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CHAPTER 1: INTRODUCTION

Chapter 1 has yet to be written. It will deal with three topics:

1. A  statement about the mission of Jewish education.

2. A presentation of divergent views on Jewish continuity — as they were ex­

pressed in the Commission’s deliberations.

3. A discussion of the relationship between Jewish education and Jewish con­

tinuity. This will be based on the paper by Prof. I. Scheffler and Prof. S. Fox 

on this topic.
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CHAPTER 2: THE CREATION OF THE COMMISSION

T h e  C r u c i a l  I m p o r t a n c e  o f  J e w i s h  E d u c a t i o n  

i n  C o n t e m p o r a r y  L i f e

There is a deep and wide-spread concern in the Jewish community today that the 

commitment to basic Jewish values, ideals and behavior may be diminishing at an 

alarming rate. There is considerable evidence that a high percentage of Jews have 

come to feel that Judaism does not address their search for personal fulfillment and 

communality. This has grave implications not only for the richness of Jewish life but

for the very continuity of the Jewish people. Throughout history Jews have faced 

dangers from without with courage and steadfastness; now a new kind of commit­

ment is required.

The Jews in North America live in an open society which presents an unprecedented 

range of opportunities and choices. This extraordinary environment confronts us 

with what is proving to be an historic dilemma; while we cherish our freedom as in­

dividuals to explore new horizons, we recognize that this very freedom poses a 

dramatic challenge to the future of the Jewish way of life. There is an urgent need to 

find better ways to ensure that Jews maintain and strengthen the commitments that 

are central to Judaism.

In our uniquely pluralistic society, where there are so many philosophies and 

ideologies competing for attention, and where the pursuit of Judaism increasingly in­
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volves a conscious choice, the burden of preparation for such a decision resides with

education. Jewish education must be compelling, emotionally, intellectually and 

spiritually, so that young people will say to themselves: “I have decided to remain 

engaged, to continue to investigate and grapple with these ideas and to choose an ap­

propriate Jewish way of life.” Jewish education must be vastly improved if it is to 

achieve this objective. It must become an experience that inspires Jews to learn, feel 

and act in a way that reflects a deep understanding of Jewish values.

The difficulties facing Jewish education bear some resemblance to the problems of 

education in general in the U.S. Well known reports have documented the serious 

lack of teaching talent as well as other problems facing the educational system. A  

severe lack of funds, resources, status and vision is causing the system to strain and 

crack. Jewish education is also impoverished in regard to these basic requirements.

In North America today, Jewish education is often limited in scope: at times it is con­

fined simply to facts about Jewish history and holidays and some study of the 

Hebrew language. Many additional elements that should be central to the mission of 

Jewish education—such as the teaching of Jewish values and ideals, the concern for 

the State of Israel and for Jews throughout the world, the meaning of prayer, the 

relationship with God and community —are often lacking. It is imperative that at this 

moment in history Jewish education again become a transformative rather than 

merely an informative experience. Without this change in the educational ex­

perience, it will be increasingly difficult to pass on to future generations a strong 

identity with and commitment to Judaism.

The core of Jewish education must be character education. Its goal must be no less 

than shaping the inner lives of people. It must find a way to transmit the essence of
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what Jewish life is all about, so that future generations of Jews will be impelled to 

search for meaning through their own rich traditions and institutions. Judaism must 

present itself as a living entity and give the Jews of today the resources to find 

answers to the fundamental questions of life as readily as it did for their ancestors 

through the centuries. Otherwise it could eventually be overtaken in the minds of 

young people by other systems of thought that they feel are more meaningful for the 

modern world.

This dangerous state of affairs is in no small measure the result of the historically

low priority that the Jewish community as a whole has given to Jewish education. At 

the beginning of the federation movement at the turn of the century, the chief em­

phasis was on financial support for the indigent newcomers and on their 

Americanization. Federations generally ignored Jewish education, which was left to 

those people who had Jewish education as a special interest. While many outstand­

ing schools, community centers, and summer camps were established by committed 

leaders and parents, overall the field met with indifferent support by the leaders of 

the community.

In the ’20s and the ’30s, the situation began to improve, but federations tended to 

give community support priority to the health and social service fields, and to deal­

ing with problems of anti-Semitism. In the immediate post-War period, the highest 

community priority was the lifesaving work of Jewish relief, rehabilitation and 

reconstruction, and the upbuilding of Israel. At the same time, Jewish education be­

came a higher priority and received increased support from federations and from the 

religious denominations. Today federation leaders attach a higher priority to Jewish 

education.
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Currently, federations are urgently involved with the rescue and resettlement of 

Soviet Jewry, and this is emerging as the need which overshadows all other federa­

tion concerns.

In the face of such life-and-death issues, the needs of education seem to be less ur­

gent, less insistent, more diffused; a problem that can be dealt with at some point in 

the future when more pressing problems have been solved. This is an illusion. We 

may continue to live with emergencies indefinitely, and we can no longer postpone 

addressing the needs of Jewish education lest we face an irreversible decline in the 

vitality of the Jewish people.

An obvious symptom of the inadequacy of Jewish education is the rise in intermar­

riage and the consequent turning away from Jewish traditions in the search for fulfill­

ment and meaning in life. According to a recent Gallup (Israel) Poll of American 

Jews, carried out in December 1989, the number of intermarriages has sharply in­

creased in the past couple of decades, growing from 16% of Jews between the ages 

of 40 and 59, to 28% of Jews under the age of 40. These figures are consistent with 

studies of individual communities in North America undertaken in recent years. 

Today, nearly one out of every three married Jews under the age of 40 is married to 

a non-Jew. A number of studies indicate that Jews who intermarry are significantly 

less likely to provide their children with a Jewish education. A study of children of in­

termarriages shows that only 24% of children in dual faith households identify them­

selves as Jews.

Another symptom of the problem is that while a large majority of Jewish children 

have at one time or another received some form of Jewish education, it has often 

been so sporadic that it has had little impact on their lives. A recent study found that
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over half of Jewish school age children in the United States are not currently en­

rolled in any kind of Jewish schooling. Inevitably these children will grow up with a

relatively weak identification with and understanding of Judaism, and have difficulty

passing on to their children an appreciation of the beauty and richness of Jewish life.

This weakening commitment to Jewish life, which can already be seen in the lives of 

the current generation of young adult Jews, may become even more apparent among 

their children and grandchildren. This painful prospect, which community leaders

can foresee in their own families as well as in the community at large, has brought to 

a head concern about the quality and mission of Jewish education.

In the past the Jewish family and the Jewish community had certain bonds that gave 

it remarkable inner strength. Jews grew up in Jewish families and Jewish neighbor­

hoods with a strong Jewish ambience. They were constantly surrounded by the sym­

bols and customs of Jewish life. They came into contact with their cultural and 

spiritual heritage in a variety of institutions and settings. Thus young people received 

a strong sense of Jewish identity through experiences in their everyday life. Today

these neighborhoods and the way of life they represented have all but disappeared 

from the modern world, and ways must be found to respond to these new circumstan­

ces.

It was to meet these challenges that the idea of creating the Commission on Jewish 

Education in North America was born.

The underlying assumption that guided the Commission was that the North 

American Jewish community had the will and capacity to mobilize itself for educa­

tion as it had in the past for the building of the State of Israel, the rescue of Jews in
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distress, and the fight against discrimination. This would require that all sectors of

North American Jewry join forces, pool their energies and resources, and launch an 

unprecedented undertaking to enlarge the scope, raise the standards and improve 

the quality of Jewish education. To accomplish this, the Commission would have to 

analyze the current shortcomings of Jewish education, develop a concrete plan of ac­

tion with specific goals, and establish a mechanism to oversee the enactment of that 

plan.

H o w  t h e  C o m m i s s i o n  Wa s  F o r m e d

The idea of forming a Commission to tackle the problems of Jewish education was 

first conceived by Morton L. Mandel and his brothers Jack N. Mandel and Joseph C. 

Mandel of Cleveland, Ohio, in November, 1986. Morton Mandel has played a

central role in the Jewish world during his long career as a community leader, and 

has been responsible for developing new initiatives for education in his local com­

munity, in the Jewish Community Center movement, and in the Jewish Agency for 

Israel. In calling for the creation of a Commission, Morton Mandel and his brothers, 

Jack and Joseph, decided to commit their personal energies and the financial resour­

ces of the Mandel Associated Foundations to bring about a major change in Jewish 

education.

In making this move, Mandel was mindful that commissions and their reports had 

played a significant role in the field of general education over the years. In 1910, The 

Flexner Report on Medical Education in the U.S. and Canada led to major reform in 

this field. More recently, national concern about the crisis in education has been 

aroused by such reports as A Nation A t Risk, published by the National Commission
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on Excellence in Education (1984), A  Nation Prepared: Teachers for the 21st Century 

published by the Carnegie Forum on Education and the Economy (1986), and^4n 

Imperiled Generation, published by the Carnegie Foundation for the Advancement 

of Teaching (1988).

Moreover, the Jewish world was not unfamiliar with the activities of national or in- 

temational commissions. They have been used at various times to address different 

areas of contemporary life or fields of service and to achieve specific goals. Also, 

numerous local communities have begun, in recent years, to organize commissions 

on Jewish education or Jewish continuity as a means of studying local problems, 

developing appropriate responses and implementing the necessary changes. About a 

dozen major communities have such commissions in various stages of maturity.

However, in this generation there has not been a national commission singularly 

devoted to the subject of Jewish education in North America as a whole, and it was 

clear from the outset that in order to do its job well it would have to incorporate 

several unique features.

It was determined that the private and communal sectors would need to establish a 

working partnership to create the broadest possible base for the Commission. It 

would also be necessary that the Orthodox, Conservative, Reform and Reconstruc­

tionist movements work together; a prerequisite for the success of the Commission 

was that it benefit from the power of the various religious persuasions. Moreover, 

other sectors of the community involved and concerned about Jewish education and 

Jewish continuity needed to be included. Across-the-board changes could only hap­

pen through a process that reflected and respected the diversity of North American 

Jewry. Finally, it was critical that the work of the Commission result not only in
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recommendations of steps needed to be taken, but in concrete action that could, 

over time, actually transform Jewish education.

T h e  C o m p o s i t i o n  o f  t h e  C o m m i s s i o n

At the invitation of Morton L. Mandel, who agreed to chair the Commission, the fol­

lowing central communal organizations joined as co-sponsors:

J.C.C. Association:

The Jewish Community Center Association of North America (formerly, JWB) is the 

leadership body for the North American network of JCCs and Ys; JCCA serves the 

needs of individual Jewish Community Centers, and it helps to build, strengthen and 

sustain the collective Center movement through a broad range of direct and indirect 

services, institutes, consultations and Jewish experiences and by identifying and 

projecting movement-wide directions, issues and priorities.

JESNA:

The Jewish Education Service of North America is the organized community’s plan­

ning, service and coordinating agency for Jewish education. It works direcdy with 

local federations, the agencies and insdtutions created and supported by federations, 

and other independent education insdtutions to deliver educational services.

In addition, the Council of Jewish Federations (CJF), the umbrella organization for 

Jewish federations in North America, agreed to collaborate with the effort in order 
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From the beginning, it was recognized that major Jewish family foundations should

play a leading role in the Commission. With this in mind, the heads or principals of a 

number of foundations were approached. They agreed that a Commission in which 

they could work together with other segments of the organized Jewish community to 

revitalize Jewish education would be the key to achieving success in a significant 

common endeavor.

The joining together of the communal and private sectors would be fundamental to 

the success of the Commission. Private foundations could provide the initial funding 

to get new programs started, but implementation would ultimately be the respon­

sibility of the federations, together with the religious denominations, the institutions 

of higher Jewish learning, the schools, the community centers, the bureaus of Jewish 

education, and above all, the educators on the front lines.

The next step was to draw up a list of heads of institutions of higher Jewish learning, 

educators, scholars and rabbis who would be invited to join the Commission.

The participation of outstanding community leaders would ensure the ultimate sup­

port of the organized Jewish community and help the Commission have a realistic 

understanding of how best to achieve its goals. Leaders from local communities and 

of national institutions (including the co-sponsoring organizations) were, therefore, 

invited to join the Commission. The following individuals agreed to join the Commis­

sion for Jewish Education in North America:
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A  one-scntence description of each commissioner will appear in the text and a fuller description of each m em ber of the 

Commission will appear in an Appendix.
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To help plan and carry out the work of the Commission, a group of senior policy ad­

visors was established, and a staff was assembled (see overleaf).

Henry L. Zucker accepted the invitation to serve as Director of the Commission, 

and Seymour Fox and Annette Hochstein were appointed, respectively, as Director

and Associate Director of Research and Planning.

The forty-seven Jewish leaders and thinkers who agreed to join the Commission 

were a remarkable group, with broader representation than had ever been gathered 

together to address the problem of Jewish education. The readiness with which 

these individuals responded to the invitation was in itself clear evidence that the 

time had come to give education the highest priority in planning the future of the 

Jewish community. Never before had there been a single group in which heads of 

foundations could meet with community leaders, directors of communal organiza­

tions, heads of institutions of higher learning, rabbis, educators and scholars, and 

work together towards a common goal.

An  A u s p i c i o u s  B e g i n n i n g

The commissioners felt inspired by the prospect of so diverse and prominent a group 

arriving at a consensus about the kinds of intervention that should be undertaken. 

They agreed that the Commission provided an ideal means for Jews to join together 

to develop a plan of action. As one commission member noted:
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The problem of Jewish education is too large for any one group. Only through a 

partnership can we hope to legitimize the pluralism within and between Jewish com­

munities. The partnership has to occur between the religious and the non-religious in­

stitutions and organizations that make up the national Jewish community.

A  formal methodology for the work of the Commission was established. It would 

meet six times over a two year period. Background materials would be circulated 

prior to each meeting of the Commission. Some of the deliberations of the Commis­

sion would take place in small work groups; others would be in plenary sessions. On 

the basis of transcripts of these discussions, the staff and the senior policy advisors 

would formulate recommendations on next steps that would then be circulated to 

commissioners for comments.

All of the commissioners shared the determination to make a concrete impact on 

Jewish life. They agreed that the Commission could not be merely “a lot of talk.” 

“We will not conclude the work of this Commission,” stated Mandel, “without begin­

ning the implementation process the very day we issue our report.”

The commissioners felt there were grounds for optimism about the ultimate success 

of the project. Several pilot projects had been developed for Jewish education in 

recent years that had shown promising results. These could serve as models for the 

kind of massive effort that would be necessary if the nature of Jewish life as a whole 

were to be affected. Moreover, as another commissioner pointed out:

The concern about Jewish survival comes at a time of unprecedented success in 

Jewish scholarship. There are today in Israel and North America more Jewish books 

and other Jewish publications being issued than there were in Europe during the 

height of the so-called ‘Golden Age of Polish Jewry.’ Ironically, however, this flourish­

ing of Jewish thought is not reaching large numbers of Jews.
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During the Commission’s first meeting, in August 1988, a member expressed the en­

thusiasm felt by the commissioners:

Just the possibility of working together with so many fine minds and so many com­

mitted people of varied religious outlooks is extremely inspiring. Despite our 

philosophic differences, we all have many common goals, and it is an extraordinary op­

portunity to sit down and work on them together.
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CHAPTER 3: JEWISH EDUCATION -  WHERE IT STANDS TODAY

In order to understand the context in which the Commission would have to approach 

its task, it was necessary to obtain as much information as possible about the state of 

Jewish education in North America today.

What are the various components that make up Jewish education? What is their 

reach and effectiveness? What are the major problems and opportunities?

In this chapter we have included the following:

•  Figures about participation in Jewish education.

•  A description of major forms that make up Jewish education and an assessment of

their scope.

•  A brief appraisal of major issues that need to be addressed.

T h e  K n o w n  F a c t s  a n d  F i g u r e s  o f  J e w i s h  

E d u c a t i o n

JEWISH POPULATION

United States (1987) Canada (1989)

Total 5,944,000 310,000

School age 880-950,000 57,000
(ages 3-17)
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The major settings for Jewish education in North America are usually considered to 
*

include

1. Day Schools (600-800 schools; approximately 110,000 par­
ticipants in 1982)

2. Supplementary Schools (1300-1400 schools; about 280,000 participants in 
1982)

3. Jewish Community Centers (220 centers and branches; close to 1,000,000
members, many more occasional participants in 
activities [1989])

4. Camps (85,000 children in residential camps; 120,000 
participants in day camps [1989])

5. College and University 
Courses

(over 600 colleges and universities offering cour­
ses and academic programs in Judaica [1989])

6. Youth Movements (75,000 members and 25,000 additional oc­
casional participants [1989])

7. Educational Visits to Israel (about 25,000 participants in a large variety of 
programs [1986])

8. Adult and Family Programs (estimated at 5-10% of the adult population)

Formal Jewish education in North America consists of two major types of schools: 

the day-school, which is an all-day educational institution teaching both general and 

Jewish subjects; the supplementary school, which meets one to three times a week 

after public school hours and/or on Sunday mornings for instruction on Jewish sub­

jects.

The data represent a compilation of sources reflecting current available statistics on Jewish education in N orth America, 
as well as research undertaken for the Commission. Figures are approximate.
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It is estimated that there are approximately 2,000 schools throughout North 

America, about 75% of them supplementary schools. Most schools are associated 

with one of the three major denominational movements — the Orthodox, the Conser­

vative, and the Reform. The overwhelming majority of day schools (75%) are Or­

thodox, while children attending Reform and Conservative supplementary schools

comprised 85% of the supplementary school population.

There are close to one million Jewish children of school age in North America. Most 

of these children, perhaps as many as 80%, have attended some form of Jewish 

schooling at least one time in their lives. However, for many attendance is often 

short-lived and sporadic. Close to 600,000 children currently do not receive any form 

of Jewish schooling. Only some 400,000 in the U.S. (about 40% of all Jewish 

children), and 32,000 in Canada (about 55%) are currently enrolled in any Jewish 

school. (Figure 1)

FIG. 1: ENROLLMENT IN DAY SCHOOLS AND SUPPLEMENTARY SCHOOLS (1982) 
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This is even more of a problem with children over Bar or Bat Mitzvah age (13 or 12) 

when attendance drops by more than 60%. (Figure 2)

FIG. 2: AVERAGE ENROLLMENT IN SUPPLEMENTARY SCHOOL PER AGE AND GRADE
LEVEL (U.S., 1982/3)
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Over a twenty year period, from 1962 to 1982, total enrollment in Jewish schools in 

the U.S. dropped from approximately 600,000 to approximately 400,000, an overall 

decline of nearly 35%. It is estimated that about half of this decline reflects negative 

demographic trends (i.e., the end of the baby boom), the other half a lessening inter­

est in Jewish schools. It is interesting to note that the most extensive form of Jewish

education in the U.S., the supplementary school, declined by about 50%, from

540,000 to 280,000; while day school enrollment rose from 60,000 to 110,000, a rise

of 80%. (Figure 3)
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FIG. 3: ENROLLMENT U.S.: 1962 & 1982
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Of the many important settings for Jewish education outside the schools, the most 

far-reaching are the Jewish Community Centers (JCCs) with close to one million 

members throughout North America. JCCs were first established in the middle of 

the 19th century and are the oldest form of informal Jewish educational settings in 

North America. In the mid-1980s, the JCC Association—formerly known as the 

JWB, embarked on a major campaign to upgrade the Jewish educational activities of 

JCCs around the country.

Camping is considered to have significant educational impact, particularly when 

used to complement the work of schools, youth movements or JCCs. There are two 

types of camps: day camps and residential camps, ranging in duration from several 

days to a full summer. In 1988/89 there were approximately 120,000 children in day 

camps and 85,000 children in residential camps. Camps are sponsored either by 

JCCs, by national denominational groups (e.g. Ramah, National Federation of 

Temple Youth, and Yeshiva University camps) or by B’nai B’rith, Zionist Youth
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movements and others. There are also specialized camps serving special needs or in­

terests, such as camps for older adults or camps for college age men and women.

Youth movements have played an important role in the preparation of the leader­

ship of the American Jewish community. There are some 75,000 members of youth 

movements, with another 25,000 or so attending on different occasions. Youth 

groups serve adolescents and are usually sponsored by national organizations (e.g., 

BBYO), the religious denominations, (e.g., USY, NCSY, NFTY), and Zionist move­

ments (e.g., Bnei Akiva, Betar, Habonim Dror, Young Judea).

It is estimated that approximately 25,000 young Americans participate annually in a 

variety of organized educational visits to Israel. There has been a steady increase in 

the number of young people participating in these programs over the past two 

decades, however it is estimated that close to 65% of the American Jewish popula­

tion has never visited Israel, a percentage that is probably higher among the 15-to-25 

year-olds. There is strong evidence that these educational programs have a sig­

nificant positive impact on participants, but it is also agreed that their potential is 

still largely untapped, both in terms of number of participants and the quality of the 

programs.

In recent years there has been increasing awareness of the importance of adult 

education. There are today both formal and informal adult education programs. For­

mal adult education programs take place in synagogues, JCCs or Hebrew colleges. 

Demographic studies indicate a level of participation of between 5% and 10% of the 

Jewish population. Informal programs (e.g., havurot, minycmim, study groups) are 

often unstructured, and there is little reliable information about the number of 

people involved.
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Retreat or conference centers are increasingly popular. They exist today in about 50 

cities in North America and provide a setting for family camping, shabbatonim for 

Jewish schools, specialized weekends, conferences on different subjects and leader­

ship programs for boards and staff groups.

Finally, family education is considered one of the developing frontiers for informal 

Jewish education in North America. Although data is not available at this time as to 

the extent of family education programs, many communities in the U.S. have under­

taken these recently or plan to undertake them.

* * * * *

The conventional audience for general education in North America consists of in­

dividuals between the ages of 3 (pre-school training) and 22 (college graduation). 

However in accordance with traditional Jewish thinking the audience for Jewish 

education includes all age groups, the affiliated as well as the non-affiliated — in 

other words the entire Jewish population.

Thus, while there are many different forms of Jewish education, only a fraction of 

the Jewish population of North America currently participates in any type of pro­

gram:

•  less than half of Jewish children currently attend any type of Jewish school;

•  only about one in three Jews has ever visited Israel;

•  it is estimated that only one in ten Jewish adults are involved in any type of Jewish 

learning.
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If Jewish education is to achieve its objectives its reach must be extended to include 

the majority of Jews of North America.

T h e  N e e d  f o r  R e l i a b l e  D a t a

As the Commission began its work, it realized that there was a paucity of data on the 

facts and scope of Jewish education. The data available was often approximate, in­

complete, and frequently not dependable. In addition, there was almost no research 

on the impact of the various forms of Jewish education. Clearly, the gaps in 

knowledge could not be filled by the time the Commission would need to take 

decisions. The Commission therefore undertook the following steps:

a. Every attempt was made to gather available data and assess its reliability;

b. a series of research papers were commissioned (see Appendix A);

c. for the second meeting of the Commission, the staff prepared a series of

papers that described 23 areas of Jewish education (e.g., the supplementary 

school, the JCC, the media, curriculum) in terms of their current state, their 

importance to the field, and their potential (see background materials for the 

meeting of December 13,1988). When analyzing the papers a number of 

major issues emerged that cut across all forms and settings of Jewish educa­

tion. In the section that follows we will summarize a selection of these 

materials.
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A C l o s e r  L o o k  a t  S i x  M a j o r  F o r m s  o f  J e w i s h  

E d u c a t i o n

1. The Supplementary School

The supplementary school is the most extensive form of formal Jewish education in

the United States. Although at one time it served over half a million children, it is es­

timated today that about 300,000 are enrolled in these schools.

Based on a concept brought to America from European communities around the 

turn of the century, supplementary schools seemed ideally suited to an immigrant 

population that wanted to become part of the mainstream of American society while 

maintaining its own tradition. The theory was that these twin objectives could best 

be accomplished by sending Jewish children to public schools along with other 

American students, and enrolling them as well in an after school program where 

they would learn Jewish subjects. The early supplementary schools were under com­

munal or neighborhood sponsorship. After World War II these schools experienced 

a rapid growth under the direction and supervision of the three major denomination­

al movements — the Orthodox, the Conservative and the Reform. Some of the 

schools were limited to as little as one or two hours on Sundays, while others in­

volved as much as twelve to fifteen hours per week in four afternoon classes and a

full Sunday morning of study.

In a number of congregations the supplementary school was at the heart of the

synagogue’s activities. Rabbis played a leadership role along with principals and 

staffs of knowledgeable teachers who served as role models for students. Some of
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the graduates of these schools became the following generations’ rabbis, community 

leaders, communal workers and Judaic scholars.

Over the past several decades, however, there has been a significant decline in the 

role and quality of the supplementary school. Today there are practically no full­

time jobs to attract qualified teachers, and few to attract principals. Many of the best 

educators have left their positions to join faculties of day schools. Congregations are 

having difficulty providing adequate resources for their supplementary schools. Part­

time teachers are often poorly trained or not trained at all. They receive low salaries 

and no fringe benefits. The curricula and the educational impact are very uneven. Ar- 

tides have appeared in the press about this unfortunate condition, and this in turn 

has contributed to poor morale and reduced communal support.

As a result, there is a perception among American Jews that supplementary school 

education is not succeeding. Few people can make a career, or even support them­

selves, teaching ten or twelve hours-a-week. Almost by definition these part-time 

teachers cannot make the professional commitment that is required. Moreover, the 

teachers are often frustrated by the difficulty of making a serious impact on the lives 

of students in the limited amount of teaching time that is available, and they see no 

possibility of improving their own skills or advancing their careers through self-im­

provement programs. As one Commissioner put it, “as long as Sunday school is 

something you have to live through rather than enjoy, it cannot be valuable. So many 

of Jewish Americans have had an impoverished Sunday school experience as their 

only Jewish education.”
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2. Day Schools

The day school concept is based on the premise that in order to be effective, Jewish 

education must take place in a comprehensive Jewish environment and be accorded

a sufficient proportion of the student’s time. Here, in theory, Jewish and general 

studies are given equal status. Since the Jewish education of the child is a prime con- 

cera of the entire school program, there is an attempt to introduce Jewish values and 

traditions into all aspects of the curriculum.

Proponents of the day school believe that meaningful Jewish education cannot take 

place after normal school hours when the child is tired, when there may be an option 

to attend or not to attend, and when parents tend to believe that it is general educa­

tion that really counts. Proponents also feel that a more total environment has many 

advantages, the most significant of which is the peer-support for a commitment to a 

Jewish way of life.

During the first half of this century there were few day-schools, almost all of them 

Orthodox. In recent years the Conservative movement has developed over 70 day 

schools; there are about 50 community supported non-denominational day-schools; 

and the Reform movement has also begun to establish day schools. The day-school 

movement has grown dramatically since World War II from about 45 schools in 1950 

to about 800 today. There has been an especially accelerated growth in the recent 

past when the number of students has grown from 60,000 in 1962 to 110,000 in 1982. 

There are those who claim that the growth of the day school movement parallels the 

growth of private schools in general and is in part the result of the difficulties facing 

the American public school system.
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However, day schools have problems of their own. Despite the large number of full­

time teachers, average salaries are significantly lower than those of their colleagues 

in the public school system. Many of these teachers are poorly trained, and there is 

little on-the-job training available to them. Policy makers who question the prospect 

of continued growth of the day school point to the higher cost of tuition which is 

even prohibitive for many middle-class families.

Critics of the day school concept feel that it conflicts with their desire to be part of 

the mainstream of American society. They point out that while enrollment in day 

schools has been increasing and enrollment in supplementary schools decreasing, 

the latter is still serving approximately three times as many students as the former, 

and is likely to continue to be the primary setting for the formal education of 

American Jewish children.

Today only about 12% of American Jewish children attend day schools. Most of 

them leave after elementary school.

3. The Jewish Community Center

The Community Center movement had as its initial purpose the integration of 

Jewish immigrants, largely from Eastern Europe, into the American community.

To carry out this mission, the Centers offered courses and programs in subjects such 

as the English language and American history, and later developed special programs 

in the arts, athletics and adult education. They functioned very much as the YMCA 

did for the general community and some of the Centers are still called YMHA.
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For many years the JCC movement did not consider Jewish education to be one of 

its central functions. Beginning in the 1970s, however, its potential for informal 

Jewish education was increasingly recognized. In 1985 a commission was established 

by the umbrella organization (then known as JWB, now known as JCCA) to develop 

a new educational focus for Community Centers. As a result, a variety of important 

educational programs has been introduced into centers during the past five years. 

Jewish educators have been hired as a resource for staff training and program 

development. Staff and board members are participating in Jewish educational 

programs in Israel and in North America. Educational materials especially suited to

these informal settings are being prepared. Early childhood and youth programs are 

proving to be of special interest and are growing at a rapid rate.

While these developments are promising, almost no pre-service training program for 

Jewish education of JCC staff exists. Experts indicate that the new emphasis on 

Jewish education introduced in the Community Center movement has yet to find its 

appropriate place in relation to the more traditional role of JCCs as a place for Jews 

to meet, socialize and participate in recreational and sports activities.

4. Israel Experience Programs

An estimated 25,000 young people from North America participate in educational 

programs in Israel every year. These consist of study tours, programs at universities, 

work programs in Kibbutzim, archaeological digs, and a variety of religious, cultural 

and professional study programs. Recent studies indicate that many young people 

who have never visited the country would do so in the framework of educational 

programs, and even those who have visited as tourists would return if appropriate 

programs were made available.
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Although there is limited empirical data on the educational impact of programs in Is­

rael, experts agree that Israel speaks powerfully to its Jewish visitors. There are

educators and parents who believe an effective program in Israel has a greater im­

pact than many other educational activities and can be further enhanced if ap­

propriately integrated into broader educational experiences.

In some communities savings programs have been undertaken by parents, local

synagogues and the community in which monies have been set aside from the day a 

child enters school for an organized trip to Israel during his or her high school years. 

This practice could become a model for Jewish families throughout North America.

Research indicates that the present number of 25,000 young people in study groups 

in Israel could be substantially increased.

5. Early Childhood Programs

In North America today there is increasing attention being given to the importance 

of early childhood education. This has a significant bearing on Jewish education not 

only in relation to educational theory but because there are more and more 

households where both parents are working and they are concerned about having an 

appropriate educational setting for their children.

There are some 50,000 children in early childhood programs today. Most of these 

programs take place in JCCs, the next largest group is in congregations, and some 

are attached to day schools. This activity should be increased enormously if the 

needs of the population are to be adequately served.
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Early childhood is an especially important period for Jewish education, particularly 

since the family has all but abdicated its role as Jewish educator. It is a period of 

deep emotional experiences in the child’s life and important attachments to Judaism 

can be developed. It is also the age when certain skills, such as the learning of new 

languages, can be easily mastered. A successful Hebrew program in early childhood 

can therefore provide a foundation for subsequent study in day schools and sup­

plementary schools. Parents also may be stimulated to focus on their own education­

al interests as adults when their young children are involved in childhood 

educational programs.

A major problem in early childhood education is that the teachers are among the 

lowest paid of Jewish educators. Early childhood educators are often poorly trained, 

in terms of their Jewish background. Only three teacher training institutes provide 

early childhood teacher training (Spertus College of Judaica, the Boston Hebrew 

College and Stern College of Yeshiva University).

Moreover, early childhood programs suffer from a dearth of curricular and educa­

tional material.

6. College-Age Programs

There are an estimated 400,000 Jewish college and university students in North 

America. No more than 100,000 are being serviced by the Hillel Foundation and 

other Jewish agencies on the campus. The largest provider of services on the campus 

is the National Hillel Foundation. The Orthodox, Conservative and Reform move­

ments have their own representatives on a number of campuses, as does the 

American Israel Public Affairs Committee (AIPAC) and The United Jewish Appeal 

(UJA). There are an estimated 600 colleges and universities offering courses and
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academic programs in Judaica on college campuses in North America, some of 

which are extensive enough to grant degrees, while others are limited to individual 

course offerings. There are no accurate figures as to how many Jewish students par­

ticipate in these courses.

This is a key area for Jewish education. The two to four years students spend in col­

lege are critical for their personal development, and an impact could be made in a 

variety of ways. While there are Jewish students in many colleges and universities in 

North America, there is a concentration of Jewish students on approximately 30 col­

lege campuses where they may represent 20-30% of the student population. Often 

on these same college campuses there is a very high percentage of Jewish faculty.

The opportunity for meaningful Jewish education to take place in these settings

could be extremely significant. Some experts view this as a second chance for Jewish

education. Extra-curricular Jewish programs on college campuses are often under 

financed and unable to offer competitive salaries for well-trained, dedicated person­

nel. Little has been done to develop programs that would attract faculty to planned 

Jewish education activity on college campuses. This is important because faculty 

members in the humanities, social sciences, natural sciences, as well as in Judaica, 

who are committed to Jewish values and ideas, could serve as role models for the stu­

dents and other members of the faculty.
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M a j o r  I s s u e s  T h a t  N e e d  t o be  A d d r e s s e d

The Commission’s review of the state of Jewish education brought to the fore 

several issues that cut across all forms, all settings, all programs;

1. The need to develop a profession for Jewish education

2. The need to improve curriculum and methods

3. The need for additional funding

4. The need for strong lay-leadership

5. The need to reconsider the structure of Jewish education

1. The Need to Develop a Profession of Jewish Education

It is estimated that there are today some 30,000 teaching and 3000 administrative 

positions for Jewish education in North America. Yet only one hundred students 

graduated in 1989 from all Jewish education training programs and only 144 in­

dividuals are currently enrolled full-time in bachelor’s and master’s degree 

programs.

A majority of those who enter the field of Jewish education do so with far less 

preparation than their counterparts in the public education system. Thus, while over 

half of public school teachers hold a Masters Degree, this is true of only a handful of 

teachers in Jewish day schools. It is estimated that nearly one out of every five (17%) 

teachers in day schools does not have a college degree, and fewer than half of the 

teachers in the supplementary schools have had a high school Jewish education. In­

formal educators are trained in various disciplines but receive almost no pre-service 

training in Jewish education.
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Of the total number of Jewish school teachers it is estimated that only about 15% to 

20% hold full-time positions. Isa Aron and Bruce Phillips have reported in Findings 

of the Los Angeles BJE Teachers Census, that only 23% of all the teachers in Los An­

geles teach more than 20 hours per week, while 54% teach under 10 hours. Seventy- 

one percent of the teachers have other occupations—of these, some are 

homemakers who enjoy teaching a few hours a week in supplementary schools; 

others are full-time students. Some hold other part-time or even full-time employ­

ment. Only 14% of the teachers in Los Angeles earn $20,000 or more, while 41% 

earn under $3,000. Only 20% receive health benefits.

The 1988 Teachers Salary Update reported that supplementary school teachers, carry­

ing a 12-hour work load per week, earn an average annual salary of $9,000. Early 

childhood teachers earn $8,000 to $10,000. Full-time day school teachers, carrying a 

30-hour work load per week, earn an average annual salary of $19,000. These figures 

are low compared with the average public school teacher’s salary of $25,000 for 

kindergarten teachers and $30,000 for elementary school teachers (according to the 

latest NEA figures), which in itself is recognized as woefully inadequate.

Aryeh Davidson, in The Preparation o f Jewish Educators in North America: A  Re­

search Study reported that there are fourteen training programs for Jewish education 

in North America, with a total enrollment of 358 students in degree or teacher cer­

tification programs. A total of 100 people graduated from all programs in 1989 — 

only a fraction of what the field needs. In fact, it appears that there could be as many 

as 3,000 openings the day school starts. This year, all training programs together 

have only 18 full-time faculty who specialize in Jewish education. It is obvious that 

so small a faculty cannot possibly undertake the multiple assignments that the train­

ing institutions must fill. The problem of inadequately qualified teachers, is likely to
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continue unless there is a major effort to develop Jewish education as a serious 

profession. Students today often enter training programs with insufficient knowledge 

of Judaica, and with little interest in achieving teacher certification.

It is clear that many of the 30,000 teachers who presently hold positions in Jewish 

schools do not provide positive role models for outstanding college age students who 

might otherwise be attracted to careers in Jewish education. Moreover, throughout 

the United States, supplementary Jewish education experiences a high rate of

teacher turnover. According to the Jewish Community Federation of Cleveland’s 

Report on Jewish Continuity, in 1986 there was an annual teacher turnover rate in 

Cleveland schools of approximately 20%.

Another problem is that often the best teachers in the schools find themselves 

promoted to the role of school principals. The ladder of advancement in Jewish 

education is essentially linear —from teacher to assistant principal to principal.

There is almost no opportunity for advancement that would enable talented teachers 

to assume leadership roles in crucial areas of education—such as specialists in the 

teaching of Hebrew, the Bible, Jewish history, early childhood, family education, and 

special education.

As one considers these problems, it becomes obvious that the salaries, training, 

working conditions and status of Jewish educators have an important bearing on the 

problems of the recruitment and retention of qualified personnel for the field of 

Jewish education. For Jewish education to become an attractive profession it will 

have to develop clearly defined standards, appropriate terms of employment, a high 

level of training and a network of collegial support.

35

continue unless there is a major effort to develop Jewish education as a serious 

profession. Students today often enter training programs with insufficient knowledge 

of Judaica. and with little interest in achieving teacher certification. 

It is clear that many of the 30,000 teachers who presently hold positions in Jewish 

schools do not provide positive role models for outstanding college age students who 

might otherwise be attracted to careers in Jewish education. Moreover, throughout 

the United States, supplementary Jewish education experiences a high rate of 

teacher turnover. According to the Jewish Community Federation of Cleveland's 

Report on Jewish Continuity, in 1986 there was an annual teacher turnover rate in 

Cleveland schools of approximately 20%. 

Another problem is that often the best teachers in the schools find themselves 

promoted to the role of school principals. The ladder of advancement in Jewish 

education is essentially linear- from teacher to assistant principal to principal. 

There is almost no opportunity for advancement that would enable talented teachers 

to assume leadership roles in crucial areas of education-such as specialists in the 

teaching of Hebrew, the Bible, Jewish history, early childhood, family education, and 

special education. 

As one considers these problems, it becomes obvious that the salaries, training, 

working conditions and status of Jewish educators have an important bearing on the 

problems of the recruitment and retention of qualified personnel for the field of 

Jewish education. For Jewish education to become an attractive profession it will 

have to develop clearly defined standards, appropriate tenns of employment, a high 

level of training and a network of collegial support. 

35 



2. The Need to Improve Curriculum and Methods

A great deal of energy and thought is being invested in the preparation and im­

plementation of curriculum, educational materials and methods. This work has been

undertaken at national centers such as the various denominational commissions on 

Jewish education, at the Melton Center for Research in Jewish Education at the 

Jewish Theological Seminary, at JESNA, through the CAJE curriculum bank, at 

bureaus of Jewish education, by individual schools and by commercial publishers.

Sometimes the needs of the field have been met through these efforts —as is the case 

for many of the subjects taught in the supplementary school. However, for the day 

school there is a serious shortage of available material. Early childhood, adult educa­

tion, informal education and family education all suffer from the lack of a cur­

riculum and educational materials. Even more serious is the shortage of trained 

personnel necessary for the introduction of these materials and methods.

The successful implementation of a curriculum requires that teachers participate in 

training programs to learn how to effectively use the materials. There are very few 

on-the-job training programs available for Jewish educators that could make this pos­

sible.

Though Jewish education employs many of the methods that are used in general 

education, there is one area where significant untapped potential exists — in the use 

of the media and educational technology.
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3. The Need for Additional Funding

Funding for Jewish education currently comes from a variety of sources, including 

tuition payments by parents, fund-raising by the schools, by congregations, and 

federation support. There are no concrete figures available as to how much in total 

is currently being spent on Jewish education (estimates range from $500 million to 

$1 billion annually). There is a consensus among Jewish leaders that the combined 

resources provide far less than is needed to effect a major change in the whole 

spectrum of Jewish education in North America. Some have estimated that budgets 

of two or three times present levels will have to be established if real progress is to 

be made. It is clear that these levels will only be reached if the Jewish community as 

a whole makes a conscious decision to give Jewish education the highest priority in 

its plans for the future.

A survey of federation allocations to Jewish education in the 1980s reveals that al­

though a few communities have made education a high priority (i.e. Toronto and 

Montreal) and allocate as much as 50% of their federation’s budget to education,

the average contribution of federations is little more than 25% of local allocations.

4. The Need for Strong Lay-Leadership

Though Jewish education is not seen by many key lay-leaders as a top community 

priority, most believe that there is a decisive trend toward the involvement of more 

and more top leaders.

The North American Jewish community has proved to have an excellent capacity to 

deal with major problems when they are addressed by the very top community 

leaders. This same highest level of community leadership is needed to establish the
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necessary communal planning and funding priority for Jewish education. Indeed, the

involvement of top community leadership is the key to raising the quality of Jewish 

education in North America.

Top community leadership must be recruited to lead the educational effort on the 

local and national level as well as in individual institutions. They will make it pos­

sible to change the priorities of the Jewish community and to provide the ap­

propriate support for Jewish education.

5. The Need to Reconsider the Structure of Jewish Education

The structure of Jewish education is complex and is in need of serious rethinking in 

the light of recent developments. A structure that might have been appropriate for 

the 1930s may well be inappropriate for the important developments that have taken 

place in Jewish education since then. Thus, the almost complete separation which ex­

ists today between formal and informal education, between the preparation of 

educators and on-the-job training, the role of the synagogues, denominational or­

ganizations, the federations, the local Bureaus of Jewish Education, makes it dif­

ficult to plan an integrated educational approach for the future.

As Walter Ackerman has indicated in The Structure of Jewish Education, Jewish 

education is without a compelling framework, and it is essentially a volunteer effort 

consisting of autonomous units. There is at best a loose relationship between schools 

and parent bodies of their affiliated denominations. This is effected through the 

Commission on Education of the Union of American Hebrew Congregations for the 

Reform movement, the United Synagogue Commission on Jewish Education for the 

Conservative movement, the National Commission on Torah Education at Yeshiva 

University, and Torah U’Mesora for the Orthodox movement. Final authority for
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the conduct of congregational schools rests with the synagogue board and school 

committee. Day schools have their own boards and committees, which are respon­

sible for the school’s activities including funding, the hiring of staff and the cur­

riculum.

The central agencies of Jewish education, which were originally established to func­

tion as the organized Jewish community’s agency responsible for education in local 

communities, have by and large not assumed, or as some claim, not been permitted 

to assume the crucial role of supervising the system. Instead they have performed a 

coordinating role with some bureaus undertaking city-wide educational activities 

such as teacher centers and principal centers.

The Jewish Education Service of North America (JESNA), the successor agency to 

the American Association for Jewish Education, functions as the educational con­

sultant for Jewish federations and central agencies of Jewish education. Its mandate 

includes advocacy on behalf of Jewish education and providing a variety of informa­

tion and other services to Jewish communal and educational institutions. Today 

JESNA is considered the organized Jewish community’s planning coordinating and 

service agency for Jewish education.

For informal education the structure is even less clear. Though the Jewish Com­

munity Center Association of North America is the leadership body for the North 

American JCCs and Ys, youth groups are often affiliated with local and national 

denominational organizations or are headquartered in Israel (Zionist youth move­

ments). Many other forms of informal Jewish education are very loosely organized 

and often have little coordination —e.g., summer camps, trips to Israel, adult Jewish 

education programs, retreat centers.
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The fourteen training institutions have recently created an association of institutions 

of higher learning for Jewish education to improve the practice of the education of 

educators in North America.

On-the-job training or in-service education is carried out by many different groups 

(the local school, the various religious denominations, the Bureau of Jewish Educa­

tion, the institutions of higher learning). It also takes place in Israel at universities or 

in the departments of education of the World Zionist Organization.

The increasing involvement of the federation movement with education in recent 

years has focused attention on the problem of structure in Jewish education. Among 

the questions that have been raised are: what relationship should the bureaus have 

to the federations? What should be the relationship among the denominational 

groups, the bureaus and the federations? What can be done to relate the work of for­

mal education to that of informal education? How can pre-service education be re­

lated to in-service education? Local commissions on Jewish education have tried to 

address these questions, but there is still much confusion as to how they should be 

resolved.

* * * * *

As the Commission undertook its study of Jewish education it learned of many sue- 

cessful programs and of a number of creative new initiatives led by outstanding 

educators and supported and sponsored by dedicated community leaders. These in­

itiatives were to play an important role in the thinking and planning of the Commis­

sion.
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guidelines as to how to establish priorities among the multitude of issues that 

needed to be addressed.

To meet this challenge, a method of operation was decided upon that was to charac­

terize the work of the Commission throughout. Before its first meeting on August 1, 

1988, and before and after each of the six Commission meetings, contact was main­

tained between the staff and senior policy advisors and each of the commissioners 

through personal interviews. In this way, there was constant dialogue between senior 

policy advisors and the commissioners, and all the commissioners provided input 

into the process.

In interviewing the commissioners before the first meeting it became evident that 

they would suggest a large number of areas in Jewish education that were in need of 

improvement (e.g., the supplementary school, programs for the college age, early 

childhood programs). In fact, at the first meeting the following 23 options were sug­

gested by the commissioners as areas that should be the focus of the Commission’s 

work:

The Options

1. The early childhood age group.

2. The elementary school age group,

3. The high school age group.

4. The college age group.

5. Young adults.

6. The family.

7. Adults.

8. The retired and the elderly.

9. The supplementary school.
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CHAPITER 4: COMING TO GRIPS WITH THE PROBLEM: THE 
COMMISSION DEVELOPS ITS PLAN

The Commission faced several major challenges in determining how to come to 

grips with the problems facing Jewish education.

First, the Commission consisted of individuals of different backgrounds: outstanding 

volunteer leaders who were serving the Jewish community with great distinction; im­

portant philanthropists; leaders of institutions of higher Jewish learning; world 

renowned scholars, creative educators and distinguished rabbis.

It was inevitable that these commissioners would bring to the table diverse and 

sometimes conflicting approaches to analyzing the nature of the task. This was an ad­

vantage in that it brought together the different perspectives that would be needed 

to develop realistic and comprehensive solutions. But it posed a challenge in the 

search for common ground for discussion.

In view of this, the setting of the agenda for each of the Commission’s sessions, and 

planning for discussions that would be constructive and result-oriented, required a 

great deal of preparation.

Secondly, the subject was so vast that it was unclear how the Commission should 

focus its work so that it would achieve the greatest impact. There were no clear
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10. The day school.

11. Informal education.

12. Israel Experience programs.

13. Integrated programs of formal and informal education.

14. The Hebrew language, with special initial emphasis on the leadership of the 

Jewish community.

15. Curriculum and methods.

16. The use of the media and technology (computers, videos, etc.) for Jewish 

education.

17. The shortage of qualified personnel for Jewish education.

18. The Community — its leadership and its structures — as major agents for 

change in any area.

19. Assistance with tuition.

20. The physical plant (buildings, laboratories, gymnasia).

21. A  knowledge base for Jewish education (research of various kinds: evalua­

tions and impact studies; assessment of needs; client surveys; etc.).

22. Innovation in Jewish education.

23. Additional funding for Jewish education.

The commissioners suggested more ideas than any one Commission could under­

take. Many of the subjects suggested could warrant the creation of a full commis­

sion. Together they could easily form the agenda for Jewish education in North 

America for several decades. At the end of the first Commission meeting, the staff 

was asked to develop methods that would help the Commission narrow its focus so 

that it could agree upon an agenda for study and action.
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In the personal interviews that preceded the second meeting of the Commission, the 

staff learned that there were compelling reasons to undertake the ideas suggested: 

all of the population groups were important; all of the settings of education were im­

portant. A deeper analysis of the problem would have to be made if the commis­

sioners were to be able to decide on the indispensable first steps. Indeed, at the 

second meeting on December 13,1988 it became clear that some needs had to be ad­

dressed that were pre-conditions to any across-the-board improvements in Jewish

education. These are “building blocks” upon which the entire Jewish educational sys­

tem rests. They are:

• Personnel for Jewish education; and

• The community — its leadership, funding and structures.

There is a shortage of talented, dedicated, trained educators for every area of Jewish 

education. This is true for all age groups, for all types of schools, all types of educa­

tional settings, JCCs, trips to Israel, the preparation of curricular materials, and the 

training of educators.

Further, if the Commission were to make a difference, the community attitude

towards Jewish education would have to change. A new environment for Jewish 

education could be created if outstanding community leaders were to grant Jewish 

education a higher priority on the local and national scenes. Only then could the

funds necessary for a program of major change be obtained.
/

Recognizing personnel and community as the building blocks upon which all else 

rests the Commission, at its second meeting, agreed on its agenda. It was to devote 

its efforts to developing a comprehensive plan to recruit, train and retain large 

numbers of dedicated, talented educators for the field of Jewish education. It was
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to develop a plan to involve a large number of outstanding community leaders in

Jewish education. They, in turn, in their local communities, and on the continental 

scene would be able to take the steps that would raise Jewish education to the top of 

the agenda and create a better environment, a better ambience for Jewish education.

The commissioners felt that personnel and the community were interrelated. Out­

standing community leaders could only be recruited to the cause of Jewish education 

if they believed it would be possible to recruit talented and dedicated educational 

personnel. At the same time, outstanding educators would not be attracted to the 

cause of Jewish education unless they felt that the Jewish community would give 

them the necessary resources to make a difference. They must believe that the com­

munity is embarking on a new era in Jewish education in which there will be 

reasonable salaries, a secure career line, and an opportunity to have an impact on 

the quality of the curriculum and methods of education.

These two building blocks would be essential in order to build a true profession of 

Jewish education. With an infusion of dedicated and qualified personnel to the field, 

parents would recognize that Jewish education can make a decisive contribution to 

the lives of their children and the life-styles of their families. This would establish a

basis of support that would enable community leaders to achieve the level of funding 

necessary for a renewed system of education.

Though the Commission agreed on this agenda at the second meeting, some commis­

sioners were reluctant to omit the programmatic areas. One commissioner asked, 

“How is it possible for this Commission to ignore the revolution that the develop­

ments in the area of the media have made available for Jewish education? Is it con­

ceivable that a plan for Jewish education could be developed at the close of the 20th
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century that would not take advantage of the contributions of television, video casset­

tes, computers and museums?”

Another commissioner reminded us that experience and research indicate that un­

less we encourage the family to adopt a more vigorous role in Jewish education, the

formal and informal settings for Jewish education are not likely to have a significant 

enough impact on children.

Though the Commission established that the first items on its agenda would be the 

building blocks, it agreed to address some programmatic ideas at a later date.

At the conclusion of the second Commission meeting, the staff was instructed to 

prepare an outline of a plan of action. Commissioners urged that the plan be com­

prehensive. There had been notable attempts in the past to deal with the problem of 

personnel by raising salaries or by concentrating on the development of a specialized 

area of training. But these efforts had not met with major success. It was felt that 

unless the problem were dealt with comprehensively, there would not be any sub­

stantial improvement.

In interviewing commissioners before the third meeting and consulting with other 

experts, the staff was reminded time and again that bringing about change in the 

area of personnel and the community would be so vast and complex that it would be 

difficult to address these across-the-board throughout North America. How would it 

be possible to achieve concrete results within a foreseeable period of time. Retrain­

ing many of the 30,000 teachers to meet the standards contemplated by the Commis­

sion would take years, perhaps even decades, to accomplish. In addition, finding the 

personnel for new programs in informal educational settings, for study trips to Israel
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and for the effective use of the media, would require a long-range effort. The Com­

mission was searching for a way to begin this process.

It was decided to demonstrate in a small group of communities what could happen 

if sufficient numbers of outstanding personnel were recruited and trained; if their 

efforts were supported by the community and its leadership; and if the necessary 

funds were secured to maintain such an effort over a multi-year period. These sites 

would later be called “Lead Communities.”

Fundamental to the success of the Lead Communities would be the desire of the 

community itself to become a model for the rest of the country. This needed to be a

“bottom-up” rather than a “top-down” effort if it were to succeed. The Lead Com­

munities would have to provide real-life demonstration of how effective Jewish 

education can be implemented.

Lead Communities would provide the laboratories in which to discover the policies

and practices that work best. They would become the testing places for “best prac­

tices” — exemplary or excellent programs — in all fields of Jewish education. This 

would happen through the combined efforts of the key continental educational in­

stitutions and organizations, and above all, the creative front-line educators who 

have developed innovative, successful programs in their classrooms, community 

centers, summer camps, adult education programs and trips to Israel.

As ideas are tested, they would be carefully monitored and subjected to critical 

analysis. A  combination of openness and creativity with continuing monitoring and 

clear-cut accountability would be vital to the success of the Lead Community pro­

gram. Although the primary focus of each Lead Community would be local, the
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transformations that would take place would have an effect on national institutions 

that are playing a key role in Jewish education. Thus, the institutions of higher 

Jewish learning would need to expand their education faculties to train additional 

personnel for the Lead Communities and to offer on-the-job training for the person­

nel that are presently working in existing institutions.

At its third meeting on June 14,1989 the Commission adopted the strategy of im­

plementing its ideas through the establishment of several Lead Communities. Be­

cause this concept requires local initiative and involvement as well as the expertise 

of continental institutions and organizations, the staff was requested to develop the 

elements of a continental strategy for implementation.

Time was devoted at this third Commission meeting to the importance of education­

al research, of monitoring and evaluation, of learning about the impact of various 

programs. Commissioners thought it would be appropriate to carefully monitor and 

supervise new initiatives and the work with Lead Communities. Also, commissioners 

raised the crucial issue of who was going to implement this ambitious plan—who 

would do the work? The staff was asked to prepare materials that would deal with 

the following questions:

1) Who would assume responsibility for continuing the work of the Commission 

after it issued its report and recommendations;

2) who would implement the plans that were emerging;

3) who would initiate the establishment of Lead Communities;

4) how would the necessary research, evaluation and monitoring be introduced 

into the plan that the Commission was preparing?
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In the interviews that followed the third meeting, the staff was referred to successful 

programs in the field, and found that there were many excellent ideas that could be 

incorporated into the work of the Lead Communities. They also learned that several 

prominent family foundations had already undertaken pioneering work in program­

matic areas.

The tension that had arisen because we were dealing only with the “building blocks” 

and not programmatic areas, diminished as it became clear that personnel would in­

evitably be recruited and trained to deal with specific programmatic areas (e.g., 

educators for early childhood, the supplementary school, the day school, and the 

community center).

Responding to the issues of implementation, commissioners recommended that an 

entity be established to carry out the work. This entity would be responsible for 

initiating the establishment of the Lead Communities; it would begin a dialogue be­

tween the work of the family foundations and the work undertaken in Lead Com­

munities, between the foundations and national institutions such as the training 

institutions. It would initiate the establishment of a crucially needed research 

capability and it would carry on the work of the Commission when it completed its 

report.

At the fourth meeting of the Commission, on October 23,1989, the idea of creating 

a new entity, later named the “Council for Initiatives in Jewish Education,” was 

agreed upon. The Council would be responsible for the implementation of the 

Commission’s decisions.
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The staff was asked to bring together the various elements that had been discussed 

in the first four meetings of the Commission and in the many interviews that had 

taken place between these meetings with commissioners and other experts.

At the fifth meeting of the Commission it became clear that a concrete plan for 

change had emerged and that implementation could begin immediately.

The plan deals with personnel and the community, with the programmatic areas and 

with research. In addition, by the time the Commission issues its report in the Fall of 

1990, the following initial steps will have been taken:

1. Implementation: The Council for Initiatives in Jewish Education will be estab­

lished —to be a facilitating mechanism for the implementation of the Commission’s 

recommendations.

2. Lead Communities: First steps to establish several Lead Communities will be 

taken. They will be places where Jewish education at its best will be developed, 

demonstrated and tested.

3. Funding: Substantial funds will be available to help launch the plan. This is now 

being arranged through the generosity of family foundations.

For significant across-the-board change to take place, a long-term effort is required. 

The lessons learned in Lead Communities will need to be applied in many com­

munities, gradually changing standards of Jewish education throughout North 

America. The available pool of qualified personnel will be increased. The profession 

of Jewish education will begin to be developed as the number of qualified educators
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increases, as training programs are developed and as job opportunities and condi­

tions for employment are improved. Gradually, major program areas will be ad­

dressed and an education research capability will be developed.

T h e  C o n t i n u i n g  R o l e  o f  t h e  C o m m i s s i o n  on  

J e w i s h  E d u c a t i o n  i n N o r t h  A m e r i c a

It was agreed that with the issuing of this report the Commission will be 

reconstituted as a representative body of the North American Jewish community

concerned with Jewish education.

It will plan to meet once a year in order to assess the progress being made in the im­

plementation of its plan. Its continuing role will exemplify the Jewish community’s 

determination to achieve fundamental improvements in Jewish education.
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CHAPTER 5: A BLUEPRINT FOR THE FUTURE

To fulfill its mission, the Commission designed a blueprint for the future.

Its elements are:

I. Establishing The Council for Initiatives in Jewish Education

II. Establishing Lead Communities

III. Developing Continental Strategies for Personnel and the Community

IV. Developing Programmatic Areas 

V. Establishing a Research Capability

VI. Spreading the Word —The Diffusion of Innovation

I .  E s t a b l i s h i n g  T h e  C o u n c i l  f o r  I n i t i a t i v e s  i n  

J e w i s h  E d u c a t i o n

The Commission recognized that a new entity would have to be created to assume 

responsibility for the follow-up and implementation of its plan.

There were no precise parallels that the Commission had in mind when conceiving 

of the idea of the Council, but there were parallels that were useful when thinking 

through its functions and roles. These parallels ranged from the American Assembly 

at Columbia University, founded by President Eisenhower as a center for the
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development of new thinking in key segments of American life, to High/Scope, that 

helped establish demonstration programs in the area of early childhood education 

and disseminated their results. The difference between the Council and other 

similar enterprises is that the Council is designed to be a significant yet small under­

taking. It will strive to have new initiatives carried out by existing organizations. It 

will bring together the necessary talents and resources to make sure the overall plan 

of action is being carried out, but it will turn to existing institutions to undertake 

specific assignments. There was considerable discussion about whether the role en­

visioned for the new Council could be undertaken by existing organizations. It was 

decided that the prospects for success would be strengthened considerably by the 

creation of a new entity which had this program as its sole responsibility.

In establishing the Council, the commissioners knew that they would work in closest 

collaboration and be supported and helped by those organizations that are playing a 

leading role in Jewish education in North America today.

CJF, the umbrella organization for Jewish federations in North America, will be

asked to intensify the recruitment of and communications with community leaders, 

encourage the development of supporting structures (such as local commissions on 

Jewish education), and encourage a significant increase in the allocation for Jewish 

education throughout North America.

JESNA would be called upon to intensify its work with communities around the

country in the on-going effort to place Jewish education higher on the agenda of the 

Jewish community. It would continue to gather significant data about Jewish educa­

tion and to offer its expertise in consultations. As work progresses, it will need to
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play a major role in diffusing the lessons learned through the initiatives of the Coun­

cil.

The JCC Association would have to intensify the vital role it has played in the 

development of informal settings for Jewish education. Since it serves the total 

needs of all the Jewish Community Centers, and offers a broad range of direct and 

indirect services, the JCC Association would be able to integrate new educational 

developments into the arena of informal education.

The Commission developed its plan, fully appreciating the centrality of those who 

deliver the services of Jewish education: the denominations, their schools, their 

training institutions and commissions on Jewish education, and particularly, the 

front line educators and their professional organizations. One of the functions of the 

Council will be to learn how their contributions can aid in the implementation of the 

Commission’s plan. With the help of these institutions, the Council could become a 

driving force for innovation and change, serving as a catalyst to help bring about the 

necessary transformation of Jewish education in North America.

It was decided that the Council would be an independent entity. Its charter will call 

for a Board of Trustees, to be chosen by the sponsors of the Commission on Jewish 

Education in North America (the Mandel Associated Foundations, JCC Associa­

tion, JESNA, and CJF). Trustees will include principals of foundations that have 

committed major funds as well as educators, scholars, and community leaders. The 

initial annual operating budget of the Council will cover the cost of staff and 

facilities to carry out its work.
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I I .  E s t a b l i s h i n g  L e a d  C o m m u n i t i e s

A Lead Community will engage in the process of re-designing and improving the 

delivery of Jewish education. The focus will be on seeking and preparing qualified 

personnel and on developing communal support—with the goal of effecting and in­

spiring change in the various programmatic areas of Jewish education, through a 

wide array of intensive programs. Several Lead Communities will be chosen in 

North America.

A number of cities have already expressed their interest. These and other cities 

should be considered by the Council. The goal should be to choose those that pro­

vide the strongest prospects for success and would serve as models for other com­

munities in the future. The Council will produce an analysis of the different 

communities that have offered to participate in the program, and then make sugges­

tions as to how best to select the sites that will provide the most fruitful settings, as 

well as the most representative spread. After the recommendations are acted upon 

by the Board, a public announcement will be made so that the Jewish community as 

a whole will know which cities will be selected as Lead Communities. Commis­

sioners have suggested some of the following conditions for consideration by the 

Board of the Council —

For each Lead Community:

•  There should be credible demonstration that the leadership of the community is

willing to undertake a significant program of change in Jewish education.

•  A large percentage of all the educational institutions and settings in the com­

munity should agree to join the endeavor.
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•  The community should undertake to raise substantial funds for the program.

Among the first steps to be taken in each Lead Community could be the creation of

a local planning committee consisting of the leaders of the organized Jewish com­

munity, the rabbis, the educators, and lay leaders in all the organizations involved in 

Jewish education. A report would be prepared on the state of Jewish education in 

the community. It would form the basis for the preparation of a plan of action, in­

eluding recommendations for new programs. The following could serve as examples 

of ideas which should be considered by Lead Communities:

•  Encourage educators in Lead Communities to join in an ongoing collective ef­

fort of study and self improvement.

Develop on-the-job training programs for all educators —both formal and in­

formal.

Establish training programs for principals and teachers, with experts and

scholars from the denominations and institutions of higher learning, both in 

the U.S. and in Israel.

•  Each local school, community center, camp, youth program, etc. should con­

sider adopting elements from an inventory of best practices maintained at the 

Council. After deciding what form of best practice they want to adopt, the 

community would develop the appropriate training program so that this prac­

tice could be introduced into the relevant institutions. An important function 

of the local planning group and the Council will be to monitor and evaluate 

these innovations and to study their effect.
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•  Cultivating new sources of personnel will be a major area of activity. Some of 

it will be planned and implemented at the continental level. However, each 

Lead Community should be a testing-ground for the recruitment of new and 

talented people into the system.

The injection of new personnel into a Community will be made for several 

purposes: to introduce new programs; to offer new services, such as family 

education; to provide experts in areas such as Hebrew, the Bible and Jewish 

history; and to fill existing but vacant positions.

These new positions could be filled in innovative and creative ways so that new sour­

ces of personnel are developed. For example, it has been suggested that the Council 

establish a Fellowship program and a Jewish Education Corps to enlist the services 

of young talented Jews who might not otherwise consider the field of Jewish educa­

tion as a career choice. These are discussed here as emerging ideas only:

•  Fellows of the Council There is a reservoir of young Jews who are outstanding 

people in general education as well as in other fields (philosophy, psychology, 

etc.) who would welcome the opportunity to make contributions to Jewish life in a 

Lead Community. The Council and the local planning committee will seek to 

recruit such individuals as Fellows, for a period of two-three years. These fellows 

could bring the best of general education into Jewish education, serving as 

educator of educators, and working on monitoring and evaluation.

•  A  Jewish Education Corps. Another source of talent for the system could be out­

standing college students who have good Jewish backgrounds (such as graduates 

of day schools, of Hebrew speaking camps, and students specializing in Judaica at 

colleges and universities). These students might not be planning a career in Jewish 

education, but many are deeply committed to Judaism and have the potential to
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be good educators. These people could be attracted through a program modelled 

after the concept of the Peace Corps. Multi-year agreements might be made in 

which young people will commit themselves to devote a fixed number of hours a 

week for a number of years to Jewish education in a Lead Community and to be 

trained for the assignment. During this time they could continue with their 

general studies at the university. In exchange for their teaching services, the Lead 

Community might offer appropriate remuneration.

•  Fast-Track Programs. Efforts might be made to build fast-track programs for 

young men and women majoring in Judaica at colleges and universities. It is es­

timated that there are hundreds of potential candidates. These people might well 

be excited about working in Lead Communities.

•  Career Changers. Another source of new personnel could be people who are look­

ing to make a career change. Many such individuals are currently in the general 

education system. Often they are in their thirties or forties and are looking for 

new challenges.

If each Lead Community succeeds in recruiting people from these and other sour­

ces, it could have a tremendous impact on the quality of Jewish education. Such 

newly recruited educators would choose to participate in this endeavor because they 

believe that they will be making a difference. They would be highly motivated, and

their enthusiasm will be transmitted to their students.

•  All the Lead Communities might work together in an Association of Lead Com­

munities. It will be the responsibility of the Council to make sure that the local 

committees and professional staffs meet together and network appropriately.
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•  Lead Communities will also serve as pilot programs for continental efforts in the

areas of recruitment, the improvement of salaries and benefits, the development

of ladders of advancement, and generally of building the profession.

For example, a program might be developed to allow senior educators in Lead Com­

munities to be given a prominent role in determining policy and in deciding which 

best practices to adopt, thereby playing a more important role in the education 

process. The issue of empowerment may be one of the most significant keys for at­

tracting a high caliber of educator. While the Council will develop ways to give 

teachers nationally a greater voice and creative input, this will be applied early on 

and experimentally in Lead Communities. One commissioner suggested: “A society 

of master teachers should be created, not only to recognize excellence, but to allow 

these individuals to make recommendations, develop innovations, and serve as 

models. Regular meetings of such a group would provide encouragement to the 

members themselves.”

In this process, a new ladder of advancement for teachers could be established. Lead 

Communities will be creating new positions and alternative career paths. Advance­

ment will not only be linear from teacher to assistant principal to principal. A  

talented teacher will be able to specialize and play a leading role in his or her field 

of expertise throughout the community. For example, a teacher who became a Bible 

specialist might become a leading figure in this field for an entire community.
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I I I .  D e v e l o p i n g  C o n t i n e n t a l  S t r a t e g i e s  f o r

P e r s o n n e l  a n d  t h e  C o m m u n i t y

In addition to the work with Lead Communities, the recommendations call for the

Council to develop a continental strategy consisting of a number of major initiatives. 

A detailed plan will include personnel and the community, programmatic com­

ponents and the establishment of a research capability. The following ideas have 

been suggested by commissioners and could be considered by the Council.

A. Personnel

A  broad scale effort should be undertaken to introduce changes in the personnel 

structure of Jewish education in North America. These efforts will be related to 

profession building and will focus specifically on the areas of recruitment, training, 

determination of salaries and benefits, career track development, and teacher em­

powerment.

1. Recruitment

A  major marketing study should be conducted to identify those segments of the 

population that are potential candidates for Jewish education careers, and what 

motivations or incentives would most likely attract them to the field. Thus, for in­

stance, while salary levels are important, there is some evidence that empowerment 

(the opportunity to make a difference in the lives of students and parents) may be 

the primary factor.

Among the issues the marketing study will explore is what the key target groups for 

recruitment are — i.e., graduates of day schools, students participating in Hebrew
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speaking camps, college students on campuses with serious Judaica departments, stu­

dents participating in Israel Experience programs, and professionals at mid-career

who are looking to make career changes. Following the market study, a comprehen­

sive communications effort should be developed to create a sense of excitement and 

anticipation among those who might consider a career in Jewish education. This may 

involve, for instance, visits to the major colleges and universities that have large

Jewish populations by educational consultants and talented recruiters. A key 

resource for these visits would be individuals in Lead Communities who are actually 

working on innovative programs. They could visit nearby colleges and universities to 

convey to students the exciting changes that are taking place in their communities.

In addition, public relations efforts should be undertaken to focus attention on the 

Council’s work and the progress in Lead Communities. This special emphasis on the 

media will reach those key target groups who should be encouraged to enter the 

field of Jewish education. Also, a series of promotional materials (a newsletter, 

brochures, videos, etc.) may be produced to maintain a constant flow of information.

While it is clear that there could be career opportunities in Lead Communities for a 

number of candidates, the recruitment efforts will extend across North America, to 

fill vacant positions and to attract students to the training programs.

2. Training—the Education of Educators

The number of students graduating from training programs must be substantially in­

creased. The immediate target will be to increase the number of graduates from the 

current level of 100 annually to a number approaching 400. To accomplish this, the 

Council will first work with the institutions of higher Jewish learning to expand the 

full time Jewish education faculty. This would involve the endowment of professor-
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ships as well as fellowships for the training of new faculty. Likely candidates for 

these faculty positions are outstanding practitioners in the field, scholars from 

Yeshivot, academics from universities in the areas of general education, Judaica, the

social sciences, and the humanities.

Hand-in-hand with efforts to increase faculty, plans should be designed to both 

recruit students and provide an extensive program of support through grants and fel­

lowships. Encouraging first steps in this regard have already been taken by others to 

attract outstanding candidates to training programs.

New programs to prepare students for different educational roles (e.g., early 

childhood education, special education, informal education, family education) will 

be established at institutions of higher Jewish learning and universities.

The Council should encourage the development of innovative leadership programs

where candidates for key roles in Jewish education can be provided with special 

educational experiences.

3. Salaries and Benefits

It is clear that salaries and benefits for educational personnel must be substantially 

increased. Lead Communities should provide models for how desired salary levels 

can be obtained. To achieve appropriate levels, a determination will be made as to 

what proper remuneration should be and funds must be raised to cover the addition­

al costs.

On a continental level, a parallel effort should be encouraged by the Council, work­

ing through local federations. The role of federations for this purpose is key and they
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will be the primary basis for support. The Lead Communities will help develop 

standards as to what salaries and benefits should be, and local federations will be en­

couraged to move towards these standards.

The Council might issue reports periodically on the progress being made in regard 

to salary and benefits, not only in Lead Communities, but throughout North 

America.

4. Empowerment

The empowerment of teaching personnel has to do with encouraging greater input 

on curriculum, teaching methods, administration, and the educational philosophy of 

the schools in which they work. This too represents a reorientation of educational 

thinking, and in order to prepare the foundation for this approach, the Council will 

encourage schools to develop incentives for teachers who show special promise in 

this respect. This may involve awards or bonuses or increases in title and stature for 

teachers who show initiative in regard to the educational direction of their schools. 

Efforts are now underway by others to establish awards for educators who have 

developed outstanding projects and programs.

Educational administrators should be encouraged to welcome these new initiatives. 

The Council could seek to work with various organizations to project messages to ad­

ministrators about this concept, urging them to encourage their faculties to exercise 

greater influence and power over the character and nature of their schools.
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B. The Community

The work of the Commission is itself evidence of the growing concern on the part of 

the Jewish community for the quality and effectiveness of Jewish education. The 

Council will work to maintain this momentum in order to secure a leading place for 

Jewish education on the agenda of the organized Jewish community.

The goal is clear, as one commissioner observed: a majority of community leaders 

must rally to the cause of Jewish education. “The chances are,” he said, “that in 

1980, only a few of these leaders thought Jewish education was the burning issue, 

many thought it was important, and the rest didn’t spend much time thinking about 

it. In 1990, it may well be that there are significantly more community leaders who 

think that education is a burning issue; more who think it is important, and fewer 

don’t give it too much attention. The challenge is that by the year 2000, the vast 

majority of these community leaders should see Jewish education as the burning 

issue and the rest should think it is important. When this is achieved,” the commis­

sioner concluded, “money will be available to finance the massive program en­

visioned by the Commission.”

Long-term support for Jewish education must continue to be provided by current 

sources: tuition income, congregational and organizational budgets, and fundraising,

and gradually increasing federation allocations. Relatively new and critically impor­

tant sources are the family foundations and federation endowments. These sources

can allow a quick start on initiatives, while traditional sources gradually increase. A  

number of foundations, some represented on the Commission, have indicated a will­

ingness to invest substantial sums in Jewish education and indeed are already doing 

so. The Council will sustain this effort by recruiting additional family foundations to
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support specific elements of the Commission’s action plan. Also, the Council will 

work with CJF to encourage federations in developing new fundraising initiatives for 

specific aspects of this educational plan.

The possibility of developing new structures that will enable the various elements 

concerned with Jewish education to work more effectively together will be explored. 

This process will include the federations, bureaus of Jewish education, the 

denominations, JCCs, communal schools, and congregations along with the continen­

tal organizations (the JCC Association, JESNA and CJF).

IV.  D e v e l o p i n g  P r o g r a m m a t i c  A r e a s

The major thrust of the work of the Council initially will be related to the building

blocks of Jewish education—establishing a profession of Jewish educators and build­

ing local community support. However, there is a strong interrelationship between 

these building blocks and programmatic areas. Teachers are trained for particular 

age groups —early childhood, elementary school, high-school. Educators work in par­

ticular settings—summer camps, trips to Israel, JCCs, a classroom where Bible or 

Hebrew is taught. Educational personnel is always involved in programmatic areas.

The creation of innovative and effective programs in the various areas of education 

will be crucial for the success of the Commission’s educational plan. Therefore, the 

Council, as part of its long range strategy, will develop an inventory of successful 

programs in the various programmatic areas. This inventory will be offered to the 

planning committees of the Lead Communities, who will choose among them, adapt­

ing and modifying the programs for their local settings. The Council will also advise
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regional and national organizations and local communities on how they might 

benefit from these programs.

The Council will build upon the work already beginning in programmatic areas by 

several family foundations. One foundation will specialize in programs relating to

the Israel experience; another wants to encourage outstanding educators to develop 

best practices; a third is concerned chiefly with the recruitment and training of 

educators; another is doing work in the area of the media and other means of com­

munication; others work in the areas of adult education and early childhood educa­

tion. The Council should function as a bridge between these and other foundations 

and Lead Communities, between the foundations and creative educators, and be­

tween institutions which want to develop programs and potential funders.

V. E s t a b l i s h i n g  a R e s e a r c h  C a p a b i l i t y

The Council should facilitate the establishment of a research capability for Jewish 

education in North America. This would enable the development of the theoretical 

and practical knowledge base that is indispensable for change and improvement. It 

would require the creation of settings where scholars and practitioners can think 

together systematically about the goals, the content, and the methods of Jewish 

education. It would also include procedures for the evaluation of each component of 

the Commission’s plan as well as gathering new information concerning the state of 

Jewish education generally.

This research will be carried out by professional research organizations by depart­

ments at universities and by individuals. The results will be disseminated throughout
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the Jewish community, for use in short-term and long-term planning. Data on Lead 

Communities will be gathered and analyzed to ensure that their individual programs 

are educationally sound and are meeting with success.

This endeavour would also encourage innovative research projects that will test out 

new approaches to Jewish education. These will involve frameworks in which data 

can be collected and analyzed on key educational issues, ranging from the effective­

ness of the supplementary school to the impact of camping, to alternative methods 

for the teaching of Hebrew as well as other subjects in the curriculum, to the assess­

ment of educational methods in various settings.

VI .  S p r e a d i n g  t h e  W o r d  —T h e  D i f f u s i o n  o f  

I n n o v a t i o n

Although the main thrust of the Council will be to work with Lead Communities and 

to develop national strategies over the next several years, another focus of attention 

will be to set up a process whereby other communities around the country will be 

able to learn, adapt and replicate the ideas, findings, and results of the Lead Com­

munities. In this phase of the Council’s work, continental organizations —especially 

JESNA JCC Association, CJF, and the denominations—will play a critical role 

since they will be the means by which this process can be effected.

The Council will encourage these organizations to develop procedures that will ac­

complish this objective through such means as published reports, seminars, publicity 

in the Jewish and general media, and eventually through training programs for com­

munities around the country. The national organizations will also arrange for on-site
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visits by community leaders and educators to observe what is taking place in the

Lead Communities.

As Lead Community programs begin to bear fruit, a plan will be developed by the 

Council to initiate new Lead Community programs. At the end of the first five years,

it is expected that the initial Lead Communities will have matured to the point 

where they will have developed a momentum of their own towards a continually im­

proving educational system. By that time, another three or four Lead Communities 

may be added to the plan. These communities will be able to move forward at a

more rapid pace because of the lessons learned in the first communities.

The process of adding new communities should be a continuing one, so that in time 

there will be a growing network of communities in North America that will be active 

participants in the program. It also may be possible to establish a new category of 

Lead Communities that will function as associates or satellites of the original com­

munities. These will not require the same kind of intensive effort that will be neces­

sary in the founding communities, and they will help the Council provide the level of 

support necessary for building the entire effort into a nationwide program. The pro­

gram will thus have a ripple effect, and as time goes on, be extended to an increasing 

number of communities throughout North America.
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CHARTER 6: RECOMMENDATIONS

The Commission on Jewish Education in North America decided to undertake a ten-

year plan for change in Jewish education. Implementation of the first phase of the 

plan should begin immediately.

The Commission calls on the North American Jewish community, on its leadership 

and institutions, to adopt this plan and provide the necessary resources to assure its 

success.

1. The Commission recommends the establishment oiThe Council for Initiatives in 

Jewish Education to implement the Commission’s decisions and recommendations.

It should be a driving force in the attempt to bring about across-the-board, sys­

temic change for Jewish education in North America.

•  The Council should initiate a cooperative effort among individuals and or­

ganizations concerned with Jewish education, as well as the funders who 

will help support the entire activity. Central communal organizations —

CJF, JCC Association and JESNA—should be full partners in the work.

•  The Council should be devoted to initiating and promoting innovation in 

Jewish education. As such, it should be a center guided by vision and 

creative thinking. It will be a driving force for systemic change.
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•  It should help to design and revise development strategies in concert with 

other persons, communities and institutions. It should work with and 

through existing institutions and organizations and help them rise to their 

full potential.

2. The Commission urges a vigorous effort to involve more key community leaders 

in the Jewish education enterprise. It urges local communities to establish com­

prehensive planning committees to study their Jewish education needs and to be 

proactive in bringing about improvements. The Commission recommends a number 

of sources for additional funding to support improvements in Jewish education, in­

eluding federations and private foundations.

In order for this to happen:

•  The Commission encourages the establishment of additional local com­

mittees or commissions on Jewish education, the purpose of which would 

be to bring together communal and congregational leadership in wall-to- 

wall coalitions to improve the communities’ formal and informal Jewish 

education programs.

•  The Commission also encourages each community to include top com­

munity leadership in their local Jewish education planning committee and 

in the management of the schools, the Jewish Community Centers and 

local Jewish education programs.

•  The Commission recommends that federations provide greater sums for

Jewish education, both in their annual allocations and by special grants
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from endowment funds and/or special fundraising efforts on behalf of 

Jewish education.

•  Private foundations and philanthropically-oriented families are urged to 

set aside substantial sums of money for Jewish education for the next five 

to ten years. In this connection the Commission urges that private founda­

tions establish a fund to finance the Council, and subsidies for Lead Com­

munities and other projects.

3. The Commission recommends that a plan be launched to build the profession of 

Jewish education in North America. The plan will include the development of train­

ing opportunities; a major effort to recruit appropriate candidates to the profes­

sion; increases in salaries and benefits; and improvements in the status of Jewish 

education as a profession.

To accomplish this, the North American Jewish community will be en­

couraged to undertake a program to significantly increase the quantity and 

enhance the quality of pre-service and in-service training opportunities in 

North America and in Israel. Increasing and improving training oppor­

tunities will require investing significant funds to expand existing training 

programs and develop new programs in training institutions and general 

universities in North America and in Israel.

4. The Commission recommends the establishment of several Lead Communities, 

where excellence in Jewish education can be demonstrated for others to see, learn 

from and, where appropriate replicate. Lead Communities will be initiated by local 

communities that will work in partnership with the Council. The Council will help
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distill the lessons learned from the Lead Communities and diffuse the results to the 

rest of North America.

5. The Commission identified several programmatic areas, each of which offer 

promising opportunities for new initiatives. The Council will encourage the develop­

ment of these areas in Lead Communities and will act as a broker between Founda• 

tions and institutions that wish to specialize in a programmatic area. The Council 

will assist in the provision of research, planning and monitoring for those efforts.

6. The Commission recommends the establishment of a research capability in 

North America to develop the knowledge base for Jewish education, to gather the 

necessary data and to undertake monitoring and evaluation. Research and develop­

ment should be supported at existing institutions and organizations, and at special• 

ized research facilities that may need to be established.
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CHAPTER 7: POSTSCRIPT

To Be Done
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Appendix A

C o m m i s s i o n e d  P a p e r s

The Relationship Between Jewish Education and Jewish Continuity, I. Scheffler, 
Harvard University; S. Fox, The Hebrew University)

This paper was commissioned to respond to the questions raised by commis­
sioners about the nature of the evidence that links Jewish education to Jewish 
continuity.

The Structure of Jewish Education in North America (W. Ackerman, Ben Gurion 
University)

A  historical perspective on the structure of Jewish education with particular 
reference to the role of Bureaus of Jewish education, the religious denomina­
tions and the federation movement.

Towards the Professionalization of Jewish Teaching (I. Aron, Hebrew Union College, 
Los Angeles)

An analysis of the status of Jewish teachers and of the issues involved in the 
creation of a profession for Jewish teachers.

Studies of Personnel in Jewish Education: A  Summary Report (D. Markovic and I. 
Aron, Hebrew Union College, Los Angeles)

A  survey of the available data on Jewish educational personnel, their educa­
tional background, salary and benefits.
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Community Organization for Jewish Education in North America: Leadership,
Finance, and Structure (H.L. Zucker, Director, Commission on Jewish Education in 
North America)

An analysis of the role that the organized Jewish community has played in 
Jewish education as well as a projection of future trends and opportunities.

Federation-Led Community Planning for Jewish Education, Identity and Continuity (J. 
Fox, Jewish Community Federation of Cleveland)

A report on the status and significance of the recently established local com­
missions on Jewish education/Jewish continuity.

The Synagogue as a Context for Jewish Education (J. Reimer, Brandeis University)

A study of how synagogues differ in the ways they support their educational 
programs and the relationship of a congregational school’s receiving favored
status and its being a good school.

The Preparation of Jewish Educators in North America: A Research Study (A. 
Davidson, Jewish Theological Seminary of America)

A  comprehensive study of the fourteen teacher-training institutions in North 
America, their student body, faculty, curriculum and plans for the future.

Findings of the Los Angeles BJE Teacher Census (I. Aron and B. Phillips, Hebrew 
Union College, Los Angeles)

An analysis of the data gathered by the Bureau of Jewish Education of Los 
Angeles on the teachers in the city’s Jewish schools.

Informal Education in North America (B. Reisman, Brandeis University)

A  study of the issues involved in informal education in North America with 
particular reference to the Jewish community centers, the youth movements, 
camping, family and adult education.

A Pilot Poll o f the Jewish Population of the U.SA. (Gallup, Israel), December 1989

The Commission participated in a Gallup Poll of the Jewish population in 
North America, introducing questions that are of importance for the issues
and policies of Jewish education.
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In addition to these commissioned papers, the staff consulted with several profes­

sional organizations and individual experts. A complete list of consultations will be 

appended to the report. It is important to note that CAJE organized several volun­

teer activities aimed at sharing views with the Commission. Among the products is:

Roberta Goodman and Ron Reynolds: “Field Notes”: On December 4-5,
1989 a group of 17 Jewish educators, members of CAJE, assembled in 
Cleveland to deliberate on programmatic agendas.
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December 31, 1993

To: Alan Hoffmann, CIJE Director
and members of the MEF advisory committee

From: Adam Gamoran, MEF project

Re: Reports on community mobilization in Baltimore and Milwaukee

Enclosed are drafts of reports on community mobilization in 
Baltimore and Milwaukee during year 1 of the Lead Community 
Process (1992-93). The purposes of these reports are:

(1) To document what happened in the Lead Communities during 
their first year;

(2) To establish a baseline against which future changes can 
be measured;

(3) To help participants in CIJE and the communities see the 
"big picture," i.e. not only what they were involved with 
but what was going on elsewhere; and

(4) To provide information that will assist both ongoing 
efforts in the communities, and possible replication in 
other communities.

The intended audiences for these reports are, first, CIJE staff 
members, and second, the core planning groups within the Lead 
Communities. The reports are not meant to be distributed outside 
the core planning groups. Each community will receive only its 
own report.

A report on Atlanta is under preparation.

We would be grateful for any comments you may have on the 
reports. Are the reports clear? Do you find them informative? 
Are there any errors of fact of which you are aware? Are there 
areas that you think need elaboration, now or in future reports? 
We would like to receive your comments by January 21, 1993.
Thanks very much for your help.

Please note that these reports are confidential and should not be 
cited or distributed.
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Sl0,000-~{.999 
$15,000-19 , 999 
s:o.oco-:~.999 
$::?5,000-~0.000 
0·1:;;R S30, 000 
no )..NSWER 

Valid cases 417 

Value 

l 
2 
3 
4 
5 
5 ., 
8 
0 

Total 

Missing 

r:equenc"! 

4 
147 

70 
il ., . --:~ 

45 
:?5 

-------
H2 

cases :s 

Valid 
Percent Percenc 

76.7 93.4 
5.4 

6 ·" 
17.9 l·Jissi:ig ------- -------

100 .0 100.0 

Valid 
Pe,:cent: ?ercen~ 

.9 l.0 
: 3; 'j : :?S.J 

15.3 . . ., 
J.::) ·-

16.l 17.0 
7.i e.: 

1577 5.9 

~ 
5.3 

I 10.3 
1 Missing 

------- -------
100.0 100.0 

Cum 
? ~ rcent 

93.4 
100.0 

Cum 
?ercen1:. 

l.O /. -
36.: 
53.0 
70.0 
78.::? 
83.9 
89.: 

' -..01. . 

100.0 ...,, I -



SALARS 5 4,2-SALARY AT SECOND SCHOOL

Valid Cum
Value Label Value Frequency Percent Percent Percen

LESS THAN $1000 1 2 .5 2.7 2 .7
51000-54999 2 50 11 .3 66.7 69 .3
$5000-9999 3 16 3.6 21.3 90 .7
510,000-14,999 4 4 .9 5.3 96 .0
515,000-19,559 5 2 .5 2 .7 98 .7
$25,000-30,000 7 1 , 2 1.3 1 0 0 . 0
NO ANSWER 0 367 83 .0 Missing

Total 442 100 .0 1 00 .0

Valid cases 75 Missing יcases 367

INCOME 55-WHAT IS TOTAL FAMILY INCOME?

Valid Cum
Value Label Value Frequency Percent Percent ?srcent

$30,000 OR LESS 1 66 14.9 19 .5 19 .5
$31,000-45,959 2 78 17 . 6 23 .0 42.5
$ 46,000-60,559 3 79 17 .9 23 .3 65 .3
$61,000-75,000 4 45 10 . 2 13 .3 79 .1
OVER $75,000 5 71 16 . 1 20 .9 1 0 0 .0
REFUSED TO ANSWER 0 103 23.3 Missing

Total 442 100 .0 100 .0

Valid cases 339 Missing cases 103

SAU.RS 54,2-SAU.RY AT SECOND SCHOOL 

Value Label Value Frequency 

LESS ':'H;\..'1 SlOOO l : 
$1000-54999 50 
$5000-9999 3 16 
Sl0,000-14 .999 4 4 
SlS,000-19,999 5 : 
s:5.0CO-;O,CCO 7 l 
:10 .~-...SWER 0 367 

-------
':'ocal 44: 

•:al:..d cas~s 75 :-:i.ssing cases :?67 

::;c:::-1.S 55-WHAT IS TOT-"L ,;;:-!I!.'! rnco:•!E~ 

Value !...:Cel 

$:lQ , 000 OR !.ESS 
S3l,OOO--l5 .999 
$ ~ci. 000-:0, '.,~9 
sc5;.,coc-~s . .:;co 
OVER $75,000 
REFUSE!) :'O AflS,i::R 

Valid cases 339 

~/alue 

;: 
3 
4 
5 
0 

Total 

t·liss1ng 

F:equency 

56 
i8 
79 
45 
71 

103 

-------
44:! 

ca~es 103 

\/<llici ,;-,.;;i 
Percent Percer.t:. Percenc. 

. 5 2 . 7 2.i 
ll . 3 66 . 7 ,;9 .3 
3.6 21.3 S0.7 

.9 5 . 3 96 .0 

.5 ~.7 98.7 

·- l.., 100.0 
8:?.0 ~!i:s1:ig 

------- -------
100 .0 ,!()0.0 

· ... ·a1 ~c c~m 
9ercent ?e:c=!l.C ?erc~n-:. 

14.9 19.5 19.5 
17 .6 '.::.LO ,:.5 
17.9 :3 . .? 65.9 
10 .;: l3.3 i9.l 
15 .1 20.9 100.0 
:3.3 :-lissc::g 

------- -------
100 .0 100.0 



IMPORTAN 56-IMPORTANCE OF JEWISH ED INCOME

Valia Cum
Value Frequency Percent Percent Percent

v-ju \י• ב. 1 94 21 .3 22 .5 22 .5
rv^J c M a • 2 2 2 2 50 .2 53 .1 75 . 6

■ 3 1 0 2 23 .1 24 . 4 1 00 .0
0 24 5.4 Hissing

Total 442 1 0 0 .0 100 .0

Label

418 Missing cases

:L 57-HIGHEST LET/EL OF EDUCATION

Valid Cum
Value Frequency Percent: Percent ?erceni

—  0 14 כ ~ O 3 .2
' I 1 2 2.7 ל■ *7 5.9

2 73 16 .5 16 .5 22 . 4
3 90

-To
 

( 1 20 .4 42 .3
67 15 .2 15.2 57 .9

5 1 1 2 25 .9 25 .9 34 .3
6 67 15 .2 15 .2 1 0 0 .0

Total 442 100 .0 1 00 .0

Missing יcases 0442

Value

Valid

Value

ntPORT~ 56-IMPORT~CE OF JEWISH ED INCOHE 

Valia C;.ira 
Value Ldbel Value Frecr..1ency Percent: Percent Pe:::c:ene 

' '~1 94 :?l.3 22.5 ::?Z.5 
~ ·z 222 S1J .2 53.1 75.'5 

3 102 2~.l Z4 . 'l 100.0 
0 24 S.4 :-tiss1.n,; 

------- ------- -------
";.jtal 442 100.0 100.0 

418 t-J1ssing cases 

Vall.:! C\.:W 
'..'alee. :.Jc ,:: l. Value ~:equenc~ Pe~cenc Pe:c~~c ?e:cenc 

('l"\1,;.,,..") -v 14 J.: 3 • .: ;.: 
1: :.1 : . 7 5.9 

...... - ~ n 16.5 16.3 ,_ ... 
"i1/ 3 90 :0 . 4 :o. 4 .:.s 

~ Gi 15.: 15.: 5i.9 
5 119 '.?S.9 :s.9 94 .!! 
6 6i 15 .: lS.~ 100.0 

------- -------
7otal 44Z 100 . 0 100. 0 

~-!is.sing ease:; 0 



DEGREE1 58,1-rIRST DEGREE

Valid Cu21
Value Label Value Frequency Percent Percent Percent

A.A. 1 22 5.0 6 . 8 5.3
B •A. ר 124 23 .1 33 . 4 45 .2
BACHELOR 4 1 2 2 .7 3.7 48 .9
B . 3 . 5 77 17.4 23 .3 72 . 8
3.S.ED 6 2 .5 73 .4
3TL 3 3 .7 .9 74.3
!•!ASTER 9 8 1 . 8 2.5 76 .8
M.A. 10 14 3 .2 4.3 31.1
M . ED. 1: 4 .9 1 . 2 82.4
M.S. 12 5 1 . 1 1.5 33 .9
RA3BIUIC CRDIJIATIOU 14 7 1 . 6 2 . 2 36 .1
TEACHER CERTIrICATIO 15 1 1 2.5 3.4 89 .5
SMICHA 16 5 1 . 1 1.5 91.0
(TEACHERS) SEMINARY 17 5 1 . 1 1.5 92.5
JUDAIC/HE3REW TEACHE 13 3 .7 .9 93 .3
Ph.D. 19 O K .6 94.1
OTHER 99 19 4.3 5.9 ICO .0

0 119 26 .9 Missing

Total 442 1 0 0 .0 1 0 0 . 0

Valid cases 222 Missing cases 119

DEG?.EEl ~8, 1-!'I:tST DEGREE 

Value Label 

;...A. 
!I.A. 
a;..cliELCR 
3.S. 
s.s.ro 
37!.. 
~"~7::R 
:•I.A. 
t-!.E::l. 
:-1.s. 
?.J..SB!:t!C C?~I!t)..T:o:i 
~!~CHZR CE~~!~!C~TIO 
s:-1rc:-;;,. 
( :"E,;...CHE?S) SE:•!::!tAR'! 
...,-v"'O.).IC/HE9R::;'1 7'~CHE 
?h.D. 
O':'HER 

Value 

l 
:J 
4 
5 
6 
e 
9 

10 
1:::: 
13 
1.; 
15 
lo 
17 
10 
19 
S9 

0 

Tocal 

Hissing 

Frequency 

2:::: 
1:::4 

1:::: 
77 

::: 
3 
8 

14 
4 
5 

7 
11 

5 
5 
3 
::: 

19 
119 

-------
442 

c.sses 119 

Valid C= 
Pcrcenc Percenc Pe::-cent 

5.0 6.8 5.9 
29.l 39. 4 45.::: 

.:. . ' ., -
- • I 48.~ 

17.4 23.3 n.8 
.5 .5 73. 4 
.7 .9 -;.; .3 

1.8 2 . 5 76.8 
3.: 4.3 Bl.l 

.9 1.::: 0::: . 4 
l. l l. 5 83.9 
1.0 86.1 
::: . 5 3 . 4 89.3 
1.1 l.5 91.0 
l.:. 1.3 92 .5 

.7 .9 93.5 

. 5 .s !i4.:. 
4.3 s.s lCO.O 

:s.9 Hi::si:,g 

-------
100.0 100.0 



l>

G u
Value Freq Pet Per

509 2 1 72
601 25 9 31
603 o 1 ג ר־
605 8 2 35
606 0 35
700 ך 0 65
701 ר I 36
702 2 1 37
704 4 I 83
705 2 ך 39
707 i 0 J, נ?
710 2 X SO
711 5 2 5 2
714 3 9 2
י׳ףך -ל 1 94
רי׳ד ]. 0 94
799 16 6 100

MAJ0R1A 58,1-MAJOR-1 FIRST DEGREE

Value

Value Freq Pet
CUEl
Pet Value Freq Pet

Cuia
Pet

1 37 !3 13 205 3 1 55
ר* 69 24 37 300 O 56
ר 1 0 37 301 12 4 60
-ל 1 0 33 302 ר 1 61
? 1 0 33 304 1 0 61

10 3 1 39 306 ד 0 62
1 2 5 2 41 307 1 0 62
12 1 0 41 308 1 0 62
14 2 1 42 309 8 o 65
19 2 x 43 310 1 0 65
20 X 0 42 359 4 X 67
59 ר 44 400 2 1 67

1 0 1 3 _ד 45 403 1 68
1 02 _ך 0 45 495 2 1 69
103 13 5 50 500 2 1 70
104 3 1 c 1 501 ו 0 70
201 ר 1 52 502 3 1 72
202 1 0 52 505 1 0 71
203 ר 1  ̂0 507 1 0 72

Value Freq

156

M I S S I U 
Value

G D 
Freq

A T A

156Missing cases236Valid cases

!8,l- !iA.J'OR-1 FIP.ST DEGREE 

., 

Value 

Cc:c 
Freq Pct ?c:: 

:n 
-59 

l 
l 
l 
3 
5 
l 
: 

3 

l 
l3 

3 

13 
:?4 

0 
0 
0 
l 
2 
0 
1 
1 
0 

l 
,) 

5 

l:? 
:n 
:.7 
:?8 
:?S 
39 
41 
41 
4: 
43 

~4 
45 
45 
50 

l 52 
0 s: 

V4l:.d cases :?86 

Value 
C:..-;i 

Freq Pct Pct 

205 
300 
301 
:!02 
30 4 
306 
:.07 
~08 
309 
~10 
!S9 
400 
403 
499 
500 
501 
50:? 
!05 
507 

~ I S S I !l G 

3 

l 
1 
l 
1 
8 

2 
: 
1 
3 
1 

1/alue F:-eq 

!"11ss1ng case::: 

l 5S 

4 60 
l 61 
0 6i 
0 62 
0 62 
0 62 
3 65 
0 ,;3 
!. 07 

-57 
1 68 
l -59 
l 70 
0 '70 
1 I! 
0 -:'l 
0 ,: 

156 

Value 

509 
601 
603 
605 
606 
700 
701 
702 
704 
705 
i'OJ 
7:0 
71~ 
7H 
;z: 

Ya lu., 

C= 
F:eq ?c~ .=::. 

2 
:?5 
: 
8 

3 

l 

5 
3 

l 
:I 
1 

0 
•J 

as 
23 
~s 
26 
87 
:a 



0�* x

MAJ0R1H 53,1-MAJOR-2 FIRST DEGREE

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

EDUCATION 1 3 .7 6.7 6 .7
EARLY EDUCATION AND 2 o .7 6.7 13 .3
SPECIAL EDUCATION 3 ' 7 l.S 15 .5 23.9
PHYSICAL EDUCATION 6 1 ר• .£ י — ר׳ י׳ 31.1
CHILDCARE S DEVELOPS•! 9 1 . 2 o יד 33 .3
JEWISH EDUCATION 1 2 1 n 2 . 2 35 .6
CURRICULUM S INSTRUC 15 1 . L. 2 . 2 37 .a
OTHER (EDUCATIONAL) 99 2 .5 4.4 42 .2
HEBREW 1 0 1 CD . 2 2 . £. 44.4
ENGLISH 102 1 . 2 2 . 2 46 .7
DRAMA 205 1 . 2 2 .2 43 .9
OTHER (THE ARTS) 299 ר* .5 4.4 53 .3
JEWISH/JUDAIC STUDIE 301 2 .5 4 . 4 57 .3
TALMUD (OR TALMUD CO 306 1 . 2 2 . 2 60 .0
JEWISH/TALMUD IC LAW 309 1 9 2 . 2 62.2
3I3LZ STUDIES 310 1 . 2 2 .2 64 . 4
OTHER (JEWISH/HEBREW 399 1 . 2 2 . 2 66 .7
BUSINESS/FINANCE 400 1 -ר n ר־ 68 .9
OTHER (MATH/SCIENCE) 599 1 ך■ 2 .2 71.1
PSYCHOLOGY 601 2 .5 4 . 4 75 .6
SOCIAL WORK 603 1 . 2 o י־׳ 77 .8
SOCIOLOGY 605 1 . 2 ל׳ ר־ 80 .0
HISTORY 701 1 . 2 2 . 2 32 . 2
AMERICAN STUDIES 716 1 r> ר־ לי 34 . 4
GEOGRAPHY 722 1 .2 ל* ר׳■ 35.7
CREATIVE WRITING 724 1 י׳• י* 88 .9
OTHER (MISC) 799 5 1 . 1 1 1 . 1 1 0 0 . 0
NO ANSWER 0 397 89 .3 Missing

Total 442 100 .0 100 .0

Valid cases 45 Missing cases 397

M,\JORlB 58, 1-~!AJOP.-:? FIRST DEGREE: 

Valid C:.::a 
Val.:" t.abc:l Value Frequency Percent i?ercent: ?er:en~ 

!:DUC;:1;;-: C!l l 3 . 7 6.7 6.7 
D.RLY ~CUC~7!0!t ,;i;o 3 .7 ':: .. 13.3 
S?Ec:;.L ~u~~-=-:c!z 3 7 l.6 15.~ :B.9 
PHYSICAL ~:;C,\T!~!t 0 l ., - ;n,l , .. 
CH!~C;;R! ~ :s·,,.:::.~e>:--1 s l .2 ~ 

,, 
33.3 

JE:USH :::=::..:=~-:-:c~l l:? l ., 35.6 
C"..:RRIC".::.:..,•1 & 'Z!tS":'~UC 15 1 

., 
,L 37.8 

OTHER ( ::.:uc;.,:-:O:1;..L) 99 - .5 4.~ <2.:! 
HE:BP.£:W 101 Q) .~ -. ..:. ~4.4 
E!lGL:SH 103 1 .: Z.2 46.7 
~P .. !..:·!.~ :co l ·- ~B.9 
OTHER (THE ,\R':'S) 299 :: . 5 4. 4 53 .3 
..,:::"1S1i/..,..r.:,;,1c STl.-;:)~E 301 .5 4.4 57.8 
':';..L!!t..1) {C~ -T"'\Tt_._ 

•"'--'-•·•...,;..., co 306 1 ., 2 .::! 60.0 
JC:-tlISli /':'.'"1.!·!l,u IC ~~" 309 l .2 ., ,, 

••L 62.: 
3I3LE S-:"'t.~!~S J!IJ l "". ~ 
OTHE:R ( .;:::•II5H/ !i:::"RE::'1 399 l .:? 2.: 60 . .., 
:!t:S I!IESS/ :z::A!lCE: 400 l 

., - ., '58. 9 
o:-:;::?. < !•!.; :-~ ,·· sc : :::~;c~ i 599 l 

,, 
.:. ·- 71 .l 

;,sy,::-£0.LOG"( 601 2 .5 ·L-1 75.6 
SOC!AL ',iORK 603 l ·- i7.8 
SOCIOLOGY 605 l 2.: 80.0 
HIS:'O?.'!' 70:!. l 8:.: 
il.:•!E? . .::,:;..!J S7'" ... ~:~3 115 l .2 ,, ., -·· 84.4 
GECGR,;?HY 7"" L- l ·- a.;., 
C?..E:A':'I'IE: ~"?.I:':!lG 7::?4 l 

., ,, ., 
88.9 

OTHER (}!ISC) 799 5 l.l ll . l 100.0 
::o ;..:ts:·r::~ 0 :97 89.3 :•:Ii s s 1 ng 

------- ------- -------
7,:)1:.31 HZ lG0.0 100.0 

'lal1d cases .;5 r-ti!ls1ng C.3.ses :97 



DEGREE2 58,2-SECOND DEGREE

lue Frequency Percent
Valid
Percent

Cura
Percent

ד 1 ר• .8 .3
3 13 2.9 9.8 10 .5
4 2 .5 1.5 1 2 .0
5 9 2 . 0 6.3 18 . 8
6 י- . 5 1.5 20 .3
7 1 י׳ .3 2 1 . 1
3 2 .5 1.5 22 .5
9 15 3 . 4 11 .3 33 . 8

10 כ־ ר 7.5 2 4.3 58 . 6
12 17 3.8 12.3 71 . 4
12 9 2 . 0 6 . 8 78 .2
14 ר .7 ל׳ ר 80 .5

10 >־׳ ר 7 .5 33 .0
16 2 . 5 1.5 89 .5
17 1 . 2 .8 90 . 2
13 5 1 . 1 3.8 94.0
19 1 . 2 .8 94.7
99 7 1 . 6 5.3 1 0 0 .0

0 209 59 .9 Missing

ital 442 1 00 .0 1 00 .0

Value Label

A.A.
3.A.
BACHELOR 
a .s.
B . S . ED
BSW
BTL
MASTER 
M . A .
M . ED .
M.S.
RABBINIC ORDINATION 
TEACHER CERTIFICAT10 
SMICHA
(TEACHERS) SEMINARY 
JUDAIC/HEBREW TEACHE 
?HD 
OTHER

309Missing casesValid cases

CEGREE2 58,:-SECOND DEGaEE 

Value La bel 

A.A. 
9 .". 
!.UCHEI.OR 
a.s. 
3.S.C:C 
as·,1 

:)";;"!. 

!·!,;S'7E:R 

t•t.;... 
!·l. c:!) • 

!LS. 
~aaI!IIC O!'lDitlA':'!CN 

~E~CHER c~~T::zc~T~C 
~:uc;;~ 
{TE:~CHERS) SE!•II:IAP.'! 
J"..,":::l>.IC/ HEBRE:W T;:,\CHE 
?HD 
CTHEP. 

~al~d ca~cs !lJ 

'/aluc 

3 
4 
5 
6 
7 
a 
9 

10 
12 
!.~ 
14 
!~ 
16 
li 
lS 
19 
99 

Q 

':' :>Cal 

:•!i:;s:.ng 

Frequenc-1 

l 

l3 
: 
9 

l 
: 

15 
33 
17 

9 
3 

10 
~ ,. 
1 
5 

l 
7 

309 
-------

4~:? 

ca~~si 309 

Valid Cum 
Percent Percenc Percent. 

,, 
.8 .s 

2.9 9.8 10.5 
.5 1.5 12 .0 

z.o 6.8 18 .8 
.5 1.5 20 . .3 
. :? .8 ~l.l 
.5 l.5 ,,~ -... _ ,0 

3.4 ll.3 33.8 
7.5 2~. S 5.9.5 
3 .8 l:?.9 71. 4 

:.o 6.::l '.'8 .: 
.7 : . 3 80.5 

: . .; 7. 5 88 . 0 
.5 1. 5 89.5 ,, .8 90.2 

1.1 3.8 94 .0 
. - .8 94.7 

1.6 5.3 100.0 
6S.9 !"1iss:.::.g 

------- -------
100.0 100.0 



P . c r V ^ n ' '׳

MAJORSA 58,2-MAJOR-1 SECOND DEGREE

Value Label Value Frequency Percent
Valid
Percent

Cun
Percent

EDUCATION 1 19 4.3 15 .3 15 .8
EARLY CHILDHOOD S EL 2 19 4.3 15 .3 31.7
SPECIAL EDUCATION כ• • 4 .9 3 .3 35 .0
SPEECH EDUCATION 1 1 1 ׳7 .3 35 .8
JEWISH EDUCATION 12 6 1. 4 5.0 40 .3
RELIGIOUS EDUCATION 13 1 ל׳ .3 41.7
READING 14 2 .5 1.7 43 .3
SECONDARY EDUCATION 17 1 . 2 .3 44.2
FOREIGN LANGUAGE TEA 19 1 . 2 .3 45 .0
OTHER (EDUCATIONAL) 99 3 .7 2.5 47 .5
HEBREW 1 0 1 2 .5 1.7 49 .2
SPANISH 102 2 .5 1.7 50 .8
ENGLISH 103 1 , 2 .3 51.7
ART HISTORY 202 1 . 4. .3 52.5
OTHER (ARTS) 299 1 . 2 .3 53 .3
JEWISH/JUDAIC STUDIE 301 10 ל׳ ־5 8.3 51.7
KE3REW/SEMETIC STUDI 302 1 . 2 .8 62 .5
TALMUD (OR TALMUD CO 305 3 . 7 2.5 65 .0
HEBREW LITERATURE 307 2 ־ 1.7 55 .7
RABBINIC LITERATURE 303 1 . 2 .8 67 .5
JEWISH/TALMUDIC LAW 309 5 1.4 5 .0 72 .5
BI3LE STUDIES 310 1 2 .3 73 .3
JEWISH HISTORY 311 3 .7 2.5 75 .8
OTHER (JEWISH/HEBREW 399 1 . 2 .3 76 .7
ACCOUNTING 403 2 .5 1.7 73 .3
OTHER (BUSINESS/FINA 499 1 . 2 .3 79 .2
HATH/SCIENCE 500 1 _ ר- .3 80 .0
MATHEMATICS 501 1 _ 2 .8 80 .3
COMPUTER SCIENCE 505 1 . 2 .8 31.7
MICROBIOLOGY 510 1 ל׳ .8 32 .5
PSYCHOLOGY 601 4 .9 3.3 85 .3
SOCIAL WORK 603 2 .5 1.7 87 .5
COUNSELING 604 ט .7 2.5 90 .0
COMMUNITY PLANNING 612 1 ל־ .3 90 .3
HISTORY 701 2 .5 1.7 92 .5
INTERNATIONAL RELATI 707 ר■ .8 93 .3
LAW/ LITIGATION/PARAL 714 1 12 .8 94.2
OTHER (MISC) 799 7 1 . 6 5.8 1 00 .0
NO ANSWER 0 322 72 .9 Missing

Total 442 1 0 0 . 0 100 .0

222Missing cases120Valid cases

i-::- (: ~ /T' \).'a'"' 
I , 

t·!AJOR2.>. 58,2-HAJOR-l SECOtm DEGREE 

Valic:! C~::1 
Value L.>bel Value F!:~quency :?ercent: Pe:-c:ent: Percent: 

~C.:C;\':'IC~l l 19 4.3 15.a 15.8 
F...ARL*!. CH!L~HCOO & EL 2 19 ~-3 15.S 31. 7 
S?ECI;.L :::::uc;.-:-rc:1 , . 

4 .9 3 . .? 35.0 
S?£ECH ~UC~7!0N ll l .: .s 35.8 
JE:U£H ~:.:c~:":::c~• 1: 6 l.~ 5. 0 40.a 
~~L:GICt:S E.:Uc"-:-:c~, 12 1 .: .9 U. 7 
RE:AO:!lG 14 : .s l. 7 .;3 . .? 
S £CO!IO:.P. ':' :::::uc:..trc:1 17 l ·- .a 44.: 
!'"CRErG~ L~IGU:..GE -:-~ 19 l ~ .8 45.0 
OTHER (~~t;~~T!C:-t~L) 99 3 .7 :.s 47.5 
H£u?.£'.·l 101 .5 ;. . 7 ~9.: 
S?)JII:in 102 4 .s 1.7 50 .8 
E:!lG:.ISH 103 l ·- .8 51., 
~rt':' HIS-:'O?.':' 2oz l ~ .8 52.5 •4 

OTHER (.\RTSl 239 l .2 .s 53.3 
J£WISn /v7:.."":::,UC sn,"'DI£ 301 10 :.~ 8 .3 ol.7 
r.:.:)?~.-lt Sc.~·l::.., .a.C S,t.'DI 302 l ·- .8 52.5 
T~L!iu1) ( OR T~t.:•n...U co 206 3 2.5 65.0 
H~5~~N 1' ·-'!"~~ ... ·~~ .'.?0'7 : ••I 50.-; 
?-NlBI:l!C :.::-~~-:-:.:?.£ 3C8 l ·- .8 ,;; .5 
.;c:~.ZI5H / --::" ;.1.:-r...,":) :c ~-., 309 5 l. ~ 5 .il ,: .5 
ant== s~~t::s 310 l .2 .8 73 . 3 
JE'.HSH !i!STORY 311 3 • 7 ~.5 75 .8 
07!-!£R c .;~:•r: ~:~1~::3?.£:<1 ;g9 :. .2 .3 - 5_ : 
ACCOt:~r:·:!iG ~03 2 .5 l. 7 7 8.3 
OTHER ( SUSI!IC:SS/FWA 499 1 .2 .9 79 .2 
!•!.;T!-!/SC:~IC~ 500 l .2 .8 80.0 
t·lATHE:•t,;T:cs 501 l .2 .8 80.8 
c=~·!~{;7ER SC:£.:iC£ 505 l ·- . 8 81. 7 
!1!CROBIOLOG"! 510 l ·- .9 9:.5 
?S"!C!-!OLOGY 601 " .9 .; . 3 85.9 
SCCI;.L :-:o?.r.: 603 : .5 l. 7 87.S 
CCt,1;SEL.::!tG 604 3 .7 2.5 90.0 
CO~!!-MII~Y ?!..;..!lt/I!lG 612 l 

., .B 90.8 
HISTORY 701 2 .5 l . 7 92.5 
I:IT::RttA TIO:;At. Ri::t.AT! 707 l .2 .0 93.3 
L).W/L IT:::G.>.TIOtl /?;,J>.;J. 714 l .2 .8 94 .2 
OTHER (MISC) 799 7 l.6 5.8 100.0 
tlO AllSWER 0 322 72.9 M:i.ss~ng 

------ ------- -------
Total 442 100 .0 100.0 

Valid cases 120 Missing cases 32::! 



MAJ0R2B 58,2-MAJOR-2 SECOND DEGREE

Valid Cum
Value Label Value Frequency Percent Percent Percent

SPECIAL EDUCATION ר 2 .5 14.3 14.3
CHILDCARE S DEVELOPM 9 1 o 7.1 21 . 4
ART EDUCATION 10 2 .5 14.3 35 .7
RELIGIOUS EDUCATION 13 1 . 2 7 .1 42 .9
READING 14 1 . 2 7 .1 50 .0
HEBREW 1 0 1 1 . 2 7.1 57 .1
HEBREW LITERATURE 307 1 .2 7.1 64.3
OTHER (JE'7־ISH/HEBREW 399 1 . 2 ל* ך 71 . 4
COMPUTERS (OR COMPUT 507 1 . 2 -ד ̂ ך 73.5
PSYCHOLOGY 601 1 _ 2 1 י 85 .7
HISTORY 701 1 . 2 7 .1 92 .9

799 _ר . 2 7 .1 1 00 .0
MISSING 0 423 96.8 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Valid cases 14 Hissing cases 428

DEGREE3 53,3-THIRD DEGREE

Valid Cum
Value Label Value Frequency Percent Percent Percent

B . A . ר O . 5 6 .5 5.5
MASTER 9 1 י׳ 3.2 9.7
M.A. 10 3 . 7 9.7 19 . 4
M . ED . 12 ל .5 6.5 25 .3
M.S. 13 3 .7 9.7 35 .5
?-ABB IN IC ORDINATION 14 5 1 . 1 16.1 51.6
TEACHER CERTIFICAT10 15 5 1 . 1 16.1 67.7
JUDAIC/HEBREW TEACHE 18 ר . 7 9.7 77 . 4
PH •D 19 2 .5 6 .5 83 .9
OTHER 99 5 1 . 1 16.1 1 0 0 .0

0 411 93 .0 Missing

Total 442 1 0 0 . 0 100 .0

411Missing cases31Valid cases

-r 
'"\ / ,,;--
~ \'<"' ~ 

MAJOR2S 58,2-~0R-2 SECOND DEGREE 

Value L.:,bel Value Frequenc: 

SPEC:;..t. E:i:;:;C:..TIC?l ;! z 
CH I !.DORE ' Cc:'/ELOPH 9 l 
A?.T ;:n~c;s:c:, 10 : 
?.EL!GICUS EDt:CA7ICll 13 l 
?.E;.:)I!IG 14 l 
r!EBRE::·1 101 l 
~::s?.E::..t I.!:'~?.,;,::: .. :'£ 307 l 
CTHE?. ( ..:C::·TISr!/ :~EB REW 399 l 
c:::•IPU7ER.S (CR C~!-!.PU7 507 l 
?SYCnOLOG'f '501 l 
H!$7 ~R'! - ,:;: 

799 l 
1-nss:mc 0 .;:::a 

-------
Tocal 442 

·;al1ci c-a1ses .l4 Hissing cases 

38,3--:'HI!U) DEGR:::E 

Value Label 

!LA. 
l·L"-S7ER 
li . .>. . 
:-! • !:ti • 

:-1.s. 
?.J-.sB!!IIC ::P..DI!IA7!0!1 
TEACHER CER7::!CAT:O 
.;t;-OAIC/HEBR~~ TEACH£ 
P!-1.0 
OTnER 

Valid ca::e~ 31 

Value 

3 
9 

10 
12 
l3 
14 
15 
18 
19 
99 

0 

Total 

Missing 

F::equenc::-_; 

2 
l 
.;. 

2 
l 
5 
5 
? 
2 
5 

411 

-------
442 

ca5e:; 4 11 

Va l:: "=c.m 
Percent. Perc ent ?ercenc 

.s H.3 l 4.3 .., 
7.l :1.4 

.s 1.: .J 35 . 7 

·- -; .1 4Z.9 
.., 7 . !. !:(l.0 

·- 7.1 57.1 .., 7. :. 64.3 ., .. "l . ~ ., .. -;9 .6 
. 2 ., . :. 8S . 7 

I .: "e: . 9 
.., .... i. l 100.0 

96 .8 Missing 

------- -------
100.0 100.0 

Vahd Cum 
Percent Pcrcenc Percent 

.5 6.5 6.5 
2 3.: 9 . i 

.i 9.7 19. 4 

.5 6.5 :5.S 

.7 9 .7 35 .5 
l. l 16. l 51.<> 
l.: 1'5. l 67.7 

.7 9.7 77. 4 

.5 6.5 83.9 
l.l 16.l 100.0 

93.0 t-11:: ::inq 
------- -------

100.0 100.0 



MAJ0P-3A 53 ,3-HAJOR-l THIRD DEGREE

Value Label Value Frequency Percent Percent Percent

EDUCATION 1 ך י״ 4.8 4.8
EARLY CHILDHOOD S EL 2 1 י* 4.8 9.5
JEWISH EDUCATION 1 2 ' 1 -ו 4.3 14.3
HEADING 14 1 ־-י 4 .8 19 .0
CURRICULUM S INSTRUC 15 1 4.8 22 .3
OTHER (EDUCATIONAL) 99 1 . 2 4.8 28 .5
JEWISH/JUDAIC STUDIE 301 -ר . 7 14.3 42 .9
TALMUD (OR TALMUD CO 306 ! . 2 4.3 47 .6
RABBINIC LITERATURE 308 2 9.5 57 .1
BIBLE STUDIES 310 2 ' 5 9.5 66.7
:■LATH/SCIENCE 500 1 . 2 4.3 71.4
LIBRIANSHI? (OR LIBR 503 i. . 5 9.5 31.0
COMMUNICATIVE DISORD 712 2 .5 9.5 90 .5
OTHER MISC 799 2 .5 9.5 1 0 0 .0
NO ANSWER 0 421 95 .2 Missing

Tocal 442 100 .0 1 G0 .0

Valid cases 21 Missing cases 421

MAJOR35 58,3-MAJOR-2 THIRD DEGREE

Valid Cua
Value Label Value Frsauency Percent Percent Percent

SPECIAL EDUCATION 3 1 .2

ooCl 20 .0
PHYSICAL EDUCATION 6 ר 2 2 0 . 0 40 .0
OTHER EDUCATION 36 1 . 2 20 .0 60 .0
HEBREW LITERATURE 307 1 2 20 .0 80 .0
SOCIOLOGY 605 1 . 2 20 .0 1 0 0 .0
NO ANSWER 0 437 98 .9 Missing

Total 442 1 0 0 . 0 100 .0

437Missing cases5Valid cases

58 ,J-H,\JOR-1 '!'HIRD DEGREE 

Valid C"::i 
Value L,1b~l Value :requeney Pe!'cent Pe:rcent Peree nc 

C::::,CC~-:'!C~l l l .2 4.8 LB 
EARL'! CH:t.Dl!OOD ' EL 2 l ~ 4.8 9.5 
.;:a:;rrsH roc.::;.-:-roN 12 l ~ 4.8 1 .; . .3 
?.~I!IG 14 l ·- 4.8 19.0 
C~;t?. I c..::..:..~! ; z::s:-RUC 15 l ~ 4 .8 :z.s 
O':'HE:R ( ::z::;c;. :-: ott;;L 1 99 l .z 4.8 :e.:; 
1.0~'1ISH/ .... ~Arc S'!'L-::l IE: 301 3 .7 14.3 42 . 9 
-:-;.r.:•!vu ( OR ::-;;t.:-!t-"D co 306 l ·"' 4.S 47. 6 
?.,-,.saI!IIC :.!':"£?.;..TU?~ 308 - .! 9.5 57.: 
9IaL:: S7..,~I'::S 310 2 .5 9.5 66. 7 
!·t;-:-~Jsc:r::c~ 500 l ~. g 7:.. ~ 
::.:3RI~ISHI? ( 0!1. :..:a~ 5·)il 2 .5 9.5 8l.0 
c::::•n•rv11rc;:... r :·,-g .:>ISC?.D il: 2 .5 9.5 S0.5 
C7HC:?.. !·t!SC 799 2 .5 9.5 l•)O .0 
::o .:....'ls;,'Ea 0 421 95.2 !·tis sing 

-------
Tocal 442 lGO .0 lGO.v 

'/al:d =~~ie~ !-!i!:!;i~g cases .;21 

Val:c Cu::i 
Value La!::.el Vali;e Freauency ?ercent ?e::-cen-:. ?e:.::ent 

S?ECI,U. ::::t.:C.!-T:Otl 3 l :o .o :o.o 
?HYSIC;;L c::::UCA"!"IC:l ,; .2 20.0 40 ,0 
O':'HE:R ~t.:c~:-::::c~~ 36 l .2 '.!O .0 60.0 
:.;::;,RZ:o/ LZ7:::?~-:,.;RE 307 l .2 20.0 80.0 
SOC!Ot.CC'i 005 l .:: :o.o 100.0 
NO ;.i;s-,."E:R 0 4~-JI 98.9 Missing ------ -------

Total 442 100 .0 100 .0 

Valid cases s Missing eases 437 



JUDAICA 59 a-JUDAICA COLLEGE CREDITS

Valid Cum
Value Frequencv Percent Percent Percen

1 1 _ 2 .8 .3
2 ו < 2 .3 1.5o 15 3.6 1 2 .0 13 .5
4 1 .2 .8 14.3
5 1 . 2 .8 15 .0
6 1 1 2.5 3.3 כי׳ >■
8 1 . 2 .3 24 .1
9 6 1.4 4.5 23 .5
o י 8 1.3 6 . 0 3 4.6
15 6 1. 4 4.5 39 .1
15 ך , 2 .3 39 .3
18 1 o .3 40 .6
20 6 1.4 4.5 45 .1
2 1 6 1.4 4 .5 49 .6
24 ר׳ .5 1.5 51.1
25 1 . 2 .8 51.9
27 _ו ־ ר׳ .3 52 .6
30 17 3.3 12.3 65.4
ר ר* -כ >׳ כ׳ ׳־* ־*־/ ־7 ל־ —׳ * י׳ OI.J

36 3 _ 7 2 .3 69 .9
40 כ־ .7 ר* כ־ 72.2
45 2 .5 1.5 73 .7
46 1 , 2 .8 74 .4
43 4 _ a 3.0 77.4
50 5 1 . 1 3.3 81.2
60 7 1.5 5 .3 36 .5
63 1 _ ל־ .8 87 .2
6 4 1 . 2 .3 38 .0
70 1 _ 2 .8 88.7
72 1 , 2 .3 S9 .5
75 1 . 2 .8 90 .2
90 -י . 5 1.5 91.7
95 ! . 2 .8 92 .5
96 ר־ .5 1.5 94 .0

100 3 .7 2 .3 96 .2
108 . 2 .8 97 .0
120 2 .5 1.5 98 .5
128 1 . 2 .8 99 .2
200 1 . 2 .8 1 0 0 .0

0 309 69 .9 Missing

Total 442 1 0 0 . 0 100 .0

cases 133 Missing cases 309

Value

Valid

.,"'00..\ I CA 59a-.,"1JOAIC;\ COLt,EGE CR.EDITS 

Valid C:.im 
Value !..bel Value F:-eq,Jency Percent Per:ent ?e,:-:enc 

l l .2 .8 .s 
2 l .2 .8 l.S 
J 1,; 3.6 1: .0 13 .5 
4 : ·- .8 14.3 
5 l .8 15.0 
6 1: 2.5 8 .3 =~ -3 
8 : .2 .8 :4.:. 
!:, ,; l . .; 4.5 =s-~ 

8 l.8 6.0 34.6 
15 5 l. 4 4.5 39 .1 
!.'5 l .a 39.8 
18 l .., .s 41) .!i 
::, 6 l. 4 4.5 45.l 
:1 6 l. 4 ~.5 49.6 
24 : .5 l.S 51. l 
~s l .s 51.9 
: : ; .., .s 52.5 
zo l7 3.9 12.e 65.4 ,.., 

3 .7 ~ , Si.7 
.::6 3 . ' :.3 69.9 
40 3 . 7 : .3 72 .2 
45 2 .5 1.5 73.7 
46 l . - ,9 7 ~. 4 
.;a 4 .9 3.0 77. 4 
50 5 l. l 3.8 a1.: 
6•J 7 l.6 5.3 86.5 
63 l . 2 .!l 87.2 
64 l . - .s sa.o 
i0 1 .2 .8 88. 7 
,_ l .6 S9.5 
75 l ·- .8 90.: 
90 : . - 1. 5 91. 7 
95 l . - .8 92.S 
96 2 .5 1.5 94 .o 

100 3 .7 ~ . ,.,., 96.2 
108 l .z .8 97.0 
120 2 .s l.5 98.5 
1:8 l -~ .8 99.2 
200 l ~ ,,. .8 100.0 

0 309 69.9 Mi!.!.ing 

------- ------- -------
':'otal 442 100.0 100.0 

Vdid cases 133 Mi5Sing cases 309 



LANGUAGE 59b-HEBREW COLLEGE CREDITS

,ue Frequency Percent
Valid

Percent
Cun

Percen

ל׳ .5 . — ר׳ י׳ י* ^
2 1 . 2 1 . 1 :־ ר
3 • 16 3.6 17 . 4 2C .7
4 2 .5 o -ל 22 .3
5 2 , 2 1 . 1 23 .9
6 24 5 . 4 25.1 50.0
9 5 1 . 1 כ . 4 55.4

10 4 .9 4.3 59 .3
12 15 3.6 17 . 4 —: י״
15 o .7 ־3 ל 30 .4
IS 2 .5 2 .2 32 .5
-.נ 3 1 . 2 1 . 1 33.7
2 ס 5 1 . 1 5 . 4 35 .1

2 1 1 . 2 1 . 1 90 .2
ל׳ל* 1 . 2 1 . 1 91.3
30 6 1.4 6 .5 97 .3
32 1 . 2 1 .1 VO CO u>

50 1 . 2 1 . 1 100 .0
0 350 75 .2 Missing

Total 442 100 .0 100.0

350Missing cases92Valid cases

L~IGUAGE 59b-H!::3REW COLLEGE CREDITS 

Valid C~::i 
V.aluo L.i.bel Value Frequency Percent: Pc :c:en:: i>"!:-cen~ 

:? .5 ~ ~ 

2 1 ·- l . ! 2 . J 
3 16 3.6 17.4 ::.7 
4 : .5 ::.s 
5 l 1. i =~-9 
6 =~ 5. 4 :s. : 50 .,; 
9 5 l.: ~ . ..; : : . .: 

10 .9 4 .3 !:S-. a 
1: lS 3.S 17., 
15 3 .7 ? . ? 3·) . .; 
lS : .5 ::: . :, 
18 l ·- l.: 93.-;' 
:o 5 1.1 5 . .: as.: 
:?1 l ·- 1.1 :,0 .: 

--- l ·- 1.1 91 . .:! 
30 6 l. 4 6.5 97 _g 
,~ l . - l. : 98 9 _,. 
50 l .:? 1.1 lOC.O 

0 3!:0 iS . : t-!l.S!:l.~~ 

------- ------- -------
:'ceal HZ 100.0 100.0 

Valid ca~e: n ~-ii~ s 1 ng ca!:e.s 350 



EDUCATE 59c-ECUCATION COLLEGE CREDITS

ue Freq Pet
Cum
Pet Value Freq

Cum 
Pet Pet Value Freq Pet

Cum
Pet

2 1 1 25 1 1 54 50 ר׳ 1 81
ר ! 2 3 9 26 1 1 55 54 1 1 82
5 1 1 10 27 1 1 56 58 1 1 83
6 10 7 17 30 14 9 65 60 1 2 8 91
a 2 ר 13 י׳כ 1 1 66 72 1 1 91
9 5 4 22 ל■ ט 1 1 66 90 1 1 92

10 1 3 25 34 1 1 67 100 2 1 93
12 13 ! 2 37 36 5 4 71 1 0 1 ד 1 94
י ר 1 1 38 39 1 1 72 102 1 95

15 12 7 45 40 4 3 74 103 1 1 95
15 ד j. 46 42 1 1 75 120 4 98
13 ־1 2 48 45 2 1 77 125 1 1 99
20 5 4 52 46 1 1 77 130 1 1 99
24 2 1 54 48 4 3 80 150 י 1 100

1ue

0

Freq

"93

M I S 3 I 
Value

H G 
Freq

D A T A
Value Freq

cases 149 Missing cases 293

COMMUNAL 59d-JEWISH SERVICE CREDITS

Value Frequency Percent
Valid
Percent

Cum
Percent

1 1 . 2 10 .0 10 .0
2 1 . 2 10 .0 20 .0
-ב O .5 20 .0 40 .0
ם 'J! .5 20 .0 60.0
8 1 n 10 .0 70 .0

1 2 2 .5 20 .0 90.0
50 1 . 2 10 .0 1 0 0 .0

0 432 97.7 Missing

Total 442 1 0 0 .0 100 .0

432Missing cases10Valid cases

muc>.TE: 59c-::CUCATIOtl COLLEGE CRE:DITS 

Cu·ru Cum C:.:m 
Value ::-eq ?ct l'ct Value F::-eq Pct Pct Value ;":eq ?ct Pct 

: 2 l l 25 l 5 4 50 1 l 81 
3 1: 8 9 :6 l 55 54 l 1 82 
s l 10 :1 l 1 56 58 l l 83 
6 :..'J ; 17 30 14 9 65 60 1: 8 91 
a ! 18 2: l l 60 i2 l S-1 
9 6 4 3~ l l 60 90 l l ~2 

10 4 3 :5 34 1 l 67 100 : l 93 
1..: lS 1: J,7 36 6 71 101 l 94 
:z 3'8 39 l l n ,~., 

.. v.:. 1 95 
15 !.! 7 45 ,o 3 74 103 l l 95 
:6 ~.6 4: 1 75 !.:O 3 98 
:.3 ; ~ 48 45 ;: l 77 115 l l 99 
:0 .; .; s: 46 l 1 i7 130 l l S-9 
:-1 l 5 4 48 4 3 80 150 l l 100 

:-1 I s s r ti G ,) ). T ). 

·:at ue :::eq '/alue F=-eq '/alue :::eq 

I} =~~ 

'.'al:.d cases 149 N1.~Sl.ng cases 293 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
C:lt·!?·!U'!l;..L 5~:::!-J~'1!S:i SERVICE CREDl':'S 

'./al id Cum 
Value Fre~uency Percenc i?e::ce:i~ ?e?:C~nt 

l . - 10 .0 1') .0 
2 l . - 10.0 :a.a 
3 : .5 20.0 40.0 
6 2 .5 ~o.o 60.0 
8 l ., 10.0 7 0 .0 

12 2 .5 20.0 90.0 
50 l ., 10.0 100.0 

0 432 97.7 Miss ing 

------- ------- -------
Total 442 100.0 100.0 

Valid cases 10 Mi s sing cases 43:2 



JEWISHED bOa-JEWISH EDUCATION CERTIFICATION?

33 .0 
51.8 
100 .0

Cum
Percent

Cum
Percent

37 .3 
53 . 6  

100 .0

Cum
Percent

98 .6
99 .5 

100 .0

Value Label Value Frequency Percent
Valid

Percent

MISSING
YES
HO

0
1

146
127
169 m

33.0 
23 .7 
33 .2

Total 442 100 .0 100 .0

Valid cases 442 Missing cases 0

GZNED2 60b־GENERAL EDUCATION C:ERTIFICATION?

Value Label Value Frequency Percent
Valid
Percent

MISSING 0 165 37 .3 37 .3
YES 1 133 [ 3 1 J U ר י■ ל•

NO ל׳ 139 3TT4 31. 4

Total 442 1 0 0 . 0 100 .0

Valid cases 4 42 Missing cases 0

ARTED SOc-ART EDUCATION CERTIFICATION?

Valid
Value Label Value Frequency Percent Percent

MISSING 0 436 98.6 98.6
YES 1 4 .9 .9
NO 2 2 .5 .5

Total 442 100.0 100.0

Valid cases 442 Missing cases 0

JC:WISIIED oiOa-JE~·IISII EDUCATION CERTIFICATION? 

'lalid C:.:::i 
Value Label Value F::-equency Pe:cent Perce nc ?erce :it 

:-!ISSI?IG 0 146 

~ 
33.0 33.0 

YES l 1:n 28 .7 Sl.B 
110 163 

~ - 38 .: 100.0 
------- ------- -------

:"cca! 442 100.0 100.0 

Valid cases l·liss i:ig cases 0 

Valid Cum 
Value Label Value F::-equcncy Percent: Pe::.-ce:i.1:. ?crcent 

t-JISSI:IG 0 1'55 37 . 3 31.3 37.3 
'!~S :3a . ~ ;:. ,: 58.5 L:;~ 
~,o 3 ::;9 ~l. 4 31.4 100 . •J 

------- ------- -------
Total 442 100.0 100.0 

0 

oOc-A..~T a:::uc;..-:-roN CERTIFIC:..':'IOll? 

1/alld C:..:m 
Value Label '/alue F:equency Percent: Percent:. Perce:,c 

I-IISSWG 0 436 98.6 98.6 98.6 
YES l 4 .9 .9 99.5 
NO 2 2 .5 .5 100.0 

------- ------- -------
Total H2 100.0 100.0 

Valid eases 442 Missing cases 0 



MUSICED SOc-MUSIC EDUCATION CERTIFICATION?

99 .8 
100 .0

Cum
percent

Cum
Percent

98 . 4
99 .8

1 G0 .0

Cum
Percent

Valid
Value Label Value Frequency Percent Percent

NO 0 441 99.8 99.3
2 1 . 2 . 2

Total 442 100.0 100.0

Valid cases 442 Missing cases 0

EARLYEE 50c-EARLY EDUCATION CERTIFICATION?

Valid
Value Label Value Frequency Percent Percent

MISSING 0 425 98.4 98.4
YES 1 5 1.4 1.4
NO 2 1 .2 .2

Total 442 100.0 100.0

Valid cases 442 Missing cases 0

SCHOOLED SOc-SCHOOL EDUCATION CERTIFICATION?

Valid
Value Label Value Frequency Percent Percent

MISSING 0 442 100.0 Missing

Total 442 100.0 100.0

Valid cases 0 Missing cases 442

MUSIC:::O oOc-~!USIC EDUCATION CERTIFICATION? 

Va lid Cu:n 
Value 1...>bel "/aluc ~:equenC"".,! Percent: ?er-c:en: ?e:=e:1.-:: 

NO 0 441 99.8 99 .a S9.8 
: l ~ . 2 100.0 

------- -------
:'ocal 442 100.0 100 .0 

Valid C.JSe!: H2 0 

Val:.c Cc:::, 
Value :.aocl Yalu~ freq~ency Pe=cent Percent ?e::-cen~ 

0 4~5 S8 . 4 93.4 98 .4 
'5 l.~ i.~ 99.8 

:;o l 4C·O . 0 

100.0 :oo.o 

'/aloe: .::a:cs 0 

SCHOOL@ 6•Jc-SCHOOI.. ,:OGCAT:::ON CEi'.TIF!a:ATION? 

Valic! Cur:t 

Value i:.abcl Value :":-CG".J.en~.J 9ercene ?e::-~ent ?~:-cent 

!'!ISSI!IG 0 44::! mo .o !·J1ss:.~g 
-------

Total 442 100.0 100.0 

Valid cases 0 ~lissing cases 442 



SPECLED oOc-SPECIAL EDUCATION CERTIFICATION?

Valid 0 uiii
Value Label Value Frequency Percent Percent Percent

YES 1 1 .; 1 00 .0 1 0 0 .0
MISSING 0 441 99 .8 Missing

Total 442 1 00 .0 100 .0

Valid cases 1 Missing caises 441

OTKERCER 6Gc-OTHER CERTIFICATION?

Valid Cum
Value Label Value Frequency Percent Percent Percen!

MISSING 0 363 82 . 1 32 . 1 32 . 1
YES 1 40 9.0 9.0 91.2
NO 2 33 a .3 a .a 1 0 0 .0

Total 442 1 0 0 .0 1 0 0 . 0

0Missing cases442Valid cases

SPECLED aOc-SPECI~L EJ)UCATION CERTIFICATION? 

V.alue Label 

yr:---J 

!USSI!IG 

'la lie ca::e::: 

Value Label 

~!!SSr!JG 
~:::s 

Valid case, 

Valuo F::-equenc-J 

l 1 
0 441 

-------
Toe.al 442 

:-liss1ng ca~e~ 44! 

Value F~equenc:-: 

0 •• ? ;a..., 

1 40 
J~ 

-------
T-:ical H2 

!-11.=:::i.ng casc!s 0 

Valid C.:::i 

Pec-cent ?ercenc Percenc 

100.0 100 .u 
99.8 Mi::,ani; 

------- -------
lJO.O 100 .0 

Vali: C= 
Percenc Percent Percen~ 

62. !. 82.l 8:2.! 
9.v 9 . •J 91.: 
~.s e .a :oo -~· 

------- -------
100.0 !00.0 



CAREERS 61-WHAT ARE YOUR CAREER PLANS?

13-
Valid Cû n

Value Label Value Frequency Percent Percent Percent

CONTINUE WHAT I A M D 1 300 ' 67.9\ 70 .1 70 .1
TEACH IN DIFFERENT S 2 2 75 .5 70 .6
TEACH IN A DAY SCHOO 3 ■ 1 2 2.7 2.3 73 . 4
ADMINISTRATOR 4 8 1.3 1.9 75.2
JEWISH ED IN NON SCH 5 1 . 2 -ד 75 .5
JEWISH ED IN ISRAEL 6 1 . 2 -ל 75 .7
POSITION OUTSIDE JEW 7 23 5.2 5 . 4 81.1
NO PLAN TO WORK a 1 י׳ . 2 81.3
RETIREMENT 9 1 . 2 י׳ 31.5
DON'T KNOW 10 66 14.9 15 . 4 97 .0
OTHER 1 1 13 2.9 3.0 1 0 0 .0

0 14 3.2 Missing

Total 442 1 0 0 .0 100 .0

14Missing cases423Valid cases

HOURST Total hours of teaching at all schools

Value Freq Pet
Cum
Pet Value Freq Pet

Cum
Pet Value Freq Pet

Cum
Pet

. 00 35 3 3 17.00 6 1 63 34 .00 ל- 0 88
1 .00 4 1 9 18 .00 8 2 65 35.00 6 1 89
2 .00 20 5 13 19.00 4 1 66 36 .00 4 1 90
3.00 29 7 20 20 .00 2 1 5 70 37 .00 2 0 90
4 .00 24 5 25 2 1 . 00 5 1 71 38 .00 4 1 91
5 .00 18 4 29 2 2 . 00 7 •7 73 40 .00 19 4 96
6 . 00 22 5 34 23 .00 ל׳ 0 74 41.00 1 0 96
7 .00 7 ""> 36 24 .00 o 1 74 42 .00 2 1 97
8 .00 9 2 38 25 .00 6 1 76 43.00 ר 1 97
9 .00 ר 1 ב9.י 26 .00 9 2 78 44 .00 1 0 98

10 .00 10 ־7 c3 tjI 27.00 9 2 80 45 .00 2 0 98
1 1 .00 2 0 41 28.00 1 0 80 46.00 3 1 99
1 2 . 0 0 19 4 46 29 .00 3 1 81 50 .00 2 0 99
13 .00 9 2 48 30.00 16 4 84 51.00 2 0 100
14.00 o 1 48 31.00 5 1 85 70.00 1 0 1 00
15 .00 54 1 2 61 32.00 4 1 86 .. 1 1 0 . 0 0 1 0 100
16.00 4 1 62 33.00 5 1 87

Valid cases 442 Missing cases 0

CAREERS 6l-!./IUT ARE YOUR CAREER PUllS? 

Value Label 

CONTI!tm: WH,\T I ;.:-1 D 
TUCH I~ DirFERENT S 
TEACH J:!l A DAY SCHOO 
.>.DMINISTRATOR 
.12,rISH ED m !10!1 SC!! 
v.:WISH CO rn ISMEL 
POSITIOll oo:sr::>E J:::-:•r 
NO i>LJ,N TO NOP.IC 
RETIP.E:·ICIT 
DON'T ~,ow 
OT~ER 

Valid cases 428 

- - - - - -
HOORST :otal hou=s o:: 

'::J:n 

Value r:ceq ?c::: ?c::: 

. 00 35 8 8 
1.00 4 l 9 
2. 00 :c 5 • ? 

SJ 

3.00 29 7 20 
4 .00 =~ 5 :s 
5 . 00 18 4 29 
6.00 2:? 5 34 
7 .00 7 :? 36 
8.00 9 2 38 
9.00 3 l 39 I 

10.00 10 2 CIT2 
11.00 2 0 41 
12.00 19 4 46 
13.00 9 2 48 
1 4 . 00 3 l 48 
15.00 54 12 61 
16.00 4 l 62 

Valid cases 442 

Valid 
•✓alud Frequency Percent Pe.:-cent 

l 300 ' 67 .9\ 70.l 
2 2 -:s . 5 
3 . 12 2.7 2.8 
-I 8 l.8 1.9 
5 l . - ~ 

6 l .. . 2 
7 23 5 .2 5.~ 
8 l ., 
9 l ·- . 2 

H> 66 14.9 15. -I 
ll 13 2.9 3 . 0 

0 14 ? ~ --~ :-!issing 
------- ------- -------

Total 442 100.0 100 . 0 

Hissing cases 14 

- - - - - - - - - - - - - - - - - - -

teaching at: all schools 

Cum 
Value r:ceq Pct: £>ct: Value F:::eq 

17.00 6 l 63 34 . 00 2 
18.00 e 2 65 35.00 0 
19.00 4 l 66 36.00 4 
20.00 21 s 70 37.00 2 
21.00 5 l 11 38 .00 4 
2:!.00 7 2 73 40 .00 19 
23.00 2 0 74 41.00 l 
24 .00 3 1 74 42.00 3 
25.CO 6 l 76 43.00 3 
26.00 9 2 78 44 .00 1 
27.00 9 2 80 45.00 2 
28.00 l 0 80 46.00 3 
29 . 00 3 1 81 50.00 2 
30.00 16 4 84 51.00 2 
31.00 5 1 85 70.00 l 
32.00 4 1 86 110 .00 l 
33.00 5 1 87 

Missing case, 0 

C-= 

~ .,. \,, \; \--r ~~ Percent ..) 

70.l ~ 
70 .6 
73.4 
75 . ::! 
75.5 
75.7 
81.1 
8l.3 
a1..: 
97.0 

l0C.0 

- - -

Cum 
?ct Pc::: 

0 88 
l 89 
l so 
0 90 
l 91 

9S 
0 96 
l 97 
l 97 
0 98 
0 98 
l 99 
0 99 
0 100 
0 100 
0 100 



!•!CP.TSAC2 2Ic-TEACHER SUPPORT

Value Freauencv Percent Percent Percent

4 .1
•5 .2 
4 .1

82 .0 

1 0 0 .0

13
י׳ 3

13

267

442

257

4
0

Total 

Missing cases

Value Label

FREQUENTLY
OCCASIONALLY
SELDOM
NEVER
NO ANSWER

Lid cases

Ld-FACULTY SUPPORTFAC2

25.7

Value Frequency Percent 

1 2 .7
1.4 
1 .6 

10 .0 
36 . 4

100 .0

7
44

282

442

0

Total

Missing cases 232

Value Lacei

FREQUENTLY
OCCASIONALLY
SELDOM
NEVER
NO ANS/.’ER

,/alid cases

CAC2 2le-CONSULTANT SUPPORT ־ SCHOOL 2

Value Label Value Frequency Percent Percent Perceni

FREQUENTLY 1 2 .5 3.4 3.4
OCCASIONALLY 5 1 . 1 8.5 11.9
SELDOM o 6 • 1.4 1 0 . 2 22 .0
NEVER 4 46 10.4 73.0 100 .0
NO ANSWER 0 383 86 .7 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Valid cases 59 Missing cases 283

'lalu"' !..>eel 

:REQUC::-1':"!. Y 
ccc;,.s zc~i;..t. ::t 
s::::.:::::•l 
:;:::•::::R 

:al !..:! C.3!:es 

·:a.lu~ :.a.~el 

oc=;:..s-ro:.:;:..tr./! 
SE:~OH 
!JS~,·;:~ 
!iO ;..!,s:·:::~ 

'iali.:! c.:i!:es 

4 
0 

Tota l 

lS 

367 

3S7 

l 3 
.; 

? 1 

0 

~~tal H2: 

:-!1.!:Sl.ng cases 

-::..c: 3le- cci1SU!..':"-'-!IT SUPPORT - SCHOOL :::: 

'/al ue !.aoiel '✓alue P-requency 

rREQUE!ITL't l 2 
OCC~SIO~IAI.L Y ~ 5 
SEl.00:-1 .:J 6 
llE'/ER 4 46 
NO .\.'ISWER 0 38~ 

-------
Total 442 

Valid case.~ 59 l·!i~sing cases .:J83 

... !. 

.i.: 
: .5 

S.:J.O 

l~O. 0 

. 7 
1.4 
1 . .; 

lJ.O 
~ii. 4 

100 . 0 

Percenc 

.5 
1. l 
l.4 

10. 4 
86.7 

-------
100.0 

\,. :.: 

-::. -
: .: . .: 

·:~.:...::. :.:: 

! . : . ~ . ... .... 

~!:.: 5 :::.:; 

:a: !.~ 
?e:::e:>t: 

3. 4 
8.5 

10.:: 
7a.J 

!·fissing 

100.0 

!.:.: 
:?e~:ent:. 

3 .4 
11.9 
:z.o 

100.0 



TRC2 2 if-RESOURCE CENTER SUPPORT - SCHOOL 2

Valid Cun
Value Label Value Frequency Percent Percent ?-;r can

FREQUENTLY 1 1 1 2 .5 15 .2 15.2
OCCASIONALLY 2 18 4.1 25.5 42.5
SELDOM '3 13 2 .3 13.1 51.3
NEVER 4 25 5 .9 כ־ q ר׳ 1 : . 0
NO ANSWER 0 374 34 .6 Missing

Total 442 1 0 0 .0 1 00 . u

Valid cases 53 Missing cases 374

PA32 2 Ih-RABBI SUPPORT - SCHOOL 2

Valid Cur.
Value uabei Value Frequency Percent ?srcsnc Percsr.

v 7•דל' ■י: to 1 1 . 2 50.0 5 כ . 0
NEVER 4 1 . 2 ;0 . 0 1:3.0
NO ANSWER 0 4 40 99.5 Missing

Total 442 1 0 0 . 0 100 .0

Valid cases 2 Missing cases 440

KELPOTP.2 2Ih-OTHER SUPPORT - SCHOOL 2

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

FREQUENTLY 1 4 .9 36.4 35 .4
NEVER 4 7 1 . 6 63.5 1 00 .0
NO ANSWER 0 431 97.5 Missing

Total 442 1 00 .0 100 .0

Valid cases 11 Missing cases 431

Jl: -?.£SOURCE: CE:!ITE::I SUPPORT - SC!iOOL :? 

r'~E:QUE!:7:,. ·: 

o~:=~s I o:t;..L~ ':! 

~•!//£?. 
::o ;~:s:._--g~ 

'/al1...::! - ·· -
·1111 uc F.:-equenc:-.1 Percen: Pe:-cenc ~-,:::e.:-:: 

l 11 :.5 15 . : :s.: 
18 4.1 =~-= ~:.£ 
lJ : .:, lS.~ ;:.3 

~ :s 5 .9 1a. . : ::: . ·J 

l-li~sl.ng .:ases 

i 

HO 

.. ., ,,_ 

s ~ .,; 

100.0 

Fe:-cenc. 

99.! 

coo.o 

l~G.J 

:·J . il 
:il .o 

:-11~s1.ng 

100 .·J 

=1.:; 
::J.J 

~E:!.?07~: 2!~-07~E?. SL"Pl?OP.T - SCHOOL: 

I/al~~ C··-
1/.ilue Lao-,l '/alue Frequency Percent Perce nt re:cenc 

i:'?.E:QUE!IT!. Y. l 4 .9 36.4 35.4 
NEVE:I 4 7 1.6 63.6 !00.0 
NO A!ISWE:I 0 4Jl 97.5 Missl.ng 

------- ------- -------
Total H:? 100.0 100.0 

;rah d c: a::e=-: ll ~liss1.ng c •ses 431 



JAYS1 22,la-SCHEDULE FACTOR? - SCHOOL 1

Valid Cu-t
Value Lacel Value Freauencv ?ercent Percent Peres

YES 1 341 77.1 89.5 83.
NO 2 44 10.0 11.4 100.
MISSING Q 57 12.3 Kissing

Total 442 100.0 100.0

Valid cases 285 Missing cases 57

SALARY1 22,lb-SALARY FACTOR? - SCHOOL 1

Valid
Value Label Value Frequency Percent percent Ps

YES 1 162 25.7 45.4
NO 2 135 4 4.1 5 4.6 נ
MISSING 0 35 13.2 Missing

Total 442 100.0 100.0

/alia cases 257 Missino cases 55

LOCI 22,1c-LOCATION FACTOR? - SCHOOL 1

Valid Cun
Value Label Value Frequency Percent Percent Perce

YES 1 311 70.4 80.4 80.
NO 2 70 17.2 19.5 100.
MISSING 0 55 12.4 Missing

Total 442 100.0 100.0

55Valid cases 287 Missing cases

~:.!a-SCHEDULE FAC".'OR? - SCHOOL l 

·,:::s 
:10 

'/ al.1.:1 .:a::e:: 

:as 

~57 

'ldlid C ·-
\.' .. 1lue =-""=eauenc:y ?e:cent ?e::-c~ne e~:-ce:i: 

l 341 77 . l. 89.6 e!l.6 
44 10.•J l!.4 !.C·J. ~ 

0 ~- :: .3' :-!1.ss :.~g 

';'ctal 

57 

•J 

T:,tal 

as 

100 .c-

.!S.7 
~ ~ . ! 

19.: 

!/JO. '.l 

,"al:..'.:1 

..;,: . .; 

100.0 

:.oc: :::: . lc-.:.oc;,:r:c:1 F.:.c-:-o?.? - sc;;ooL 1 

~lO 
~-!:SS!llG 

Valid cases 387 

Val!d ,::;.~ 
'/.alee F':~quency ?erc:enc. ?'!:::-:enc ?~r =~:-:.~ 

l 311 70.~ 80.4 80.~ 
:! 70 l 7 -~ 19.6 1oa.; 
0 55 lZ.~ His:;i11g 

------- ------- -------
".'::tal .:-1: l0IJ.0 100.0 

Mis,:ing cases 55 



FRIEND 1 22 , ld־FRIENDS TEACHING ־ SCHOOL 1

Valid Cua
Value Label Value Frequency Percent Percent Percenc

YES 1 187 42.3 53.0 53.0
NO 2 166 37.6 47.0 100.C
MISSING 0 39 20.1 Missing

Total 442 100.0 100.0

Valid caces 253 Missing cases 39

SCHOOL 1ION FACTOR?;e?ut2.?־־ , 1 s:

valid Cur?.
Value Laoel Value Frequency Percent Percent Percent

YES 1 231 76.3 76.3 55.3׳
NO 2 83 19.9 23.2 12-0.0
MISSING 0 63 14.3 Missing

Total 442 100.0 100.0

Valid cases 279 Missing cases 63

?.ELOl 22 , 1 f-?.ELIGIOCJS FACTORS? - SCHOOL 1

Value Labei Value Frequency Percent
Valid
Percent

Cum
Percent

YES ר 277 62.7 73.9 73 .9
NO o 98 2 2 . 2 25.1 1 0 0 .0
MISSING 0 07 15 .2 Missing

Total 442 1 0 0 .0 100 .0

Valid cases 375 Missing cases 67

.?: , ld-!i"RI~ll:'S T£AC!!IIIG - SCHOOL l 

Value L.>c:el 

,~s 
!10 

'l,llc:, ::a~es 

::o 

'✓alee 

l 

0 

':'etal 

) 

F:equenc;1 

l81 
166 

89 
-------

.: .:-z 

. , .,_ 

99 

1·.!l.~si.nc; :a::e:: 

~~:~l ;:.::-?S~:~IOUS FAC7O?.S? - SCHOOL l 

·1alue :...)eel 

"!='.S 

:10 
:,1:!iS:!tG 

Valid case:; .:?75 

Va!ue r'requ.e:'lcy 

~ 271 
: 98 
0 Oi 

-------
Total 442 

Mi~s:ing ease:; 61 

?•:cent 

42.3 
:?7 .6 
:0.1 

·------
!CO.O 

.;3 .a 
:9.9 

liJO.J 

?erc e:n: 

6:: .-; 
=~-2 
15.Z 

-------
100 .0 

'la lid 
l'er::en: 

5.:?.0 
47 .c 

Hcss1ng 
-------

100.0 

.,"l. 9 

:~.: 
:-!:.: s :.r:c; 

1·'.lO .IJ 

Valcd 
?•:een:. 

73.9 
:'5.l 

lhss1ng 
-------

100 . 0 

=~:-:i 
r>e.:-ce:i: 

5.:?. 0 
: :·o.: 

--5 .3 
::o .u 

,:~::,. 

Perc~nc 

7 3.9 
lCO.O 



22.Ig-YOUR SYNAGOGUE? - SCHOOL 1SYN1

Valid Cur
Value Frequency Percent: Percent Perce

100 .
27 .2 
72 .9

IS.ם 
49 . 5
21 . S Missing 

100.0 100.0

1 82
2 219
0 141

Total 442

:sing cases 141

Value Label

YES
!:0
mi s s i n g

Valia cases 201

- OTHER FACTORS!1 -ן , :

Valid Cur
/alue Laoei Value Frecuencv Percent Percent ?errs

NO 2 16 3.5 50. C 100.
HISSING 0 410 92.3 Missing

Total 442 100.0 100.0

/alia cases 52 Missing cases 410

SCHOOL 23 2.2a-SCHEDULE FACTOR?

Value Label Value Frequency Percent
Valid

Percent
Cun

Percent

"ZS 1 6 4 14.5 34.2 84.2
!10 n 12 2.7 15 .3 100 .0
MISSING 0 366 82.3 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

366Missing cases76Valid cases

J:, lc;-'!'OUR S'!t!AGOGU'E? - SCHOOL 1 

YES 
::~ 

- · ·~--, : ........... ... 

.'al:.:i :3:;es 

- ... ..,,,..,,,. 
_,, • ...>_ 

·/alu"' :..a.oel 

':!S 
!)0 

MISSWG 

·1a1::...::1 ca::es 76 

'/aluc! 

1 82 

l~l 

442 

lH 

J 

:-1::.::;s:.ng c.3.::es 

'/ah:e Frequency 

1 '54 
:? 12 
0 360 

-------
Total 442 

:-tissi:,g c3ses 366 

!'e"cen: 

19.,; 
4!, .5 
J l. S 

iOO .0 

:- ~ 

3.5 
~:.e 

l'erc:,:!'lt 

H.5 
:! . '7 

8Z.9 
-------

100 . 0 

Valid 
;e:,;cnt; 

27 . :! 
-;: . 9 

: co.a 

Cc::. 

','oi!.i~ci c··-

lCO .: 
:•!!::s1n; 

~-j/J ',) 

'lal1d Ci.:::'\ 

?t!:rce:,c. ~erc:!"tt 

84. 2 84 .: 
lS. 8 100.0 

!-lissi.ng 
-------
100.0 



SALARY2 32,2b-SALARY FACTOR? - SCHOOL 2

Value Label Value Frequency ccenc״?
Valid
Percent

Cura
Percent

YES
!10
MISSING

1

0

45
 כ־ ו

260

10 . 2  
7 .0 
32 .3

59 י*
40 .8 

Missing

59 .2 
10 0 .0

Tocal 4 42 ICO .0 1 0 0 . 0

Valid cases 76 Missing ca,ses 266

L0C2 22, Cs־« T ^ N FACTOR? - SCHOOL 2

Value Label Value Frequency Percent
Valid
Percent

Cun
Percent:

r 13

MISSING 0

5 4 
_ 1 

354
5.4 

82 . 4

59 .2 
30 .3 

Missing

59 .2 
1 00 . 0

?seal 442 1 0 0 . 0 100 .0

Valid cases 78 Missing cases 264

FRIEND2 22 ,2d-FRIENDS TEACHING ־ SCHOOL 2

Value Label Value Frequency Percent:
Valid
Percent

Cua
Percent

YES
JIO
MISSING

1

0

30
42

370

6 . 8  
9 .5 

83 .7

41.7 
58 .3 

Missing

41 .7 
1 00 .0

Total 442 100 .0 1 0 0 . 0

Valid cases 72 Missing cases 370

Y~S 
:10 

:-ns:;r::c 

.;: . ::i-!:.U.~RY F.~CTOP.: - SCHOOL ~ 

'./alt:e FreGu,ency 

l ~s 
]~ 

0 .:?60 

-------
':'ccal . ,~ ··~ 

';6 ?·!1.~~1.ng case!: 
, ., 
-"" 

·;al ~c:: -::.:..~ 
c>ercenc ?ercen:: ?~~cene 

10.:: !9 . : 59.::! - .0 4o.a !00.0 
s:: .s :-Iis~1.ng 

------- -------
100.0 100 .0 

·;;ol.~-:1 C.:::: 
1:alu-= :'::qu~n-=i· ?ercene Pe:-cenc. F'~:::enc 

: Z3. 

:•HSS!!iG •J 

·1.,l1d .::a:e~ 

! : , :.:-:?.I~IOS ,::;..CH!!IG - SCHOOL ~ 

·t•lue L~el ·talue Frequency 

·:·:::s l 30 
uo 4:? 
MISSI!IG 0 370 

-------
Tocal H2 

'I al 1d ca!:es- 72 Missing ca=:e.s 370 

5 ,.; 
a:.~ 

100.0 

i'ercenc 

6.8 
9. 5 

83.7 -------
LOO .0 

~9. :: 
30.'3 

H:.::~:.:i-; 

:oo .') 

Valid 
i'ercenc 

H.7 
58 . 3 

t-lisnng 
-------

100 .0 

.;3 .:: 

C !.:::1. 

?e::enc 

-11. 7 
100 .0 



RE?2 2 2 ,2e־REPUTATION FACTOR? - SCHOOL 2

Valid Cum
Value Label Value Frequency Percent Percent Percent

YES 1 38 3.5 50.7 50.7
!10 2 27 3.4 43.2 100.0
MISSING 0 357 33.0 Missing

Total 442 100.0 100.0

Valid cases 75 Missing cases 257

12.2f-RELIGIOUS FACTOR - SCHOOLREL02

Valid Cun
Value Freauencv Percent Percent Percent

o o . _ 

100 .0

• - . i do
5.7 22.3

32.3 Missing0 263

Total 442 100.0 100.0

Missing cases 203Valid cases

22,2g-YOUR SYNAGOGUE? - SCHOOL 2

Value Label Value Frequency Percent
'valid
Percent

Cum
Percent

vrp 1 15 3.5 2 4.6 24.6
!;0 2 49 1 1 . 1 75.4 1 0 0 .0
MISSING 0 377 35 .3 Missing

Total 442 1 0 0 .0 1 00 .0

?.Ei?: :: , :<?-?.E!?UTATIO?I FAC:'OR? - SCHCOL ~ 

YES 
::o 
!1I$S!!tG 

?.!:o: 

··~ ··-

'/alid .:::.sse~ 

r:o 
!-IISSI!IG 

,;s 

'.'al1d i::.::n 
"/.?ilt:e ~:-equenc:--_f ~e!."'cent:. P~:!'.:;:e:,c. P-:~-=~nt: 

l 38 8.5 50.7 50.i 
21 e.4 ~~.? ~=~ .o 

0 357 93.0 :11~s:~g 

~.:,tal 

0 :!08 

7.:ital 

!•!l.ss1ng cases 

'/alue F"!:'ecr..:encj• 

l lS 
49 

0 377 
-------

Total U:? 

!'!1.:~1 ng c;ues 37-; 

lOO. O 

83.3 

Percen~ 

3.6 
11.l 
85.J 

-------
100 .0 

100.0 

-50: 
.?~.8 

1'JO .0 

Valid 
Percent 

:L6 
75 . ,I 

~is:n.:ig 

-------
100.0 

i:;.: 
::,o .o 

Cu:'3 
Pe=.:::enc 

z-: .6 
100.0 



" A C C T P . 2 2 , 2 h-OTHER FACTORS -SCHOOL 2ב 

Valid Cura
Value Label Value Frequency Percenc ?ercsnt Percent:

YES 1 2 .5 25.0 25.0
NO 2 o 1.4 75.0 100.0
MISSING 0 434 93.2 Missing

Total 442 100.0 100.0

Valid cases 3 Missing cases 424

FREETUT1 23 , la-FREE TUITION AVAILABLE - SC HI

Valid Curs
'slue Lacel Value Frequency Percent: Percent Percent

נ׳ I LA 3 L Z 1 132 41.2 0 3.4 4 . 3 .•־>
F.ECEIVE 2 34 19.0 21.5 100.0
EITHER 0 175 39.3 Missing־!:

Total 442 1G0.C 1CC.0

Valid cases 256 Missing cases 176

DAYCARE1 22,lb-DAY CARE AVAILABLE - SCH1

Valid Cun
Value Label Value Frequency Percent Percent: Percent

AVAILABLE 1 51 11.5 58.9 68.9
RECEIVE 2 23 5.2 31.1 100.0
NEITHER 0 368 83.3 Missing

Total 442 100.0 100.0

Valid cases 74 Missing cases 368

:;:.co-:-?.: '.;'.!, :!,-OTH~R f".>.CTOPS -SCHOOL '.! 

'/alue ~..a:)el 

"!!S 

:10 

;.~ :..;._3:.:,: 
;:::,;:::·:! 

"/..111:.:e L.1::el 

~·:r.I~;..dLC: 
?.ECE::'/E 
IIEITH:':i\ 

'/alid ca~es: 74 

'l.alici C:.:::t 
"/alee :'.=equl!:nc·t ?erc:enc ~ercent:. ~ercenc 

0 

':'otal .. ., ~,-

.5 
!.~ 

~a.: 

100.0 

:5.0 
-~ .·J 

HJ..:::1ng 

~:o.o 

:s.o 
: IJO .O 

6/,11:.d C·;:':l 

'/alue f':-eauer:cy ?er,::e:,,: ?e:-:e:-i.c ?~r:er:c 

: 
,:; 

!·h::s-1:,9 c~ses 175 

'/.alue r::-e:quency 

l 51 
2 :; 
o 368 

-------
Total 442 

Hissing cases :?68 

~.!..: 
l~.O 
.,9 .a 

?e:-cenc 

ll.5 
5 .'.! 

83.'.! 

-------
100.0 

i 3.~ 
31.5 

l~C-~ 

'l .tl i.:! 
?e=c:e~: 

o8.9 
21.! 

H1.ss1ng 

100.0 

;o • .,. 

C::::1 

?erce:ic 

68.9 
100 .0 



DAYCARE2 33,2b־DAY CARE AVAILABLE-SCH2

Valid Cam
Value Frequency Percent: Percent PercentValue Label

1 5 1. 4 85 .7 85 .7
י׳ 1 . 2 14.3 1 0 0 .0
0 435 98 . 4 Missing

Total 442 1 0 0 .0 1 0 0 . 0

AVAILABLE
RECEIVE
NEITHER

435Missing casesValid cases

FP.EEMEM2 33 ,2c-FREE SYNAGOGUE MEMBERSHIP-SCH2

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

AVAILA3LE 1 8 1.3 57 .1 57 .1
RECEIVE 6 1.4 42.9 1 0 0 .0
NEITHER 0 428 95 . 8 Missing

Total 442 1 0 0 .0 100 .0

TICKE7S2 33,2d-HIGH HOLIDAY TICKETS-SCH2

Value Label Value Frequency Percent
Valid

Percent
Cun

Percent

AVAILABLE 1 7 1 . 6 70.0 70.0
RECEIVE 2 ט .7 30 .0 1 0 0 .0
NEITHER 0 432 97 .7 Missing

Total 442 1 00 .0 1 0 0 . 0

432Missing cases10Valid cases

Value Label Value Frequenc-1 ;>ercent: 

,; V ;U!.-Ul LE: l 6 1. 4 
RE:CE:!'iE ::? l " 
tlC:!THER 0 435 98.4 

------- -------
Total H2 100.0 

Vahd case:~ -; :1i~s1:1g case:s 435 

,?.EE:!•!C·C .?:? • :c-F"?.EE SYNAGOGUZ ME:•IBEP.SnIP-SCH:: 

\'alee t.abel 

,;,;;,.x:,,;3L;: 
?.EC:::·/E: 

.. -· 

Value 

l 

i) 

:'ocal 

r"req,..ienc:,, 

8 
.,; 

428 

-------..... ··-

7!C::Z7s: ]3,:d- H!GH HCL:DAY ?IC!G:TS-sca: 

'/a lue Label '/alue Frec;uenc:y 

AVAIUBLc: 1 7 
RECEIVE 2 3 
!IE:ITH£R 0 432 

-------
Total 442 

Va lid c ia ses 10 Hissing c a s es 432 

?-e=-ce:'\t 

1.8 
l. 4 

9.,; .8 
-------

100.0 

Percent 

1.6 
.7 

97.7 
-------

100.0 

Valid Cu.~ 
Percent Percent: 

85 .7 85.7 
1-: . .:? 100 .0 

Hiss~ng 

-------
100 . 0 

Valid C~nt 
?er:~nc. ?-e::cent 

57.l 57.l 
42.9 100.0 

Missing 
-------

100.0 

Valid Cur:. 
Percent: Percent' 

,0 .0 70.0 
30.0 100 .0 

11isstng 
-------

100.0 



48 .5 
100 .0

Cum
Percent

Cam
Percent

20  .0 
100 .0

Cum
Percent:

50.0 
100 .0

M0NEYCF2 33,2e-EDUCATION REIMBURSEMENT-SCH2

Valid
Value Label Value Frequency Percent Percent

AVAILABLE 1 16 3.6 48 .5
RECEIVE 2 17 3.3 51.5
NEITHER 0 409 92 .5 Missing

Total 442 1 0 0 . 0 100 .0

Valid cases 33 Missing cases 409

SABBA72 33,,2f-SABATICAL LSAVE-SCH2

Valid
Value Label Value Frequency Percent Percent

AVAILABLE 1 . 2 20 .0
RECEIVE 2 4 .9 80 .0
NEITHER 0 437 93 .9 Missing

Total 442 1 0 0 .0 1 00 .0

Valid cases 5 Missing cases 437

DISAB2 33,2g-DISABILITY LEAVE-SCH2

Valid
Value Label Value Frequency Percent Percent

AVAILABLE 1 3 .7 50.0
RECEIVE 2 3 .7 50.0
NEITHER 0 436 98.6 Missing

Total 442 100.0 100.0

436Missing cases6Valid cases

MONEYCF2 33, 2c-EDUCATION REINBURSEME!IT-SCH2 

Valid Cu::,. 
Val,..e L.1bel Value F::-equenc:y Percent: Percent Percent: 

~V~I~SL£ l 16 3.6 48.5 48 . .S 
R£CE:IVE 2 17 3.8 51.5 100.0 
tlE:i":HE:R 0 409 92 .5 ~liss1ng 

------- ------- -------
Tot:a l 442 100.J :oo.o 

Valid c~:::e~ ~J lhss1.:1g c ases 409 

S).88~72 

Va lid Car.1 

',"alue Label Value f::-equenc:y ?e::-c:ent: P~r:e:,'C Perc:enc 

l l .2 :o.o :o.c 
4 .s 80.0 lCO.C 

0 4--~, S'8.9 H1.:s1ng 
------- ------- -------

':'ot:al 442 100 .0 100.0 

'lal!d ca:e~ 5 !·h.ss1ng ca~e~ 437 

o:s;.s2 33,:;-0ISABILiTY LEAVE-SCH:? 

Valid Cum 
Value l....tiel Value Fre quency Perc:enc. ?erc e nt. e>erce:nc 

;. .. :v~Lr..~aLc:: l 3 .7 50.0 50.0 
RECEIVE 2 3 .7 50.0 100.0 
NEI':'HER 0 436 98.6 M1.ss1ng ------- ------- -------

Total 442 100.0 100.0 

Valid c ases 6 Missing c:ases 436 



HEALTHS 33,2h-HEALTH PLAN-SCH2

Valid CuQ
Value Label Value Frequency Percent Percent Percent

AVAILABLE 1 4 .9 50 .0 50.0
°.SCPTVr 2 4 .9 50 .0 100 .0
NEITHER 0 43 4 98 .2 Missing

Total 442 1 00 .0 100 .0

Valid cases 8 Missing cases 434

PENSICN2 33 , 2i-?ElJSI0N BENErITS-SCH2

Valid Cum
Value Label Yalue Frequency Percent Percent Percent

AVAILABLE 1 4 .9 44.4 44 . 4
RECEIVE 2 5 1 . 1 55.S 1 0 0 . 0
NEITHER 0 433 98 .0 Hissing

Total 442 100 .0 100 .0

Valid cases 9 Missing cases 433

SEN0TR2 33,2j-OTHER BENEFITS-SCH2

Valid Cum
Value Label Value Frequency Percent Percent Percent

RECEIVE 2 1 . 2 1 0 0 . 0 1 0 0 . 0
NEITHER 0 441 99 .8 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Valid cases 1 Missing cases 441

HE.UTH~ 33,:h-HEALTH PL>.N-SCH2 

1/alid Cu-m 
Value Label Value. Frequency Percent: Percent: Percent: 

;.,v;.,rt:..aL~ l 4 .9 50.0 50.0 
?.ECE:!VE: : 4 .9 50.0 100.0 
UEI':'HER 0 4.H 98.: Mioslng 

------- -------
To cal 442 ~00.0 ~00.0 

'/.olcd ca=es 8 Mi:;sing cases ~34 

;:c:::sr::::-i: Z3,: i-?~1s:o:-1 SE..~Ei"ITS-SCil.'. 

Valid Ca:n 
·,·alee !.a':)el Value Frequency Per::ent Percenc Per::ent 

~·; AI :.~s LZ l 4 .9 (4. ~ 4 4 . 4 
?~=~='/£ : 5 1.1 55.S 100.0 
!lC::7HE~ 0 433 98.0 H2. :;s1ng 

------- ------- -------
Tocal 442 100.0 100.0 

Val10 C:3Se~ 9 l-11,::;1ng case~ 03 

Vali d C..im 

Value Label Value 'FreGt:e:icy Perce:"\t:. Per-cen:: Percenc. 

R£CC:IVE 2 l .2 100.0 100.0 
NEITHER 0 •41 99.8 Hissing 

------- ------- -------
Tocal 442 lCO.O 100.0 

Valid cases l Hi:;sing cases 441 



DISTANCE 34a-D!STANCE-ADVANTAGE OR DISADVANTAGE

Value Frequency Percent
Valid
Percent

Cum
Percent

1 34 7.7 50 .7 50.7
ל׳ 12 2.9 19 . 4 70 . 1
ר 14 o י׳ 20 .9 91.0
4 6 1.4 9.0 ICO .0
0 375 84.8 Missing

Total 442 100 .0 100 .0

Value Label

DEFINITE ADVANTAGE 
SOME ADVANTAGE 
SOME DISADVANTAGE 
SURE DISADVANTAGE 
!10 ANSWER

375Missing casesValid cases

INSERVE 34b-MEETINGS-ADVANTAGE OR DISADVANTAGE

Valid Cum
Value Label Value Frequency Percent Percent Percent

DEFINITE ADVANTAGE 1 12 2.7 2 1 . 8 2 1 .3
SOME ADVANTAGE 9 14 ר ר־ 25 .5 47 .3
SOME DISADVANTAGE 3 15 3 . 4 27 .3 74.5
SURE DISADVANTAGE 4 14 3.2 25.5 10 0 .0
>10 ANSWER 0 387 87 .5 Missing

Total 442 1 00 .0 1 0 0 . 0

Valid cases 55 Missing cases 387

?REPTIME 3 4c-?REPERATION TIME-ADVANTAGE OR DISADV

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

DEFINITE ADVANTAGE 1 20 4.5 30.3 30 .3
SOME ADVANTAGE 2 17 3.8 25 .8 56 .1
SOME DISADVANTAGE 3 23 5.2 34.8 90 .9
SURE DISADVANTAGE 4 6 1.4 9.1 1 00 .0
NO ANSWER 0 376 85.1 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Valid cases 66 Missing cases 376

DISTANCC: :?4a-DISTANC!::-.:U,VJU~T.::.GE OR DIS:.DVAflTAGE 

Value Label Value E'::-equency Percenc 

DEFINITE ADVA.NT:.GC: l 34 7.7 
SCME ;.l)V:JIT).GE : u :? .9 
s~:-i.:: o.s~·,:.:1T:.GE ;; l-1 3 . : 
s-..;?.~ .:, rs;:.:,v A!IT.:I.GE 4 -s 1,4 
!10 :.11s;...::~ 0 375 84. a 

------- -------
':'o tal 44: 100,0 

'✓al id c .1ses :i'"; :-hssing cases 375 

3 4b-!·IC:C::':~1GS->.DlflUIT).GE OR O ISADVANTAGC: 

·: .. lue :.=et 

OC:C"i'.NZ!:: ~•-.'~T,;GE: 
SON£ ;.n•1~t-:"~G£ 
SO!·!Z ots~--·;..::-:-~GC: 
SV~E: t:HS;.J)'/.:..!lT;...Gc: 
~10 ;..'iS:vC:~ 

"/al1.d ca-:::e~ 55 

1/alue 

l 
2 
3 
4 
0 

Total 

F:-equency ?e:-cenc 

12 ~-' 
H J.: 
;.s 3.4 
l~ 3 .:: 

387 97.-S 

------- -------
442 100.0 

387 

??.E:PT!~!E 3 4c-??.S:5'ER;..TIOtl TI!~E-AOV;un:.GE OR DIS:.O'/ 

Value Label Value E'requency Percent 

DEFINITE ,\OV.ulTAGE l 20 4.5 
SOME ADVANTAGE 2 l7 3,8 
SOM£ 0 I SADV :.tlT:.GE 3 :?3 5 .:? 
SURE OISADVANT:.GE 4 6 l. 4 
NO JUlSWER 0 376 85.l 

------ -------
Total 442 100.0 

Valid cases 66 Missing cases 376 

'I.slid C"-"'I\ 
Percenc ?e~cent 

50.7 50.7 
!9.4 70. l 
:o.3 Sl.O 
9.0 :.'.:O .o 

:-l1ssing 

-------
100.0 

Va lie! C:.:1:1 
? '!re en 1: ?e::-cen~ 

Zl.8 :1 .9 
:5.5 47.:? 
:7.3 i4.5 
:s.s 100.0 

:-!:.ss1:ig 
-------

100.0 

Valid Cum 
Percent Percent 

30.3 30,3 
25.8 56.l 
34.8 90.9 
9.1 100.0 

Missing 

------
100.0 



34d-CLASSR00M AUTONOMY-ADVANTAGE OP. DISAAUTCN

Valid Cum
Value Label Value Frequency Percent Percent Percent

DEFINITE ADVANTAGE 1 28 6.3 45 .9 45.9
SOME ADVANTAGE ל* י׳ כ■ 5.2 37 .7 83 . 6
SOME DISADVANTAGE 3 3 1.3 13.1 96 .7
SURE DISADVANTAGE 4 2 .5 ר ר 100 .0
NO ANSWER 0 331 36.2 Missing

Total 442 100 .0 100 .0

Valid cases 61 Missing cases 381

EXPECT 34e-ADJUST EXPECTATIONS- ADVANTAGE OR DIS

Valid Cum
Value Label Value Frequency Percent Percent Percent

DEFINITE ADVANTAGE 1 2 1 4.3 34 . 4 34 . 4
SOME ADVANTAGE 2 20 4.5 32 .3 67.2
SOME DISADVANTAGE ר 19 4 .3 31.1 98 . 4
SURE DISADVANTAGE 4 1 . 2 1 .5 100 .0
NO ANSWER 0

Total

381 

4 42

86 . 2  

1 0 0 . 0

Missing 

1 00 .0

Valid cases 61 Missing cases 381

VARIETY 34f-PROGRAM VARIETY-ADVANTAGE OR DISADVA

Valid Cum
Value Label Value Frequency Percent Percent Percent

DEFINITE ADVANTAGE 1 30 6 . 8 47 .6 47 . 6
SOME ADVANTAGE 2 27 6 . 1 42.9 90.5
SOME DISADVANTAGE 3 3 .7 4.8 95 .2
SURE DISADVANTAGE 4 2 .7 4.8 1 0 0 . 0
HO ANSWER 0 379 85 .7 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Valid cases 63 Missing cases 379

AUTON 3 4d-CI.,\SSP.OOM AUTONOMY-ADV.'UITAGE OR DISA 

Value Label 

DE:f'IlHTE ;.D'J .-:.:tTAGE 
SOME ADVANTAGE: 
so:-rc: oxs;..c·1.1-11TAGE: 
St.J?.~ DISADV:-.'ITAGE 
:10 .~is~,it:~ 

'/a lid ca:se!: 61 

Vc1iue L.iCel 

DEFINITE: ;.D't;..N,.;Gz 
sc:,1:: ;..o·,.~•-:;..Gz 
SOME OIS~ . .'~NT~GC: 
~V?~ CIS~'/~lT~GE 
?lO ~,s·,v-=::t 

Valid cases '51 

Vt\R!E:"~ 

Value Label 

o.e:,rnn:;: ~VAllTAGE 
SOM£ ADVANTAGE: 
SOHE D!SAOVANTAGE: 
smu: OIS;JJV;JITAGE 
110 ;JISWER 

Valid cases 63 

Value Fre~uenc;r Percent 

1 29 5.3 
2 :; 5.2 
3 9 1.8 
4 z .5 
0 391 8b.~ 

------- -------
To<:al 442 100.0 

t-J1ss1ng c ases 391 

Value Frequency Pe=-=~n~ 

! :1 4.9 
2 :o 4 .5 
3 19 4.3 
4 l .2 
a 38! 8~.= 

------- -------
-:'<:>ta.l 442 ~00.0 

!•liss:1.ng cases ~81 

Value Frequenc-: Percenc 

l 30 6.8 
2 27 6.1 
3 3 .7 
4 3 .7 
0 379 85.7 ------- -------

Total 442 100.0 

t-fi s,:ing cases 379 

Valid Cum 
Per c ent Percent 

45.9 45.9 
37.7 83.6 
13.l 96.i 
.;.:? 100.0 

t-1iss1ng 
-------

100.0 

Valid Cu::, 
?erc~n:: ?ercene 

34.4 34. 4 
3.:?.9 57.2 
31.l ~8.4 
l.S 100.0 

Hissir.g 
-------

100.0 

Valid Cum 
Percent Percent 

47.6 47.6 
42.9 90 .5 

4. a 95.2 
4.8 100.0 

~lissing 
------

100.0 



ADVOTR 34g-OTHER-ADVANTAGE OR DISADVANTAGE

Valid Cum
Value Label Value Frequency Percent Percent Percent

DEFINITE ADVANTAGE 1 1 _ 2 50 .0 50 .0
SOME DISADVANTAGE -ב _ד .2 50 .0 100 .0
NO ANS7JZE ם 440 99 .5 Missing

Total 442 100 .0 100 .0

Valid cases 2 Missing cases 440

FULL?REF 2 5-WOULD PP.EF־ER TO TEACH FULLTIME :

Valid Cum
Value Label Value Frequency Percent Percent Percent

IN ONE SCHOOL S3 2 1 . 0 60 . 4 60.4
IN SEVERAL SCHOOLS *y IS 3 .6 10.4 70 .8
PREFER NO FULLTIME 2 45 1 0 . 2 29.2 1 0 0 .0
MISSING 0 288 65 .2 Missing

Total 442 1 00 .0 100 .0

Valid cases 154 Missing cases 283

FULLTIME 36-ARE YOU A FULL-TIME JEWISH EDUCATOR?

Value Label Value Frequency percent
Valid
Percent

Cum
Percent

YES 1 143 32.4 37.1 37 .1
HO 2 242 54.8 62 .9 1 0 0 .0
NO ANSWER 0 57 12.9 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Valid cases 385 Missing cases 57

,\OVOTR 3,g-OTHER-AOV.\NTAGE OR OISAOV;u{TAG£ 

Value L.:ibel Value Frequency 

0£FI!IITE ADV ;.NT;.GE 1 1 
SCH£ OISAOV)llTAGE 3 '· 
!10 ; ... us-,.~?. 0 4.0 

-------
Total 442 

Valid ease:~ 2 l·lissing case:5 HO 

FULL?REF 35-WOULO ??.£FER TO TO:AC;J fULLT!:•IE: 

Value !.abel 

:n o:n: SC;JCCL 
I!I SE:"1£!UL S.::llOOLS 
!?P.EF::'.R 110 ,.:..:.:r:•!E 
MISSIIIG 

Va lid cases 154 

Va lue F!'equency 

!:13 
: 16 
3 ~5 
0 288 

-------
:ocal H: 

Hissing c a :.es 288 

Pe::cent: 

.:? 
... 

99.5 
-------

100.0 

Pe:::cent 

: 1..:i 
3.6 

10 .:: 
65 . .: 

-------
100.0 

c'ULL-:'I!-1£ z,;-.;;u: '!OU A FULL-1Iti£ JC:W!Sn :::OUCATOR? 

'/ a l11e Label 

't£S 
!10 

NO .'UIS-,li:R 

Valid cases 385 

Va l11e ,r,,quency 

l 143 
2 242 
0 57 

-------
Total 442 

Missing cases 57 

?erccn't 

32.4 
54. 8 
1:.9 

-------
100.0 

Valid Cwn 
?ercent: Percent 

50.0 50.0 
50.0 100.0 

:•!:.ss:.ng 
-------

100.0 

Valid C11m 
;>e=cenc ?ercenc 

60. 4 .;o . .; 
10 . .; -0.0 
:9.2 100 .0 

Missing 
-------

100.0 

Valid Cum 
?e:-cenc ?ercent 

37.l 37.l 
62.9 100.0 

lhssing 
-----

100.0 



SALARYPT 27a-SALARY-ENCOURAGE TO GO FULL-TIME

r.

14- • ז ל,

y

Value Frequency Percent
Valid
Percent

Cum
Percent

1 114 25 .3 59.1 59 .1
04 14.5 33 .2 92.2

-כ 15 3 . 4 7.3 10 0 . 0
ס 249 56.3 Missing

Total 442 1 00 .0 100 .0

Value Label

249Missing cases193Valid cases

3ENEPT 37b-BENEFITS-ENCOURAGE TO GO FULL-TIME

Value Frequency Percent
Valid
Percent

Cum
Percent

13 2.9 10 .0 10 .0
2 76 17.2 58 .5 6 8.5
-כ 41 9 .3 31.5 1 0 0 .0
ס 312 70 . 6 Missing

Total 442 1 0 0 .0 100 .0

SSCUP.PT 37c-SECU?.ITY-ENCOUBAGE TO GO FULL-TIME

Valid Cum
Value Frequency Percent Percent Percent

1 1 1 2.5 13.9 13 .9
2 15 3 . 4 19 .0 32 .9
3 53 1 2 . 0 67.1 1 0 0 .0
0 363 82.1 Missing

Total 442 1 0 0 . 0 100 .0

363Missing cases79Valid cases

SAL.~qypT 3ia- SAL;.RY-SNCOlJIUGE TO GO rut.L- '!'!~!:: 

Value Label 
Valid Cum {~ Value Frequency Perc:ene Percene Percene Ao r ~ 

{', ~ l 114 25.8 59.l 59.l . T ,,..i.- t½ 
: 6 4 1 4.5 33.2 n.: ") 1J,·£X- l} / 3 15 3 .4 7.3 100.0 
0 :49 56 .3 ~:.ssu,g 

------- ------- -------
Total 442 100.0 !00.0 

Val1.d cases 193 t-:1.::s ing c:ases 249 

oE!IE:?T 37b-3EllE:E'ITS-E?IC~URAGE: 70 GO :ULL-TI:•IE 

Valid Cu;:t 
"/alu e :':::-equenc:-.1 Percent: ?~::-cenc ?~rcenc 

13 :! . 9 10.0 10.0 
:? 76 17 .:? 58 . 5 68.5 
? 41 9 . 3 31.5 100.0 
0 31: 70.0 t·I 1 ss:.n-; 

------- ------- -------
':'"tal 44::? 100.0 100.0 

Missing cases 3!: 

Valid Cum 
V•lue Laoel Value rrequenc:y Percent fercene ? ercent 

l 11 2 .5 13.9 13 .9 
2 15 3. 4 19.0 32 .9 
3 53 1 2.0 67.l 1 00 .0 
0 363 82. l Missing 

------- ------- -------
Total 442 100.0 100 .0 

Valid cases 79 Miss ing cases 363 



CAREERPT 37d-CAREER DEVELOPMENT-FULL TIME ENCOURA

Valid Cura
Value Frequency Percent Percent percent

1 15 3 . 4 22.4 22.4
2 18 4.1 25 .9 49 .3
3 34 7.7 50.7 1 00 . 0
0 375 84.8 Missing

Total 442 1 0 0 .0 1 00 .0

cases 67 Missing cases 375

37e-MORE JOS OPPORTUNITY-FULL TIME ENCOU

Value Frequency Percent
Valid
Percent

Cun
Percent

1 12 2.7 34.3 34 .3
2 9 2 . 0 25 .7 60 .0
ר 14 3 .2 40 .0 1 0 0 .0
0 407 92.1 Missing

Total 442 1 0 0 .0 100 .0

cases 35 Missing cases 407

37 f-LEARN MORE ABOUT JUDAICA-FULL TIME E

Value Frequency Percent
Valid
Percent

Cura
Percent

1 1 1 2.5 29 .7 29 .7
O 15 3.4 40 .5 70 .3
3 1 1 2.5 29 .7 1 0 0 .0
0 405 91.6 Missing

Total 442 1 0 0 .0 100 .0

cases 37 Missing cases 405

Value

Valid

OPPT

Value

Valid

HEBPT

Value

Valid

C;.REERPT 37d-C.\R£ER DE:VELOPM~T-FULL TI){E ENCOURA 

Valid cu.-,,. 
Value L.lbol Value :":-equency Percent: Percent: ?e.rcent 

l 15 3.4 2::.4 22.4 
2 lB 4. l :.; .9 49.3 
3 34 7.7 50.7 100.0 
0 375 84.B Missing 

------- ------- -------
Tot:al 442 100.0 100.0 

'lalid .::ases 67 !·h.s::1.ng cases 375 

OPPT 37e-~!ORE: .JOB OPPORTt,'?IITY-FULL TI!-IE S!ICOU 

'/alid C:.:::i 
'/ al ue :..=el '/alue ~::equency ~ercent ?erc:enc. i'ercent: 

l 1:.: ... -
- • I :?4 .J 34.3 

" 9 2.0 :5. 7 6•) .0 
3 14 3.: 40.0 100.0 
0 407 92.l Hissing 

------- ------- -------
Total 442 100.0 100 .0 

Valid cases 35 Missing cases 407 

HE:SPT 37!-1.EAP.N !·!ORE .:>.aCUT JUDAICA-i:ULL TI!·!E E 

'/alid Cur:1 
Value Laoc l Value l:requency Percent Percent Percent 

l 11 2.5 29.7 29.7 
: 15 3.4 40.5 70.3 
3 11 2.5 29.7 100.0 
0 405 91.6 Hissing 

------- ------- -------
Total 442 100.0 100.0 

Valid cases 37 Missing cases 405 



MOREEDPT 37g-EDUCATIONAL DEVELOPMENT-FT ENCOURAGE

Value Frequency Percent
Valid
Percent

Cum
Percent

1 6 1.4 28 .5 28 .5
ר• 7 1 . 6 -כ 0 0 61.9
3 3 1 . 8 38.! 100 . 0
0 421 95.2 Missing

Total 442 1 0 0 .0 100 .0

Valid cases 21 Missing cases 421

COLLEPT 37h-W0RK WITH COLLEAGUES-FT ENCOURAGE

Valid Cura
Value Frequency Percent Percent Percent

1 -כ .7 18 .3 13 .8
ל* ד .5 12.5 31.3
3 1 1 2.5 68 .8 1 0 0 .0
0 426 96 . 4 Missing

Total 442 1 0 0 .0 1 0 0 . 0

Valid cases 16 Missing cases 426

FAMILPT 37i-FAMILY STATUS CHANGE-FT EilCOURAGE

Value Frequency Percent
Valid
Percent

Cum
Percent

1 32 7.2 59.3 59.3
9 2 . 0 16 .7 75 .9

3 13 2.9 24.1 1 0 0 . 0
0 388 87 .8 Missing

Total 442 1 0 0 . 0 100 .0

Valid cases 54 Missing cases 388

HOREE:DPT 379-EDUC).TIOtlAl. DEVELOPMENT-FT E!ICCURAGC: 

Valic Curu 
Value F:-equenc:r Pe:-cent Percent i'ercent 

l ti 1. 4 28 . 5 ::0. 5 
:: 7 l.ti 33.3 til.9 
3 8 l. 8 38.l 100.v 
0 4:?l 95 .:? Ml.SSl.09 

------- ------- -------
-:'.:>tal 442 100.0 100.0 

:!. t-ll.~:ang ca:es 4-, 

c::::.::.,?T 

Valid Cu::i 
'/alue F:-equenc-1 i',o:cenc ?ercen: ;:>ercent: 

l ; .7 18.8 :!.9 .8 
:? . 5 lZ.5 .31 .3 
3 ll Z.5 68.8 100.0 
0 4--= ~-5. 4 t·li:.s1.:i~ 

------- ------- -------
-:-.:.c .. 1 H2 100.0 10•) .0 

Valid c .. ses lti Missl.ng cases 425 

F.::.MIL?7 37l.-F>.HIL't STATUS C8A!lGC:-FT ~ICCUP.>.Ga: 

Valid Curu 
'lalue :.aoel Value Frequenc-1 Pe rc:e nc Percent i'ercent 

l 32 7.2 59.3 59.3 
: 9 2.0 16.7 75.9 
3 13 2.9 24.l 100.0 
0 388 87 .8 Missing 

------- ------- -------
Tot:al H2 100.0 100.0 

Valid c ases 5 4 Hissing c a::e, 388 



TRAINPT 27j-TRAINING OPPORTUNITIES-FT ENCOURAGE

Valid Cum
Frequency Percent Percent Percent

2 .5 18.2 IS . 2
3 .7 -ר-ד כ• 45 .5
5 1.4 54 ס. 10 0 . 0

431 97.5 Missing

442 100.0 

cases 431

-FT ENCOURAGE

100 .0

Valid Cum
Frequency Percent Percenc Percent

2 .5 25 .0 25 .0
5 1.4 75 .0 1 0 0 .0

434 98.2 Missing

442 100.0 

cases 434

100 .0

Valid Cum
! Frequency Percent Percent Percent

425 96.2 97 .7 97 .7
: 10 2.3 2.3 1 0 0 .0
1 7 1.6 Missing

442 100.0 

cases 7

1 00 .0

Total 

11 Missing

0

Total

-ARE YOU JEWISH?

Total 

425 Missing

Value Label

Valid cases

RESOURPT 2

Value Label

Valid cases

JEWISHID 23

Value Label

YES
NO
NO ANSWER

Valid cases

T!'.AINPT 37j-T!'.AINHIG OPPORTUUITIES-IT ENCOURJ.GE 

Valid Cum 
Value Label V•lue Frequency ?e:cc:en:: ?e:cc:ene ?e:::-cent: 

1 ::? .5 18.::? 19 .:: 
:: 3 . , ,,., 

. 3 45.5 
) 6 l - ,: 54.5 100.0 
0 431 97.5 Missing 

------- ------- -------
~ot:.al 44:;: 11'0. 0 100.0 

Valid c3ses 11 t·lissing cases 431 

'✓a lid Cu~ 
1ialu~ LaCel "/ al 1J. e :'::-equenc:r ?c::-ce:i.t:. P~:ccenc ?e:ccenc 

.5 25 .. 0 ::?5 .0 
3 '5 l. 4 75 .. 0 100.0 
0 434 98.: ~!is sing 

------- ------- -------
Toeal 44~ 100.0 100 .0 

8 :~1ssu,g cases 4.:?4 

Valid Cu:n 
Value t..1bel V•lue Frequenc:,," Percent: Percent Pe::cenc 

YES 1 4::?5 96.2 97. 7 97.7 
NO ::? 10 2.3 2 .3 100.0 
NO ~IS:,C:R 0 7 l.6 ~liss:ing ------- ------- -------

Total 442 100.0 100.0 

Val id cases 435 Missing cases 7 



CONVERT 39-ARE YOU A CONVERT TO JUDAISM?

2.5 
100 .0

Cum
Percent

Cum
Percent

47 .3 
53.4 
78 .0 
97 .2 
93 .3 

100 .0

Cura
Percent

81.8 
100 .0

Value Frequency Percent
Valid
Percent

1 14 3.2 3.5
י׳ 335 87.1 95.5
0 43 9.7 Missing

Total 442 100 .0 100 .0

Value Label

YES
NO
NO ANSWER

43Missing casesValid cases 399

40-WHAT IS YCUR JEWISH AFFILIATION?

Value Label Value Frequency Percent
Valid

Percent

ORTHODOX 202 45 ■7. 47 .8
TRADITIONAL 2 24 5.4 5.7
CONSERVATIVE o 104 23.5 24.5,
REFORM 4 81 13 .3 19 .1
RECONSTRUCT I ON I ST 5 5 1 .1 ~T72
OTHER 7 7 l.S 1.7
NO ANSWER 0 19 4 .3 Missing

Total 442 100 .0 1 0 0 . 0

19Missing casesValid cases

MEMBERSN 41-ARE YOU A MEMBER OF A SYNAGOGUE?

Value Label Value Frequency Percent
Valid
Percent

YES 1 350 79 .2 81.8
NO 2 78 17. S

rjCOH

MISSING 0 14 3.2 Missing

Total 442 100 .0 1 00 .0

Valid cases 428 Missing cases 14

CONVERT 39- .>.RE '!OU A COWvERT TO JUDAISM'? 

Value Lacel 

YES 

Valid ca s .. s 

Val:Je Label 

O?.,;;c;;o:, 
T?..:u):T!O!t;..!. 

0 7!i::~ 

NO ~iS:ttR 

359 

Valid cases ~:J 

Value 

l 
~ 
0 

Toeal 

'lalue 

2 
3 
4 
s 
7 
0 

Total 

t-1iss1ng 

Frec;uenc:-1 

14 
385 

43 

-------
442 

l."requency 

zoz 
Z4 

!.04 
81 

5 
i 

19 

-------
442 

cases 19 

:-1s:.:•raE:RSN n -;.RE YOU A ~IE:•!SER OF A S~IAGOGUE: 

Value Label Value Frequenc:-.r 

YES 1 350 
NO 2 78 
MISSING o l4 

-------
Total 442 

Valid cases 428 Missing cases 14 

Valid C= 
Percent Percent: ?ercene 

3 .2 3 . 5 .'.LS 
87 . 1 9~.5 100 . il 
9.7 W. ssing 

------- -------
100.0 100.0 

'✓alid C;;m 

t>er:::ent:. Per.:ent ?ercen,; 

. 4Ll 47.8 n.s 
5. ~ -n- 53.4 

:J.5 24.§.. -a .a 
18 . 3 19. l 97.2 
...... -r-.: 98.3 
l.S 1. 7 100.0 
4.3 t-ll.SSl.ng 

------- -------
100.0 lOil .0 

Valid Cw:, 

Perce nt Percent Percent 

79.2 ai.a 81.8 
17.6 "Te:T 100.0 

3 .2 Missing 

------- -------
100 . 0 100 . 0 



TEASYN •I2-ARE YOU A TEACHER IN YOUR SYNAGOGUE?

23 . 4 
100 .0

Cum
?ercent

Cum
Percent

100 .0

Cum
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

YES 1 114 25.3 28.4
HO 2 237 04.9 71.6
MISSING 0 41 9.3 Missing

Total 442 100.0 100.0

Valid cases 401 Missing cases 41

CANDLES 43,1-DO YOU LIGHT CANDLES ON FRIDAY?

Value Label Value Frequency Percent
Valid
percsn*

YES 352 79 .6 100 .0
NO 0 90 20.4 Missm:

Total 442 1 0 0 .0 100 .0

Valid cases 352 Missing cases 90

SEDER 43,2-DO YOU ATTEND A SEDER?

Value Label Value Frequency Percent
Valid
Percent

YES 1 422 95 .5 100 .0
NO 0 20 4.5 Missing

Total 442 1 0 0 .0 100 .0

Valid cases 422 Missing cases 20

4:-.:uu: YOU ;,. TE.:\.CHE!'\ IN '{OUR s·r.r;,.c;oGUE? 

Value Label 

YES 
tlO 

!-JISS:!IG 

ValiC cases 401 

Value F :-equenC"f 

l 114 
z 2S7 
0 .1 

-------
Total H2 

Hissing cases H 

Percent 

ZS.8 
64.9 
9.3 

-------
100 .0 

C:..NDLES ~3 , l-DO YOU L:GHT C,>..NOLC:S C:l FRI:DJ.Y? 

'✓alue Lacel 

'!ES 
110 

'/alid cases 

Value 

1 
0 

Tc::al 

Frequency 

:::s: 
S-0 

-------
442 

90 

SC:::lE<l ~3.Z-00 YOU ATTE!ID ;.. SEDER? 

Value Label 

'fES 
NO 

Valid cases 422 

Value Frequency 

l 422 
0 20 

-------
Total 442 

Hissing cases 20 

9e-:cen't 

i9 .6 
20. 4 

-------
100 .0 

Pe::cent 

95.S 
4.5 

-------
100.0 

Valid C-:.::n 
Percen::. ?er1eent 

28.4 2:s. 4 
11..; 100 .o 

:-:tis sing 
-------

100.0 

Valid C:.::n 
Perc~n~ ?e:-cen= 

100.C 100.0 
!·Iiss1n; 
-------

100. 0 

'/alid Cum 
Percent. ?ercent 

!00.0 100.0 
Mi~,;1ng 
-------
100.0 



KOSHER 43,3-DO YOU KEEP KOSHER AT HOME?

100  .0

Cum
Percent

Cum
Percent

100 .0

Cum
Percent

100.0

Valid
Value Label Value Frequency Percent Percent

YES 1 263 (̂ ל־5ע~ 59100.0
NO 0 179 40.5 Missing

Total 442 100.0 100.0

Valid cases 263 Missing cases 179

HANUK5AH 43,4-DO YOU LIGHT HANUKKAH CANDLES?

Valid
Value Label Value Frequency Percent Percent

YES 1 424 95.9 100.0
NO 0 18 4.1 Missing

Total 442 100.0 100.0

Valid cases 424 Missing cases 13

FAST 43,5-DO YOU FAST ON YOM KIPPUR?

Valid
Value Label Value Frequency Percent Percent

YES 1 407 92.1 100.0
NO 0 35 7.9 Missing

Total 442 100.0 100.0

Valid cases 407 Missing cases 35

KOSnER 43,J-DO YOU KEEP KOSHER AT HO~? 

1/alue L<1cel 

YES 
110 

:53 

Value 

l 
0 

T.:>tal 

F:eqi;en~j' 

:63 
179 

-------
44:: 

!79 

:-!..:.Nl."!:T'.,':.H ~3, 4-.)0 YCU LIGHT !'.A.IIUKIOJ{ C;:J!OLES? 

Value Label Value ~equenc-1 

l .;z.; 
:10 0 18 -------

Totai 442 

Val:d ca::es l!I 

4?,5-00 YOU F"5T CII YOH KIPPUR? 

'/alue l..>t:el 

n:s 
tlO 

Valid .;:a~es 407 

Val..:e F:-e~uenc:, 

l 407 
0 35 

-------
Total H2 

l·liss1ng cases 35 

'la lid C:JlU 

Percent: Percenc ?ercenc 

~ 100.0 100.0 
5 Missing 

------- -------
100.0 100.0 

Val:.d Cum 

Pe::-:ent Pe::-cent ~e::-cent 

S5.9 100.0 1 0 0.0 
Ll !-t1::::1n-; 

------- -------
100.0 l:lO.O 

Valid Cu:n 
Percent Pe::-cent Pa:c:enc 

92.l 100.0 100.0 
7.9 !iissing 

------- -------
100.0 100 .o 



SABBATH 43,6-DO YOU KEEP THE SABBATH?

1 0 0 . 0

Cum
Percent

Cum
Percent

1 0 0 . 0

Cum
Percent

100 .0

Valid
Label Value Frequency Percent Percent

1 254 57.5 100 .0
0 188 42.5 Hissing

Total 442 1 00 .0 100 .0

YES
NO

Valid cases 25 4 Missing cases 188

SUKKAH 42,7-CO YOU BUILD A SUKKAH?

Value Label Value Frequency Percent
Valid
Percent

YES 1 ר׳ ר כ־ 52.7 1 0 0 . 0
::0 0 209 47 .3 Missing

Total 442 1 0 0 . 0 100 .0

Valid cases 222 Missing cases 209

TISHABAV 43,3-DO YOU FAST ON TISHA B'AV

Valid
Value Label Value Frequency Percent Percent

YES 1 198 44.8 100.0
NO 0 244 55.2 Missing

Total 442 100.0 100.0

Valid cases 198 Missing cases 244

S;u!B>.TH 43,6-00 YOU KEEP THE S>.BB.ATH? 

'/~lue L.>bel 

YES 
NO 

Valid case!: 

Value F:-equency 

l 254 
() 188 

-------
Total 4-12 

~tissing cases 188 

~3,i-C~ YCU 5UILD ~ stJr.:::-i:AH? 

Valid c:.:::i 
Percent Percent: ?ercent:. 

57 . 5 100 . 0 100.0 
42.S Missi:,g 

------- -------
100.0 100.0 

Va lie! Cc::, 
Value Label Value 2requency i'er cenc Percent: ?ercent 

-r:.:s 
::o 

Valid C3~Cs ~33 

l 
0 

T:,cal 

Ni:ssing 

;:33 
:'.09 

H2 

cases ::09 

TISi'.A!!,W ~J 'a-oo YOU F.l.ST Otl T!SHA B. AV 

'/al ue Lat.el '/alue Frequent:".( 

'fES l 198 
!10 0 244 

-------
Total 442 

Valid cases 198 Missing case:. 244 

5:?.7 100.0 :.oo.o 
47 .~ Hissl.ng 

------- -------
100.0 lOO.O 

Valid Ca:u 
Percent: Percent: ?ercen: 

44.8 100.0 100.0 
5.5.2 !·h.ss:.r.g 

------- -------
100.0 100 .o 



INDDAY 43,9-DO YOU CELEBRATE ISRAELI IND DAY

Valid Cum
Value Label Value Frequency Percent Percent Percent

YES 1 169 38 .2 1 00 .0 1 0 0 .0
NO 0 273 61.3 Missing

Total 442 100 .0 100 .0

Valid cases 169 Missing cases 273

HOLYDAY 44a-ATTEND HIGH HOLIDAYS THIS YEAR?

Valid Cum
Value Label Value Frequency Percent Percent Percent

YES 1 406 91.9 95 .1 95 .1
NO 2 2 1 4.3 4 .9 100 .0
MISSING 0 15 3.4 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Valid cases 427 Missing cases 15

SHAB3AT 4 4b-DID YOU GO TO SYNAGOGUE ON SHABBAT?

Valid Cum
Value Label Value Frequency Percent Percent Percent

YES 1 253 57 .2 62.3 62.3
NO 2 153 3 4.6 37.7 100 .0
MISSING 0 36 8 . 1 Missing

Total 442 1 00 .0 100 .0

Valid cases 406 Missing cases 36

INDDAY 43,9-DO YOU CELEBRATE ISRAELI IUD DAY 

Valid C1.!:n 
Value L'"bel Value Frequency Percent Percent:. Percenc 

YES l 159 38.2 100.0 100.0 
NO 0 273 61.8 Missing ------- ------- -------

Total 442 100.0 100.0 

Valu! cases 169 H:,.,:,:ing cases Z73 

44a-ATT~lD HIGH HOLIOAYS THIS "{!::AR"? 

'./al:.d C1.!m 
Value Label Value Freqi:ency Pe:-cent Pere-en': Perc.l!nt 

YES L 406 91 .9 95.l 95.l 
NO :: 21. 4.8 4.9 lOC• .0 
HISS!!lG 0 lS. 3.4 l-11,:s:,.:,g 

------- ------- -------
7otal HZ 100.0 100 .o 

Valid C.3.~es l•:1.:. sing cases 15 

Si-l,\BSAT 4~b-DIO YOU GO TO SYNAGOGUE ON Sri.~BBAT? 

Valid Cum 
Value Label Value Frequency ?ie:rcent Percent Percenc 

YES l 253 57.2 6: .3 62.3 
NO 2 153 34.6 37.7 100.0 
MISSI!IG 0 36 8.1 M:,.ssing 

------- ------- -------
Tocal 442 100.0 100 .o 

Valid cases 406 Missing cases 36 



PASSOVER 44c-ATTEND SYNAGOGUE ON PASSOVER?

Valid •••־׳—»
Value Label Value Frequency Percent Percent Percent

YES 1 352 79.S 84.0 84.0
NO 2 67 15 .2 1 0 . 0 1 :0 . 0
MISSING 0 י׳ כ־ c ~ Missing

Total 442 100 .0 1 0 0 . 0

Valid cases 419 Missing cases 23

SYNDAIL 44d-Do you attend synagogue daily?

Valid Cum
Value Label Value Frequency Percent Percent

YES 1 / *« IS .7 2 0 . 2 2 : .2
NO 2 292 66 . 1 79 .8 1 c כ . c
MISSING 0 7 6 17 .2 Missing

Total 442 100 .0 100 .0

Valid cases 260 Missing cases 76

ISRAEL’/ 45a-HAVE YOU BEEN TO ISRAEL?

Valid Cun
Value Label Value Frequency Percent Percent Percen׳

YES 1 281 63 . 6 64.6 54.6
NO 2 154 I j ± 3 25 .4 1 00 .0
MISSING 0 7 1.5 Missing

Total 442 1 0 0 .0 1 0 0 . 0

7Missing cases435Valid cases

P.:\SSOVER 44c:-ATT!::?ID SY?IAGOGUc: ON P.~SOVEP.? 

Value Lat:.el 

YES 

NO 
:nssrnG 

Value 

l 
: 
D 

Total 

Frequency 

352 
:i7 
::? 

-------
4 -~ ,~ 

"/al1.d c:ases 419 :•J1.s:;1ng c:a~es 23 

~4d-Oo you attend synagogue daily? 

Value Label 

YES 
~,o 
!-IISSI!IG 

Value 

l 

0 

~otal 

;"r-~quency 

:92 
70 

442 

Valid cases 366 !·!1ss1.ng ca:!:es 76 

IS?.AEL"✓ 45a-~AVE YOU BEE:..~ TO :SRAEL? 

Value Label 

'!ES 
NO 
HISSI!ZG 

Valid c ases 435 

Value Frequency 

l 281 
2 154 
0 7 

-------
Total 442 

Missing cases 7 

Valid ~--
Percent Per:c:ent i=-::.::ent 

79.6 84 .0 eco 
15 . : 16.0 ~: j. ·) 

~.: !-ll.ss1.ng 
------- -------

100 .0 100.0 

Valid C:;:, 
~erce~t ?ercenc 

16. - : ,J .: 
66. l -9. 8 ~:: .c 
1; .:! :-11.ss1ng 

100.0 100.0 

'lahd ,:.;::i 

Percen: Percenc ;,e::-:e:i.c 

63.6 6 4.6 o-L6 

CE.4} 35.4 10~.o 
i.,; M1.ss1.ng 

------- -------
100.0 100.0 



45b-LIVE IN ISRAEL 3 MONTHS OR MORE?LIVEIN

Valid Cum
Value Frequency Percent Percent Percent

1 134 \3CTZ\ 42.3 42 .3
י׳ 193 41.4 57.7 1 00 .0
0 125 28 .3 Hissing

Total 442 1 0 0 . 0 100 .0

Missing יcases 125

Value Label

YES
NO
MISSING

Valid cases 317

SUNDAY 46,!-BEFORE 13 DID YOU ATTEND SUNDAY SCH

Valid Cura
Value Freauencv Percent Percent: PercentValue Label

1 132 23.9 100.0 100.0
0 310 70.1 Missing

Total 442 1C0.0 100.0

Missing cases 310

YES
W o

Valid cases

4o,2-3EF0RE 13 DID YOU ATTEND SUP SCHOOL

Valid Cum
equency Percent Percent Percent״

100 .0100 .0 
Hissing

23 .8 
76 .2

105
337

ValueValue Label

YES
NO

1 00 .0100 .0442Total

337Missing cases105Valid cases

L!VE!!I 45b-L!VE IN ISRAEL 3 MOUTHS OR MORE'? 

'!ES 
!~0 
:nss~:,G 

Vali~ ca ses 317 

1/alue 

l 
: 
0 

"rotal 

~l1ss1ng 

F:-equency 

134 
192 
1:s 

--------
442 

cases 125 

Percent 

~ 4 
:a.J 

-------
100 .0 

~~.1-SE:0RE 13 DI~ Y~U ATT:'...~D SL'ND~Y SCH 

Value La~e l Valu,e l"r,equenq Pe::-c!:nt 

l 1z: :~.9 
0 ;10 7 0.l 

------- -------
Tccal 4~2 100.0 

~-1 !. ssing ca!:es 

~~.:-5E:0RE 13 DID YOU ATT::ND SUP SCn00L 

'/al u~ :.aCel 

"!::S 

!10 

Valid cases: 105 

Value '::~quency 

.. ~05 
0 337 

-------
Toe.al 44; 

Missing c ases 33'7 

l?e:-cenc 

23 . 8 
76.2 

-------
100 . 0 

Valid Cum 
Pereenc Pe?:'c ent: 

42 . 3 4::: .3 
57.7 100.0 

!·Jiss1ng 
-------

100.0 

'/alid Cu:11 
P~rcenc ?,er:::: ,enc 

100 .::, ~'.JO .O 
:,11 s s 1.:-:~ 

-------
100 . 0 

Vahd Cum 
Percent p,e,c-::,enc 

100 .o 100.0 
Hissing 
-------

100 . 0 



SCHOLDAY 46,3-SEFOP.E 13 DID YOU ATTEND DAY SCHOOL

Cun
Percent

100  .0

Cua
Percent

100 .0

Cum
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

YES 1 158 100.0
NO 0 284 64.3 Hissing

Total 442 100.0 100.0

Valid cases 153 Hissing cases 234

ISRAELI;! 46,4-BEFORE 13 - SCHOOL IN ISRAEL?

Valid
Value Label Value Frequency Percent Percent

YES 1 30 6.3 100.0
:!O 0 412 53.2 Missing

Total 442 100.0 100.0

Valid cases 30 Missing cases 412

NOME 46,5-3EFORE 13 DID YOU ATTEND ANY JEWSIS

Valid
Value Label Value Frequency Percent Percent

YES 1 37 8.4 100.0
Missing א0 0 405 91.6

Total 442 100.0 100.0

Valid cases 37 Missing cases 405

SCHOL!)AY 46 ,3-~EFOP.E 13 DID YOU ATTEND DAY SCHOOL 

Value Laoel V alu.e Frequency 

YES l 158 
!10 ,J :?84 

-------
':'otal 442 

v .. 11d C.3::.e!i lSS :-i1ss1ng cases :84 

ISiUEL:!I 46. ~-SEFOP.£ l3 - SCHOOL IN ISRAEL7 

Value L<>bel 

·,:::s 
!10 

Val:.d ca:;,::o 30 

·,ralue 

l 
·J 

Total 

t-!:.:.s1.::g 

F:equ~n~f 

30 
41: 

-------
44: 

C.3.:se s 41: 

Percent 

J"s .,1 
6 4 • .? 

-------
100.0 

?ercene 

., .a 
93.: 

-------
100.0 

tlOIIE 46,S-a£FOR£ 13 DID YOU ATTE~D .UIY JEWSIS 

'✓alc:e Label '/alue Frec;uenc:y Percent 

':''.::S l 37 8.4 
!10 0 405 91.6 

------- -------
Total H 2 100.0 

Valid c ases 37 Missing cases 405 

Va 1:1.d Cu: 
Percent Percent 

100.0 100 .o 
H1:.nng 

-------
100.0 

Val:.d Cc:i:i 
Percent: i>e,rcen-c 

100.0 IGO .0 
!·!1.ss1r:g 

-------
100.0 

Valid Cum 
Percent Percent 

100.0 100 .0 
~!is s1nc; 
-------

100.0 



HEBRW5C 46 , 6-BEFORE 13 DID YOU ATTEND HEBREW SCH

Cuiit
Percent

1 00 .0

Cum
Percent

100 .0

Cura
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

YES 1 13 2.9 100.0
NO 0 429 97.1 Missing

Total 442 100.0 100.0

Valid cases 13 Missing cases 429

PU3LIC 46,6-SEFORE 13 - ATTEND JEWISH PUBLIC SC

Valid
Value Label Value Frequency Percent Percent

YES 1 1 .2 100.0
NO 0 441 99.3 Missing

Total 4 42 100.0 100.0

Valid cases 1 Missing cases 441

OTHMISC 46,6-3EF0RE 13- ATTEND OTHER JEWISH SCHO

Valid
Value Label Value Frequency Percent Percent

YES 1 12 2.7 100.0
HISSING 0 430 97.3 Hissing

Total 442 100.0 100.0

Valid cases 12 Missing cases 430

HEBRWSC ~6.&-aEFOP.E 13 DID YOU ATTEND HEBP.EW SCH 

v .. lue !..ibel 

YES 
110 

Valid cases 12 

Value 

1 
0 

Total 

Mi,:,:ing 

Frequency Percent 

13 2.9 
.::s S7.l 

------- -------
442 100 .0 

cases 429 

?U:IL:C 46, o-BEFOP.E 13 - AT'!'E!ID uT.·lISH PUBLIC SC 

'lalue Label Value Frequency Percent 

l l ... 
::o 0 ~~l 99.S 

------- -------
To~al 44Z 100.0 

Valid cac: :::i ~-!i :;~:.r:.g C3SeS 4~ l 

OTE!~!SC 46, o-:IE:OP.!:: 13- AT':'5:?ID OT!-!S:?. .JEWISH SCSO 

Value Lal::el 

YES 
XISSWG 

Valid ca:,e5 12 

value 

~ 

0 

Total 

Hissing 

~equeney Pereenc 

12 'l. .7 
430 97.3 

------- -------
442 100.0 

cases 430 

Valid C.!r.l 
Percent ?erc:enc 

100.0 100.0 
lii,:sing 
-------

100.0 

Valid C,;::1 

Percent Percent 

100 .. 0 100.0 
!·tis s:..nc; 
-------

... oo.o 

Vah.d Cu::i 
:?ereenc Percent 

100.0 100.0 
Missing 
-------

100 . 0 



CONTENT 47a-DID YOU ATTEND A JEWISH SUMMER CAMP?

Valid Cum
Value Label Valua Frequency Percent Percent Percent

YES 
NO
MISSING

Valid cases 432 Missing cases 10

1 241 55 .3 55 .8
-ל 191 43 .2 44.2 1 0 0 .0
' ס 10 2 .3 Missing

Total 442 1 0 0 .0 100 .0

Value Frequency Percent
Valid
Percent

Cum
Percent

1 23 5 .2 11.4 11.4
י׳ 33 7.5 16 .3 27 .7
ט y• ר 7.5 16.3 44.1
4 13 4.1 8 .9 53 .0
5 23 5.2 11.4 64.4
6 13 4.1 8.9 73 .3
7 9 2 . 0 4 .5 77 .7
8 10 o ר* 5.0 82.7
9 5 1.4 3.0 85 . 6

10 14 3.2 6.9 92.6
1 1 ?־ ך 1.5 94 .1
1 2 4 .9 2 . 0 96 .0
13 2 .5 1 . 0 97 .0
14 2 1 . 0 98 .0
15 1 _ 2 . 5 98 .5
18 1 . 2 . 5 99 .0
20 1 , 2 .5 99 .5
2 1 1 _ 2 .5 1 0 0 . 0

0 240 54 .3 Missing

Total 442 1 0 0 .0 100 .0

SUMMERS 47b-IF YES, HOW MANY SUMMERS?

Value Label

Missing cases 240202Valid cases

CONTEST Oa-OIO YOCJ ,\TTENO ,\ JEWISH sm!MER C,\MP? 

Valid C:.,::n 
Value La..bel Value Frequenc-1 Percenc Percenc Percent 

Y!::S l 2a :Ei1 55.9 55.B 
NO : 191 4~ .::! 44.2 100.0 
!-II~SI!:G 0 10 2.3 !·h.ssing ------- ------- -------

Tocal 442 100.0 !00.0 

"✓al id ca!:es 432 :1issin9 c ases 10 

~i!:i-IF Ya:S, HOW l·l.:.N'! SU:•l!•ERS? 

Valid Cu::i 
Value i.,abel Value ~r-eque-:1c-1 Percent P~::cenc ?ercenc 

l :3 s.: l!. . .; ... .i.., 
: 23 7.5 16.3 :7.7 
2 3l 7.5 l~.3 44.l 
4 1B 4.1 B.9 53.0 
5 :; 5 .:: 11. 4 64.4 
6 :a ·Ll B.9 12.3 
7 9 :.o 4.5 i7.7 
B 10 2.? 5.0 e2., 
9 ,; l. 4 3.0 es.6 

10 H 3.2 6.9 92.6 
ll 3 7 1.5 94 .l 
l::? 4 .9 :.o 96.0 
12 z .5 l.O 97.0 
14 : ~ 1.0 99.0 
15 l .2 .5 98.5 
18 l .2 .5 99.0 
::?O l .z .5 99.5 
21 l .2 .5 100.0 

0 240 54.3 Missing 
------- ------- -------

Total 442 100.0 100.0 

Valid cases 202 Missing cases 240 



PRGYESH1 25,lg-YESHIVA HIGH SCHOOL-1

Cura
Percent:

100 .0

Cua
Percent

100 .0

Cura
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

YES 1 7 1.5 100.0
NO .0 435 98.4 Missing

Total 442 100.0 100.0

Valid cases 7 Missing cases 425

??.G0THP.1 25, lg-OTHEP. SCHOOL-1

Valid
Value Label Value Frequency Percent Percent

YES 1 17 3.3 100.0
MO 0 425 SS.2 Missing

Total 442 100.0 100.0

Valid cases 17 Missing cases 425

??.GDAYS2 25 ,2a-DAY SCHOOL-SCHOOL 2

Valid
Value Label Value Frequency Percent Percent

YES 1 13 2.9 100.0
NO 0 429 97.1 Missing

Total 442 100.0 100.0

429Missing cases13Valid cases

?RGYESHl :5,lg-YESHIVA HIGH SCHOOL-1 

Value Label Value Frequency 

YES l 7 
NO . o 4:?S 

-------
:'.:>tal 442 

Valld cases 7 t-11::::lng ca::es 4~~ 

??.~OT~Rl :o,lg-OT~ER SCHCOL-l 

Value Label Value Frequency 

"!£S l 17 
110 0 4:S 

-------
:'oc:a_ -142 

Vahd ca=es 17 :-11::::ing ca.::cs .;:s 

,RGDAYS: :5,:a-• ~Y SCHOOL-SCHOOL 2 

'I al ue La eel 

YES 
NO 

Valid cases 13 

Value 

l 
0 

Total 

IHs::in9 

r'requenC"J 

l:? 
4Z9 -------
442 

ca::es 429 

'/a lid C:.:m 
Percene ?crc:ene Percent 

l. 5 100.0 100.0 
98.4 :-11,::1ng 

------- -------
100.0 ~co. a 

Valid Cum 
Porc:ent Perc:enc: ?erc:enc: 

3.S 100.0 lCO.O 
ss. : :ii s s ~nc; 

------- -------
100 .o .oo.o 

Valid Curn 
?e:-cenc Pe:c!::n: Pc:-c:en-:. 

2.9 lCO.O 100.0 
97.1 :hss,ng 

------- -------
100.0 100.0 



PRGPRE1 26,ld-PRESCHOOL-SCHOOL 1

Value Frequency Percent
Valid
Percent

Cum
Percent

1 137 31.0 100 .0 1 0 0 . 0
0 305 69 .0 Missing

Total 442 1 0 0 .0 100 .0

137 Missing cases 305

,le-ADULT EDUCATION SCHOOL 1

Value Frequency Percent
Valid

Percent
Cua

Percent

1 1 1 2.5 1 0 0 . 0 1 0 0 . 0
0 431 97 .5 Missing

Total 442 10 0 .0 100 .0

11 Missing cases 431

,lf-SPECIAL ED-SCHOOL 1

Valid Cum 
Value Frequency Percent Percent Percent

1 12 2.7 100 .0 100 .0
0 430 97.3 Missing

Total 442 1 0 0 .0 100 .0

Value Label

YES
NO

Valid cases

PRGADLT1 26

Value Label

YES
NO

Valid cases

PRGSPEC1 26

Value Label

YES
NO

430Missing cases12Valid cases

PRCPREl 26,ld-PP.£SCHOOL-SCHOOL l 

Value Label 

YES 
NO 

Valid cases 137 

Value 

l 
0 

Tocal 

Hissing 

Frequency 

137 
305 

-------
U2 

cases 305 

PRC;:.DL':'l :6. le-ADtr.::- muc;.-:-rotl SCHOOL l 

"✓alue Label Value Frequency 

YES l 11 
110 0 4ll 

-------
Total 442 

Valid c.sse:s ll t-lisn:'lg cases 431 

PRCSPECl :6 ,lf-SPECI.>.L ED-SCHOOL 1 

Value Label Value Frequency 

YES 1 12 
tl0 0 430 

-------
Tocal 442 

'la lid cases 1: :-lis:ing cases 430 

Valic:! Cum 
Percenc Percent: ?ercent 

31 .0 100.0 100.0 
69 . 0 Missing 

------- -------
100.0 100 .0 

Valic:! C'l:> 
Per cenc Per:ce n~ Etercene 

2.5 100.0 100.0 
97.5 Hunng 

------- -------
100 .o 100.0 

Valid C:!lll 

rercenc. Percene Pe:cent: 

2.7 100.0 100.0 
97.3 !Hssir.g 

------- -------
100 .o 100.0 



CONFIRM 48,1-AFTER 13- ATTEND CONFIRMATION CLASS

.(j?
f\ 1׳

Label Value Frequency Percent
Valid
Percent

1 62 14.0 100 .0
.0 380 86 .0 Hissing

Total 442 100 .0 1 0 0 . 0

YES 1 62 14.0 100.0 100.0
NO 0 380 86.0 Missina

Valid cases 62 Missing cases 380

TVJOHORE 48,2-AFTER 13- ATTEND HEBREW HIGH SCHOOL ^
* \ ־

100 .0

Value Label Value Frequency Percent
Valia
Percent

YES 1 55 12 . 4 100 .0
NO 0 387 87 .6 Missing

Total 442 10 0 .0 100 .0

Valid cases 55 Missing cases 387

DAYS 48,3-AFTER 13- ATTEND DAY SCHOOL?

Valid Cum
Value Label Value Frequency Percent Percent Percent

YES 1 130 100.0 100.0 1_4_;9 ב
NO 0 312 L /UTs Missing

Total 442 100.0 100.0

312Missing cases130Valid cases

CONF!P.'I 48,l-AF"TER 13- ATTEND CONrIR!-IAT!ON CUSS 

Value, FrequenC".f Pe:rcene 

l 62 H.O 
0 Z80 86 .o 

------- -------
Total HZ 100 .0 

o: !·!i:.s1ng cases Z80 

~:·.'0:-10 P.£ 48, :-.:.r:'£R l.'.l- .::.TT£:ID ff£BR£1-1 HIGH SCHOOL 

'/alue Label Valce Frequency Pe~c:11!:nt: 

l 55 lZ .<I 
0 381 81.6 

------- -------
Total 442 100.0 

Val i d cases 55 !·!is sing cases 387 

~8 , ;-AFT£R 13- ATTEND DAY SCHOOL? 

Val::,. La::el '/alue Freqcency ?ercent 

1 lZO ~ 0 312 0 

------- -------
Total 442 100.0 

Valid cases 130 t-Sis::ing cases JlZ 

Valid 
Percent 

100.0 
HiS!.lng 
-------

100 .0 

Vali.:: 
Percent:. 

100.0 
t-liss::>g 

-------
100.0 

Valid 
Percent 

100.0 
H1s:ang 
-------

100 . 0 

C..:.:: 
Perc • n : 

100.0 

c= 
;,@rc e n.: 

:oo. o 

Cum 
?e::ceni: 

100 .0 

I -.,,,, • • I 

r .. l,. -:.1 ~ 

I 



INISRAEL 48,4-AFTER 13־ ATTEND SCHOOL IN ISRAEL?

Valid Cun
Value Label Value Frequency Percent Percent Percent

YES 1 68 {Tg100.0 100.0 41~־
NO . 0 374 3 4 . 0  Missing

Total 442 100.0 100.0

Valid cases 58 Missing cases 374

NONE 13 48 f 5-AFTER 12-DID NOT GO TO JE7JISH SCHOO

Valid Cur.
Value Label Value Frequency Percent Percent Percent

YES 1 131 f~2sT6] 1 0 0 . 0 1 0 0 . \C ר־ 0
̂ ל Missing *א0 0 211 7074

Total 442 100.0 100.0 _
A y ן

Valid cases 131 Missing cases 311 V

�/. Mo
a B1XJ k  5 ^ ^

u
COLLEGE 48,6-AFTER 13 - ATTEND JEWISH COLLEGE?

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

YES 1 2 .5 100 .0 1 00 . 0
NO 0 440 99 .5 Missing

Total 442 100 .0 100 .0

Valid cases 2 Missing cases 440

INISP..AEL 48,4-~FTER 13- ATTEND SCHOOL IN ISRAEL? 

Valul! L.lbel 1/alul! Frl!qul!nC:-J Pl!:l"eenc 

YES 1 68 ~ NO 0 :?74 
------- -------

Total 44;: 100.0 

Valo.:l ca:e:: ,;a ~lls::1ng C3ses 374 

!IC!IEU 

'✓alue Label Value Frequency Percent:. 

1 131 ~ 0 :?11 .,r.:; 
----- -- -------

T.:,tal H2 100.0 

Valid c.sses ~lisstng c"ses 311 

COL:.C:G:: 48, '5-.:..cTE?. 13 - ATTE?ID .JE!ilISH COLLC:GE? 

Value !.abel 

"!ES 

!10 

Valid cases 2 

Value 

l 
0 

Total 

Hi::sing 

::"=equency Percent 

:? .s 
440 99.5 

------- -------
4'12 100 .0 

cases 440 

Valid 
Percent 

100.0 
H.i::s-:.:-.s 

-------
100.0 

Val~:i 
Percent: 

lCC.~ 
Hiss:..-.; 
-------

100.(l 

Valid 
Percent 

100.0 
!·11 s s :.r:.g 

--------
100.0 

Cc:r.i 

:>e:-:ent 

100.0 

CL:.'":l 

~l!!:rcent 

lC·O .0 

C:.im 

Percent 

100.0 

'\ l 1 A ' ;'-v•J/\. 
\ '-- " . 

(j 
.J 



PRGDAYS1 25,la־DAY SCHOOL-SCHOOL 1

100 .0

Cum
Percent

Can
Percent

100 .0

Cum
Percent

100.0

Valid
Value Label Value Frequency Percent Percent

YES 1 144 32.6 100 .0
HO 0 298 67 . 4 Missing

Total 442 1 00 .0 100 .0

Valid cases 144 Missing caises 298

PP.G0DSS1 25,lb-ONE DAY SUP SCHOOL-•SCHOOL 1

Valid
Value Label Value Frequency Percent Percent

YES x 48 10 .9 1 00 .0
:;0 0 394 39 .1 Missing

Total 442 1 00 .0 1 0 0 . 0

Valid cases 48 Missing cases 394

PRGTDSS1 25, lc-TWO DAY SUP SCHOOL--SCHOOL 1

Valid
Value Label Value Frequency Percent Percent

YES 1 72 16 .3 100 .0
HO 0 370 83.7 Missing

Total 442 1 0 0 .0 100 .0

Valid cases 72 Missing cases 370

PRGOAYSl :6,la-DAY SCHOOL-SCHOOL 1 

Val ue L->bel 

':'ES 

110 

144 

Va lu" Frequenc:-1 

1 144 
0 298 

-------
Total 4-12 

Hissing cases 

?!".GOOSS l :5. 1:- -::m: O,W St.--P SCHOOL- SCHCCL l 

Value Label 

y::s 
::o 

Vallle 1::::-equency 

l 48 
0 394, 

-------
T::,i:al 44~ 

!~i!:s1.ng case~ 

PRG.DSSl :s, lc-,:•10 o,;y SUP SCHOOL-SCHOOL I. 

Value Label Value F=equenC"_I' 

':'ES l 72 
)IQ 0 no 

-------
Total 442 

Val1~ c: ase:s 7: Nissing cases 370 

Valid Cu::, 
Percent Percent: P e rcent: 

32.5 100.0 100.0 
67. 4 Hissing ------- -------

100.0 100 . 0 

Val::.d C:.,:,i 
Percent Percent:. Percent 

10 ,S, 100.0 100 .0 
89.l !·liss:,.ng 

-------
100 . 0 100 .. 0 

Valid Cu::, 

Percent. ?ercent Pe:ce:,~ 

15.3 100.0 100.0 
83.7 t·li s s::.ng 

-------
100.0 100 . 0 



PRGYESH1 25,lg-YESHIVA HIGH SCHOOL-1

Valid Cu.-n
Value Label Value Frequency Percent Percent percent

YES 1 7 1.5 100 .0 100 .0
so ■ 0 435 98 .4 Missing

Total 442 100 .0 1 0 0 . 0

Valid cases 7 Missing cases 435

??.g o t :--:?.1 26 , lg-OTHE?. SCHOOL-1

Valid Cusi
Value Label Value Frequency Percent Percent Percent

yes 1 17 3.3 100 .0 100 .0
tio 0 425 95 .2 Missing

Total 442 100 .0 100 .0

Valid cases 17 Missing cases 425

??.GOA'*S2 26,2a-DAY SCHOOL-SCHOOL 2

Valid Cun
Value Label Value Frequency Percent Percent Percent

YES 1 13 2.9 100 .0 100 .0
HO 0 423 97 .1 Missing

Total 442 1 00 .0 100 .0

429Missing cases13Valid cases

PRGY~SHl :-S,lg-Y~SHIVA HIGH SCHOOL-l 

'!E:S 
i;o 

Val~d case s i 

Value 

.o 

':':,,:al 

!•Ii:: •~nc; 

?~G07~~! :5,lg-OT~~~ scncoL-l 

==equency 

7 
435 

-------
442 

cases 415 

'/alid c:.:::i 
?e=cent Pe~~ent. ?e!"c:en'! 

l.-S 100.0 100.0 
98 . .; t·li::s ir:.g 

100.0 :co.o 

VaHd Ct:::i 
Val<1e Label Value :~~q~e~c7 ?~=c~n~ ?~=~~~e ?~=c~~e 

l :7 3.S lCO.O lCO.O 
:10 

'/alcd ca::es 1 -.. 

0 

;,~c;:,;.·1s2 : ,; . :a-0,W SCHOCL-sc:-100L -

1 
uo 0 

Total 

-.:s 

:? 
423 

-------
442 

Val id Cll$C~ liis:: ing c ases 429 

:-!~ s s 1.:-u:; 

100 . •) :co. 0 

'/a lid Cu::i 

2.9 1.~0. 0 100.0 
97.l Hiss1.ng 

------- -------
100.0 100 .0 



PRG0DSS2 2S,2b-ONE DAY SUP SCHOOL-SCHOOL 2

Cara'
Percent

100 .0

Percent

100 .0

Cara
Percent

100.0

Valid
Value Label Value Frequency Percent Percent

YES 1 21 4.8 100.0
NO 0 421 95.2 Missing

Total 442 100.0 100.0

Valid cases 21 Missing cases 421

PP.GTDSS2 25 , 2c-TWO DAY SUP SCHOOL-SCHOOL

Valid
Value Label Value Frequency Percent Percent

YES 1 33 7.5 100.0
:!O 0 409 92.5 Missing

Total 4 42 100.0 100.0

Valid cases 33 Missing cases 409

PRGPRE2 2S,2d-PRESCKOOL-SCHOOL 2

Valid
Value Label Value Frequency Percent Percent

YES 1 5 1.4 100.0
tIO 0 436 98.5 Missing

Total 442 100.0 100.0

Valid cases 6 Missing cases 436

PRGOOSSZ :6 , :b-ONE DAY SUP SCHOOL-SCHOOL 2 

Value Label 

YE:S 
NO 

Val:.d case~ 

Value Frequency 

1 :1 
0 421 

-------
Total 442 

His:.ing cases 421 

i'!'.G.DSSZ :5, .:~-TWO DAY SUP SCHOOL-SCHOCL : 

'/alue !.a:Oel 

Y£S 

::o 

'Jaluc F=equenc-1 

l 33 
0 ~09 

-------
T~tal 442 

Mis:;:ing ca::c-s 409 

:s.2c-?~E:SCHOOL-SCHOOL 2 

Yalu .. !.a:Cel Value F::equen~_., 

!'ES l E, 

HO 0 436 
-------

Total 442 

Vahd c ases 6 t-Ji,;sing cases 436 

Valid c~· 
Percent: Percent ?ercenc 

4 .8 100.0 :.oo.o 
95 .: Missing 

---- --- -------
100 .a 100.0 

Valid ': ~ 
o>erccnt ?erc:e:,: ?ercen': 

7 .3 100.0 l GO.O 
9:!..5 :•li~sing 

------- -------
100 .0 100 .o 

'ialid C-.:::1 
o>ercenc Pere-enc ~ erce.nc 

l. 4 100.0 100 .0 
98.6 MissLn<; 

------- -------
:..oo . 0 100.0 



100 .0

Cum
Percent

Cum
Percent

100 .0

Cam
Percent

100 .0

PRGADLT2 2S,2e-ADULT EDUCATION SCHOOL 2

Value Label Value Frequency Percent
Valid
Percent

YES 1 
NO 0

9
433

2 . 0
98.0

100 .0 
Missing

Total 442 100 .0 100 .0

Valid cases 9 Missing cases 433

PP.GSPEC2 20 , 25-SPECIAL ED-SCHOOL 2

Value Label Value Frequency Percent
Valid
Percent

YES 1 
NO 0

־5

439
. 7 

99 .3
100 .0 

Missing

Total 442 100 .0 100 .0

Valid cases 3 Missing cases 433

PRG0THR2 26,2g-OTHER SCHOOL-2

Value Label Value Frequency Percent
Valid
Percent

YES 1 7 1.5 1 00 .0
NO 0 435 98.4 Missing

Total 442 1 0 0 . 0 1 00 .0

435Missing cases7Valid cases

?RG,\OLT: 26,:e-ADULT EDUCATION SCHOOL: 

Value Label 

'iE:S 
!10 

'lalue Label 

so 

'/all.cl c.l.~e~ 

9 

.0 

Value Frequency 

l 9 
0 433 

-------
Total 442 

:•li ::::in.g cases 4n 

Value Frequenc:; 

3 
0 439 

-------
Total 44;: 

!-tis sing ca:se:s 4 ~" 

PRGOTHR2 26 , :g-OTHS~ SCHOOL-2 

'/al:.ie La:O-,,l 

':'S:S 
:10 

Vali.d c,.ses 7 

'/alue F::,equency 

l 7 
0 435 

-------
Total 442 

!.fissing cases 435 

Valid Cu:n 
Percent Percent Percent:. 

2.0 100.0 100.0 
98.0 tiissing 

------- -------
100 . 0 100.0 

Valid C.;::, 
Percent Perce nt: Per c:en,: 

.i 100.0 100.0 
99 . .; :-1iss1.ng ------- -------

100.0 100.0 

Valid Can, 

Percent Percent Percent 

l.S 100.0 100 .0 
98.4 thssi.ng 

------- -------
100 . 0 100.0 



S3JBBM1 27,Id-PRIMARY SUBJECT BAR-BAT MITZVAH

Cun
Percent

1 0 0 .0

Cun
Percent;

ICO .0

Cun
Percent:

100 .0

Valid
Value Label Value Frequency Percent Percent

YES 1 24 5.4 100.0
NO 0 413 94.6 Missing

Total 442 100.0 100.0

Valid cases 24 Missing cases 418

SBJSEC1 27,Ie-PRIMARY SUBJECT SECULAR

Valid
Value Label Value Frequency Percent Percent

YES 1 5 4 12.2 100.0
NO 0 288 87.8 Missing

Total 442 100.0 100.0

Valid cases 54 Missing cases 288

S3JAP.T1 27, If-PRIMARY SUBJECT ART

Valid
Value Label Value Frequency Percent Percent

YES 1 6 1.4 100.0
NO 0 426 98.6 Missing

Total 442 100.0 100.0

426Missing cases6Valid cases

Si!JBBHl :!7, ld-PRI~L:\R'! SU3JECT B.\R-8.\T liITZV.\H 

'lalue !..ibel 

'!'ES 
tlO 

"/ alid C:3!:e~ :: ~ 

Value 

l 
a 

Toe.al 

:1i:::n.:,g 

F:equancy 

24 
41a 

-------
442 

cases HS 

S8JSEC: ::!i . l~-i>?.!!•t;.R'! sua .. .:c-:- SECUUR 

Percent: 

5.4 
94.ii 

-------
100.0 

Val~ci C:!::I 

Pc!:-Cent ;>e:-ce:i.t 

100 .0 : ::a .a 
Ni:;s1r:g 

-------
100.0 

If.al:.:: <::= 
Value Label 'lalue fr~~~ncy Percenc Perce~c ~e:-c~n: 

':!:S 
:10 

'lal1d :a::es 

1 ~4 12.: 100.0 ::~.o 
0 388 87.8 M1 ::s1~; 

, :,tal 4 • ., ~. 
388 

lCO.O 100.0 

S3JAP.Tl :!7. l!-?!UHARY S-uBJ'i:C':' . .\RT 

Vahci C:::::a 
Value La!>el Val" "' Frequenc:-1 Percent: Pe: !"C ll!!!nC. .>e:cenc 

YES 1 6 l. 4 100.0 100 .0 
tlO (] 436 98.5 tiu:s 1r:g 

------- ------- -------
Total • 42 100.0 100.0 

Valid cases 6 M1ss1ng c•ses 436 



SBJMUS1 27 , If-PRIMARY SUBJECT MUSIC

100 .0

Cum
Percent

Cam
Percent

100 .0

Cum
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

YES 1 11 2.5 100.0
NO 0 431 97.5 Missing

Total 442 100.0 100.0

Valid cases 11 Missing cases 431

SBJTALM1 27,lf-?RIMARY SUBJECT TALMUD

Valid
Value Label Value Frequency Percent Percent

YES 1 17 3.3 100.0
N'O 0 425 90.2 Missing

Total 442 100.0 100.0

Valid cases 17 Missing cases 425

SBJPK1 27,If-PRIMARY-KINDERGARTEN S PRESCHOOL

Valid 
Percent

100 .0 
Missing

100 .0

Valid cases 24 Missing cases 418

Value Label Value Frequency Percent

YES 1 2 4 5.4
NO 0 413 94.0

Total 442 100.0

saJ?-lUSl :7, lf-?RIMA.RY SUBJECT ~rusrc 

'lalue :.abel 

n:s 
NO 

1: 

V.-lue 

l 
0 

To1:a l 

Hissing 

F:-ec;.:e:ie;, 

11 
4.n 

-------
HZ 

ea$e:: 431 

sa.;-:-.:.:.:-11 :; , !.:-?!Ul•!..:.R'! sus.;E:CT T;..I.;-;{,1) 

•1.-lu" F=equency 

l 1-: 
0 ~:5 

-------
Total 44;: 

V.1 l ~d c.1::es !. 7 H1.ss:.ng c a se!: 

Percenc 

2.5 
97.5 

-------
100.0 

?e:cent: 

3.8 
" - ~ -0 ... 

-------
100.0 

saJ?Kl :; , 1 ! · ?!!It-lARY-KnroE:!\GARTE?I & li'RE:sc:-ioot. 

Val..:e !...ocel 

YES 
~10 

V.-lid cases Z4 

v.-1..:e 

1 
0 

Total 

!-liss1ng 

::equencf .?ercent: 

24 5.~ 
418 94 .ci ------- -------
-142 100 .0 

cases 418 

V.slid C.;::i 

Percenc ?e:-cent: 

100.0 100 .o 
Missing 
-------

100.0 

ValiC C.;=, 

Perce:,c Pe:cenc 

100.0 100.0 
Mi ssing 
-------

100.0 

V.-hd CL!lll 

Percent: ?e:-cent: 

100 .0 100.0 
1-!1s sing 
-------

100.0 



SBJOTP.l 27,1 f-PRIMARY SUBJECT OTHER

100.0

Cum
Percent

Cum
Percent

100 .0

Cum
Percent

100 .0

Valid
Value Label

YES 
NO

Valid cases 61 Missing cases 381

Value Frequency Percent Percent

1 61 13.9 100 .0
0 281 96 .2 Kissing

Total 442 1 00 .0 100 .0

Valid
Value Frequency Percent Percent

«r> 
( 

1

r~4 5.5 1 0 0 . 0
0 415 94.1 Missing

Total 442 1 0 0 . 0 ICO.O

SBJHEB2 27 ,2a-PRIMARY SUBJECT HEBREW

Value Label

YES
NO

Valid cases 26 Missing cases 416

S3JJDHB2 27,2b-PRIMARY SUBJECT JUDAICA-HEBREW

Valid
Value Label Value Frequency Percent Percent

YES 1 12 2.7 100.0
NO 0 430 97.3 Missing

Total 442 100.0 100.0

Valid cases 12 Missing cases 430

SBJOT!U :7,lf-rRIMARY SUBJECT OTHER 

'lalud !..:,bel 

YES 

NO 

Valid :ases 

Si:!J!iES:: 

"✓ alu:e: !.abel 

'tES 
!10 

Valid ,::.,~e" 

61 

:s 

Value F:equenc::-

l 61 
0 381 

-------
Total H2 

Hissing cases 381 

Value F:equency 

l =~ 
0 415 

-------
~:>t:al H2 

:-!1.~sing cases 416 

Percent 

13 .9 
96 . :! 

-------
100.0 

?e:-c~n: 

5.S 
9-1.l 

-------
100.:) 

S3J-,""!:'Hi:!2 :; , ::,-??.!!-!ARY SCBJ!::CT Ju"!l,UCA-l!EBREW 

'la lue Lai:>el Value ::ec;ue nc:1 rercont 

YES l 1: 2.7 
!10 0 -1.30 97.3 

------- -------
Tot.al H 2 100.0 

Valid C4Se:: 1: B1sdng cases 430 

'/al::. c:! C:::11 

re:cent P-ercenc 

100.0 100 . 0 
!"!is:1.:i.; 

-------
!00.0 

'.'al:.d C::::; 
?erc~:,c Pe:cen: 

:vc, .0 1:0 .0 
:~:.ss~:ig 

-------
lCO.O 

Valid C::::, 
?e:-eon t: Pa::-c:ent: 

100.0 !:lO.O 
:-11.s sing 

-------
100 .0 



SBJJDEH2 27, 2c-PRIMARY SUBJECT JUDAICA-ENGLISH

Valid Cum
Value Label Value Frequency Percent Percent Percent

YES 1 52 11.3 100.0 100.0
NO 0 390 88.2 Missing

Total 442 100.0 100.0

Valid cases 52 Missing cases 390

SBJBBM2 27,2d-PRIMARY SUBJECT SAR-SAT MITZVAH

Valid Cun
Value Label Value Frequency Percent Percent Percent

YES 1 4 .9 100.0 100.0
HO 0 438 99.1 Missing

Total 442 100.0 100.0

Valid cases 4 Missing cases 438

SBJSEC2 27,2e-PRIMARY SUBJECT SECULAR

Valid Cum
Value Label Value Frequency Percent Percent Percent

YES 1 6 1.4 100.0 100.0
NO 0 430 98.6 Missing

Total 442 100.0 100.0

Valid cases 6 Missing cases 436

SBJJDE:IZ ::7, ::c-PRU!.\R'! SUBJEC':' JUO~ICA-:!lGL~Sii 

Valic~ Cu::: 
Value !...J.Cel '✓alue Frequency Pe:-cen~ ? e rcenc Per cent. 

l 52 11.8 100 .0 100.0 
uo 0 390 88.:? Mi ::si:-:g 

------- ------- -------
':'otal 442 100.0 100.0 

5:: Mi:s1ng case$ 390 

Va!.id '.:'.!::\ 

·:alue Label Value F:-ecr..ienc-1 ?ercenc Percent: ?e:-cenc 

4 -~ l CO.O lGO.O 
0 4?8 99.l ths nng 

------- ------- -------
T~tal --~ l~O .O !·)0 .0 

:-11ss1.ng cases 

sa.;s:::c:: :; , ::e-P!U~!.AP.'! SUBJ:::CT SE:CUL.:\.R 

Val id Cum 
"la lu-:: :.aeel Value r:-equenc:_., ?e:-cenc. i?e:-cenc. Percent 

-:.'S:S l 6 l. 4 100.0 100.0 
110 0 4:?oi 98.oi Hiss1n~ 

------- ------- -------
Total 442 100.0 100.0 

Vahd case:1 ,i Nissing cases 436 



100.0

Cum
Percent:

r■•-
Percent

100 .0

Cara
Percent

100.0

Valid
Value Label Value Frequency Percent Percent

YES 1 3 .7 100.0
:!0 0 439 99.3 Missing

Total 442 100.0 100.0

Valid cases 3 Missing cases 439

S3JAP.T2 27, 25-PRIMAP.Y SUBJECT ART

SBJMUS2 27,25-PRIMARY SUBJECT MUSIC

Valid
Value Label Value Frequency Percent Percent

YES 1 4 .9 100.0
!10 0 433 99.1 Missing

Total 4 42 100.0 100.0

Valid cases 4 Missing cases 438

SBJPK2 25 , ב לי -PRIMARY-KINDERGARTEN S PRESCHOOL

Valid
Value Label Value Frequency Percent Percent

YES 1 1 .2 100.0
NO 0 441 99.3 Missing

Total 442 100.0 100.0

Valid cases 1 Missing cases 441

;;:7,: !-?P.U!..P.Y SUSJC:CT ART 

Yalu .. Labdl 

YE:S 
:10 

Val1d c:a::e:: :? 

Value 

l 
0 

Total 

!-lis::ing 

F':-equenc:r· 

3 
4:?9 

-------
H: 

c:ases -.39 

ss.r.-rus:: :, , ::-??.I:•l~Y SU3JE:C':' ~!USIC 

'/alu~ :..aCei 

YE:S 
::o 

Val:.c c:.>::e:: .; 

Value 

1 
0 

':';)tal 

~-h.ss1.n-; 

Fre~uency 

4 
4:?S 

-------
4 ·-' .. 

c.s::cs 4:?8 

;>erc:enc 

.1 
~9 . .? 

-------
!OO.o 

?<!!:rcenc 

.9 
99.l 

-------
l•)O .O 

:7 . :!-??.!:•!.N.RY-K!!iOE:RG:...RT!!l & ??..E:SCHOOL 

Value !..ii:.el Value Frequency ?,orc:ent 

v--. .:..~ 1 l 
tlO 0 441 99.9 

------- -------
Total HZ 100.0 

Va l:i.d ca::e::: 1 t-tis,ang c:ases 441 

Valid Cu:n 
;>ercenc ?erc:enc 

100.0 100.0 
!-11:s:.:-.; 

-------
100.0 

Val:..:! C.:::i 
Pe:cenc ?ercene 

100. '.i 100.v 
M1ss1r.g 
-------

100.0 

Valld C;.;rn 
P.ercent: ?ere.enc 

100.0 100 .0 
M1ss1ng 
-------

100.0 



SBJ0TR2 27,2f-PRIMARY SUBJECT OTHER

Valid Cua
Value Label Value Frequency Percent Percent Percent

YES 1 1 1 2.5 1 0 0 . 0 1 0 0 . 0
NO 0 431 97 .5 Missing

Total 442 100 .0 100 .0

Valid cases 11 Missing cases 431

PRIM1SP :3, PRESCHOOL - SCHOOL 1־1

Valid Cua
Value Label Value Frequency Percent Percent Percent

YES 1 105 24.0 1 0 0 . 0 1 0 0 . 0
NO 0 335 76 .0 Missing

Total 442 1 00 .0 100 .0

Valid cases 106 Missing cases 336

PRIM1SK 29,,1-KINDERGARTEN - FIRST SCHOOL

Valid Cua
Value Label Value Frequency Percent Percent Percent

YES 1 45 10 . 2 100 .0 1 00 .0
NO 0 397 39 .3 Missing

Total 442 100 .0 1 0 0 . 0

397Missing cases45Valid cases

SBJOT!U :7,:!-?RIMARY stTBJECT OTHER 

Value L.>t:el Value c:-equenc-1 

n:s 
NO 

P!U:•!lSi' 

l 11 
0 431 

-------
T<>t:al H 2 

!l Hi=sing case:. 431 

:9.!-?P.ESCHOCL - ~CHOOL l 

Valid C~-:i 
.:>ercent: Percenc ?'!:-:enc 

2.5 100.0 100.0 
97.S ~!i==ir:<; 

------- -------
100.0 100.0 

Val:.:: C:.:..-:i 
1/alue i-aC~l Value ~requency ?e:-cenc ?e=cen~ ?~rce~c 

'!'::S 

Valid cases 

l 
0 

':"ocal 

:•lissi:i.9 cases 

442 

P?.I!~lSK 29. l-iC:!l'CERG.~Jl.'tDI - l"!~T SCHOOL 

Value Label Value F':-e~uency 

Y!:S l 45 
NO 0 397 

-------
Total 442 

Valid c.a.:;os 45 M:i.,;,;ing c ases 397 

=~ .o 
75 , 0 

l!JO. 0 

i'er:er.c 

!0.2 
89.S 

-------
100.0 

:oo . .; 
:-h.ss~n<; 

:oo.o 

Valid 
Percent: 

100.0 
:•!is sing 

-------
100.0 

::;o. o 

C= 
?erc:enc 

100 .0 



PRIM1S1 23,1-FIRST'GRADE-SCHOOL 1

100.0

Cum
Percent

Cua
Percent

100 .0

Cum
Percent

100 .0

Value Label Value Frequency Percent
Valid
Percent

YES
HO

1
0

43
399

9.7 
90 .3

1 0 0 . 0
Missing

Total 442 100 .0 100 .0

Valid cases 43 Missing cases 399

PRIM1S2 23,1-SECOND GRADE-SCHOOL 1

Value Label Value Frequency Percent
Valid
Percent

YES
NO

1_
0

40
402

9.0
91.0

1 00 .0 
Missing

Total 442 1 0 0 .0 1 00 .0

Valid cases 40 Missing cases 402

PRIM1S3 23,1-THIRD GRADE - SCHOOL 1

Value Label Value Frequency Percent
Valid
Percent

YES
NO

1
0

51
391

11 .5 
83 .5

100 .0 
Missing

Total 442 100 .0 1 0 0 . 0

Valid cases 51 Missing cases 391

PRIHlSl :a,1-FIRST GIUOE-SCKOOL l 

V•lue Labe l 

YS:S 
!10 

'lal~d cases 43 

Value 

l 
0 

T::ical 

Hissing 

F'::-equenc: 

u 
;99 

-------
412 

cases 399 

l?!U:11s: :a, ~-s::c~:10 G?.)J)E-SCHOOL l 

Val,;e La~el 

Y!S 
::o 

Val1.d c.ises 4•) 

Value 

l 
0 

':'ocal 

!·!1. ss ing 

Freqc.ency 

40 
( 02 

-------
HZ 

c3.ses 40: 

i'Rn!lSJ :S.l-THI?.!:> GR.:.OE - SCHOOL l 

V•lue Label Va lue F=equency 

'!ES l 51 
NO 0 391 

-------
ToCal 442 

Valid cases 51 N1.s::1.ng ca::;es 391 

Valid Cum 
Percent: Percent: Percent: 

9.7 100.0 100 . :J 
90.3 M:.s::ing 

------- -------
100 .o 100.0 

Vali d C::::,, 
Percenl: Percent:. fe:ce nt:. 

;.o 100.0 !GO.G 
91.0 t-J1.ss1.ng 

------- -------
100.0 100.0 

Vall.d C,;:n 
Percent: Percenc Pe=cent: 

ll .S 100.0 lCO .C 
88.S M1.ss1ng 

------- -------
100.0 100 .o 



PRIM1S4 29 ,1-rOCJRTH GRADE-SCHOOL 1

100 .0

Cum
Percent

Cud
Percent

1־0 .0 C

Cum
Percent

100 .0

Value Label Value Frequency Percent
Valid
Percent

YES 1 
NO 0

52
390

11 .a 
88 . 2

100 .0
Missing

Total

Valid cases 52 Missing c 

PP.IM1S5 23,1-FIFTH GRADE-SCH00L1

442 

ases 390

100 ,0 100 .0

Value Label Value Frequency Percent
Valid
Percent

YES 1 
!iO 0

48
394

10.9 
89 .1

100 .0 
Missing

Total 442 1 00 .0 1 00 .0

Valid cases 48 Missing cases 394

PRIM1S6 29,1-SIXTH GRADE-SCHOOL 1

Value Label Value Frequency Percent
Valid

Percent

YES 1 
HO 0

47
395

1 0 .S 
89 .4

1 0 0 . 0
Missing

Total 442 100 .0 1 0 0 . 0

Valid cases 47 Missing cases 395

!?RI!-llS~ ~9,1-:0URTH G?.ADE-SCHOOL 1 

Vall.:e L.:,cel 

'fE:S 

:10 

V..il:.d c ase!: 5:? 

Valu"' 

l 
IJ 

Total 

Hissing 

Frequenc:y 

52 
390 

-------
HZ 

cases .:90 

:~,l-:,F":"H G?.ADE-SCHOOLl 

·, a lu"' :.abe l 

"fSS 

!iO 

48 

Value F!."eque:1cy 

l ~8 
0 :?94 

-------
Total H::'. 

!·!issing cas~s ?94 

??.Hl1S6 ~9, 1-SETH G?.ADE:-SCHOOL 1 

'/alu"' :.ab.el 

'(ES 

tlO 

47 

Value 

1 
0 

Total 

tiis :ring 

Frequenc:y 

n 
395 

-------
442 

cas,.s .!95 

Valid (::.:.::\ 

Perc:ent Perc:enc ?e~::er:c 

11.8 100.0 100.0 
88 .;: t·!;.~~~;,g 

------- -------
100.0 100.0 

1/ali::i =:.:.::i 
i'e::c:ent Perc:ent. ?~:ce:1= 

10 .5 100.0 10~.u 
89.~ !·!iss l.ng 

------- -------
100.0 100.0 

1/al:.d C.:."11 
!?erc:ent Perc:e:1t ?e:-c:enc 

10.6 100.0 100.0 
B9. 4 Missing 

------- -------
100 .o 100 .0 



PRIM1S7 23,!־SEVENTH GRADE-SCHOOL I

100 .0

Cum
Percent

Cu.-n
Percent

100 .0

Cura
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

YES 1 55 12.4 100.0
MO 0 287 87.0 Missing

Total 442 100.0 100.0

Valid cases 55 Missing cases 387

PRIM1S8 23,1-EIGHTH GRADE-SCHOOL 1

Valid
Value Label Value Frequency Percent Percent

YES 1 42 5.5 100.0
110 0 400 90.5 Missing

Total 442 100.0 100.0

Valid cases 42 Missing cases 400

PRIM1S9 23,1-NINTH GRADE-SCHOOL 1

Valid
Value Label Value Frequency Percent Percent

YES 1 32 7.2 100.0
NO 0 410 92.8 Missing

Total 442 100.0 100.0

410Missing casesValid cases

PRI:11S7 :S,l-SE:VENTH GR.:U,£-SCH00L l 

Value [,abel 

YE:S 
i10 

Val:.d ca::cs 55 

Value 

l 
0 

Total 

:-1i::s1ng 

FrcqucnC"',! 

55 
297 ___ ,. ___ 
442 

case::: Z87 

P!'!.I:nse :3,l-~IGH7H G?..:..OE:-SCH0Ot. l 

Value Label 

YE:S 
:10 

<2 

".'alue 

l 
0 

7:ital 

M1.ss1.ng 

F:-equenc::_., 

4: 
400 

-------
HZ 

c.1ses ~00 

P~!!·!!S9 :g, t-!IINTH GRADE:-SCHOOL l 

Val,:e t.acel Value F:-equency 

YES l 32 
NO 0 410 -------

Total 442 

'la lid cases ~~ :-tis::ing cases 410 

Valid C,i:n 
Per::ent Pe:-cen: Percenc 

12.4 100 .0 100.0 
87.6 :•li::s:.ng 

------- -------
100.0 100.0 

Valic C::::i 

Pe::-c:ent Pe::-c:en: ?e:-c:ent 

S.5 .. oo.u 1.;0.0 
90.5 t-11::s1ng 

------- -------
100.0 1-JO.O 

Vahd Cu:":l 
Percent. Percent Percent 

7.2 100.0 100.0 
92.8 Hissing 

------- -------
100.0 100.0 



100 .0

Cum
Percent

z-±-
Percent

100 .0

Cum
Percent

100.0

PRIM1S10 28,1-TENTH GRADE-SCHOOL 1

Value Label Value Frequency Percent
Valid
Percent

YES 1 י׳ מ 5.2 100 .0
MO 0 419 94 .8 Missing

Total 442 100 .0 100 .0

PP.IM1S11 28 , !-ELEVENTH GRADE-SCHCOL 1

Valid
Value Label Value Frequency Percent Percent

YES 1 IS 4.3 100.0
::0 0 423 95.7 Missing

Total 442 100.0 100.0

Valid cases 19 Missing cases 423

PP.IM1S12 23 , 1-TWELFTH GRADE-SCHOOL 1

Valid
Value Label Value Frequency Percent Percent

YES 1 23 5.2 100.0
HO 0 419 94.8 Missing

Total 442 100.0 100.0

Valid cases 23 Missing cases 419

?RI~lSlO :e,1-TENTH GRADE-SCHOOL l 

Value !..aoel 

YES 
:10 

•~••l:.<d. c:.1ses: :2 

Value 

l 
,J 

Tocal 

!1'l ::1.ng 

Fre~uenc-! 

:3 
419 

-------
442 

cases 419 

?RI:-!lSl~ ::a. l-E:!.E:"/E!ITH G.UOE-SCHCOL l 

'/alue Laoel '/alue Crequenc:r 

l l!> 
::o 0 4;:3 

-------
T~cai ~42 

Valid c.!se:. 19 t-tiss1.ng cases 423 

?R!:-US12 ::3, l-T:•:O:LFT!-1 G?-:..OE-SCHOOL l 

':'~S 
tlO 

Valid cases -, "--

Value 

l 
0 

Total 

Missing 

F::equenc:{ 

23 
419 

-------
442 

cases 419 

Valid C:.:::, 
Pe;c::,:nt Percent ?c:-c:ent 

5.2 100.0 100.0 
94 .8 Ni!:si~g 

------- -------
100.0 100.0 

Val~d C;!:: 

Pe:-cent: Pe:,cent: ?e:-cent: 

•1.3 100 .o !CO . 0 
95.7 :-ti ss:.ng 

------- -------
100 . 0 100 .0 

Valid C:.i:n 
Pe::-cent: Percent Pe~cenc 

5 . 2 100 .o 100.0 
94.8 ~iss1ng 

------- -------
100.0 100 .0 



! AFTER TWELFTH GRADE-SCHOOL!28 , ־ PRIM1SA

100 .0

Cum
Percent

Cua
Percent

100 .0

C ua 
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

YES 1 14 2.2 100.0
NO 0 429 96.8 Missing

Total 442 100.0 100.0

Valid cases 14 Missing cases 423

PP.IM2S? 23 , 2־?P-ESCHOOL־SCHCOL 2

Valid
Value Label Value Frequency Percent Percent

YES 1 10 2.3 100.0
NO 0 432 97.7 Missing

Total 442 100.0 100.0

Valid cases 10 Missing cases 422

PRIM2SZC 28,2-KINDERGARTEN-SCHOOL 2

Valid
Value Label Value Frequency Percent Percent

YES 1 9 2.0 100.0
NO 0 433 98.0 Missing

Total 442 100.0 100.0

Valid cases 9 Missing cases 433

l?RlMlS.I. ::a, l-AFTE:R TWELF!'H G?..ADE:.-SCHOOL l 

Value L.>bel 

':'E:S 
~:o 

Value 

1 
0 

Total 

F::-equenc-_! 

14 
4:9 __ .,. ____ 

u: 

'/alid ca::es ~h.s!;ing cases 

:9,:-??.£SCHOOL-SCHCOL '.! 

'la lid C~-:::1 

Pe:ce:n:: Perce:'lt: ?e::-cent. 

3 .. 2 100.0 :oo .c 
!:'5 . !! !1:is::;:.~; 

------- -------
100 .o 100.0 

1/al~d Ci.:..-:. 
1/.alue !.aCel Value Creq~ency Per=en~ ?ercen: ?~rcen: 

·,:::s 
!10 

Valid cases 

10 
0 

T"tal 442 

~-!is s 1.ng cases 

:9. :-:'.I!lCE::tG.l.P.TE:!1-SC:iOOL '.! 

Value La:.el Value Frequency 

1 9 
0 4? '? 

-------
Total 442 

Valid c .. ses Hissing ca!:es •33 

:.3 
91.7 

1':)0.0 

Pe::-cent 

'.! .0 
99.0 

-------
100.0 

:oo .J 
:-t:.s s !.~-; 

:•)0 .0 

1/a.l!.d 
?er-c,.r.-:. 

100 .0 
?·fl.,rs1r.g 
-------

100 .0 

lC,J - •~ 

C-:.:...~ 

?ercen: 

100.0 



PRIM2S1 28,2-FIRST GRADE-SCHOOL 2

100.0

Cum
Percent:

Cum
Percent

100.0

Cum
Percent

100.0

Valid
Value Label Value Frequency Percent Percent

YES 1 12 2.7 100.0
NO 0 430 97.3 Missing

Total 442 100.0 100.0

Valid cases 12 Missing cases 430

PRIM2S2 23,2-SECOND GRADE- SCHOOL 2

Valid
Value Label Value Frequency Percent Percent

YES 1 10 2.3 100.0
NO 0 432 97.7 Missing

Total 442 100.0 100.0

Valid cases 10 Missing cases 432

PRIM2S3 23,2-THIRD SCH00L-SCH00L 2

Value Label Value Frequency Percent
Valid
Percent

YES 1 9 2.ם 100 .0
NO 0 433 98 .0 Missing

Total 442 1 0 0 .0 100 .0

433Missing cases9Valid cases

PRit-!2S1 28,Z-eIRST GP..~E-SCHOOL 2 

Value Label 

Y:.S 
:10 

1: 

'/alue 

l 
0 

T.ital 

~-fiss1.ng 

Fre qucn~! 

12 
4!·J 

-------
442 

cases 430 

=~ , :-se:c:-:110 GR;J)E- sc:~0OL -

','alue Label 

·,:::s 
::o 

·;al:.d C.3.Ses lC 

Value i:::-equenc: 

l 10 
0 4 ,., 

-------
7ocal 442 

M1.ssing cases 432 

:e,:-THI?.D SCHOOL-SCHOOL 2 

'/alt:e Label Value F:-equenC".{ 

YES l 9 
NO 0 4JZ 

-------
Total 442 

Valid C4S~S 9 Missing cases 433 

'lal1d Cu:, 
Pe:-cenc Pe:-cenc Percen: 

2.7 100.0 100.0 
97.3 ~iss1ng 

------- -------
100.a 100.0 

Valid C:.:!:l 
c.'ercenc Pi!:-cen: ?~rcen-::. 

:? .3 100. 0 lGO.O 
91.7 !•l1s sl.:ig 

------- -------
100.0 100.0 

'lalid C:i:n 

Percent Perce nt Pe::cen: 

2.0 100.0 100.0 
98 . 0 ~issing 

------- -------
100.0 100 . 0 



23,2-FOURTH GRADE-SCHOOL 2PRIM2S4

Cast
Percent

100 ם.

C u n
Percent

100 .0

Cujn
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

YES 1 13 2.9 100.0
MO 0 429 97.1 Hissing

Total 442 100.0 100.0

Valid cases 13 Hissing cases 429

PRIM2S5 23,2-FIFTH GRADS-SCHOOL 2

Value Label Value Frequency Percent
Valid
Percent

YSS
SO

1
0

12
423

2.3 
37 .1

100 .0 
Missing

Total 442 100 .0 1 0 0 . 0

Valid cases 12 Missing cases 423

PP.IM2S6 23 , 2-Sl:־:TH GRADE-SCHOOL 2

Valid
Value Labei Value Frequency Percent Percent

YES 1 11 2.5 100.0
NO 0 431 97.5 Missing

Total 442 100.0 100.0

431Missing cases11Valid cases

PRnt2S4 :s,:-FOURTH G~~-SCHOOL: 

Value L .. bel Value F:'equenc-1 

1 13 
0 ~Z9 

-------
Tocal 442 

Valid C.lses !~ t-li:.sing cases 4;:9 

:9.:-F!F~H G~:.n~-SCHOCL: 

•:alue !.abel 

1:::s 
::o 

13 

Value 

l 
0 

':'o::al 

:'requenC"f 

. ~ 
iJ 

429 
-------

442 

:::9. :-sr:-:-:-!-! G?...;DS-SCH00t. -

Value LJ.bel "/alue F::-eGcenc-; 

'lSS l 11 
!10 0 431 

-------
Total H2 

Valid C4$CS 11 1-Jissing cases 431 

Valid C:.::i 
?ercene ?erc:enc ?ercenc 

2.9 100.0 100.0 
97 .! H~ss:.~; 

------- -------
100.0 ~co.a 

1/al~c! Cu::t. 
Perc:enc Pe~cene i?ercene 

2.9 100 .C, 100.0 
97.l Hiss~:-,.,; 

------- -------
100.0 !QO .0 

Valid Cu.,i 
?crcene i>erc:cnt Percent 

2.5 100.0 100.0 
97 .5 Missing 

------- -------
100 . 0 100.0 



PP.IM2S7 23 , 2-SEVENTH GRADE-SCHOOL 2

100 .0

Cum
Percent:

Cum
Percent

100 .0

Cum
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

YES 1 12 2.7 100.0
NO 0 420 97.2 Missing

Total 442 100.0 100.0

Valid cases 12 Missing cases 430

PRIM2S8 23,2-EIGHTH GRADE-SCHOOL 2

Valid
Value Label Value Frequency Percent Percent

YES 1 10 2.2 100.0
NO 0 422 97.7 Missing

Total 442 100.0 1C0.0

Valid cases 10 Missing cases 422

PRIM2S9 29 , 2-NINTH GRADE-SCHOOL 2

Valid
Value Label Value Frequency Percent Percent

YES 1 9 2.0 100.0
NO 0 422 98.0 Missing

Total 442 100.0 100.0

Valid cases 9 Missing cases 432

?!U!·t:S7 :a, :-sc:,~lTH GRA.DE:-SCH00L : 

Vali;e L.1bel 

YES 
NO 

Valid ca::e!: 1: 

•:alue 

l 
0 

T.::wcal 

t-Ji::ing 

Frequency 

12 
430 

-------
44'.: 

ca!les 430 

??.I!-CSB :s.:-E:GnTH GR.~E-SCHOOL: 

·/alut:?. Labei 

'1£S 
:10 

Val~d c.o:es !.Q 

Vali;e ~requency 

1 lO 
a 4;: 

-------
'!'otal 442 

:-tis~:.ng ca~e:; 

?R!!•!:?S9 :s, :-SI!l':'H G?_:i.DE-SCHOOL " 

Valt.:e Labe l 

Y~S 
NO 

Valid cases 

Value Frequen~.! 

9 
0 433 

-------
Total 442 

M.1.s~ing cases 433 

'lalic:! C-.:::i 

?ercent ?ercenc Percen't: 

., -
~•I 100.0 100 . 0 

97.3 !·!1ss1.:-:.g 

------- -------
100.0 100 .a 

Val.ici Cu.-:i 

Percent: Per cenc. i'ercen: 

:?.:? 100.0 100.0 
97.7 :-!1.ss ;.ng 

------- -------
lO•J .0 lCO.O 

Valid Cut:1 
~ercent: i)e:rc::ent Percenc 

:? . 0 100.0 100.0 
99.0 1-!i,;s1n9 

------- ------
100 . 0 100.0 



PP.IM2S10 29, C-TENTH GRADE-SCHOOL 2

100 .0

Cum
Percent

Cum
Percent

1 0 0 . 0

Cum
Percent

100.0

Valid
Value Label Value Frequency percent Percent

YES 1 9 2.0 100.0
NO 0 432 98.0 Missing

Total 442 100.0 100.0

Valid cases 9 Missing cases 433

PP.IM2S11 28 , 2-ELEVENTH GRADE-SCHOOL 2

Valid
Value Label Value Frequency Percent Percent

YES 1 6 1.4 100.0
NO 0 435 98.6 Missing

Total 442 100.0 100.0

Valid cases 5 Missing cases 435

PP.IM2S12 23 , 2-TWELFTH GRADE-SCHOOL 2

Value Label Value Frequency Percent
Valid
Percent

YES 1 5 1 . 1 100 .0
NO 0 437 u* CO l£> Missing

Total 442 10 0 .0 100 .0

Valid cases 5 Missing cases 437

??..I~!:?S10 :9, :-T~TH GRADE-SCHOOL 2 

'✓alue !.abel 

YES 
!10 

\'al1d cases 

'/alue Label 

9 

· .. •alue Frequenc::-j' 

l 9 
0 ,p., 

-------
Total 442 

His::1ng cases 433 

Value Frequency 

l 6 
0 43:i 

-------
':.:ital 4 . ., ,_ 

:•!!.:;~i!'\g c.1.ses 

??.H!:?Sl:? :s. :-c:V::Li?TH GP->..DE-SC!!COL : 

Value Label 

Y::s 
110 

Valid cases s 

Value 

l 
0 

Total 

Missing 

Freque n~J 

s 
437 

-------
442 

cases 437 

Valid Cum 
Percent Percent Percent 

:.o 100.0 100.0 
98.0 :-11:.:: ~~.:; 

------- -------
100 .o 100.0 

Valid C:>m 
?e:cen: .?ercent ?ercent 

l..; 100.0 100.0 
98 .:i :-,~==~n:; 

------- -------
100.0 100 . 0 

Vahd c= 
Percent Percent Percent 

1.1 100.0 100.0 
!:,8 . 9 M:.:s1n9 

------- -------
100.0 100.0 



PP.IM2SA 28, :-AFTER Tt'fELFTH GRADE-SCHOOL 2

Valid Cum
Value Freauencv Percent Percent PercentValue Label

100 .0100 .0 
Hissing

1.1 
98 .9

5
427

YES
NO

100 .0100 .0442

437

Total 

Missing casesValid cases

HCWFIND1 29,1-FOUHD FIP.ST SCHOOL JOB?

Valid Cum
Value Label Value Frequency Percent Percent Percent

CENTRAL AGENCY 1 2 1 4.3 5.3 5.3
GRAD SCH PLACEMENT 2 2 .5 .5 5.8
NATIONAL ??.0 ASSN כ־ 1 , 2 כ 5 . 1
FRIEND/MENTOR 4 113 26 .7 29 .9 36 .0
SCHOOL REC?.UITMENT 5 84 19 .0 21.3 57 .4
APPRCHED SCHL DIRECT 6 1 2 2 27.8 31.2 88 .6
NEWSPAPER AD 7 י- ר 5.2 5.3 S 4 . 4
OTHER 9 22 5.0 5 .6 1 0 0 .0
NO ANSWER 0 48 10 .9 Missing

Total 442 10 0 .0 100 .0

48Missing cases394Valid cases

PP.m.:s~ 

Value Label Value Frequency 

'!ES l 5 
NO 0 437 

-------
T.:>c.al 44, 

Valld C3SeS Missing case~ 437 

!iCWF!!IDl :9 . !-:omm FI!'.ST SCHOOL JOB? 

'lalue L.ib,.l 

C~JT?~L .;GE':JCY 

GAAO SC!< Pt.AC!:•!c:!17 

:',U :;:!:O I :-!:::::-~R 
SCHOO:. il.EC?.t:::-::;::r:­
.u>PR~HC:O S~H~ C!?.EC:' 

!lE::·:Si)~?'.:::t ·-
OT!<E?. 
?10 ..\:IS-,1:;;t 

Valid cases l94 

•1 .. 1ue 

l 

.? 
4 

5 
,; 
; 
9 

0 

Tc~al 

Hissing 

f':-equenc-t 

: l 
: 

119 
84 

l .,~ 

:3 

48 

-------
442 

C.3.ses 48 

1/alid C:.:m 
i>ercenc. Percenc. Percen: 

l.l 100.0 100.0 
98.9 N1s:ang 

------- -------
100.0 100.0 

·•al~d -::.:~ 
i>erce!"IC. Pe::-cenc. ?e::-cent 

•. a 5.3 5.3 
.5 .5 5.S 

·- • 3 o.l 
:6.7 29.9 36.0 
19.0 21.3 57.4 
27.8 31.4 88 .,; 
s.: 5.8 94 •• 
5.0 5.5 100.0 

10.9 thss>.ng 
------- -------

100.0 100. 0 



H0WFIND2 29,2-FOUND SECOND SCHOOL JOB?

Value Label Value Frequency percent
Valid
Percent

*Cum
Percen

CENTRAL AGENCY 1 8 1 . 8 10 .8 10 .8
FRI END / HEN TO R 4 24 5.4 32 . 4 43 .2
SCHOOL RECRUITMENT 5 24 5 . 4 32.4 75.7
APPRCHED SCHL DIRECT 6 13 4 .1 24.3 1 00 .0
NO ANSWER 0 363 33 .3 Missing

Total 442 1 0 0 .0 100 .0

Valid cases 74 Missing cases 368

PRSUP1 30a-PRINCIPAL SUPPORT - SCHOOL 1

Valid Cun
Value Label Value Frequency Percent Fercent Percent

FREQUENTLY 262 59 .3 6 6 . 0 6 0 . 0
OCCASIONALLY 2 1 1 0 24.9 27 .7 93 .7
SELDOM 3 2 1 4.3 5 .3 99 .0
NEVER 4 4 .9 1 . 0 1 00 .0
NO ANSWER 0 45 10 . 2 Missing

Total 442 1 00 .0 100 .0

Valid cases 297 Missing cases 45

MENTOR1 2Gb-MENT0R SUPPORT - SCHOOL 1

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

FREQUENTLY 1 1 1 2 25.3 36 .4 36.4
OCCASIONALLY 2 85 19 .2 27 .6 64 .0
SELDOM 3 39 8 . 8 12.7 76 . 6
NEVER 4 72 16 .3 23.4 1 0 0 .0
NO ANSWER 0 134 30 .3 Missing

Total 442 1 0 0 .0 1 0 0 . 0

Valid cases 208 Missing cases 124

!!Ol·/F!!IOZ :9. :-cO(mO SC:CCND SCHOOL Joa, 

Value Lal::.el 

C~ITR;,.l. AGESCY 
F?.I 2!10 /t·!E?:'!"CR 
sc:~OCL ?.EC?.Ul':':·I:0:!i':' 
A?PRCHE~ SCHL uI?.ECT 
no ~tSWER 

Valid cases 74 

Value Frequenc-1 

l B 
-I : 4 
s : 4 
6 15 
0 36a 

-------
Total U2 

~-tis sing cases :-;e 

??S:.JPl 30a-?RI!IC lP~.L S"..:PPORT - SCHOOL l 

Valid CCl::I 

Percent: ?ercen:: Percenc 

l.S 10.B 10 .B 
5.4 z: . .: 43.: 
5.4 3: . .: 75 . i 
4.1 :4.3 i00.0 

83 .3 !·lissing 

------- -------
100.0 100 .o 

'/a lid Cu::o 
•; .alue r~eC!:Uenc:-.:" ?erc~nt. ~e!:'ce:i-: ?e::cenl: 

F'REQUc:!17:. Y 

OCC~S!C!:~~:..'t 
SC:r.=C!•f 

!fE"/ER 
!10 ;..11~'f'°ER 

'lalid teea~ I!!: ~97 

~ 2~Z 
110 

! :1 
4 4 
0 45 

-------
Total H2 

~-h.ss1.n-; cases 45 

HE!ITORl 30b-:~E:!ITOR SUPPORT - SCHOOL ~ 

Value L4bel 'l~lue freci1.1enc-! 

FREQUENTLY 1 112 
OCO..SIONALLY 2 85 
S£LD0:1 3 39 
NEVER 4 72 
HO >.NSWER 0 134 

-------
Total 442 

Valid cases 308 Missing cas~s 134 

59 .3 ,;,; .0 -.o.0 
24. 9 :,.1 93.7 

4.S 5.3 99.0 
.9 l . (l 100.0 

10.:? !•h.SSl~'; 

------- -------
100.0 100.0 

Valid C:,m 
e>ei:-c:ent. e>ei:-c:en~ r'ei:-c:c:nt. 

25.3 36.4 36 .4 
19.2 27.6 64 .o 
8.8 12.7 76.6 

16.3 23.4 100.0 
30.3 Missing ------- -------

100.0 100.0 



M0RT-AC1 30c-TEACHER SUPPORT - SCHOOL 1

Value Label Value Frequency Percent
Valid
Percent

Cum
?ercen

FREQUENTLY 1 167 27 .8 44.1 44.1
OCCASIONALLY 2 149 33.7 29 .2 83 .4
SELDOM 3 43 9.7 11.3 94.7
NEVER 4 20 4 .5 5.3 1 0 0 .0
NO ANSWER ‘ 0 

Total

63

442

14.3 

100 .0

Missing 

100 .0

Valid cases 279 Missing <oases 62

FAC1 20d־UNI7ERSITY SUPPORT - SCHOOL 1

Valid Cura
Value Label Value Frequency Percent Percent Percent

FREQUENTLY ד 12 2.7 4 . 4 4 . 4
OCCASIONALLY 2 31 7 .0 11.3 15 .7
SELDOM 2 ז-ר 8 . 4 13 .5 29.2
NEVER 4 194 43.9 70 .8 1 0 0 .0
NO ANSWER 0 16a 38 .0 Missing

Total 442 100 .0 1 0 0 . 0

Valid cases 274 Missing cases 168

CAC1 2Oe-CONSULTANT SUPPORT - SCHOOL 1

Valid Cura
Value Label Value Frequency Percent Percent Percent

FREQUENTLY 1 9 2 . 0 3.3 3 .3
OCCASIONALLY י׳ 35 7.9 12.7 15 .9
SELDOM 3 51 11.5 18.5 34 . 4
NEVER 4 181 41.0 65 .6 1 00 .0
NO ANS7JER 0 166 37 .6 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

160Missing cases276Valid cases

HORT _.,Cl 30c-T~.::.CHER SUPPORT - SCHOOL l 

'lalue Label 

~EQUE!IT!..Y 
occ;.s ro:1;..LL 'f 
SEI...::lOM 
?IEVE:R 

Val~c: ca~es 379 

Value F?:equency 

l 167 
2 149 
3 0 

4 20 
o o3 

-------
Total 442 

~1iss1.ng cases 63 

:";..c: ZOd-L~II"/E?.SI':''f StlPPOR':' - SCHOOL l 

:'?.~QUE:!t7:.. ·,: 

occ;..s:c~:~L:. Y 
s~:.:,~:-1 
IIE:'.'E?. 
NO ;,N S:./E R 

Valid cases 

'v'alue 

':.'otal 

:-lissing cases 

31 
31 

19 4 
1.;a 

168 

c;..c1 JOe-COtlSULT~IT SUPPORT - SCHOOL l 

"/alue Lahel '✓alue Frequency 

FREQUE:ITL '! l 9 
cc:::.s: c:1;,.:.:. '! :? 35 
SELDOM 3 51 
NE:VER 4 181 
110 ,lJISW'ER 0 166 

-------
Total H2 

Valid cases 276 Missing cases l6o 

Per:::enc 

:n.a 
33.7 
9.7 
4.5 

14.3 
-------
100.0 

?e::en~ 

:.7 
7 . 0 
8.4 

~3.9 
38.0 

100.0 

Percent 

2.0 
7.9 

ll.5 
u.o 
37.6 

-------
100.0 

•;a lid c= 
Perc:ent ?ercent.. 

44. l ~4.l 
29 .:? 83.4 
11.3 94. i 

5. ~ l •JO . 0 
t-!issing 
-------
100.0 

'/alici c= 
?e::-cenc 

~l.3 
:3 .5 
i0.8 

:-!.1::s1.ng 

100.0 

Valid 
Percent 

3.3 
1:.1 
18.5 
65.6 

Hissing 

-------
100.0 

' . , ... 
:5.7 

=~-= 
!OQ .O 

C:.i:n 
Percent 

3.3 
15 .9 
34.4 

100.0 



HELP0TR1 JOh-OTHER SUPPORT ־ SCHOOL 1

Value Frequency Percent
Valid
Percent

Cara
Percent

1 1 .2 4.3 4 .8
2 ד־ 1 . 0 יכ 2 23 . 1
4 13 2 .9 61.3 1 0 0 .0
9 421 95 .2 Missing

Total 442 ICO .0 1 0 0 . 0

Value Label

FREQUENTLY 
OCCASIONALLY 
NEVER 
NO ANSWER

Valid cases 21 Missing cases 421

PRSUP2 ila-PRINCIPAL SUPPORT - SCHOOL 2

Valid Cun
Value Label Value Frequency Percent: Percent Percent

FREQUENTLY 1 52 11.3 61.9 61.3
OCCASIONALLY 2 21 4.3 25.0 86.9
SELDOM 3 3 1.8 9.5 96.4
NEVER 4 2 .7 3.6 1C0.0
NO ANSWER 0 358 31.0 Hissing

Total 442 100.0 100.0

Valid cases 34 Missing cases 358

MENT0R2 3Ib-MENTCR SUPPORT - SCHOOL 2

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

FREQUENTLY 1 14 o ל־ 21.9 2 1 .9
OCCASIONALLY ר׳ 16 3.6 25 .0 46 .9
SELDOM ר 1 1 2.5 17.2 64 .1
NEVER 4 23 5.2 35 .9 1 0 0 . 0
NO ANSWER 0 378 85 .5 Missing

Total 442 ' 1 0 0 .0 1 0 0 . 0

378Missing cases64Valid cases

HEL?OT~l iOh-OTHER SUPPORT - SCHOOL l 

Value !.~bel 

FREQU~I~:. "! 

o,;c;,sro:1;i.LL':' 
tlEVER 

!10 ;J:s;,::R 

'✓al.:.O C.3!:~s 

'✓alue 

1 
z 
4 
0 

Total 

!·li~si:,g 

,requency 

l , 
l J 

421 
-------

44: 

case=: 4:;:1 

j:a-?~I9C: ?~L 5~?PORT - SCHOOL: 

•;alid ~:.;:;:\ 

Perce n: ?er c e n : Per cent 

4. S 4 . 8 
l.6 3~ . ] 12.! 
2 .9 61.9 100.0 

95.'.? ~ll s s i :,g 
------- -------

lCO.O l'JO.O 

tial:d Cw::t 
·.·alue !.abel ~dl~d F:equency ?e:cenc ?~rcen c ?drcenc 

3 

0 

H1.ss1::ig cases 

8 
2 

35B 

35B 

:-J~ITOP.: 2 :!:>-:=ITCR SUPPORT - SCHOOL 2 

Value td.Ce.i.. 

F?-..EQU~IT LY 
occ;,.s1ot1;,.LLY 
SELDOt-1 
NE:VER 
NO ANSWER 

Va lid C.Jses 64 

Value 

l ., 
~ 

3 
4 
0 

Total 

Hi~si:ig 

,requenc-; 

14 
16 
ll 
23 

37B 
-------

442 

cases .::78 

:::..9 
.; .3 
!.2 

81.0 

::.oo .0 

Percen:; 

3 . ~ 
3 . 6 
2.5 
5 . :? 

85.5 
-------
· 100.0 

:s.o 
9 . 5 
3 .6 

Hissing 

100.0 

Valid 
Percenc 

21.9 
25 . 0 
17.: 
35.9 

Hissing ------
100.0 

;:.s 
S6 . !! 
?5. 4 

:co.:: 

Cum 
Perce:ic 

21.9 
46.9 
64.l 

100 .0 



Valid Can
Value Frequency Percent Percent Percent

1 44 10 .0 13.3 1 2 . 2
. 2 115 26 . 2 35.2 43 .5
כ־ 77 17 . 4 לו׳ ר 71.3
4 22 2 1 . 0 23.2 ICO .0
0 1 1 2 של׳ ר Missing

Total 442 1 00 .0 1 0 0 . 0

TP.Cl 2C* f-RESCOURCE CENTER SUPPORT - 1

Value Label

FREQUENTLY
OCCASIONALLY
SELDOM
NEVER
!10 ANS/7ER

Valid cases 520 Missing cases 112

RAB1 2Oh-RABBI SUPPORT

Valid Cum
/alue Label Value Frequency Percent Percent Percent

FREQUENTLY 1 1 .2 100.0 100.0
:JO ANSWER 0 441 99.3 Missing

Total 442 ICO.O 100.0

441Missing casesValid cases

'!?.Cl :C :-~!::SCOURCE C~l-:'ER SUPPOR'I' -

•~•aluc, Labe l 

F"REQUEtlT:OY 
occ;.s: ct1 ;..~:. ·1 
SC:~C:•l 
!::::·.·::R 

'/al1.:! cas~s 

/ai;Je l.ilbel 

:"?.::QUE!l'i:. •! 
:lo .:.!IS:.r::?. 

Valid case!: 

V.il:..d C~'T\ 
Value F:equency ?ercenc Per cene 

l 44 10 . 0 13.~ 
1!~ :0.1 ;;,: 

3 7i li .4 :.:? . J 
4 9! :1.0 2~ . : 
0 

7 :)tal 

:-t1.ss1ng cases 

=~.3 

100.0 

11: 

!1i ~sing 

100 . 0 

Percent 

13.3 
.;9. 5 
-;;_ .3 

l~O .•J 

'/~j,,id Cu~ 
.,. alue :"re:~.Je:,,c::,· ?ercenc ?e::e:,t:. ?~rcl!:nt 

l i 100.0 l00,0 
0 4 41 99.9 M~ss~~g 

lCO.C lC'J .C 

:-tissing cases 



WORKSHOP 12a-IN-SERVICE WORKSHOP LAST TWO YEARS

Value Frequency Percent
Valid Cum 
Percent Percen

1 263 82 .1 32.3 S3.3
2 72 15.5 15.7 1C0.0
. 0 6 1. 4 Missing

Total 442 100 .0 1 0 0 . 0

cases 426 Missing cases 5

NO 12b-NCMBER IN-SERVICE WORKSHOPS M-'׳0-'׳-   I!

 .̂ _VaJ c a

Value Frequency Percent
Valid
Percent

C11“ 
Percem

- 20 4 .5 5 .ל 6 .7
n 56 12 .7 13.9 25 .5
3 42 9.5 14.1 39 .7
4 י' כ■ 5.2 7 .7 47 .5
5 29 6 .6 9.8 57 .2
6 36 8 . 1 1 2 . 1 69 . 4
ל־ 5 1 . 1 ו 7 71.0
3 15 3 . 4 5 .1 76 .1
9 5 1.4 2 . 0 73 .1

10 53 13.1 19.5 97.5
12 3 .7 1 . 0 98.7
14 2 c . 7 99 .3
15 1 . 2 . 3 99 .7oCl 1 . 2 ר 1 0 0 . 0

0 145 32 .3 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Value

YES
MO
MISS II

Valid

:•:0RKS:

Value

Valid cases 297 Missing cases 145

WORKSHOP 1:a-I!f-SERV!CE WORICSH0P UST 1WO 'tOPS 

Value Label 

'!::S 
tlO 

:-::ss::1c 

"Jal:.=. case!: 

·:al i;e :.•c• l 

436 

Valid cases 297 

Value 

l 

0 

Total 

Valu e 

~ 
:; 
~ 

5 
6 
... 
8 
9 

10 
1: 
l~ 
15 
: o 

0 

Total 

Missing 

363 
73 

6 

442 

6 

~reqaency 

:o 
5,; 
42 
~? 
29 
36 

5 
15 

6 
5!'! 

3 
: 
l 

HS 
-------

H2 

cases HS 

Pe:cen:: 

8:.1 
15.~ 
l. 4 

100.0 

9e~cent: 

... 5 
1:.7 
9.5 
s.: 
ci .,; 
8.1 
l.l 

' ' ~-· 
l. 4 

U.l 
.7 

-~ 
·-
·-

z:.a 
-------

100.0 

'/a lid C:.::"l 

32 . .? 
15.7 

!·!~!:S!::g 

!·JO . Q 

'lal:d 
?er=en-: 

-5.: 
19.9 
l4. ! 
7.7 
9.8 

1:.1 
! . j 

5.l 
:.o 

19.5 
l.0 
.i 
. .! 
3 

:•!1s s:.n-; 
-------

100.0 

?e:-cen: 

83 . .? 
: ::o . I) 

C:..-:i 
?e:-:::en-: 

,; . 7 
:5.5 
.;5. 7 
.;-; . 5 
57.2 
69.4 
,:.a 
-s.1 
, e.1 
97.5 
98.i 
99.3 
99.7 

! 0 0 . 0 

',.J ~ a.,1, I S '-A 

~ Oi.~ c; l o f 



JUDAIC 12a-JUDAIC־WORKSHOPS

Valid Cun
Value Label Value Frequency Percent Percent Percent

YES 1 2 S8 60.6 68.7 6 8 . 7
NO 2 122 27.5 31.2 100.0
MISSING 0 52 11.3 Missing

Total •142 100.0 100.0

Valid cases 390 Missing cases 52

HE3REW 12b-HE3P.EW LANGUAGE ׳.■;ORKSHOPS

Value Label Value Frequency Percent
Valid

Percent
Cum

Percen׳

YZ3 I 141 2 1 .9 40.9 40 .9
MO 2 204 46 .2 59 .1 1 0 0 . 0
MISSING 0 97 2 1 .9 Missing

Total 442 100 .0 100 .0

TEACHMD 13c-TEACHING METHODS WORKSHOPS

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

YES 1 333 75 .3 80 .8 30 .8
NO י׳ 79 17 .9 19 .2 1 00 .0
MISSING 0 30 6 . 8 Missing

Total 442 100 .0 100 .0

Valid cases 412 Missing cases 30

JUDAIC 

Value Label 

HS 

!-10 
~lISSillG 

Value r.abel 

::o 
1-!ISS,!iG 

390 

Value :"requency 

l :;:se 
2 l:?~ 
0 s: 

-------
Total 442 

~-!i:: S l.r:.g C.3!:CS 52 

\'al ue ~:equency 

! :. .; l 
~,-, . -~ .. 

,J 97 
-------

Total 442 

T~ACHt-!D l3c:-Tl::ACHI!-IG HI::THODS ',IORKSHO!?S 

'✓alue Labe l 

Y~S 

!10 
IHSSING 

Valid cases U2 

Value oreq-.Jenc:y 

l :!33 
:? 79 
0 30 

-------
Total 442 

Missing cases 30 

Valid '.:-.:..~ 
!?erc:ene P.ercen: ?l!rce n= 

60.6 68.7 68 . 7 
27.:5 3l .Z ~'JO.O 
ll.3 1-fiS 5lng 

------- -------
100 . 0 100 . 0 

Valid Ci.:m 
:?e::c:ent ?ercen-: ?ercen-:. 

.:?l . '9 .:a.:; ~0.9 
46 . .: 59.l ! -:;a .a 
21 .9 l11ss1n; 

------- -------
100.0 100 .0 

Va.l:C c·.:.=i. 
Percent Perce:,: Pe:-cenc 

7S.J 80.8 80.8 
l7 .9 19 .:? 100 .0 

6 . 8 Hissing 
------- -------

100,0 100.0 



CLASSRMM 13d-CLASSROOM MANAGEMENT WORKSHOPS

Cura
Percent

69 .7 
100 .0

Cum
Percent

55 .2 
100 .0

Cum
Percent

46.2
100 .0

Valid
Valua Frequency Percent Percent

69 .7 
30.3

59 .3 
25 .8
14.9 Missing 

100.0 100.0

2S2
114
66

442

66

1
>׳
0

Total 

■iissing cases

Value Label

YES
HO
MISSING

Valid cases

CURDEV 13 e-CURRICULUM DEVELOPMENT WORKSHOPS

Valid
Value Label Value Frequency Percent Percent

YES 1 196 44.3 55.2
HO 2 159 36.0 44.3
MISSING 0 37 19.7 Missing

Total 442 100.0 100.0

Valid cases 355 Missing cases 87

ARTDRMUS 13f-ART-DRAMA-MUSIC WORKSHOPS

Value Label Value Frequency Percent
Valid
Percent

YES 1 158 35 .7 46.2
NO ר־ 184 41.6 53.8
MISSING 0 100 2 2 . 6 Missing

Total 442 1 0 0 .0 1 0 0 . 0

Valid cases 342 Missing cases 100

CU.SSP.!-!M 13d-CL;.sSROOli HANAGEMDIT WORKSHOPS 

'/al,.:e Loll::.el 

'1ES 
110 

:-IISSI!IG 

'/alue Label 

:10 

M!SSI!IG 

Valid ca,;e" 

J';6 

355 

Valuo!: !."reque~c, 

l :s: 
1 114 
0 56 

-------
Total 442 

Value !."requenc:-1 

l 
. .,, 
~~<> 
159 

0 37 
-------

T¢tal 442 

:•h.ss1ng cases 87 

.~RTO!'.!-!US 13 !-A?.T-D!'.,'',MA-MUSIC WORKSHOPS 

'/ a 1 UC Label Value ~requency 

'!ES 158 
NO 2 184 
M!SSIIIG 0 100 -------

Tot:al 442 

Valid c ases 342 Missing cases l0O 

Valid C~;:i 
Percent i>er c:cn~ Pe:rcen= 

59.3 69.1 69.7 
25.8 30.3 100.0 
l4 .9 :-lissing 

------- -------
100.0 100.0 

Valid Ci:m 
?ercent ?ercen't. Percent 

. ' ~ .. ., , .., ss.: :5.: 
35 .0 44.S ~iiC.O 
19.-; :-!is s 1.ng 

------- -------
100.0 ~00 .0 

Valid C:.::o 
Percent: Percent ~e~cenc. 

35.7 .:6 .2 .:6 .2 
41.6 53.8 100 .o 
22.6 tiiss1.n9 

------- -------
100.0 100.0 



VALUES 13g-VALUES WORKSHOPS

100 .0

Cum
Percent

Cun
Percent

100 .0

Cun
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

YES ר 1 .2 1 0 0 . 0
MOT MENTIONED •0 441 99.3 Missine

Total 442 100.0 100 .0

Valid cases 1 Missing cases 441

SPECED 12 g-SPECIAL-ED WORKSHOPS

Valid
Value Label Value Frequency Percent Percent

YES 1 8 1.3 1 0 0 . 0
MISSING 0 424 98.2 Miss me

Total 442 100.0 1 0 0 . 0

Valid cases 3 Missing cases 434

BEHAVRL 12g-BEHAVIORAL WORKSHOPS

Valid
Value Label Value Frequency Percent Percen:

YES 1 2 .5 1 00 .0
NOT MENTIONED 0 440 99.5 Mis sin:

Total 442 100.0 1 0 0 . 0

Valid cases 2 Missing cases 440

VALUES l~g-VALUES WORKSHOPS 

Value Label Value F:equency 

YES l l 
?IOT ~!E!ITrclH:!) () 441 

-------
To:al 442 

Valid caH, s l-li:s1!'lg cases 441 

Si'ECED Ug-Si>ECI;;x.-m WOP.KSHOrS 

Value Label 

YES 
HISSI~tG 

Value 

l 
0 

Tocal 

Frequency 

a 
4?4 

-------
442 

'la lid c~ses 3 Hissing =~ses 4?4 

3EHAVRL 1Jg-3EHAV!OP..Al. WORKSHOPS 

Yalu" L•b,.l Value Freque:nc-.t 

'!£S 1 ::? 
SOT !'..::!IT!CNEO 0 440 

-------
Tocal 442 

Va lid c a ses 2 M1ss1ng case s 440 

Valid Cc:: 
i>ercenc i?ercen:: i>erce!'I: 

.:? 100 . ·J 1~0.J 
99.8 M1ss1r.-; -------

100 .0 100 .0 

Vala: C= 
? e rcenc ?e:-ce:nc ?erc:en:: 

1.3 l!:C .G :oo.o 
98. 2 N1~•1.nq 

-------
100.0 100.0 

V.31~:i C::.-o 
? e:cent ;>ercen-:: ?ercen:. 

~ :oo .o 100.:J 
99.5 :-11s scr.g 

------- -------
100.0 100 .o 



ISRAEL 13g-ISRAELI WORKSHOPS

Valid Cum
Value Labal Value Frequency Percent Percent Percent

YES 1 
MISSING '0 440

.5 
99 .5

100 .0 
Missing

1 00 .0

Total 442 100 .0 100 .0

Valid cases 2 Missing cases •140

OTAP.WK 13g-OTHER WORKSHOPS

Value Label Value Frequency Percent
Valid
Percent

Cun
Percent

YES 1 
!10 2 
MISSING 0

41 
5 4 

347

9 .3 
1 2 . 2  
78 .5

43.2
56.3 

Missing

43 .2 
1 00 .0

Total 442 100 .0 100 .0

Valid cases 95 Missing cases 347

USEJUDA 14 a—USEFULNESS OF JUDAIC WORKSHOP

Value Label Value Frequency Percent
Valid
Percent

Cun
Percent

VERY HELPFUL 1 
SOMEWHAT HELPFUL 2 
HOT HELPFUL 2 
MISSING 0 
DID HOT ATTEHD 4

71
176
29
83
83

16.1 
39 .3 

6 .6  
18 .8 
18 .8

25 .7 
63 .8 
10 .5 

Missing 
Missing

25 .7 
89 .5 

100 .0

Total 442 100 .0 100 .0

Valid cases 276 Missing cases 166

IS!UEL lJ g-rs.V.ELI 'ilOR.'CSHOPS 

Value Label 

YES 
l·l!SSI!IG 

Valid ca::es 

Value F::equenC"!' 

1 : 
·o HO 

-------
Total 44:;: 

?-11.ssLng ease~ HO 

OT;..?..~-.~ "-2g-OTHER \·WP.!<SHOPS 

Value Label 

y:;:s 
!10 

MISS~!IG 

'/al:.d ca::es 9!: 

Value 

1 
:: 
0 

Tctal 

~!l.SSing 

F::equency 

4:i. 
54 

3,:; 

-------
442 

ca5es 347 

Ua-vSEF"vLNESS OF JC.,"OAIC \~ORKSi!CP 

Vdlue Laoel value F::equenc;, 

VER'! HELl?:UL l 7l 
so:•tE:WHAT HELPf'UL 2 176 
HOT :!ELPFUL 3 ::9 
MISSIUG 0 83 
OIO NOT ATTEND 4 83 

-------
Total 442 

Valid cases 276 Missing cases 166 

Valid Cum 
Percent Pe::cent c>e::cen: 

.5 100.0 100.0 
99.5 :•tissl.ng 

------- -------
100.0 100.0 

Va.lid C= 
P~::cenc Pe::cent Pe::cent 

~.3 43.2 43.:: 
12.Z s,s.a 100.0 
i8 .S t·J1ss1ng 

------- -------
100.0 100.::J 

'lalid Ci,c 

?e::cent ?ercent: ~e::-=enc. 

16 . l 2S.7 :::: . 7 
29.8 63.8 89.5 
6.b 10.S 100 . 0 

18.8 Missing 
18.8 Hissing 

------- -------
100.0 100.0 



14b-USEFULNESS OF HEBREW WORKSHOPUSEHE3

Valid Cua
Value Label Value Frequency Percent Percent Percent

VERY HELPFUL ד 50 11.3 30 .7 30 .7
SOMEWHAT HELPFUL 2 88 19 .9 54.0 24.7
HOT HELPFUL 3 25 5.7 15 .3 1 0 0 .0

0 124 28.1 Missing
DID HOT ATTEOT 4 155 35 .1 Missing

Total 442 1 00 .0 100 .0

Valid cases 163 Missing cases 279

USETEAMD 14c-USEFULNESS TEACHING WORKSHOP

Valid Cua
Value Label Value Frequency Percent Percent Percent

VERY HELPFUL 1 104 23.5 31.3 31.8
SOMEWHAT HELPFUL 2 137 42.3 57 .2 39 .0
HOT HELPFUL 3 36 8 . 1 1 1 . 0 1 00 .0

0 61 13 .3 Hi s s m g
DID HOT ATTEND 4 54 2 ל* י' Missing

Total 442 1 00 .0 100 .0

Valid cases 327 Missing cases 115

USECLASS 14d-USEFULHESS CLASSROOM WORKSHOP

Valid Cum
Value Label Value Frequency Percent Percent Percent

VERY HELPFUL 1 86 19 .5 31.9 31.9
SOMEWHAT HELPFUL 2 153 34.6 56.7 88 .5
NOT HELPFUL 3 31 7.0 11.5 1 0 0 . 0

0 95 21.5 Missing
DID NOT ATTEND 4 77 17.4 Missing

Total 442 1 00 .0 1 0 0 . 0

172Missing cases270Valid cases

USC:!!£3 l 4b-USC:FUUIESS OF HE:3P.E'"l1 WOR!'.SHOP 

Value Label 

VE:R'f HEL?!'1.,"L 
SO!!E:·:H~T ~E!.PP...!!. 
NOT HE:!.rc'UL 

Valid case:: 163 

Value 

l 
1 
J 
0 
~ 

Total 

t-lissing 

Frequenc-f 

so 
88 
:s 

l:!4 
155 

-------
442 

cases :!79 

USE':'D~-!D l 4c-t;SE:FULNESS ':'£.\CHING l~ORt".SHCP 

Value ::.ace!. 

VERY HE!.?euL 
SC:•!!::'tlH.>.T HE:.?ruL 
1107 H:;::.?F'.JL 

DID t:OT A':'':'E!ID 

Valid case:: 327 

Vali,e 

l 
2 
3 
0 

~ 

To::al 

F?:~qu~ncy 

10 4 
187 

36 
6l 
54 

-------
442 

115 

USECLJ.SS 1~d-USC::U!.!lESS c:.;.ssROOH WOP-'-:SilOP 

·1alue Lace.l Value FrequenC-f 

VERY HEL?FUL 1 Q6 
SOHE",IHAT HELP!.'UL 2 153 
HCT HELPFUL 3 :n 

0 95 
DID NOT ATTEND • 77 

-------
Total H2 

Valid cases 270 Missing cases 172 

'/al id C:.;.:i 

Percent ?ercenc. ?ercenc. 

11.3 30.7 ;0.7 
19.9 :CO :4.7 
5.7 1;.J 100.0 

:a.1 !-!J:.SS~!'\g 

.?5 .1 !·!=.ss1ng 
-------

100.0 mo .o 

'!al~d Cu:i 
?erce:1c. ?e::cen: ?e:cent: 

Z.?.5 31.a 31.8 
42.3 57.2 89.0 
8.l :i.o 100.0 

!3 . 8 !.;issi::,g 

1~ .. ~ :•l! ss1ng 
-------

100 .o 100.0 

Valid Cum 
Percent Percent. ?ercent 

19.5 31.9 31.9 
34.6 56.7 88.5 
7.0 11.5 100.0 

21.5 Hissing 
17.• Hissing 

-------
100.0 100 .0 



USENEW 1 4 e-USEFULNESS CURRICULA WORKSHOP

Valid Cun
Value Frequency Percent Percent Percent

1 51 11.5 25 .0 25 .0
.'y 1 2 2 27.5 59 .3 34 .3
o 31 7.0 15.2 1 0 0 .0
0 טיו 27 .3 Missing
4 115 25 .0 Missing

Total 442 100 .0 100 .0

Value Label

VERY HELPFUL 
SOMEWHAT HELPFUL 
NOT HELPFUL

□ID HOT ATTEND

:23Missing cases20 4Valid cases

14 f-USEFULNESS ARTS WORKSHOPSUSEART

Valid Cua
Value Label Value Frequency Percent Percent Percent

VERY HELPFUL 1 59 13.3 36.4 36 . 4
SOMEWHAT HELPFUL 2 87 19 .7 53 .7 90 .1
NOT HELPFUL 3 16 3.6 9 .9 1 00 .0

0 141 31.9 Missing
DID NOT ATTEND 4 139 31.4 Missing

Total 442 ICO .0 100 .0

Valid cases 152 Missing cases 230

USEVAL 14g-USEFULi!ESS VALUES WORKSHOP

Valid Cum
Value Frequency Percent Percent Percent

100.0100.0
Missing

100.0

.2 
99 .8

1
441

Total 442 100.0

Missing cases 441

Value Label

SOMEWHAT HELPFUL 
NOT MENTIONED

Valid cases

USE:NEW 1 ~ e-USEruL!IESS C"JRP.ICUU. WORKSHOP 

Value Label 

'✓ER'! !iELi':UL 
SCtiE'.,'MAT P.:'.L?ru!. 
NOT HE!.,;iFU!,. 

Valid cases 

Value Frequency 

l 51 
·1 p~ 
J Jl 
0 !.:~ 
4 llS 

-------
Total 412 

:-tissing cases 

US;:),.RT l4f-USE?v'L.~ESS ARTS WORr3HOPS 

Value La~el 

VERY r.2!.?:uL 
SC~·lC:·?liAT HE~i?~-.;L 
NOT HE:.!..P;:-..;~ 

OI:.> ?SOT ~~1'~10 

Value 

l 
:? 
3 
0 
4 

Total 

Hi Hing 

F.::et;uenc; 

59 
87 
16 

lH 
139 

-------
442 

casec :so 

USEVAL Ug-USEFUL!IESS V;..LUES WOP.KSHCP 

Value Label Value F':-equenc-_? 

SOMEWHAT HELPFUL 2 1 
NOT MENTIONED 0 441 

-------
Total 442 

Valid cases l Missing cases 441 

'/al id C;.:..'":l 

Percent:: Pe:ccent: ?eecenc 

1:. .5 :s.o :s.o 
:7.0 S!i .a a 4. a 

7.0 15-2 !0V .. O 
27.S ~l.SS:l:tg 

:s.o !·!!.!:~:l!"lg 

------- -------
100.0 100.0 

Valid Cu::, 
t>e?:cen:. ?e::-cenc ?e:cer.t: 

13.3 36.4 3ii. 4 
19.7 53.7 9C. ! 

3.'5 9.9 lQO .Q 
31.9 !-liss.::,g 

31.4 !·!iss1:ig 

------- -------
100.0 100.0 

Valid Cum 
?ercent Percenc Percen"t:. 

. 2 100.0 100.0 
99.8 Missing 

------- -------
100 . 0 100.0 



USESPED 14g-USEFULNESS SPECIAL-ED WORKSHOPS

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

VERY HELPFUL 
SOMEWHAT HELPFUL 
MOT MENTIONED

1

0

5. 2
ד י-

99.3 439

7. 65
כ■

Missing

65.7 
1 00 .0

Total 442 100.0 100 .0

Valid cases 3 Missing cases 439

USESEHAV 14g-USEFULNESS BEHAVIOR WORKSHOP

Value Label Value Frequency Percent
Valid
Percent

Cura
Percent

VERY HELPFUL 
SOMEWHAT HELPFUL 
MOT MENTIONED

1

0

2 .5 
1 .2 

439 99.3

55.7
33.3

Missing

66.7 
1 0 0 .0

Total
11 

O
 *

1 o
1 

O
 

1 r״l

1 
|י€

1 T
 

1 'T 100 .0

Valid cases 3 Missing !cases 439

USEOTH 14g-USEFULNESS OTHER WORKSHOPS

Valid Cum
Value Label Value Frequency Percent Percent Percen

VERY HELPFUL 1 1 1 2.5 33.3 33 .3
SOMEWHAT HELPFUL 2 19 4.3 57.6 90 .9
HOT HELPFUL 3 3 .7 9.1 1 0 0 .0

0 354 80 . 1 Missing
DID HOT ATTEND 4 55 12.4 Missing

Total 442 •100 .0 1 0 0 . 0

Valid cases 33 Missing cases 409

USE:SPSO ?. ~ c;-usc:rut:IESS SPE:C IAL-:D !•!O RKSHOPS 

Value Label 

'/E?.'t HE!.?:U:. 
SCME'.,'HAT !i!:L?!'UL 

3 

Value 

l 
: 
0 

Tot.31 

!·liss1ng 

FrequenC"'.f 

2 
l 

439 

-------
4 ,., ,. 

cases 439 

t.:SE3EH;..v l ~g-USEFUt.m:ss oEH.:..VIOR WORKSHOP 

Va!1,;.e Label 

VE:t'l ;;:::!.?Ft!!. 
sc:-LE:":,-,u T :iEt.?:t.,"L 
!IOT ~·!E!i7I0!~Er) 

'.J.alid case.:: 3 

Value 

l 

0 

T<>tal 

Hisn::g 

:"::-equency 

l 
439 

44~ 

i;;ases 400 ... 

;;sc:oTH :~g-USE:t!L~ESS OTHER WORKSHOPS 

'/alue Label Value Fret:;\lency 

VERY HEI..P:IJI. 1 11 
SOMEWHAT HELPFUL 2 19 
IIOT HELPFUL 3 3 

0 354 
OIO NOT ATT!Em) 4 55 

-------
Total 442 

Valid cases 33 Missing cases 409 

'/a lid C::::i 

Percent Percent Percent 

.5 66.7 Go.7 
.:.? . J :oo.o 

99.J !·!iss:::.ng 

------- -------
,.oo .o 100.G 

·:al::.d C:.i:n 
?e:::-ce:nt ?erc,e,,it: ?~::-ce.n~ 

.s 65. 7 -56. i' 

.2 33 . 3 100.0 
99.3 !·!::.ssing 

-------
!~0.0 :oo. a 

Valid C..im 

?ercent ?ercenc 2e:-cenc 

2.5 33.3 33.3 
4.3 57.6 90.9 

.7 9.1 100.0 
80.1 H1ss1.ng 
12.4 Hissing 

------- -------
100.0 100.0 



ATTEND 15a-BEY0ND REQUIRED HEBREW COURSES

Valid Cum
Value Label Value Frequency Percent Percent Percent

YES 1 157 35.5 37.S 37.6
MO ■2 251 59.0 62.4 100.0
MISSING 0 24 5.4 Missing

1 157 35 .5 37.6 37 .6
. 2 251 59 .0 52.4 100 .0
0 O J*5 5 . 4 Missing

,otal 442 100 .0 1 0 0 . 0

Valid cases 413 Missing cases 24

P ARP P. IV 15b-PRIVATE STUDY GROUP

Value Label Value Frequency Percent
Valid
Percent

Cua
?ercen

YES 157 35 .5 33 .6 33 .5
NO 2 250 55.5 61.4 100 .0
MISSING 0 35 7.9 Missing

Total 442 100 .0 100 .0

Valid cases 407 Missing cases

STUDYAL 15C-STUDY JUDAICA ON YOUR OWN?

Value Label Value Frequency Percent
Valid
percent

Cum
Perceni

YES 1 243 55 .0 53 .8 58 .8
NO 2 170 38 .5 41.2 1 00 .0
MISSING 0 29 6 .5 Missing

Total 442 1 00 .0 1 0 0 . 0

29Missing cases413Valid cases

AT':'E:!1D l5a-9E:YOND R£QUXP£D HESRE:':·! COUPSE:S 

Value Label 

n:s 
!10 
IHSSI!IG 

Valid cases 418 

Value F:-equency 

l 157 
<? :s1 
0 24 

-------
Tc cal H:: 

t-!issing cases 

?AR!'P.X'.f 15b-??.IVA7£ STUDY GROUP 

Value La;:)el 

':'ES 
NO 
MISSING 

'lal:.d c.1:.e::: -107 

Value F::equenc:-1 

: 157 
2 250 
0 35 

-------
Total 4-12 

t·Jis!:ir.g cas~s 

l5c-S7C.-:>Y ..,"t,"O,UC.'1. ON YOUR O~:ln 

Value Label 

YES 

NO 
HISSnlG 

Valid cases 413 

Value Frequency 

l 243 
2 170 
0 :29 

-------
Total 4-42 

Missing cases 29 

Valid C= 
Per cent ?er::ent Pll!:-cenc 

25.5 27.6 ~7.6 
59.0 52.4 : ·JO .0 

5 .• lh,;s1ng 
------- -------

100.0 !.00 .0 

Val:.d C;i:'l 

Pe:cenc Pe:-ce!\t: ?~?;"cen~ 

35.5 38 .6 za.o 
So.6 61.4 :oo.o 

7 .9 Missi~g 
------- -------

.. oo.o lC0.0 

Val:.d Cum 
?e:-cent ?ercenc Perc:ene 

55.0 S8.8 58.8 
38.5 41.:: 100.0 

6 .6 !•!is sing 
------- -------

100.0 100.0 



SDOTHER 15a-STUDY OTHER TOPICS

Valid Cua
Value Labei Value Frequency Percent Percent Percent

YES X r
3

00 00 19.S 24.9 24 .3
NO 2 256 60 .2 75 .1 1 0 0 .0
NO? CHECKED 0 88 13 .9 Missing

Total 442 100 .0 100 .0

Valid cases 254 Missing cases 88

CLASSDEV 16 a- IMPROVE MANAGEMENT SKILLS

Valid Cuia
Value Label Value Frequency Percent Percent Percent

NO 0 258 58.4 58 .4 58.4
YES 1 134 41.6 41.5 1 0 0 .0

Total 442 100 .0 100 .0

0Missing cases442Valid cases

Va lue L.sbe l 

ns 
!;07 !~IT: C!ZC 

441 

S007HER ~Sa-S7L':lY 07HEP. TOPICS 

Value Label 

11:::s 
:-10 
)IOT C:!EC,:::D 

'/al1C ca::es .;54 

Valu'! ::-~equency 

t1- 88 

- 2436 
0 88 

-------
To::al 442 

!ii:;~1.ng ca:;e~ 89 

CL.>..SSDC:V 16 a- r:•!PROVE ?·!,a.N).GE.l.·l~T SF:!LLS 

Value Label Value F:-equen,::'l 

NO 0 258 
YES 1 184 

-------
Tota l 4-12 

Valid cases 442 Missing cases 0 

100.0 

Valid Cu.::, 

Pe:::cenc. ?ercent: P~:-cen1: 

~9., :?4.9 H., 
.;o .: 75 .! 100 . 0 
~9.9 :•ti::::: :.~c; 

------- -------
100.0 100 .0 

Valid Cu::i 
Percent ?e.::c:en-c. t>ercen,:. 

58.4 58. 4 58.4 
41.6 4l .6 100.0 

------- -------
100.0 100 .o 



CHILDDEV 160-IMPROVE CHILD DEVELOPMENT SKILLS

61.3 
ICO .0

Cum
Percent

Cara
Percent

71.5 
ICO .0

Cura
Percent

64.0 
100 .0

Valid
Value Label Value Frequency Percent Percent

NO 0 271 61.3 61.3
YES i 171 33.7 38.7

Total 442 100.0 100.0

Valid cases 442 Missing cases 0

LESSONDV 16c-IMPROVE PLANNING SKILLS

Valid
Value Label Value Frequency Percent Percent

NO 0 313 71.9 71.S
YES 1 124 23.1 23.1

Total 442 100.0 100.0

Valid case3 442 Missing cases 0

CURF.IDEV lid-IMPROVE CURRICULUM DEVELOPMENT

Valid
Value Label Value Frequency Percent Percent

NO 0 283 64.0 64.0
YES 1 159 36.0 36.0

Total 442 100.0 100.0

0Missing cases442Valid cases

CHIL.J0£:V 1-So-!}!PROVE: CHILO DE:'✓ELOP!~IT S1-ILLS 

Val~: C:.,m 

Value Label Value Frequenc+,1 Percent: ?e:cen: rercenc 

!!O 0 :11 61. 3 61.3 Sl.3 
"t!:S l l7l 38.7 !e.: !~0 .0 

------- ------- -------
Tot.al 442 100.0 100.0 

442 l·h::s1ng cases 0 

L::sso:rov !oic-!~!PRo·,e: ?t.;..:ltlIIIG SKILLS 

Valici C:.,::, 

\/a!-...ie Label Value Frequency ?eree:-:-: ?e:r.:e:-:-: ?~r:ent 

!10 0 318 71. 9 1: .s -: .9 
'!E:S l 124 :a.: 29.l lCO.() 

------- ------- -------
T:>t:al 442 100.0 :oo.o 

Val1d c~::e~ 0 

c:.:?..".ID~/ ! :;d-!!·!P~ov:: CtE.R!CULU:-1 OE:VEto;:!~~'!" 

'ial1d Cu::1 
'/alue Label Value :'requency Percenc ?e.::-ce n: Pe.::-cent. 

:10 0 283 64 .0 64 .0 64 .o 
'!ES l 139 :?0.0 3~.o ! 00.0 

------- ------- -------
Total 442 100.0 100.0 

Valid cases 442 Missing cases 0 



CREAT'DEV 1 םe-IMPROVE CREATING MATERIALS

4 4.5 
100 .0

Cum
Percent

Cum
Percent

66.5 
100 .0

Cum
Percent

66.7 
100 .0

Valid
Value Label Value Frequency Percent Percent

1̂ 0 0 197 44 . 6 44 . 6
YES 1 245 55.4 55.4

Total 442 100.0 100.0

Valid cases 442 Missing cases 0

COMDEV 15f-IMPROVE COMMUNICATION SKILLS

Valid
Value Label Value Frequency Percent Percent

NO 0 294 66.5 60.5
YES 1 148 33.5 33.5

Total 442 100.0 100.0

Valid cases 4 42 Missing cases 0

PARENTDV 16c-INCREASE PARENTAL INVOLVEMENT

Valid
Value Label Value Frequency Percent Percent

NO 0 295 66.7 66.7
YES 1 147 33.3 33.3

Total 442 100.0 100.0

0Missing cases442Valid cases

C?.E).TDEV lo~-r:•!PROVE C?.E;;.TWG t-UTERLl.LS 

Valce Label Value F=equenc7 

rJO 0 197 
vc-~ __ ., 

l 245 
-------

Total 44::! 

Missing cases 0 

co~~Ev l5f-!!·l?R0'JE c::~J!,!UJ:IICJ..TICll SF;:ILLS 

Valu~ ~iabel 

:10 

YES 

Valu" L,.be.l 

no 
YES 

Valid ca~es 442 

'/al'1e Fr~quenc:_; 

0 :94 
l H8 

-------
Tocal H2 

t•!iss1ng c:::ases 0 

Value F':equenc::-,.J 

0 2S5 
l 147 

-------
Total 442 

tHssing cases 0 

Valid C:,:n 
Percent Percent Perce:n-= 

44.6 44 .6 44. 5 
~5.4 55.4 100.0 

------- -------
!.00 .0 100.0 

1/al::.c! c,:.::: 
P~::-ce.nt: ?e=Ce.:"..t. :s>~rcenc 

-50.S 60 .S 66.5 
33 .S .S3 .5 100 . 0 

------- -------
lOC .0 100.0 

1/al:.d Cu,n 

Pe:cent: i>ercent ?ercent: 

66.7 66. 7 66.7 
33.3 32.3 100.0 

------- -------
100 . 0 100.0 



MOTIVDV 16h-INCREASE CHILD MOTIVATION SKILLS

Label Value Frequency Percent
Valid
Percent

Cu=>
Percent

0 142 2 2 . 1 2 2 . 1 2 2 . 1
�1 200 57.9 67 .5 100 .0

Total 442 100 .0 100 .0

NO
YES

Valid cases 4 42 Missing cases

ARTDEV 161-INCREASE ART DEVELOPMENT

Valid C um
Value Label Value Frequency Percent Percent Percent

NO 0 439 99 .3 99 .3 99 .3
YES 1 3 .7 ל־ 100 .0

Total 442 100 .0 1 0 0 . 0

Valid cases 442 Missing cases 0

OTRDEV 16 i-ADEQDACY OF GROWTH POTENTIAL

Valia Cum
Value Label Value Frequency Percent Percent Percent

HO 0 403 91.2 91.2 91.2
YES 1 29 3.3 3.3 1 00 .0

Total 442 100 .0 100 .0

Missing cases442Valid cases

HOTIVOV l6h- !?ICP.£.\SE CHILD liOTIVATIOII SKILLS 

'lalue L.ibel Value Frequenc-_.r 

!10 

'!S:S 

Value 

NO 
Y~S 

OT?J:'E:"/ 

Value 

!10 

n:s 

0 H2 
l: :ioo 

-------
Tocal 44::: 

:-1iss1ng c:,,s es 0 

l01-!?IC?.S:;.$E ;.RT DEVELOPHE:IT 

Label Value :r~quenr:,t 

0 .; 39 
3 

-------
Total 442 

!-!":.ss1ng .:ases 0 

loi-.:.OEQUACY OF GROWTH POTCITI.U. 

Label '/alue Frec:r..:enC"f 

0 403 
~ 39 

-------
Toeal H2 

•42 Missing cases 0 

'r'al:.d C= 
Percene i>ercenc i>ercent 

2:.1 3~.l :?: . l 
.;7 .9 ,;; . s ~00.0 

------- -------
100.0 100 .0 

Val.:.d Co.;.-, 
P~:-cenc. ?~rcenc P'!!rcent 

99.3 9:i .3 99.3 
.7 ., 

100.J 
------- -------

100.0 100.0 

'/al 1a C:::n 
i>ercenc i>ercene Percenc 

91.:? 91.:? 91.:? 
8.3 8.8 ~00.0 

------- -------
100 .o 100 .o 



KNOWHEBL 17a-INCREASE HEBREW LANGUAGE KNOWLEDGE

Valid Cun
Value Frequency Percent Percent Percent

0 208 47.1 47.1 47.1
1 23 4 52.9 52.9 1 00 .0

Total 442 100 .0 100 .0

Value Label

HO
YES

Valid cases 442 Missing cases

KNOWCUST 17b-INCREASE KNOWLEDGE OF CUSTOMS

Valid Cum
Value Label Value Frequency Percent Percent Percent

NO 0 269 60.9 60.9 60.9
YES 1 173 39.1 39.1 100.0

Total 442 100.0 100.0

Valid cases 442 Missing cases 0

KNOWISRL 17c-INCREASE KNOWLEDGE OF ZIONISM

Valid Cum
Value Label Value Frequency Percent Percent Percent

NO 0 337 76.2 76.2 76.2
YES 1 105 23.8 23.3 100.0

Total 442 100.0 100.0

Valid cases 442 Missing cases 0

KNOW!-IESL l 7a-INCRE.1.SE HEBREW LANGUAGE !Q;OWI.EDGC: 

Vahd Cu::i 
Value Label Value Frequenc:-1 Percent Percent: Percent: 

tlO 0 208 47 .l 47. l n.1 
YES l 234 52.9 52. ': 100.0 

------ ------- -------
Total 4~2 100.0 100.0 

44:Z M1s:s1ng cases 0 

!s:ICWCt.:S7 l 7o- I:ICRE>..SE r-?IOWLEDGE OF CUSTOMS 

Vali:! C1..:.:i 

Value ~abel Value Frequency Percent Percent ?erce:it 

NO I) 269 60.9 60.9 60.9 
YES l 173 39. l ;9.l 100 .0 

------- ------- -------
Total 442 100.0 100.0 

Valid c.sses :•tis sing c.sses 0 

!QIOWISRL l 7c-I!ICR.EASE !INOWU:DGC: OF ZIONIS'),! 

Valid Cu:n 
Value Label Value Freque:ic;r Percent Percent Percent 

:10 0 337 76.2 76.: 76.2 
YES l 105 23.8 23.9 100 .0 

------- ------- -------
Total 442 100.0 100.0 

Valid case:. 442 l-lisnng cases 0 



KNOWHIST 17d-INCREASE JEWISH HISTORY KNOWLEDGE

Valid Cam
Value Label Value Frequency Percent Percent Percent

NO 0 234 52.9 52.9 52.3
YES 1 208 47.1 47.1 100.0

Total 442 100.0 100.0

Valid cases 442 Missing cases 0

KN0WBI3L 17e-INCREASE BIBLE KNOWLEDGE

Value Label Value Frequency Percent
Valid
Percent Percent

NO 0 251 59 .0 59 .0 55 .0
YES 1 181 41.0 41.0 1 0 0 .0

Total 442 1 00 .0 1 0 0 .0

Valid cases 442 Missing cases 0

KN0WPRAY 17f-INCREASE KNOWLEDGE OF PRAYER

Valid Cun
Value Label Value Frequency Percent Percent Percent

NO 0 323 73.1 73.1 73.1
YES 1 119 26.9 26.3 100.0

Total 442 100.0 100.0

Valid cases 442 Missing cases 0

KNOWHIST l 7d-IUCR.t.SE JEWISH HISTORY IINOWLEDGE 

Val:i.d C'.lm 
Value Label Value Fre<=;Uenc-f Percent Pe rcent Percent: 

NO 0 234 52.9 52.9 52.9 
Y~S l 208 47.l 47.l 100.0 

------- ------- -------
Tocal 442 100.0 100.0 

Valid cases 44:? !41ssin9 cases 0 

1;:10WBISL l 7e-I:ICRE;..SE SISLE ~IOWLEDGE 

Valid C= 
Value t.a~nl YillUe Freque ncy Percent Percent l?c:i::cent 

so 0 251 59.0 59.0 59.0 
n:s 1 181 41.0 41.0 100.0 

------- ------- -------
Tocal 442 100.0 100 .0 

Valid c"se~ 442 thss1ng cases 0 

!QIOWPIUY l7f-rnC!!.~E iOIOWL;:I)GE OF P!?-~YER 

Valid C= 
Value Lai::el Value Frequenc:, Percent Percent Percent 

so 0 J:J 73.l 73.1 73.l 
':'ES l 119 20.9 26.9 100.0 

------- ------- -------
Total 442 100 .o 100.0 

Valid cases 442 Mi:;sin9 cases 0 



KNOWRBLT 17g-KNOW RABINIC LITERATURE

S3 .3 
ICO .0

Cum
Percent

Can
Percent

S5 .0 
100 .0

Cum
Percent

23 .3 
47.0 
79.7 

100 .0

Value Frequency Percent
Valid
Percen!

0 302 68 .3 68 .3
1 140 31.7 31.7

Total 442 1 00 .0 100 .0

Value Label

NO
YES

Valid cases 442 Missing cases

KNCWOTP. 17h- INCREASE OTHEP. KNOWLEDGE

Valid
Value Label Value Frequency Percent Percent

NO 0 420 95 .0 95 .0
YES 1 2 ל* 5.0 5.0

Total 442 100 .0 1 0 0 . 0

Valid cases 442 Missing cases 0

PROSPEAK 18 s-PROFICIENCY SPEAKING HE3REW

Valid
Value Label Value Frequency Percent percent

FLUENT 1 1 0 1 22.5 23.3
MODERATE 2 103 2 3.3 23 .7
LIMITED 3 142 32.1 32.7
NOT AT ALL 4 88 19 .9 20 .3

0 8 1.3 Missing

Total 442 100 .0 100 .0

8Missing cases434Valid cases

KNOWRBLT l 7g-!QIOW AABIIIIC LIT£1UTOR~ 

Value L<>bel 

NO 
YES 

Value 

0 
l 

Tot.al 

Frequency 

302 
140 

-------
442 

Valid cases 442 Hissing cases 0 

~!OWOT?. l 7h- !!!CP.E>..SE OTH~?. i':2i OWLEOG2 

Value !..abel Value Frequency 

NO 0 420 
YES l -, -·--------

Total 442 

Valid cases H2 Hissing ca:,,.s 0 

i?ROS?E:AK l 8s-i?ROcICIENC1 SP!::AK!~G HE3RE°M 

Value Label Value Fr equenc-1 

f1.t.~IT 1 10 l 
HOOERATC: 2 l O~ 
LHII-:'W 3 142 
NOT ~T ,\LL 4 88 

0 6 

-------
Total 442 

Valid cases 434 Missing cases 8 

Valid Cia:t1 

Percent: Percene Percenc 

68.3 68.3 68.3 
3l. 7 3l. 7 l CO . 0 

------- -------
100.0 100.0 

Valid C:.::-:i. 

Pe::-cen1:. Percenc i?e::-cent: 

\15 .o 95 .0 95 .0 
5.0 5.0 100 .0 

------- -------
100. 0 100.0 

Valid Cu:n 
i?e::-cent i?e::-cent i?ercent 

22.9 23.3 23.3 
23.3 23.7 47. 0 
32.1 32.7 ?9 . 7 
19.9 20.3 100 . 0 
l.S Mi ssing 

------- -------
100 .o 100 . 0 



PRO READ 18r-PROFICIENCY READING HEBREW

45.8 
70 . 1  
86.5 

100 .0

Cum
Percent

Cum
Percent

25 .9 
57 .3 
73 .9 

100 .0

Value Frequency Percent
Valid
Percent

1 198 44.8 45 .8
2 105 23 .8 24 .3
3 71 16 . 1 16.4

' 4 58 13.1 13 .4
0 10 2.3 Missing

Total 442 1 0 0 .0 1 0 0 . 0

Value Label

FLUENT 
MODERATE 
LIMITED 
NOT AT ALL 
MISSING

10Missing cases432Valid cases

PRORITE 18w-PR0FICIENCY WRITING HEBREW

Value Label Value Frequency Percent
Valid
Percent

FLUENT 1 153 34.6 35 .9
MODERATE 2 91 20 . 6 21.4
LIMITED 3 71 16 . 1 16 .7
NOT AT ALL 4 1 1 1 25.1 26.1
MISSING 0 16 3.5 Missing

Total 442 1 0 0 .0 100 .0

Valid cases 426 Missing cases 16

PRORE:AD 18r-PROFICIENCY READING HEBREW 

Valid Cum 
Value Label Value Frequenc-1 Percent Percent P~rcenc 

F!.UulT 1 198 ~4.B 45.8 45.B 
MODERATE 2 105 2:3 .8 24 .3 70.l 
LIMITED 3 71 16.l 16 .4 86.6 
NOT ,-~· ALL . 4 58 13.l 13. 4 100.0 
MISSING 0 10 2.3 Hissing 

------- ------- -------
Total 442 100.0 100.0 

Valid cases 432 Miss-ing cases 10 

PRORITE lBw-PROFICIENCY WRITING HEBREW 

Valid Cum 
Value Label Value F::-equency Percent Percent Percent 

FLt;E.."IT l 153 34.6 35 . 9 35.9 
!·1CCE?-~T£ 2 91 20.6 21.4 57.3 
LIMITED 3 71 lS.l 16.7 73.9 
tlOT :.T ;\.LL 4 111 25.l 26.l 100.0 
MISSING 0 lS 3.6 Missing 

------- ------- -------
Tot,31 4 42 100.0 100.0 

Valid cases 426 Hissing cases lS 



COMOPADQ 19-ADEQUACY OF GROWTH OPPORTUNITIES

Value Label Value Frequency Percent Percent Percen

VERY ADEQUATE 1 196 44.3 46.1 46.1
SOMEWHAT ADEQUATE -ל 173 39 .1 40.7 86 .3
SOMEWHAT INADEQUATE ב 41 9.3 9 .6 96.5
VERY INADEQUATE '4

0

Total

15
17

442

3.4 
3 . a

100 .0

3.5
Missing

100 .0

10 0 .0

Valid cases 425 Missing cases 17

HOWMANYS 20-JEWISH SCHOOLS YOU WORK IN

Valid Cun
Value Frequency Percent Percent Percent

355 80 .3 82 .0 82.0
2 69 15 .6 15 .9 97 .9
3 6 1. 4 1.4 99 .3
4 1 . 2 ל 99.5
5 1 . 2 ל* 99 .8
6
0

Total

1
9

442

2 . 0  

1 00 .0

ל

Missing 

100 .0

1 0 0 .0

Valid cases 423 Missing cases 9

MULTISET 21-IS SUITABLE WAGE INVOLVED IN CHOICE?

Valid Cura
Value Label Value Frequency Percent Percent Percent

YES 1 64 14.5 50.0 50.0
NO 2 64 14.5 50.0 1 00 .0
NO ANSWER 0 314 • 71.0 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Valid cases 129 Missing cases 314

COMOPADQ 19-ADEQUACY OF GRO'ilTH O~PORTUNITIES 

V<llue Label 

VERY .:.OEQUATE 
SOM~'1HAT ADEQU;\':"E 
SCt•IE',irL~.T !~:"-OC:CU.:\TE 
VERY nt.:.OEQUATE 

Valid cases 425 

Value 

l 
2 
3 
·4 

0 

Total 

Missing 

Frequenc:-1 

196 
173 

4l 
15 
li -------

442 

cas~s 17 

P.0!\'11A?lYS ZO-,.,"S~ISH SCHOOLS '!OU WORK IN 

'.'alue :..1.0e l Value ~requenc:, 

l 355 
2 69 
3 .. 
4 l 
5 l 
6 1 
0 s 

-------
Total 442 

Valid cases .p~ Misnng cases 9 

Percent 

44.3 
39.l 
9.3 
3 . 4 
3 .8 

-------
100 .0 

Percent 

80.3 
15.6 
1. 4 

.z 
·-2.0 

-------
100 .0 

!,0L7 ISZT : 1- IS SUIT:>.BL.C: ~T,\GE IllVOL'IED Ill CHOI CC:? 

'lalue Lacel Value Frequenc:-/ :?ercent 

YES l 64 14.S 
NO 2 64 14 . 5 
NO .UISWER 0 314 71.0 

------- -------
Total 442 100.0 

Valid cases 123 M1.:sing cases 314 

Vahd Cw::i 
Percent: Percen:. 

46.l 46.1 
40.7 86.S 
9.6 $6.5 
3.5 100.0 

l-lissir.g 
-------

lQQ,0 

Valid cu:-:i 
?e:--cent: ?erc~:i't 

82 .0 82.0 
15.9 97.9 

1. 4 99.3 
.1 99.5 
., 99.8 

. L 100.0 
Missing 
-------

100 .o 

Valid C;.;m 

Percent Percent 

50.0 50.0 
50.0 100.0 

t-lissing 
-------

100.0 



AT FIRST SCHOOL ־H0URS1 22 ,1-HOURS

Cum Cum
Value Freq Pet Pet Value Freq Pet Pet Value Freq Pet Pet

1 4 1 1 17 6 1 63 32 2 0 >״86 24 6 7 18 9 י* 66 33 6 1 87
3 30 7 14 19 3 1 66 34 9 0 83
4 27 7 2 1 20 24 6 72 35 6 1 89
5 19 5 26 2 1 3 1 73 36 o ד 90
6 23 6 31 22 3 1 74 37 1 0 90
7 6 o מ 23 י״ 0 74 38 o 1 91
8 י3 3 36 24 4 1 75 40 26 6 98
9 5 1 37 25 6 1 77 41 1 0 98

10 7 2 39 26 5 1 78 42 1 0 38
1 1 1 0 39 27 6 1 79 43 1 0 98
12 20 5 44 28 1 0 80 45 5 1 00
13 8 י׳ 46 29 1 0 80 46 1 0 1 00
15 58 14 60 30 20 5 85 50 1 0 1 00
16 6 1 62 31 3 1 85

M I S S I N G D A T A
Value Freq Value Freq Value Freq

0

Valid cases 406 Missing cases 36

HOCJRS1 :::,1-HOURS AT !i'IRST SCHOOL 

Cum C1:.':I Cum 
Value F:cq Pee Pct Value Freq Pet: Pet: Value F:::cq Pet: ?e:: 

l 4 1 l 17 6 1 63 32 2 0 86 
2 :?4 6 7 18 9 :: 66 33 6 l 87 
3 :30 i 14 19 3 l 66 34 2 0 aa 
4 27 7 ::1 20 24 6 7:: 35 6 l 89 
5 19 5 ::6 Zl 3 1 73 36 3 ! 90 
6 ~, .. ~ 6 31 2:::! 3 l 74 37 l 0 90 
7 6 : :?3 ::3 :: 0 74 38 3 :!. 91 
8 13 3 36 24 4 l 75 40 ,6 .. 98 
9 s l 37 ::s 6 1 77 41 l 0 98 

:!.O i 2 39 :6 5 1 78 41 l ,j 98 
11 l 0 39 27 " l i9 43 1 0 98 
1:: 20 5 H :a l 0 80 45 5 ~ 10,:) 
13 8 :: ~6 29 l 0 80 46 1 0 100 
15 58 14 60 30 20 5 as 50 1 0 100 
16 0 l 62 31 3 l 85 

M I s s I N G D A. T A 
·:alue F::eq Value ::-eq Value f:-eq 

0 _,; 

Valid c::a:les 406 Missing ea~es 36 

1°\ \ · I l. \, <-'\. Q,()1 

~ (_ ·; \, C'\ ~'11 ... 

.,,.,. 

I 7 e) Q'- + I ') 



AT SECOND SCHOOL־H0URS2 22 ,2-HOURS

Value Frequency Percent
Valid
Percent

Cum
Percent

1 7 1 . 6 8 . 8 8 . 8
2 2 1 4.8 26.3 35 .0
3 9 2 . 0 11.3 46 .3
'4 9 2 . 0 11.3 57 .5
5 1 . 2 1.3 58 .8
6 14 3 .2 17.5 76.3
7 2 .5 2.5 78 .3
3 2 .7 3 .8 82 .5
9 1 ל״ 1.3 83 .8

10 2 .5 2.5 36 .3
12 כ■ . 7 3.8 90 .0
13 3 .7 3.8 93 .3
14 1 >׳ 1.3 95 .0
15 1 . 2 1.3 96 .3
ל י״ ר• 1.3 97.5

25 1 . 2 1.3 98 .3
35 1 . 2 1.3 1 0 0 .0

0 362 81.9 Missing

Total 442 1 0 0 .0 100 .0

■!issing cases 362

-HOURS AT THIRD SCHOOL

Valid Cum
Value Frequency Percent Percent Percent

1 1 . 2 16 .7 16 .7
2 4 .9 66.7 83 .3

35 1 12 16.7 1 0 0 . 0
0 436 98 .6 Missing

Total 442 1 0 0 .0 100 .0

Value Label

MISSING

Valid cases

H0URS3

Value Label

HISSING

436Missing cases6Valid cases

HOURS2 2:,2-HOURS" AT SECOND SCHOOL 

Valid C:JGI 

Value !...abel Value Frequency Percenc Percenc Percent: 

l 7 l.6 8.S 8.8 
2 21 4 .s 26.3 35.0 
3 9 2.0 11.3 46.3 
4 9 2.0 11.3 57.5 
5 l ·- 1.3 .:8 .8 
6 14 J.: 17.5 76 .3 
7 2 . 5 2.5 78.9 
8 3 . 7 3.8 0:.5 
9 l . 2 1.3 83.8 

10 2 .5 z.s a6.3 
12 3 .7 3.8 90.0 
l3 3 .7 3.8 93.8 
14 l .2 l.3 95.0 
15 l ·- l.3 96.3 
...... ! . 2 l.3 57.5 
25 1 ... 1.3 98.9 
35 l ·- l. 3 !00.Q 

!1ISS::1c; 0 362 8l.9 Hi.ssi.ng 
------- ------- -------

Total 442 100.0 100.0 

~al:d C3~e~ 90 ;,t1ss1,ig ca.!les !62 

- - - - - - - - - - - - - - - - - - - -
HOURSJ ::,J- HOURS AT THI?D SCHOOL 

Valid C::::1 
Valt:e L,1cel Value Frequency Percent Percent Per::e nt 

l l ., 16.7 16.7 
2 4 .9 66.7 83.3 

35 l .::? 16.7 100.0 
HISSING 0 426 98.6 Missing 

------- ------- -------
Total 442 100 .0 100.0 

Valid cases 6 Mi.ssing cases 436 



HOURS4 22,4-HOURS. AT FOURTH SCHOOL

Valid Cu3  
Value Frequency Percent Percent Percent

1 2 .5 100.0 100.0
0 440 99.5 Missing

Total 442 100.0 100.0

Missing cases 440

1-MILES TO FIRST SCHOOL

Value Frequency Percent
Valid
Percent

Cun
Perceni

1 50 11.3 14 .2 14.2
2 47 10 . 6 13.4 27 .6
ר 47 10 .6 13 .4 41.0
4 32 7 .2 9.1 50.1
5 52 1 1 .3 14.8 65 .0
6 1 2 2 .7 3.4 63 . 4
7 20 4.5 5.7 74.1
3 16 3.5 4 .6 73 .6
9 1 .2 .3 78 .9

10 י׳ר 7 ל* 9.1 83.0
1 1 2 .5 .6 83.6
1 2 8 1.3 2.3 90 .9
14 . 2 .3 91.2
15 10 2 .3 2 . 8 94 .0
16 1 י׳ ט 94.3
18 ר׳■ .5 . 6 94.9
19 1 . 2 o 95 .2
20 10 ל־ כ־ 2 . 8 98 .0
23 1 . 2 .3 98 .3
25 3 .7 .9 99 .1
30 2 .5 . 6 99.7
40 1 . 2 ב־ 1 0 0 .0

0 91 20 . 6 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Value Label

MISSING

Valid cases

TRAVEL1 23,

Value Label

91Missing cases351Valid cases

HOUP.S4 22,4-HOUP.S.AT FOURTH SCHOOL 

Valid C'"::i 
Value L.1bel Value Frequenc-1 Percent Pe::-cenc: Per::enc: 

1 2 .s 100.0 100.0 
MISSDIG 0 440 99.5 Hi:.sing 

------- ------- -------
Tocal 442 100 .o 100 .0 

Valid ca:;e:; Nis:.ing cases 440 

T~'/ELl :3, l-HILC:S TO F:?.S-:' SCHOOL 

Valid c~, 
Value Label Value Frequency Pe.::cen:: ?ercenc ?e,:-::en:: 

1 so l!.3 14.2 H.: 
: 47 j_Q .6 l.?. ~ :1.:; 
3 47 10.,; 13. 4 41.0 
4 3:! 7 .: 9.1 5 •J. l 
5 s: 11.9 14.8 65.C 
6 1: :;:.; ~-4 €6. -i 
7 20 4.5 5.7 74. ! 
8 16 ~ .-5 4.6 7S .0 
9 l .2 .3 -s.9 

10 J:: ~ ., 
I • • 9.l 89 . 0 

11 2 .5 .6 89.5 
12 e l.S 2.3 90 .9 
14 ~ , 4 .3 9!.2 
15 10 Z.3 Z .8 9 4 .0 
16 l ,, .3 94 .3 
18 2 .5 .6 94 .9 
19 1 ·- 3 95.: 
20 10 2 3 2.8 ~8.0 
23 l • 2 .3 98.3 
::s 3 . 7 .9 99.l 
30 2 .5 .6 99.7 
40 l ·- . 3 100.0 
0 91 20.6 Mi!:s1.ng 

------- ------- -------
Total 442 100.0 100.0 

Valid cases 351 Missing cases 91 



TRAVEL2 :3,2-MILES TO SECOND SCHOOL

Valid Cum
rcent Percent ?ercen

2.3 13.9 13 .9
1 . 0 9.7 23 .0
2.5 15.3 38 .9
1.4 8 .3 47 .2
n n 13 .9 61.1
.3 5.6 66.7
. 2 1.4 63 . 1

1 . 4 69.4
י- 1.4 70.3
a י 5 .5 70.4
״־ 4.2 80.6
י 2 1.4 81.3
.9 5.0 37.5
.5 2.3 90.3
.5 2.3 93 .1
12 1.4 94.4
. 2 1.4 95 . 8
-י 1. 4 q י ־*— ־7 

. 2 1 . 4 98 . 6

83 .7 

00 .0

1.4
Missing

100 .0

1 00 .0

Value Freouaticv

1 10
2 7
3 11
' 4 6
5 10
6 4
7 1
8 1
9 1
10 4
12 3
14 1
15 4
18 2
20 2
22 1
23 1
25 1
35 1
50 1
0 370

Total 442

Missing cases 370

Value Label

Valid cases 72

TRAVEL'.: :3, '.:-HILES TO SECO!IO SCHOOL 

Valid Ca=> 
Value Lo1bol Value F:equency Pereen: Percent: r'e.::-ce n: 

l 10 ::?.3 13 .9 !3.~ 
2 1 1.6 9.7 :?3 .0 
.J ll :.s 15.3 39.9 
4 6 1. 4 8 .3 ,:7 .: 
s 10 :?.3 :3 .9 . , , 

o .... -
16 4 . 9 s. ;; 66 .7 
1 l .., 

l. 4 68. ! 
8 l 1 • 4 ,$9 .-i 
9 l . :? ! . 4 70.9 

10 4 .!: 5.6 75 .4 
lZ 3 4 .: eo .6 
1 4 l 

.., 
l. 4 81.9 

15 4 .9 5.6 97.5 
18 ::: . - 2.3 90.3 
:o : .5 :.a 93.! ..... .... l .., 

l. 4 94.4 
:?3 l ·- ! . " 95.8 
:s l ' . 9., -__ , -
35 l .., 

l. 4 ;;s _;; 
50 l l. 4 100.0 

0 3-;-o 83.7 :hss1.ng ------- ------· -------
':'ocal HZ :oo.o 100.0 

'./al ac c:as~ s --, , - M1.ss1.:,g case s 370 



AFFIL1 24,!־FIRST SCHOOL AFFILIATION

Valid
Value Label Value Frequency Percent Percent Percent

REFORM 1 89 2 0 . 1 22.3 22 .3
CONSERVATIVE 2 1 0 1 22 .9 25 .3 47 .5
TRADITIONAL כ• 3 . 7 .3 48 .3
ORTHODOX • 4 147 o כ-כ- 36 .8 35 .0
RECONSTRUCTIONIST 5 1 ד׳ o 35 .3
COMMUNITY 6 28 6 .3 7.0 92.3
JEWISH COMMUNITY CEN 7 24 5.4 6 . 0 93 .3
OTHER(INCLUDING ?UBL a 7 1 . 6 1.3 100 .0
NO ANSWER 0 42 9.5 Missing

Total 442 1 0 0 .0 100 .0

Valid cases 400 Missing cases 42

SCHOOL AFFIL!XrtTICN

Valid Cura
Value Label Value Frequency Percent Percent Percent

REFORM ו 17 3.8 21.5 21 .5
CONSERVATIVE 2 20 4.5 25 .3 45.8
TRADITIONAL ר 2 י ד 3.3 50.6
ORTHODOX 4 26 5.9 32 9 83 .5
COMMUNITY 6 8 1 .8 10 . 1 93 .7
JEWISH COMMUNITY CEN 7 1 ו 6.3 1 0 0 .0
NO ANSWER 0 363 82 . 1 Missing

Total 442 1 0 0 .0 100 .0

263Missing cases79Valid cases

.U"FILl :~, 1-o!RST SCHOOL Al'"FILIATIOtl 

'✓alid C.:: 
Value L.>bel Value Frequenc::t Per<=en:: Pe:-cent Percenc 

P.£!:'OP!-1 l 89 :0.1 ::.J 22-~ 
CCSSERVATIVE : 101 :2.9 :5.J 47.5 
T?...nITic:1;.L ; J .7 .3 ~8.3 
ORTHODOX 4 147 :?:? 3 36.8 85.IJ 
P.£CC!ISTP.t.:C:':C:IIST 5 l 

., 
. 3 25 .3 

CC:•~II':"~ 6 :0 c.z 7.0 9: .3 
.:::wISH C ::-~•:t.il I 71! c~ 7 :4 5. 4 6.0 !!9 .3 
CTH'.=:~ ( !~;c:.:..~ I!IG ?UaL 3 7 l.o l.S 100.0 
:10 A!ISt'l'ER 0 4;: 9.5 Missing 

------- ------- -------
T.;t.al 444 100.0 100 .0 

'✓ali.:::i cases ~00 Hissing cases .: 

Valid C,.;::, 
Value Lanel Value F:equency ?er<:enc ?ercent ?er<:ent 

!'.E:'O?~i 17 3.8 ::1.s :!. . .5 
c:~1s::?~VAT!':£ :o 4.5 :5.J ,:5 .8 
':'!).;J)IT:c:1;..L 3 3 ., .LS 50.:5 
OR7HODOX 4 26 5.9 ]2 . 9 83.5 
c:>:-!J,!tJ"NI':'':' 6 8 1.8 10. l 9:S.7 
J'~-II~H c:::-!T..'!II'!'~ c:::..-t -; ~ ' ' o.3 100.0 
:10 All S-tlc:il 0 26:S 82.l ~:.ss1ng 

------- ------- -------
T.::ital 442 101).0 100.0 

Valid c~ses 79 t-11ss1ng cases 363 



25 , 1-STUDEfJTS IN FIRST SCHOOLSCH1

Luc Freq Pet
Cun
Per Value Freq Per

Cum
Pec Value Freq Pet

Cum
Pet

6 1 0 0 9 0 2 1 1 4 3 2 5 1 0 5 4

8 ר•
9 5 2 1 1 5 3 5 0 8

ך* 56
9 I 0 9 7 1 0 1 5 3 6 0 1 0 56

1 0 1 0 1 1 0 0 2 1 6 2 1 3 6 5 6 -י 5 8Clr—1 1 0 2 1 1 0 1_ 0 2 2 3 8 0 1 ם 5 9

1 5 1 0 2 1 1 8
ר׳

1 2 2 4 0 0 4 2 ד י- 7 1

1 7 1 0 2 1 2 0
ר׳

1 י׳ ר
4 1 8

O
1 7 2

1 3 2 ד 3
1 2 5 2 1 2  4 4 3 0 ו 0 7 2

1 9 3 1 4 1 2 9 1 0 2 4 4 5 0 6 ר׳
7 4

20 2 1 4 1 2 0 4 1 2 5 4 5 9 1 0 7 >־׳ י׳4
1 0 5 1 3 4 1 0 2 5 4 6 0 1 2 4 7 8

. 1 I 0 5 1 4 0 1 0 2 6 5 0 0 1 2 4 8 1

: 5 1 0 5 1 4 5 1 0 2 5 5 5 0 2 1 8 2

2 5 2 I 6 1 4 6 1 0 2 5 5 7 5 1 0 8 2

2 3 1 0 5 1 5 0 5 2 2 3 6 0 0 1 0 -כ
3 5

2 9 1 0 6 1 7 5 1 0 2 8 6 5 0 ל■ ! 8 6

2 3 1 0 7 1 3 0 2 1 2 9 7 0 0 6 2 8 8

4 0 2 ו 7 1 8 8 ד 0 2 9 7 3 0 2 X 8 9

4 2 1 0 3 1 9 7 1 0 2 9 7 3 5 1 0 8 9

4 5 1 0 3 2 0 0 1 3 5 3 5 7 5 0 4 9 0

5 0 6 2 1 0 ?י׳י׳ _ו 0 3 5 8 0 0 2 1 9 1

5 6 1 0 1 0 2 3 0 2 _ו 3 5 9 0 0
י׳

1 9 1

6 0 7 2 1 2 2 4 0 1 8 5 4 1 9 5 0 2 1 9 2

6 5 ד 0 1 2 2 5 0 7
ז׳

4 3 1 0 0 0 2 5 7 9 9

70 1 0 ר_ו 2 7 5 0 4 3 1 0 7 0 1 0 99
30 2 1 1 3 2 9 0 12 4 4 7 1200 1 0 1 0 0
8 4 1 0 1 4 2 9 5 1 0 4 7 1 5 0 0 1 0 100
8 5

Lue

0

Freq

1 02

0 1 4

a

300

I S S I N 
Value

22

G D 
Freq

6

A T

5 4

A
Value Freq

Hissing cases 102240Valid cases

SC!!l :?5, 1-STUDEIITS rn FIRST SCHOOL 

Cu..-,, Cua Cam 
·•'• Luc ::-eq Pct Pc:; Value F::-eq Pc: Pc: '/alue Fr eq Pct Pc: 

6 l 0 0 90 2 l H 325 l 0 54 
8 :? : l 95 :: 1 15 ~so 8 2 56 
9 1 0 l 97 1 0 15 360 l 0 56 

10 l 0 l 100 21 6 Zl 365 ti :? 58 
1: l 0 :;: 110 l 0 :z 380 l 0 59 
15 l 0 :;: 118 : l 400 4:;: l:? 7l 
17 l 0 1:0 l :2 HS 3 l ,2 
;.s l 3 1:5 l ::.; 430 0 7: 
19 3 l 4 1:9 l 0 :?4 450 6 :? 74 
:?O l 4 lZO 4 l :s 459 0 74 

0 s 1 •• _, l 0 :5 .;50 13 4 ,8 
:~ l 0 5 140 1 0 :6 500 12 4 81 
:5 j, I) 5 145 1 0 Z6 550 - 1 82 
:5 1 6 1 ,6 0 :,; 575 0 a: 
:9 j, 0 .. 150 6 : :s 600 10 3 as 
:?9 : I) 6 175 1 0 :a 650 3 l 86 
38 l 0 7 180 .,. :;:9 iGO 6 2 88 
.;o 7 1e0 •'.) : ::. no l 89 
.:: 0 9 :in l 0 :;:9 7;5 l 0 89 
~5 j 9 :,Jo 19 5 35 ,50 .; 90 
!O .; l:l ::~ '. 0 35 800 :;: l 91 
56 IJ l".l 2.;o ,_ 35 900 :? l 91 
60 -; - -- 240 18 5 41 950 1 92 
C3 l •J 1: :siJ 7 :? <3 1000 :s 7 99 
-o u u ~-.. 

4 -
c, .. -- lO"iO 1 0 ,9 

ao l 13 :?90 l:? 4 47 1200 l 0 100 
8 4 l 0 14 295 l 0 47 1500 l 0 100 
85 0 14 300 22 6 54 

:-1 I s s I ~ G D A T A 
/a lee F=eq Value Freq Value :':'eq 

0 !.02 

'lahd ca::e.s J,;o !•hssing eases 10: 



25,2-STUDENTS IN SECOND SCHOOLSCH2

Valid Cam
Value Label Value Frequency Percent Percent Percent

6 1 . 2 1.7 1.7
7 1 o 1.7 3 . 4

10 1 o 1.7 5.2
1 2 2 .5 3 . 4 8 .5
13 1 1.7 1 0 .3
15 1 _ 2 1.7 1 2 . 1
17 1 _ 2 1.7 13 .8
18 2 .5 3.4 17 .2
19 1 . 2 1.7 19 .0
20 2 .5 3.4 22.4
30 1 . 2 1.7 24.1
50 2 . 5 3.4 27.5
90 2 .5 3.4 31.0

100 o ד־ 5.2 35 .2
125 2 .5 3.4 39 .7
134 1 o 1.7 41.4
200 8 1 . 8 13.3 55 .2
250 \ .2 1.7 56 .9
275 1 י 2 1 .7 58 .6
290 n .5 3.4 52.1
300 ר .7 5.2 67 .2
320 X . 2 1.7 69 .0
350 6 1 . 4 10 .3 79 .3
360 1 . 2 1.7 81 .0
400 ר .7 5.2 86 . 2
425 1 1.7 37 .9
450 r> .5 3 . 4 91 . 4
730 1 י׳ 1.7 93.1
750 L. .5 3.4 96 .5

1 000 2 .5 3.4 1 0 0 .0
0 384 8ם .9 Missing

otal 442 100 .0 10 0 .0

Valid cases 58 Missing cases 384

SCH:? :!5, :!-STUOOITS IN SECOND SCHOOL 

Va lid C:i.in 
Va lue Lab e l Value F reque nc.1 Perc ent Pcr e e nt P e:c ent 

6 l .2 l. 7 l. 7 
7 .. 1.7 3. 4 

10 l .. l. 7 5 . 2 
12 2 .5 3 . 4 8. 6 
13 l .. l. 7 !.O .3 
15 l .2 l. 7 12 . 1 
l7 l .:? l. 7 13.S 
18 : . 5 3. ~ 17.2 
19 l .2 l. 7 19 . 0 
20 - .5 3.4 z : .4 
.?O l ·- l. 7 24. l 
50 2 .5 3.4 27.6 
90 : . 5 3.:1 31 . 0 

100 3 .: 5.2 36.: 
125 : .5 3.4 29.7 
134 l ... 1.7 41. 4 
2(•0 8 1.8 13.8 53 . 2 
:50 l . - l. 7 56.9 
:!75 l .2 l. 7 ss . .; 
:!90 : . 5 3 . 4 ,2.1 
200 3 . 7 s.: 67.: 
:?::!O l ... 1.7 69 . 0 
250 6 l . 4 10 . 2 79 . 3 
260 l ·- 1.7 81.0 
~00 .! ,7 5.: a6.: 
425 l .. l. 7 a7.9 
450 2 .5 J. 4 91 .4 
730 l . .:: l. 7 93 .l 
750 z .5 3. 4 96.6 

1000 ... .. . 5 3.4 100.0 
0 384 86.9 Hi ssing 

------- ------- -------
':'otal 442 100.0 100.0 

Va lid ca::es 58 Hissi ng case$ 384 



DIRC 6drc-EXPERIENCE AS DAY CAMP DIRECTOR

Valid Cum
Label Value Frequency Percent Percent Percent

1 28 6.3 1 0 0 . 0 1 0 0 . 0
0 414 93.7 Missing

Total 442 100 .0 100 .0

Valid cases 28 Missing cases 414

DIRDYRS bdrc-YEARS AS DAY CAMP DIRECTOR

Value Frequency Percent
Valid
Percent

Cum
Percent

1 9 2 . 0 33.3 33.3
2 8 1 . 8 29 . 6 63 .0
3 »־׳ .5 7.4 70 . 4
5 2 .5 7.4 77.8
6 1 . 2 3 .7 81.5
9 1 o 3 .7 85 .2

10 2 .5 7.4 92.6
ו י״ ו o o 7 96.3
16 _ד . 2 3.7 1 0 0 .0

0 415 93 .9 Missing

Total 442 1 0 0 .0 100 .0

Valid cases 27 Missing cases 415

OTHC Sdrc-OTHER DAY CAMP EXPERIENCE

Valid Cum
Value Label Value Frequency Percent Percent Percent

1 13 2.9 100.0 100.0
0 429 97.1 Missing

Total 442 100.0 100.0

Missing cases 42913Valid cases

OIRC 6drc-EXPERIENCE AS OAY CA.'W DIR.ECTOR 

Valid Cum 
Value Label Value Fr-equency Percent Percent Percent 

l 28 6 . 3 100.0 100.0 
0 414 93.7 Hi::::ing 

------- ------- -------
Total 4 4: 100.0 100.0 

Valid cases ~8 Missing cases H4 

DI?.OY!'.S odrc-Y!::.'.RS ;.s DAY CAMP DIP.EC~CR 

Valid Cum 
Value Labe l Value Frequency Pe rcent Pe rce nc Percent 

l 9 2.0 33 . 3 33.3 
2 e l.8 29.0 03.0 
3 : .s 7 .-1 i0 .-1 
s 2 .5 7 . .; 77 .8 
6 l ·- 3.7 81.5 
9 l . 2 3.7 85.2 

10 2 .5 7.-1 92 .6 
!: l . 2 .2.; 95.3 
1'5 '· ., ? -

-'• I o.00.0 
0 415 93.9 Hissing ------- ------- -------

Total 442 100.0 100.0 

Valid cases 27 Hissing c~ses 415 

OTHC 6clrc-OTHER DAY CAl-lP E':!PERIEllCE 

Valid Cun, 
Value Label Value Frequenc:-.1 Perce:\t ?ercent Percent 

l 13 2.9 100.0 100.0 
0 429 97.l Missing 

------- ------ -------
Total 442 100.0 100. 0 

Valid cases 13 l1i::sing cases 429 



OTHCYRS Sdrc-OTHER YEARS IN DAY CAMP POSITION

36 . 4 
54 .5 
72 .7 
81.3 
90 .9 

100 .0

Cum
Percent

Can
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

1 4 .9 36.4
2 2 .5 18 .2
3 2 .5 13 .2
5 1 . 2 9.1
5 1 -ל 9.1
18 1 י׳ 9.1
0 431 97 .5 Missing

Total 442 10 0 .0 100 .0

Valid cases 11 Missing cases 431

GRPWKR 6jcc-GROUP WORKER EXP IN JCC

Valid
Value Label Value Frequency Percent Percent

1 42 9.5 100 .0
0 400 90 .5 Missing

Total 442 1 0 0 .0 100 .0

Valid cases 42 Missing cases 400

OTHC~RS 6drc-OTHER YE:ARS Ill DAY CAMP POSITION 

Valid Cum 
Value Label Value Frequency Percent. Percent. P~rcent. 

l 4 .9 36.4 36.4 
2 : .5 18 .::: 54.S 
3 ;: .5 ia.: ,:.7 
!: l 9.l ei .3 
6 l .: 9.l 90.9 

18 l 
., 

9.! lOO .0 
0 431 ;7 .5 Missi:,g 

------- -------
Tot.al 44;: 100.0 !00.0 

Valid cases 1::. t·li ~ s 1.ng cases 431 

GRPwr.:R ~jcc-GROUP WORY..ER EXP I~ JCC 

Val~.:i Cu::t 
Value Label Val:Je Frequency ?ercenc Perce:i.t Pe::-cenc 

l 42 9.5 100.0 100.0 
0 400 90.5 !il.ssu:g 

------- ------- -------
Tot.al 44: 100.0 100.0 

Valid cases 42 M1.ssing cases 400 



GRPYRS 6jcc-YEARS AS JCC GROUP WORKER

Value Frequency Percent
Valid
Percent

Cum
Percenl

1 10 ר׳ ט 24 . 4 24 . 4
2 7 1 . 6 17.1 41.5
3 1 1 2.5 26.8 53 .3
4 6 1. 4 14.6 32 .9
5 כ• . 7 7.3 90 .2
7 1 י 2 2 . 4 92.7
9 1 . 2 2.4 95.1

10 . 2 2.4 97 .5
14 . 2 2 . 4 100 .0

0 401 90 .7 Missing

Total 442 100 .0 100 .0

:-EXPERIENCE AS JCC PROGRAM DIRECTOR

Valid Cusi
Value Frequency Percent Percent Percent

1 8 1.8 100.0 100.0
0 434 98.2 Missing

Total 442 100.0 100.0

8 Missing cases 434

Value Label

Valid cases

PRODIR 6 jo

Value Label

Valid cases

GRP'!RS 6jcc-'!EARS AS JCC GROUP ;/ORKER 

V.olid Cum 
V.olue Label Value Frequency Percent: Pe:cen~ Percent. 

l 10 Z .3 :!4.4 24.4 
:? 7 l.0 17 .1 41.5 
3 ll :.5 Z6.8 oa.~ 
4 Ii l. 4 14.li 82.9 
5 , 

J .7 7.~ ~O.:? 
7 l .2 2.4 92.7 
9 l ., 2.4 95.l 

10 :.4 97.5 
14 !. 

., Z.4 100.0 
,) 4Cl 30.7 Hiss!.ng 

------- ------ -------
Toe.al 442 100.0 1()0 .0 

Val!.d .:::ases H !1:.s,an,; c:.a:;es •01 

:?~OO!l\ 6 jc.:-E:<PERIE!IC:E: ;\S .JCC i'ROG;l..~.!-1 OIRE:C:'OR 

Valid Cu:, 
Value Label 'lalue F:'equenc-_1 ?erc:ent ?ercen:. P~rcent 

l 8 1.8 lCO.O 100.0 
0 43-1 98.2 Hiss1ng 

------- ------- -------
T:otal H2 100.0 100.0 

V.olid c.oses 8 missing ca::.es 434 



PROYRS 6jcc-YEARS AS JCC PROGRAM DIRECTOR

Valid Cum
Value Frequency Percent Percent Percent

1 5 1 . 1 62 .5 62.5
3 2 . 5 25 .0 87.5
6 1 . 2 12.5 100 .0
0 434 98.2 Missing

Total 442 100 .0 100 .0

sing caises 434

I JCC DEPARTMENT HEAD

Valid Cun
Value Frequency Percent Percent Percent

1 .2 1 00 .0 1 00 .0
0 441 99.3 Missing

Total 442 100 .0 100 .0

Value Label

Valid cases

Value Label

Valid cases 1 Missing cases 441

DEPYRS 6רcc-YEARS AS JCC DEPARTMENT HEAD

Valid Cum
Value Label Value Freauencv Percent Percent Percent

3 1 .2 100.0 100.0
0 441 99.3 Missing

Total 442 100.0 100.0

441Missing cases1Valid cases

PROYRS 6Jcc-'!E~RS ;is JCC PROGRAM DIP.ECTOR 

Valid Cum 
Valu,. Label Value :'requenc:-:· P~rcenc Perccne Percenc 

1 s l. l 62.5 62.5 
3 .5 :5.0 87.5 
6 1 ~ 12.5 100.0 
0 434 98.: Mi~::1ng 

------- ------- -------
Total 442 100.0 100.0 

Valid c.s~es :•:.~sing ca::es 4.!4 

Valid Cum 
Value Label Value f'reqvency ?erce:ic. i?ercent Percent 

l l 100.0 100.0 
0 441 99.3 :•I:.ssing 

------- ------- -------
Total 4-12 ~00 .0 100.0 

!·!i::s1ng ca::e:: 441 

5 J cc-':'E;..0S ;..s JCC QEP.I.P.T!·!ENT Hs:.;.D 

Valid Cu:n 
Value Label Value ~equen~! Percent Percent. Percent 

3 1 ~ 100.0 100.0 
0 441 99 .5 M1~s1ng 

------- ------- -------
Toeal 442 100.0 100.0 

Valid cases 1 H1ss1ng c.ases 441 



DIRECTOR 6jcc-EXPERIENCE AS JCC DIRECTOR

Valid Cam
Value Label Value Frequency Percent Percent Percent

1 1 .2 100.0 100.0
0 441 99.3 Missing

Total 442 100.0 100.0

Valid cases 1 Missing cases 441

DIP.YRS 6jcc-YEARS AS JCC DIRECTOR

Cura 
Percent

100 .0

Valid cases 1 Missing cases 441

Valid
Value Label Value Frequency Percent Percent

1 1 .2 100.0
0 441 99.8 Missing

Total 442 100.0 100.0

OTHRJCC Sjcc-OTKER JCC EXPERIENCE

Valid Cum
Value Label Value Frequency Percent Percent Percent

1 17 3.8 100.0 100.0
0 425 96.2 Missing

Total 442 100.0 100.0

425Missing cases17Valid cases

DIRECTOR 6jcc-E:{PERIE?ICE AS JCC DIRECTOR 

Valid C:.ini 

'✓aluc Label Value Frequenc-f ?erc:ent Percene P~rcene 

l l .2 100.0 100.0 
0 441 99.8 Nis,a:ig 

------- -------
Tot:.al 442 100 . 0 100 . 0 

Valid cases l Hissing ca:;es 441 

O!R'fPS 

,·..i:.::! Cu..i"":1 

Value Label Value Frequency Percent Perc,,nt i'ercene 

l l .2 100.0 100.0 
0 441 99 .8 Missing 

------- ------- --------
:'otal 442 100 . 0 l O•J .•J 

Valid cases l !-lissing cases 441 

OTHl'.JCC 6 j cc-OT!lE:!. JCC ::;( PE:!.I~ICE 

Valid Cum 
Yalu" t.a.bel Value Frequenc:, ?erc,,nt Percent i?ercent 

l 17 3 . S 100.0 100 . 0 
0 425 9'5.: ~li!:nng 

------- ------- -------
Total 442 100 . 0 100 . 0 

Valid cases 17 Missing cases 425 



OTHYEARS 6jcc-YEARS OF OTHER JCC EXPERIENCE

Valua Frequency Percent
Valid
Percent

Cum
Percen

1 5 1 . 1 31.3 31.3
*> Oi~ c ־ 12.5 43.3
3 4 .9 25 .0 63 .3
5 1 . 2 6.3 75 .0
7 ו . 2 6.3 81.3

10 1 . 2 6 .3 87 .5
1 2 1 . 2 6.3 93 .8
17 ד . 2 6.3 1 00 .0

0 426 96 . 4 Missing

Total 442 1 0a .C 100 .0

sing cases 426

sp-SXPSRISJCS AS PRESCHOOL ASSISTANT

Valid Cun
Label Value Frequency Percent Percent Percent

1 110 24.9 100.0 100.0
0 332 75.1 Missing

Total 442 100.0 100.0

cases 110 Missing cases 332

Value

Valid

Value

OTHYE:A.RS 6 j c:c:-Y!::ARS OF OT!f!::R JCC E:-:P!::RIEllCE 

Valid Cum 
Value :.a'oel Valu<1 !'"requenc:y ? e rce nc Percent ?~rcenc 

l s l.l 31. 3 31.3 
z ~ . : 1:.s ~3.S ~ 

3 4 .9 25.0 ,;3 . a 
s l '5.3 75.0 
i l ~ 6.3 81. 3 

10 l • 4 6 . 3 87 . 5 
1: l 6.3 !i3 .8 
17 l 6 . 2 10-J . c 

0 4:5 96. 4 MiS!:l:19' 

-------- ------- -------
Tctal 4~2 100 .c 100.0 

Valid ~ases ::; !-Jl!: :!:l.ng cases ~~6 

Valid Cu:o 
Value Label Value Fre quency ?~r cent Per cent: Percent 

l 110 24.9 100.0 100.0 
C ~,~ i5.l :•liss ing 

------- -------
Total 442 100.0 100 . 0 

t-li,:,:ing c:a,:e ,: 



ATEAYEAR 6p-YEARS AS PRESCHOOL ASSISTANT

Cum
Percent

Valid
PercentValue Frequency PercentValue Label

34 7.7 31.2 31.2
2 17 3.8 15 .0 46.3
ר 11 2.5 10.1 56 .3
4 3 1.3 7 .3 6 4.2
5 6 1 . 4 5 .5 63 .7
6 3 2.0 8.3 78 .0
7 _ 5 1.3 73 .3
a 4 .3 3.7 83 .5
5 2 .5 1.8 85 .3

10 מ .7 2.8 38 . 1
1. 2 c 1.3 85 .3
13 2 , 5 1.3 91.7
14 2 .5 1.3 33 .6
!5 1 . 2 .3 34.5
13 .iי׳ .5 1.8 36 .3
13 1 . 2 ־ 3 37 .2
21 1 _ 2 . 3 S3 .2
ףי׳ 1 . 2 .3 33.1
י׳ ר 1 . 2 .3 1 00 .0
0 333 75 .3 Missing

al 442 1 00 .0 100 .0

g cases 333109Valid cases

so-EXPERIENCE AS PRESCHOOLTEACHERTEAA

Valid Cum
Value Freauencv Percent Percent PercentValue Label

100 .0100 .0 
Missing

26.2
72.8

116
226

100 .0100.0Total

326Missing casesValid cases 116

~TEAYE.~ 6p-YEARS AS PRESCHOOL ASSISTANT 

Valid Cum 
Value Label Value F:equency Percent Percent P~rc::ent 

: 34 7.7 31.: 31.Z 

- 17 3.8 15.6 46.a 
3 11 2 .5 lC. l 56.3 
4 a 1.8 -: .z '54 -~ 
5 6 l. 4 5.5 69.'i 
6 9 :.o 8.3 78.0 
'i : .5 1.8 79.S 
8 4 .9 3.i 82.S 
9 2 .5 1.8 85.2 

10 :? .'i :: .8 S8.~ 
,._ 

~ -~ !. .8 as.s 
12 : .s l.3 91. 'i 
1.; - .5 1.3 S3.6 
15 ! .2 ·" 94 .s 
18 ... ,. .s 1.8 96.2 
19 l ... -~ 97.: 
:n l .2 .s sa .:: 
: 2 1 ·- .9 99.l ... , l .3 100.0 

0 333 i 5.Z !·1.:.ssin,; 
------- ------- -------

Toc: ... l 442 100 .o 100.0 

Valid c3:c: 10 9 lilS:!ng ca::es 333 

'•ial!d Cu:n 

'lalue Label 1/a l ue e:-equency Percent Percent:. Pe:-cenc: 

116 46.2 100. 0 :..oo.o 
0 Z26 73 . 8 Missing 

------- ------- -------
T<>c:al .;44 100.0 100.0 

Valid cases ll6 Hissing cases 326 



TEAYEAR 6p-YEARS AS PRESCHOOL TEACHER

Value Frequency Percent
Valid
Percent

Cura
Percent

1 8 1 . 8 7.0 7.0
2 16 3.6 13 .9 20 .9
ר 14 3 1 2 .2 33 .0
4 12 ל* ד־ 10 .4 43 .5
5 6 1.4 5 .2 48 .7
6 10 2 .3 8.7 57.4
7 ט ד־ 2.5 60 .0
8 b 1 . 4 5 .2 65 .2
9 4 .9 3.5 68 .7

10 6 1 . 4 5.2 73 .9
1 1 ט .7 2.5 75 .5
1 2 4 .9 3.5 80 .0
ר ר ט . 7 2 .5 82 .5

ט ד־ 2 .5 85.2
15 4 .9 3.5 88 .7
IS 1 . 2 .9 89 .5
17 1 . 2 .9 90.4
18 1 . 2 .9 91.3
19 2 .5 1.7 93 .0
20 6 1 . 4 5 .2 98 .3
2 1 1 . 2 .9 99 .1
22 1 . 2 .9 1 0 0 .0

0 3 ר׳ 7 74.0 Missing

Total

1 1 1
x- 

| 
X- 

1
M 

1 1

1 00 .0 100 .0

cases 115 Missing cases 327

6p-PRESCHOOL DIRECTOR EXPERIENCE

Valid Cura
Label Value Frequency Percent Percent Percent

1 7 1 . 6 1 0 0 . 0 100 .0
0 435 98 .4 Missing

Total 442 100 .0 100 .0

cases 7 Missing cases 435

Value

Valid

DIREC'

Value

Valid

T:::..;wEAR 6p-'!E:ARS ;.s PRESCHOOL TEACHER 

Valid Cu::i 
v .. 1ue L.aoel Value Frequenc:;r Percene Perc:enc: ?ercenc 

l 8 l.8 7.0 7.0 
2 16 3.5 l.3.9 ::?.9 
:? l.; , - l:?.: 33 .0 
4 1: - ., 10. 4 43.5 - . 
5 6 !.4 s.: ~8.7 
6 10 :.3 8.7 57.4 
7 ? ., :.s l;(l.0 
8 Ii l. 4 s.: '55.: 
9 4 . 9 :.i.s .;a.1 

lO 5 l . .; s.: 13.9 
ll ? .7 :.s '76.5 
l:? .9 3.5 80.0 
:3 3 . , :.o s:.; 
1.; ? . 7 :.o as.: 
15 4 • .9 3.5 88.7 
15 l .2 .9 89.6 
li l . - .s 50. 4 
!8 1 ·- .9 91.3 
19 : .5 l. i 93.u 
:o .; l. 4 s.: 911.J 
:1 - .9 9S. l 
:2 l ·- .9 ~00 .'.) 

0 .?:7 74 .0 Missing ------- ------- -------
Total H:: 100.0 100.0 

Vahd cases 115 t-liss1.ng c:ases 327 

DIREC":' ~?-?RESC~OOL DIREC~OR EX?ERIENC~ 

Vall.d Cu:n 
Value L"bel Value F=equenc:;r Percene E'erc:enc: Pe::cent:. 

l 7 1.6 100.0 100.0 
0 435 98.4 Hiss1.ng 

------- ------- -------
Total 442 100.0 100.0 

Valid cases 7 Miss1.ng cases 435 



DIRECTYR Sp-YEARS AS PRESCHOOL DIRECTOR

CunValid
Value Frequency Percent Percent Percen

1 2 .5 ro CO 28 . 6
ט 1 ־2 14.3 42.9
4 1 2 14.3 57.1
5 2 .5 23 .6 35 .7

17 1 ד׳ 14 .3 1 00 .0
0 435 98 . 4 Missing

Total 442 1 00 .0 1 00 .0

435Missing cases

JTHER PRESCHOOL EXPERIENCE

Valid Cum
Value Frequency Percent Percent Percent

100 .0100 .0 
Missing

100 .0

5.9
94.1

26
415

Total 442 100.0

Missing cases 416

:TEARS OF OTHER PRESCHOOL EXPERIENCE

Value Frequency Percent
Valid
Percent

Cum
Percent

1 13 2.9 54.2 54.2
2 2 .5 8.3 62 .5
3 7 1 . 6 29 ל׳ 91.7
5 1 . 2 4 .2 95 . 8

10 1 4.2 1 0 0 . 0
0 418 94.5 Missing

Total 442 1 0 0 . 0 100 .0

Value Label

Valid cases

OTHPRE 6p-

Value Label

Valid cases

PREYEARS 6 0-';

Value Label

Missing cases 41824Valid cases

0IRECTYR 6p-YEAP.S il.S PRESCHOOL DIRECTOR 

Valid C;;;;i 
Value L.lbel Value Frcquenc1 P~rc:enc Percenc Percen-: 

1 2 .5 28 . .; :e.s 
; l .2 14..:l C.9 
4 1 .2 14..:l !:7. l 
s 2 .s :s.6 85.--; 

17 l ~ lL.:l ~00 .0 
0 435 98.4 !-'lissing 

------- ------- -------
Total 442 100 .•J 100.C 

'ial:.d C3!:es -; :-1i:is1ng ca:s.:es 4;5 

OTHPRC: 6p-0THER PRESCHOOL EXP~RIOICE 

1/alid C..:!'.\ 

Value Lacel Value 2requenc:, ?~:-cent Percent Per::::ent. 

: .'.6 5.9 100.0 100 .0 
0 41-S 94. l H1ss1ng 

------- ------- -------
To cal 442 100.0 100.0 

Valid c.>ses Hissing cases 416 

Valid Cu:11 
"✓alue Label Value Frequency c>ercent Percent Percent 

l l? 2.9 54.2 54.2 
2 2 .5 8.3 62.5 
3 7 :.6 :9.: 91. 7 
s l .2 4.Z 95.8 

10 l .2 4.2 100 .0 
0 418 94. o Missing 

------- ------- -------
Total 442 100.0 100.0 

Valid cases 24 Mi:;s1ng cases 418 



GROUPADV 6ieyw-EXPERIENCE AS YOUTH GROUP ADVISOR

Valid Cum
Label Value Frequency Percent Percent Percent

1 70 15 .8 100 .0 1 0 0 . 0
0 372 34 .2 Missing

Total 442 100 .0 100 .0

cases 70 Missing cases 372

GROUYRS 6 iew- YEARS OF YOUTH GROUP ADVISING

Valid Cun
Value Frequency Percent Percent Percent

1 15 3.4 2 2 . 1 22 . 1
2 15 3.4 2 2 . 1 44.1
ט IS 3.6 23.5 67 . S
4 10 2 .3 14.7 82 . 4
5 ט . 7 4.4 86 .8
o 2 .5 2 .9 89 .7
7 ד .2 1.5 91.2
8 ו׳ . 5 2.9 9 4.1
9 1 . 2 1.5 95.6

10 1 . 2 1.5 97.1
13 1 __ 2 1.5 98 .5
2 1 1 •y 1.5 1 00 .0

0 374 84.6 Missing

Total 442 100 .0 100 .0

374Missing cases68Valid cases

GROUPAOV 6ieyw-EXP£RIENCE AS YOUTH GROUP ADVISOR 

Valid CUC\ 
'/alue Frequency Percent: ?ercenc Percent 

l 70 15.8 100.0 100.0 
0 37: 84.:? l-!i~sing 

------- ------- -------
T;:,cal (4~ 100 .il 100 .0 

70 Missing C3:.es 3-;z 

G?.OUY!'\S oiey•.1-'!E:;.RS OF '!OUT!! GP.CUP ;.cVISI!IG 

Val:.c: Cu:,, 
Value Frequency ~ercenc Percenc Percent: 

l 15 3.4 ZZ.l z:.1 
: 15 3. 4 1:.1 ~ 4. l 

3 16 ~.o :3.5 67.6 
4 10 :.J 14. 7 82.4 
:: :! .7 L~ e6.8 
0 :? .5 : .9 89.i 
i ~ 1.5 91.: 
8 : .5 :.9 ~4. l 
9 l ~ 1.5 S5 .'5 

10 l ·- 1.5 97.l 
13 l .:? 1.5 98.5 
2! l ~ 1.5 100 .0 

0 374 84 .6 ~iss1.ng 
------- ------- -------

Total 4•:? 100.0 100.0 

Valid cases 08 Missing c.sses 374 



YOUTHDIR 6ieyw-EXPERIENCE AS YOUTH DIRECTOR

Valid Cum
Value Frequency Percent Percent Percent

1 44 10.0 100.0 100.0
0 298 90.0 Missing

Total 442 100.0 100.0

44 Missing cases 398

YEARS AS YOUTH DIRECTOR

Value Frequency Percent
Valid
Percent

Cun
Percent

1 10 י׳ י־ 23 .3 23 .3
2 9 2 . 0 21 . 4 45 .2
כ־ 5 1 . 1 1 1 .9 57.1
4 3 . 7 7.1 64 .3
5 4 .9 9 .5 73 .8
6 3 .7 7 .1 81.0
8 2 . 5 4 .8 85.7
9 -ר י 5 4.3 90 .5

10 ! . 2 2 . 4 92.9
15 1 ־ 2 2.4 95 .2
2 1 1 . 2 2.4 97.6
45 1 ר־ 2 . 4 1 00 .0

0 400 90 .5 Missing

Total 442 100 .0 1 00 .0

Value Label

Valid cases

DI ?.YEARS 6 ieyw־

Value Label

400Missing cases42Valid cases

YOUTHDIR 6ieyw-£<PERIE?ICE AS YOUTH DIRECTOR 

Valid C'1111 
'/alue Label Value Frequenc:_, Pcrcenc Percen~ Percenc 

1 44 10 _(l 100.0 100.0 
0 398 90.0 Hi~sing 

------- -------
T:>tal -l<Z ,JO .0 liJO .il 

Valid cases 44 l1iss1ng cases 398 

Valid c··-
Value Label Value ,requency Percen-c Percent Percene 

10 Z.3 :?3.9 '.:3 .s 
'., 2.0 :: . 4 45.: 
5 1.: 11 . 9 5i.l 

4 3 .i 7 .~ 64.3 
5 4 .9 9.5 i3.8 
,.; 3 .7 - ' I• - 8l.O 
8 2 .5 4.8 85.7 
9 : .5 4.8 90.5 

l'l l :.~ SZ.9 
15 l .2 ::: . 4 95.2 
21 1 ~ ... ::! . 4 97.!S 
45 l .:? 2.4 100.0 

0 400 90.5 !·liss~ng 
------- ------- -------

Total 442 100.0 100.0 

4:: :,tiss1.:1g ease::; 400 



TUTOR 6 ieyv-EXPERIENCE AS YOUTH TUTOR

100 .0

Cum
Percent

Cum
Percent

50.0 
100 .0

Value Frequency Percent
Valid
Percent

1 2 .5 100 .0
0 440 59 .5 Missing

Total 442 ico .a 100 .0

Missing cases 440

-YEARS AS YOUTH TUTOR

Valid
Value Frequency Percent Percent

1 1 .2 50.0
2 1 .2 50.0
0 440 59.5 Missing

Total 442 100.0 100.0

Value Label

Valid cases

TUTORYRS 6 l e w

Value Label

440Missing casesValid cases

TUTOR 6ieyv-::XPERIENCE AS YOUTH TUTOR 

Valid C.:111 
·1 al ue Label Value !'"::-equenc-1 i?ercenc Perce nc Percen:. 

l :.? .5 100 . 0 100.0 
0 440 s~.s Hissing 

------- -------
':'ocal 442 lCO.O 100 . 0 

Val!d cases Niss1ng cases 440 

Valid Cu:o 

Value Label Value F~equency Percenc Percenc Percenc 

l l ·- so.o 50.0 
l ·- 50.0 100.0 

0 -140 S9.S !·fl.s ::-:.r.g 

------- ------- -------
Tctal ~~2 100.0 100.0 

"/al:.c! cas~~ HO 



MUSIC 6ieyw-EXPERIENCE AS YOUTH MUSIC TEACHER

100 .0

Cum
Percent

Percent

100.0

Cum
Percent

100.0

Value Label Value Frequency Percent
Valid
Percent

1
0

1
441

_ 2 

99.8
100 .0 

Missing

Total 442 1 00 .0 100 .0

Valid cases 1 Missing cases 441

MUSICYRS 6 ieyv-YEARS AS YOUTH MUSIC TEACHER

Value Label Value Frequency Percent
Valid
Percent

10
0

1
441

. 2  
99 .8

1 00 .0 
Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Valid cases 1 Missing cases 441

OTHYTHWK 6leyw-OTHER YOUTH WORK

Valid
Value Label Value Frequency percent Percent

1 15 3.6 100.0
0 425 So. 4 Missing

Total 442 100.0 100.0

426Missing cases15Valid cases

MUSIC 6iey.,-:::,:PE~IE?ICZ AS YOUTH MUSIC T~CHER 

Valid Ct.>.-u 
'.'alue Label '/alue F::equenc:r Percenc Percenc ?ercenc 

l l .:? 100.0 100.0 
0 441 99.8 Miss::.:::; ------- ------- -------

T~cal H2 100.0 100.0 

l il'J1ss1ng cases 441 

Valid c= 
Value Label Value FrequenC"/ ?ercenc Percent Percent 

lC• l .2 100.0 100.0 
~ 441 99.8 Hissing 

------- ------- -------
, ·:>tal 442 100.0 100.0 

Valid c~ses t~!issing cas~s Hl 

OT!iYTHWK 1$1,c:yw-OTX::R YOUTH WORK 

Valid Cura 
Value F=eq~e!nC"'_t ?e:-cent:. Percent: Pe::cent 

l 15 3.6 100.0 100.0 
0 425 5'5. 4 Hisn:ig 

------- ------- -------
Tot:al 442: 100 .o 100.0 

'.'alid ca:.e~ !5 1.-!issing cases 4.26 



YOUTHYRS 6ieyw-OTHER YOUTH WORK YEARS

12.5 
25 .0
62.5 
75 .0 
33 .3

100 .0

Cum
Percent

Cum
Percent

100 .0

Valid
Value Label Value Frequency Percent Percent

1 2 .5 12.5
2 2 .5 12.5
3 6 1.4 37.5
4 2 .5 12.5
5 3 .7 18.3

1 9ס ..
0 425 36.4 Missing

Total 442 100.0 100.0

»’alid cases 16 Hissing cases 426

TEADULT 6ae-EXPERIENCE AS ADULT TEACHER

Value Label Value Frequency Percent Percent

1 87 19 .7 100 .0
0 355 80 .3 Missing

1otal 442 100 .0 100 .0

355Missing cases87Valid cases

YOUTHYRS 6ieyw-07HER YOUTH \,~RK YEARS 

V<>lid C:im 
'/alue !.abel Value f":equency Pe=cent: ?erce n:: ?~r.:::ene 

l 2 .5 1: . s 12.5 
:? 2 .5 1:.s :?5 .0 
3 6 1. ~ 37.5 62.5 

" - . 5 ~:.5 ,s.o 
s 3 .7 18.S 93.S 
9 l ·- O . .? 100.0 
0 4:5 95 . 4 Mi~~ing 

------- ------- -------
':'ot:al ~4:: 100.0 100 . 0 

'/al:.d cases 16 Hissing cases 4:5 

'5ae-e::,?£il.IENCE: .>.S ;.,DULT 7::ACHEi!. 

'l al:.d C<.:m 
Valul!: ~r~~uene--1 ?e~e~nt: ?l!:!."el!:nt: ?ereel'lt: 

l 87 2.9. 7 100.0 100.0 
0 355 80.3 Hiss:.ng 

------- ------- -------
":'o tal ·-- 100 . 0 100.0 

Valid cases 87 Missing cases 355 



ADULTYR 6ae-YEARS AS ADULT TEACHER

alue Frequency Percent
Valid
Percent

Cum
Percent

1 2 1 4.9 25 .3 25 .3
2 15 3.4 CO H* 43 . 4
ר 5 1 . 1 6 . 0 49 . 4
4 7 1 .5 8 . 4 57 .3
5 6 1.4 7.2 65 .1
6 4 .9 4.8 69 .9
7 2 _ c 2 . 4 72 .3
8 -כ . 7 3.6 75.9
9 ! ־׳1 c 

1r־< 77.1
10 7 1.5 3 . 4 35 .5
12 2 .5 2 . 4 88 .0
14 1 . 2 1 . 2

MCO

15 5 1 . 1 6 .0 95 .2
19 1 . 2 1 . 2 96 . 4
25 1 1 . 2 97.6
30 1 י- 1 . 2 98 .3
35 1 ל׳ 1 . 2 1 0 0 .0

0 359 00
 

r 
i Missing

otal 442 1 00 .0 100 .0

359Missing cases

EXPERIENCE AS ADULT ED PROGRAM DIREC

Valid Cum
Value Frequency Percent Percent Percent

100.0100 .0 
Missing

2 .3 
97.7

10
432

100 .0100 .0442ratal

Value Label

Valid cases

PROD I RED 6ae-

Value Label

Valid cases 10 Missing cases 432

ADlJLTYR 6.ae-'!E-\PS AS ADULT TEACHER 

Valid Cum 
Value Label 'lalue F'requency Pe:cent ?c!rcenc ?ercenc 

l 21 4. 9 25.3 :s .3 
: 15 3.4 18 . l 43.4 
J 5 l. l 6.0 49 .• 
4 ~ 1.,; 8.4 57.8 
5 6 1. 4 7.2 65.l 
6 4 . 9 4.S 69.9 
7 .5 ~- 4 t:::=. 3 
9 3 .7 3.6 75.9 
9 ! ·- 1.: 77.l 

10 ; l.5 8. 4 as.s 
1: : .5 Z.4 as.o 
14 ·- ' ~ 8!, -
15 5 l.l 6.0 95.2 
19 1 . - l.: 95.4 
:.:s l ~ l.Z 97.6 
30 l ~ l .::! 99.8 
35 l .:? 1.2 100.0 

0 359 81.: :-!is sing 
------- -------

7ot:al H: lCO.O 100.0 

Val~d c~ses 83 !·!iss1.ng .::ases 359 

PROOI?.ED Sae-~,PE~IE?ICE AS .:\DULT ED ~ROGP.AM DI~E~ 

Valid C~:n 
·1alue Label '/alue F:equenc-y Percent Percent: Pe:cent 

l 10 2.3 100.0 10 0.0 
0 432 97.7 ~!is sing 

------- -------
:'otal 44~ 100.0 100.0 

Valid ca.ses 10 !11ss:1ng cases 432 



DIRPROYR 6ae-YEARS AS PROGRAM DIRECTOR

alue Frequency percent
Valid
Percent

Cum
Percent

1 5 1.4 60 .0 50 .0
י■* 1 . 2 10 .0 70 .0
כ׳ 1 . 2 10 .0 30 .0
4 1 _ 2 10 .0 90 .0
5 1 _ 2 10 .0 100 .0
0 422 97.7 Missing

otal 442 ICO .0 100 .0

OTADULT 6aa-OTHER ADULT EDUCATION EXPERIENCE

Valid Cum
Value Label Value Frequency Percent Percent Percent

1 17 2.3 1QQ.0 1CO.O
0 425 96.2 Missing

Total 442 100.0 100.0

Valid cases 17 Missing cases 425

DIRPROYR 6ae-YUP.S ;I.S PROGRAM DIRECTOR 

Valid ~~::i 

Value F::-equency i'ercent Pe::cent l?e::cent 

1 ,; l. 4 60.0 so.o 
l ·"- 10.0 70.0 

3 l 10.0 80.0 
4 1 10.0 90.0 
5 .:? 10.0 100.0 
0 4J2 97.7 M1,:s1ng 

-------
':'ocal 44:: ~00 .o mo .c 

:1~:,: ~ng C35e~ ;,-

OT.'J)U1.T Gae-OTHER ;J)(JL T E:otJCl.T!Otl E:,PEi!.IulCE 

·,·alid C:.,::1 

·1alue Lacel Value :":-equenC"f ?~:cent. ?ercene. Pe.:-:er:t 

'!. 17 3.S 100.0 lC0.0 
0 4.'.5 9,i.1 t·h.ss 1ng 

------- -------
Toc;il 44Z l ·~O .0 100.0 

Valid cases 17 H1ss1ng c.sses 425 



ADULTYR2 oae-OTHER YEARS IN ADULT EUCATION

Valid Cura
Value Frequency Percent Percent Percent

1 ט .7 13 .3 13 .8
-ל ט .7 18 .3 37 .5
כי. 4 י 9 25 .0 62.5
4 1 . 2 6.3 63 .8

10 1 ר* 6 .3 75 .0
12 1 . 2 6.3 81.3
20 1 . 2 6.3 37 .5
25 1 . 2 6.3 93 .8
40 1 . 2 6.3 100 .0

0 426 96 . 4 Missing

Total 442 100 .0 100 .0

TUTHEBRW 7a-DO YOU TUTOR IN HEBREW OR JUDAICA?

Value Label Value Frequency Percent
Valid
Percent

Cun
Percent

YES 1 1 1 2 25 .3 26 .5 26 .5
NO 2 311 70 . 4 73.5 1 0 0 .0
MISSING 0 19 4.3 Missing

Total 442 100 .0 100 .0

19Missing cases423Valid cases

ADULTYP-2 oae-OTH~R YD.RS IN ADULT EUCATION 

Value Label 

"lO:S 
NO 
~IISSI!!G 

Valid ca~es 

~.; 

Value frequenC"f 

l 3 
::? 3 
·3 4 
4 

10 l 
12 
:'J l 
25 l 
40 
~ 41-5 

Tot:al 442 

M1::u:,,; C:.4 ~-~ 4:S 

Value Frcquenc:.,, 

l 11: 
2 311 
0 19 

-------
Total 442 

Hissing cases 19 

Valid C::::1 
Percent: Percent Percent. 

.7 19.8 18.8 

.7 18.8 37.5 
-~ :s.o 62.S 
. - 6.3 68.8 
.2 - , 0.~ 7S.O 
~ 6.3 81.3 

6.~ 87.5 

·- 6.3 n.a 
·- 6.~ :co.:i 

;.; . 4 !·f:.ssing 

-------
100.0 100.0 

Valid C= 
?erce:it: Percent: Percent: 

:s.3 ::6.5 26.5 
70.4 73.5 100.0 

4.3 !•tis sing 

-------
100 -~ 100.0 



TUTORNUM 7b-HOW MANY STUDENTS DO YOU TUTOR?

Valid Cum
Value Frequency Percent Percent Percent

1 o ר׳ 5.0 22 .9 5 �?2
2 24 5.4 25 .0 47 .9
ר 15 2.4 15.6 63 .5
4 5 1 . 1 5.2 68 .8
5 5 1 . 1 5.2 74 .0
5 6 1.4 6 .3 80 . 2
7 1 . 2 1 . 0 81.3
3 1 . 2 1 . 0 82 .3

10 7 1 . 6 7.3 39 . 6
12 _ר . 2 1 . 0 90 .6
15 4 .9 4.2 94.3
13 1 . 2 1 . 0 95 .8
20 ר .7 mi • Xכ־ ר 99.0
40 1 ר׳ 1 . 0 1 0 0 .0

0 246 78.3 Missing

Total 442 100 .0 100 .0

;sing cases 346

) IN  GE:NEPAL EDUCA'r 1 0 N ?

Valid Cum
Value Frequency Percent Fercent Percent

1 198 44.8 46 .0 46.0
2 רבי■ 52.5 54.0 1 0 0  . 0
0 1 2 2.7 Missing

Total 442 1 0 0  . 0 1 0 0  . 0

5b

Value Label

Valid cases

GENED 6 a - K.

Value Label

YES
NO
MISSING

12Missing cases420Valid cases

Tt1TORNUH "ib-HOW MANY STUOE?ITS CO YOU TUTOP.? 

Value L.1cel 

Valid ca~es 

Value Laoel 

YES 
110 

:HS SING 

Value Frequency 

1 
2 :t 
:? 15 
4 s 
s 5 
.; .; 
i l 
a l 

10 i 
1: l 
15 
18 l 
:G 3 
40 l 

0 :H6 

-------
T::>tal <142 

346 

Value r're(!uenc:y 

l 198 
:::!::: 

0 l:! 
-------

Tot:al 442 

l-lisnng cases 

',"al1d Cum 
Percenc Percen~ Percent 

5.0 ::.9 2: . Si 
5.4 :s .0 47.9 
3 . .: lS.6 63.5 
l. l 5.2 08.8 , . - .. s.: 7¼.0 
l. ~ 6 . .; 80.: 

·- !.O 8!. .3 
1.0 8:! .3 

1 • - . ::, 7.~ 99.5 
l.O S0.o 

.9 ' ~ '·- 94.8 
l. •) 95.S 

.7 ~. l 99.0 
~ l.O !')•) .0 

i8.3 l-11ss1ng 
------- -------

100.0 100.0 

Valic Cu:i 
;>e.:-cent Per.::-ent ?ercent 

44.8 46.0 46.0 
5:! .5 54.0 100.0 
:.7 M1ss1ng 

------- -------
100 .0 100.0 



GENEDYP. 8b-YEARS IN * GENERAL EDUCATION

Value Frequency Percent:
Valid
Percent

Cun
Percent

1 36 8 . 1 19 .2 13 .3
2 36 3.1 19 .2 33 .5
o 25 5.7 12.4 51.9
4 !3 2.9 7.0 53 .3
5 15 2.4 8 . 0 6 6 . 8
6 1 1 2.5 5.9 72.7
7 5 _ ר י״ ד 75 . 4
8 5 1 . 1 2.7 73.1
9 4 .9 ? ד 30 . 2

10 1 1 2 .5 5.9 36.1
1 1 1 ר' . 5 36.6
ו י' 1 . 2 . 5 37 .2
!3 3 .7 1 . 6 33 .3
14 >׳ . 5 1 . 1 39 .3
15 כ• . 7 1 . 6 91.4
16 1 י׳ C 92.0
17 1 . 2 . 5 92 .5
13 2 .5 1 . 1 93 .6
19 1 ל׳ . 5 94.1
20 2 .5 1 . 1 95 .2
י׳ ו 2 . 5 1 . 1 95 .3

22 2 .5 1 . 1 97 .3
25 2 .5 1 . 1 93 .4
29 1 י״■ _ 5 98 .9
30 1 . 2 .5 39 .5
35 x י 2 . 5 1 0 0 .0

0 255 57.7 Hissing

Total 442 100 .0 100 .0

LabelValue

255Valid cases 137 Missing cases

GEIIEOYP. 2!>-Y'.::ARS Ill "GEllEP..i\I. EDUCATION 

'la lid Cc:::, 
\',1lue L,1cel 'lalue F:-equenc-! ?ercent :>e::cen:: ?er::e:u. 

Valid cases 187 

l 
:? 
3 
4 
5 

6 
7 

8 

9 
:.o 
1: 

13 .. 
15 
16 
17 
19 
l~ 
:o 

25 
19 
:rn 
35 

0 

!·!issing cases 

36 
35 
:s 
13 
15 
ll 

5 
5 
4 

l 

3 
i. 
l 

: 

l 
l 
l 

:55 

2.55 

8 . l 
3.1 
5.i 
:? .9 
3. 4 
:.5 

:!. • l 
.9 

:.s 

., 

.7 

.5 

.5 

.5 

.5 

.5 

.2 
,:; . i 

100.0 

19.3 
19' . .:? 
12.-' 

i . ·J 
9.Q 
5.9 
: . 7 
:.7 

.5 

.5 
1.5 
1.1. 
l.:i 

l. :!. 

1.1 
l. l 
1. l 
1. l 

.s 

.s 
!!issir.g 

lOO . 0 

19.3 
~8.5 
5 l. 9 
~a.a 
.;.; .e 

13.4 
i S.l 
SC.:? 

so .-5 
37.: 
39.S 
39 .e 
91.' 
s:: . 0 

91.6 
SL: 
S-5 .: 
95.3 
97.3 
98. -l 
98.9 
99.S 

:!.CO . ·J 



CURRENT 9-YEARS IN CURRENT SETTING

Valid Cum
Value Label Value Frequency Percent Percent Percent

74 16 .7 17.1 17 .1
42 9.5 9.7 25.7

ר 53 13 .1 13.4 40.1
4 23 6.3 6 .5 46 .5
5 23 6 .3 b .5 53 .0
6 י׳■ 5 5.7 5 . 8 58 . 8
7 ר* ך 4.3 4 .3 63 . 6
a 2 1 4.3 4 .3 68 . 4
9 14 -כ 7 כ־ י׳ 71 .7

10 י׳ ־7 6 . ! 6 .2 77 .9
1 1 1 1 q _ '־' 2 .5 30 . 4
1 2 3 1 . 8 1.3 82.3
13 3 1 . 8 1.3 84.1
14 10 ל־ ג־ 2 .3 85 . 4
15 8 1 . 8 1 . 8 88 . 2
16 4 .9 .9 89 .2
17 5 1 . 1 1 . 2 90 .3
18 7 1 . 6 1 . 6 91.9
19 5 1 . 1 1 . 2 93.1
20 6 1 . 4 1.4 94.5
2 1 ר . 7 .7 95 .2
O ־? 1 . 2 י- 95 . 4
י׳ כ־ 6 1 . 4 1 . 4 96 .8
ר• 5 *> .5 .5 97 .2

26 3 . 7 . 7 97 .9
29 1 . 2 ל״ 98 .2
30 ר .7 .ד 98 .8
31 1 . 2 ך* 99 .1
35 1 ' 2 99 .3
40 2 .5 . 5 99 .8
43 1 . 2 . 2 1 0 0 .0

0 3 1.3 Missing

Total 442 1 0 0 . 0 1 0 0 . 0

Valid cases 424 Missing cases 8

C"JRRE:!IT 9-YE:.:I.RS Ill CURRENT SETTHIG 

ValiC C:J::i 
Val\Je :.aoel Value ~:equ~ncy Percenc Pe rcenc Percenc 

Valid cases 434 

4 
5 
6 
7 
8 
9 

l ·J 
!l 

13 
14 
15 
15 
17 
18 
~9 
:;:o 
:1 

:s 
2S 
29 
~o 
31 
35 
-10 
~3 

,) 

Tocal 

His$:.ng cases 

74 
4: 
58 
:a 
:a 
.... -· 

l! 
9 
B 

llJ 
8 
4 
5 
7 

5 
~ 

l 
6 
: 
3 
l 
3 
l 
l 

l 
B 

442 

8 

16.7 
9.5 

lJ. l 
'5.2 
6.3 
5.7 
4.8 
4.9 
; : 
,s.: 
:.s 
l.B 
l.8 
: • .? 
l.8 

.9 
l.l 
l.6 
l. l 
1.4 

.7 

.2 
l. 4 

.5 

.i 

.2 

. 7 

.:? 

.s 

i.a 

100.0 

11. l 
9.7 

l.?. 4 
':i.5 
tL5 
5.8 
-1.9 
4.9 
.? .: 
-5 .: 
1.5 
1.3 
:.3 
: . .; 
l.8 

.9 
1.: 
l. '5 
1.: 
1.; 

.7 
: 

l. 4 
.5 
.i 
. : 

'l 

.s 

!00 .o 

l7. l 
26.7 
~0. l 
46.~ 
53.0 
58.8 
63.0 
68.4 
-1. 7 
1-; .9 
80. ~ 
82.3 
84 . l 
85.~ 
ea.:;: 
89.: 
90.3 
91.9 
93.1 
94 .5 
95.: 
95.4 
96.8 
97.: 
97.9 
98.: 
98.B 
99.l 
99.3 
99.8 

100.0 



THISCOM 10-YEARS IN THIS JEWISH COMMUNITY

Valid Cun
Value Frequency Percent Percent Percent

1 42 9.5 9.3 9.8
2 31 7.0 7.2 17.0
3 43 9.7 10 .0 27.0
'4 >׳־ נ־ 5 .2 5 .3 o'* ט
5 29 6 .6 5 .7 39 . 1
6 30 6 . 8 7.0 46.0
7 י■׳ ד־ 6 . 1 6.3 52 .3
8 16 3 .6 3.7 55.0
9 14 כ■ ל* ט ט 59 .3

10 30 6 . 8 7.0 66 .3
1 1 7 1 . 6 1 . 6 67 .9
1 2 1 2 ל ז־ 2.3 70 .7
13 17 3.3 4.0 7 4.7
14 1 1 2 .5 2 .6 ד־ — ~

15 1 2 2.7 2 . 8 80 .0
16 4 .9 .9 80 .9
17 5 2 . 0 2 . 1 83.0
13 8 1 . 8 1.9 84.9
19 ר _ 7 ד, 85 .5
20 1 1 2.5 2 . 6 88 . 1
2 1 4 .9 .9 39 .1
o ל* 9 2 . 0 2 . 1 91.2
2 ר 7 1 . 6 1.5 92.3

24 כ־ .7 .7 93 .5
2S 4 .3 .9 9 4.4
26 ר . 7 . 7 95 .1
27 .5 .5 95 .5
28 ט . 7 .7 96.3
29 1 . 2 . 2 96 .5
30 6 1.4 1. 4 97 .9
31 2 .5 . 5 98.4
33 _ו . 2 .2 93 .5
34 1 י׳ . 2 93 .3
35 1 .2 ל 99 .1
40 1 . 2 י 2 99 .3
43 2 .5 .5 99 .8
55 1 י׳ 12 1 0 0 . 0

0 1 2 2.7 Hissing

Total 442 1 0 0 . 0 1 0 0 . 0

Value Label

12Valid cases 430 Missing cases

-:"H1SCOH 10-\'~RS rn THIS JEWISH COMI-JU!II TY 

'/a lic Cl!.":1 
v .. lue L.ioel Value F:e9uency Perc e n~ Perc:enc i'erce r:t 

l 42 9.5 9.9 9.9 
2 31 7.0 7.: l7.0 
3 43 9.7 10.0 :7.0 
4 ~3 :.: 5.3 3: 3 
5 :9 ,; .6 :i.'; JS.: 
6 30 6 . 8 -; .0 46 .il 
7 =~ 6. ! 6.3 5:.3 
8 1,; .... . o 3.7 5::i .0 
9 14 3 : 3 3 :S.3 

lil ;() .; .e 7.'J '50.3 
11 7 : .:i l.o 67.S 
1: l:? 2 . 7 :.s 70.: 
13 11 .LS LO , , . . 
14 ll Z.5 :.6 ~- --
15 l;? :.7 2.8 80.0 
16 • .9 .9 80.9 
17 s : .0 Z.l 8? . .i 
18 8 l.8 l.9 8~ .:I 
19 ; . ; -; 85.5 
20 !l :?.S Z.6 88.l 
:1 ~ .s .9 as.: 
2: 9 :.o 2.1 91.2 
:? 7 l. 6 1.6 n.s 
2~ 3 7 .7 93.5 
:s .3 .9 ~ ... ~ 
:6 3 .7 .7 !15 .1 ~-_, : .5 .5 95.6 
:e 3 .7 .7 96.3 
:9 ... ·- 96 . .S 
30 6 l. 4 1. 4 97 .9 
31 : . 3 . 3 98.4 
33 l 93.::i 
34 j_ 

., ·- SS.9 
:,5 l .2 ., 

99.l 
40 l ·- .2 99.3 
43 2 .5 .s 99.8 
55 " : .2 100 .o 

0 1: ., -
- • I :-!is sing 

------- -------
Tot.al 442 100.0 100.0 

Va hd c a ses 430 l·l>.s•ing C-3:S.1!9 12 



TOTALYES 11-TOTAL YEARS IN JEWISH EDUCATION

Value Frequency Percent
Valid
Percent

Cum
Percent

1 23 5.2 5.3 5.3
23 5.2 c ■כ 10 . 6

3 32 7 ° 7.4 18.0
4 25 5.7 5 .8 23 .8
5 29 6 .6 5.7 30 .5
6 33 7.5 7.6 38 .1
7 2 1 4.8 4.8 43 .0
8 19 4.3 4 . 4 47.3
9 18 4 .1 4 .2 51.5

10 24 5 . 4 5 .5 57 .0
1 1 7 1 .5 1 . 6 58 .7
12 1 1 2.5 2 .5 61.2
13 l-i. 2 .7 2 . 8 64 .0
14 17 3.8 2 .9 67 .9
15 14 3.2 3.2 71.1
16 9 2 . 0 2 . 1 73 .2
17 9 2 . 0 2 . 1 75 .3
18 7 1.5 1 .5 76 .9
19 7 1 . 6 1 . 6 73 .5
20 15 3.4 3.5 82 .0
2 1 7 1 . 6 1 . 6 83 .6
22 1 2 2.7 2 . 8 86 . 4
23 5 1 . 1 1 . 2 37 .5
24 5 1.4 1. 4 88 .9
25 1 1 2.5 2 .5 91.5

r) IT\ 4 .9 .9 92 .4
27 כ■ .7 . 7 93 .1
28 4 .9 .9 94.0
29 1 _ 2 . 2 94.2
30 6 1.4 1.4 95 .5
31 4 .9 .9 96 .5
32 י׳ . 2 95 .8
33 1 ר׳ o 97 .0
34 n .5 .5 97 .5
35 5 1 .1 1 . 2 98 .5
40 1 .2 .2 98 .3
43 1 . 2 _ 2 99 .1
49 1 , 2 .2 99 .3
50 2 .5 .5 99 .8
55 1 . 2 . 2 100 .0

0 9 2 . 0 Missing

Total 442 1 00 .0 1 0 0 . 0

Value

9Valid cases 433 Missing cases

TOTAL'l?.S l l-!OT.~L '!~P.S IN JE",...-ISH E'OUCATIOtl 

Vall.d C:.im 
'.'alud -Jcc l Value Fre~udncy l?,.rce nt: !?":ce n t l?e : c e nt 

l 23 5 .: 5 .3 5.3 
: :3 s.: : . 3 10.ti 
J J: 7 - 7. 4 19.0 -
4 25 5.7 5.8 ::?.s 
5 29 b . -:i 6.7 30.5 
6 3Z 7.5 7.6 ZB.l 
7 :1 4 .8 4.8 43.0 
8 lS 4 . .? 4. 4 .<i . 2 
9 18 4. l L : 51 . 5 

10 Z4 3. • 5.5 57.0 
ll l. 6 ! . 0 56 .7 
1: 11 2 . 5 :.5 -:il. 2 
13 ·- - • I : .a 6 -1 . 0 ·-
l4 17 .? .!I 3.S, 07.9 
15 14 3.: J .Z 71 . l 
16 9 2 .0 : .1 73 .: 
17 s, :.o 2 . 1 75 . .? 
16 7 l.6 l.O ici. ~ 
19 i..; 1.6 7a.5 
:o 15 3 . .; 3.5 s : . '.l 

-· 7 l .6 1 . -:i 8.? .6 
1: 12 2.7 2.8 86.4 
:3 s 1.1 1.: 97.S 
2~ 6 l . .; l. 4 58.9 
15 11 2 . 5 :.5 91.5 
:s 4 .9 .9 92.4 
_, :? .7 ,7 93. l 
ZS 4 . 9 .9 94.0 
:9 l .2 . - 94 . 2 
30 6 l. 4 l. 4 95.6 
31 4 .9 .9 96.5 
3: 2 - 96.8 
33 l . : - S7.0 
34 : .5 .5 97.5 
.?5 5 1.1 1.: 98.6 
40 l - .. S8 .s 
0 1 . - - 99.l 
49 l ·- 99.3 
50 2 .5 .5 99.13 
55 l .2 .2 100.0 

0 9 2.0 Missi ng 

------- ------ ------
Tota l HZ 100.0 100.0 

Valid c a s e s 433 Mi ssi ng cases 9 



rKiSMEMl 33,lc-FREE SYNAGOGUE MEMBERSHIP -SCH1

Valid Cum
Value Label Value Frequency Percent Percent Percent

AVAILABLE 1 1 1 0 24.9 51.6 51.6
RECEIVE 2 103 23 .3 48 . 4 1 0 0 .0
NEITHER 0 229 51.3 Missing

Total 442 100 .0 100 .0

Valid cases 213 Missing cases 229

Ticssrsi 33,.Id-HIGH HOLIDAY TICKETS-SCH1

Valid Cuni
Value Label Value Frequency Percent Percent Percent

AVAILA3LE 1 50 11.3 59 .5 59 .5
RECEIVE 2 34 7 .7 40.5 1 0 0 .0
NEITHER 0 353 81.0 Missing

Total 442 1 00 .0 100 .0

Valid cases 84 Missing cases 358

MONEYCrl 33,le-EDUCATIOHAL REIMBURSEMENT -SCH1

Value Label Value Frequency Percent
Valid
Percent

Cum
Percen

AVAILABLE 1 149 33.7 60.6 60.6
RECEIVE •y 97 21.9 39 .4 1 00 .0
ilEITHER 0 196 44.3 Missing

Total 442 1 0 0 . 0 100 .0

Valid cases 246 Missing cases 196

~=t.~IU JJ, lc-!i"REE: SYNAGOGUE MEHSE:!'SHIP -SCHl 

Valid C';.!::t 

Value Label Value FrequenC'"/ Percent Percent Percenc 

AV;l.I!.,;.BLE: l 110 2~ . 9 51 . 6 Sl.6 
E!ECE:iVE :? 103 23.3 48. 4 100.0 
tl£I:'H£rt 0 2:9 si. a Hissing 

------- ------- -------
':'otal 44: 100. 0 100.0 

Valid case!: :!l:? !1i:sing case~ ~:9 

Vall.d Cum 
Value Label Value ,requenc-/ Percent Percent: Percent 

;:.v;:.rr..;.a1.e: l 50 ll .3 59.S 59 . 5 
?..a:c:;: I'/E: 'Z 34 7.7 40.S 100.0 
SEI':'H£?. ,:) 358 81.0 !·!i::sing 

------- ------- -------
':'otal 442 10•) .0 100.0 

Valid .:a:;:es ~4 Hissing C~!:eS 358 

MC!IE:YC:l 33, le-i::CUCATIOtl;l.L ?.!::HISURSE:~!::NT -SCHl 

Valid Cum 
·1alue !..abel Value :":-ec;uenc:t Pe:-cen,: .Pe:-cen,: Pe:-cenc 

;:.v.:u:..:.aL::: ~ 149 ?? -., ..... ' 60.6 6J.5 
RECSI'✓E : 97 21.9 39.~ 100.0 
~tEr:'HE:~ 0 196' .:4 .3 l·lissing 

------- ------- -------
Total 44l 100.0 100.0 

Vali d c a s es 246 Hissing cases 196 



SABBAT1 33,lf-SABATICAL LEAVE-SCH1

Valid Cum
Value Frequency Percent Percent PercentValue Label

1 1 1 2.5 34.4 34.4
2 2 ! 4.8 55 .5 1 0 0 .0
0 410 92 .8 Missing

Total 4 42 100 .0 100 .0

AVAILABLE
RECEIVE
NEITHER

410Missing casesValid cases

DISABI 33,lg-DISABILITY LEAVE-SCH1

Value Label Value Frequency Percent
Valid

Percent
Cum

Percent

AVAILABLE 1 31 7.0 58 .5 58 .5
RECEIVE ר׳ ,י׳י 5.0 41.5 1 0 0 .0
NEITHER 0 389 88 .0 Missing

Total 442 1 00 .0 1 0 0 . 0

Valid Cum
Value Label Value Frequency Percent Percent Percent

AVAILABLE 1 69 15 . 6 68.3 68 .3
RECEIVE 2 n ב־ 7.2 31.7 1 0 0 .0
NEITHER 0 341 77.1 Missing

Total 442 1 0 0 . 0 1 0 0 .0

Valid cases 101 Missing cases 341

SA88.ATl 33,lf-SABATICAL LEAVE-SCHl 

Valid Cu:n 
'/.alue Label '/alue Frequenc=-1 Pe:-cent Percent Percenc 

;w.uusu: 1 11 :?.5 34.4 34.4 
RECEIVE 2 2! 4.8 S5.6 100.0 
IIEITHE:it 0 HO 9~.8 Missing ------ ------- -------

Total 44Z 100 .0 100.0 

Valid cases !: :-11.ssing ca:::es HO 

OISA81 33,lg-OISABIL:T~ LEAVE-SCHl 

Valid Cu:n 
Value Label Value Frequency Percent: Percent Percent 

~VAIL~3:..Z :. 31 7.0 58.5 sa.5 
!'~c:::r,::: :? :2 5.0 41.!: 100.0 
~EI:'HE:R 0 Z89 88.0 l-tl.$Sl:ig 

------- ------- -------
TOtl>l 4•2 100.0 100 .0 

• •~ ~d ca::e:: !,j M1a21n; C-A!:'e=- ss~ 

;1::;.:.:1-11 

Valid Cu:n 
'laluc Label Value F:-equency Percent i?ercen:. Perce:it 

_;·1;.n;.au: l o9 15,6 68.J 68 . .:l 
P.£c::r1E z: 7.: 31. 7 100.0 
~EITHER 0 341 i7 .l t·lissing 

------- ------- -------
total 442 100.0 100.0 

Valid ca~es 101 Missing cases 341 



----- jj.ii-ruiaiun atNEfITS-SCHX

Value Frequency Percent
Valid
Percent

Cum
Percen

1 64 14.5 52.5 52.5
>׳ 53 13 . 1 47.5 1 0 0 .0
0 320 72 . 4 Missing

Total 442 100 .0 100 .0

Missing cases 320!י׳י׳

Value Label

AVAILABLE
RECEIVE
NEITHER

Valid cases

BENOTS1 33,1j-OTHER 3ENEFIT3-SCH1

Valid Cun
Value Frequency Percent Percent Percent

17 . 4 
100 .0

17 . 4 
82.5 

Missing

100 .0

.9
4.3

94.8

4
19
419

1 
n

0

Total 442 100.0

Missing cases 419

Value Label

AVAILABLE
RECEIVE
NEITHER

Valid cases

FREETUT2 33.2a-FREE TUITION AVAILABLE-SCH2

Value Label Value Frequency Percent
Valid
Percent

Cum
Percent

AVAILABLE 1 18 4.1 72 .0 72 .0
RECEIVE 9 7 1.5 28 .0 1 0 0 .0
NEITHER 0 417 94.3 Missing

Total 4 42 1 00 .0 1 0 0 . 0

417Missing cases25Valid cases

Valid C'1m 
Value Lacel Value F::-e(!Uenc:y Percent Percent: Percen:: 

AVAIU.SLZ l 64 14 . 5 52.5 52.5 
RECE!VE : 58 U.l n.s 100.0 
ti ZITHER 0 320 ;:.4 Hissing 

------- ------- -------
Total 44, 100.0 100.0 

Valid cases l .,., Mis:.ing cases 320 

!l~IOT!'.: 

Valid Cu:n 
Value Label Value Frequency Percent Percent: Pe::-cent 

;.,·.; M,::,.;.,3L~ 1 4 .9 1:. ~ l;. < 
RECEI"✓E : 19 4. 3 82.S 100.0 
:::::!7H~?. J 415' 94.8 Hiss:::'-

------- ------- -------
Total 442 100.0 100.0 

\'al:d -=~::~:; ~- :•l: ss: ng cases 419 

Valid Cum 
'lalue La..el Value F=eque:icy Pe::-cenc Percent: Pe::-cent 

AV~IUBL~ l 18 4.l ,:.o ,:.o 
RECEIVE 2 7 l.6 28.0 100.0 
:IEIT~ER 0 417 94 .3 Missing 

------- ------- -------
Total H2 .oo.o 100.0 

Valid cases 25 Missing cases 417 



lue LAD•l Ya lu& Freque ncy Percent 

&Ji+~ ~ - 2 442 100 .0 
------

Toe~l 442 100 .0 

:~d c:a1es 442 M1.ss1.ng c:asos 0 

. 2.,~--tc:-- ., 

~~VJ~~ 
., 

5 G &ZS 

Vahd Cu::i 
Pe rcen: Pet:c:ene 

100.0 100.0 ------
100 . 0 
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