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NOTES 

1 We want to add special thanks to Professors Ellen Goldring and Adam Gamoran whose work on the original 
article and presentation at the Conference were crucial to this process. 
2 As we noted in our earlier publication, there were eleven local conferences of this. sort, most of which lasted only 
one day. Since these were highly diverse in their content, they did not lend themselves to the survey categories. 
3 Our comments about attitudes about teachers in the Jewish community are speculative and based on commonly 
held assumptions and anecdotes. There is virtually no research that explores this question. For a first foray into 
related matters see Beck ( 1999). 
4 Cohen ( 1995) suggests that it is reasonable to assume a higher impact on future identity on students who have 
attended good schools, and indeed logic suggests that this would be the case. Nonethefess, no comparison studies 
between "good" and "not-good" institutions vis a vis later Jewish identifica~ently exist. For a strong case 
about the impact on later children's later life of an outstanding early school teacher,_>ee Pederson, Faucher, & Earon 

(1978). / /, 

/ 
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gail, barry, 05:57 PM 3/9/00 -0600, second PD paper 

To: gail, barry 
From: Adam Gamoran <gamoran@ssc.wisc.edu> 
Subject: second PD paper 
Cc: elleng 
Bee: 
Attached: 

Dear Gail and Barry, 

I'm writing about the paper on persisting models of professional development. As I see it, there 
are two problems with the current situation. 

1) The JJE reviewers have not responded to this paper. Instead, they are criticizing the previous 
paper, which is briefly summarized at the beginning of this paper. Their criticisms are 
misplaced here, but otherwise they are reasonable. Our view that professional development is, 
one-shot, devoid of content, etc., does not take into account programs that are not sponsored by 
agencies or synagogues. 

In this paper, you do a good job of explaining why our findings are important despite this 
weakness. Unfortunately the reviewers can't see that. They seem to have the view that we 
don't know anything until we know everything. I disagree with that position, obviously. 

2) The real purpose of this paper is to identify the challenges of changing the conventional model 
of professional development for teachers in Jewish schools. Here, Reviewer 2 complains that 
your arguments constitute "a litany of unwarranted assertions." That is not true at all for the 
section on attitudes and behavior -- there you cite lots of evidence, mainly from the CIJE 
studies. The section on communal and institutional structures is more speculative, but it is also 
backed up to some degree. (Or is this complaint also about the data analysis also? I wouldn't 
have thought so, but that's how Zeldin presents it. It's hard to tell without the full text of the 
comments.) 

There is no way to address the concerns of the readers, since their objections are fundamental 
to the paper. Consequently, I would not revise-and-resubmit. The other option seems more 
viable to me: include the paper as a "spotlight" paper on professional development. If you follow 
this approach, I would adopt Ellen's suggestion and leave out the summary of the previous 
paper. Instead, move straight to the point: What will it take to change the norms for professional 
development in Jewish education? Include that material as is (w ith additional evidence about the 
challenges of change if there's any mor,e that can be included). Frame it as Ellen suggests - as 
an essay advocating ideas for change -- and let Zeldin pick a couple of respondents. IF they 
follow his charge of discussing the issues rather than critiquing your interpretation of data, then it 
could make a nice package. 

Hope this is helpful, 

Adam 

Printed for Adam Gamoran <gamoran@ssc.wisc.edu> 1 



Mindy Hepner, 08:49 AM 4/11/00 -0400, RE: old equipment 

Reply-To: <mhepner@mandelny.org> 
From: "Mindy Hepner'' <mhepner@mandelny.org> 
To: "Adam Gamoran" <gamoran@ssc.wisc.edu> 
Subject: RE: old equipment 
Date: Tue, 11 Apr 2000 08:49:49 -0400 
X-Mailer: Microsoft Outlook IMO, Build 9.0.2416 (9.0.2910.0) 
Importance: Normal 

thanks 

----Original Message-----
From: Adam Gamoran [mailto:gamoran@ssc.w isc.edu] 
Sent: Tuesday, April 11 , 2000 12:24 AM 
To: mhepner@mandelny.org 
Subject: old equipment 

Mindf Y, 

In 1991 the CIJE purchased a printer for me to use. That printer has now 
failed, so I intend to discard it. This was an HPlllp laser printer, serial 
number 3129JAOPYK. Let me know if there's any further information you need. 

Adam 

Printed for Adam Gamoran <gamoran@ ssc.wisc.edu> 
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ezra@kopelowitz.org, 11: 03 AM 12 / 7/200, Re : community study 

From: ezra@kopelowitz.org 
Da te: 7 Dec 2000 11:03:12 -0800 
X-Sent: 7 Dec 2000 19:03:12 GMT 
To: gamoran@ssc.wisc.edu 
X-Mailer: Web Mail 3,7 , 1. 7 
Subject: Re: community study 

Adam thank you for the fast response . Your name came up again today in a meeting with Alan 
Hoffman. He said he probably has much o f the material from your work in his o ffice . If it 
is easy for you to send me c opies that will be great and save me digging around , however, 
between Alan, the Mandel Center and t he regular library I'm sure I can gather it t oget her. 
If you are able to send me the material wit hout much of a bother - t hen send it to: 
Ezra Kopelowitz 
Ein Gedi 16, 
Jerusalem 93383 
Israel 

My interest in the nature of Jewish coll ective identity and its insti tutional expression in 
COmil\unal l i fe i s - both academic and appl ied. In the context of my work f or the Department of 
Jewish Zionist Education, I am currently formulating an agenda f or a research branch that 
Alan Hoffman recently created. My hope is to get: Alan to agree to someth ing along the lines 
of a pro ject that will provide a means for in-depth qualitative eval uation of a l l Jewish 
Agency act ivities as t hey occur within within a giv en community or region. One of several 
questions, is how does t he institutional compositi on of a given community affect the 
reception of J ewish Agency work within it . I want to begin with one American 
region/ community this year, and then begin to branch out as we f ind matching funds and 
deve l op the questions and research ability. 

I'll certainl y keep you informed if things progress in this direction. 

Ezra 

******* *************** * * ~************************ *** 
Dr. Ezra Kope lowi t z 
*Lecturer, Department of Behavioral Science, Ruppin 
Institute. 
*Direc t or o f St rategic Research . Dept. of Jewish 
Zionist Edu cat ion, The J ewish Agenc y. 
*Homepa ge: http : //www.kopelowitz .org 
*Classes: htt p : //students .kopelowitz. org 

Printed for Adam Gamoran <gamoran@ssc . wisc.edu> 1 


