
 
Abba Hillel Silver Collection Digitization Project 
Featuring collections from the Western Reserve Historical Society and 

The Jacob Rader Marcus Center of the American Jewish Archives 

 
 
  

Western Reserve Historical Society                 American Jewish Archives 
10825 East Boulevard, Cleveland, Ohio 44106 3101 Clifton Avenue, Cincinnati, Ohio 45220 
(216) 721-5722                                                 (513) 487-3000 
wrhs.org                                                         AmericanJewishArchives.org 

 
MS-4787: Abba Hillel Silver Papers, 1902-1989. 

Series V: Writings, 1909-1963, undated. 
 
 
 

 
 
 

Reel     Box         Folder  
         186           70           974 
 
 

Statement on "right-to-work" legislation, 1958. 
 
 
 
 
 
 
 
 
 
 
 
 
 



Why so Many 
Faiths See Evil in 
'Right-to-Work' 

T his proposed bill is being di cussed under the mi lead­
ing title, 'Right-to-Work Bill.' As one de irou of in­

dustrial peace and desirous to aid in the 
prosperity of my state and of my coun­
try, as a friend of the working man, 
I cannot approve this proposed amend-
ment, which, if it does not outlaw 
unionism, deals it a death blow. Rather, 
it seems to me that it should be opposed 
by men of good will and peace, who 
reverence the individual dignity of man 
and the spirit of the Constitution of 
the United States ... 

MOST REV. EDWIN V. BYRNE 
Catholic Archbishop of Santa Fe, N. M. 

T be 'right-to-work' laws are a virtual 
conspiracy of the crafty, the igno­

rant, or the misguided to ubvert in­
dustrial peace, exploit men's need to 
work, and deluge the community with 
industrial irresponsibility. 'Right-to­
work, laws do not create jobs; they only 
victimize the worker and make hi or­
ganization ineffective. 

-REV. DR. WALTER G. MU ELDER 
Dean, Botton University School of Theology 

'Right-to-work' bills would prohibit 
the union shop and other union 

security agreements that have two be­
neficent purposes: ( l ) protecting em­
ployee organizations against efforts by 
employers to destroy them, and ( 2) in­
suring that the costs of a union's ac­
tivity are shared by all who benefit. 
Right-to-work laws do not, in fact, 
guarantee the right to work, as any un­
employed worker can testify. 

· DR. JOACHIM PRINZ 
PrHident, American Jewish Congress 



The Decision Should Be Left to Agreement 
8 Through Collective Bargaining 
Nor o LY do we evidence Christian concern for those 

who do not wi\h to join a union, hut also for tho..,c 
who do wish to join and maintain a union. nd we arc 
concerned for the freedom of the union or of the employer 
who may wi. h to ~ign a union security contract. 

While being conccrneu for these free -
NATIONAL COUNCIL Llams, \\C arc al o ..t\\ arc of the fact that 

OF CHURCHES, l1m1lations ol such frccuoms may be re­
quircJ . L1m1tat ions upon the right to 
many kinds of work arc fhcu on hehall 
of s<1f cty, ,kill, ellicicncy, anu health . 

Division of Christion 
Life and Work 

\\ hercvcr a limitation or a rc,trict1on of 
I rceJom hJ-, hcen ,ct or permitted by la\\ 1t mean th,11 the 
puhlrc has dcc1JcJ th.it some soci.tl value h.is been \clcctcJ 
as having greater merit than the right of a \\,Orkcr to emplny­
ment on his own terms 

Some clement of compub.ion 1, prc'icnt in almost ever:,, 
associa tion of inJ1viJuah All men .ire confronteJ from time 
lo lime with the nccc,s1 ty ol } iclJmg to the interest\ anJ \ ci­
t arc of o thers. l hey arc al o, at time. , under the m ral necc -
si ty of resisting tho c eompulsron which thr atcn to Jcstr y 
them as free anJ rc,ponsihlc agents of their own minds anJ 
con cicnce . 

T II s. while people Jo not u,ually like c mpulsion in any 
form, they m<1 accept some degree f it in order to 

ach ie c values which cannot he secured with ut it. hey 
recognize that in any ocial order th e crc1sc I inJ1v1dual 
freedo m may be elf-defeating, and that freedom mu t of 
nece ity in some circum lances be e ercised in terms of group 
dec isions. 

People should recognize the tendency of compulsion m 
any form to become evil in it con equences. anJ remain 

Playing Right into Hands 
of the Communists 

l t should be plain for a ll to ee that the desperately 
ought-for un ity of human society cannot be founded on 

CATHOLIC 
COMMITTEE 
OF THE SOUTH 

oppos1 t1on of clas cs; no more can the 
right ordering of economic life he left to 
an unre tricte<l competition of forces. 

T he whole free world long, for peace 
and ju t1cc anJ charit}, and here in Loui-

iana we arc preparing the c nJ1 tions which can easily lead 
to econom ic arfa re and hi tterne,s .unong our.,el c,. In thi, 
way we a re playing r ight into the hand, of the ' ommuni,1". 
who e principal weapon i hatred. 

aware ol the fact that onl) \', 1th gre,1t ddlkult\ .111J line judg­
ment can compuls1 rn he made to <,crvc 1dL,il cnJ, ·1 he ques­
t inn nf compul,ion i-, one of the mnrc klic.1te of mor.il qu ·s­
tions anJ 1t h.i-. .1 ,pcci,tl hc.tr ing on the quc,11011 ot whether 
membership m ,\ labor union should he made a c rndition ot 
employment. 

I 1111: l 1c.11T of the above considera­
tions and \\ ith spec ific refcren c to 

"' ucs currcntl} raised hy state ·•right-to­
\\ Ork" l,I\\'> ... It i, the l)pin inn nl the 
D1, i\lon of ( hri-.1i,111 Lile .111d \Vnrk tha t 

COMPRISING 
35,500,000 

MEMBERS IN 
30 COMMUNIONS 

union mcmhL·r,h ip :1'> a h,1...,1, of continued cmplm mcnt ,hnuld 
he.: neither rcquin:J nor forh1d 1.kn 11' la,\ : the.: 1.b:1 ion houlJ 
he kl t tn ,11.!.r .:" mcnt hv manaucmc;1l ,rnd lahl)I" throul!h the .... .,, ~ ~ 

prncc of collect i,c ha rg:11 ning . 

Taft Tells How Council 
Studied RTW for 10 Years 
,-I-,l,i\ i.\ what the ' .itional ouncil of hurchc. did on 

Right t \J orJ... Our hun;h and Economic Life De­
partment began in 1948, \\ith a fully rcpre,cntati c group 
of 25 to 40 people present and participating at man 
. e sion . We produc d a document condemning Right to 
Work laws and in 1949 the l·cderal ouncil Executive 

Charles P. Taft of O hio, 
Vice Preside nt of the 
National Council of Churches, 
Addressing the American 
Baptist Convention, 1958 

omm1tlec approved it. 
The indu try represen­
tatives on ur D ·part­
ment approved with 
only one qualified ex­
ception. At that time 
h th the AM and the 
AFL favored keeping 

the government out of economic conflict. 
We revived and improved the statement after the ational 

Council \\,as organized in 1950. It then c n titutcd (and still 
docs) the hest analysis of the pr hlcm and the best tatcment 
of the stanJanh and practice which labor unions hould fol­
low. But on the mJJOr issue- no law forbidding or compelling 
union membership as a condition of employment- nearly 
c cry industrialist in the discussi n ran for cover. motion 
had taken over. In pite of a igorous whipping up )f con­
:crv<1t1ve attendance, the v te in the eneral Bo,1rJ <IS 44 
to 25 in favor of thi principle. The document wa, the n cir­
cul.1tcd to the C hurche b the Divi ion f hri tian Life and 
Work . . ind J ha c no he itat1on in sa ing it represent. the 
,cntimcnt of the ational ouncil of hurchc . 



Are NAM and U.S. Chamber More Sincere 
Than the Six Bishops of Ohio? 

T w1cr within the pa t three years the ix bi~hops of the 
state of Ohio, each the upreme shepherd in his own 

diocese, have i ued a joint tatement publicly proclaiming 
that a so-ca1led "right-to-work" law is an unwi e type of 
legi lation and potentially harmful to the common good. 

The atholic prelate of the e dioce es in Ohio, e cr-
FA THER cising th~ virtue of prudence ~an~ there-

by howmg an example of th1 virtue to 
WILLIAM J. the faithful) pre cinded from the question 
SMITH of whether or not uch law hould be 

bluntly branded as immoral. fhey ap­
proached the problem from the viewpoint 
of ound atholic ocial teaching. of pru­
dent public policy, of ocial ~ isdom, of 

Director, 
St. Peter's Institute 

of Industrial Relations 

practical experience in human relation . They came to the 
conclusion that it wa both timely and nece ary to warn the 
faitht ul m their dioce es that the pa age of a "right-to-work" 
law -would be unwi e, and detrimental to the common interc t 
of employers and worker in the tate of Ohio. 

If I were a atholic in Ohio, thi joint tatcment by the 
si\. bishops who rcpre cnt the atholic hurch in that state, 
would certainly cau e me concern. It would put me n guard. 

I wo 1 o ASK myself some quc tion . For in tancc- 1 might 
ask my elf, "Do the member of the Chamber of ·om­

merce individually or collective) , who are spon. oring uch 

lcgisl,1lion, have as thorough a knowleJgc of Catholic soci,tl 
teaching a has my bi hop'!'' 

I ~oulJ asl-.. my elf 1f the ,tt1onal s ociation of \Lurn­
facturcn,, ,, h1ch h,ts sho\vn itself hn-;t1k to the organiicJ labor 
mo emcnt 111 the p,1 t, has ,1<; de1.:p ,llld sincere an interest in 
the worker<, of Ohio a· has my bishop. 

FOR 1A Y years the Communist 
Party h,1s un ·uccc. -,fully attempted to 

,ever the loyalty of the lait1 from the 
hierarchy. They have failed in their dia-
olic cn<lcav r for the simple reason that 

!10\.\.herc on earth will you find greater 
re pect, reverence and whole-heart ·d al­
legia nce hy the l,tity for their 1-mhop 
than in this nited tates of America. 

The ix bi hop of Ohio, in their role 
f teacher and guide of the minds and 

'1earts , f th faithful. ha\e spol-..en out on 
t sp 1fic i uc. Without doubt, they in­
tend· their words of warning to be taken 
criou.,11 b) ,ill the faithful in their re­
pective di c e . If I were a ath lie in 
h10 I uld 11 ten to them. I would 

neither give c mfort to the communists 
by a di cnt from their vie\ point, nor s lace to the sponsors 
o t such a l,n by lending it the '>lightest support. 

Real Menace Is • 
1n Restricting Freedom 

U o R PRESE T federal legislation, it would appear that the 
right to work is a general right, not to be denied to men in 

the aggregate, but the right to work in a pecific industrial plant 
or bu inc can be ubject to pecial condition . Thi i • s1mpl) 

lies, however, in den ing by law the po ibility of mcre.tsing 
he quality of individual freed m. 

We believe th.it the role of the state is that of regulation so 
hat individual ma have the maximum freedom of choice con­

to a ert v.hat has long been true in the 
United tale , namely that man ha the 
right and the duty to work for hi liveli­
hood. However, the condition and term 
under which he will work are ubject to 

THE BOARD OF SOCIAL 
AND ECONOMIC RELATIONS 
OF THE METHODIST CHURCH 

i tent with the welfare f the group, 
~hile groups may have the ma imum 
freedom for the gr up action consistent 
~ ith the welfare of the nation. Thercf ore, 
we hold "that union member hip a a 

genera) social Jaws of health and welfare as wen a rule adopted 
by any particular industry a a condition of employment. 

It now appear that certain state by mean of "right-to-work 
laws" would inject further re trictton by law. uch late would 
forbid union maintenance agreement even when mutuall ati -
factory to management and labor. 

Such law are mi called "right-t -work law " ince the) do 
not oblige anyone to give an individual a job. Their real menace 

)as1 of continued employment hould be left to agreement by 
management and lab r through the process of collccltve bargain­
ing." 

Ho\\-evcr, it mu t be rec gnizcd th,1t the limitation of any indi­
vidual's right to freely eek emplo ·ment when such p wer f 
'imitation i vc tcd in a gr up, places up n th.it group and it 
leader a high degree of m ral re ponsibility. They arc only tem­
pornry tru tee of right· that re l ultimately in the individual. 

Issued by Th National Council for Industrial Peace, 1426 G Street N.W., Washington 5, D. C. 



Protestant, Catholic};, 
Jewish Clergy Expose 

'Right-to-Work' 
W e must not be misled by the phra e 'Right-to-work 

into thinking that any law or any legi lation can guar­
antee a man' job or make a new job 
for him. ActualJy this slogan has been 
often u ed to disgui e an attack upon 
the trade unions. 

'Unions are voluntary a sociations of 
workers who band togeth~r to insure 
proper conditions at their common 
place of employment. Such a socia­
tions, and the agreements to which they 
come with management - whether 
'open shop' or 'union shop'- hould 
not be unfairly restricted by the e so­
called 'Right to Work' laws. 

VERY REV. FRANCIS 8. SAYRE, JR. 
Episcopal Deon, Washington Cathedral 

Right-to-work legi lation, in our 
opinion, i mi nomer who e pur­

po e i to camouflage an attempt to 
undermine and weaken re pon ible 
democratic unionism. Experience has 
shown that under the gui e of freedom 
of deci ion for each individual, the 
concept of collective bargaining is de­
stroyed. Honest, democratic and clean 
labor unioni m i e sential for Ameri­
can democracy. 

RABBI SOLOMON J. SHARFMAN 
President, Robbinicol Council of America 

It i insincere because, while it pre­
tend to guarantee the right to work, 

it actually fru trate that right, in eff cct 
exposing labor to lose ecurity, a decent 
standard of living and humane working 
conditions. It make a mockery of the 
Con titutional right to organize for the 
common good and welfare. It invites 
continuing and recurring social trife 
and discontent. In a word, it i unfair 
and unsocial clas legi lation contrary 
to the common good .... 

MOST REV. JOSEPH F. RUMMEL 



Actually, a Sanctimonious Subterfuge 
O Being Foisted on the Public 

GREEDY and undemocratic power that maintained the 

12-hour day and, by every device from company 

housing to depressed wages sought to resi t the introduc­

tion of democracy into the economic order, are among 

tho e who today sponsor these "Right-to-Work" law . The 

public is being deceived by the machinations of the e 

BISHOP 
G. BROMLEY 

OXNAM 

tupid men who misreprc. ent the w1 c 

and far- ccing leaders of contemporary 

bu inc s who long since have seen the 

wi dom of dealing with organized labor. 

of meeting at the bargaining table . and of 

President, using the mind in . lead of the fht to rec-
Council of Bishops . . 

ol the Methodist Church onc1le d1ff erences. 
Americans believe in the right t w rk . 

They resent the parasite, and see work as an obligation . But 
just as the ommunist deliberately mi uses uch worth term. 
as "peace", .. democracy", and "ju tice··. so, t . clc er. craft\ 

and highly paid public relation expert have designated the c 
endeavors to weaken lalx>r as "Right to Work" la . . . . 
Actually, a anctimonious ubterfuge 1s being foi . tcd upon 
the public .... 

The mo t significant progre s ha been made in indu trial 
relation where the worker belong to the union and the 
union, through it repre entative , meets management, through 
its repre entative , and together they think out the problems 
that should not be fought out. 

WE METHODI T minister belong to an Annual onfcrence. 
Agreement ha been reached in the dcmocr,1t1c Gcncr,11 

onference of the hurch, where our law arc pa scd. con­
cerning member hip in an Annual ( onfcrencc. All min1stcn, 

Real Purpose-to Wea ken Labor 

Naturally th~rc arc dangers in th~ big­
nc • of bag lab r and bag bu.,tnc.,-. . 

But all the danger arc aggra atcd by dc-
troying the balance and making labor 

weaker in compari on with management. 
The real purpose of the o-called right­
to-work law is to accomplish thi weak­
ening of labor under the gui c of pre erv­
ing or re toring 'individual liberties.' 

REV. DR. REINHOLD NIEBUHR 
Union Theological Seminary 

"ho ,ire to be appointed to our churches by a bishop must 

belong to the Annual Conference. The General Conference 

Jctermines the educational qualifications of our ministers. 

fhc An nual Conference votes upon the admis ion of mem­

bers to the Conference and insists that certain standards shall 

be maintained. 
The eff cct of a law similar to the "right 

to work'' law in Methodism would mean 
·imply that any individual who wanted to 
,crve in one of our churches might do so, 
it the church wanted to employ him. Be­
fore very long, our tandards would be 
gone and the whole re pon ible y tern 
ba ·e<l upon law would break down . 

1 he doctors have their medical socie­
tic and maintain their standards. A 
"right to rk" 1 w carried out in the 
mc<l1 a prof e . ion would mean that, ub­
jcct t tatc law, any doctor, no matter 
\\ hat ch ol he graduated from or 
"hcthcr }i raduated from any chool, 
might go out and practice medicine. It 
"ould be olely up to the per on who 
"i. hed to employ him. 

Lawyers who have their bar a ocia­
tions may well ponder these "right-to-work" laws. 

Curren t expo ure of corruption in some unions has been 
cizc<l upon by tho e who would destroy all unions to fo ter 

"right-to-\\o rk" laws. The high tandards of integrity and the 
d1.:mocrat1c practice of the great unions of this nation are not 
known to large number of people, who think of all labor a 
led hy corrupt tyrant . 

Y_este_rda~, the great in urance companies were under in­
\e,; t1gat1on in ew York. The makers of munitions were in-

stiga ted, o too the powerful financial ager1cies of the coun­
try. 1 here wa much that was discovered that needed proper 
~ontrol. o one i objecting to an inve tigation of corruption 
tn the labor movement or anywhere el e. There are practice 
th.it arc not only immoral but ought to be criminal. 

'f 11E "~IGHT To WORK" laws have nothing to do with the 
question of corruption in bu ines or in labor. They are 

~ dangc~o~ prop~ al, conceived in hypocri y, and proclaimed 
n Ph_an sa1c deceit. The forward-looking bu ine men of 

mer~ca,. who have long since recognized the wi dom of the 
?rgantzatton of labor and the propriety of collective bargain­
ing, should peak with single voice to strike down this pretense. 



Same People Clamoring for ~i~ht-to-Work 
Fought Unemployment Insurance (I\) 

PERHAPS the various groups who have become o con­
cerned about a free citizen's right to work ... could 

te!} us how to insure the right to work for the over five 
million unemployed who are able-bodied, competent and 

who wi h to earn a living for themselves and their families, 
and who are denied their right to work during recessiona1) 

periods in our economy. 
RABBI 
ABBA HILLEL 

SILVER 

The same group of people now clamor­

ing for the theoretic right to work, in 

1930 fought bitterly in this tale against 

the enactment of unemployment insur­

The Temple ance which has proven uch a life aver 

Cleveland in succes ive period of rece sion am! 
which today many re pon ible people, in­

cluding the President of the United tales, arc urging henc­

fit be extended. 
Even in those desperate years when 16,000,000 of our peo­

ple were unemployed and heads of familie were selling apple. 

on the street corner in order to earn a few pennie for brcau 

for their families, our unemployment in urance propo al wa., 

fought bitterly by the powerful bu ines organization in Ohio 

on the ground that it was un-American, radical, ·ocialistic 

and that it rewarded idleness. 
I a sume that it is the arne people who arc toda eeking to 

destroy the eff ectivenes of organized labor in Ohio through 

a misleading device and formula of the o-callcd 'right-to­

work' amendment. 

EVERY MAN in a free society hould have the right to work. 

But every man, once he finds employment, abo has the 

moral duty to join an organization of fellow workers \-\,hich 

A Camouflage, a Gimmick 
to Weaken Unionism 

T he Rabbinic~,! C"_ou11cil of _America recognizes the Right­

lo-Work legs lat1on as a m1 nomer and behold., u h leg1,­

lation a a camouflage and a 'gimmick' to weaken <ind under­

mine re pon iblc, democratic Unioni m. 

Were 'Right-To-Work Legislation' enacted, the n n-Uni n 

member, working ide by ide with hi RABBINICAL 
union-fellow-worker, would get the ame COUNCIL 
pay, the ame working condition , and 

would u ·e the ame grievance apparatu OF AMERICA 
to correct job injustices. ' R.T.W.L.' make the non-union 

worker a moral para ite in a democratic labor force. 

achieved for him through its organized effort the favorahlc 

condition he enjoys in his employment and alTords him pro­

tection for the future. Everyone is morally obligated to share 

in the re pon ibilitie if they wi h to avail themsel c, of the 

rev,ards of collective effort. The theoretic 'right-to-wori...· 

\.\h1ch no one quc tion -i qualified by man's moral rcspons1-

b1hty to a ume the obligations which assures him the ver} 

thmgs which he seek in hi employment. 

Organized labor, of course, i not with­

out it shortcoming . At times they arc 

most unrea onable. But o is manage­

ment. It has been gratifying to note 

the courageous and tate manlike action 

\.\h1ch respon ible leader of labor have 

taken in an attempt to clean the house of 

labor of its grafter and corruptioni ts. 

0 ,. 1111. I am persuaded: It h,1s been 
m\ c nv1ction for many years that 

no I rec iet • and no free economy can 
I ng endure m the modern world with-

ut a str ng rganization of it working 

people. A strong labor movement not 

nly protect worker against c ploitation 

but, at the ame time, will save capitali<,m 

and free enterpri e from those very abuses 

destroy it. 

Not in the Full Interest 
of All the People 

T he proposed a~cnd~ent i_ not in the ~ull_ in~cr:sl of a~I 

the pc pie and 1s hemg misrepresented in its mtcn~ tor st 

scd.s neither to recognize nor guarantee the human right to 

gainful employment. 

The true purpo e of the propo ed amendment ccms <li­

rcctcll toward the unhealthful limitation of lahor\ power to 

bargam for the fruit of its work an<l to ultimately de ·troy 

organized labor a a democratic force in 

the American economy. COLORADO 

. The olor~do ong~egational conven- CONGREGATIONAL 
t1on record itself a hemg oppo ed to the 
o-called right-to-work amendment incc CONVENTION 

the amendment i contrary to the best 
intere t of the employee , em ployers and the whole people of 

olorado. 

IH ued by The Nationa l Council for lndu5tri<1l Peace, 1426 G Street N.W ., W<1shington 5, D. C. 




