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CLEVELAND SOCIETY 

FOR CONTEMPORARY ART 

By-Laws 

ARTICLE I. OBJECTIVES 

The principal objectives of The Cleveland Society For 

Contemporary Art shall be to encourage and support the collection of, 

and the study of contemporary art. It is hoped that the organization 

will stimulate private collection among its members. The Society 

shall be particularly active in assisting the Cleveland Museum of Art 

in building its collection of contemporary art by any means that will 

conform to the policies of the Museum. 

ARTICLE II. MEMBERSHIP 

(A) Membership shall be limited to those persons who have 

demonstrated a substantial interest in contemporary art. Members of 

the Society must also be members in good standing of the Cleveland 

Museum of Art. Professional dealers, active in the sale of art, 

shall not be eligible for membership within the Society. 

(B) Admission to membership is granted only by a majority vote of 

the Board of Trustees. Any member (other than a Trustee or Officer) 

may propose or second a person for membership. All applications for 

membership shall be submitted in the proper form as determined by the 

Memb~rship Committee, and shall be complete as to all information 

required by the membership application blanks formulated by the 

Membership Committee. 

(C) Classes of membership: 
There shall be three classes of 

membership: 

1. Regular 
2. Staff 
3. Honorary 

Membership in the Staff classification shall be limited to full 

time staff members of the Cleveland Museum of Art, after approval by 

the Board ~f Trustees. 

Honorary members shall be named by tmanimous vote of the Board 

of Trustees, and shall have the full rights of membership, but shall 

not be subject to dues payment. 
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(D) Powers of the Board of Trustees as to Membership: The Board of 

Trustees shall have the power to: 

( a) establish additional requirements for membership 
. 
1n the 

various classes; 
(b) determine the privileges and responsibilities of nembers of 

each class; 
( c) authorize the form of membership application recommended by 

the Membership Committee and establish procedures for processing such 

applications; 
(d) create waiting lists for membership in the various classes 

and establish procedures for dealing with applications placed on said 

waiting lists; 
(e) set limits on the number of members in each class. 

A member who resigns (in good standing) may re-apply to the 

Board of Trustees for reinstatement to membership. 

ARTICLE III. DUES 

Dues for all classes of membership shall be determined annually 

by the Board of Trustees. The Board of Trustees shall have the power 

to expel a member for non payment of dues, or for due cause, upon the 

affirmative vote of two-thirds of the Board of Trustees. 

ARTICLE IV. OFFICERS AND TRUSTEES 

The officers of the Society shall consist of the following to be 

elected by the irembers at a regular meeting to serve for two years or 

until a successor or successors have been duly elected and 

qualified: 

President 
Vice President 
Secretary 
Treasurer 

Their duties shal 1 be as determined from time to time by the 

Board of Trustees. 

The Board of Trustees shall consist of nine members, each to 

serve from a three yep.r term. No person may serve 100re than one 

term, but may be re-elected after an interval of one year of absence 

from service on the Board. 

All officers not elected to the Board of Trustees shall be 

members of · the Board ex-officio. ~ 
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ARTICLE V. COMMITTEES 

All committees shall be appointed by the President, subject to 

approval of the Board of Trustees, with the exception of the 

Nominating Committee. The President will appoint a member of the 

Bo~rd as Chairperson of the Nominating Committee. The Chairperson of 

the Nominating Committee appoints two members for the committee from 

the membership at large. 

ARTICLE VI. MEETINGS 

There shal 1 be not less than two meetings or other general 

membership activities per year. The time and place for these 

meetings and activities shall be determined by the Board of 

Trustees. 

(a) Guest privileges at Society Meetings and Activities 

The Society shall conduct three kinds of meetings or 

activities. 

1 . Closed Functions. A closed function is one 

the Board of Trustees to which only members 

of the Society will be permitted to attend. 

so designated by 
in good standing 

' 

2. Limited functions. Limited functions are those so specified 

by the Board of Trustees to "1itich both members and a limited 

number of guests may attend. Members of the Society shall 

be granted precedence. Guests will then be permitted on the 

basis of reservations which will be recorded and accepted in 

the order in which they are received. If a married couple 

holding one membership is unable to attend the function 

together, the husband or wife may bring a guest, as may a 

single member, provided the name and address of the guest is 

furnished to the Secretary of the Society when the 

reservation is made. No member may bring the same guest to 

more than three Society limited functions during a single 

calendar year. 

3. Open Functions. From time to time there may be functions 

and activities of the Society that will be designated by the 

Trustees to be Open to the connnunity at large. 

The 
display 
above. 

announcements of Society meetings 

prominently the classification of 

and activities shall 
function as described 
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ARTICLE VII. QUORUM 

At a meeting of the members, a quorum shal 1 consist of 20% of 

the total voting membership of the Society. 

At a meeting of the Board of Trustees, a Quorum shall consist of 

a simple majority of the members of the Board. 

ARTICLE VIII. AMENDMENTS 

This Code of Regulations may . be amended in either of two ways. 

First, by a simple majority vote of the regular trembers present at 

any meeting of the Society, provided the proposed amendment has been 

approved in advance by a majority of the Board of Trustees, and 

provided the proposed amendment has been submitted in writing by the 

Secretary to the membership at least two weeks in advance of the 
,. 

meeting. 

Second, by distribution of amendments approved by a majority of 

the Board of Trustees, and mailed by the Secretary to the members of 

the Society. Their votes by mail shall be tabulated by the Secretary 

and must constitute at least 50% of the total voting membership of 

the Society. Passage of amendments shall be achieved by a simple 

majority of those voting. , 

Approved by vote of the Members 
December, 1976 



Founded: 1982 

By-laws: None 

"FRIENDS OF THE MUSEUM" 

(Source: Kitty Jeavons) 

Members: No formal group as such. A list made initially by a 
group including Jean Fraser and Jim Dempsey, said list 
being now in a state of constant fluctuation. Most who 
come are now Museum members. Probably 50-50 singles and 
young marrieds. 

Officers: None; not sufficiently organized. 

Goal: To involve a younger group of people in the life of the 
Museum. Young seems to be defined as about mid-twenties 
to mid-thirties. 

Programs: Four events at the Museum from September to May. Each 
program is designed by the Junior Council which appoints 
a member of the group as host for the evening. 

Observations: This venture probably has about another year being run 
as it is currently. At this point it would seem that 
it must either really take off and have its own separate 
organization or let it have a peaceful demise, the most 
committed of its members being programmed into some other 
activity at the Museum. Our current reading is the members 
take pleasure in the freebies that the evenings represent, 
but, given their various other activities, don't wish the 
responsibility of running the committee. 



THE JUNIOR COUNCIL OF THE CLEVELAND MUSEUM OF ART 

(Source: Kitty Jeavons) 

.. , ... - ' 

, Founded: 1941 

By-laws: (see Appendix la) 

Members: Active - 195 (potential members nominated by other members 
with two seconding letters, decision made by Membership 
Committee; total number of active is limited by by-laws 
to 250); Contributing members - 113 (higher dues--no need 
to give time--can be a candidate only after 10 years of 
active membership); Honorary - 32 (invited by Board--wives 
of Museum employees--curators--wives of Trustees); 
Non-resident - 23 (see Appendix lb) 

Officers: Chosen by Nominating Committee (two year term) but voted 
by total membership (see Appendix le) 

' Committees: Executive Committee (chosen by Nominating Committee) 
made up of 22 members; numerous committees as well 
since this is a means of involving members. 

Goal: Creating a group committed to supporting the Museum's 
activities.· The purpose is even declared as "to make 
a bridge between the Museum and the general public." 

Programs & 
Activities: Monthly meeting for the members from:·septernber through 

, / May. For the most part, programs are staff members 
speaking on a current exhibition or activity. 

Traditionally the Council has had a fund-raising activity 
once a year. For the past 10 or so years that has been a 
series of three lectures designed to be heard as a unit. 
Tickets are sold; at this point the income from such 
effort is virtually non-existent once the costs are 

• covered. Thus, presently the Council seeks another 
outlet for its fund-raising energies. 

The Council is prepared to help the Museum in a variety 
of ways and is in theory game to respond to just about 
any request. The Council carries complete responsibility 
for manning the Information Desk (a commitment that is in 
fact only realized 85 to 90 percent of the agreed upon 
time). Other tasks handled include serving refreshments 
at openings, assisting wit~ the May Show, arranging 
flowers for particular events. 

Of the 195 members of The Junior Council, about 24 are 
under the age of 40. Also of this ·total, three are 
black and 16 are Jewish. 

•• 
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Juni-0r Council (cont.) 

Observations: Over the years the Council has had a varied program 
of activities. At some times they have been much 
more active than others. Their years of greatest 
activity were the later Milliken years. A major 
fund-raising activity twice repeated was mid-European 
street fair held outside the Museum; there was as 
well a children's fair downtown on the Mall. For 
some years the Council volunteered in the Book Shop 
(not done with great success, as would be expected 
if one volunteered once a month), and also worked 
on the East Cleveland project which brought children 
from poor neighborhoods. 

The Council's major problem is not enough to do and, 
therefore, no sense of usefulness. At this point 
the Council is essentially a social club which by 
many is seen as an elitest Social club. 

' 
There would seem to be two alternatives for the 
future of the Council. One is to help create active 
programs, possibly with specific fund-raising goals, 
and in return expect them to achieve a membership 
that more realistically reflects the leadership of 
the community. If this becomes the goal, the 
present time would seem to be optimum given the 
current Chairman and the Chairman designate (i.e. 
three years of assured and - committed leadership). 
Alternatively let the group continue its present 
passive role and membership make-up. 

2. 

• • 



Section 1. 

Section 1. 

Section 2. 

Section 3. 

Section 4. 

Section 1. 

Section 2. 

Section 3. 

RULES and REGULATIONS 

of 

THE JUNIOR COUNCIL of THE CLEVELAND MUSEUM of ART 

ARTICLE I 

Name 
----

Name. The naae of the Organization shall be The Junior Council of 
The Cleveland Museum of Art. 

ARTICLE II 

General Purpose 

---------------
Purpase.: The purpose of The Junior Council of The Cleveland Museum 
of Art shall be, in accordance with Museum policy, to aid in the 
interpretation .of the Museum to the public, the popularizing and 
publicizing of Museum events, and the promotion of Museum membership. 

Activities. Council ·Members shall participate in volunteer activities 
relating to the Museum. 

Endowment Fund. The Council shall contribute annually to its Endowme_t 
Fund. The amount contributed each year shall be determined by vote of 
its Members. 

Gifts. The Council may also contribute directly to the Museum upon 
vote of its Meabers. 

ARTICLE III 

Membership 

-----------

Eligibility. Women who shall hold some class of membership in the 
MuseWD shall be eligible to belong to the Council. 

Dues. The dues for the Council shall be determined by the Executive 
Coaaittee, subject to the approval of the Members. 

Classes. There shall be five classes of Council Members: Active, 
Associate, Non-resident, Honorary, and Ex officio. 
a) Active. Active Members shall pay annual active Council dues and 

maintain ao■e class of membership in the Museum. They shall all 
attend 11011thly meetings unless excused. They shall participate in 
all Council activities, vote, serve on Council committees, and hold 
office in the Council organization. Active Members elected after 
1961 shall serve for a ten (10) year term. At the end of this term 
a Member in good standing shall beco■e an Associate Member. 
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ARTICLE III (continued) 

Meabership - Section 3. Claaaes continued 

Section 4. 

Section 5. 

Section 1. 

b) Aaaociate. Associate ._.bers shall pay annual Associate Council 
duea and aaintain some clasa of aeabe,:ahip in the MuseWll. They 
11&y participate in all Council activities, vote, serve on Council 
~olllllittees, and may be Chair~ of the Council organization. 

c) Non-resident. Non-resident Meabers 1111st reside ac,re than fifty (50) 
ailes froa Cleveland. They shall pay annual Non-resident Council 
dues. 

d) Honorary. Honorary Members are invited to meaberahip by the 
Executive Colllldttee. 

e) Ex officio. Ex officio Members shall be members,er, wives of members 
of the Curatorial Staff. They do not pay Council dues, but shall 
11&intain aoae class of ■emberahip in the Museum. They shall not 
vote or hold office. 

Size of Melllberahip. The Active membership of the Council shall not 
exceed seventy-two (72) Members, nor fall below fifty (50). Associate 
■e■berahip is not lilllited. 

Termination. 
a) The Treasurer shall send a final notice to any Member who has failed 

to pay Council dues within three months following regular billing 
date of October lat. If payment is not made within one IIIODth follow­
ing thia final notice, memberahip in the Council shall be automatically 
terminated. 

b) The Treasurer shall send a letter to any Member who baa failed to 
maintain a Museum membership. If payment is not made within one 
month following this letter, meaberahip in the Council shall be 
autoaatically terminated. 

c) Failure .on the part of a new Member to complete the required 
indoctrination course within two (2) years after election to member­
ship shall be cause for requesting said Member to withdraw from the 
Council. 

ARTICLE IV 

Officers 
--------

Officers. The Officers of The Junior Council shall be: 

Chairaan 
First Vice Chairman 
Second Vice Chairman 
Third Vice Chairman 
Recording Secretary 
Assistant Recording Secretary 
Corresponding Secretary 
Assistant Corresponding Secretary 
Treasurer 
Assistant Treasurer 



Section 2. 

Section 3. 

. Section 4. 

Section 1. 
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AllTICLE IV ( C811tinued) 

Electiona. A single alate for the election of Officers ahall be 
presented by the Noainating Co 1ttee at the Annual Meeting. Neainationa 
11ay alao be received fro■ the floor. 

Tenu. The Chairaan ahall aer,e for two (2) yeara. All other Officers 
shall be elected annually. No Chairaan ahall serve for •re than four 
(4) ~••cutiye years . 

Duties of the Officers. 
a) Chairaan. The Chair11an ahall be the chief executiye officer and 

ahall preside at all Council and Executive Collllllittae uetinp. She 
ahall appoint the Chairaan of all standing and special callllittees 
and ahall be an ex officio u■ber thereof. She ahall not appoint 
the Oaair- af the No■inating Co-1.ttee or be an ex officio 11811ber 
thereof. (See Article v, Section 2., c).) 

b) Vice Cbairaen. The Senior Vice Chairaan available .shall perfer■ all 
the duties of the Chairaan in her absence. 

c) Recording Secretary. 
l)Tbe Recording Secretary shall take ~d keep Minutes of all ■eetinga 
of the Council and Executive Coll■ittee. She shall keep a record of 
the oaaea and addresses of the Meabera of the Council and of all 
Co-1.tteea. She shall keep all records except those req•ired of 
other officers. 
2) 'Die A.aaiatant Recording ,Secretary shall perfor■ all the duties of 
the Recerding ,Secretary in her abaence. She shall alao be reaponaible 
for taking and keeping recordJI of attendance at meetings. 

d) Corr••J!O!lding Secretar7. 
1) The Corruponding Secretary shall read and/or report to the Council 
on all correspondence addressed to the Council, and ahall conduct its 
necessary correspondence, including notices of all Council and 
Executive Co 1ttee aeetinga. 
2) The A.aaiatant Corresponding .Secretary shall perfor■ all the duties 
of the Corraaponding Secretary in her absence. 

e) Treasurer 
1) The Treasurer shall receive, diahl4"4~,and kee, an accurate account 
of all f11Dcla of the Council. She shall 'prepare and present an Annual 
Report at the Annual Meetillg fer Council approval. 
2) Tba Treaauer ah~ll send wt duea notices by October l•t. 
3) The Assistant Treasurer ahall perfor■ the dutiea of the Treaaurer 
in her ahaence. 

Executiye Collllittee. 

ARTICLE V 

Collllittees 

----------
a) The ExecutiYe Coaaittee ahall be coapriaed of the Chairaan and all 
elected officers. 

b) Meetinga of the Executive Colllli.ttee shall be called at the di■cretion 
of the Chairaan. 
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ARTICLE V (continued) 

Colllllitteea - Section 1. Executive co-ittee continued 

Section 2. 

c) Four ahall be considered a quorua and a aajority vote of thoae 
present is necea•ary for any action. 

d) Cbairaen or Mabera of atanding colllld.tteea shall be aaked to attend 
Executive Co1111U.ttee ■eetings when the agenda pertain• to their particular 
function. 

Nollinatin& COlllllittee. 
a) Election. At the regular January aeeting of the Council, four Me■bera 
of the Ceuncil ahall be elected to serve on the No■inating Colllllittee. 
The outgoing Chair11an of the Nominating co-ittee shall serve aa the 
fifth ae■ber of the ColllDittee, but may not serve as Chairman. No Me■ber, 
except the Chairaan of the previous year'• Nominating Co-1.ttee aay serve 
for •re than .one year on the No■inating Collllittee. 

b) Vacancies. Vacancies in the N~■iuting Comittee ahall be filled by 
the Chair•n .•f the NOlllinating Coadttee, subject to the approval of 
the Chairaan of the Councir'. 

c) Chairaan. The Chairaan of the Nominating Coamittee shall be elected 
by the Me■bers of the Nolllinating Ca tttee at a meeting called by the 
outgoing Chairaan. 

d) .Meetings. The Nominating Coamittee shall meet on call of the Chairaan 
of the Coaad.ttee or any three (3) Meabers of the Co11mittee. 

e) Propaaal of Muabers. 
1) Hew aelll>era shall be proposed by letter. Each candidate to be 
eligible for consideration by the No■inating co-ittee auat have 
three en~raing letters written in her behalf. Active and Aaaociate 
Meabera in good standing ahall propose no -,re than _one new ae■ber 
and ahall write no aore than two seconding lettera in any one year. 
Theae letters must be sent to the Chairaan of the No■inating Co 1 ttee 
not later than February 15. 
2) No candidate may be proposed aore than three timea. 
3) No Me■ber of the No■inating Colllllittee may write letter• endorsing 
a candidate. 
4) No proposal letters aay be held over from one year to the next. 
5) The No■inating co-ittee shall prepare a elate of candidatu, which 
shall be aailed to the Active and Associate Meabera by March 14. Members 
ahall return the ballot to the Chairman of the No.■inating Coaaittee 

not later than March 21. 
6) Names of those selected shall be announced at the Annual Meeting. 

f) Officer•. The Nominating co-ittee ■hall prepare a slate of officer■ 
of the Council to be presented for election at the Annual Meeting. 
(See Article IV, Section 2.) 
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Section 3. 
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ilTICLE V (cantinued) 

Standin& C■ 1tteu. 
a) Th• Standing Colllllitteea ahall be: 

Prograa 
Indoctrination 
Roapitality 

b) Cbair■1n of all Coad.ttees uall be appointed by the Council 
Chairm and ahall appoint their OVII Vice Cbair•n and aeab•r• of their 
co-1.ttee with the approval of the Council Chairman. 

c) Each Colllllittee Chairun ahould be prepared to report at any 110nthly 
meeting on the plans and progreaa of the work of her Co :I ttee, and 
should ••bait a .written report of the year to the Council Chairaan, 
with a cepy to the incollling Colllllittee Cb.airaan. 

Special Co-1.ttees. Temporary Colllllitteea •Y be appointed to carry 
out special projecta. The Chairaen of auch Colllllli.tteea shall be 
appointed by the Council Chairaan. 

ARTICLE VI 

Indoctrinatien Course 

---------------------
Purp0se. The Indoctrination Ce11rae shall acquaint Members with the 
purpoaes of the Junior Council, and the aiu, facilitiu, collection■, 
aervicea, and educational progra■ of the Muaeua. 

ParticiJN!!ta. • • • 
a) All new Keabera shall be required te take ihe indoct ... lUiltN, 
course within twe years of electian to active 111811lberahip. 
b) The course shall be set up by the Indoctrination Chairaan and her 
eo-ittee and ahall be approved by the Executive Coaaittee and the 
Director of the Museua. 

ARTICLE VII 

Meetings 
--------

Regular. The COuncil shall meet aonthly fro■ October ta May inclusive. 
The day of the anthly meeting ahall noraally be the aecond Tlaeaday of 
each -,nth. Thia data may be altered when necesaary by the Execative 
Colllllittee. 

Special Meetinp. Spacial ■eetinp aay be called by the Cbair■an of 
the Council. 

I 

Notices. Notice• of all aeetiDga, stating time and place of aeeting, 
ahall be aent to the aeaberahip. The notice of a apecial ■eeting ahall 
also include tlle purpose of the aeetiDg. 
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Revised 1962 
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ARTICLE VII • 

Quoru■• At any regular meeting or special ■eeting a quoru■ ahall consist _of 10-Z. of the voting me■bership. A •jority vote of thoae present is neceaaary for any action. 

Attendance. ,Active ■embers shall attend all monthly ■eetinga unlesa excused. 

Progra■. The regular monthly buainess aeeting shall nor■ally be followed by a lecture. 

Order of Buaineas. The order of busineas at all regular aeetinga shall be: 
a) Reading of Minutes 
b) Reports 
c) Unfinished business 
d) Elections 
e) New and ■iscellaneoua buaineas 

ARTICLE VIII 

Aaaendment a 
----------

Procedure. The rulea may be a■ended by a 2/3 vote of the voting membership present at any meeting of the Junior Council providing there is a quorua. Notice fo~ such a ■eeting ahall be aent to each 
■ember in writing one mnth in advance. The sub■iasion of said amendments must have been approved by the Executive Colllllittee. 

ARTICLE IX 

Rules of Procedure 

------------------
Rules. Robert's Rules of Order Revised ahall be the Parliamentary authority for all matters of procedure not apecifically covered by the Rules of the JuniOT council, or_ by any special rules of procedure adopted by the Council. 



MUSART SOCIETY 

Founded: 1946 

By-laws: Attached 

Members: Varies from 120 to at most 220. Open to anyone who 
wishes to apply. Members are not required to be 
Museum members. 

Officers: Walter Holtkamp, Jr., President 
Shattuck W. Hartwell, Jr., Treasurer 
Vincent M. Arnold, Secretary 

Goal: To aid Department of Musical Arts' programs through 
membership fee of $15.00 or more (for the most part 
people send $50 or $100). Annually about $4,000 to 
$6,000 is raised; for the most part that money is 

Programs & 
Activities: 

Observations: 

put in endowment but at times it is used to underwrite 
program costs. 

They enjoy the same discount at Gala Subscription series 

as Museum members. At free concerts the members get 
preferential seating as well. Members receive special 
bi-monthly notices as well as a reprint of the musical 
page in News & Calendar. 

The Trustees of Musart are highly supportive of the 
programs; clearly invaluable to Karel Paukert. 

•• 
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nECULATT.ONS 

01 

• THE MUSART SOCIETY 

(as amended) 

ARTICLE I 

jAN 31 198C 

SectiC'n 1. The name of tr.is corpora ti or. sr.al 1 be The Hu!::art 
S,;ciety. and its p!"incioal office address sl:all c lo The Cl eve1 and 
l·1useum of Art, 11150 East toul evard, C1 evel and, OhiC" 44106, or such 
othe~ location as shall lawfully be designated from time to time 
by the tcard of Trustees. 

Section 2. The puTpose of the corporation sha11 ~e to further 
and pro~ote the ffiusica1 events and prograos offered at, and/or spon­
sored by, The Cleveland Museum of Art, and to receive, solely for and 
on behalf of said The Cleveland Museum of Art, donations, gifts, be­
~uests, devises, t!"'llst funds, or snything of v21ue, for said purpose; 
and to do any and all t} ings n~cessa1"1'• suitable, conveni·er.t er pro­
per for the accou1pl is1-.ment o!" attainment of said purp~se, c,r inci­
dental thereto. 

ARTICLE II 

Section 1. The rnemhershi~ of the corpo:ation shall be open to 
,:nd consist of persons inter-ested in its purposes and activities, up­

en payment of en annual membership fee as fixed from time to time by 
the ?oard of Trustees. The annual meeting of members shal] be held 
in ATlril or May of each year for the purpose of e1 ecting Trustees and 

the t~ansaction of sac:-: ot~c~ r.u~ine~s as may pronerly co~e l . efore 
sue~ meeting. Written notice of t~e ann~a} rneet~~g slall ~e gi~en to 
each member entitled thereto, not less ttan ten days nor more than 
thirty days before the date of said meeting. If the annual meeting 
is not held, or if Trustees are not elected at the annual meeting, a 
special meeting may be ca11ed and held for the purpose of eJecting 
Trustees. 

Sect ion 2. -Special meetings of the mer.ibers may be cal 1 ed by the 
?resident of the corporation, or by a majority of the Trustees acting 
without a meeting, or on the written rc~uest of twenty or more me:n­
bers entitled to vote on any proposal to be considered at such meet­
ing. Notice in writing of any special meeting shall be given to each 
roember entitled thereto not less than ten d~ys nor more than thirty 
days after receipt of the request for such meeting. 

- 1 -
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• Section 1. All notices of meetings of members, specifyin& the 
time, place and purpose of such meeting, sr.all be siven by, or at the 
direction of, the President or Secretary, or an assistant ~!ficer in 
sue~ capacity, and shall be deemed sufficient if mailed postase pre-

. paid to eacl. mewber at his or her address as shown on the records of 
the corporation. No notice of an adjourned meeting need be given other 
than by announcement of the meeting at ~whicb adjournment is authori?ed; 
provided that the business transacted at any adjourned meeting s~all be 
limited to ·that which could have be.en transacted at the original meetlng. 

Section 4. Only those whose membership fees are currently paid 
sr.all be entitled to notice of, and to vote at, a meeting of members. 
The requirement "currently paid" shall be deemed satisfied if payment 
bas been made on or prior to the date next p~eceding the date of such 
meeting. Twenty-five members present in person or by 11roxy s1-;ail consti­
tute a quorum at any meeting. In all cases allowed by law, and not otl~er­
lrlse contravened· or limited by statute, a majority of votes cast shall de­
cide any matter before such meeting. 

ARTICLE III 

Section 1. The property and affairs of the corporation shall be 
managed and conducted by a toard of Trustees consisting of not to exceed 
fifteen in number as the members rr.ay detennine, one of whom shall be the 
Curator of Musical Arts of The Cleveland Museum of Art. The Treasurer 
of The Cleveland Museum of . Art shal 1 be e,:-officio a member of the Board 
of Trustees, without vote. The Trustees s~all be elected at the annual 
meeting of me::ibers, or at a special meeting called for that purpose. 
Trustees must be members of the corporation, and shall serve wit.}out com­
pensation. 

Section 2. For purposes of tenns of service, and in order to assure 
in some measure a continuity of membership, the Trustees shall be divirled 
into tr.ree classes: Trustees of the first class shall hold office for one 
year from the date of their election or until tr.e election of their succes­
sors; Trustees of the second class sr.all hold office for two years from the 
date of their election or until the election of their successors; Trustees 
of the third class shall hold office for three years from the date of their 
election or until the election of their successors. 

Section 3. The Trustees shall meet at such times and places as may 
. be agreed upon, either on call by the lresident or at the request of three 
or more of the Trustees. Notice of any meeting srall be given to each Trus­
tee at least seventy-two hours prior theret9. five menters of t 1-e !'oard of 
Trustees s~·.al] co71sti tute a <1uorum. 

Sect-I.on 4. Tr._e Trustees may appoint committees from tl:e membership 
for tbe purpose of furt}ering the activities of the corporation, and may 
delegate to such committees any of the powers of the Trustees other than 
that of filling vacancies on the toard. At least one Trustee shall be a 
member of any such committee. 

Section 5. If a vacancy occurs on t~e loard of Trustees by reason of 
death, resignation or otherwise, the remaining Trustees may elect ·a succes­
sor for the unexpired tenn or until his successor is elected and qu~lified. 
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/ • ARTICLE IV 

S~ction 1. The officers of the corporation shall be a President, 
a Secretary, and a Treasurer, with such other officers and assistant 
officers as the Trustees may consider necessary or advisable. All such 
officers shall be elected by the Trustees from the toard of Trustees. 

Section 2. Tl1e office!9S of the corporation sha11 have the authority, 
·and sl:all perform the duties customarily incident to their respective of­
fices, as may be specified by the toard of Trustees. 

• 
ART

0

ICLE V 
. . 

The fiscal year · of the corporation shall be the calendar year. 

ARTICLE VI 

These Regulati~ns may be ~~ended at any meeting of the toard of 
Trustees by a vote of not 1ess tban •five Trustees, provided that a copy 
of any proposed a~end~ent s~all be mailed to each Tn1stee at least ten 
·cays prior to tre date of tre meeting on Wrich the matter is to be con­
sidered; provided, ~owever, t~1at if all f!:e Trustees are p;esent at sucli 
meeting and vote in favor of such arnen·drr.ent, such notice shal) be deemed 
to have been waived. 

ARTICLE VII 
.. 

Upon dissolution or liouication of the corporation, any fu?ds or 
property tl:en l-.el d by _ the corporation, reraaining after t}.e payment .. of 
all fees and expenses incurred by reason of ~uch dissolution or liruida­
tion, s1:all be distributed and paid over t 'o The Cleveland Museum of Art 
or to any other organi7ation then nualified as tax-exempt under the In­
ternal Revenue Cede and the rules and regulations cf the Unit•ed States 
Treasury Department. 

' 
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THE PRINT CLUB OF CLEVELAND 

Founded: 1919 

By-laws: (see Appendix) 

Officers: Officers are chosen by the 15-20 Trustees who are in turn 

chosen by the membership at the Annual Meeting. 
Current Officers: Phyllis Seltzer, President 

Joseph Meals, Vice President 
Betty Cavano, Vice President 
Robert Lewis, Treasurer 
Martina Grenwis, Secretary 

. . . ' 

Note: Officers with Louise Richards act as Executive Committee. 

Members: 250 the limit plus a few associate members (i.e. former active 

members who no longer able to be so) and two honorary members 

(Prasse and Lee). 

Dues: Benefactor $275;Sustaining $150; Contributing $125; Active $100; 
Associate $35. 

d of 
ntment: Executive Committee rev,iews nominations made by members. Each 

name having two supporting letters as well. Members must be 

members of Museum as well as resident of the Western Reserve. 

Goal: To promote interest in, education about, and collecting of 

original graphics to augment ·the collections of the Museum 

and, indirectly, to encourage private collecting. • 

Programs & 
Activities: 

Observations: 

One original graphic is commissioned each year and given to 

members. About one event a month to" further the goals of 

the group; this includes lectures, trips, and a winter 

education series with four lectures or events occurring 

within a month's time. 

The Museum staff invests a considerable amount of time in 

managing the Print Club, as much as 10 percent of Louise 

Richard's and Jane Glaubinger's time, even more of the 

secretary. It should be noted that not only does the 
Department receive gifts purchased by the Club (about 
$12,000 to $15,000 a year) but there are gifts as well from 

individual members. Ultimately the Department sees as the 

greatest benefit the members' interest in the Museum. 
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R E G U L A T I O N S 

OF 

T H E P R I N T C L U B O F C L E V E L A N D 
(An Ohio Corporation Not for Profit) 

ARTICLE I 

PURPOSE 

The purpose of the corporation is to stimulate interest in and appreci­

ation of old and contemporary prints and drawings, to augment by purchase and 

gift the print and drawing collections of The Cleveland Museum of Art and to 

encourage private collecting. 

ARTICLE II 

Section 1. Membership 

The Membership of this Corporation shall consist of persons living in 

the Western Reserve who have demonstrated interest in the purposes of the 

Corporation and maintain membership in The Cleveland Museum of Art. A member­

ship may include a member and the spouse of such member but such family shall 

together have only one vote. Admissioµ to membership shall be by majority 

vote of the Board of Trustees. Any member may sponsor a candidate for con­

sideration provided the requisite number of members required by the Board of 

Trustees endorse the application. 

Section 2. Classes of Membership 

Classes of Membership shall be as follows: 

(a) Active 

(b) Associate 

Section 3. Dues 

The amount of -initiation fees and dues of members of the several classes 

shall be as fixed from time to time by the Board of Trustees. 

Section 4. Termination of Membership 

If any member at any time be delinquent for more than six months in the 

payment of his annual dues, such membership may, by action of the Board of 

Trustees, be terminated. Sho~ld a member move his residence out of the 

Western Reserve, his membership may, by action of the Board of Trustees, be 

terminated. 



ARTICLE III 

MEETINGS OF MEMBERS 

Section 1. Annual Meeting 

The annual meeting of members shall be held during the months of January 

or February in each year on a date and place within the Cleveland Metropolitan 

Area as may be determined by the President for the purpose of e]ecting Trustees 

and considering reports laid before said meeting. Upon due notice, there may 

also be considered and acted upon at an annual meeting any matter which could 

properly be considered and acted upon at a special meeting. 

Section 2. Special Meetings 

Special meetings may be called by the President, or a Vice President, or 

by the Trustees by action at a meeting, or by a majority of the Trustees 

acting in writing without a meeting, or on the written demand of at least 

fifteen members. 

Section 3. Notice of Meetings 

Written notice of the time, place and purpose of an Annual or special 

meeting shall be given by or at the direction of the President, a Vice 

President or the Secretary not more than sixty days nor less than ten days 

before the date fixed for a meeting of members. Such notice shall be mailed 

to each member entitled to vote and directed to their respective addresses 

as they appear upon the records of the club. 

Section 4. Members Entitled to Notice 
and to Vote 

,. 

All members in good standing on the records of the Club on the date of 

the mailing of notice shall be entitled to note of, and to vote at a meeting 

of members. No members whose dues are in default for more than six (6) 

months shall be entitled to notice of, or to vote at a meeting of members. 

All voting shall be in person only. 

Section 5. Quorum 

Twenty-five members in good standing present in person shall constitute 

a quorum at any meeting of members. The members present in person, whether 

or not a quorum be present, may adjourn any meeting of members from time to 

time. 
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ARTICLE IV 

BOARD OF TRUSTEES 

Section 1. Authority and Eligibility 

The corporate powers, property and affairs of this Club .shall be exercised, 

conducted and controlled by a Board- of Trustees; each of whom shall be -a Member 
of the Club. 

Section 2. Election, Number and Term of Office 

The Trustees shall be elected at the annual meeting of members, or if not 

so elected, at a special meeting of members called for that purpose. 

Since the Trustees have already-been divided into three groups, holding 

staggered terms of three (3) years, each to consist of such number of Trustees, 

not less than thr~e, as the members may from time to time determine. At each 

annual election hereafter the successors to the Trustees (of each group whose 

term shall expire in that year) shall be elected to hold office- for the term 

of three years. All Trustees shall hold office until the election of their 

successors. If a vacancy occurs on the Board of Trustees by reason of death, 

resignation or disqualification of any Trustee the remaining Trustees may 

elect a successor who shall hold office for the unexpired term. All Trustees, 

for whatever tern elected, shall hold office subject to provisions of statute 

as to the creation of vacancies and removal. No person shall serve for more 

than two consecutive terms but may be re-elected after one year of absence, 
except that if a person shall be elected to fill an ~nexpired term, that Trustee 

remains eligible to be elected to two three (3) year terms consecutively 

following the unexpired term. 

The Director of The Cleveland Museum of Art and the senior curator of 

the Department of Prints and Drawings of The Cleveland Museum of Art shall 

be ex officio Trustees with voting privileges. 

Section 3. Meetings 

In each year the first meeting of the Trustees shall be held immediately 

after the annual meeting of members and such meeting shall be held without 

further notice. 

Special meetings of the Trustees may be called by the President, or by a 
Vice President, or by a writing signed by not less than one-third of the Trustees. 

Notice of the time; place and purpose of a special meeting shall be given by mail, 

telegraph or cable to each Trustee at least forty-eight hours prior to the time 

of the meet~g. 
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Section 4. Quorum 

A majority of members of the Board of Trustees shall constitute a quorum 

for the transaction of business, but if at any meeting of the Trustees there 

shall be less than a quorum present, a majority of those present may adjourn 

the meeting from time _to _time _without _~otice_ Qth_er thaILannouncement_aL~he. __ _ 

meeting until a quorum shall attend. 

Section 5. Committees 

A. Committees of Trustees 

The Trustees may from time to time create committees of Trustees to act 

in the intervals between meetings of the Trustees and may delegate to such 

committees any of the authority of the Trustees, other than that of filling 

vacancies among the Trustees or in any committee of the Trustees. No committee 

shall consist of less than three Trustees. No committee shall make any commit­

ments on behalf of the Club, financial or otherwise, without the approval of 

the Executive Committee or Trustees. 

Actions may be taken by any committee without a meeting by a writing 

signed by all its members. 

B. Executive Committee 

The Trustees may create and define the powers and duties of an Executive 

Committee, consisting of the President of the Club and of not less than two 

other Trustees. The Executive Committee, during the intervals between meetings 

of the Trustees, shall possess and may exercise, subject to the control and 

direction of the Trustees, all of the powers of the Trustees in the management 

and control of the business of ~he Club. All actions taken by the Executive 

Committee shall be reported to the Trustees at its first meeting thereafter. 

C. Nominating Committee 

The President shall, at least two months prior to any annual meeting of 

members, appoint a Nominating Committee for both Trustees and Officers, which 

Committee shall make its report to the meeting. 

D. Accessions Committee 

The Accessions Committee shall recommend works of art for purchases to the 

Board of Trustees or the Executive Committee and no such works of art shall be 

purchased or accepted without the recommendation and approval of the Accessions 

Committee and the head of the Prints and Drawings Department of The Cleveland 

Museum of Art. 
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E. Publication Committee 

The Publication Committee shall recommend material for publication and 

distribution to the Board of Trustees or the Executive Committee and no 

commissioning, publication and distribution of prints shall be authorized 

F. Senior Curator----

The senior curator of the Department of Prints and Drawings of The Cleveland 

Museum of Art shall be an ex officio member of each of the above committees with 

voting privileges. 

G. Compensation 

All committee members shall serve without compensation. However, under 

special circumstances, by vote of the Trustees or Executive Committee, committee 

members may be reimbursed for expenses incident to the performance of their duties. 

ARTICLE V 

OFFICERS 

Section 1. Officers 
• 

The Corporation shall have a President, one or more Vice Presidents, 

a Secretary and a Treasurer. All of the officers shall be _elected by the 

Trustees. 

. 
Section 2. Authority and Duties of Officers 

The officers of the Corporation shall have such authority and shall perform 

such duties as are customarily ~ncident to their respective offices or as may _ 

be specified from time to time by the Board of '.frustees, regardless of whether 

such authority and duties are customarily incident to such office. 

Section 3. Compensation 

All officers of the Corporation shall serve without compensation; however, 

under special circumstances, off~cers may, by action of the Trustees, be 

reimbursed for their expenses incident to the performance of their duties. 

-5-
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ARTICLE VI 

MISCELLANEOUS 

Section 1. Dissolution or Liquidation 

In the event of the dissolution or the liquidation of the Corporation, 

all property of the Corporation shall be given to The Cleveland Museum of Art 

to be used for the benefit of its Prints and Drawings Department. 

Section 2. Amendments 

This Code of Regulations may be amended by majority vote of the active 

members present at any meeting of members, providing that any such amendment 

shall have been approved and recommended to the membership by the Board of 

Trustees. 
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THE TEXTILE ARTS CLUB 

Founded: 1934 

By-laws: Attached 

Members: No limit to members--presently 175--open to artists in 
textile arts (professional and amateur) and to those . 
interested in subject. 

Dues: All potential members must belong the the Museum. 
Graduated dues: Active Membership $15.00 annually 

Sustaining Membership $35.00 annually 
Patron Membership $75.00 annually 

Q 

Life Membership - $300.00 one time payment 

Method: Application sufficient 

Goal: To promote interest in textile arts and enlarge Museum's 
collection of textiles; to further experience in these 
arts through lectures and workshops. 

Programs: Approximately eight lectures which are frequently accompanied 
by workshops; in addition, usually a crafts sale in the 
autumn which is held at The Garden Center; annual judged 
exhibition of members' work shown in the Museum's Education 

, Gallery. 

Observations: The Club is remarkable for handling all of its administrative 
needs, well organized of its programs and activities. The 
curators only involvement is recommending objects as potential 
gifts for the collection; approximately 55% of the monies 
raised annually is spent on such acquisitions. Notably, 
among the various affiliated groups at the Museum, Textile 
Arts is most directed to the creative artist. 



REVJSED 
BY-LAWS 

Of The TEXTILC AHTS CLUB 

Adopted March 26, 1969 

ARTICLE I - NAME AND PURPOSE 

s~ction 1. Name. The name of the club shall be "The Textile Arts Club". 

' • 

Section 2. Purpose. The purpose shall be to encourage and maintain interest in the textile 

arts, to enlarge the c,-:lection of textiles of The Cleveland Museum of Art, 

and to further educational courses, lectures, workshops and exhibitions. 

ARTICLE II - MEMBERSHIP A~D DUES I 

Section 1. How Composed. Any person who subscribes to the purpose of the Textile Arts 

Club shall be eligible for m~nbership. 

Section 2. Types of Membershi_£. 

Section 3. 

Section 1. 

Life Hembership 
Patron Membership 
Sustaining Membership 
Active Membership 
Honory Membership - by 

$ 150.00 
50.00 
25.00 
10.00 

election of 

In one payment. 
Anr.ually 
Annually 
Annually 
the Board of Trustees. 

A membership may include a member and the husband or ,.;rife of such a mE:.mber. 

Dues. 
year . 

All dues of the Club are due and payable at the first ~eeting of each 

(iembership in the Club shall cease if dues are not paid by December 

. first. 

Regular Meetings. · 
Program Co:rrmittee. 

ARTICLE III MEETINGS 

There shall be at least thr~e meetings planned by the 
• 

Section 2. Annual Meeting~. The annual business meeting shall be held in May. Written 

notice of the Annual Meeting shall be given members of the Club at least one 

week in advance. 

Section 3. Special Meetings. Special meetings may be called by the Secretary or notice 

given one week in advance when so directed by the President or the Board of 

Trustees. 

Section 4. Quorum. Fifteen members shall constitute a quorum. 

ARTICLE lV - TRUSTEES 

Section 1. NUMBER, MANNER OF SELECTION.1. AND TERM OF OFFICE. The Board of Trustees shall 

number fifteen. At each annual meeting, five Trustees shall be elected to hold 

office for three years. All Trustees shall serve until their successors are 

elected and qualified. 

~on 2. Vacancy on the Board. If the office of any Trustee becomes vacant for any 

reason, · the remaining Trustees, by a majority vote, may elect a successor who 

shall hold the office for the unexpired term. 

Section 3. Meetings. The Board of Trustees shall meet within thirty days after the annual 

meeting for the election of officers and the appointment of committees. The 

Board of Trustees shall tueet on a call by the President or the request of five 

members thereof. 
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Textile Arts Club By-L~ws 
p. 2 

Revised March 26, 1969 

I 

ARTICLE IV - TRUSTEES 

Section 4. Duties. The affairs of the Club shall be managed and car.trolled by the Board 

of Trustees, each to be a member of the Club. 

Section 5. Quorum. Five members shall constitute a quorum of the Board of Tr~stees • 

. ,. ARTICLE V - OFFICERS AND THEIR DUTIES 

Section 1. Officers. The officers of the Club shall consist of a President, one or more 

Vice-Presidents, a Treasurer, a Correspocding Secretary, and a Recording 

Secretary, and such other officers and agents as may from time to time be elected 

· or appointed by the Board of Trustees. Some officers sho~ld be members of the 

Board of Trustees. Officers shall serve a two-year term. 
-

Section 2. Duties. The President shall preside at all meetings of members of the Club, the 

Board of Tn.:stees, and the Executive Co;nnittee a1~d shall have general supervision 

over the affairs of the Club. She shall appoint such committees a~d ager.ts to • 

carry out the program of the Club, as authorized by the Board of Trustees. 

The Vice-President shall be vested with all the powers and be required to perform 

·all the duties of the President ir. his absence. 

The Treasurer shall receive and hold the funds of the Club and shall disburse 

them in accordance with the direction of the Board of Trustees or Executive 

Committee upon order of the President. The Treasurer shall also be au!:horized 

to expend funds for the ordinary operatio~al expenditures of the Club without 

special authorization of the Board. The books shall be open at all times to the 

inspection of the Trustees. She shail make a full financial report to the Club 

·at the Annual Meeting and shall make scch additior.al reports from ·time to time 

as ·may be required. The office of Treasurer Shall be held by tbe Curator of 

Textiles of the Cleveland !-luseum of Art or a rep:-ese!.tative of the Cleveland 

Museum of Art. TtJe Huseum Office of the Treasurer wi 11 assist the corr es po:::di:ig 

Secretary, as far as possible, in the mechanics and preparation of copy for 

general membership and other mailings. 

The -Corresponding Scretary shall cor.di.:ct all corresponder.ce of the Club witb its • 

__ members and with other individuals that car.not be co:::vc:::ient ly handled by other 

officers, com:nittee chairmen or other special agents. Her dutiss shall include 

preparation of meeting notices, general mailings, and correspondence with the 

Club membership and with other individuals required to carry out the program 

•· and purposes"- of the Club. 

The Recording Secretary shall keep a complete record of all meetings of the Club, 

the Board of Trustees, the Executive and Acquisition Committees, ar.d such other 

committees as may be appointed. 

All Officers shall attend meetings of the Board of Trustees • 

• 

• 
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.·tile Arts Club By-Laws 

p. 3 
Revised i-iarch 26, 1969 

. 
ARTICLE VI - co~mlTTEES 

ion 1. Executive Corrr.nittcc. The Executive Committee shall consist of the officers 

of the Club cl1osen -:-by the Board of Trustees. 

* Section 2. Acquisitions, for the Textile Collection of the }1nseum. 

The authority with respect to acquisitions rests with the noard of Trqstees 

as a whole. -Works of art cons~dcred for purchase, normally recomnendcd by 

a representative of the Huseum may, however, be recor.:ne11ded by any Member 

of the Club, but no such work of art shall be purchased or accepted 

except upon the rcco1m1endation and approval of the Board of Trustees and a 

representative of the Cleveland Museum of Art. 

Section 3. Nominating Comnittee. The Board of Trustees shall appoint a Ncrninatin~ 

Comnittee. 

Section 4. Other committees. The Board of Trustees may also appoint such other connnittees 

as they shall from time to time determine. 

ARTICLE VI I - AHE!\"TJ)}ffiNTS 

Section 1. The Board of Trustees shall have the power to amend the By-Laws by a 

majority vote, provided that the amendment has been submitted to each 

Member of the Board ten days in advance. 

Revised By-Laws adopted by Board of Trustees, March 26, 1969. 

* Article VI, Section 2. 
Acouisitions: k~ended and adopted November 4, 1970. 

. 

dt typed 4/7/75. 
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The Textile Arts Club of The Cle\'eland Mu.seurn of Art \\'as formed o·n November 

' . . 

12, 1934. _ Miss GPxtr-ude Undf.rhill, Associate Curator in Charge of Textiles of 

. ' . 

• 

the Museum, ca 1 leci togethar forty--seven people. 
t 

She C):pLiined the interest wldch . 

had been de~;eloped in 5uch clubs during recent years i~ this cGuntry and abroadr 

, 

and proposr~d forming a Textii'e Club cor.nec.ted with the i;h1~511.m, j':.lst as there was. 

a Print Club alrsady in exi[tence. The purp,,ses of t.he Cjub wE:re listed as 

follows: 

. 1 .... To revive, enceurage and mai~tain interest in 

embroideries and textile arts, and to enlarge the 

Museu~rs collection of textiles. 

2o To anno!lnce matiers of special interest pe!ta.ining to 

these subj ecis. 

3. To furtl-i.er educational courses, classes a. nd _lectures. 

Interest of the members was to be stimulated by t wo lectures a year, one or 

more visits to private collections, and study courses in the history of textiles 

and in d2,"sign. 

Mrso Herbe:r.t Ao Taylor was elected President and held the office for four 

years 1 remaining a Vice Preside~t until she moved from Cl£veland in 1946. She 

had had the e>~perience of active membership in the Neeale and Bobbin Club of 

New York to give constructive leadership to the new club. Her enthusiasm and 

charm, as well as her skillful use of the needle, added much to the group in its 

early years. Mr. Henry Hunt Clark, Director of the Cleveland School of Art, 

succeedfad Mrs. Taylor a~d carried the Presidency up to the war years. 

Club members were giveri the opportunity to admire and learn about the 

old, but they were also given ~ncoaragement to .produce and ·create the new. 

' 



The first ir.embe:-s' exhibit \\·as held in February, 1936. During sc-.:cral winters, 

Mrs. Taylor was at home one afternoon a week when members werE: made welcome to 

come and sew. She \\'as always ready to help, but more important than her hos-

- . . . 
pitality and knoirledge, she taught members not to be afraid -- or too lazy -·-

to correct their mistakes. She and her sister had solved that problem in 

their early years. One would always do the ripping of the other's error. 

The Club heard much about ancient and medieval textiles: English, French, 

Italian, Greek, nesopotamian, Persian, Buddhist, and Peruvian. Our speakers 

included Mr. A. J. B. Wace, Sometime Keeper of the Department of Textiles of 

the Victoria and Albert Museum, Mrs. Kenneth C. Kerr, of the Royal Scl1ool of 

Needlework in London, Mme. Paul Mallon of France, Mr. Sixten Strombom, the 

Royal Swedish Commissioner and Curator of the National Gallery of Stockholm. 

At the time of the wonderful exhibition of "2000 Years of Silk Weaving" at 

the Museum in 1944, Mrs. Weibel of the Detroit Institute of Art gave an ex­

traordinarily interesting talk. The group also heard curators from the Metro­

politan,. the Peabody Museum of Harvard, the Freer Gallery of Art, and pro­

fessors from a number of Universities, all authorities in some field of 
,, 

textile arts. Ther.e was an opportunity to see slides of modern work, to 

l1ear Marguerite Zorach talk on an exhibition of her embroideries, to visit 

Mrs. J. Paul Quigley's weaving studio. Mrs. Malcolm McBride displayed the 

textiles she had collected in Guatamala. Miss Ethel Lewis, author of The 

Romance of Textiles, came in April, 1940. Her lecture included "a dis­

cussion of the new textile fibers and yarns, including nyl~n, and the methods 

of printing and weaving". 

Visits to private collections made delightful meetings. 

I 



Mr. John L. Severa:ice, Mr. G~orgc Bierce, Mrs. Amos McNairy, Mr. Frank H. Ginn, 

Mrs. F.F. Prentiss, Mr. and Mrs. Salmon P. J~llc, Mrs. William G. Mather and 

the Clarks all op~_ned their homes to the Textile Arts Club. 

During these years one of the most important of the Club's Actiiities was 

its gifts to the Museum's collection. The following acquisitions enriched the 

Textile Department; 

East Indian Dressing Gown, 18th Century 
French Silk Brocade, Regency Period 
Sicilian 16th Century Textile 
French Borcaded Silk, 18th. Century 
Italian 16th Century Textile 
15th Century Cut Velvet from Asia Minor 
Italian 15th Century Cut Velvet 
12th Century Egypto-Arabic Textile 
English Silk Apron, 18th Century 
French 18th Century Embroidery 
Italian 16th Century Silk 
English 17th Century ~lirror Case 
Italian 15th Century Woven Band 
Peruvian Poncho, Tiahuanaco Culture 

As was understandable, interest and attendance dropped during the war, and 

with the approaching retirement of Miss Underhill, the group was held together 

by the really deep interest of a' few, led by Mrs. Phillip T. White, President 

from 1942 to 1948. 

In the meantime Cleveland was developing a nation-wide prominence in the 

ceramic and enamelling fields. Designer-craftsmen were enlarging the scope of 
- . 

the May Show and the city was encouraging them. When our new curator, Miss 

Dorothy Shepherd revived the activities of the Textile Arts Club in November 

1948, the revival of interest in ~he printing and weaving of fabrics had al­

ready come about. Under the leadership of Mrs. Sara M. Anliotr Mrs. Ruth C. 

Williams, and Mrs. Victoria K. Ball, the group has grown steadily in member-

' 
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ship. The number (?f programs has been increased to appeal to the lover of the 

old, as well as to the modern designer. A yearly exhibition of "Clc\'eland 

Textiles" at ·the Museum is aided by the club. An annual exhibition and sale 
- . ·- .. . 

of members' work has been established to encourage ou~ craftsmen and to im­

prove our firiancial position so that we can again hope to .enlarge the 

Museum's collection of textiles. 

Margaret O. Collacott 
Publicity Chairman, 1953-54 
Textile Arts Club 
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Information on Membership/Development Programs 

Prepared for Planning Committee Meeting September 17, 1984 

1. Current membership program 

a) categories 
b) benefits 
c) costs of acquiring and serving a member 
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1. Current membership program 

a) categories 

category 

memb. who pay annual due 

Annual $ 

Sustaining 

Fellow 

(Funds from Fellow and higher 

dues 

15 

35 

100 

categories go into endowment) 

1 

number of members 

1984 est. 1983 1982 1981 

5,322 4,536 6,641 5,600 

1,696 1,454 1,680 1,439 

388 372 328 285 

permanent members (Life and Special Life qualify by one-time payment; Fellows for 

Life and above can also qualify by accumulation of contributions.) 

Life 250 

Special Life 500 

Fellow for Life 1,000 

Fellow in Perpetuity 5,000 

Endowment Fellow 10,000 

Benefactor 50,000 

Endowment Benefactor 100,000 

Benefactor Fellow 250,000 
✓ 

Foundation Benefactor 500,000 

Total# of memb. who pay dues (Annual➔ Fellow) 
Total II of permanent memb. (Life ➔ Higher) 
# of indiv. who gave to Annual Fund 
Total$ by indiv. to Annual Fund 

* low figure due to billing change 
** devoted to Capital Campaign 

Note: Corporate members are not included. 

I -

596 

18 

420 

108 

111 

100 

33 

14 

10 

8,816 

7,406 
1,410 

603 

20 

400 

104 

93 

84 

28 

11 

9 

7,714 * 

6,362 
1,352 

963 
$72,606** 

579 

17 

399 

104 

95 

88 

28 

11 

9 

9,979 

8,649 
1,330 

615 
$74,180** 

582 

15 

381 

97 

95 

75 

22 

7 

8 

8,606 

7,324 
1,282 

255 
$17,000 
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b) benefits 

category 

Annual 

Sustaining 

Fellow 

Life 

Special Life 

Fellow for Life 

Fellow in Perpetuity 

Endowment Fellow 

Benefactor 

Endowment Benefactor 

Benefactor Fellow 

Foundation Benefactor 

$ 

dues 

15 

35 

100 

250 

500 

1,000 

5,000 

10,000 

50,000 

100,000 

250,000 

500,000 

2 

benefits 

A membership in The Cleveland Museum of Art 
provides you and your family with many bene­
fits: 

A subscription to the bimonthly News & Calendar. 
Invitations to previews for special exhibitions. 
Free and unlimited admission for two persons to 
all exhibitions for which there is a charge. 

Reduced tuition fees in classes for children and 
young people as well as registration priority 
in all classes. 

Seating priority at lectures, concerts, and 
films. 

Reduced prices on tickets for the Museum's sub­
scription series of concerts. 

A discount on catalogues, books, and other pur­
chases of $3 or more from the Museum sales desk. 

Use of the Museum library for reference and 
research. 

All the following categories receive the above 
benefits. 

Sustaining and above receive CMA Bulletin plus: 

lifetime membership in 1 name 

lifetime membership 2 names 

membership may be transferred to heirs by 
request (rarely done) 

name on the "wall" 
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c) costs of acquiring and serving a member 

Notes: 

1. Cost of being in the "membership business" 
and having a base of 8,800 members. 

Includes: 
a) membership salaries 

& benefits 
b) News & Calendar 
c) CMA Bulletin 

1. All members 
(Annual Report) 

d) Members' Previews 

$ 6.46 
3.96 

1.98 

2.86 

$15.26 "ANNUAL" MEMBERS 
33.08 "SUSTAINING" and above 

(with 9 additional issues 
~--------------of Bulletin)-------------. 

- no overhead for office space or utilities was included in this project. 
- the cost of functions usual to museum operations have not been included. 

For example: The costs of the scholarly writing by the curatorial staff 
were not included in the cost of the Bulletin. 

3 

The cost of the News & Calendar did include the writing cost 
since the News & Calendar is published primarily as a service 
for members. 

- vacation time, holidays and sick time were subtracted . from the total number 
of work days in a year to provide an accurate cost of salaries and benefits 
for 'productive' days. 

- normal practice among peer institutions is nQ! to include any lost revenue (such 
as waived admission charges and discounts); the same practice has been used here 
for comparison purposes. For your information, the losses of revenue for CMA 
are: Bookstore$ .78; Childrens' classes$ .88; Musart has various discounts. 

2. Estimated cost of acquiring 
member. (on-premise) 

Includes: 
a) membership salaries 

& benefits 
b) AmeriTrust 
c) materials, postage 

& other 

a new 

$ 3.03 
.41 

2.42 

$5.86---

3. Cost of renewals. 
Includes: 
a) membership salaries 

& benefits 
b) AmeriTrust 
c) materials & postage 

$ .54 
.80 
.23 

-----------$1.57----~ 
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d) cost ompar son w th pe rs 
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e) member/population comparison with peers 

Peer Institution 

Cleveland 

Philadelphia 

Boston 

Chicago 

Met 

MOMA 

L.A. County 

Toledo 

SMSA Population 
(millions) 

1.8 

4.7 

2.7 

7.1 

9.1 

9.1 

7.4 

.8 

Number of 
active members 

7,400 

15,000 

34,500 

80,000 

73,500 

36,000 

57,000 

9,300 

9 

Percentage of 
population 

that are members 

.41% 

.32% 

1.27% 

1.13% 

.81% 

.40% 

.77% 

1.16% 

Those museums that have a high percentage of members attribute this response to the 

following factors: 

1. admission charge which is waived for members (all but Cleveland and Toledo) 
2. block-buster exhibitions for which members get special privileges (Met, Chicago and 

L.A. County) 
3. active mass mailing programs to acquire new members (Philadelphia, Chicago, 

MOMA, L.A. County and Toledo) 

I 

I 
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3. Reconnnendations (Suggestions for possible recommendations) 

a) changes in current membership program 
1. dues/contribution levels 

1st category Annual change from $ 15 to $ 25 
2nd category Sustaining 35 45 
3rd category Fellow 100 135 
4th category Life 250 500* 
5th category Special Life 500 750* 
6th category Fellow for Life 1,000 5,000 
7th category Fellow in Perpetuity 5,000 10,000 
8th category Endowment Fellow 10,000 25,000 

*Notto be promoted in membership materials. Current general policy 
among peer museums is not to have Life memberships. 

2. benefits 
a) Require membership to qualify for First Thursdays. (Currently they 

are open to anyone who calls for an appointment). 
b) Consider free parking as benefit. 

b) changes in Membership Endowment Funds 

In relation to our peers, Membership Endowment Funds are peculiar to 
Cleveland. The funds can carry a family name and are listed in the 
Annual Report in perpetuity. Presently a fund can be established with 
$500 with the expectation that $10o+ will be added annually (not cur­
rently enforced). 

The named endowment fund is listed as a "Contributing" fund until the 
amount reaches $1,100 at which time it is listed as an "Individual" fund. 

Contributing: change from 
Individual: 

$ 500-1,099 
1,l0o+ 

to $ 800-1,999 
2,00o+ 

The annual contribution required will be increased from $10o+ to $25o+ . 

I 

I 

I 



• 

c) planned membership activities for Membership/Development office 

1. first stage (1984) 
a) achieve board agreement on new membership dues 
b) re-examine membership benefits 
c) integrate membership and development offices 
d) start special event to introduce new members to Museum 
e) execute a 25-50,000 piece mass mailing for acquiring new members* 
f) attack the renewal of lapsed members 
g) re-design less expensive membership brochure 
h) apply findings of arts audience survey provided by The Cleveland 

Foundation 

2. second stage (1985) 
a) apply aggressive effort to upgrade members to higher categories 

11 

b) determine brochure distribution off-premise (real estate, law offices, 
etc.) 

c) provide major donors with permanent membership card or annual complimen­
tary card. 

d) plan a special social event or premium for Fellows ($135) or Fellows in 
Perpetuity ($10,000) 

* It is important the Museum begins to test its ability to acquire new members 
immediately. But if this is done without a computer, it will be difficult 
to delete all current members from mailings and it seems important to accomplish 
the deletions out of respect to current members and to decrease angry calls 
which others (Philadelphia, for one) have experienced . 



4. Relationship of Membership to Development 

a) mission of Membership Department 

To cause more people to identify more closely with the Museum and to 
cause more net income to be generated from these people. 

By more closely identifying with the Museum, the member 
will become more of an advocate (and can be expected to 
be more open to the educational experience -- one of the 
Museum's objectives). 

More net income will be generated by: 
1. raising dues; 
2. retaining members who can be renewed at a lower cost 

than acquiring new members; 
3. encouraging members to progress to higher categories; 
4. feeding members into the pool of donor prospects for 

annual (and named endowment funds); capital; and planned 
giving. 

12 
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b) mass mailing program to acquire new members and to "feed" Development program 
Conservative estimates for most intensive program 

(CMA needs to establish its own statistics) 

Year 1: 

expense income net 

Mail 300,000 pieces $ 85,000 

Acquire 3,000 new members@ $30 ave. dues 90,000 

Cost of serving each new member@ $24 ave. 72,000 

Each gives ave. of $1.50 net to annual fund 4,500 

"Year 1" net loss ( 62,500) 

Year 2: (1,500 of "Year 1" members renew) 

Renewal dues for 1,500@ $30 ave. 

Cost of serving each member@ $18 ave. 

Each gives average of $3.00 to annual fund 

10% upgrade to higher categories 

1% join Director's Circle 

"Year 2" net gain 

27,000 

Year 3: (1,200 of "Year 1" members renew) 

45,000 

4,500 

3,000 

12,000 

80% of "Year 2" figures -- net gain "Breakeven Point" 

Year 4: (960 of "Year 1" members renew) 

80% of "Year 3" figures -- net gain 

"At end of fourth year the net income is estimated at $29,000" 

Other income from this group of members: 

Subsequent years of membership dues and annual giving 
Named Endowment Funds 
Planned Giving 
Gifts of Objects 
Capital Giving Programs 

37,500 

30,000 

24,000 
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The figures used in the mass mailing program are based on various standards that 

have come to be accepted among major art museums. 

1. 1% of people receiving a direct mail letter will join. 

2. 50% of those new members will renew in the next year. 

3. The overall renewal rate of the entire membership is 

Cleveland 
Boston 
Philadelphia 
Metropolitan 
Chicago 

84% 
82% 
80% 
77% 
67% 

(not including non-residents) 

To answer a specific question from the Planning Committee, regarding renewal 

rates of parents who register their children for classes ... of 148 people 

who simultaneously became Museum members while enrolling their children in 

classes during 1981, 40% renewed their memberships the next year. 25% of the 

original group are still members after two years. 
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c) planned development activities for Membership/Development office 

1. Respond to inquiries from prospective donors. 

2. Organize records from capital campaign; centralize records for development 
and membership; and plan for integrated computer system. 

3. Produce a souvenir-type brochure to recognize capital campaign volunteers 
and donors -- once conservation department is completed. 

4. Begin to make a case for supporting the Museum -- an institution which has 
a $190 million endowment (in contrast to other Cleveland institutions having 
estimated endowments, for example: Orchestra $17 million; WRHS $7.4 million; 
Garden Center $5 million). 

5. Plan the formation of a $1,000 group (Director's Circle/Patrons-type group) 
with 3-4 special events a year. (Most peer institutions have found a 
"club" with annual dues of $1,000 to be an effective vehicle for raising 
funds and developing advocacy.) 

6. Activate growth in existing Named Endowment Funds (Membership) by enforcing 
$250 minimum annual contribution; and establish new Named Funds. 

7. Identify specific programs and projects of the Museum which will be attractive 
for corporate/foundation donors to underwrite, such as Kushan Exhibition and 
equipping new conservation lab. 

8. Establish in-house information on foundations and corporations and plan 
visits. 
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A 

F 

C .. 

J. 

M. 

M. 

J. 

M . 

s. 

Lord 

Alcorn 

Oster 

1984 
Salary 

31,675.00 

18,000.00 

15,050.00 

Kittleman 13,900.00 

Benedetti 12,750.00 

Miller 13,050.00 

Social Pension 
Security 

7% 

2,217.25 

1,260.00 1,227.00 

1,053.50 279.00 

973.00 1,130.00 

892.50 222.00 

913.50 

Group Term Blue Cross Kaiser Dental Total 
Life Blue Found. Only Cost 

Insurance Shield Blue Shield 

33,892.25 

89.28 2,628.13 23,204.41 

82.26 1,014.27 17,479.03 

77.58 1,014.27 17,094.85 

28.44 1,014.27 14,907.21 

72.90 1,583.04 303.36 15,922.80 

104,425.00 7,309.75 2,858.00 350.46 5,670.94 1,583.04 303.36 122,500.55 

• 

• 



C~TORIAL DEPARTMlNTS 

Ancient: Non Christian antiquity of the Mediterranean area including the entire 
Arabian peninsula, North Africa, and the far reaches of the Roman fmpire. 

1984 
Salary 

Curator: Arielle P. Kozloff 
1/2 Asst. Curator: Jenifer Neils ( paid by a Mellon grant by the Univ., 

other 1/2 CWRU) 
Assistant: Sharon Herene 

Social 
Security 

7% 

Pension Group Term Blue Cross Kaiser 
Life Blue Found. 
Insurance Shield 

Dental Total 
Only Cost 
Blue Shield 

A. Brodkey 

s. Herene 

31,000.00 2,170.00 576.00 

15,050.00 1,053.50 

46,050.00 3,223.50 576.00 

28.44 2,628.13 

82.26 791.52 

791.52 

99.72 

99.72 

36,402.57 

17,077.00 

53,479.57 

A. 

P. 

H. 

M. 

s. 

110.70 2,628.13 

Near Fast: Ancient Near East and the world of Islam from its Beginnings in the 
7th century to the 19th century. (Note some 15 or so years ago · 
responsibility tor the Ancient Near East was transferred to the 
Ancient Dept.) 

1/2 Curator (vacant) (note: former curator, Dorothy Shepherd, maintains 

over-view of the collections.) 

Early 
Western Art: From early Christian through the Dark Ages to Romanesque and Gothic to 

the Renaissance and High Renaissance (ie. 1600). In addition, the 
Department is responsible for all Arms and Armor. 

Curator: Patrick M. de Winter 
Curator of Paintings: (part time) Ann T. Lurie 

(Note her support staff included under Later Western Art) 
Assistant: Stephen Fliegel 

1984 Social Pension Group Term Blue Cross Kaiser Dental Total 

Salary Security Life Blue Found. Only Cost 

7% Insurance Shield Blue Shield 

Lurie 32,000.00 2,240.00 1,157.00 150.12 2,628.1.3 38,175.25 

de Winter 31,500.00 2,205.00 1,285.00 150.12 2,628.13 37,768.?5 

Osborne 18,000.00 1,260.00 942.00 93.96 2,145.66 22,441.62 

Thomas 17,550.00 1,228.50 832.00 93.96 1,014.27 20,718.7.3 

Fliegel 15,600.00 1,092.00 - 87.00 2,628.13 19,407.1.3 

114,650.00 8,025.50 4,216.00 575.16 11,044.32 138,510.98 
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H. 

L. 

c. 

E. 

T. 

P. 

Pa 

CURATORIAL DEPARTMEUTS (Continued) 

Later 
Western Art: European and American works of art post-dating 1600 to works created by 

artists born before 1830; however, when works are anonymous, notably 
decorative arts, the stylistic characteristics establish whether they 
are seen as the purview of this department or of the Modern. 

Hawley 

1984 

(i.e., a rococo revival table is this department but a Herter table 
would be Modern) Also responsible for all musical instruments. 

Chief Curetor: Henry H. Hawley 
Curator of Paintings (part time): William S. Talbot 

Associate Curator: Virginia Crawford 
(note: primarily responsible for pre-Columbian and American Indian 
material) . 

Social Pension Group Term Blue Cross Kaiser Dental 
Salary Security Life Blue Found. Only 

7% Insurance Shield Blue Shield 

40,000.00 2,646.00 1,167.00 28.44 1,014.27 

Total 
Cost 

44,855.71 

Crawford 23,500.00 1,645.00 463.00 28.44 1,014.27 26,650.71 

Ciulla 

Henning 

Hinson 

Krohn 

13,550.00 948.50 - 75.24 2,628.13 

77,050.00 5,239.50 1,630.00 132.12 4,656.67 

Modern: Artists born in 1830 or afterwards in Europe and the United States 
primarily but the occasional Eastern painting from this period is the 
responsibility of this Department. Decorative Arts post-dating 1830 
are recorded by this department but Henry Hawley plays a focal role 
in the choice of this material. 

Chief Curator: Edward B. Henning 
Curator of Contemporary Art: Tom Hinson 
Secretary: Patricia M. Krohn 

1984 Social Pension Group Term Blue Cross Kaiser Dental 
Salary Security Life Blue Found. only 

7% Insurance Shield Blue Shield 

41,000.00 2,646.00 875.00 196.92 2,628.13 

17,201.87 

88,708.29 

Total 
Cost 

47,346.05 

31,000.00 2,110.00 528.00 28.44 1,014.27 34,740.71 

15,000.00 ·1,050.00 - 96.36 2,628.13 18,774.49 

2,366.00 165.62 2,531.62 

gq,366.00 6,031.62 1,403.00 321.72 6,270.53 103,392.87 



CURATORIAL DEPAROO.NTS (Continued) 

Orie~l/ 
Asiatic Art: Objects which originate in East Asia, Southeast Asia and the sub­

continent of India, trom pre-historic times to about 1920. 

Chier Curator: Vacant 
Curator or Japanese Art and Administrative Head: Michael R. Cunningham 
Curator of Indian and Southeast Asian Art: Stanislaw Czuma 
Curator of ChinesePaintinga: Vacant 
Assistant Curator- Chinese Art: Elinor L. Pearlstein 
Administr~tive Assistant: Jean K. Cassill 
Assistant in Indian Art: William E. Ward 
Secretary: Janes. Berger 

1984 
Salary 

Social 
Security 

7% 

Pension Group Term Blue Cross Kaiser 
Life Blue Found. 
Insurance Shield 

M. Cunningham 30,000.00 2,100.00 

s. Czuma 33,550.00 2,348.50 1,085.00 168.84 

E. Pearlstein 22,500.00 1,575.00 311.00 28.44 

28.44 

82.26 

J. Cassill 

J. Berger 

20,000.00 1,400.00 1,234.00 

15,050.00 1,053.50 

32,550.00 2,278.50 

442.00 

2,628.13 

1,014.27 

2,6SS.13 

2,628.13 

Dental 
Only 
Blue Shield 

Total 
Cost 

34,918.68 

39,780.47 

25,428.71 

25,290.57 

19,255.89 

34,828.50 

153 650.00 10,755.50 3,072.00 448.74 , 8,898.66 2,374.56 303.36 179,502.82 

Prints & Drawings: (Self-evident) 

L. Richards 

J. Schmidt 

c. Eiben 

R. 
{ 

Chief Curator: Louise S. Richards 
Assistant Curator: Jane Glaubinger 
Assistant Curator: Hilliard Goldfarb (Paid by a Mellon grant by the Univ., other 
Technical Assistant: Charles G. Eiben 1/2 CWRU) 
Secretary: Robert Kurilla 

1984 Social Pension Group Term Blue Cross Kaiser Dental Total 
Salary Security Life Blue Found. Only Cost 

7% Insurance Shield Blue Shield 

40,000.00 2,646.00 1,052.00 2.8.44 1,014.27 44,740.71 

22,000.00 1,540.00 - 103.32 2,374.56 26,017.88 

17,500.00 1,225.co - 84.60 2,628.13 21,437.73 

15,050.00 1,053.50 - 82.26 1,014.27 17,200.03 

94,550.00 6,464.so 1,052.00 29s.62 4,656.67 2,374.56 109,396.35 



CURATORIAL DEPARTMENTS (Continued) 

Textile Arts: (Self-evident) 

Curator: Anne E. Wardwell 
Textile Preparator: Jane C. Teasley 
Secretary: Ellen Levine 

1984 
Salary 

Social 
Security 

7% 

Pension Group Term Blue Cross Kaiser 
Lite Blue Found. 
Insurance Shield 

A. Wardwell 30,000.00 2,100.00 589.00 28.44 2,628.1.3 

l,OJ0.85 

1,ou..21 

H. Altmann 

E. Levine 

Research 

9,720.00 680.40 

16,750.00 1,172.50 

1,000.00 70.00 

57,470.00 4,022.90 

- -
-

589.00 56.88 4,673.25 

Dental 
Only 
Blue Shield 

Total 
Cost 

.35,345.57 

11,431.25 

18,965.21 

1,070.00 

66,812.0.3 



Addendum to the Report to the Planning Committee 

on Membership/Development 

I. Introduction 

The purpose of the addendum is to clarify the role of a member within 

the financial relationships that are currently operative. The objective 

is to understand a member's perception of his or her relationship to the 

Museum. Two main relationships emerge: the relationship to the Museum as 

a member and as a donor. 

Distinctions: 

1. A member gets services in exchange for annual dues. 

2. A donor gets no services for his or her contribution. 

II. Members 

Annual dues-paying categories: 

Annual 

Sustaining 

Fellow 

Director's Circle 

Membership is used as the primary vehicle to involve an individual in the 

Museum. The purpose of this relationship is to provide a means for the 

person to: become an advocate; take advantage of the Museum experience; and 

become a donor. 

In a given year, members receive a membership renewal statement (which 

includes a request to upgrade their membership) and an appeal to contribute to 

Annual Giving. 



• 

Notes on members: 

Annual and Sustaining members are paying for the services that they 

receive. The Museum derives no contribution or net income. On the other 

hand, a portion of the dues of Fellows and Director's Circle members 

comprise a contribution (tax-deductible). 

Annual, Sustaining and Director's Circle dues go into the Operating Fund. 

Fellows dues go into endowment. 

III. Donors 

We have defined a donor to the Museum as a contributor who gets no 

services for his or her contribution. A member becomes a donor only when a 

contribution is given in addition to his or her annual membership dues. 

Major donors have contributed a minimum of $10,000. This amount may be 

a one-time contribution or an accumulation of contributions. (Dues from 

Annual, Sustaining and Director's Circle categories do not accumulate; Fellows 

currently do accumulate.) Donors at this level (10,000+) are eligible to 

election by the Board of Trustees of the Museum to one of the following donor 

categories: 

Patrons 

Endowment Fellows 

Benefactors 

Benefactor Fellows 

Foundation Benefactors 

Golden Benefactors 

In a given year, all donors receive an appeal to contribute to Annual 

Giving. Statements for a Named Endowm~nt Fund, membership in the Director's 

Circle, Capital Campaign pledges, and/or specific requests to underwrite special 

projects will be received by donors as they apply. 

2 
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It may be to our advantage to provide major donors with a donor card 

which entitles him or her to complimentary benefits at the Sustaining level; 

said donors will also be invited to become dues-paying members of the Director's 

Circle. In any case, the complimentary benefits would serve as the most impor­

tant channel for connnunication and cultivation. To pursue such donors for 

annual membership dues runs the risk of diverting their attention from contri­

buting at a higher level. 

3 
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PROGRESSION OF MEMBER AND DONOR CATEGORIES: 

. CURRENT AND PROPOSED (WITH REVISIONS) 

CURRENT CATEGORIES PROPOSED CATEGORIES 

Annual dues-paying membership categories: 

Annual 

Sustaining 

Fellow 

Life memberships: 

Life (Individual) 

Special Life 

$ 15 

35 

100 

250 

500 

Donor categories (elected by reason of gifts): 

Fellow for Life 1,000 

Fellow in Perpetuity 5,000 

Endowment Fellows 10,000 
/ 

Benefactors 50,000 

Endowment Benefactors 100,000 

Benefactor Fellows 250,000 

Foundation Benefactors 500,000 

Annual 

Sustaining 

Fellow 

Director's Circle 

Patrons 

Endowment Fellows 

Benefactors 

Endowment Benefactors 

Benefactor Fellows 

Foundation Benefactors 

Golden Benefactors 

Membership Endowment Funds (amounts necessary to establish Funds): 

Contributing 

Individual 

500 

1,100 

Contributing 

Individual 

\ 

$ 25 

45 

135 

1,000 

10,000 

25,000 

50,000 

100,000 

250,000 

500,000 

1,000,000 

800 

3,000 
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