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All day Sunday May 15, 1938

Spira Hall,
Mayfield at Lee -

Temple on the Heights
Cleveland, Ohio

May 5, 1938.

TO ALL JEWISH ORGANIZATIONS IN THE CITY OF CLEVELAND AND
LEADERS of JEWISH COMMUNITIES THROUGHOUT the STATE of OHIO:

Dear Friends:—

We have set aside Sunday, May 15, as the Jewish Congress day in Ohio state,
and we are inviting your organization or community to participate in the delibera-
tions Sunday morning and afternoon, May 15 at the Spira Hall, Temple on the
Heights, Cleveland, Ohio.

We hope we will be able to organize for the American Jewish Congress elec-
tions and mobilize the Jews of the state for the defense of Jewish rights.

Qur goal in these elections is to make every adult Jew or Jewess in this seec-
tion of the country participate and vote in the national referendum.

The issues which confront us are the immediate concern of every Jewish family

in this country. We have the right to expect that a million Jews in America will
register their views on these vital issues through the American democratic method
of voting on a referendum and for the delegates to carry out their wishes in devis-
ing a program for the protection of Jewish rights the world over.

The first session which will open at 10 a. m. will be devoted primarily to organ-
izing the Cleveland committees for registration and elections. To elect officers and an
executive committee for the Cleveland division of the American Jewish Congress,
and for vitalizing the local group so that they will be able to carry on this great
Jewish National campaign in Cleveland in behalf of the American Jewish Congress.

The second session will open at 2 p. m. and will be devoted to the problems in
connection with the Jewish Congress elections in all parts of the state of Ohio. The
convention will be addressed by Honorable M. Maldwin Fertig, chairman of the
National Election Board of the American Jewish Congress, and other leaders of
Jewish life in this country.

May we ask you to fill out the enclosed card and mail same to our office in
Cleveland to enable us to send your delegates credentials and a program of the
convention. In case your organization has no meeting, will you, as the chief officer
of your organization appoint your delegates so that your organization may have
representation at this important Jewish Convention.

The undertaking on which we are embarking is historic in its significance to
the future of Jewish life so gravely assaulted in so many sections of the world. It
represents a reaffirmation of our belief in the highest traditions and practices of
the American people, which are analogous to the traditions and practices of the
Jewish people. It is fitting that the Jews of America should demonstrate their faith
in Defense of the Rights of the Jewish people democratically organized.

Sincerely yours,

ABRAHAM KOLLIN,
President of A. J. C.,
Cleveland Division.

A. I. HAUSMAN,
Executive Secretary.
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AMERICAN JEWISH CONGRESS

CLEVELAND DIVISION

426 Engineers Building

CLEVELAND, OHIO

RABBI RUDOLPH ROSENTHAL
President.

ABRAHAM KOLLIN

AARON GARBER

LEON WIESENFELD o

DR. 1. MILCOFF Rabbi A. H. Silver
DR. BENJAMIN PERskY The Temple

MRS. HARRY SIMON - s
ALBERT A. WOLDMAN Cleveland, Ohlo

Vice Presidents,

Dear Colleague:

NATHAN GORODETZER
Treasurer.

At the last meeting of the Administrative Com-
MR;;;J&;::ﬁfs mittee of the American Jewish Congress, a resolution
was unanimously adopted to designate one of the

SAMUEL KATZ n ard n
Fioancial Beretary, 02yS of Shevuoth as "Amerlcen Jewlsh Bongress Day.

- It is our belief that the progrem of Jewish
Self Defense can best be drametized by sermons deal-
ing with that theme., We face in Jewish life a new
crisis; our answer must be a new consecration,

We solicit your co-operation in this venture.
With kindest regards,
Very truly yours

Cleveland Division of A.,J.Ce

Presiden
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CLEVELAND DIVISION

426 Engineers Building
CLEVELAND, OHIO

May 25,

Rabbi A, H, Silver
The Temple
Cleveland, Ohio

Dear Rabbl Silver:

Your name was recommended for membership
on the Administrative Committee of the Americen
Jewish Congress.

As you know, the crisis we are facing in
our Jewish life today, necessitates uniting our
forces to combat our enemies, and we feel That
vour assistance and counsel will be most valuable .

A meeting of this committee will take place
Tuesday, May 31, at 8:30 pe. m., at the Temple
on the Heights, and I am looking forward to
seeing you present,
Very truly yours

[—I(A_/ 'f'f‘—(' 12

/
President




Mey 26, 1°%8

Rabbi Rudolph Rosenthel, President,

Am=r'can Jewish Congrese - Clevelard Division,
Temple on the Heights,

Cleveland, Ohio.

iy dear Rabbi Rosenthals

Parmit me to acknowledge receipt of your
letter of May 25 informing me that my name hzs
been recommended for membersghip on the Adainistrative
Committee of the American Jewish Congress. I most
respectfully decline and I would recuest that my neme
be not used in any way in connection with the

Congrecs or any of its projects,

Very sincerely yours,
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FOR RELEASE, FRIDAY, MAY 27th, 1938:
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the Hon., Julian ; Nise, ProfessorFelix Frankfurter,

June 12th:‘iiii‘£:€§§nor to take place at the Hotel

It is expected that more than two thousand persons, representingévery

Louis Lipsky, among oth

. -
establishment on Sunflay,

Commodore.

walk of life, will attend. The function, which will review twenty years of
the defénse of Jewish rights, will also serve as a rallying point for a re=-

newed effort to protect the Jewish status now gravely jeopardized in so many

sections of the world.
Outstanding leaders in the life of the nation are expected to parti-
{ f cipate in the anniversary function. The Committee arranging the dinner is
headed by Mrs. Bernard S, Deutsch, Louis Lipsky, Judge Julian W, Mack; and

Dr, Stephen S. Wise as honorary chairmen, with Msurice Levin, the Hon. Irwin

Steingut and Mrs. Stephen Se Wise as chairmen. Mr., Israel Sachs is treasurer,

and Mr. Sol Sussman, associate treasurer,

\\ The anniversary function comes at a time when the Jews of America,

\just es in 1917, are mobilizing for the defense of the rights of five million
Jews in Europe and are seeking the creation of a united democratic front against
anti-Semitism through democratic elections, These elections will take place
on June 25th, 26th and 27th when 400 delegates to an extraordinary session will
be named, the function of which will bhe to dévise a program for the ppotection
of the lives, the property, and the future of Jews, In June of 1917, the

first American Jewish Congress was established by direct popular vote in which

335 ballots were cast. It is expected that one million voters will register

for the participation in the elections of 1938,

The first session of the American Jewish Congress was held on
December 15, 1918 and unanimously adopted resolutions in support of the Balfour
Declaration and supporting the submission of the problem of minority rights
to the Peace Delegution. Acting jointly with the representatives of other
Jewish communities who formed a Committee of Jewish Delegations, a commission
named by the American Jewish Congress labored successfully to have the

definition and safeguarding of the rights of naetional minorities written into

the Peace Treaties,
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Pledges guaranteeing economic, political, cultural and religious
equality to minorities in various countries of Central and Eastern Europe
have been completely discarded in many lands and are todey being violated
in others.

. and

The anniversury function on the eve of a great electioq/rufcrcndum
is intended is intended not to serve as a celebration but ns a revitalization
of the reponsibility of American Jewry to stricken Jewish communities,

Judge Julian Wi, “ack, who is serving as an Honorary Chairman of the
anniversary dinnér,:was the first President of the Amcrican Jewish Congresse.
Dr, Stepheb S. Wise is President of the organization and Louis Lipsky, Vice-
President.

The Committee of Sponsors of the dinner includes David Bernstein, Beatrice

‘ark Eisner, Hon. M, ¥aldwin Fertig, Isaac Ginsberg,|Leonard Ginsberg,

' s

Mrss Nathen L, Goldstein, Louis Gordon, Morris W, Haft,” Maurice L. Y“andler,

Block,

Mrs. Yscar Herrnstadt, Ira A, Hirschmann/ Harold Jacobi}), Sanford Jacobi,
d . ¥ - 4\
Aaron L, “acoby, George Kline, Arthur M, Lamporty Mrs, Benjamin Lazarus,

r T . - »
Jacob Leichtman, Mrs. vecob Leichtman, Mres. Rae Lesselroth, Mrs. Maurice Levin,

M A

Joseph M, Levinc, Mrs. Joseph M, Levine, Meyer Liberman, /Joseph Love, 'Max

Manischewitz, Mrs, Jacob Marcuson, Mitchell May ,/ Sol Wutterpurlj‘ﬂavid
Nemerov, Louis Hizer, Nathan D, Perlman, John Polachek, Mr=s. Samuel Roitman,

Ben jamin €. Ribman, Simon H, Rifkind, Sidney R, Rosenau, William Rosenblatt,
~d
Mrse Sol Rosenbloom, Herry Rothman, Louis F, Rothschild, Willium Salzman,

Harry Scherman, Morry Schulman, Carl Sherman, Mrs, Carl Sherman, Abraham I,

* 8

Spiro, Alfred A. Strelsin, J, David Stera, Louis Sturz, William S, Sussman,
m

Apron Sverdlik, Icidor Teitelbaum{ Sol Tekulsky, - Vilton C. Weisnan,

and George Millcr,

#* ok k %k % k %k %k




June 10, 1938

BUREAU ON JEWISH EMPLOYMENT PROBLEMS

Summary of Activities

December 1, 1937, through June 10, 1938

Widespread concern about the extent of discrimination against Jews in
employment led in 1937 to the organization of the Bureau on Jewish Employment
Problems to deal with the problem. In operation since December 1, 1937, it was
formed through the joint efforts of the American Jewish Congress, Chicago Divi-
sion, and the Chicago B'!nai B'rith Council., The budget of ;8900 for the first
year of its operation, December 1, 1937, to Deccember 1, 1938, is being met by
these two organizations, together with a third organigntion which provides a
subvention,

The Bureau operates autonomously through its board of nine dircctors,
thrce designated by cach of the organizations providing financial support. Dur-
ing the first six months, the work has becen carricd on by the Board through its
executive director, Mr, A, L, Sudran, Thc Board itsclf has maintained a strong
interest, consulting frequently on individucl and goneral probloms, and giving
active cooperation in the work,

The Bureau has naturally not had sufficicat cxperiencc during thc inie-
tial pcriod of carcful first stops to draw definitc conclusions as to success,
The work has been donc during a period of declining cmployment in gencral, and
insufficient timc has clapsced to mtke follow-up visits to most of the firms that
have been seen, Neverthcless, a general account of the Burcau's nctivity should
be of significant interest at this point,.

The guiding principlc of the Burcau has been to accomplish its nims
through friendly, non-militant methods. The activity has taken four goncernl die
recctions:

ls The Burcnu has cestablished beginning relationships with dozens of
employment agoncics to sccurce fair treatment of Joewish applicants,

2¢ It has given attention to the employment situation in Jowish ine-
stitutions,

3¢ It has worked with firms on which rcports of discrimination were
rceceived,

4, It has organized activity with firms in spccific industrics where
discrimination may be morc than usually acutc, without wniting
for rcports on thce individualfirms in thosc industrics.

Along with its principal cmphasis on rcmedial activity, the Burcau has
naturally also made an organized cffort to collcet reliable information rogarding
the oxtent and character of the problem of discerimination, 2




Statistical Summary of Contacts made

The following table presents a summary of the employment agencies, Jew=-
ish institutions, business firms, and other organizations that were contacted
from the beginning of the Bureau's operation, December 1, 1937, to the present
date, June 10, 1938, approximatcly six months., The table does not set forth ace-
tivities such as repcat visits to firms, visits to gain information on firms in-
dividually reported to discriminate, and visits to establish friendly relation-
ships with groups working in related fields. It should be pointed out also that
reports unsuited for action at this time werc rcceived frequently; the firms so
rcported arc not included in the table,

I, Work with cmployment agencics

A, Employment agecncics visited

l, Commercial cmployment agencics

2¢ Medical cmploymont agencics

3, Non-profit cmployment agencies

4, Officc machine company cmploymcnt agencics

Work with Joewish institutions
A, Institutions workcd on

le Visited
2 Worked on preparatory to a visit

Work with firms on which rcports of discrimination were rccceived*
A, Firms workcd on
le Firms visitecd
2e¢ Firms worked on precparatory to a visit
3¢ Firms rcferred to the Joewish Vocational Service & Employ-
ment Centdy, to be handled on a positive cmployment
basis,
Work in specific industries
Aes Firms workecd on

le Accounting firms

Oe - Firms visited
be Firms worked on preparatory to a visit

Banks
be Banks worked on preparatory to a visit
General insurance firms

fe Firms visited
be Firms worked on proparatory to a visit




Life insurance firms

ae Firms visited
be Firms worked on preparatory to a visit

Public utilities firms

be  Firms worked on preparatory to a visit
Sources visited for advice on specific industries

1, Accounting

2s Benks

3« Department stores
4, General insurance
5« Life insurance

6e Mail order housecs
7¢ Public utilities
8e Radio

9« Railroads
10, Real estate

HMNOHHOOFHEOOKWP

* Some firms on which reports were received are classified in IV, under the
specific industry in which they were treated, rather than here,

** Two of these cases werc handled by telephone,




Some comments on the four general fields of activity summarized in the
table may be of interest,

I
Work with Employment Agencies

The Bureau has attempted to create a cooperative relationship with cm-
ployment agencies, and has visited fifty-four personally, Information obtained
indicates that the agencies have becen facing & large problom of discrimination
against Jews, Their estimates of the proportion of their jobs restricted by cm-
ployers to noneJews have ranged from 25% to ncarly 100%, They have found the
problem the most soverc in the office occupations,

Therc is probably little question that the situation has bcen approxe
imately as serious as ths cmployment agencies states On the other hand, it ape
pears rather clear that for cconomic reasons the cmployment agencics themsclves
in many cascs have becn contributing to the scverity of the problem, A few agene
cies probably rcfusc applications from all or almost all Jows, and in somc othors
Jowish registrations arc probably accepted on a more limited basis than Gentilc,
A number of the agencics have becn stating religious restrictions on their jobs
in the "Help wanted" columns in the newspapers, a practice that obviously teonds
to spread the idea of cmployment discrimination. to hundreds of thousands of
rcaders. In numerous instancos, it has been a regular policy of cmployment agen-
cies to ask all firms calling for cmployecs if they have a rcligious preference,
and the agencies themselves have admitted that this policy tends to suggest dis-
crimination to employcirs who might not otherwisc think in terms of recligious pro-
fercnces, There is indication, based on frank admission in some cascs, that
many of the agencies have had a genceral rcluctance to refor Jews cven to jobs
not carrying a religious restriction, apparcntly becausc of the fecling that a
Gentile is always more acceptable than a Jew,

The Burcau's rcmedial activity with cmployment ageoncies is taking the
form of gradual cducation, The agencics arc shown how some of their present pol-
icics arc unfair or unfavorable to Jewish applicants, and they arc given sugges=-
tions for improving their treoatment of Jowish applicants without unfair incone
venionce to thomselves or to Gentile applicants. In scoveral cases, the Bureau
has been invited to staff mectings of placement workers in the agencics, and has
conducted discussions on the cmployment problems of Jews and other minority
groups, pointing out ways in which the employmont agencies can minimize the dife
ficultics that arisece In gddition, thc Burcau has beogun to work with the trade
association of commercial employment agencics, including nbout cightymembers, in
an cffort to seccurc a collective standard of improved practicoese The association
has promiscd official consideration of the wholc question in the ncar future,

The attitude of the omployment agencios visited has gonerally been at
least superficianlly fricendly, and in a number of cascs sincercly so. In this
ficld of work, as in thc others thc Bureau has undertaken, additional timc will
show how much total effect can be produccds In revisits to somce of the agencics,
the Burcau has alrendy becn gratificd in several casos to hear cxpressions of an
improved philosophye

Onc concrete result is alroady clearly cvident in the marked reduction
in the number of "Gentilc only" "Help wanted" advertisements that the omployment
agencios insert in the daily ncwspapers. In addition to following the ads daily,
on a given threc days in covery month the Burcau has made a count of the total




..

number of "Help wanted" ads in the two morning papers that carry most of them,
and of the number restricted to non-Jews., The following table shows the abso=-
lute and relative reduction in the number of restricted advertisements inserted
by agencies; for reasons having to do with lineage rates, it has been easier to
effect a reduction in the Herald & Examiner than in the Tribune, While othor
factors may have becn present, a good part of the reduction is to be accounted
for by thc cmployment agencies that promised the Bureau not to run restricted ad-
vertisements and that kept their promise, regardloss of the restrictions speci=-
ficd to them by employers,

Total Employment agency ads  Proportion of Other
3 days "Help wanted"  rostricted to Gontiles, these ads to ads
itcmsx* Protcstants, or Nordics total restricted

Herald & Examiner

«6%
3%
8%

9%

ord

November, 1937 2,468 87 3
December, 1937 1,683 55 3
January, 1938 1,284 23 1
February, 1938 980 28 2

March, 1938 1,245 22 1,87
1,1%
47,

April, 1938 1,277 14
May, 1938 1,088 4

OO0 WMOO0O

Tribune

143%
1.8%
9%
«8%
1.1%
9%
o 6%

* Advertiscments for domestics and for straight commission salesmen were not
countcde These ads are numerous, and for obvious reasons practically nevcr
carry a rcstriction against Jews,

Novamber, 19537 1,166
Deccmber, 1937 824
January, 1938 991
Fcbruary, 1938 838
March, 1938 1,090
April, 1938 1,049
May, 1938 978

=
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b &
Work with Jewish Institutions

There has becen a certain amount of report and rumor regarding the em-
ployment situation in Jowish institutions. So far, information has been collcc=
ted on fourteen organizations in the field, and visits havc been made to ten of
them,

While the Burcau does not takc the position that Jewish institutions
should cmploy only Jews, nothing is morc important than that Jewish institutions
maintain a fair cmployment policy., The facilities of the Bureau have permitted
close and cooperative contact with the Jowish institutions in Chicago, and it can
be said at this point with certaninty that thcre will be constructive results,

Onc group of small Jewish institutions, that had formerly erroncously belioved
that Jews were not suited to their type of work, has, through the offorts of the
Burcau, filled six new jobs with Jews, and has found their work complctely satis-
factorys. The important work in this field has just begun, and the Bureau, with
definite plans, is following it further,
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III
Work with firms on which reports of discrimination were received

Exclusive of firms on which reports of discrimination were not of a
character to warrant action, the Bureau has worked on seventy-one firms in this
group., Thirty-nine were visited directly, and in two cases the work has been
done by telephonsz for the time being. Worlk preperatory to a visit was done on
twenty-one additional firms, and in rinc cesus it scemcd best to refer firms to
the Jowish Vocetional Service. The Burcau makes an effort to collect all perti-
nent information beforc visiting a firm, so as to conduct interviews in the most
effcctive manner possiblo,

While everyv firm represcents an individual situation, the following
cases may illustrate bricfly in a gencral way thc methods used by the Burcau:

Case #1: An individual report alleging discrimination in this Jowish firm was
received from a reputable non-profit employment agencye. The agenecy
stated that it had reccived two orders from the firm for Gentile steno=-
graphcrs. The company is a wholecsaler of various types of merchandise,
has its homec office in the East, and ecmploys several hundrod people in
Chieago. Through one of the Board of Directors living in Chicago, the
Bureau was able to communicate with the Chairman of the Beard in the
East, who officially disavowed any policy of discrimination and scnt
the Burcau a letter putting himself on record te that c¢ffect.s The Bu-
reau then visited the hecadquarters of the firm in Chicago, fortificd by
the statement from Now Yorke The head of the Chicago officc admitted
that he had had some fear concerning the cmployment of Jewish girls,
lest Gentiles coming into the offices fecl that he was unfairly favor-
ing pcople of his own religion, and had consciously tried to avoid cm-
ploying Jows. His attitude on the whole was friendly and cooperative,
and he showed both guilt feeling rogarding his policy and fear that
Jewish customers might learn of it. Hc promised that he would not dis-
criminate thercafter against Jews, and that he would inform cmpgoyment
agenciecs that he was willing to and would hire them.

A young Jewish woman who registercd with an employment agency as a Gen-
tile was referred to an opening as a stenographer in this furniturc
company. She was warncd, becausc of the cmployment agency's suspicion
that she was renlly Jewish, that the office manager would not hirec a
Jews, The Bureau interviewed thc head of the firm, a Gentile, who ap-
pe ars to have about 100 pcople in his employ, between the factory and
the office.s He stated that he hnd absolutely no prejudice ngainst
Jews and that he had known nothing of his office manager's having such
a policy, although he considered him a narrow-minded person who would
be capablc of ite On the other hand, he did express somc focling that
Jewish girls might be too impatient for promotion, but in the course
of conversation admittcd that such gencralizations were unwarranted.
He said that he disapproved of any religious discrimination, and that
he would undortake to sec that none is practiced in the futurees The
Burcau notified the employment agoency that it could from now on refor
Jows as well as Gentiles to the company,

In general, it has been found that most of the firms visited accord an
at least superficially friendly reccption to thoe Burcau, nnd give rcassurances
regarding thoir future policy. VWhile follow-up will show how effective the work
has been, several hopeful signs appear. In the first place, some firms have been




so sensitive to the effects of a discriminatory policy on their Jewish business
that, although the Bureau has made no attempt to bring economic pressure, they
will probably exercise care in the future, Other firms have committed themselves,
for example by inviting a revisit at a later date, in such a way as to suggest an
undoubted intention to show an improvement., Tt has come to us definitely that
one Jewish firm among those visited has since found employment for three Jews,
two of them in o*ther firms,

IV

Work with firms in specific industries where discrimination may be more than
usually acute

As irdicated by Section IV of the table, forty-six firms have been
worked on becanse tuoy £211 in specific industrics in which the Burcau has been
particulariy ist.recs-cl, and twenty have been visited direcctly so far. The ace
tivity with geucral (five and casualty) insurance companics, which was the first
specific ficil to he stedied, may serve as an cxample, Preliminary information
indicated tha’ theae ecompanices, many of which welcomed Jewish agents, cmploy an
extremely small percentege of Jews among the thousands in their offices. The
Burcau scecurcd the cocpcration of a number of Jowish men promincent in the genere
al insurancec fielld, who arc acting as an advisory committec. These men have
been proparing tne way for thc Bureau to approach a number of Gontile firms with
which they are acquainted, and so far the Burcau has cnllcd on fifteon of theso
firms. The work has rovealed apparcent under-cmployment of Jews in almost every
casc; one insurance firm with nearly 250 office cmployces has two Joews among
them, for cxample, and anothcr, with about 1000 office cmployecs, has ten. The
conversations with thesc insurance firms have usually been frank and plenasant. A
number of promises of improvement have been securcd, and some of them appear to
be sincerc. In this field, as in others, follow=-up is necessary and will show
how cffective the work can be,

In the life insurance field nlso an advisory committco was formed, and
visits to life insuronce firms have begun, as indicated in the tablcs For ac-
counting firms and banks, the valuable cooperation of interosted Jows and, it is
hoped, interested Gentiles, is being cnlisted, and a program of visits to indivi-
dual firms in thesce ficlds is being planneds. An advisory committec for public
utilitics is in process of organization, and plans for work with firms in this
ficld will be madc as soon as it is feasiblec. As indicated in part B of Section
IV of thc tablc, the Burcau has nlso studied several other ficlds in a prelimi-
nary way (department stores, mail order houscs, radio, railreoads, rcal ostate).
When and if organized work in these special ficlds becomes nccessary, the infore
mation and contacts already made should be of valuc,

The following case illustrates briefly the goneral type of approach
used with firms visited as part of the work in a spocific ficld, without a deofi=-
nite individual rcport of discrimination:

Case #3: A Jewish insurancc man who had attended o meoting of the advisory com=-
mittee on life insurancc companies, introduced the Burcau to a Gentile
firm with which he doecs business. Tho head of this firm discusscd the
situation in his own offices, and aftorward askcd if the Burcau would
like to moct Mr., L., a fricnd of his who also runs an office. He pere
formed the introduction himself. Mr, L., also Gentile, cmploys about
100 pcople, four of them Jewish. While in terms of percentage the si-
tuation in his office is not so bad as in some othoers, hc showed a




good deal of interest in the Bureau's work, and admitted frankly that
he had hesitated in the past to employ Jews, Some of his reasons were
discussed; they secmed to bebased on a supposed tendency on the part of
Jews to be dannish in offices. His criticisms were discussed fully and
frankly, and in the end he agreed that there was no reason why Jows
would not be as acceptable in his office as Gentiles. He voluntecred
that hc was going to show thc Burcau somc concrete cooperation, and he
remarked, also of his own accord, that on his next visit to the home of-
fice of his company in the East he would himself discuss thc question
of employmont diserimination. At the Burcau's rcquest, hce authorized
us to tecll the cmployment agoncy through which he does his hiring that
in the futurc applicaits should be referred to him on a strictly merit
basis,.

There sccms roason tc hope that a substantial part of the offect of the
Burcau may comc through incrensed interest on the part of Jews and others who are .
visited primarily for advice. The visits by the Burcnu to sources for sugges-
tions about various ficlds, as indicated in Scction IV of the table--thesc
sources werc in many cases Jewish firms engaged in the linc of busincss being
studied--may alrcady have produced an improvement in the policy of thosc firms,e
One firm that had served in an advisory capacity and that already had some Jews
in its employ called the Burcau for information as to whore it could find well-
qualificd Jews for two openingse Two morc such firms, for the first time in
their history, called an cmployment agency and asked speeifically for Jewish
girls; the noneJewish personncl manager of onc of these companics had in the past
always rejccted Jewish applicants from this employment agoncye The Burcau defi-
nitely does not feel that Jewish cmploycrs should hirc only Jows, but the fact
that some arc beginning to takc an active interest in the cmployment of a fair
proportion appears cncouraging.

It seems fair to say, finally, that a by-product of thc Burcau's work
in the way of increased general good will between Jows and Gentiles soocms pos=
sibles, Whilc thec Burcau's work is specifically in the cconomic ficld, a high
proportion of thc Gontile cmgoyers visited have interpreted the approach ns an
attompt also to rcduco religious and racinl antagonisms; such cmployers hove oxe
pressed what scemcd to be sincere good wishes for the Burcau's successe Whate
over incidental contribution the Bureau makes in this wny will undoubtcdly be
weclcomed by all groupse

Respectfully submitted,

Claude A, Benjamin, President
BUREAU ON JS.:ISH IZMPLOYMENT PROBLENMS
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Harris Perlstein

Otto F. Weiner Cleveland, Ohio
Dear Rabbi Silver:

As a trustee of the Bureau on Em-
ployment Problems of Cleveland, I am sure that you
will be interested in the enclosed report, represen-
ting the work of the Chicago Bureau for 1939.

May I take this opportunity to
call your attention particularly to the significant
contribution to our work being made by interested
laymen? It has been our experience that in work of
this type the assistance of lay persons both on the
Board and from the community is indispensable.

You may be sure that we shall be
very glad to receive your reactions and comments.

W#ith best wishes for the success
of vour work in Clsveland, T am

Sincerely yours,

H. I. Barron
Kxecutive Director

H. |. BARRON,

Executive Director
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Rabbi Abba Hillel Silver
The Temple
Cleveland, Onio

Dear Rabbi Silver:

I was informed that you had apparently expressed doubts as to the
advisability of the present campaign of collecting clothing for
refugees in different countries which was proclaimed by the Womens'
Division of the American Jewish Congress upon the initiative of and
in closest cooperation with the World Jewish Congress. Your doubts
were based on the fact that there are several other organizations
doing the same work, among them especially the Joint Distribution
Committee.

As the member of the Executive Committee of the World Jewish Congress
responsible for this decision which was made by the Congress and by
the Womens' Division, may I offer the following few words of explana-
tion.

It is true that there a re a number of organizations in this country
active in the work of collecting clothing for refugees. All those or-
ganizations, as f.i. The Selfhelp for Emigrees from Central Europe,
The National Council of Jewish Women, The American Friends Service
Committee, The National Refugee Service, The Greater New York Federation
of Churches, The Womer's Branch of the Union of Orthodox Jewish Congre-
gations of America, and a few others, work in close cooperation with
each other and the same cooperation is being established between the
Womens' Division of the American Jewish Congress and them. In this
way the work is done without any over-lapping, and on the other hand
there can scarcély be enough bodies active in this field in view of
the tremendous needs of the refugees the greatest part of whom are
deprived of the necessary clothing and are suffering severely because
of this. The more that is done in this field -~ thé better.

The VWorld Jewish Congress decided to participate in this work after having
been strongly urged to do so by the representatives of our organization in




Rabbi Silver
July 27, 1943

the different countries who stressed the most difficult situation of the
refugees and thought that something should be done immediztely in order
to help them. In fact, our decicion to collect clothing for refugees
was received most enthusiastically by our representative in Lisbon and
in Spain, snd at the present moment negotisztions are being conducted
between the I’or'c,ugl.lese and the Spanish Red Cross in order to have the
clothing collected in this country despatched there as soon as possible.

Incidentally, may I remark that Iknovnothing of any activities in this
field done by the Joint Distribution Committee. This orgenization is
engaged in raising funds in this country to be used for relief activities
and it has nothing to do with collecting clothing whether in this country
or in any other.

I hope that these few words of explenation will serve to remove your

doubts, and may I take this opprortimity to appeal for your cooperation

with the Womens Division of the American Jéwish Congress in their activities
in this very important field of relief.

Vith kindest regards, I am,

Faithfully yours,

% OUZAB &g%)

Dr. Arieh Tartakower
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OFFICE OF THE PRESIDENT

May 17, 1950

Rabbi Abbea Hillel Silver
The Temple
Cleveland, Ohio

Deayr Dr, Silver:

At its meeting last Sunday, the Administrative Committee
of the Americen Jewish Congress approved in principle the
enclosed Statement of Principles, and recommended its
incorporation into the Constitution of the Congress.

You will, I trust, sgree with me that this action represents
& noteworthy and forward step in spelling out, in so far as
it is possible, the relationship which ought to obtain
between American Jews and those areas of Americen and Jewish
life in which an organization like the Congress has a proper
interest “

I should be exceedingly grateful to you if you will take
the trouble to go over the enclosed draft and suggest any
changes in substance, content or style which, in your
opinion, will improve end strengthen it, Beocsuse of its
importence, I am most anxiocus to leave nothing undone to
make it eminently correct and significant.

May I hear from you at your earliest convenience since the
final draft must be ciroularized by the end of this month
to our Administrative Committee, in time for Constitutional
revision in June.

With kindest personal regards, I am
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