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Tne rolonged, costly and embittered 
steel strike has caused many of our people 
to do some bcsic thinking on l cb or-m snagement 
relationship in our country. 

At the moment, steel-workers ore re­
turning to t~eir jobs under a federal in­
junction. They ore doing so r e luctant!~ 
un er protest./ The issues hove not been 
sett I ed ona no em, I oyment contracts hcve been 
signed. If ne~otiations fai I during the 
period of the injunction, and if ofter sixty 
days no agreement is reached, and if in a 
secret bo I I ot conducted by the Not i ona I Labor 
Relations Boord, the steel-workers turn down 
the lost offer which wi I I e made by the 
companies, the injunction which lasted one 
hundred and sixteen days - the longest steel 
strike on record - and which wcs preceded 
by five m~nths of fruitless negotiation -
wi 11 be resumed, the mi I ls wi 11 be shut do n 
again, and the disastrous cycle of widening 
unemployme t and spreading industrial poraly-
s i s , w i I I f=ili~~'oga i n . ~ 

The long drawn-out steel strike h s ~ 

oroused~~isan passions. In the heat of 
any major conflict things are said which, 
~ 

upon reflecti n, had better been left unsaid. 
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A strike is o form of warfare and in war, 
many restraints and decencies ore abandoned. 
Propaganda tokes over, and reason and 
fairne s s ore, for the durati on, al 10: t sus­
pect. 

Thus spokesmen for the industry hove 
branded the spokesmen for the steel-workers 
as union bo ~ses, who ore concerned not with 
the real welfare of th e memb rs of their 
uni on, but with their own po ' 1er and prestige· 
They hove char~ed that the demands of 
lobar would unaermine the economy of the 
United States by cantri buting to on in­
flationary spiral. "The steel union is on 
strike for more inflation" reads a ful I­
page advertisement of the steel com onies 
coordinating com~itt ee. To accept the 
union demands wou ld s;mply price the steel 
industry out of c om etition with foreign 
markets. 

So 111 e u n i o n s p o k e s m e n r et o rt e d t h a t 
the companies, by refusing to accede to 
theic demands, and by their counter-propo­
sals, were trying to impose on industrial 
tyranny upon the workers, were engaging in 
a pub I ic-be-damned jungle warfare and were 
applying the block snake whi on the bocks 
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of the workers. 
The overage citizen, I suspect, hos not 

been grectly impressed by t~ese hected argu­

ments./ The stee I industry was never art i -
cularly noted for its disinterested pGtriotism, .I 

its spontaneous altruism and its readiness 

to curb its7Ppetite for profits out of any 

concern for inflation./The profits of the 

industry in recent years, ofter makin due 

allowance for taxes, depreciation and re­

placement, hove been enormous. No one be­

grudges the steel industry its profits1 and 

our system of private enterprize cannot oper­

te without profits. But at no time during 

the recent inflationary trend hos the steel 

industry offered to cut the cost of steel 

per ton as a token contribution to a lo ering 

of prices and a level I ing off in inflation. 
Of course, the problem of inflation 

exists and is our nation's most serious and 

ur::Jent economic problem. It affects us al I. 

The i ncreoseo cost of a I I thin ' s and the 

decrease in the purchasing power of the do I I or 

is impoverishing millions of our people who 

I ive on fixed incomes. The trend may assume, 

before long, cataclysmic pro ortions./This 

problem is n tion-wide in scope and con only 

be met by n tionol action in which our 
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federal government working in concert witn 
industry, lcbor, former and banker, wi 11 
launch a comprehensive program to check in-
flation. It is not the task of~e si ng le 
industry to attempt to enforce a solution 
uni I at era 11 ,and that at the exp_ense of its 
workers exclusively. s ~ 

In the most recent issue of the Harvard --------
~~~lQ~~~-E~~l~~' I read a very int eresting 
article written by Professor Lawrence G. 
Lavengood on "American Business and the Piet 
of Profits". In it he makes sorne very in­
teresting observations: 

"A business firm, even if it owns the 
to 1n, is only one element within the community .. -.... The assumptiJn of c~m lete identity of 
interest may I ead businessmen stea I th i I y to 
the vie that no one knows better than the 
what the community interest is, even though 
their vantage point is surely as mych off 
to one angle as that of any other interested 
group. 

~immodest claims by businessmen to 
guardianshi of the pub I ic welfare can ex­
cite in the pub I ic an unfortunate belief 
tho! businessmen hcve the knowledge and the 
power, by themselves, to solve the problems 
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caused by and affecting society at large. 
When social problems, which be it remembered 
ore defined finally by society and not by 
businessmen alone, cannot be remedied 
satisfactorily by business decisions, then, 
at the end, the pu b I ic is inclined to give 
bu s inessmen an immodercte share a the 
blame for the fact that the problems exist 
at a J . ... 

"If inflation does exist, most indus­
tries probably h:ve on interest in seeing 
it tamed, but it is fanciful to sup pose 
that one or onoth · r industry con do on a ----~-prec i ab I e amourit of taming by i tse If." I!} 

It is true, of course, that American 
industry is today encountering serious com­
petition from abroad - in many ~~~~~e;;S..J '~ 
no only in steel. /Foreign countries whose 
economic recovery was accelerated cy A~eri­
fan grants, subsidies and loons, hcve now 
recovered to a point ~here t~ey con compete 
with us successfu I I y in foreign markets and 
in our own. They are hel ed in their com­
petition by the wages which they pay their 
workers. Thee wages are consioerobly lower 
than o_urs, ~=- so is the standard of Ii vi ng 
of the~workers. They haven't the homes, the 

" 
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cars, the r efrigerators, the wash ing-machines, 
nor the food thct many of our workers hcve. 
What then? ls it suggested that in or der to 
meet c OiT et i t i on fr om abroad the 'ages of our 
workers should be cut down to their level? 

hat then wi 11 become of our ind ustries whi ch 
are producing t hese very consumer's ~ood~ 
which our workers w i I I then not be ob I e to ---
b u y ? T h e s o I u t i on f o r t h i s p r o b I em , t o o ,-
of co1r1pet it ion from abroad,- cannot be pl aced 
at the door-steps of the American workers ex­
clusively. / Industry, throu gh more efficient 

methods of production, through modernization 
and new inventions, aided wherever necessary 
by government, should fa ce t h is roblem in 
the future as in the post. / In this regard, 

it sh ould be noted th at the steel industry 
hos not suffered in recent ye r~ because of 
th e h i g h wage_ s w h i ch i t h o s po i d . I ts s a 1-e s 

increased, its rrofits increased, the number -
of workers employed remained constcnt Qr 
actua 11 y decreased, and the out-put per man 
per hour increased. Steel wages and rofit~ 
are ahead of those in industry genera I I y in 

our country. 
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Has the stee I industry then no case a! 
al I in the present dispute? It has! Not -so much in the area of wage increase as in 
the area of work-rules and practices. The 
government's fact-find boari reported that 
the two sides were onl one cent aparJ in 
wages and ~nly a few cents apa~ on the tot~~ 
Manageme~t hos asked for a revisi n in cer­
tain work-rules, which it clcims, make for 
waste and inefficiency. They wou Id Ii ke to 
e Ii mi note what they co I I feather-bedding --
make-work practices - keeping men on the 
pay-roll who are not needed. They hav~ 
made other proposals. The union has re: 
ject~d these demands out-of-hand - as a 
backward steQ designed to break the union. 
It sees nothing amiss_ in the present work­
pract ice~ in the mi I ls. It is ofroi_d that 
changing the rules would open the way to 
reducing crew siLes for the same work-load, - -
i ntroduc in hcrmfu I speed-UP,S o,, d other un-
des i rab I e later practices. It is prepared -
to refer the whole matter or further study -
to a joint committee. Industry however, 
would like to hcve its proposals submitted 
at once to a three-man board of- arbitroti~n, - • -
with one member from management, one from 
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the union and one selected by management 
·nd the union. This arbitration bocrQ would 
consider what changes "if any" were to be 
~ode in the rules to improve efficiency 
with "due regcrd for the welfare of the em-
p I o y e e s '' . > ~ 

Fair-minded peopl~, who h ve no ox to 
grind, ore of the opinion that there is so~~ 
merit in the steel industry's desire to 
el iminote waste and increase economy in pro­
duction 1and that labor would not bE hurt by 
i t . 8 e r t a i n s h o . p r a c t i c e s a n d v✓ o r k - r u I e s -do become outmoded ofter a time, and I under-
stand that the present rules are some fifteen 
years 019. It is not reasonable to ossum~ 
th - ton impartial board of arbitration, ofter 
a careful study of these proposals, woulq 
impose unfair work-rule§ u on the workers. 
I f , h o we v e r , I a b o r f i n d s b y e x p e r i e n c e_, 
during the I ife of this controc!, that one 
or anther of the revised rules is ee 
unfair, the issue, of course, could be re-

- -
opened _before t e next lcbor controcJ is 
signed, two or three years hence. 

It should, however, be borne in mind 
that the problem of eliminating so-coiled 
feather-bedoing from industr is part of a 
lcrger and more serious problem, created by 
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the radical changes wh ich are tcking pl ace 
in American industry os a result of auto­
rJ7ation and the applic ation of electronics and 
electrical devices to production. Ultimate--
I y_ this sh i tt from o Id-ti me machine opera-
ti on to automatic flow and process~s wi I I --
increase production and w i I I open up ne11 
frontiELf's of economic op portunity wh ich wi I I 
benefit lcbor, consumer, and investor alike. -
But in the _2.roces3, just as in the earlier 
processes when mcchinery wh ich displaced 
h c nd I obor and I cbor-sov i ng devices genera I I y 
were first introduced, men w i I I be di sp I ace_d. 
The blue collar workers -- that is, those 

-
who are engaged in production and maintenance-
and who 1 at th - moment c on ~titute the ov Er­
whelming memb ership of American trade union~­
a.c_e being st ea ' i ly displaced by t~~ whit§ 
col lor worker. In some industries, for ex--
ample in the electrical and equipment in-

~ st r y , t h e p r ~ .... du ct i o n a n d m a i n t e n an c e w o r k e r s 
t:;tC ~ a c t u a I I y L .,,, _.._ ~· _; o u t n um b e re d b y t h e w h i t e 

co I I or worker - - the techn i c ion, the engineer, 
t h e c o m p u t e r , et c . W h i I e i t i_ s , o f c o u r s e , 
undesirable and qui e impossible to c heck_ 
these modern technological changes in in­
dustry, provision should be mad~ to toke 
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core of the men who ore_ forced au! t y the 
new proc sses. Certainly the profits of an 
industry which re derived from automati on 
sh ould, in part at least, be used for re­
training and finding new employment for men 
who hove been forced out of their jobs. This 
is a moral responsibi I ity and an urgent task 
which confront both labor and manoqement. --· --The st ·e I -workers of Amer i co are not on 
exploited grou . In 1q5~, the overage wa~e 
paid the American steel worker was $3.03 on 
hour - though it should be re ,1 embered that 
steel-workers seldom work a ful I work-year:. -B~t he certainly is not a wage-sl ve! He is 

-

tlrong and self-protected as he shoul~ be. 
Whatever right~ he now possesses, and whatever 
standards of I iving he now enjoys, were not 
~ iven ~ him on a si Iver platter either by a 
solicitous com any or a sociol ly-minded public. He has had to fight for them, os hove most -
organized laboring men in our country. 

~t , h o v i n g f i n o I I y a r r i v e d a t t h i s p o i n t, he must no longer talk or truculent!~ thint 
of himself in terms of ofwoge-slave. At th~ 
~ c i t i n g o n d v e r y r e v e q_l i n g m e e t i n g_ w h i c h 
was held bet een the Soviet Premier, Nikita_ 
Khrushchev, and seve~ prominent Arrerican union 
officials in Son Francisco last September, the 
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ski I lful Soviet propagandist, Khrushchev, 
taunted the American lcbor leaders. They -were, he said, co ital ists' lackeys who were 
misleading the American working men who were 
nothing more than wage-slaves. hereup~n 
alter R~ther, preside0t of the United Auto 

' 'orkers, threw across the tab I e to Khrushchev 
a I ist of United States wo Je rotes and said: -/ "How con you soy these peot\le ore woge-sloves J 
exploited by capital ism, making this kind of -wa ~es in America? How con you soy that they 
hove nothing to lose but their chains?" 

To which Khrushchev replied roth r Jo01ely: 

"We soy what we do in retaliation for what -
you soy about us". 

Since American labor is 1here it is today; 
it is incumbent upon its enlightened lea 'ers, 
when engaged in negotiations for renewed 
contracts on wages, work-rules or any other 

-

a 1ma, 1 d «: 1 o t i -a,~, to bear i n m i n d that they are 

not fighting for the~~e r~imentary, in~-
dispensoble, • ,,human rights of a 

" -generation or two ago. It is now possible 
-

for them to be more flexible, to give as 
-

wel I as to ta~e,without sacrificing any of 

the real gains which hove been won by labor, 
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and wit ho ut retarding the future pro ress of 
the American working man. ----It mu ~t be cleoc to b~o~~~~o~o~r ' and manage-
ment that th e American people wi 11 not ~n-

- t -definitely tolerate ~!lt-l-day strikes, wi 11 not 
stand idly by and suffer serious economic loss 
and hazards to health and security, wh ile two 

""' 
c vntendin g pc rties ore fi gh ting it out and -
ore waitin g for unc nditi nal surrendec. The 
i s sues today ore not such that t hey must be 
solved by unc onditi ~nol su r render. / 1t shoul d 
be remembered t hat co llective bargaininB im-
plies bargain in 

. ~ 
9 1 

- n d i n i 
~~ :r u.-:> h ~--~~ v-~ ,~- ac- ~ i.-t 

~C-1~ tr E? ~ 6- -I • 
~-

.,I JC __ 

nor the union
11 

~~ 

een co pe l I ingly a are o . 
this simple fact in t he pre s ent cri s is. __ j 

Presi cent Eisen hower hos been criticized -
for invoking the To !_!_-Hartley Act. I per-

-son a I I y question heth er t here is much merit -
to t h is IQw. But it is on our statute books, - -and the Presi dent hcd no cho ,c e but to invoke 
it. Perh aps he shou ld hove i nt e rvened much 

-earlier in the dispute by o inting a f act--
finding bv rd with the ri ht to make 
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recommendations for a settlement. ~ any of us -t 1ink that he waite d too long. 1 hen, on the - -
6',Lth day of the strike, he finally did offer 
to oppo int such a board, industry rejected i tj 
and he then bandoned the idea 

President Eisenhower was ri9ht ·h en, mcv-
ing to get a court injunction to halt the 
strike, he declared: "America's hopes for a 
vol untary, res ~onsible settle~ent hove not been 
fu If i 11 ed. l!_l_~_Q_§.QQ__g_ay_for _ tb e_no!l.2.Q•" 
For w~en labor and manage ent in key indus--tries con no lon ge r bargain vol lectively and 
con no longer, in a reasonable eriod of ti me, 
reach an o~reement, th n there con be recourse 
on I to grou p di ct·a torsh i - which is fosc ism 
or communism - or to government intervention 
end c on trol through the democratic process . 
Fortunately, we are not n the eve of the 
former oltern tives - fascism or communism, 

-

but the l~tter altern ative - government inter­
vention - is certainly around the corner . We 
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assume that neither labor nor manage ent 
wont any of it. How, then, do t~8Y plan -
to ov ert it? Free citizens in t h is country -
would rather n -t r esort to compulsion to 
settle labor dis~utes. The United States 
Su ~reme Cpurt struck do n Lsome y ors 090

1 
ca.a., 

unconst i tut i ono I, state statutes ' h i ch 
mode arbitration of labor disputes manda­
tory. But if collective bargoinin does -
not work, os the lon 1 drawn-out dead-lock 

' 

in the steel stri e hos de onstrqted, 
somet~ing else must take its lace and th t 
so ,neth in , cannot be strikes! 

Fr while the clg~! to strike is the 
lcboring man's charter of freedom, which 
he shou ld n v~r surre nder; society today 
can no lonJer tolerate prolonged strikes in 
essential industries without endangering 
its very I ife. President Truman, certainly 
a friend of labor, as driven by necessity 
to order the Secretor¥ of ommerce in 1q52 
to seize on o erate the notion's steel 

mi I ls to avert a strike by six hundred 
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thousand:. I .0. United Steel workers. Prior 
-to that time, in August of 1q50, he ordered 

the a rrri y to s e i z e a I I r a i I ro ods to prevent 
a general strike, after the uni ens had re­
jected ter~s of settlement. Thou ghtful 
workers hove also come to questi on the roe-

~ 

tical isdom of th se long arown-out strikes 
which cost the~ more in pay-loss than they -can ever make up in y~ars of employment, 
even if their strike is won. ') /. -

A I I these facts point urgent I y to the 
n~ed of a hidher order of statesmanship to 
assert itself on the pert both of lobar and 
management. Fiv~ strikes in ten years in the 
stee I industry does not s eok we I I for the 
statesmanship either of labor or management. 
It is a sorry record of lock of vision and -
plain good sense. Secretary of Labor, J Jmes 
P. Mitchel I, was, in our judgment, entirely 
correct when he accused both sides in the .. 
present controversy of shir ' ing their re-
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sponsibi I ity to the notion. Industry waited 
eighty d~ys 1after th e strike bega~ bef ore it 
made its first m ney proposal. Why? This 
h: s given ground to the suspicion that the 
companies rea I I y anted and we I co ed a summer 
stoppage of production in order to reduce 
their l arge inventories of hi ~h- riced steel 
wit ho ut reducing prices. They perhaps figured 
to~, that the time was pro itio~s to get 
tou gh with labor, sine labor hod hcd an un--
favorable pres~ and p~b l ic opini n as a result Ctrl-'-~ 1 ~ i..Q ~ ~4"4A.IL.._ 

of the~investigations ~ l~bor racketeering 
• 7M .. ~-Ii' • 

If this hi gher statesmansh ip do es no! 
promptly assert itself, then government wi I I 
eit er be force9 to op oint a board to make 
findings and impose a settlement, or it wi 11 

~ 

hcve to seize and operate the steel !ants. 5 

As a private citize~, who is a frie~d ~ 
both ,_Z ~ I ab_gr ~ a,9._?.ge en~~d,1.._~uggesJ 
thot,1 t ney invite forrhv 1th a grou r= of pu b I ic-
spirited men, three lay or religious 



leaders, or both, on wnose judgment and 
fairness they can rely, to render a 
decision in the dispute. The facts are 
al I in. The decision can be r8ndered -
quickly. Th}s is not compulsory arbitra-
tion. It w, not_Amode mandatory by any act 
o f g o v e r nm e n t . f-1=:=t....tt:t=_· t:..t=..:i::t~;;:t~. r.:...~~~~. ~l'.l:e:j~ 

i~~~~~. It wi I I be purely voluntary 
on their purt. It should be~ wel~oce-
sav i ng so I ut ion a I I -around e:: w i I I get 
both part i es out of the seem i n g I y , hope -
less impasse into which tn ey hove maneuvered 
themselves. 

OR. ABBA HILLEL SILVER 
N V EM ER I 5 , I q 5 q 
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The brolonged, costly and embittered steel strike has caused many of our 

people to do some basic thinking on labor-management relationship in our country. 

At the moment, steel-workers are returnin~ to their jobs under a federal 

injunction. Thev are doing so reluctant1y under protest. The issues have not been 

settled and no employment contracts have been signed. If negotiations fail during 
1'..i.qJ?u)..., 

the period of the injunction, and if after sixty days no agreement is r9z:ael.t, and if 

in a secret ballot conducted by the N~tional Labor Relations Board, the steel-workers 

turn down the l 0st offer which wi 1 be mane by the companies, the injunction will be 

dissolved, and the union will then be free to strike again. The strike which lasted 

one hundred and sixteen days - the longest steel strike on record - and which was 

preceded by five months of fruitless negotiation ~fere ~~@ 8~1ike was eallad -

will be resumed, the mills will be shut down again, and the disastrous cycle of 

widening unemployment and spreading industrial paralysis, will resume again. 

t of the United ates will then se but 

to call upon meet 

as wi 11 tion and arrest 

danger in the 

The long drawn -out steel strike has aroused partisan passions, aAa p•ewel,ee 

deep.seated emotlotts"-: In the heat of any major conflict things are said which, up->n 

A~- ~AA. 
reflection,~ better left unsaid. A strike is a form of warfare and in war, many 

" pa••••• restraints and decencies, are abandoned. Propaganda takes over, and reason 
-4 

and fairness are, for the duration, almost suspect. 

4.. 
Thus spokesmen for the industry have branded the spokesnfn for the steel-

workers as union bosses, who are concerned not with the real welfare of the members 

of their union, but with their own power and prestige • ~?'.a"e charged that thet,c 

demand1~undermlne the economy of the United States by contributing to an 

: flationary spiral. "The steel union is on strike for more inflation" reads a 

full-pa e advertisement of the steel companies coordinating committee. To accept 

the union demands would simply price the steel industry out of c mpetition with 

foreign markets. 
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-tt. ~0t~1'J-s;, ~ 
SoTie ur}iontlt s~kesmen retorted tha~yre sing to accede to ther demands 

"'--of tl,a ualea• and by thetc-- n trent•ts counter-proposals ,~h• aempa.etes were trying 

to impose an industrial tyranny upon the workers. BJUi were engaging in a public-be­

damnedJ.~ warfare and were applying the black snake whip on the backs of the 

workers :W The avera r~e citizen, I suspect, has not b en gr atly impressed by these~ 

p.w;tisr:Jqn arguments. The steel industry was never particularly noted for its dis-

/VA.Li~ to 
interested patriotismrits spontaneous altrui,:__and its iiaur•s ~ curb.._ 

its appetite for profits out of any concern t('-inflation. The profits of the 

industry in recent years, after makin~ due allowance for taxes, depreciation and 

replacement, have been enormous. l.Jhile it may not have pale eut these pref its tie .. 

~t5 soek=holders tn elivi'1a~t, i~ hee )'eid it out ltt pat t in stock•cliviaena,,. 

The Tnited States Steel b~a twice in the Jast reo years &plit it3 iwiia*i■wa1Jx stock -

tln:ee for ot1.fi iR 1949 aud two ~ ~iR 19§5-. No one ~~~rud.f:s the steel industry 

its ~i~ ~:~,i~=--~•ring t ~t-le'nt'tn~r:Tio~ ~~~e~ ,, • ~ 

industr~ offere~ to~ the cost of steel per ton as a token contribution s■ximElllAXJl~llX 
~ ~ ~.;;;;----- ~~ ~ IL-u, (.U_ a.J._~~r----

-:r: ·Kevell rng ~n(lation,te snae:::eege 

Aor to red\:lee the emazi~ salri~~, bonuses aud pen:!ie~ ~rtd wttich it pays 
JX1 i e:e i tw-e 

i-;.s t@xeew ~ iv &8: • ~ 

I 
Of course, the problem of inflati cn ~s our nation's most serious and en,.; 

urgent economic problem. It affects us all. The increased cost of all things and 

• • the decrease in the purchasing power of the dollar is impoverishing mi 11 ions of our 
"4,~J. -

people who live ~n fixed incomes. ~may assume, before long, cataclysmic proportions. 
~ ~ w!,..~ 

This problem is nation-wide in scope and can only be met by n tional action our h,. .. __ ~ 
" w;U;r~ 

federal overnment working in concert with industry, labor, banker,~ o,i .-, 

/1 ~ "'~\J~~ 
~comprehensive ~,to check inflation. It is not the task,ff ~single industry to 

a~ aA& to enforce a solution vl4.4 flo.i4 and ,,.;l=t~k i<S at the au 111 .. ,,,. 

expense of ! ts worker i. -,:~ ~. 
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In the~ issue of the Harvard BusineSs Review, I read a very 
I 

interesting article written by Professor Lawrence G. Laven~ood on ••American Business 

and the Piet • of Profits". 
;:,~ 

In it he makes Qlilia very interesting ohservati on1>""~. 

"A business firm, even if it owns the town, is only one element witr.in the 

community ...• The assumption of complete identity of interest may lead businessmen 

stealthily to the view that no one knows bett ·r than they what the community interest is, 

even though their vantage point is surely as much off to one angle as that of any 

other interested group. " 

"Immodest claims by businessmen to guardianship of the public welfare can 

excite in the public an unfortunate belief that businessmen have the knowledge and 

the power, by themselves, to solve the problems caused by and affecting society at 

l arge. Hhen social problems, which be it remembered are defined finally by society 

and not by businessmen alone, cannot be remedied satisfactorily by business decisions, 

then, at the end, the public is inclined to give businessmen an imnoderate share of the 

blame for the fact that the problems exist at all. :";, , 

"If inflation doe exist, most industries probably ha re an interest in 

seeing it tamed, but it is fanciful to suppose that one or another industry can do an 

appreciable amount of taming by itself." 

It is true, of course, that American industry is today encountering serious 

comretition from abroad - in many products, not only in steel. Foreign countries 
~ ~'~J 

weeaee economic recovery was accelerated by /,merican grants, A.. and loans, have 

now recovered to a point wrere they can compete with us successfully in foreign 
.~ ~ fu_-f, r,;:: 

✓markets and in our ~ The_• are~¥ in their J.- by the wages which they 

pay their workers. ~' wageSB•I• is considerably lower than ours but so is the., 

V standal~~/'1:a i1~7rll haven't the horns, the cars, the ~efrigerators, the 
ft, 

washing-q1achines, nor the food that many of our workers have. What then? Is it 
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suggested that in order to meet competition from abroad the wa 0 es of our workers 

sho1ld be cut down to their level? What then will become of our industries which 
f u 

are producing these wi 1 then~ be able to buy? 

The S)lution for this problem, toof ~~n~n~o~t:t'ib~e~~~"-;j~~~;;:..~~~~~'"• door-steps of 
QX~J,'ILL . ,-.. 

the American worke~';J Industry, through more efficient methods of production, through 

" , 
modernization and new inventi ns, a~ded wherever necessary by government, should 

face this problem in the future as in the past. In this regard, it should be noted 

that the steel industry has not suffered in recent years because of the high wages 

wl ich it 

employed 

has paid. Its sales increased, its profits increased, the number of workers 
&'\. ~~ kGAt(r?,18-- -

remained constan~ the out-put per man per hour increased. Steelfwages 

and profits are ahead of those in industry ~enerally in our country. 

Has the steel industHy then no cas~present dispute? 
/"I 

It hc1 s! 

so much in the area of wage increases as in the area of worLrules and practices. The 

govennment•s fact-find board reported that the two sides were only one cent apart in 

wages, and only a few cents apart on the total. Management has asked for a revision 

~ in certain work-rules, which it claims, make for waste and inefficiency. They would 

like ~o eliminate what they call feather-beddin~r- make-rork practices - keeping men 
~ ~ "'-'..JJ o"Rt.. j'>"-t/Ju,.g..;, • 

on the pay-roll who are not needed. AThe union has rejected these demands -.a:- out-of-

hand - as a backward step designed to break the union. It sees noting amiss in the 

present work-practices in the mills. It is afraid that changing the rules would open 

the way to reducing crew sizes for the same work-load, introducing harmful speed-ups 

fu It is prepared to refer the matter for furt er study~ a joint cotm1ittee. Industry, ,.. 
however, wold like to h ve its proposals submitted at once to a three-man board of 

union 
arbitration, with one member from mana ement, one from the M■xkax and one selected 

by management and the union.~is arbitration board would consider what changes "if 

any" were t be made in the rules to improve efficiency with "due regard for the 

welfare of the employees". 
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Fair-minded people, who have no Li)( fr; r•1.J.. are of the opinion that 

there is some merit in the steel industry's desire to eliminate waste and increase 

economy in production and that labor would not be hurt by it. Certain shop practices 

and work-rules 

rules are some 

do become outmoded after a timefnd I understand that the p:::ent , 

fifteen years old. It is not reasonable to assume tat an~ 

a... 
ealameed board of arbitration, after careful study of these proposals, wou~d impose 

unfair work:Jiul pon t e ~Aust~. If~:;;~stca ca f inds by experience 

' _ [¥.J-=---.J.~~- g , ~ ✓ tt-t.J )' ( 
~,-.--...~ r could be re-opened 

.._..,eti""""lrt--.. ~ 

a,_R before the next---h1oorcontract is signed, two or three years hence. 

It s ' ould, however, be bor in mind that the problem of eliminating 

feather-bedding from industry is part of a larger and more serious problem, created 

4A..a 
by the radical changes which are ..ll:i!W....'f!=::=IM,.~M-eN~ in American industry ~hP ■ :..g 

automation and the application of electronics and electrical devices to production. 

Ultimately this shift from old-time machine operati on to automatic flow and processes 

will increase production and wi ! l open up new fcontiers of economic opportunity which 

i11 benefit labor, consumer, and investor alike. But in the process, just as in 

the earlier processes 7:_n_;achinery which disp~aced hand 

devices generally werJ't;;;oduced, men will be displaced. ,, 
labor and labor-saving 

The blue collar workers 

that is, those who are engaged in production and maintenance - and who at the moment 

constitute the overwhelming memhership of Ame ican trade unions -- are being steadily 

displaced b the white collar worker. In some industries, for example in the 

electrical and equipment industry, the production and maintenance workers are actually 

being outnumhered by the white collar worker -- the technician, the engineer, the 

computer, etc. While it is, of course, undesirable and quite impossible to check 

these modern technological changes in industry, provision should be made to take care 

of the men who are forced out by the new processes. 
in 

industry which are derived from automation should/a 

Certainly the profits of an vr-e.-;J, 
par be used for re&raining 
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and finding =mployment fo 
,,;r-1 

men who have been forced illai1 their jobs. Th i s is a '11~ 

Q.,4'\V 

responsibility and ask which confrontf both labor and management. 

v{' The steel-workers of America are not an exploited group. In 1958, the average 

wage paid the American steel worker was $3.03 an hour,-though it should be remembered 

~ / 
that steel-workers ~•~-Work a full 

~ I 
work-year.VB'ut he certainly is not a wage-slave, 

• ~ is strong and self-protected as he should be. \.Jhatever rights he now possesses, and 
vnt= i.L. ~ 

whatever standards of living ... ....., n~were no t given to h i m on a silver platter 

Flicitous company or a socially-minded public. He has h ad to fight for them, as 

have most organized laboring men in our country. 

Rut, h aving finally arrived at this point, he must no longer t~~~ ' 
f.. 

of himself in terms of a wa9-e-slave. At the exciting and very revealing meeting wh i ch 

was held between the Soviet Premier, Nikita Khrushchev, and seven prominent American 

union officials in San Francisco last September, 

Khrushchev, taunted the American labor leaders. 

the skillful Soviet propagandist, 

They wer~ists• lackeys who 
I~ 

were misleading the American working men who were noting more than wage-slaves. 

i hereupon Walter Reuther, president of the United Auto Workers, threw across the table 

to Khrushchev a list of United Sta tes wage ra tes and said•''How can you say these people 
I 

are wage-slaves exploited by capitalism, making this kind of wages in America? How can 

you say that they have nothing to lose but their chains?" 
• ~ 

which Khrushchev replied lamely: "We say what 

" 
To we do in retaliation for what 

yon -Bahs,:;;a , about us~ ~-d V, /.-Jw,_ 
~merican labor, J ei 11g • Jc a ,, ,"5--;-1ft is incumbent upon its enlightened 

leaders, when engaged in negotiations for renewed contracts on wages, work-rules or 

other ~ 

any lliAkr consideration/, to bear in mind that they are not fighting ~the same 

~~-~ 
rudimentary, indispensable, .a~geftl, human rights of a generation or two ago. It is 

now possible for them to be more flexible, to give as well ps to take wit out 

sacrificing an_, of the real gains which have been won by labor, and without retarding 

the future p~·-i the American working man. 
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It must be clear to both labor and management th At the American people will 
* tlto ,A,/~ 

not indefinitely tolerate ~day strikes?sf"and ~i~l,y by and suffer serious economic ,. ,~v 
loss and hazards to health and security, while~ two contending parties are f foJ -;J 

and 1;::.pf~i;/f;: -nal surr9'1--er. The~s~u~at they must 

be solved by unconditional surrender.~ ~argaining implies bargaining 

and bargaining implies give and take. Neither the steel industry nor the union has 

been compillingly aware of thU f,; ti,,/~. f act in the present~ 
1

~ .. 

President Eisenhower has been criticized for invoking the Taft- Hartley Act. 

I personally questi n whether there is muc 
~ ~Ce.;~,,,_,,.--

But it is on our 

statute bo~k~ an~ 2- Presi ent o invoke it. 
~~~et;:✓ I\ 

much earlier~ointing a f~£t-f)nding boffd ~~~hLt~e_Jig~o make recorm,endations 

Pe rhaps he should have intervened 

I ~ PJ v~ ~<. tt;../ ;f..l IMA/l.lU- Tn> ' d,. ·A 
for a settlement. / •►,ien, on t he J64th day of t~ strike, he i nal ly J1J1 off er.-/\ . J- ,d--,u,--
to app ~int such a board, industry reje4ted and h~ndoned the idea. 

I' I'-

President Eisenhower was right when,moving to get a court injunction to 

halt the strike, he declared: "America's hopes for a voluntary, responsible settlement 

have not been fulfilled. It is a sad day for the na tion." For when labor and 

management in key industries can no longer bargain collectively and can no longer 
e AJ rA9 .. o.L ~ ~~ / 

in a reasonable period of time
1

s.et~l• \aei• ei :ce~, then there can be recourse 

only to group dictatorship - which is fascism or comnunism - or to government inter­

vention and control through the democaatic process. Fortunately, we are not on the 

eve of the former alternatives -~CA'fr,.,,. (JI OJIM{J.u(irf'M., but the latter alter­

native - government intervention - is certainly around the corner. We assume that 
~~ ~ n ~ 

nei ter labor nor management want any of it. How, then, wiU:~.-~•~ F;ee 

citizens in this country would rather not r sort to compulsion to settle labor 

disputes. 



, 

The nited States Supreme Court struck down some years ago fl'- unconstitutional, f state 

4-
statute w ich made arbitration of labor disputes mandatory. But if collective bargaining 

" does not work, as the long drawn-out dead-lock in the steel strike has demonstrated, 

somethin~ else must take its place and~ing cannot be strikes! 

For a while the right to strike is the laboring man's charter of freedom, which 

he s~ould never surrender/ rociety today can no longer tolerate prolonged strikes in 

essential industries without endangering its very life. Pres~dent Truman, certainly 

tt 
a frtend of labor, was driven by necessity to order~ Secretary of Commerce in 1952 

to seize and operate the nation's steel mills to ~ert a strike by six hundred thousand 

c.r.o. United Steel workers. Prior to that time, in ugust of 1950, he ordered the 

army to seize all railroads 60 prevent a general strike/after the unions had rejected 

terms of settlement. Thoughtful workers have also come to question the practical 

drawn-out strikes which cost them more in pa;~hey can ever 
/' 

wisdom of these long 

on the 

steel 

in years of employment, even if their strike is won. 

All these facts point U~ to the need of a hioher order of statesmanship 

part ~iTt tN A both of labor and management. Five strikes in ten years in the 
does 

industry/ not bl speak well for the statesmanship either f labor or management. 

It is a sorry reco-d of lack of vision and plain good sense. Secretary of Labor, James 

P. ~itchell, was, in our judgrent, entirely correct when he accused both sides in the 

present controversy of shirking their resoonsibility to the nati •')n. Industry waited 

eight_ days after the strike began before it made its first~proposal. Why? 

This has given ~round to the suspicion that the com ani~d and welcomed;su11111er 

stoppa~e of production in oder to reduce their large inventories of high-priced steel 

without reducing prices. They perhaps figured too, that the time was propitious .._­

'-- to ~et tough with labor, since labor had h~d an unfav rable press and public 

opinion as a result of the investigations of labor racketeering in Congress. 

A 
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If this higher statesmans ip does not promptly assert itself, then government 

1 either be forced to 

it will h ,veto seize 

appoint a board to make 

and o Jerate th~. 
A 

findings and impose a settlement, 

~ ~·~~ 

s a private citizen who is a friend both of labor and management, I would 
f 

sugg st that they invite forthwith a group of public-spirited men, three or fiv) lay 

or religious leaders, or both, on wh~se judgment and fairness they can rely, to render 

a decisi r n in the dispute. The facts are all in. The decision can be rendered quickly. 

This is not compulsory arbitration. It is not made mandatory by any act of government. 

It will avert ~overnment intervention. It will he purely volunta on their 

~,~~ ~. 
should be a welcome face-saving,all-around and will ~et bot 

f ~ 

impasse htm which they have maneuvered themselves. 
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SOME THOUGHTS ON THE KADDISH - FROM THE RABBIS' DESK 
Th thing w look for in worship a~ 

in lif' i: honesty of emotion. I saw 
e,·id nc' of ·uch hone ty la. t ~ aturday 
morning. 1 noticed, a the Kaddi:h wa. 
b ing recited. a y ung girl. hardly in 
her t n.:. ri ing for thi prayer. I know 
her family. and I ·wond red whom ::-he 
was mourning. After the . crvicc I 
a. k d, and di coYerecl that h r dog had 
died, that h had recited th Kaddish 
prayer in memory of her bet ,·eel p t. 

trict Jewi. h law, of com.. would not 
pr scrib urh . aying of the I acldi:h. 
A cording t traditi n a man recite: 
th Kacl<li ·h only for memb r: of his 
mo ·t immediate family. But I found 
n thing un~eemly or out of rd 'r in 
thi girl's practice. for what i th 
Kacldi-h hut a reaffirmation of God at 
a moment of poi~nant loss and de p 
grief? 

I ha,·e b en a:--ked many que:--tio11:-­
a! o 1t he Ka lcli:h :1111\ c nr('rni 1g ,,·hq 
sh uld recit it. Reform Judaism. of 
course, places the obligation of reciting 
the Kaddish equally on men and 
women. \Ye haYe thrown OYcr all 
eYid ·nc of sexual inequality. Person -· 
a lly .l do not find it improper for a child 
to ri: 111 m m rv f a grandpar nt or 
crreat-t.trand1>ar nt or ther loYin()' 
~ ,~ ~ 

relati,·es. r e,· n of intimate com-
pani ns. This is not J wish law. hut 
then \\' . as Refo, m JC\\" ar concerned 
,,·ith spirit and intention a · well a: with 
rigid and ·crupul ous b n ·anc . 

From tim, to tim thi: qu •. tion 1:-. 

I r : •nt d- i it corr ct and proper for 
a wid w or wid ,r r who ha me 
remarri d t ri ·e f r th ·a}·incr of the :-, 

Kaddi:h? Tradition answ rs. n . This 
pr ,·i. ion is intended to leg itimi z a 

SUNDAY MORNING SERVICE 

November 15, 1959 

10:30 o'clock 

RABBI ABBA HILLEL SILVER 

will speak on 

THE STEEL STRIKE - INJUNCTION - SETTLEMENT 

FRIDAY EVENING SERVICES 

5:30 to 6:10 

natural de:--ire to keep unhappy 
111cmoric. out of the 11<_•,,· horn<.' ancl the 
11 w r ·latirn1-.hip I 1end t > di:-;:1.gTee 
,rith thi:-- cu:--tomary rea:--oning-. :\1 an 
is capabl" of many 10\· !:>. I I , doe 
11 l necessarily mar new happin s • by 
reminding himself of oth ·r happin sscs 
espc ·ially :-;ince h, cannot in an~ 
ca - forget them. It i: quit' po::--ibk 
t< h complet ly in lo,·' and y ·t ri:--c 
" ar after y ·ar in r .-pect f ()n who 
wa.· d eply lm·ed and 1s ten<l ,rh· 
rem mh red. 

Th ther da r I wa:- asked a . ec nd 
que:ti()n i'Lgarding the l,addi:h. A 
y ung man wh m l had c tl\' rt d 
inquir cl if it i: prop r t ri: in 
111 mory of his n n-J ewi:h par 'nt: who 
had r • ·ntly died. ~ly an w r- an<l in 
thi cas th an wer of J wi h tradition 
- 1 that it i not nly prop r but 
fittin~. The c m · rt ha ac pt d a n w 

SATURDAY MORNING SERVICES 

11 :00 to 12:00 

form of r ligiou.- expn•-.,:--ion. I !is ·on­
,·ersion in no way aff ·rts hi:-. lo,· ' for 
hi: par nts. Il e ne •d. t exp r : hi 
.~r ief. lt w )ttld he altogeth 'r improper 
of u . to deny him surh expre:-.. ion . 

MUSIC FOR SUNDAY 
Organ 

Fanta,ia on l' ·aim 90 <) ( :11.i < >m 11 dp 
lk1·c<·u~ 
.\r cd11ation 

En,ln 
1.t:man 

I Fn:ed 

l'ikct 

S11l1n 

Opt·nin~ l' aim Mah T o,·11 

llo r'chu ( ( 'mtg? egational) 

Sh'ma-1\ornch (('ongregational ) 

.\I I C'homocho (Congregational) 

Traditional 

Sulzer 

Keclusha Tradittonal-( :re ,ha111 -Thatchu 

Silu1t l>nolton J\lay the \\' ord Willanl 

lief on· the Acid re. s: Psalm 95 
Ll't t·., Sing l nt the L ord Fnu,knthal 

Soprano ·olo ~I i~s \\' hchm<•yt·r 

Olenu-Yaanachnu 
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THIS SUNDAY 
hl iorl' attending :--cn·in·:-- th<.' \Ir. 

and :\1 r!->. ·1u1> \\'ill meet in the . ·ocial 
I I all for hreakfa!->t. 'ursery care during­
the !->en·ice \\'ill hl' proYided for pre ­
school children. The congregation i 
rcrnind<:d that children und ·r th<: a~e 
of three may not l,e left in the '.'\ursen·. 
I )ue to the· l\1 r. and :\1 r!->. Cluh Break­
fast, Pre-. ·en·ict· ( ·offe<-' will he :--eru.,ct 
in the I ,oungc. 

The flowers which will grace the 
pulpit are contributed in memory oi 
Par·nb, \Jr. and \Ir!->. Siegmund 
Joseph, by l\) r!->. I larold Zellerbach 
of San Francisco and '.\Ir:--. \ , .alter 
Golds111ith. 

CHANUKAH CANDIES 
The Temple \\ ' omen':-- . \ . :ociati 11 

:end!-> l'ha1Jukah g if b to 11H· n and 
wom '11 oi The Temple family who are 
pres ·nlly . l'.rving in the ,\rmed Force . . 
In order that all of our ::- ·nice people 
mav he reached, 11am ,_. should he 
suhmitt cl immccliat ly to :'.\lrs. : . . •. 
Reich, 3_90 \\'arre11:--,·ille ·ent •r l{oad. 

1,veland 22. < )hio. or to The Tempi<:> 
oAice. 

CONFIRMANDS PARENTS 

SERVICE AND LUNCHEON 

.'unday. o,·cmhn 22nd 

Ser\'ice 

Luncheon 

10 :30 .\ .\I. Th • Temple 

12 :00 . 0011 : ocial I r all 

A mu~ical ::-kit will he pre~ 'llt d h,· 

111 mher. of th 'onfirmation 'la:--!--

HARRY . D. KOBLITZ 

The Tempi• notl'-. \\ ith ~, ,rn,,,· th<: pa:--.:--ing oi a loyal n1<.·ml>cr and h mor ·d 
irie11d . .\Ir. 1 larn I) . l,ohlitz. :\Ir. Kohlitz had hcc-11 acti, e in t lw liie oi our 
ron 11 re 0 atio11 for-hali a n·nttir,·. Ill' wa:-- a n1t·111lier oi the Building C(lmmitll'l' 

:--. ~ .. .. ' 
which in 1<>2.2 and }<)~3 planned and cxl'rlll<.d the program ol con~truction ior 
<1ttr Temple. and he ,, a-. al. o a member oi ()Ur Huildin '.~- ·um111itlt'" ,, hi ,·lt in 
116<1 to }<J~.' dctennitH'd and l:uilt our Ill'\\ .\1111<.·x . \ member <II The Temple 
Board for rnan: year~. hi-. "i . e e<Hllhl I helped make ;or the :teady gro\\'th oi 
T ·mp!<: liie and the e ·pan . irm oi Ternplc actiYitie-.. In }<)_;7 the l\11ard oi 
Tru tee:-- pa:---;e_ I the iollo\\'ing re:--oluti< •II making .\Ir . Knhlitz I lo norar_, Liil' 
Tru:--tee of Th<. Tempi : 

" .\t thi . point ~Ir . B ·rtram J. Kroh11~olcl propo:--ed and madl' a 

motion that \fr . 11 arry I). 1 • obi itz. in ,·ie,,· of It i~ long-. loyal 

and generou: :--ttpport in ;di T mple lllatter:. he cl •ct<·d to tlw 

p :itjon oi I lonorary Tnt:--t ·e for liie .. \ftcr a pr >J> ·r ... • ·011el 

wa: ma<k the motion \\·,.-. pa:---.. ,c1 unanimou:ly." 

~Ir. Kohlitz ,,·ill I, · !->Orel\· mi:--:--ecl. The member . Board. < >Hirer and 
Rabbi t·xt nd to hi ... family tl1eir deepest -;_n11pathy. 

THE MR. AND MRS. CLUB 

ADULT EDUCATION SERIES 

"JL'J):\IS:\I .\:--:D L .\\\' " 

.• oc i a I 11 a II 

\dopti1111. Blue La\\':--, Capital Puni . hment. Cremation. Di,·orn· 

l{ahhi I )an iel .l eremy . 'ih·er 

. ' heldun < ;ur ·n l, onard . ·charielcl 

1 n ·ing Knni!!·- berg Ken \ \ ' einher~ 

.\llan I .e,·in 

\n informal qu ·:--tion and anq,·er I ' ri >d will follow th discus:ion 

Coffee hour 

THE TEMPLE HIGH SCHOOL 

"_ludai:--111 in J - 1 r· i:-- the name o[ a!-> •rie. of three e,·e11i11:> cli:--ct1s:--.io11 . to 

he held with the three l{abhi: 11f Th· Te,11pl, hy the students of the three 

da •. l's of the 11 igh . ·chool. .\ 110\·el and unu:ual format ha!-> h 'ell clc, eloped 

for i11ti111att· -.mall -group di . cus:--ion \\ hich \\'ill permit each :--tud 'Ill to :--pe11cl 

,ne <·,· ·ni ng ,, ith t·ach oi tlw Rabhi:--. 

The tir:--.t oi th · three eYening . will o ·cur >11 :unday '\" •ning . . Tm·emhet 

1-th, heg-i1111i11g at ri :30 P . .\1. with :---ttpp r in th ~ _- cial I lall. follo\, ·d b\' the 
cli:--eU!->:--ion pro:,Tam .. • 

Th o,·crall tbem ' of the thre e,·c11ings will be ''Th .\rt f Pran•r" . 

Th ' thre Habhi: \\'ill ·acl, deal \Yith one asp ·t of this ~ neral :ubject. l{ahhi 

.\hha l lillcl :ih·er will lead hi:-- discu . ... ion::- on .. From ~·arriti tu Prav r··. 

Hahhi Daniel J ·remy :ih·er· di:--cu:--:inn th •me \Yill he "Th .\rt ,f t)ra~·e r" . 
Rabbi 11 ilton 1f atz' topic will he "To \\'h m l \\" Pra\' ?" 

Th 3-D : ·ri '. i .. pon: r cl h: the . ' tud nt 'ouncil of Th , Temple 11 igh 
.'ch I. 



HANDCRAFT 
L·nder the capahl • and L't1ergetit· 

,upen·ision , ,i our Promotion ( 'hair­
men. \Ir:-.. 11. Shan Carran and \Ir, . 
. \h·i11 l"del-;011. liit,· " ·"men are en ­
grossed in an exciti~1/.-', and ia:-.1.:inatin~ 
11n,· Tue:-.day .\cti,·itie:,; project. 

f n I lanclcraft. half of the women. 
under the Chair111a11.-hip of :\fr:-. .. \Ian 
l~nglander. ar • decorating and hand ­
painting \\·oden bucket:. Thc:-;e bucket. 
ha,·e many uses: cookie jar:-,. :e\\·ing 
kits, and to accomnwdatc children':-, 
tu)::- and cta_,on-; .. \11 are being cl c ­
orated in orig-inal clesig·n:-- and may h • 
p r . onalized if desired. 

Th remainino- t ,,. ·nt Y-lin· \\'omen :,,, -
are bu . ily eng,aged in permanent iahrir 
painting·. t· nd r the Chairmanship oi 
\l rs. \ \'illiam ( ;ross, l r. the,· hand ­
paint ori~ inal att racti~·e de,( ns 011 

Belgium linen tablecloth . and napkin:-. . 
These may h :-,el ·cted in any :-.ize. 
I >aintino- ·1 ri--h linen °uest • to\\'el 

~ ~ 

di:tinctin.-ly patterned and colored ior 
,·our indi,·iclual needs is another iacct 
~>f thi . project. I land painting titted 
pcrcal crib :-,;l1eets in a \I other ( ;oo:--t· 
motif is one mon: charming idea ui 
thi:-- group. 

Th, mo:-;t ere a ti ,·e idea of th i:-. table 
i.- painting· <lriginal junior and teen-age 
cle:-,igns on t\\"in or full sized p '1-rak 
:,;beet: a ncl pil lo\\· ca::-e:--. \ \' e uq~·c you 
to order your per:-;onalizecl linen.- and 
rookie buckets early to insure delin·r~ 
Ill time for the holiday:,;. 

CANTEEN COMMITTEE 
One of the plea:an t feature;-. oi 

Tuc:clay .\cti,·iti s is th, luncheon 
prepare·d and scrn:cl hy The Temple 
\\'omen':-, . \s:ociation ' an teen Com­
mittee. Each menu includes one hut 
di:--h. two salads, :anclwiclH::-, and a 
deliciou:-- h, ,memacle dessert. 

In addition. the Cant en ommittee 
prm·idcs a special luncheon treat for 
the fifteen to twenh· children in the 
Tuesday morning );·ursery .'dwol. 

\fr:. . 'amuel . ·tillman i:-, o,·er-all 
Chairman. and her ·o-chairman is \Ir:-, . 
Ralph Km·el. ~Ir:-; .. 'till man :-;erved a . 
'hairman for th month of Septemh<.:r 

and \I rs. ~I ,·er Fin and ~l rs. I ~er , 
Kendi:-- :en·ed a: Chairmen in tobe;.. 
Their Com mitt ·e compri:ed \I e..:dan1<.•:,; 
·harle-.., ,\.-cherman, J os 'Ph l avid .- n, 

Jos ph Kumin. J el Ric and .\rthur 
l{olh. 

I )u, to increasing patronage it i-­
now nece:--:-;an· to r gistcr \\"ith ).Ir~ . 
I. \\ ' . Lerner ~ind ).[ r-;~ .\b~ . T ·he! \\·he11 
entering the .'ocial l lall. Thi, 111 ·tlwd 
\\'ill enahl, the Cant en Crnnmitl ·c t 11 

e. timate the numb r of \\ men ,, ho 
plan to stay for lunch. 

THE TEMPLE WOMEN'S ASSOCIATION 

NEW DATE 

I :C:J I ' .\I. I .1111t/ \udit11ri11m 

JUSTICE WILLIAM 0. DOUGLAS 
UNITED ST A TES SUPREME COURT 

:i\lr_ . ~ - I .. Danryg T \\·ill prl' id(' at the llll.'l'I 111 g 

_ dmi . .-i 11 by ;\[cmlwr:-.h1p ·a rd 

MRS. I. J. WOLF 

( rlll':-. b SI .00 

The T mpl note, ,, ith dcq> H'g ret the pa:-.:-.i11~ oi a helon·d iricnd and 
teacher. ;\{r:-- . .- \nna \\'olf. ]11 19...J.<J. on the <irca...,ion of ~Ir,. \\'olf':-; retin.·11H·t1t 
from actin_• teaching. the iollo\\'ing r<.':-.ol11tio11 \\"a:-. unanimo11-..,ly pa .... ed I>.: 
the Board of Tru:-,tee:-, and it i;-. altogether ,·1tti11g that it he reprinted at thi:-, 
time: 

"'I lw Hnard 11i Trtt--tt ·<· -. nt T<·mpl" Tii •r,•th l , ,·;wl in .... , • ..,,inn ·t.._...,,.ml1]l'd 

on the 9th d a.: o i ): o , ·em I, er. 1 < J-t<J. Ii n e I> y pay ._ earn e .., t t r i I> li t e t r 1 \ I I { ~. . \ ): \ , \ 
\\ ' ( )LF. who ha: retirc:d aftC'r rnorc than fort, n·ar:-. in the :-.tn·ic<: oi Tht' 
Temple lfrligioti... .·chool a, ttadwr. llll'JJtm ~111;1 iril'IHI t, , the lrnndn.·<l. of 
young people \\'ho pa:-.:-ed throtq.:,li her cla-,:-e:-- . 

"Endo\\'cd \\'ith an un:--ual raparit_, to -.erun· a11cl hold tht intl'rt>t < ,i h ·r 
pupils. armed \\'ith the :-.pecial terlllliqttl·:-, oi tran-;mitting hn , a:-,t kno\\·kdge 
tt, them in ah:-,orhing ia:-.hi<1n. :-,he c:ndcarecl hl'r,elf to all oi the children. her 
iello\\' worker:-, and all other \\·ith whom ...,}w came in contact. 

"\\'ith tho:--e \\·lw enjoyed th<' rare pri,·ikg-e oi a-..,:-.oriation \\·ith her. th "re 
,,·ill ver abide: the preciou:,; llll'IIH>r_,· not alone oi the "nrk of a great t<·arher. 
hut of companion:--hip ,, ith :t beautiful :-pirit an c:xtraonlinar_, comhi11atio11 
oi per~onal grace and mental -.,tn·n~·th . 

··RJ• . .' )1,\ . 1•: I). therei,in: . that thi ·.· pn.',:-.ion oi "ur hi~h rega1d ior 
\JR.' . . \ 1·X.\ \\'(>I.F h · :-,prl'ad up"11 till" permanc:nt nTord..., of the pt·oreed­
in , of our Board of Tni:-,tees and that an enµro :-,ed copy ther 'of he tra1i... -
111itted to her "ith warm \\·i,h •:,; ior g<1od health and :tln111dant happine .. . 

lkrtram _I . Krohng"ld 
l~ugt'nl' IL \l<•i-.,ter 
Philip L. .'t inherg 

'·ommitt <· on lfr-..,olution:-," 
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Sunday, 

Monday, 

Tuesday, 

DATES TO REMEMBER 

November 15 _ Sunday Morning Service 
Mr. and Mrs. Club Breakfast 

November 16 - Adult Hebrew Classes 

l ll llUUC J;)d ,wa:i AlJ!<l 
"llP!lU:llJ.\ J ,lllllll ll OL{I Jill!J ll fl l<l:l:>X.J .{p(,)l \ I 1'•ll("1ll( lld 
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November 17 - Temple Women's Association Tuesday Activities 

Wednesday, November 18 - Adult Hebrew Classes 

Friday, 

Sunday, 

November 20 - Mr. and Mrs. Club Adult Education 

November 22 _ Sunday Morning Service 
Confirmands Parents luncheon 

THE TEMPLE LIBRARY is open Tuesday through Friday 9:00 A.M. to 5:30 P.M., Saturday and Sunday 

9:00 A.M. to 12:00 noon. 

THE TEMPLE MUSEUM will be open at the close of Sunday morning services in addition to all occasions 

of organization meetings. Arrangements to view the Museum by special appointment may be made 

through The Temple Office. 

THE /SRAEL/ GIFT SHOP is open during all Tuesday Activities sessions. Selections can be made at all times 

from the display case in the lobby through The Temple Office. 




