ilI 8.81 ii.Ill I.Ill 2.H I.III 
Respect autono1y of schools •.. 2~.III 8.111 ti .III II.el 2. 41 II.III 
Reduce teaching loads • . . . •. IUl ll.lll I.Ill 0.111 II.Ill 1.71 
Consolidate supple1entary schools ll.llI 8.llI I.Ill ll.111 0.8! 1.61 

(n=4) (n=l7) (n=lll) (n=lll (n=-421 (N=60) 



III. TEACHING RESOURCES AND OPPORTUNIT IES FOR INPROV IHG SKILLS 

1-3 HRS 4-6 HRS 7+ HRS 
Al l 
TEACHERS 

-----· . :_ . ·--· . ·- ·- --·--·--- -·----- · ~-------------------------- -------------------------------

Specific kinds of help received in school: 
Written instructional objectives. 
Written curriculu1 outlines 
Lesson plans • • • • •• 
Audio visual 1aterials •••. 
Assistance fro• the Central Agency 

for Jewish Education • • • • •• 
Guidance of principal/supervisors in : 

developing lesson plans . • • • 
working with child behavior problees. 
working with child learning proble1s .• 

Classes and wortshops attended within past year: 
None •.•... • 
Workshops • 
College/graduate courses 
Retreats 
Other • 

Subjects addressed at classes/workshops attended: 
Teaching 1ethods 
Judaic sub ject 1atter . 
Curr iculu1 develop1ent 
Classroo1 1anage1ent 
Hebrew language . 
Other . 

Auspices of classes or workshops attended: 
Central Agency for Jewisb Educa tion 
In-service train ing • 
Gratz College course . 
Other . 

41.lI 
46.41 
12.5I 
48.21 

19.6I 

53.61 
51.81 
39.3I 

(n= 56) 

25.111 
67.91 
17.9I 
5.31 
8.'iI 

(n= 56) 

76.21 
66.7I 
411.Sl 
4\l.SI 
11.9% 
9. Sl 

(n= 42) 

52.41 
35 . 7I 
23.BI 
31.III 

(n= 42) 

38.ZI 
44.5I 
11.81 
41.81 

21. 71 

37.31 
61.81 
39.11 

(n=111!) 

38.81 
58 .11 
21.11 
8.71 
6.81 

(n=lllll 

72. 71 
63.6! 
411.3! 
35.11 
211.81 
15.61 

(n=82) 

59 .7I 
32.SI 
29.91 
28 .6I 

(n=82) 

44.81 
38.81 
18.II 
611.U 

28.II 

46.BI 
SB.ex 
48.81 

(n= 58) 

2ll.BI 
76.4I 
26. 41 
2.41 
7.21 

(n=Slll 

72.SI 
72.SI 
42.SI 
37.Sl 
IS.Ill 
12.5?. 
(n=40J 

50.81 
511 . 81 
32 .SI 
25.01 
(n=40) 

48.SI 
43.7I 
11.7I 
47.31 

21.21 

43.7I 
SB.11 
41 . 81 

(n=222) 

26.61 
6S.6I 
21.41 
6.7I 
7 .11 

(n=222) 

73.01 
66.31 
39.91 
37. 41 
11,. 1,I 
12.91 

(n=164l 

55.21 
38 .8! 
28 .21 
28.BI 

(n=l/,4) 

"'-+ 
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XI. RECRU!Tlt£HT FACTORS 

1-3 HRS· 4-6 HRS 7+ HRS 
ALL 
TEACHERS 

======:=========-=..:=::... ------=--------=:====--=====:.:-:.:-:-_ ·---- -= 

How teachers found their jobs: 
Board of Rabbis •• ••• 
Central Agency for Jewish Education (for1erly 
Division of Coleunity Services/6ratz Col.). 

6rat2 College •• ••• •. •••••• 
Reconstructionist Rabbinical College. 
Another school • • • • • • • • • • 
Union of Aaer. Hebrew Congregdions. 
United Synagogue of A1erica . ... 
Rabbi/principal told you about it. 
A friend told you about it .•• 
Read about it in a newspaper ad 
You approached the school directly 
School approached teacher •. • 

Factors which influenced teachers· decisions in 
selecting the schools in which they are e1ployed: 

Convenience of hours available for t eaching. 
Convenience of location 
Rate of pay • . . . . • • • . . • 
Reputation of the school .. . .... . 
Nanted to wort with the princip•l/rabbi 
Friends who teach there 
Dua lity of the students . .... . 

8. II 

I.II 
1.81 
3.61 
1.81 
5.41 
I.BI 

J7 .51 
21.41 
17.91 
26.81 
12.SI 

(n= 56) 

83.9I 
69 .61 
57 . lI 
35.n 
26.BI 
17.91 
39.31 

B.II 

1.81 
1.91 
2.n 
I.Ill 
l.9I 
1.81 

26.41 
26.41 
21.81 
31.81 
18.II 

(n=lll) 

TT.3I 
78.91 
63.61 
31.81 
29.11 
24.5I 
14.51 

I.II 

2.II 
2.81 
I.BI 
2.11 
I.II 
2.111 

22.II 
18.8% 
31.11 
38.II 
ti.II 

(n= 58) 

84.II 
66.U 
58.81 
SB.II 
44.8I 
38.81 
46.8! 

I . IX 

1.41 
1.41 
2.31 
8.91 
1.81 
1.U 

27.91 
22.51 
22.SI 
31.51 
111.4! 

(n; 222) 

79.31 
68.51 
59.SI 
37.BI 
32.8! 
23.91 
28 .U 

15 



Ill. TEACHING RESOURCES AND OPPORTUNITIES FOR ll'IPROVINS St:ILLS- CONTINUED 

1-3 HRS 4-6 HRS 7t HRS 
ALL 
TEACHERS 

==== --------- -- - _____ ::, __ ==== ===-- . :--------- ·- ----- ·-- ··-· ---

Current interest in attending classes/11orl:shops 
to i■prove teaching skills: 

Intere·sted • 
Not interested •••• 

Types of classes preferred: 
Workshops • • . 
College/graduate courses 
Retreats 
Other • • • • • 

Subjects proposed for current classes/11ort shops: 
Teaching 1ethods ••• 
Hebre11 instruct ion. • . • 
Classroo■ 1anage1ent • • • 
Current Je11ish events/social stud ies. 
Je•ish 1usic • • • . 
Prayer, custoas, rituals and cereaonies . 
Israel . 
Curriculu1 developaent 
Torah/Bible . . 
Arts and crafts . 
Jewish history . 
Adainistration .. 
Use of audio-visual equip1ent 
Other . 

66.lI 
33. 9 

lllil.llI 
(n= 56) 

79,51 
29.5% 
18.2I 
9.11 

(n= 441 

38.71 
6. 51 
6.5I 
6.51 
9. 72 
6.51 
3.21 

12.91 
3.2l 
3.21 
@.ll 

3.2l 
3. 21. 
9. 7l 

(n=3I l 

61.II 
41.1 

111.II 
(n=111) 

68.4I 
32.91 
16.SI 
5.1% 

(n=791 

31.91 
17.lll 
17.81 
8.51 
8.51 
8.51 
6.U 
2.11 
6.41 
4.31 
6.4I 
4.3I 
4. 31 
6.41 

(n=H ) 

52.II 
48.il 

188.II 
(n= 51! ) 

71.ilI 
45. lI 
6.51 
6.51 

(n=31) 

31.31 
25.II 
e.et 

12.SI 
II. II 
6.31 

12.SI 
IUI 
6.31 

12-~I 
6.U 
6.31 
6.3! 
tl.111 

(n=16) 

59.5 
48. 5 

1H.8I 
(n=2221 

71.11 
34.9I 
16. JI 
6. lI 

(n=1321 

34. SI 
14.9% 
11!.oI 
8.:SI 
7. r4I 
7. '4I 

6.41 
5. 31 
5.31 
5.31 
4.31 
4. 3! 
4. 3! 
6.U 

(n=94) 
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llll. TEACHER SU66ESTIONS FOR INPROVIN6 THE PROFESSION 

1-3 HRS 4-1, HRS 7+ HRS 
ALL 
TEACHERS 

======--===-- . -----· . ----- . -------- ·------------. -------=-=--=-=-.c-.-=-===----
Practical suggestions of teachers for 
i1proving the Jewish educ.ational j)rofession 

Increase teacher salaries, •• , • 
Lncrease parental involve1ent in 

educating children •• • • • • 
Increase teacher benefits •••• 
Pro1ote recognition of teachers. 
Establish/proaote teacher standards 
llore paid opportunities for training 
Create full-ti1e teaching positions 
nate co11unity a•are of the 

i1portance of Je11ish education • 
Establish recruit.1ent syste1 to 

attract 1ore qu.al if ied teachers . 
Lower tuition to attract 1ore tids. 
Reduce teaching I oads • • • • • • 
Consolidate supple1entary schools • 
Other. • • • •• •••• •••• 

41.II 

3S.8l 
15.lll 
15.ll 
211.II 
211.II 
5.i!I 

II. III 

!i.i!I 
5.lll 
II.II 
II.Ill 
II.III 

(n-=211) 

48 ,lt 

24. 1% 
37.91 
17 .2I 
13.81 
3.41 

17.21 

111.31 

6.91 
3.41 
3.41 
3.U 
11.81 

(n-=29) 

45.SI 

27 .3% 
18.21 
27 .31 
18.21 
9.11 
1.81 

9.11: 

9.11 
II.el 
II.III 
I.II 
II.III 

(n-=111 

45,IZ 

28.Jl 
26.71 
18.JI 
16.7I 
Ill.II 
1&.eI 

6. 71 

6.7Z 
3.31 
1.71 
1.71 
s.ez 

(N=oll) 
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Appe ndix 8: 
Salary i n formation (senior level personnel) 



Rhea Hirsch Schoo l or Education, HUC-JIR, Los Angeles 

ALUMNI SURVEY RESULTS 1989 

It is hoped that the results of our annua l survey wi l l be both useful and 
informative. We thank all or you who took the time to fi l l it out and return it and 
are grateful for your continuing suggestions and comments. 

A RESPONSE RA TE 

119 surveys were mai led and 75 r esponses were received, making the response 
rate 63%. Of the 44 surveys not returned, 27 went to graduates who are not in the 
f ield, 6 to part time educators, 4 to full time education directors, and 7 to ful I 
t ime professionals in other positions. 

B. FREOUENCI ES 

1. JOB STATUS 

Full time Education Director 
Other Full time Jewish Educator 
Rabbi-Educator 

PART-TIME OR NOT IN FIELD 

2. SALARY (not inc luding benefits) 

SALARY FT Educator 

$45,000+ 5 

$40,000-44,999 5 

l;}S,000-39,999 7 

1.30.000-34,999 7 

'f.?5.000-29,999 -, -

l,20,000-24,999 

27 
8 
5 
35 

POSITION 
Otl',er FT 

0 

2 

4 

0 

Rabb i-E duca tor 

2 

2 

0 

0 

0 



C. CROSS T ABULATIONS 

1. TABLE ONE - Salary and Gender 

SALARY (not including benefits) 
GENDER $45,000+ 

2 

40-44,999 35-39,999 30-34,999 25- 29,999 

Female 

Male 4 

6 

2 

5 

5 

7 

2 

2_ TABLE TWO - Salary and Years Out 

SALARY {not including benef its) 
YEARS OUT $45,000+ 40-49,999 35-39,999 30-34,999 

1-3 0 6 

4-5 0 3 4 2 

6-9 2 3 2 

10+- 4 3 0 

3_ TABLE THREE - Salary and Size of School 

SALARY ~not including benefits) 
STUDENTS $45,000 40-44,999 35- 39,999 30-34,999 

5001- 3 0 

300-500 3 4 2 

'iOO-,.. oq - L ~ - 5 3 

Below 200 3 0 0 

6 

25-29,999 

2 

3 

25-29,999 

0 

0 

3 



4. TABLE FOUR - Salary and Size of Congregation ~ 

SALARY {not including benefits} 
MEf-'lBERS $45,000 40-44,999 35,-39,999 30-34,999 

1000♦ 3 ') 
L 

500-999 0 4 5 2 

Below 500 0 3 3 

*NO RESPONSE IN ELE:VE:N CASES 

S. TABLE Fl VE - Salary and Relative Cost of Living of Area 

SALARY (not including benefits) 
COST $45,000 40- 44,999 35-39,999 30-34,999 

Low 0 0 0 

Medium 2 3 3 2 

High 5 6 7 

6 . TABLE SIX - School Size and Years Out 

SCHOOL SIZE 
YEARS OUT soo♦ 300-500 200-299 Below 200 

1-3 0 3 4 2 

4-5 3 2 3 

6-9 3 3 

10 • ') 4 

5 

25-29,999 

') 
L 

25-29,999 

2 

3 



HRS PER WK. 
1El'1PLE TYPE OF POST BUDGET /ACT. 

A PART- TIME 30/35- 40 

B - -

C PART - TIME 10/ 12 

D FULL -TIME 40/50-60 

E PART-TIME 20/35 

F PART-TIME -

G FULL - TWlE 40/50 

H PART-TIME 20/35 

I PART-TIME -

J FULL TIME 40/50 

K PART TIME 20/30 - 35 

L PART Tl ME 1 7,5/25 

J .E.A. ANNUAL EDUCATION SURVEY - 1989 

( ol.-1\1\t; G Go u N TY) 

EDUCATOR DETAILS 
CONTRACT BASE 

YRS IN POST TERM SA.LARY PENSION :)NVENTIO~ MEDICAL 

3 2 $20 000 - $800 -

3 2 $28 .500 INC INC INC 

10 - $7 908 - - -

2 2 $30,000 - - -

5 1 $19.000 - - -

3 1 $23 800 - - -

8 2 $28,000 $4 500 $1 500 -

2 1 $15 000 - $250 -
4 - $8 600 - - -

1 l $40 000 - $600 -

2 - $16 000 - YES -

3 1 $15 000 - - -

P~6 

RANSPOR OTHER TOTAL 

- - $20 .800 

INC INC $28 500 

- - $7 908 

- $700 $30,700 

- - $19,000 

- - $23 800 

- $ l ,000 $35 000 

- $'120 $1 5 6 70 

- - $8,600 

- - $40 600 

- - $ lo 000 

- - $15,000 



Appendix 9: 
Benefits information (senior level personnel) 



I 

J. ANNUAL COST OF LIV I NG I NCRE:A SE: 

Yes 76.3% 
No 23.7% 

4. MERIT INCREASE (Periodic or Annual) 

Yes 60.0% 
No 40.0% 

5. PENSION PLAN CONTRIBUTION BY EMPLOYER 

Yes 80.0% 
No 20.0% 

6. DISABILITY BENEFI TS 

Yes 66.7% 
No 33.3% 

7. BUDGET FOR PROFESSIONAL CONFERENCES, WORKSHOPS, MEETINGS 

POSITION 
RE I MBURSEMENT FT Educator FT Other Rabbi-Educator 

Full for 2 6 0 

Ful I for I 0 3 0 

Par ti al for l 0 

Fixed amount 20 4 

No tiudget 0 3 0 

') 



8 . ANNUAL VACATION 

0- 7 days I 
7- 14 days 2 
15-21 days 5 
22-31 days 28 
over 3 1 days 3 

9 . PROFESSIONAL DUES PAID BY EMPLOYER 

Fully paid for several 14 
Fixed amount allocated 5 
Not paid 2 1 

10. LIFE INSURANCE 

Yes 56.4% 
No 43.6% 

11. SYNAGOGUE MEMBERSHIP 

Yes 63.2% 
No 2 1.1 % 
Not working in a synagogue 15.8% 

:, 



7. T ABLE ·SE VEN - Con tr ibution to Pen:,ion and Year !J Out 

YEARS OUT 

1-3 

4-5 

6-9 

1 O+ 

Yes 

9 

8 

9 

6 

CONTRIBUTION 
No 

2 

2 

3 

8. TABLE EIGHT- Percent of Salary Used as Base for Pension and 
Years Out* 

PERCENT 
YEARS OUT 5% 7% 10% 12% 15% 

1-3 0 3 

4-5 0 0 0 LI 

6-9 0 0 0 6 

!Ot 2 0 0 2 

*NO RES~ONSB I N TWELV B CAS ES 

6 

3 



9. TABLE NINE - Budget for Conferences and Years Out 

BUDGET 
YEARS OUT Full r or 2 Full for 1 Part r or I Fixed No Budget 

1-3 2 0 6 

4-5 2 0 6 

6- 9 0 9 0 

10+ ') 
L. 4 

10. TABLE TEN - Health Insurance and Years Out 

HEALTH INSURANCE 
YEARS OUT Self Self /Family ? Family* None 

1-3 2 5 ') 
L. 

£1-5 2 4 3 

6-9 8 0 2 

10+ 5 0 

*Respondent unsure if family is covered 

7 



Appendix 10: 
Early childhood information (salary, q ualifications) 



BUREAU OF J EWISH EDUCATION 
OF THE JEWISH FEDERATION-COUNCIL OF GREATER LOS ANGELES 

6505 WILSHIRE BLVD .. SUITE 710. LOS ANGELES. CA 90048 

TEl EPHONE: 852-7702 

CREDENTIAL GUIDE 

STANDARD JUDAIC EARLY CHILDHOOD TEACHING CREDENl IAL REQUIREMENTS 
1989-1990 

Each applicant for a Standa rd Judaic Early Childhood Teaching 
Credential shal l file a completed application with the Early Childhood 
Depar tment at the Bureau of Jewish Educat ion , and shal l verify all of 
the following requirements: 

ALL APPLICABLE COURSE WORK HUST BE ACQUIRED AT A COLLEGE LEVEL 
INSTITUTION ANO HUST HAVE A GRADE •c" OR BITTER. 

A. Judaic Course Work: 

Early Jewi sh Education - Curriculum 4 

Hebrew or Hebrew Language i n ~arly Childhood 4 

Jewish History/Contemporary Jewish Life 4 

Customs/Observances 6 

Bible 2 

*Electives - Bible ) 
- Jewish Thought ) 
- Israel ) 
- Jewish Arts ) 
- Sociology ) 
- Holiday Workshop) 

8. General Education Course Work: 
(Required by State of California) in 
Early Childhood Education/Child Develop
ment with at least one cour se in each of 
the following areas : 

1. Child Development 

2. The Ch il d/Home and Community 

**3. Curr i culum 

4 

12 

TOTAL UNITS 36 

C. One year experience as a paid aide/assistant or teacher in a 
Ch il d Devel opment program (not less than t wo hours per day). 

*Cred i t may be given for in-service workshops offered through the 
Bureau of Jewi sh Educat ion for electives only . 

**If you are only interested in completing the minimum requirement of 
12 units to be a teacher in a pre-school whi ch is found in Section 8, 
a course in Ear ly Jewish Education - Curriculum, will be accep table 
for Number 3. 



STANDARD JUDAIC EARLY CHILDHOOD ADMINISTRATIVE CREDENTI AL REQUIREMENTS 
1989-1990 

Each applicant for a s tandard Judaic Early Childhood Administrati ve 
Credential· shall file a completed application with the Early Childhood 
Department of the Bureau of Jewi sh Education and shall verify all of 
t he following requirements. 

ALL APPLICABLE COURSE WORK MUST BE ACQUIRED AT A COLLEGE LEVEL 
INSTITUTION ANO HUST HAVE A GRADE •c• OR BETTER. 

A. Valid Standard Judaic Early Childhood Teaching Credential . 

B. Three (3) years teaching experience, two (2) of which were 
completed in a Jewish nursery school. 

C. Additional Judaic Course Work: 

Hebrew 

*Education (curriculum development) 

Bible 

**Electives -Ideologies in Judaism ) 
-Special Education ) 
-School Administration ) 
-Jewish Family ) 
-Jewish Community ) 
-Holiday Workshop (if not ) 

accepted as credit for ) 
the teaching credential) ) 

0. Additi onal General Education Course Work: 
(Required by the State of California) 

l. Early Childhood Education/Child Develop-

2 

2 

2 

4 

ment at an advanced level 6 

2. Administration and supervision of Child 
Development program (must be 2 courses 6 
of different topical content) 

TOTAL ADDITIONAL UNITS 22 

* A non-Judaic course in Education (curriculum devel opment) will be 
acceptable as well. 

** Credit may be given for in-service workshops offered through the 
Bureau of Jewish Education for electives only . 



EARLY CHILDHOOD SALARY SCHEDULE RATIONALE 

According to the 1987 salary survey, the average hourly wage for teachers in 
Jewish nursery schools was $7.48. In an effort to establish an equitable 
salary range, $7.48 is used as the lowest wage in the 1988-89 salary schedule. 

Uni ts 

In an effort to reward teachers for their education and to encourage continued 
education, both ECE units and Judaica units have a greater impact on salary 
than does seniority. To reward and encourage Judaic education especially, 
each Judaic unit counts 50% more than each ECE unit. 

1 ECE unit = $8/month = 5¢/hour 

l Judaica unit= $12/month =8¢/hour 

(Judaica units ECE units ratio+ 1.5:1) 

Hourly vs. Monthly 

Monthly salary is determined by 21 working days, wi th 7 paid hours per working 
day. Therefore, to determine monthly salary from hourly wage, multiply by 147; 
to deteTTnine hourly wage from monthly salary , divide by 147. 

Degrees/Credentials 

AA: $25/month = 17¢/hour 

BA: $SO/month = 34¢/hour 

MA: $75/month = 51¢/hour 

BJE Teaching Credential: $50/month = 34¢/hour 

BJE Administ rative Credentia l : $75/month = 51¢/hour 

Senioritv Increment 

The average early childhood teacher in a Los Angeles Jewish Nursery School -
who, according to the BJE 1987 salary survey , currently receives $7.48 per 
hour - will now fit into the $8.79 hourly wage box in this 1988 Sal ary 
Schedule, The seniority increments are based on percentages of this S8.79 wage. 
Each year of experience for years 1-5 means a 2% raise. Each year of experi ence 
for years 6-20 means a 1% rai se. See the Sen iority Increments Table . 

Assistants 

Multiply by .8 

Teacher/Di recto rs 

Multiply by 1.2 



Di rectors 

Must negotiate sa laries individual ly -- presumably higher than what this 
schedule prescribes for Teacher/Directors of their education and experience. 

Special Conditions 

- All currently employed educators will be "grandfathered" so that the salary 
schedule could only improve a t eacher' s salary 

- Each educator is required to attend at least one BJE - sponsored or approved 
inservice per year in order for this schedule to apply to them 

! , 

3 



[nstructions 

1. Find your early childhood education units on the bottom horizontal 
axis. This is your column . 

2. Moving up you r column , find the box wh ich describes your Judaica 
units (from the left- hand side vertical axis . ) 

3. This number is your base hourly wage. If you are not a first-year 
educator , add your seniority increment from the Seniority Increment 
table . [f you have a degree or BJE credential, add that increase 
from the degree/credential table. 

4. If you are a teacher, this is your sugges ted minimal hourly wage. 

5. If you are an assistant, multiply by .8 to find your minima l hourly 
wage. 

6. If you are a teacher-director, multiply by 1.2 to find your minimal 
hourly wage. 

Examples 

I) A teacher with 24 ECE units, an AA degree, 4 Judaica units, and 7 
years experience: 

Base wage: 
Sen iority Increment: 
Degree Increase: 

Minimal Hourly Wage: 

$8. 79+ 
$1.05+ 
SQ. 17= 

s10.01 

II) An assistant wi th no ECE units, no Judaica units, and no experience: 

Base wage: 
Assistant rate: 
Minimal Hourly Wage: 

$7.48 X 

. 8= 
SS.98 

I I I) A Teacher- Director with a BA in ECE , 12 Judaica units and 14 yea rs 
experience( a BA represents 60 ECE units): 

Base wage: 
Seniori ty Increment : 
Degree increase: 

$11. 40+ 
S 1. 67+ 
S 0.34= 

$13.4i. X 

Teacher-Di rector 
rate 1.2= 

Minimal Hourly Wage: S16.09 

..,_ 



J 

u 

D 

A 

C 

A 

u 

124 11 
I I -
122 I 
I I -
120 I 
I I -
118 I 
I I -
116 I 
I I -
114 I 
I I -
112 I 
I I -
110 I 
I I -
I 8 I 
I - I 

t~ I 6 I 
I I 

11 4 11 
I 11 

Tl 2 11 
I 11 

SI 0 II 

$9. 77 

$9.60 

$9 , 44 

$9 .28 

$9.11 

$8,95 

$8. 79 

$8,62 

$8 , 46 

18 . 30 

se . 13 

S7,97 

$7.48 S7.81 

1988 / 39 E A R L Y 

110.09 1110 . 42 1$10.75 IS11.07 
I I I 

S9.93 ISI0 ,26 $10,58 1$10.91 
I I 

$9 . 77 110.09 110.42 1110.75 
I 

S9 ,60 $9.93 Sl0 . 26 1$10.58 
I 

H.44 '$9.77 t ! 0.09 ISI0.42 
I 

$9,28 $9,60 $9 ,93 1$ 10 . 26 

S 9 .11 $9,44 t9 , 77 $10.09 

$8,95 $9,28 S9 ,60 $9,93 

S8 . 79 19, 11 $9 ,44 $9,77 

S8.62 S8.95 S9. 28 $9.60 

S8,46 $8, 79 $9. 11 S9 . 44 

t8.30 $8,62 SS, 95 S9,28 

sa. 13 $8.46 s0. 79 S9.11 

C H 
( L ./t. 8.:TE) 

L D H O O D 5 A L A R Y S C 

ISll,40 ISll.72 1$12.05 1$12.38 Sl2 .70:' tJ3.03 1$1 3 , 36 1$1 3 . 68 I i 14. 0 l 

I I I I I I I 

IS11.24 I$ 11 • 56 1$11 ,89 1112.21 S 1 2 ,54 '• 12 .87 I$ 13. I 9 1$1 3.52 "13. 8! 

I I I I I I I 

IS l l. 07 1$11.40 111 1.72 1112.05 SI 2 .38 t I 2. 70 1113 . 03 1Sl 3.36 11 13 , 6' 

I I I I I I I - --- IS13.5 ISI0.91 IS 11 • 24 1$11 .56 S 11 , 89 SI 2 .21 i l2 ,54 1$1 2 . 87 I $ 13 . 19 

I I I I I I 

1$10.75 I St 1.07 l$1 I ,40 $ 11 • 72 Sl 2 ,0:3 i !2,38 1' I 2 . 70 ISl3.03 1$13. 3 

I I I I _I _ _ 

l tl 2,87 It 13. I ISI0,58 1$10.91 S 11 • 24 $ 11 • 56 SI 1 .89 t I 2 . 21 11 12,54 

I I I I I --- - --
ISI0,42 ISl0,75 SI 1.07 S 11 , 40 111.72 $ 12,05 $1 2,38 111 2,70 1$13.0 

I I I - --
1110.26 SI0.58 SI0.91 11 1 • 24 11 1 , 56 i 11 . 89 11 2.21 1' 12. 54 1112.8 

I I I ---
1110.09 SI0,42 S l 0 . 75 11 1 . 07 SI I .40 HI. 72 $1 2.05 1112.38 l il 2.7 

I I I --
$9,93 SI0.26 $10.58 11 0,91 SIJ.24jf l 1, 56 S 11 . 89 

I i 
$9, 77 $10 ,09 $10,42 1·s IO • 75 l$11.07 f 1 1 • 40 111 . 72 

1$1 2.21 1$1 2.~ 
1 ____ 1 __ 

111 2 . 05 111 2 . ~ 

I I 
1 _ __ 1 

19.60 $9.93 SI0,26 ISI0.58 1'10.9 1 i 11 • 24 '1 I . '56 IS 11 . 89 I$ I 2., 
I I I ___ I 

S9.44 S9.77 SI0.09 ISI0.42 1110,75 f 11, 07 S 11 • 40 l$11.72 1Sl2.( 

=---------=- ---...:.::-=---==--===========--========·.:...::===--==::===============-. ========-==-----------
' 11 61 121 181 241 30 1 361 421 481 54 1 601 6, 1 721 781 841 

11 ___ 1 ___ 1 ___ 1 ___ 1 ___ 1 ___ 1 ___ 1 ___ 1 __ l ___ l ___ ,b ___ l ___ l __ _ 

E A R L Y .C H L D H O O D E D U C A T O U N I T S 

ECE 
l.1'111S = .05442 DEGREE/CREDENTIAL ADD ~TO HOURLY WAGE FOr- ASSISTANT TEACHERS: 

MULTIPLY HOURLY WAGE 
AA IN ECE • l 7 

JUDf\ICA 
UIUTS = .08163 

'---------- ________ , __ _ 
I BA JN ECE ,34 

FOR TEACHER/DIRECTORS: 
MULTIPLY HOURLY WAGE 

I __________ --------·---
' t"A JN ECE • 51 

'----------'-----------' BJE TEACHJNG CREDENTIAL I .34 

'----------'-----------l BJE ADHIN. CREDENTIAL I • 51 



.. ,.~ 

D U L E 

YEARS OF I ADD (t,I I 
ECE ITO HOURLYI 

EXPERIENCE WAGE I 
----- _____ I 

$. I 8 I 
----- _____ I 

2 S . 35 I 
----- _____ I 

3 1.53 I 

----- -----' 4 1, 70 I 
----- _____ I 

S $, 88 I 

6 1 .97 

7 t I . OS' 

8 t I. I 4 

9 SI .23 

I 0 S!. 3.:l-

I 1 $ I , 41 

12 11 .~ 'l 

13 t I • 5<3 

14 $I . 6'7 

15 fl, 7G I 
I 

16 11 . 85' I 

17 SI. 93 

I 8 s 2. 02. 

1 9 12 .11 

20 S2, 20 



PROFILE OF 
EARLY CHILDHOOD EDUCATION TEACHERS 

I - DEMOGRAPHIC PROFILE 

2) SEX 
{T able -1- 3) ■ Female - 99% 

4) HOUSEHOLD SIZE 
(Table 4-5) ■ One - 4% 

■ Two - 13% 
■ Three - 28% 

6) CURRENT EDUCATIONAL ENROLLMENT 
(Table 4-9) ■ In college - 10% 

. ■ Full-time graduate work - 0% 

8) PLACE OF BIRTH 
( Table 4- 13) ■ US - 87% 

■ South Florida - 12% 
• New York Metro a rea - 46% 

9) LENGTH OF RESIDENCE IN NORTH AMERICA 
(Table 4-15) 

11 ) LENGTH OF RESIDENCE IN SOUTH FLORIDA 
(Table 4- 17) 

12) ENGLI SH ABILITY 

■ Four - 36% 
■ Five or more - 18% 
■ Average - 3.6 

. • . $50- $75.000 - .23% 
■ 'Over $75,000 .:. .20% 

· .. ; <- ;,. 

■ Israel - 4% 
■ Europe - 2% 
■ Other - 7% 

■ 0-4 years - 4% 

■ 0-4 years - 12% 

(Table 4-/?) • On a scale of 1-1 0, 93% rate their own abil ity to read and converse 
English in the 8-10 range. 
Average rating - - 9.6. 

{p 
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II - RELIGIOUS PROFILE 

13) JEWISH IDENTIFICATION AS A CHILD 
(Table 5-3) ■ Orthodox - 20% ■ Reform - l 8% 

■ Conservative - 49% ■ Just Jewish - 11% 

15) JEWISH EDUCATION IN COLLEGE 
(Table 5-7) ■ Yeshiva - 2% ■ Judaic major at secular college - 2% 

■ Joint Program - 0% ■ Judaic courses at secular college - 14% 
■ College of Jewish studies - 6% ■ None - 73% 
■ Israeli university - 3% (with Judaic major - 0%) 

17) DAY CAMP EXPERIENCE 
{Table 5-ll) ■ Attended a Jewish Day Camp - 33% 

(Orthodox - 7% Conservative - 16% Reform - 10%) 

19) SYNAGOGUE MEMBERSHIP 
(Table 5- 15) ■ Pay dues - 58% ■ Not members - 32% 

■ Membership is a job benefit - 11% 

2 1) LIGHT SHABBAT CANDLES 
(Table 5-19) ■ Always - 34% 

■ Usually - 20% 

22) MEASURES ·oF JEWi°'SHNE°s·s··;~;-;,;{:-.', .... · . 
• • ': • • • . • .._ •••. ❖·•: --:x-~---·.•.·,·-❖- _.•.;. • 

(Table '5:-21) ;■ .. Koshei'.a(hoine-:- 34% , 
·=··-· . ··' ,tK6"s het'ouiside tlie ·horrie .::. :'22% 

■ Sometimes - 34% 
■ Never - 11% 

•'.>, 

'•· Read local -Jewish 'papef' ':. 61 %=· 
■ - Clairri to.''give to the Federation - 72% 
■ Member of a Jewish organization (other than a synagogue) - 51% 

23) ORGANIZATI ONAL MEMBERSHIP Of those who belong to an orga11izatio11 
(Table 5 - 23) ■ Hadassah -27% ■ JCC - 11% 

■ Jewish Teacher's O rg. - 25% ■ ORT - 11% 
■ Amit -17% 



4 Early Childhood Education Teachers 

24) ISRAEL 
{Table 5-25) ■ Been co Israel - 46%■ Lived in Israel - 8% ■ Studied in Israel - I 1% 

26) ABILITY TO READ HEBREW On a scale of 1-10 
(Table 5-29) ■ Excellent (8-10) - 22% 

■ Medium ( 4-7) - 26% 

III TEACHING PROFILE 

29) OTHER EMPLOYMENT 
{T able 6-3) ■ Synagogue school - 4% 

■ Jewish communal service - I% 
■ Other part-time job - 8% 

■ Other full-time Job - 1 % 
• Public school (full-tjme) - 0% 
• Public school (part-time) - 2% 

31) JOB TITLES 
{Table 6-7) ■ Teacher - 90% ■ Teacher's Aide - 0% 

33) METHOD OF FINDING CURRENT TEACHING POSITION 
(Table 6-11) ■ Contacted school - 42% 

. ■ Your synagogue - 9% 
■ Friend/relati ve - 38% 
■ CAJE - 2% 

. .._ :!'·. ·•·. • '. ._ • • .: • •• - v,~~--

34) PREVIOUS TEACHING EXPERIENCE ''' :' .. :.,· ... ··· ·,. . .·· , , .. , .· ,. ,',. ,'.:'/, 
. (Table 6-15) ■ 1./ ·years ·'ariiaii E(;E!'program "- 81% (includ.ing-38% ~ith 8+ years) '.'t= 

Average·- 6'.0 years ~- , . .,. ,,n,· 
z, , . .,.-:'- ... :-: 

(Note: For additional inf o,'m'ation ·ori expeiience in synagogue schools. £CE, 
activities and Jewish camps. see Tables 6-13 to 6-23.) 
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Report on the Survey of Los Angeles 
Jewish Youth Professiona ls 

J. HCSTORY & RATCQNALE 
This past year the Youth Depanment of the Jewish Federation Council of Greater Los 

Angeles together with the Youth Professional's Advisory Council (YPAC) has focused 

considerable attention on the issue of the professional growth of those involved in the field of 

youth \\!Ork. This subject has been the theme for all of the 1988-89 YPAC meetings as well as the 

subject of the Youth Professional's conference in January. 

During this year the Youth Department staff has been actively involved in the process of 

job placement for youth professionals. We receive calls from those looking for positions as well 

as those looking to fill them. Questions have included issues of salary and benefits for a 

particular position. 

This survey grew out of the desire of the Youth Department staff and the Committee on 

Youth Services to be more effective advocates for Youth Profession~ and Youth Programming 

in our community. Having a clearer picrure of those people currently in this field will, we hope, 

enable us to more effectively meet their needs, as well as to be of great.er service to those 

organizations and synagogues which arc looking for a youth professional. 

This is not the first study of non-formal educational programs to be undertaken by a 

community; among them., the 1986 report by the Jewish Federation Council of Oeveland 

towards the establishment of their Community Youth Resource Center, and a recently published 

study by the Milwaukee Agency of Jewish Education. Our focus, at this point, is not to replicate 

these studies. The data which we have c-0llected is not exhaustive nor is it entirely scientific in its 

approach. It is another step in a longer process which, we hope, will be ongoing and which will 

lead to a greater sensitivity to the importance of the Youth Professionals in our community. 

In the preparation of this survey and the collection of the data I would like to express my 

gratitude to all of those who took the time to complete the survey and to those who ensured the 

completion of chis project: to Dr. Adrianne Bank of UCLA, for her guidance in the formulation of 

the quescionaire, to Dr. Ron Reynolds of the BJE, who gave incredibly generously of his time at 

every step of this process, and to Jerry Krautman, Intern at the Youth Department and Graduate 

student at the University of Judaism's MBA program for compiling the data Finally, a special 

thanks to Steve Hochstadt, Assistant Director of the Department, for his continuing wonderful 

work, and to Aaron Fenton, Chair of the Committee on Y ouch Services, for his comrnittmenc to 

the Department, to the importance of our Jewish youth, the future of our community, and co those 

who have devoted themselves to worlcing with them. 

May 16, 1989 

Rabbi Philip Warrnflash 
Director, Youth Department 
Jewish Federation Council of Greater Los Angeles 

( 
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II. METHOD 

The survey was sent out following the Youth Professionals Conference in January co the 60 

Youth Professionals who have been identified and involved with YPAC during this past year 

Another 30 were sent blind. that is. to synagogues and organizations which have not been 

involved addressed to the YOUTH DIRECTOR. Follow-up phone calls were made in mid

February to encourage response. In the end we received 35 responses as follows: 

19 Full time Youth Professionals 

6 1/2 time (20 hours/week or less) 

7 1/4 time ( 10 hours/week or less) 

Three respondents were full time educators with no Teenage youth group responsibilities. and 

were noc tabulated in these results. For the purpose of this report mos! of the data has been 

divided into these three categories. The survey covered three areas: 

1. Background of the Youth Professional 

2. Current Job (length of time in field and current position. salary & 

benefits) 

3. Current Satisfaction and future plans 

lll. THE DATA: BACKGROUND: WHO ARE THESE PEOPLE 
The first area of the study centered upon the background of the Youth Professionals. The data 

is as follows (all based upon 32 responden_ts unless otherwise indicated): 

Full time (19) Half Time (6) Quarter Time (7) 

1. AGE: 

20-24 1 4 5 

25-29 9 2 2 

30 + 9 

2. SEX: 

Male 6 4 4 

Female 13 2 3 

3. MARRITAL STATUS: 

Married 0 0 

Single 6 7 
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4. GENERAL EDUCATION: (Highest Level Attained) 

Full time ( 19) Half Time (6) Quarter Time (7) 

Current Undergrad. 2 3 3 

BA 5 1 3 

Current Grad. Stud. 1 2 1 

MA 9 0 0 

Rabbi 2 0 0 

S. JEWISH EDUCATION: 

Elementary (Day or Supp. 17 6 6 
Secondary (Day or Supp. 9 6 3 

College Courses 12 6 4 

Graduate Courses 8 2 -
Rabbinical School 3 - -

6. TEEN YOUTH GROUP, CAMP & ISRAEL EXPERIENCE: (31 Resp.) 

31 (97%) members of a Jewish Youth Group as teenagers. 
12 

26 

18 

(38%) 

(81%) 

(58%) 

members of the same group as current employment. 

attended a Jewish Summer Camp. 

(5 full time professionals did not attend summer Camp) 

participated in teen trip to Israel 

7. AGE when FIRST EMPLOYED in Youth Work: (32 Resp.) 

20 

5 
-2 

5 

(62%) 

( 16%) 

(13%) 

( 16%) 

19 years old or younger 
(number includes 7 full time, and all In and 1/4 rime respondents.) 

20-2 1 years old 

22-25 years old 

over 26 years old 
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IV, CURRENT JOB DATA; Type of Group. Salary & Benefits 
Please note that in this section the majority of data relates only to Full Time Professionals. Data 

for Half and Quaner Time professionals is available upon request. 

A. FULL TIME PROFESSlONALS: 

# Res 

7 ,.+ ,, \ 

6 +' 
., 

s 
4 

3 

2 

1 

Yrs. 1 

Years 
2 
3 
4 
5 
6 
7 
8 

2 

\ 

\ 
\ 

3 

# Resp. 
2 
3 
0 
2 
3 
1 
I 

1. YEARS IN FIELD (Indicated by __ ) 
2.YEARS IN C URRENT POSITION (-----) 
( 19 Resp.) (Years with no respondentS were omitted. see charts below) 

4 

1eld 

5 

Years 
10 
12 
13 
15 
17 

6 7 

# Resp. 
2 
2 
I 
1 
l 

8 

2. 

1 0 12 13 15 17 

Years 
I 
2 
3 
4 

7 

# Resp. 
6 
7 
2 
2 
2 

3. Full Time Respondents by Affiliation 
19 RespondentS 

Affiliation # Resp. 
Orthodox 
Reform 
Conservative 
Community 

4. Salaries 

2 
2 
7 
8 

19 Respondents 

SALARIES 
OVER$40,000 
$35-39,000 
$30-34,000 
$25-29,000 
$20-24,000 
$10-19,000 

# Resp. 
2 
l 
l 
s 
8 
2 

Noces 
Includes one (1) area director 
Both are professionals with Youth as 1/4- 1/2 of total portfolio 

lncludes four (4) area directors 

% 
10.5% 
5% 
5% 

26% 
42% 
10.5% 
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FULL TIME YOUTH PROFESSIONAL BENEFITS 
(19 RESP) COLUMNS L"IJOIC ATE # ANO % Of' RESPONDENTS 

-----------------------------------------------~ -

sot. 

2S'1. 

..-:AL IGIDICAL. Da<TAL """'"'°" IICXL&AV9 0CSAalTY MATDHTT ~ f'l01'. CAA 
CIIU) O'AML T) IICl>&A><a l.&AVB ALI.OW. Dlb IJ.UJW 

PAID VACATION TIME: (19 Respondents) 

Length 
None 
Less than 2 Weeks 
2 Weeks 
3 Weeks 
4 Weeks 
More than 4 Weeks 

0 
2 
5 
4 
7 
l 

SALARIES 
$10-14,000 
$5-9,000 
Under $5000 

alanes 

# Resp. 
4 
1 
1 

No Benefits Reported 

#Resp 

% 
66% 
16% 
16% 

All under $5,000, no standard 
amounts, specific data as follows: 

Base Rate 
$ 15/hour 
$ 12/hour 
$6/hour 
$300/momh 
$200/monch 

# Resp. 

N o Benefits R eported 
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V. CURRENT SATISFACTION AND FUTURE PLANS 
OVERALL SATISFACTION: 

Youth Professional: Overall Joo Satisfaction 
mJ Full Time 

~ 1/2 Time == 
[ml 3/4 Time 

Very High Fairly High 

SPECIFIC AREAS OF SATISFACTION; 

Rate of Pay 
Ratin Full % 1 % 1 4 
Vay High 1 5% 1 16% I 
Fairly High 6 33 % 1 16% l 
Average 6 33% 2 32 % 2 
Fairly Low 3 17% 1 16% 1 
Vay Low 2 11% 1 16% 1 

Working With Kids 
Ratin Full % 1 % 14 
Very High 8 44 % 3 48% J 
F'alrly High 8 44 % 1 16 % 1 
Average 2 12% l 16% 1 
Fairly Low 0 0% 0 0% 0 
Very Low 0 0% 0 0% 0 

Relationship With Other Professionals 
Rarin F l 1 '½ 14 
Very High 5 2 32% 2 
Fairly High 9 2 32 % 2 
Avenge 3 2 32% 2 
Fair1y Low 1 0 0% l 
Very Low 0 0 0% 0 

Medium 

% 
0% 
14% 
28% 
14% 
14% 

% 
52% 
14 % 
14% 
0% 
0% 

% 
28% 
28% 
28% 
14% 
0% 

Opportunities For Creativity and Personal Growth 
Racin Full % 1 % I 4 '?o 
Very High 1 5% l 16% l 14% 
Fairly High 12 66% 4 66 % 5 70 % 
,\vcragc J 17% l 16 % l 14 % 
Fairly Low 2 11% 0 0% 0 0% 

Fairly Low 

0 0 

Very Low 



Respect Accorded Your Position 
Ratio Full % 1 % 1 4 % 
Very High 0 0% 0 0% 0 0% 
falrly High ll 61% 1 16% l (4 % 
Average 4 22% 4 66% 4 56 % 
Fairly Low 1 5% 0 0% 0 0% 
Very Low 1 5% 0 0% l 14% 

Supervision 
Rarin Full % l % I 4 % 
Very High 2 11% 0 0% 0 0% 
Fairly High 7 39% 1 16% 1 14% 
Avc:ragc 4 22% 4 66% 4 56% 
Fairly Low 4 22% 0 0% 0 0% 
Very Low l 5% 0 0% 0 0% 

Opportunities for Career Advancemen1 
Rarin Full % 1 % l '.4 % 
Very High 2 11% 0 0% 0 0% 
Fairly High 4 22% 0 0% 0 0% 
Average 5 28% 4 66% 4 56 % 
Fairly Low 3 17% 1 16% l 14 % 
Very Low 4 22% l 16% 1 14% 

Making A Contribution To The Jewis h Community 
Rarin Full % 1 % 1 4 % 
Very High 8 44 % 5 83 % 5 25% 
Fairly High 9 50 % 1 16 % 1 75% 
Avaage 1 5% 0 0% 0 0% 
Fairlyl.ow O 0% 0 0% 0 0% 
Very Low O 0% 0 0% . Q 0% 

PLANS THREE YEARS FROM NOW 

Full Time 1/2 Time 

A. Sarne Pos ition 7 

B. Similar Position 3 

C. Other in Jew. Ed 7 

D. Rabbi/Cantor l 
E. Israel 3 

F. O ther Occupation 3 

G. Don't know I 

H. Other 4 

Notes; 
Several respondents selected more than one answer 
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1/4 Time 

l l 

2 4• 

2 2 

- 1 

5 2 

1 4 

. 3 

- l 

2 7 (84 % ) indicated as at least one of their o ptions that they would pref er to continue 

to serve in some aspect of the Jewish community. 

* 3 U4 time people who indicated thac they wou ld like to find a full time posicion as a Youth 

Professional, one specified that it would require a liveable wage. 
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YI. FINDINGS & CONCLUSION: LOOKING TOWARD THE FUTURE: 
"Based upon the data received we may conclude the following: 

1. On the whole. most individuals begin their work as Youth Professionals immediately following 

their membership in a Youth Group and most have attended a Jewish summer camp. 

Therefore. it is crucial that our youth organizations and camps focus on leadership 

development among their membership. 

2. At present. all synagogue based groups with full time Youth Professionals (excluding those 

whose professional responsibility as a Youth Director is part of a larger portfolio) are 

affiliated with the Conservative movement. These constirute the largest synagogue based 

youth groups. 

Therefore. we should advocate for more full time Youth Professionals among the 

other affiliations (reform and orthodox). In smaller synagogues we may develop 

strategies for the cooperative hiring of a youth professional whose time will be 

divided between two or three of these synagogues. 

3. Given a) the early age of entry into the profession. b) the median length of stay (6-7 years:) in 

the field. and c) levels of satisfaction indicated in response to "relationship to other 

professionals" and "opporrunities for creativity and professional growth," we would 

propose that in-service training should be advocated and augmented.. 

Therefore, YP AC should be continued and strengthenecl This would include at 

least one annual area conference as well as the possibility of evening meetings to 

include those who are unable to attend during the day. New cnethcxis should be 

found of involving more Youth Professionals, possibly using currently involved 

YPAC members to contact others who are uninvolved. 
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4. We have found a) a general satisfaction of full time professional with the current salaries (a 

surprising finding) b) a 6-7 year median length of time which an individual will remain in 

the field of youth work, and c) a very significant number of respondents (84%) 

indicating a desire to remain in some form of professional service to the Jewish 

community. 

Therefore: 

a. A more thorough study of the field should include the question of those factors 

which could contribute to greater retention of professionals. (An additional 

question: Is it possible that there is a "cut off age" past which an individual 

does not see the possibility of remaining in Youth Work?) 

b. Youth Professionals should be given opportunities for professional guidance 

and should be encouraged to attend a graduate program in Jewish 

Education or Communal Service to open more avenues for involvement. 

c. A separate degree track for Youth Professionals or non-formal education, at 

present. would seem wmecessary, rather. courses in non-formal education 

and related areas should be incorporated into existing programs. 

5. A joint lay-professional sub-committee should be established wider the aegis of the Committee 

on Youth Services to explore the data further and develop strategies for implementing 

these conclusions in the greater community. In addition, that subcommittee should 

develop a guideline for youth professionals including background and salary data to be 

used in organizations and synagogues in the greater Los Angeles community. 

6. Based upon all of the satisfaction data, especially in response to "working with teens" and 

"making a contribution to the greater Jewish community" as well as the desire of 84% of 

the respondents to remain in some form of Jewish educational or communal work, we can 

take pride in the conclusion that we have wonderful, talented and committed resource in 

the Y ouch Professionals currently working in our community. 

Following review, this data will be made available to all interested parties. Please call the Youth 

Department with any additional questions concerning this report. A copy of the salary and benefit 

data will be distributed to all synagogue and communal lay chairs of youth programs. 

q 
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TEACHER SURVEYS 

CITY YEAR RESPONSE RATE 

Denver In process 100%(?) 
(Day School 
Teachers, 
through 
schools) 

Cleveland 
(through 
schools) 

1987- 88 1 00% 
(now outdated) 

Houston In process 

Los Angeles 1987- 88 

Miami 1987 - 88 

Midwest 
Day Schools 1981 

Philadelphia 1987- 88 

Pittsburgh 1985-86 
(through schools) 

Syracuse I n process 

78% 

80% 

40% 

54% 

100%(?) 

39% 

TYPE OF INFO GIVEN 

Raw data only, thus 
far. 

Annual wage per weekly 
hour; # of teachers. 

Extensive 

Extensive 

Age, place of birth, 
g e nder, experience, 
qualifications. 

Not as extensive as 
Los Angeles or Miami. 

Education background, 
hours/week taught; 
annual wage per weekly 
hour (avg. only). 

Used L.A. 
questionnaire as 
model . 



SALARY SCALES 

CITY RECEIVED NOT YET DAY SUPPL. DO SCHOOLS 
RECEIVED SCHOOL SCHOOL ADHERE TO THE 

SCALE? 

Baltimore X X X No. info. 

Buffalo X 

Chicago X 

Los Angeles X X X Questionable. 
Not es from 
extensive 
interview 
available . 

Miami X X Agency- funded 
schools adhere. 
In general, all 
Conservative and 
Orthodox 
Community schools 
are funded. They 
represent 
2/3 of all Miami 
Day Schools. 

Montreal X X Probably can 
assume that all 
schools adhere. 

s . New Jersey X (No info.) No inf o . 

Providence X (No i n f o . ) No info. 

Toledo X (No info . ) No info. Scale 
requires 
extensive 
clarification. 

Tuscon X X No i nfo . 
(Heb. 
High ) 



SENIOR LEVEL PERSONNEL 

PLACE/ORG. DATE 

Cleveland 1987- 88 

HOC Alumni 1988- 89 
survey 

Los Angeles 1989 
Report on Survey 
of Jewish Youth 

RESPONSE RATE 

100% 

87% for 
full- time 

58% 

TYPE OF INFO. GIVEN 

#, full- time/ part 
time, salary ranges , 
benefits . 

Salary, benefits, 
crosstabulation with 
years of experience 
and size of school. 

Salary, benefits, 
median length of stay 
i n field, 
" o pportunity 
r atings" by personnel 
for creativity and 
g r owth. 



PRE-SCHOOLS 

Jl'8 11989 Annual 
Survey and Repor t 
(Precise response 
rate unavai lable.) 

LA BUREAU OF 
JEWISH EDUCATION 
1988·89 Early 
Childhood 
Salary Schedule 
Rationale (15/70 
pre- schools adhere 
to this schedule.) 

THE 1988 Ml-"41 
JEWISH EDUCATOR 
STLOY 
Early Childhood 
Education Surrnary 
(Response Rate: 
87X, based on 
surveys.) 

SALARIES 

Data on full time 
(20 h.p.w. or 
more) di rectors 
and teachers, by 
s i ze of center 
budget. Includes : 
nunber reporting, 
average, median, 
minimum and 
maxinun salaries . 

Scale takes into 
account: units 
ac c umulated, 
hour ly vs. monthly 
salary, degrees 
and credentials, 
and seniori ty. It 
also applies to 
a s s i s t a n t s , 
teacher/directors 
and directors. 

Under S10,000-48X 
10,000·24,000-44X 
25,000-39,000-8X 
40,000 end up· OX 
Average-11,900 
Includes 
percentages of 
nurbers of hours 
per week teachers 
are paid to work. 

BENEFITS 

Medical-31% 
Pension·27X 

TURNOVER RATE 

Informati on from 
phone interview 
with Dr. Edward 
l(agan, J lilB 
Director 
of Statistics . 
Not hard data. 
Dr. Kagan believes 
that the turnover 
rate for directors 
is fairly low but 
for teachers is 
quite high. Must 
take into account 
l oca l economi c 
condi t ions and 
other demograph ic 
factors. 

Response t o 
"probabi l I ty of 
remaining in f ield 
in five years," 
and "expected 
position in five 
years ." 

QUALIFICATIONS 

City/state 
regulated for pre· 
schools. 

S t a t e 
requirements . 

Percentages : 
·highest level of 
education 
• c u r r e n t 
e d u c a t i o n a l 
enrollment 
·measur e s of 
Jewishness (Jewi sh 
ID) 

y o u t h 
group/camp/Israel 
experience 
· I icenses 
·previous teaching 
experience 

RECRUITMENT/ 
RETENTION 

According to Dr. 
Kagan, JWB pre
s ch o o ls have 
experienced a 
shortage of 
directors but not 
of teachers. 

Percentages: 
·method of finding 
current position 
•measures of 
satisfaction (as 
perceived by 
teacher) 

PROF. DEVELOPMENT 

Percentages: 
· enrollment in 
CAJE workshops 
over pest three 
years (83X) 
·other Judaic 
workshops C19X 
· Teaching Methods 
courses (30X) 

NE\I CONFIWRATIONS 
OF TEACHING 



ASSISTANTS/ 
SPECIALI STS 

LOS ANGELES BUREAU 
0 F J E V I S H 
EDUCATION 
1988- 89 Early 
Childhood Salary 
Schedule Rationale 

MIAMI JEVISH 
EDUCATOR STUDY 
(1988) Early 
Childhood Aides 
included in 87': 
response rate of 
ECE Sl.fflll8 ry. 

SALARIES 

Aides multiply 
scale by .8 

Under 10,000-86¾ 
10,000-24,000-14¾ 
25,000 and up-OX 
Average-5,800 

Includes info on 
nunber of hours 
per week aides are 
paid to work. 

BENEFITS 

Medical-10¾ 
Pension-n. 

TURNOVER RATE 

Info. on 
probability of 
remaining in field 
in five years and 
expected position 
in f i ve yea rs . 

QUALi Fl CATIONS 

Percentages on: 
-highest level of 
education 
- current 
e d u c a ~ i o n a l 
enrollment 
-measures of 
Jewishness (Jewish 
ID) 
·possession of 
license of any 
type (23%) 
·previous teaching 
experience 

RECRUITMENT/ 
RETENTION 

Info. on method of 
finding position 
and rreasures of 
satisfaction. 

PROF. DEVELOPMENT 

Percentages on: 
-enrollment in 
CAJE workshops in 
past three years 
(67X) 
-other Je1o1i s h 
workshops (12%) 
·teaching methods 
courses ( 1 no 

NEV CONFIG. OF 
TEACH ING 



Information on Communal Allocations to Schools: 

Baltimore 
Cleveland 
Hartford 
JESNA Report 
Kansas City 
Pittsburgh 
Toledo 

Community Educator Proposals : 

Boston 
Cleveland 

Community Educator Programs in Place : 

Cleveland 
Omaha 




