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o inform you that Sheldon Tishberg has file«
AHC and the CCAR, alleging personal inju
ht infringement and other harms. The suit a
1al members of our board, vendors and the M
1ent among other defendants.

hen, Joe Rackman and I are coordinating ou
Tishberg’s suit is groundless and without mu
'e agent, Henry Skier, who is reviewing our

d is a memo from Ron Cohen to the RPB mu

keep you informed of all significant develo



RPB - Letter re: S. Tishberg Lawsuit

nay be aware, Sheldon Tishberg has commencec
ally, the Rabbinical Pension Board, and the CC2
injuries, defamation, copyright infringement an
een personally served, this should occur shortly.
1(212) 476-8456 of the date, time and place of

e RPB and its counsel believe the allegations to
nust be observed and Tishberg's complaint mus
1alf and in behalf of each of you individually, is
of this complaint and either the attorneys for the
will respond in your behalf as well as that of the

ress of caution, it is advisable to notify any insu
sbert Koppel or Joseph Rackman can assist you

keep vou up to date as to future developments.
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Charles:

| pleased to appoint you t
:sentative on the Rabbinical P
umentality of the UAHC and thu

w that you have served on

ttee for several years and hav
ibution to their deliberations
PB itself will now have the be
nowledge in this very speciali
e you will accept this new re:

rely,

n Merians

Mr. Ronald Cohen



D1 AleXxanaer M. oCNninaler
wvin Merians
iald Cohen:; Rabbi Eric H. Yoff:

IBINICAL, PENSION EOAERD

there is an opening for a UAH(
They have two names to suggesi
w Jersey and Joe Lefrak. Thes
ir, which Joe is, but on the of
)y lose Charles as they might ii

e decision is yours to make ar
iformation. I would suggest ti
ie roster for a future at-large

a good man! Joe is serving or
Fraa and wa micakf aarm him 4w



: President
ipard of Rabbis
itreet

(0021

:d that my friend and colleagu
yn has been selected to receiv
lew York Board of Rabbis. I t
letter of invitation to the a
it Temple Beth-El of Great Nec

jret, it will not be possible
1all be attending a UAHC Regio
t and thus cannot share in wha
r meaningful and wonderful eve
irds, I am

Sincerelv,



v York, NY 10021
ir Rabbi Schindler:

1 pleased to inform you that your candic
e has been selected. The winner is Ra
idson and he is slated to receive the av
ember 10th at 7:30 p.m. at Temple Bet
rtainly hope that you will be able to atte
nt.

dially yours,

bi Gilbert S. Rosenthal
icutive Vice President

R:.cm
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- you to send me a copy of Yeh
ews For Sale?. I was delight
s fine book and thank you for
- in sharing a copy with me.

| wishes, I am

Sincerely,

Alexander M. Schin



1-7064
ler:

copy of JEWS FOR SALE?, by Ye
ress recently published. We sel
f the promotional comment you
jacket cover, we were able to

king time out of your busy st
SALE?

by



ure and privilege to nominate
'emple Beth El, Great Neck, New
1 Finkle Rabbi of the Year Aw:z
1 rabbi who is held in high es
nd colleagues alike, I believe
s your committee seeks, both ¢

ied senior rabbi of Temple Bett
ion has flourished and grown 1
dership, serving more than 16(
ties in the realm of worship,
iterfaith actiwvities, indeed ir
e,

re of an exceedingly high qual
Jewish concerns, both for the
'« Jerry is a rabbi who minist
o the ill and the bereawved. e



ard member of American Jewish
on devoted to serving human ne
has also been active in the le
sh Congress as well as other (
organizations, locally and né

m’s record speaks for itself ¢
ms consideration to his candic
11 Finkle Rabbi of the Year Aw:
f Rabbi Davidson‘s achievement
'ou would honor the New York Bc
e Finkle family by paying rict
bbi Davidson.

d wishes, I am

Sincerely,



ler

msion Board
. Avenue
10016

i

mdence addressed to Rabbi Sch!
he was out of town. However :
'rival by telephone and he aske
mnk you. Your letter and the 1
i held for his return.

Schindler's instructions, I h:
it report and sent them to our
ment and the Religious Action
i proves satisfactory, I am

Sincerely,

s office



Fifth Avenue
v York, NY 10021

Re: RPB Committee on Socially Res
r Alex:

iched is a report which you might wish t
slved committees, ete., (Social Action, Reli

t regards,

Cordially,

M

Robert L. Adler



m Socially Responsible Invest
. can reflect back on the past
d involving great successes.
| a status of Associate Member
er on Corporate Responsibili
Our membership couldn't hav
de with the exciting events h

* RPB wvoted to lift our sancti
nd to instruct our money mana
. immediately, as their financ
ition, however, the RPB passe
he South African Council of C
n just imagine, given the rac
merican society, that a mere
re apartheid regime would not

in South African society. T
‘eloped by the people of South



mpanies that participate in t

le of our committee are the s
scenity in the media, and fur

ham'lacha meruba - the work
the arena of social justice, |
aster of the House 1is urging

-

ner
e on Socially Responsible Inv
ion Board









Robert L. Adler

ctic times for our office and I want to keep
for the new plan year have been mailed.
e copy of the enclosed Newsletter is about

1 the Balanced Fund and Fixed Fund Estate
rating much interest,

unicated with the UAHC Regional Directors
:nts and to enlist their support in our endeavc
0 enclosed.

ies to you and yours for a happy and peace:
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abbinical Pension Plan
1993. Invoices have

and it is important that

||'I'mﬂy‘.
htly different this year.

iry or contribution rate

iond column was pro-

ns. This year, if the

1 rate are incorrect, you
salary information form
signatures.  This new
ra corrected invoice.

1is in place. We solicit
h all new computers,
ours will be kept at a

requently. New presi-
familiar with Pension

T F e mrwwwr T

are no longer wurklng
educator, then you m
period to withdraw you
inany case, all monies |
for you.

2. Due to recent tax lz
“ineligible employer”, I

for a congregation or a

still working as a rabb
immediately.

VIVIAN MENDELES C
SARY WITH THE RPE

Most of us know Viviar
vita. The RPB honored
tion of her 10th annivers

When Vivian joined tl
already had a long histc
to work for Al Vorspan £
years of service, Viviar



" of income fur'jruﬁrf
‘explanation. The RP

information, '
'yer) ' -'! yul.’eunlimdntaJnr

- swvidanso that tha mae



RABBINICAL PENSION BOARD

May 11, 1993

10:00 A.M.

Stratford Advisory Group
Russell W. Hill

Scudder, Stevens & Clark, Inc.
Samuel (Spike) Thorne, Jr.

Independence Investment Associates, In
James M. Quadros

Independence Investment Associates, In
John F. DeSantis



ninistration Committee/Robert Koppel

rce of Hancock Dividends/Joseph Rackman

ibility Requirements/Robert Koppel

Congregational Copy of Statement of Benefits/
Robert Adler

Pension Committee/Al Riesenburger

Canadian Pension Plan/Joseph Goldman/Joseph

Inves

Rabb:



{ Goldman's Annual Report is in pr
led shortly. It contains useful bac
t RPP and will assist you in respond;
1 may have questions.

' office will be sending request fo:
losed indicates. Participants unfort
a timely fashion. Additionally, t!
r the summer and participants neglect
ase remind anyone changing position
ian well in advance of the contempls

recently sent you new Change of Bene
some confusion about whether to comp.
no change. In fact, the new form
ryone as this will serve as the op
eone dies.

h year, we have to send reminders to 1
@ not paid their Long Term Disabi
mium was due Februarv 1 and currantlw



&sq. sneiaon

CCAR Placement Director
Rabbi Arnold I. Sher

Staff
Fran Spandorfer

Canadian Representatives
Rabbi Edward Goldfarb

Rabkbi Daniel K. Gottlieb
William Solomon

lled to order by Robert L. Adl

previous meeting were approve



ments - A letter will go to a
11l premiums for the current
lent was inadvertently accepte
lance must be paid by the end

- This fund is

Administration
. the funds of those participa
has already been transferred t

t Committee recommended that
the Select Fixed Income Fund o
time being.

Dividends - The GAC 578 divic
addition, we received a first
)3, making our total dividend t
ansferred to the MAS Select Fi
into the Fund for Admin
mmittee recnmmendad that we

R e TP e S el S ekl



i valiniel n. GOLLCLLED 4ana M. W1,

He expressed his thanks for t
{ Canadian participants and d
present and future.

re currently unresolved issues
and the operations and manag:
n in Canada. Mr. Solomon sug
arated from the current needs.

immediate issue is the desir
plement a change in carrier £
Mr. Solomon requested that t
1ce Company as the replacement

He described the process uset
12 following factors were cons!
he decision to choose Ca
abilities of the carrier; inve:
ket-based funds; availability
ccess to external money manage
ce; the financial strength of



ding estimated costs, be provi

s>ldfarb undertook  responsil
PB-Canada.

in reported that the Investment
bulk of the agenda dealt with
OwWS:

HE BALANCED FUND ESTATE OPTIOR

ion

ting this option must hav
taining age 60, they will cont:
w premium dellars invested i
tages as participants age 59 ¢



ANTS WNo nave completed Tthe Il
from equities to fixed funds.

ants whose five-year transfe
to fixed funds have been co
in a five-year reverse transf
ities. At the onset of this t
r target of the amount
red will be designated. This s
ferred in five equal yearly pa

ium dollars will again be inve
asset allocation amounts as t
ants age 59 and younger.

adopt this document in princip:
next meeting. The only diffe
te Option and the Fixed Fund E
stment wvehicle.

iIsset allocation (percentages

L e =T N L s L T T rurmes d=wme=



r reported that he and Rabbi
Newsletter to go out short
:port is also in preparation.

j Rabbis Joseph Glaser and Arn
'ere labor crisis in the rabbir
form positions available. At i
he had met with placement
irvative rabbinates. It is «
ting at other avenues of emplc
out that half of MUM (Mair
»es to HUC/JIR which needs mon
: of whom will not take UAHC c

isting of Henry Fruhauf, Rabbi
abbi Arnold I. Sher and Rabbi |
late a clearcut policy regardil



SEL e a IeEw nealuil paian ana
CCAR in order to solicit additi
he country. The CCAR was cauti
le any perception of their impr
ind copies of any analyses of t
*k and Martin Weiner who are e
»f their membership on the RPB

8
10:00 A.M. Inv
9:00 A.M. EPB
11:00 A.M. Inv
9:00 A.M. RFPB

Vivian Mendel
Secretary Pro



eone terminates employment, wl
€ or go to another congrec
tions are entitled to a ref
1. The Administration Commit
: former congregation and par
ied mail that an overpayment h
led consent in order to make the
ommittee decided a reasonable 1
l1e participant to request the r
ticipant and the congregatio:
i will be made to the cong:
:main in the participant's pen
s raise an ocbjection, the Bo:
spute is resolved.

ion contribution is made at the
m is set aside for the purchase
e Administration Committee rec



oned to you on the phone, I have n
Fruhauf on the responses to the Ano:r

‘action upon reading it was WOW! The
! of tax implication of the particig

Ju can see from Henry's summary, th
uestions generated.

reciate it if you weuld put this on
igenda. Obviocusly, we do not have
e territory.

g a copy of this to Rabbi Weiner ai
communications problem.

ted to you, I will be attending the
eeting -- I don't know whether that



er; as the kids today say: NOT! I
sntirely accurate, even as to the pe
we can get a sense of what is happe

L1 participants

EL

)X & some get 18%"; "15% unless part
5% & others who elect to pay 3% mo:
administrator 10%"; "rabbi 18% & c:
lucator and administrator 10%"; "rat
»15%"

)ercentage based on actual salary (i
salary reduction")

include parsonage; 1 pays on 85%; 1
istion

:her compensation in the 'reported s
"$5000"; "$3500"; $14400"; $1500";

lisclose the amount.



Cm T T e g v mmaaAS ST LA

greements: 13 replied in the affir
ier didn’t reply or the question was

replied they didn’t have the covera
's» the participant paid the premium.
egation pays for the rabbi, the adm
rabbis have LTD, which they pay, bu
ts pay the premium and the congrega
ts pay

egation pays

¥ that they report salary increases
wo, only on the pelicy anniversary

study what these responses mean to |
than mine.

reason for undertaking this study 1

aking the liberty of sending Joe Ra
it with Vivian {(in fass thara ia m



ilary (ror Rabbi/Cantor includes Pa

v 12% 13x 14x  15%  16% 17T

ess than actually paid? If so, by h

he actual salary paid the Participa
lore than actually paid? If so, by h

nclude any other items (e.g. Auto A
tc.)? Yes No {If "Yes”, how |

ay any part of the Premium? Yes
1 2x 3% If more than X, h

e Participant make out his/her own
@ congregation withhold the premium

congregation include the Participan

Ak dam mm ke L oA Fame e



A rabbi is serving a congregat!
its UAHC ership. The rabbi has
2. Yen No

An administrator leaves a UAHC cor
t with another UAHC cengregation and
ative congregation. The administrat
the RPP. Yes_y Mo

We have grandfathered all those
ions. A rabbi calls to say he
ive congregation to another Conse:
grandfathering still apply? Yes |

A rabbi is unemployed but was pr
i an opportunity to lead a small, unai
8 to re-enroll. He has three years
No But he has three yea:
on from gualified employment to rema



Iyar 21, 5753

Rabbinical Pension Board

Vivian Mendeles

Congregational Copy of Statement ¢
pars we have received a small number
pressed in the enclosed letter. Most
of phone calls. My explanation
on contributes 15% of the partici)
o know what the benefits are.

re are satisfied with my response.



conversation on March 11th, here is m

Yy my treasurer a copy of my pension st
ut who all have seen my personal pensi
confidential” is not confidential. | certair
regation remaining current as to any ct
jject strongly to my personal pension stz
the congregation. | believe it to be no ¢
iny congregation | serve in the future w
zing, actually, that other rabbis do not o
‘mation, but that notwithstanding, | do. |
ith this congregation or any of the congi
|ations wish to know how much they hay
rabbi’s name over the years, | have no

lon being privy to my personal statemer
ly pension fund, and what my personal

iI"t ramambear havinn eianad a fAarm allas



MArK W. Greenscein
Joseph R. Rackman, Esqg.

Al Riesenburger, Chair

Retirement Options - Spousal/Cong:
mn Committee was given the assignment
igational approval for retirement op
e able to meet prior to the Investn
Ig. Therefore, it will be part of ti
is an outline which follows the
'@ it serious consideration for discus

ve any comments, I would appreciate

18 for a Happy Passover.



% w/l0 C Yes

2/3% wfl0 C Yes
b w/l0 C Yes
Yes
Yas
Jjption * Yes
as yet.

congregaticnal relations for rabbi
all agreements relating to the part
i financial provisions should be cle
mgregation and either set forth in :
n into the minutes of the congregatio
Les.

- el e mem T ee memem T es La & camesds d ol e el



iwaily an multiple-empioyer-tunded |
riminate against a particular congrt
“ved it for seven years (as in the 1§

That congregation stands "in loco
say "in the |place of employer) for
Ipant.

id worked for; one congregation for t
lon for his/her last seven years, tt
‘or consent. | If the previous congre
lowed the participant to receive his
'tter positiop to point the finger
' that we didn’t think any employer
time the parkicipant served the las

¥y true that the contributions made
higher, due hot only to higher sala
rarticipant tp obtain a higher perce
1 move? If that is, indeed, the ca
s a vested ipterest in how the proc

erhaps the most compelling one, is

With mastdnh #ha mmcadoaa Faao 0o



guaran.eed LOL 412 YEalLd.

his option, you receive equal month]
payments stop.

Under this option, you receive month
yments is less than it would be und
:an receive a death benefit equal to
lan minus the amount of any pension |

Under this option, you receive your
nethod for married employeses. That

pur lifetime and, depending on the j
i of your monthly pension paymeni
death.

1ined with a 10-Year Certain - Under t
u are married, you receive monthl
iing on the percentage you elect, 10
ontinues to your spouse after your «
han it would be under a Continagent I

M AMOWMAGRLMWE VWVMGLLGD



Ontario, M4R2G6
n: Mr. Craig Hayman, Manager

Re: Rabbinical Pension Plan -
Maritime Life Policy No.
Hayman:

ease transfer the assets currently |
ur policy no. 500245 on behalf of Ca
inical Pension Board to the Canada Li
. 32774. Please remit the funds to
330 University Avenue, Toronto, Onta

is directive has been authorized at a
abbinical Pension Board in New Yor|

' granted the authority to give this

Ve
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Joseph R. Rackn

[ia Overnight Fed. Ex.

l[ia Overnight Fed. Ex.

Via Overnight Fed. Ex.

1ser - Via Overnight Fed. Ex.
|dfarb - Via Overnight Fed. Ex.
|dman - Via Overnight Fed. Ex.
:tlieb - Via Overnight Fed. Ex.
Via Fax

- Via Fax
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3.4% and the new Short Term Bor
tments in Guaranteed Investmen
1 will see in Fig. 4 below. B
can be substantially different
1 for GICs.

jarts will further illustrat
Fig. 1 you will be able tc
! our investments. The obvious
en participants who are 59
se who are 60 and older (i
/e chosen early retirement).

il the performance of the thre
formance of W.P. Stewart &
equity portfolios to be 2.
the managers has a different
e in investment style and phi
approach to equity diversific

ure the performance of the bc



from insurance companies.

! BOND FUND - Bonds of U. S.,
governments, corporate bon
types of mortgage bonds; a
are short to medium term.

ilum dollars are divided betwe
.ty Fund and the Regular Bond

) = Monies moved to Short Ter
multi-year transfer arran



EQUITY PERFORN

8 months ending March 3

014~

o
0127  jpowm é



FIXED INCOME PERFORI

8 months ending March 31, 18




TOTAL INVESTMENTS IN GIC:

n 3 annual instaliments beginning 09/30/9:
SRS LB AN B S
T CLASSES AND RESPECTIVE DOLLAR VALUE

Sept. 30, 1992  Mar. 2

| Investment Contracts:
ek $79,301 961
lational Assurance Co. 6,602,135

o
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L be on 1line, and hopefully "g

L * * *

JITY

Socially Responsible Investme:r
labbi Martin Weiner, has enhanc
h Center on Corporate Responsi
increased familiarity with the
»n by the ICCR, committee memb
revision and updating of ¢
\1ly responsible investments.
e of the dimensions of our ont
responsibility at the CCAR MW
hen she brilliantly described t
»f spousal pension rights. Sh
required under ERISA but was
:sponsibility of the highest o



{8 AND RPB-CANADA

1l of 1992, a group of Canadi
iders began meeting with member
ne the concerns of our Canadia
he last meeting of our trustees
2z in the creation of their ¢
in through the creation of an '

»n is to provide ongoing cont:
prudent to do so and share know
mmon concerns. While the
)rt this separation, we want t
ous movement and provide servi
U.S. te canada, and back agai:



resent, the RPB invests these
mount in the trust grows, tl
our active managers.

be considered by all Plan part
donal contributions to their re
m amounts which may be placed

OPTION

ays in which Plan participants
. The first is through the ele:
cond is through the electic
1@ third is the election of 1

are purchased from the i
ting the Lump Sum Distribution
and lose the benefit of the !
‘ting the Estate Option conti
the RPB.






JRP.

BBER CO.
JORP.
\NCIAL CO.

{ESS MAC

3,600
6,600
6,700
6,400
2,100
6,800
17,500
16,600
12,500
9,700
4,000
18,800
7,900
1,100
5,200
5,300
15,000
1,500
10,100
10,200
2550

REREE398888a8228a R0 ;



e

9,200
1,500

15,200
2,900
9,800

18,200

14,700
10,700
9,700
3,200
5,800

ISBERBBBBERGSE 21



“REAM

o0

ic
TORS CO.

INC

10,100
18,000
10,000

18,300
17,000
15,500

12,000

4,000
10,200
24,000
24,000
16,600
10,000
14,000
20,000

2,300
18,800

8,500
16,000
13,000
25,000
30,000

roBBrBeaa8NIs s aalBE L

19.25
17.75
44.50
54.50
2725

24.75
43.63
27.50
78.25
66.38
a5.63
17.25
28.38
38.63
37.75
2425
53.12
19.68
66.87
25.50
26.38
14.50
1880



22,500
45,000
22,500
60,000
45,000
25,500
88,000
29,500
41,000

15

85
36

a2
18
14
12
17
T



i, INC.

6,400
1,400
6,600

1,900
6,400
1,200
6,800
3,800
17,500
16,600
12,500
2,200
9,700
11,600
5,300
2,600
10,100
10,200
2,550
16,800

S893887222888 %93l

]
=

aR8



5,600
3,700
6,600
15,200
2,900
9,800
18,200

3,500
14,700
4,500
10,700
9,700

3,900
1,100

17
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JBR CO.

INC.
ATORS CO.

S INC.

12,000
10,000
10,100
18,000
10,000

6,000

17,000
15,500
15,000
4,000
9,200
24,000
4,500

16,600
10,000
14,000
18,000

7,500
16000
10,000

22,000

45.0¢
352!

54.28
5813
24.38
29,63
33.13
41.00
B9.13
70.68

7488
35.50
38.25
39.13

2r.ea
26.88
71.00
2388
33.00
18.00



L)

37

18
14
15
17
42



Rabbi Daniel B. Syme

Robert M. Koppel 1‘&96/

RPB Eligibility

L that I informed you and the

resolution which clarified the
rticipate in the RPB. A parti
Jpriate Reform professional or
amployed by a UAHC congregatio
y HUC-JIR, etec.) Certain RPB

vaivers in prior years and are
mgregations will be allowed t

:s whose congregations termina
10 change positions to non UAH
year transition peried to loc
:r the three year period, they

B e et -~









wmual instaliments beginning 0/30/83.
| AR =) - R P
(IN MILLIONS)
$27.31
30.04
i0C. 26.61
i $83.96
R T e L e
R $83,763

' MARKET 612,879






he RPB determined that Canadia
g properly handled from the po
"Canadian IRS." 1In 1988 the
ply with Revenue Canada reguir

venue Canada regquirements have
strative burden of servicing C
creased dramatically and Canad
uired by Revenue Canada, have
standard U.8. oriented investm

ned that the solution is for C
ablish a separate legal Canadi
RPB, tentatively named RPB-Ca

Fruhauf, Joe Goldman and I hav
ts, lay leaders, lawyers, acco
d all, I believe, are now in a
he only logical step to ensure
k deferral under Canadian law.



ppel

be aware of this particular s:
loard rep 1 want to be certain
‘@ in your files. Alex may wal
with others on his return for
r ramifications.

+ "warning" on the bottom of tt
it went to so many people, or
have the info, really won’t 1



bbi Alexander M. Schindler

2-570-0895

a 5. Wiesner

cluding cover page 4 |
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n Bearad
nue
6

r Asher/Rabbinical Pension

ifirm our telephone conversati
Asher and a reduction in his

ised the other day, Cantor !
significance in the event,

at he should require long-te
e future. Even if his mod
i by his long-term care costs
enty other states, he would n
e through the medicaid progra
@ states has what is referre



for its members.

greatly appreciated if your B
in consultation with the Jol
@ solution for redressing thi
actuarially determined is ava
some other actuarially sou
uld certainly enable your |
ve some prospect of assistanc
» reguire long=-term chronic

-n that the plethora of actuar
1 option to accommodate the s
Even if the pensioner receix
e payment less than the actus
stherwise receive, that woul
ragic situation which current:
ure of this issue for Cantor
g the matter before the Boa;
ause of the significant ram:

your retirees, after discus
R and NATE. it was sucosctad



C
r Jacchb,
, Central Conference of Ameri:
ider M. Schindler
, Union of American Hebrew Co!
Fogel,
, National Association of Tem
iisenberqg,
, National Assoclation of Temj
Flexner,
stive to the Pension Board



n Avenue
©10016

to vour letter concerning RPB
[ Board, I must note that 1 am
'onstitution at this time. Th
d not welcome vou or any othe
o anv.and all Board meetings.
v have an official representat
if it is anvene other than vo
dd thelr name to the roster €
Istees mallings.

lonorary Trustee, vou are, of
111 timas. You alwavs honor u
v only wish vou would join us
:an understrand my reasoning fao
ititutional ehange.



13 Adar II, !

.exander M. Schindler

:h Avenue
:, NY 10021
bi:

| remember that I discussed th
itation on the UAHC Board. Yo
"honoree" member but I think f
1d officially invite us to haw
the meetings. Ultimately t|
e given to RPB representation
m"faffiliates.

Sincerely,

Robert L. Ad



fovember 13th Board meeting, the fo
.t provision. The actual benefit w
:al Pension Board Life policy would
-4

employees only (students are exclu
0,000 vhe becomes terminally i1l w
i of Life Insurance that an empleye
¢ 25% of the amount of coverags in
late the John Hanceoek recaivas satci
111 employee up to $100,000. Any
g2 shall be taken ince account im
188 proceeda.

this option and provides evidence
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ou for your letter of July
©d concern about the return on

el, Vivian and I will complete
| fact, is possible in communic

reciprocate your good wishes :
continue to inspire with your r
understanding of the elasticit

wa?ft regar
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Robert L. adler

John Hancock Rating

dy's lowering of the John Hancock r
1l surely prompt some questions. Ha
ry good material which I share with

tally, part of the agenda for our r
had been planned with this subject

eph R. Rackman, Esg.



"ding to Moeody‘’s, the Aa2 rat:
des excellent financial secu:
1al financial security that a
1 we are very disappointed wii
¥ high rating.

‘ade was not caused by any ch:
1, which in fact has steadily
s concern about the future p¢
itate in the United States. 1}
real estate markets and is cc
translate into significant pa
\ large amount of real estate

rised by Moody'’s assessment ¢
* financial strength has been

k’s small portion of investec
and real estate has been ste:
7 to 2.5 percent at year-end
| downward in 1991. John Hanc



le the highest gua
confidence in om
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k get downgraded?

g agencies have been under tremendc
ghly publicized but isolated proble
s MOst recently Mutual Benefit. M
blems with too many risky and highl
ments in real estate. So in reactj
panies with major real-estate inves
count was the fact that John Hancoc
ning very well, or our other financ
billion of capital.

th John Hancock?

totally safe and secure. John Hanc
institutions in the country. The
:hange in John Hancock's financial

:wo best years in our 129-year hist
1 this year.



uign percencage oL troubled real es
' York Times suggested that 50 perce
e tied up in the "troubled" real es

id not explicitly say that every si
id create enough of a doubt about t
s so that many readers may now have
ssets are sitting on a shaky founda

people to understand that that imp
percent of our mortgage and real es

hey are performing well and are con
lity.

nt of these commercial mortgages ar
§ You need to know about them,

alists who are working to restructu
we'll have any material losses on



WLuGR 5 rate nas peen well below t]
'ears, and in March 1991 was report:
'rcent of the industry average. Ow

We have more than 100 years exper:
» and we have the best computer tec
onal investment staff. Our staff }
cles the real estate marketplace h:
not the first down cycle in real e

different from Mutual Benefit?

ntly wrote off $200 million in real
ck's total losses for the entire f3i

epresent less than 50 percent of th
as large. '

Eit's portfolio is invested in Flor
Jme very large and risky. developmen
*stments more broadly, avoids specu
irge loans, which tend to be riskie

e e ——— e w



-E8ge loans 1n general. Since Mood!
management has not received specif:
tir decision. Having commercial mo:
is not a bad thing if they're prof:

Our portfolio is performing well :
)solute certainty about Principal M
Moody's evaluated them. But I can
‘he only insurance companies in the
ting its percentage of so-called "m

ment will be meeting with Moody's
| this issue to associates as soon ¢



Avenue
0016-6801

gs

d to learn from Bob Adler tha'
o8t as controller/financial of
Pension Board.

l1 undoubtedly await your arri
29. I did want to extend my
¢, prior to my departure from

arseas will keep me out of the
"ber. I do hope that on my re
1 opportunity to meet so that
wishes to you face to face.

Lte to extend my hearty congra
wish. May you find your new
s to be a source of personal



Rabbinical Pension Board

Robert L. Adler

ighted to announce that Mr. Jc
the position of controller/fin
inical Pension Board. He will
j Monday, October 29.

es with a world of experienc
ar and consultant for a substan
experience with Peat, Marwick

‘orward to his being on the job
ill have an opportunity to mee_ ____
ant future.



Bnice orf American Rabbis
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D016

a lot in the news lately aboi
insurance companies. Many of
ad in the purchase of junk bor
1 declining, banks are failing
to consider this problem care
that T will probably initiate
Pension Plan Carrier, since {
1 that their future is somewhs:

+ I spoKe with Bob Adler conce
reassuring as far as the Rabbi

'ned, but I think perhaps we c__.._ __
ocurselves. Not that I doubt Bob, God
3 done a good deal of work for us.

he is tied up himself with insurance

look.

dler

On



.osed is our new Summary Plan I

.ines the details of the Pensict

is important that you not c
:let, but that you familiarize °

ents.

additional copy 1is belng

tramdatrian and wa i1irema fFhat i
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cal Pension Board provides the Rabbinical Pension Plan to help you plan for
al future and your retirement. Your participation in the Plan is entirely

ou are not required to enroll. If you choose to participate, you will be eligible
benefit under certain circumstances described later in this booklet.

etirement dates are flexible — you can.begin receiving your pension as early

icludes life insurance that may provide benefits to your family in the event of
. You or your family are also eligible to receive acc

rment® benefits if you are injured or die as the resu

y employed. These insurance benefits are describe

ICé company.

ayer contributes to the Plan. You may also make c¢
ns is used to pay the cost of your life and AD&D in:
| provide for your future retirement.

it summarizes the Rabbinical Pension Plan. It is noi
u will find a full description in the formal Plan docui
tween the Plan document and this summary, the Pl
dditional questions about your benefits, refer to yo
communicate with the Rabbinical Pension Board, 1
0016-6801.

nt Board requirements, you are eligible to participate in the Pension Plan if:

member of the Central Conference of American Rabbis (CCAR), the National
of Temple Administrators (NATA) or the National Association of Temnole




Naming a
Beneficiary

Contributions
Are Allocated

Vestir

Enrollment
Board. You

A beneficiary is the person who will receive your pension a
event of your death.

If you are married, your spouse is automatically your benefi
Jree to a different beneficiary. You must provide yc
0 name someone other than himself or herself as b

not married, you can name anyone you want as be

1ame one or more beneficiaries and contingent ben
nd life insurance benefits, subject to the limitation .
you are married.

loyer is expected to contribute an amount equal to
you may contribute up to 3% of your annual salary
e Board before the start of each Plan year (Octobe

amount contributed on your behalf equals 18% of y
equal to approximately 1% to 1%% of your salary is used to
insurance. The remainder is allocated to provide your future
invested as follows:

o “Fixed” Fund — An amount equal to 10% of your salary |
for your life and AD&D insurance is invested in the Fixed Fu
in a bond fund, a money market fund or directly in notes, b
guaranteed investment contract (GIC) or any interest-yieldii
investment vehicles.

e Equity Fund — The remainder of your contribution (after



rement under the Plan is age 65. However, you may retire early — anytime
s 55 and 65. You may also delay retirement until after age 65.

se to continue working past age 65, you will begin receiving your pension
1e time you actually retire.

your pension benefit from fluctuations in the equity and bond markets, the Plan
rour Fixed and Equity Fund investments during the five years before you retire.
ts are transferred into GICs or similar fixed asset ipvectmante ac datarminad hv
The funds are transferred in installments, as follov

Ir 20%

year 25%

ar 33'%%

ear 50%

Ir all remaining amounts

ily, with the Board's approval, you can elect a Jumg
' Fund balances into GICs or other fixed investment
fter you reach age 60 or within five years of the da
ire before age 65.

lymp-sum transfer, complete and submit the appropriate form to the Board. If
submit this form, your Equity and Fixed Funds will automatically be transferred
- other fixed investments in installments over a five-year period at the Board’s




However, if you want to receive your benefit in a form that
66%:% of your monthly benefit to your spouse following yot
spouse’s written, notarized consent.

If vou are not married when you retire, you will automatically
iertain and Continuous Annuity. Under a 10-Year C
nonthly payments are guaranteed for 10 years. If y
it benefits are guaranteed, your beneficiary will rec
* of this period. If you live longer than the 10-year |
mefits until you die, but all benefits stop after your

not want to receive your benefit as a 10-Year Cert:
slect any other payment option available under the

not married, or if you are married and provide you
then required, you may elect one of the following o

mp Sum — Under this option, you receive your pel

e Estate Option — Under this option, you receive a monthly |
(within limits) from a fixed investment. You can change the ¢
your changing needs. Any amount you do not use creates an
you die. Benefit payments last as long as your account has

e Contingent Annuity — Under this option, you receive youl
automatic payment method for married employees. That is,
payments for your lifetime and, depending on the percentar
50% of your monthly pension payment continues to your b

e 10-Year Certain and Continuous Annuity — Under this op



If you do nc

any other p

However, if you want to receive your benefit in a form that
66%:% of your monthly benefit to your spouse following yot
spouse’s written, notarized consent.

If vou are not married when you retire, you will automalically
:ertain and Continuous Annuity. Under a 10-Year Ci
nonthly payments are guaranteed for 10 years. If y
t benefits are guaranteed, your beneficiary will rec
* of this period. If you live longer than the 10-year |
nefits until you die, but all benefits stop after your

not want to receive your benefit as a 10-Year Cert:
tlect any other payment option available under the

not married, or if you are married and provide you
then required, you may elect one of the following o)

mp Sum — Under this option, you receive your pe

o Estate Option — Under this option, you receive a monthly |
(within limits) from a fixed investment. You can change the ¢
your changing needs. Any amount you do not use creates an
you die. Benefit payments last as long as your account has

e Contingent Annuity — Under this option, you receive youl
automatic payment method for married employees. That is,
payments for your lifetime and, depending on the percenta(
50% of your monthly pension payment continues to your bi

e 10-Year Certain and Continuous Annuity — Under this op



'ertain and Continuous Annuity — Under this option, you receive your pension
ame payment provisions as a 10-Year Certain and Continuous Annuity with
uaranteed for 15 years.

it Annuity Combined with a 10-Year Certain — Under this option, which you
\ly if you are married, you receive monthly payments for your lifetime. Then,
on the percentage you elect, 100%, 662:% or 50% of your monthly payment
to your spouse after your death. The amount of this payment is less than it
inder a Contingent Annuity with the same percentage continuation so that
can be made to another beneficiary for the remaint
yur spouse both die within 10 years of the date you

Uity — Under this option, you receive equal monthl
I, all payments stop.

' Cash Refund — Under this option, you receive mo
these payments is less than it would be under a Lif
/ can receive a death benefit equal to the value of y
; the amount of any pension payments you receive

& payment options are subject to change, dependin
icts with insurance companies.

yme totally disabled and unable to work before age

continue your Plan contributions at the level in effe.. . cv e Jou vovunne
ovided you:
age 65, and

yegun receiving monthly payments under the Plan.




inpioyerdy

When C

Plan life insurance. Each year, the Plan purchases life insur:

the required contributions are made. (See “How Contributio

The amount of this insurance, when added to your account |

death benefit equal to four times your salary. (If the value o

exceeds four times your salary, the Plan purchases $25,000
nce benefit under the Plan is $350,000, and the mil
iny Plan life insurance purchased prior to 1960, yo
Il count toward the total death benefit.

ince will continue after you retire, as long as you pi
ance continues and you die after retirement, your |
lan benefit (see “How You Receive Your Pension™ (
nce benefit of $10,000.

injured or die as the result of an accident, the Pens
you or your beneficiary, up to a maximum $30,000
4D&D insurance benefits are described in a separal

Ises, if you change employers while covered under
yuur new eémployer, if eligible, will assume contributions to tr
work for more than one eligible employer during a Plan year,
contributes a proportional amount for your period of service.
If your new employer, although eligible to contribute, does r
tions to the Plan, you may be permitted to contribute all or :
contributions in addition to your own contribution. Your parf
plans may be continued if you are temporarily unemployed
make contributions, subject, however, to such limitations as



loyment with an eligible employer ends, you and your employer will no longer

d to contribute to the Plan on your behalf. Your life and AD&D coverage under
Il end. Your pension benefit will remain in the Plan and continue to participate

s investment experience until your retirement or death.

y, with your consent, the Board may authorize a lump-sum payment of your

regulation makes you ineligible to continue your contributions to the Plan, or
& not worked for an eligible employer for at least ol

rd authorizes a lump-sum payment of your benefit,
3oard's discretion. Furthermore, if you are married
a lump sum only if you provide your spouse’s writt

ind, when you receive payment of your benefit — 1
f — you are required to pay all applicable federal, s
ire, if you receive a lump-sum payment of your ber
federal excise tax of 10% may apply. If you have a
1ces of a lump-sum payment, it is best to consult a

iployment with an eligible employer ends and you a

wployer, the Board may permit you to reenroll in th

ived payment of your benefit. However, if you have already received payment of
t, you cannot reenroll in the Plan for a period of at least three years. All
s for reenroliment are subject to the Board’s approval.






