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UNIVERSITY CIRCLE DEVELOPMENT FOUNDATION 

NEIGHBORHOOD RELATIONS COORDINATING COMMITTEE MINUTES 

July 18 2 1963 

Oliver Brooks, as Chairman of the Committee, reviewed some 
of the background that led to the present committee being formed. 
In May, 1962 he wrote the original report nuniversity Circle and 
its Surrounding Neighborhoodsn that outlined in very broad generali­
ties the philosophical base for the approach to the surrounding 
neighborhoods. In the summer of '62 this was followed by a series 
of interviews by Glenn Nitschke, the summary of which is contained 
in the material that was sent to the Committee members . In December ✓ 

1962 he asked for and received a strong recommendation from URCH 
for the creation of a position in the Foundation for this purpose. 
The University Circle trustees subsequently authorized the creation 
of such a staff position. In June, 1963 Michael Copperman was hired. 

Mr. Brooks stated that it would be well to recognize that 
there would be different degrees of understanding of the importance 
of the job in the Foundation Board and the institutional Boards. 
The question remains whether an effort should be made to brief the 
Boards about the dynamics that are operating in the surrounding 
neighborhoods. He stated that URCH feels that some effort should 
be made in this direction. 

There was some general discussion around the philosophical 
base of the job. Everyone agreed that this Committee would tackle 
the important questions that confront University Circle vis-a-vis 
the surrounding neighborhoods. Public relations is an important 
aspect of this work but this is not the appropriate committee to 
handle the question of public relations. There was an agreement 
that all institutions within the Circle have a responsibility in 
this area. 

Mike Copperman, as Secretary of the Committee, gave a report 
of his activities from June 3 to the present. Essentially he has 
conducted a series of intensive interviews with people in the sur­
rounding neighborhoods with four objectives in mind. 

(1) To test out the acceptance of the philosophy of 
a student volunteer bureau. 

(2) To test out the practicality of a student volun­
teer bureau in terms of adequate placements for 
students. 

(3) To open up communications with the leaders of 
Glenville and to make a brief survey of problems 
existing in Glenville in relation to an invita­
tion to serve on a steering col'Mlittee for urban 
renewal project in Glenville. 
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(4) To become aware of, and sensitive toJ the mood 
of different elements within the Negro communi­
ty in order to have a direct link to the many 
different components that make up the United 
Freedom Movement. 

A long discussion was held on the status of the United Free­
dom Movement; the problems confronting Negro-white relations; and 
the problems within the Negro community. There were expressions 
on the following: (a) We are witnessing a social revolution. 
(b) The leadership of the present United Freedom movement is amor­
phous but is wholly within the confines of the Negro community. 
They are not consulting with the other established organizations 
in the intergroup relations field. (c) The feeling in the Negro 
community is bitter, frustrated and highly charged with passion. 
The organizations that had been trying to help by being inter­
mediaries between the power structure and the Negro community 
today will frequently be attacked by the Negro community. It is 
possible that anything that is done in relation to the Negro com­
munity is subject to misinterpretation. It is conceivable that 
as our project unfolds , we may come into areas of conflict or, 
at the v.ery least, misinterpretation. (d) There is a tremendous 
gap between the aspirations of the Negro community and the ability 
to fulfill those aspirations . There is perhaps three different 
levels within the Negro community . 

(1) The group that can be moved immediately into 
existing jobs in industry. 

(2) The group with some sp~cial training that 
could be prepared. 

(3) The vast numbers of unskilled for whom 
there are no jobs and for whom the possi­
bility of training is remote. 

( e) There are two groups within the Negro community who have dif fe··r­
ent approaches One group wants equal opportunity for all based 
on competition for all. The second group says that the present 
inability of the Negro community to compete in many areas is be­
cause of previous discrimination and consequently it is up to 
the white community to solve this problem. Mike Copperman will 
send material to the Committee members on the demands being made 
by the United Freedom Movement. 

In relation to the above, there was general agreement that 
the institutions in the Circle, and this Committee in particular) 
have to have a creative approach to the problems within the Negro 
Community. The explosive nature of the situation demands such an 
approach if only from a self-interest point-of-view. However, such 
an approach will have to be creative and should be geared to the 
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institutional setting that exists within the Circle. In general 
there are three areas that can be explored. 

(1) Individual programs such as a student volun­
teer project. 

(2) Institutional. programs that can be geared to 
the surrounding neighborhoods such as seminars 
on education and race or business leadership 
developments, etc. 

(3) The question of informing and keeping the 
Boards of Trustees aware of developments. 

The proposed student volunteer bureau was not examined in 
detail. There were expressions of opinion that a volunteer bureau 
should be operated by the institutions in the Circle, that it 
should be student run and involve resource persons from the sur­
rounding neighborhoods in the planning and operating phases . 

Another meeting will be scheduled before August 1, 1963. 

fl'½,C,k ,y) ~ <- \Am ,,.,..,__ 

Michael Coppefan 
Secretary 



I tfffi.ANDUM lTuly 25, 1963 

To: Neighb<rhocxi Rela tiom Coor ina ti~ Cormit tee 

From: 

Messrs o ,/illard. ~• o I)rOffll 
l athan Mo Coht!ll 
1,::icha 1 Co p,rTDan 
Arthur Le ry 
D,niel Jo Silver 
Jao3 E. Vail 
Howard 'ti it taker 

Oliver Brooks 

Subject: Aeellia for 1.!eeting of July 29, 1963 

In he wake oi' our first rneeti~, I was left with the 

uncomfcrtable feelinf, that w had not developed a CODTilOn and 

unierstan1 !able se rol'?l l'fl:ich o a ttaclc the very ' ifficult 

problss that lie .1head of uso nte ault - ii there is such - lies 

with me in having failed to J:resent an unierstamable interpretat on 

of our total assigMert. o Iopcfully, this me arandum will r,o 1»-rt 

way in rectifyilv, tha problemo 

To r rrl, a number of very bas c oons jd erat ons e .... rged. 

fro our f 1rst neeti~ o • o 

0 0 0 

0 0 0 

0 0 0 

We are in f • ct in the aidst af a social revolution 

wi.th r f rence to the Uegro • s place in Aller:lc an 
society, althour,h m.my people in leadership ositions 

are either unaware af or totally confused about ihe 
problemo Like ·t or not, the University Circle instit­

utions will be thrust into the fray either voluntarily 

am on its om terllS er involuntarily anl awiarardlyo 

The Committee must deal very actively with tlle probler:t 

af articulating t~ role at t~ Univerniiy {;ircle 

imtitutions in this regardo 

This wi 11 never be a 1h olly comf er table posi ti an 

because the traditional liberal may fin:i hmelt in 

the try~ posit ion af be~ the focus of attack from 

extreae elements on both sid ea af' the issue ·o 'Ihe 
ComMittee, in ssess~ its 01'!1 poe ition, must 

recognize this as a fact-of-lifeo 

ecause of this vulnerability, the Cornrrl.t tee 91 ould 

ev lop sol'le ef fective r.~ ns of ex lain~ its Jilllo­

so1 y arrl o jectives to at le, st some segment of th 

trustee level connunity wi ttl in Univ rsity Circle o 

,Vi hout such uni crstan i.ng at the top policy-making 
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July 25, 1963 
: morarn un - t:ci.p;hborhocrl · tions oordi.nil ting Cornrtit tee 

level, the Comrtitt e could very .,asily firrl itself iso1at 

ani ineffective -- in effect, oo far in front of its 

policy-makinv, constituency s to be umblc to oomrnunicate 

yfith it O 

o o a As a conp.1nion piece to this e ucational effort, some means 

ust be fou1 • o ;Velop cff ctive conrrunication arvi 

consultation lines into the pro essional staffs of -the 

mber institutionso Hu. n resources are the ch cf 

otential on tribution of the Un versit C:ircle • nstitutions, 

but these hun r •nources must be involved by 00 1 effecti e 

eth ai o 'Ihc invol v . ent sh o ld cut acrof:> the ~ntir e 

3p ctruM of University C:irclc pernonnel - f c lty, 

adminir• tration, n ' stoo.crrt o 

At our initial . ti~., , there °I s .. :crha.ps a .imurlcrstandin, of the 

rel.ationshi of t propooal on t ·tudcnt Volunteer Bureau to this 

total problcn o Sor ;'" well have 1 ,aincd the im~ession '1at this 

s su lt~cstcd a s h cuttiI\ .,e of our total nei ,-iborho : rehtion 

prcx.~ramo is was , phat i.cal ly noc t C SCo 

Rather we ould look o tv«> doc 

sor.le oss ible s cific p o,rrarns th 

s n effort to outline 
considered as candid ates 

for l.Iilpleraent tiono ~ Lese incl c: 

(1) a •~en '-14 fro . "Univ rs·t irclc rrl its Surrou 

; r,Jhb l O ,, • (Th• r-- • inal t t 
... J 

s my ori , repor a 

1, 19620) 

ine 
ril 

(2) P es 10-24 ron the ,;cA<randun to -the Committee dated 

July 11 , 1963, • nclud i~ : (a) Inventory of' On-ooi~ Prograns; 

( ) .lcco .Tl rr1 o.tion O 10 • j ~o .) rams o (This r presents 

i:.; tillation of res ponsive cor.nents fron • ,Tide !fariety 

of nivernity ircle personnel after havi~ read th initial 

rcpcrt listed in (1) aboveo) 

'!be student volunteer effort in envisioned as only one piece o a 

total pr~ra -- albeit, one that might be susceptible to aode■t 

iapl611lentation in the fairl.,r near-term fut tr eo You will note that the 

first item (Pa 1e 21) uni er Recamendations for On-Going Progra• 1a: 

~Establish clear set af goals" o '!hie ~ouJd be th subject of so e 

eneral :L.~cusaion tour tIDnday meetingc 

It 110uld be helpful, ~s well, to g:iv e oome orderly con ti era ti on 

to th• rl.de variety of .... pc .. ific recomrnerdations that arc contained 

in th paees that ar listc aboveo rom our oint o view it would 

be uo ful to obtain ~ot00 are niz ed reaction fro each of you as to 

ld1:l t ones of these SU{; cr,tions shou:W demani the pri<rity attention 

of l~ike Cop?'rman n nyself at thiB presmt preliminary stage. I 110u 

ppreo!ciate your ,ivi oo sober rd IZ' ob~ 1h ougtt to th is question 

b fore th . 'on day .. ting o 



,.. 

Pa e 1ree 
July 2 5, 1963 
I .,ararrlwn - 1 i ~hborhoo.1 R • tions CoordirR ting Comnit tee 

In h ·~ conn ct· on, I iftl note tter that troubles 
in it r ion 1 ·p t o .t -irating 1 oc ure af the Cor.ni toe. 

I vould cite this prir. ily as "for ·n ,tancc" o • To • ni the 
~re test ~ingle contribution •lhich can he r.-ade in the n i ~hborhocxi 
relations re revolves arourrl tho role of the educational institutions 
of Univcrsit C:ir cJ.e to lcr.entary an -,ecomary ed~ ation in the 
City of Clevcla o (I confess to a cler,ree of rrejud:ic e in is sentinert --
. pr ju • th· t is h ~ v • ly scrib abl o T"Y ex rirnce as ~ , 'Tber of 
the .PAC3 j c .) 1c r ca ' :ird d .. c sions • i.. le ., , in[; broa'i er 
role in ion t o th cse I obl:eMS -- ccisions af r,hilonop-1ical, 
educa ion 1, • n f inanci.1. urc -- ;. r lar ely bcyo the purvic 
of tre ourrlation, 1,'h ich in th ..,trict .. at sen3 e concerns t'"' lf 
prir.urily with ysical environnent rather than any ac ivc role in 

uc till; people o Ho 'I doc a t omnit tee ., on::iuct itself in relation 
to roblcm Qf th is kin:i? ]1at • s one lmotty uestion rl :i.ch e 
will vc to wrcs le so stat e -- . n rha ps rather arly in the 
c r~ o 1'or cc ucati on -- b t1 1.rl the . ·ornal curricul m sens lso 
in the s nsc f pt~ " r.tion f or th u Torli of ·10rk -- li s ry 
h .art of t he • nt cr-grou1 c • tions proLl c • . th ,h • ch ,,c re so 
?'rv uiv 1., f· cc ta ay o 

l d suc 1;0-, t th h .f oll or,. :, gcrrla fer dis cusoion 

A 

Io Go ls of th 

!Io Prelin mry r ct onn o8 Rc corrJnerrlations fer On-Goi?V, 
ro · aras 

!Io Orr; n zat onal u stiom 

( a) How o e eve 01; , tru ctur e that involves all of the 
enho ins tutiom tha have ~ornethin l to of fer without 

creat iv, Coordi ing Co it tee hat • s so cu bers e 
• s o b n lf -<l f c· t irg ? 

(b) How o ~c st· bliah an ori,anized thai fer involving 
key or ; nizations fror tee urrourxlir¥ n i 1 borhoais 
in our pl-nn pt oce~o? 

( c) 'Jha s • v ble reL'l tiondl ip far the Cocn .. dinating 
Corr it tee to th v r o s nber incrtitutions of 
Un ·vcrsity Circle? 

( ) How do ,e • volv i.J i viuu 1 rutitut • ona personnel 
in tl1 pro lanni.l ., process in 3ituations , .. re 
i.ooiv ual 'no ,1 r,c ex~rtis e may be of sp cial 
valu ? 
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.~ , or nc .ll~if,h orhoa l Jl ti nn oor i ,in . Co :rti t 

( c) H c o c ., 1 l t c ivities on n r -insti u ioml 
nasis w· t out pp nc• uris d :ic tion 1 oou r ? 

IV o "orr. oi' 01 

( d<lition· 1 c )r o ,,a ,a on n he Connittee? ~u ,~~estions? 

( ) ~s a1 l ir re<"'· r ng ch d le? 

I 
ord r y ;u. 
Th , r c-1 
w , arr f • c ,ti 

!3 ., ~..,ion 
~'P ,c li • c s 

ore 
e t o 

1, t 
oon v pos 

J re 1 cly /O a, 

rooks 

1 0 



UNIVERSI'IY CIRCLE DEVELOPMENT FOUNDATION 

Minutes of 

Neighborhood Relations Coordinating Committee 

July 29, 1963 

Present: Ollie Brooks, Mike Copperman, Al len Fonoroff, Art Leary 
Dan Silver, Jim Vail 
Absent: Willard Brown~ Nat Cohen, Howard Whittaker 

There was an expression that members of the Committee had 
varying degrees of acquaintance with leadership and persons in 
the surrounding neighborhood. Mike Copperman will be available 
for consultation in respect to the surrounding neighborhoods. 
There is no printed material about the surrounding neighborhoodsJ 
although an impressionistic kind of survey could readily be 
accumulated. 

COMMITTEE FUNCTIONING 
There was recognition expressed that the Coordinating Com­

mittee must operate primarily by stimulation and persuasion, 
rather than actually ordering the implementation of recommenda­
tions. ConsequentlyJ the committee will have to be an idea­
generating committee and will have to relate to the member 
institutions . In this respect , an inventory of existing programs 
within the member institutions will be important in order to pro­
vide a base line for ideas that can be proposed. The inventory 
should include the physical and human resources within the 
member institutions. Once the existing program is known, it may 
be possible for members of the committee to present each insti­
tution wit~ a concrete program to react to. It will also be 
possible for this committee to act as a liaison between the 
member institutions and various Foundations that might provide 
the funds to carry out any program that the institutions come 
up with. 

STRUCTURE 
There was no decision made on the question of the structure 

of the committee. There were differences of opinion expressed 
on whether the convnittee should consist of a small number of 
persons from key institutions or should be a representative 
committee from every member institution within the Circle. It 
was recognized that a small committee in general is able to 
accomplish things more quickly and more efficiently than a 
larger committee, but in view of the lack of inherent power 
within the committee, a small committee will have a drawback. 
A large committee will provide an awkward structure to work with 
in view of the different degrees of a~areness and involvement. 
Such a corrunittee will present many problems. Nevertheless, the 
strength of this committee will be in what the member institutions 
do in respect to the surrounding neighborhoods, and each institution 
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will have to be working on this problem. In effect) they will 
have to form separate committees. It is possible that sub­
committees can be formed along certain institutional complexes, 
such as the churches, the museums 1 the hospitals ~ and the edu­
cational institutions. There was an expression that this comnti.ttee 
should not confine itself to the URCH institutions 1 but should 
include as many of the Circle institutions as is possible. A 
suggestion was made that in order to organize such committees 
from each institution~ that a meeting of each executive and 
possibly one Trustee from each institution should be convened 
byJthe Circle Foundation and this group addressed by Mr. Glennan 
or Mr . Millis and be made aware of the problems with which this 
committee is attempting to cope. EJch institution could then 
be asked to form its own committee and follow-up could be made 
to see that this is done. This meeting was held out as a possi­
bility for the future. It was recognized that such a meeting 
should not be organized at the present time. 

VJLUNTEER BUREAU 
It was agreed that the Volunteer Bureau should be organized 

and that fur.ther investigation into this subject should continue. 

NEXT MEETING 
The next meeting of the committee will be in the early part 

of September. There was a desire expressed to have the URCH 
committee attend this meeting. It was pointed out that Mr. 
Glennan will be leaving forEurope on September 5 and it might 
not be possible to arrange for him to attend this meeting. 

MC:b 

~4~ ~~~ 
Michael Copi,ern 



1001 HURON ROAD • CLEVELAND 15, OHIO • TOWER 1-4360 

President M . E. GLASS Vice-Presidents EMIL M . ELDER MAURICE SALTZMAN WILLIAM C . TREUHAFT 

Treasurtr LEONARD RATNER Associatt Treasurer ALEX MILLER Executive Director HENRY L . ZUCKER 

Rabbi Daniel J Silver 
The Temple 
University Circle at Silver Park 
Cleveland 6, Ohio 

Dear Rabbi: 

As a followup to our conversation at lunch the other day, I am glad to 
submit six names to you for consideration. I presume that everyone of 
them is well lmown to you, but I am nevertheless adding a few details 
and will be glad to answer any questions you may have on any of them. 

1. Charles P. Lucas 
Head of his own real estate firm; the first and up to this point 
the only Negro to serve as a member of the five-man Cleveland 
Transit System; formerly a member of the Ohio Board of Education, 
elected from the 21st Congressional District; director from 1945 
to approximately 1953 of the National Association for the Advancement 
of Colored People, Cleveland Chapter; long time legislative repre­
sentative for the Ohio Committee on FEPC; popularly known as "Mr 
Civil Rights" and certainly one or the most respected names in the 
Negro community, with an impressive following. 

2. Dr Kenneth Clement 
Certainly one or the outstanding Ne~o (or general)surgeons in this 
area; on the staffs of a number of white" hospitals, notably 
St. Lukes; President of the National Medical Association, a kind 
of Negro counterpart of the AMA; one of the key leaders of the United 
Freedom Movement; a leader in the Urban League and the NAACP; lecturer 
frequently at Western Reserve University; a thoughtful and deep com­
munity thinker. 

3. Roosevelt Dickey 
Has degrees in both social work and law, but now is the head of his 
own insurance agency; served as director of the Area Council and 
other social work activities in the central area in the late 30 1s 
and early 40 1s; Deputy Director of the Cleveland Community Relations 
Board from 1945 until approximately 1950; now serves as one of the 
five members of the Ohio Civil Rights Commission; a long time member 
of the City Planning Commission; a leading member of the Congrega­
tional Church, situated immediately north of the University Circle 
area, near Wade Park and E 108th Street. 



-2-

Rabbi Daniel J Silver 

4. Chester J Gray 
Graduate of John Carroll University; for many years Director of 
Minority Services for the Ohio State Employment Service; from 1959 
to 1963 Northern Ohio Director of the Ohio Civil Rights Commission; 
for the past six months Northern Ohio Director of Contract Compliance 
for the United States Air Force; one of the national directors or the 
National Association of Intergroup Relations Officials; spokesman 
in countless community forums for the Negro viewpoint, but always 
in a highly balanced and thoughtful manner. 

5. Judge Charles White 
I am sure I need to add no details beyond reminding you that he is, 
to my recollection, the first Negro to serve on the Common Pleas 
bench. For many years before that, he was Assistant Law Director 
for the City of Cleveland and I presume holds the highest elective 
office or any Negro in this area. 

6. Dr Zelma George 
Here again, her reputation is broad enough so that I doubt if any 
detailed information from me is necessary. You will recall that 
she served with the American delegation to the United Nations as 
an Eisenhower appointee and is known throughout the country for 
her presentations on Negro music. 

It would seem to me that any of the boards of the agencies involved 
in the area would profit from appointing any of these people, who are 
in each instance complete human beings, unwarped by the Negro experience 
but at the same time profoundly rooted in the Negro community. 

I remain or the opinion that the chief contribution that could immediately 
be made includes mustering of talented young people to work intensively 
with the children in the Negro area, developing a really strong depart­
ment of education at Reserve that would be primarily concerned with the 
problems of the central city rather than of the highly sophisticated 
suburbs, that need them less, the development of a program of humanities 
with the cooperation of the Art Museum, the Orchestra, and the university 
that would be open to students in the area during the summer period, plus 
a general determination to become actively involved in the affairs of 
the contiguous community. 

I would be delighted, obviously, at any time to talk over the quite 
exciting developments in the area and provide you with any materials 
that may be he1pful. 

August 9, 1963 

Cordially, ! 

Sidney Z Vincent 
Associate Director 
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. 
liEIGHBORHOOO RELATIONS COORDINATING COMMITTEE 

(Room 312, Allen Memorial Library Bui~ing, 9:30 A.M.) 
September 11, 1963 

' I 

I. Job Sub-Committee 
.. See memorandum dtd. August 28, 1963 (attached) 
.. Activation of sub-comnittee 

I I. Organizational Considerations 
.. Relationship of Neighborhood Relations Coordinating 

Comnittee and academic personnel of W.R.U. and Case 
.. Possible additional representation on the Coll1llittee 
.. Composition of sub-comnittees 

I I I. Assignment of Students from S.A . S. S . 
. . Student Volunteer Project 
.. Mayfield-Murray Hill District Council 

lV. Student Volunteer Bureau 
.. Status report 

V. 

V I I . 

.. General conments 

University Circle Open House 
.. Note memorandum from Jack Bailey dtd. August 1, 1963 

(attached) 
.. Consideration of neighborhood relations implications 

Church Liaison Sub-ConmittU • 
.. Status Report 

Establishment of Meeting Schedule for the Cot11Tiittee 
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August 28, 1963 

MEMORANDUM TO: Oliver Brooks 

FROM: Michael Copperman 

SUBJECT: Job Sub-Committee 

THE BASIC PROPOSAL 

The report "University Circle and its Surrounding Neighborhoods" 
contains the following recommendation: 

nsoME IMMEDIATE STEPS SHOULD BE TAKEN TO ASSIST 
IN ALLEVIATING ONE OF THE MOST DESPAIR-INDUCING 
PROBLEMS THAT FACES SOME OF THE SURROUNDING 
COMMUNITIES -- NAMELY, THAT OF UNEMPLOYMENT." 

"A small effort in this direction can perhaps go a long 
way toward establishing concrete evidence of good faith 
and genuine interest. It might re-inforce the stake 
which these people have in University Circle. 

"One possibility is: (a) The completion of detailed • 
inventory of maintenance and similar personnel at 
the major institutions of University Circle to deter­
mine the present residence distribution; (b) An 
organized attempt -- when filling future vacancies -­
to recruit the new personnel from key neighborhoods 
around University Circle; (c) The development of 
some sort of clearing house of information on the 
skills available, etc. 

"Another possibility is that of participation in a 
program that has been suggested by the principal of 
Jane Addams School. She would propose: (a) A sys­
tematic analysis of what skills are hard to find in 
University Circle institutions -- particularly hospi­
tals; (b) The systematic training and evaluation of 
small groups of adults in the direction of developing 
these skills that are in short supply; (c) The hiring 
of these newly-trained people in places where it seems 
appropriate.n 

I would like to suggest that the machinery be established to 
effectuate this recommendation. There is, as you know, an already 
established Neighborhood Relations Coordinating Committee which is 
discussing the questions of the surrounding neighborhoods. This 
committee consists of key persons from the institutions who have 
heavy demands made upon their time. Consequently, I would like to 
suggest that the sub-committee be formed which would report to the 
Coordinating Committee and which would be chaired by one member of 
the existing Coordinating Committee. The other members of this 
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sub-corrunittee should be selected by the institutions and should have special skills in personnel matters. Representation from Mt. Sinai hospital should be sought as well as the URCH institutions. 

This committee would attempt to put recommendations of the original neighborhood relations into operation. Namely, they would 

a. Make a detailed inventory of maintenance and similar 
personnel at the major institutions. 

b. Make an inventory of existing Negro personnel and the positions they hold. 

c. Set up a mechanism whereby an aggressive reaching out 
to find qualified Negro personnel is instituted in 
any areas where gaps exist. 

d. Set up a mechanism to recruit new personnel - when 
filling future unskilled vacancies - from the surround­ing neighborhoods. 

e. Analyze what role the institutions can play that would be of assistance to the Community Action for Youth 
project in Hough. Under the Manpower and Retraining 
Act the institutions that serve as training centers 
will not have to pay the persons being trained. The 
committee could analyze what realistic training pro­
posals the C.A.Y. could undertake that would not 
burden the institutions and which would result in 
jobs for the persons being trained either in our 
institutions or elsewhere. The C.A.Y. has a quali­
fied personnel administrator on their staff with 
whom the detailed study and recommendations can 
be worked out. 
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c$lialcer c$avings :/lssocialion 
MEMBER FEDERAL HOME LOAN BANK SYSTEM • SAVINGS ACCOUNTS INSURED UP TO $10,000 

16800 CHAGRIN BOULEVARD 

ALEXANDER MINTZ 
PflllelOENT AND COUNSEL 

Rabbi Daniel J. Silver 
The Temple 
University Circle and Silver Park 
Cleveland 6, Ohio 

Dear Dan: 

3kaker7feighls 20,tJhio 
TELEPHONE: 752-1100 

November 1, 1963 

It is good to know that ~ile you have little sympathy for Ayn 
Rand's vi~s you are willing to expose your mind to what she has to say. I 
infer from your letter that you find her emphasis on the individual objection -
able, since you state that Judaiism has always emphasized corporate responsi­
bility and the welfare of the whole. I do not believe that Ayn Rand carries the 
value of the individual to the point where she would suggest that a man live 
alone in a cave, and that there be no social organisms . 

While Judaiism does have an element of corporate responsibility 
and interest in the welfare of the whole, is it not more correct to say that the 
highest priority in Judaiism is the Integrity and welfare of the individual, other 
values having secondary and tertiary priorities . Personally, I am concerned 
about a pattern of thinking that seems to be developing and is accepted by many 
Jews, which may be intrinsically anti-Jewish. For example, today the social 
workers and psychiatrists like to talk about alcoholism as a disease. That is 
one way of looking at it, but may this not be spiritual and psychological sabo­
tage because it removes self-accountability and self-responsibility for conduct? 
Are not these characteristics derived from free will, or the highest priority 
1n Judailsm? 

What I fear from what is now going on is a growing spiritual 
dependence on the state, coupled with the state's power to coerce. In the 
welfare state, the substitution of the functionary, the central government, 
the planning authorities, the bureaucracy, the commanded economy can only 
lead eventually to complete destruction of the basic tenets of all religion -
Jewish or otherwise. 

Am enclosing several editorials which have appeared 1n recent 
issues of the Wall Street Journal indicative of the trend I fear - and I might 
say that what is being discussed in these articles does not even scratch the 
surface of the reality and substance of what is going on. 



~!taker davin s jflssocialion 

Rabbi Dant el J. Silver 
Page 2 
November 1, 1963 

Coming back to Ayn R&lld, 1n all fairness to her, in trying to 
construe her mttaufng, we should observe that the paramoUJlt rule In intexp.ret­
ing the meaning of a writer is the ascertaturnf!llt of the writer's intentions, 
and these can only be determined from a reading of the writings as a whole. 
The apparem meaning of particular words or phrases should be subordinated 
to the overall scheme of the writer. I do not bellete that Ayn, Rand is anti­
sociltl. It 18 my blterpretation of her writiap tltat empha■izmg the value of 
the bl.dividual aad assuring the integrity of the indivimuil will make for a 
healthy society, rather tban the other way around. 

What Ayn Rand is saying was said some years ago by Justice 
Brandeis, when he pat it this way: 

"Bxperieace should teach u to be moat on eu pard to pro­
tect liberty when the government's pl11M.)Sea are mvnlfiea.t." 

You will remember that Samuel cried oat aga1nat the Jewtah 
people p~ their trut in a Jdng. In. order to cam.prehend what he reall.J· 
meant, nbatitute "central go,erurnent" for th4t wird "ttnr", ad you will find 
that what he said aboilt Saul bi eqaally trae t~. Samuel's warning repre­
sents so1Dld Jewf.ah teacbtng. There can be no P,Sr&ODal or political freedom 
except as there is co- economic ~. 

If at any time you should care to discus this matter farther, 
let me know and we would be glad to ~ you Oft1'1 for an evea!ng. (Will 
be tRlt of the city lltarting tomorrow IDltil Noternbe,: 25th, but if y011 are inter­
ested in an event:ag of _reparr.e after my mum, please do not hesitate to let 
me know.) 

1Cmde8t persmuil re~. 

P.S. I recently ran acrosa a very f.mere8tm&' atatemem by H01rell A,plmg, Jr. 
who 18 Secret-.ry of State for the State of Oregaa, which la somewhat re­
lated to our di8cusa1on: "There are some problem• ht life that e•nnot be 
delegated - one'■ rellpan. cannot. One'• bltep81ty ~anot:. 0A '• con­
aciace cannot. And, one'• freedom cmmot. Tbea• are perllOll.al mat­
ters, and the affect tlelr implementation ha on oar lJJ 1• a matter of 
oar J.JKU:Yidual reapouJbllfty." 'I1a1a mn .,..ta aood Jewish doctrln.e, 
which ts rapidly being eroded by what 18 g01Dg Oil today - regrettably 
by and with the active support of our clergy. 

A.M. 



UNIVERSITY CIRCLE 
DEVELOPMENT FOUNDATION 200') ADELBEllT llOAD 

CLEVELAND 6, OHIO 
SWcctbriar 1-1mo 

November 1, 1963 

MEMORANDUM TO: Neighborhood Relations Coordinating Committee 

FROM: Oliver Brooks 

SUBJECT: Re Joint Meeting of URCH and Neighborhood 
Relations Coordinating Committee 

The enclosed memorandum to URCS is intended as a basic 
framework for the joint .::1eeting between URCH and the Neigh­
borhood Relations Coordinating Committee. These are questions 
that have been raised by th~ members of the Coordinating Com­
mittee in respect to its authority, scope of operations, juris­
diction, etc. I believe th~t the que~tions contained in the 
memorandum are the key questions that have been raised pre­
viously and that these are the questions that need to be dis­
cussed fully and frankly. 

May I ask that each of the committee members review these 
questions and react to them if you feel that there have been 
omissions or that certain revisions are in order. We will, of 
course, circularize your addendums or revisions before the 
meeting. 

The meeting will take place in President Millis' office 
in Adelbert Main on Thursd~y, Uove~ber 14, 1963 at 8:30 a.m. 



UNIVERSITY CIRCLE 
DEVELOPMENT FOUNDATION 

20()1) ADELBERT llOAD 
CLEVELAND 6, OHIO 
SWcctbriar 1-1050 

November 1, 1963 

MEMORANDUM TO: URCH 

FROM: Oliver Brooks, Chairman 
u.c.D.F. Neighborhood Relations Coordinating Committee 

SUBJECT: Some Basic Principles That Merit Discussion at Joint 
Meeting of URCH and Neighborhood Relations Coordina­
ting Committee 

a 

The memorandum is intended as the basic framework for a joint 
meeting between URCH and the U.C.D.F. Neighborhood Relations Co­
ordinating COIMlittee scheduled for November 14, 1963 (8:30 a.m.). 
The discussion is intended as a wide-ranging, informal exchange of 
ideas; thus other relevant proposals and/or problems should also 
be considered to be eligible for inclusion, if they have not been 
included here. 

(1) What should be the scope of the Neighborhood Relations 
Coordinating Committee as URCH sees it? How should the 
deliberations of the Convnittee and/or the activities of the 
U.C.D.F. staff be related to the URCH decision-making process? 

(2) Each of the URCH institutions have designated one repre­
sentative each to serve on the Neighborhood Relations Co­
ordinating Conmittee. What does URCH expect from this 
committee? 

(3) How much importance does URCH attach to the question 
of Neighborhood Relations? Conceivably many of the program 
recommendations might relate to the URCH institutions, but 
membership on the committee is not restricted to these insti­
tutions. Nevertheless, is URCH committed to serious examina­
tion of all proposals that emanate from this convnittee? 

(4) How best can the base be broadened so that other member 
institutions are gradually made to feel a real part of this 
program -- rather than mere dispassionate observers of an 
activity that has merely been allocated for implementation 
to the Foundation? 
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Re N.R.C.C. -2- 11/1/63 

(S) What are the best means for involving individual institu­
tional personnel in the program development process -- most 
particularly in situations where individual knowledge or 
expertise may be of special value? Should the institutional 
executive be expected to lend positive encouragement to 
faculty or staff persons whose assistance is sought? How 
best can we convey a real sense of intra-institutional 
commitment from the highest level to such a program? 

(6) How best can we define the scope and limitations of the 
Committee with respect to matters that may be primarily with­
in the purview of a single institution in their final imple­
mentation? For example, a number of community leaders have 
expressed a real hope that Western Reserve University would 
establish a laboratory school in the area or would take the 
leadership of setting up a Center on Hi..lman Relations and 
Inter-Group Relations. Such proposals are peculiarly within 
the province of this one institution. They are,at the same 
time, particularly critical in the development of an overall 
neighborhood relations program. How do we sort out the area 
of responsibility with respect to the University and with 
respect to the Coordinating Committee on matters of this kind? 

(7) How do we sort out the touchy problem of jurisdictional 
boundaries with respect to intra-institutional matters of 
this kind. In the example cited above, would it be appro­
priate for the Committee and/or the u.c.n.F. staff to explore 
this whole ~uestion with the Cleveland Board of Education? 
How far can the Committee go in investigations of this kind? 

(8) How far can the Committee go in exploring po~sible out­
side sources of funds for specific projects -- particularly 
where these are projects that might not fall within the 
administrative responsibility of the Foundation? 

(9) What actual priorities would URCH suggest in terms of 
implementable programs 

It is expected that a logical next step in the development of 
this program should be a meeting of the executive heads of the Uni­
versity Circle institutions for a full-scale discussion of neigh­
borhood relations activities. It would be profitable if we would 
spend some time at this meeting in discussing the format of such a 
meeting of executives. It would be desirable to design the format 
in such a way that full discussion of this problem can be entered 
into by the member institutions thereby avoiding the impression 
either of total domination of the Foundation or total delegation to 
the Foundation of this problem. 

Mike Copperman has had individual discussions with a good many 



. . . 
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of the institutional heads; so that the way is largely prepared. 
Obviously, it is important that the executive heads of the URCH 
institutions should participate in such a meeting in order to give 
the necessary evidence of a real sense of commitment. Other mem­
bers of the Coordinating Committee should also participate in this 
meeting. The meeting should also include a summary of the staff 
activities to date. 



MEMORANDUM 
December 12, 1963 

Toi 

From: 

Neighborhoai Relations Cocrdinlting Camnittee 

Oliver Brooks 

'lbrough an unavoidable conflict, it has been necessary to 

postpone the tentatively sebeduled Camnittee meet~ or Decelllber l9o 

Please reserve 2 :00 pomo, Jaa\lL17 16, 1~ on your calerdara fer 

a meeting of the Connilteeo -

Fer the record, the follmd.~ :1B tre agenla or item 

awaiting discussion am oonment: 

(1) Proposed meeting of executive heads ~ University 

Circle imtitutiom to discms the neijlbcrhoa:l 

relati one program 

- Baekgrourn naterial.. lead~ to the establiahmtJS 
c:L the start poeitim or Cocrdira tor at Cc■munity 

Services • 

- Report on the ene dimensions or the prd:> le m 

- Repcrt on the goals r1 the program, criteria tor 

fer selection or ir~rw, and s,umnaey ot specitic 

activities to date includilg stud.en; volunteer 
pr~ram, Board of F.ducation projects, am others 

- General discussion designed to develop poin;s 

or view ot iniividual 1.mtitutional heads 

( 2) Repcrt on Beard of FAu:: a ti on prograas 

- Readi~ ir~ram 

- Sumner tut or~ program ani psych ologx al readirw 

services 

(3) Rep<rt on com-dinl ting meting a ~ church IIIWliCilN 

(4) eneral disCU9siona on rutw-e format ot Neigbborhoal 

Relations Cocrdi.11l ti~ Colllftit tee 



UNIVERSITY CIRCLE 
DEVELOPMENT FOUNDATION 

Rabbi Daniel J. Silver 
The Temple 
Ansel Road & Silver Park 
Cleveland, Ohio 44106 

Dear Dan: 

2009 ADELBERT ROAD 
CLEVELAND 6, OHIO 
S Wcctbriar l• 1050 

February 7, 1964 

Enclosed herewith you will find the rough draft of the report 
"University Circle Churches and the Surrounding Neighborhoods". 

As you can see, the report is in very rough form. Would you react 
to the contents? I have a good number of questions to pose in re­
lation to the Alta area. You will notice that all of the volunteer 
activities listed in the report are in the Negro community. Yet 
the Alta area is one of our neighbors as we are so well aware these 
days. The Holy Rosary Church and Alta House are members of the 
Foundation. Do we circulate this report to all of the churches, 
with the exception of Holy Rosary under the rationale that unlike 
the other churches it is a neighborhood church? We could include 
possible volunteer activities at Alta House so the Holy Rosary 
Church could be included in the discussion. Assuming that you see 
some merit in the churches discussing the contents of the report, 
do you think it is better to ask each church to proceed independent­
ly or to set up a coordinating committee among the churches for any 
specific volunteer program. Perhaps we can get together to thrash 
some of these thoughts out after you've given them some thought. 

The other two proposals accompanying this letter are the ones that 
have been recently submitted to the associated foundation for fund­
ing. One is a proposal to tutor high school students for five 
weeks in the summertime to ascertain whether concentrated instruc­
tion in reading skills will make them competitive in College. The 
other is an in-service training program for junior high school 
teachers in reading instruction. The merits of each proposal is 
less in what it would seek to accomplish but more in the ultimate 
accomplishment of a developing program. We think that a good solid 
beginning has been set to bring the brainpower of the University 
to bear on the serious educational problems of the surrounding 
neighborhood. 

MC:b 
Encl. 

Sincerely, 

I 
I e..., 

Michael Coppennan 
Community Services Coordinator 
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'TERSITY CIRCLE~~ 
,,,..-LOPMENT FOUNDATION • 

.... -,. Ill'~ 2009 ADELBERT ROAD 
. .. ... CLEVILAND 6, OHIO 

March 24, 1964 

Dear Dan: 

Keith Glennan asked me to send along this 

brief summary of our discussion of March 19, 

1964. If you feel there are some key ideas 

that were omitted, don't hesitate to let me 

know. 

Oliver Brooks 



I. 

II. 

MAJOR PROBLEM AREAS 

(1) Civil Rights 

(2) Education 

( 3) Finances 

(4) Political sphere - taxes -

government structure - personality 

(5) Intimacy - communications 

(6) Labor 

( 7) Academic 

(8) Business 

(9) Real Estate 

OBJECTIVES FOR OOMMUNI'IY 

• • .Sound Economic Base · 

(1) Opportunities for jobs 

(2) Adeq_uate standard of living 

( 3) Adequate profits 

(4) Competitive soundness 

(S) Sense of responsibility 

• • .Education 

... Sound political leadership - initiative 

... Metropolitan government 

• • .Free society 



III. FUNCTIONS OF LEADERS 

(1) Mediate among groups 

( 2) Determine policy 

( 3) Put out fires 

(4) Coordinate efforts 

(5) Develop programs 

(6) Inform 

( 7) Motivate 

(8) Represent 

IV. CHARACTERISTICS OF LEADERSHIP 

( 1) Energy 

(2) Legitimacy 

( 3) Time 



SUMMARY OF MEETING ON LEADERSHIP 

Oliver Brooks 
3/24/64 

Present: Besse, Boyer, Brooks, Glennan, Harrison, Holmes, Norton, 
Silver, Spahr, and Vail 

A Statement of the Problem: The Cleveland community is afflicted 
with a loss of momentum -- a deteriorating competitive position 
from an economic, political and social point of view. This has 
been ascribed to a "lack of leadership" on a variety of fronts, 
including: (a) Economic and psychological disengagement of rep­
resentatives of "old Cleveland families" -- i.e.: the preserva­
tion of principal under the safe umbrella of the Trust Department; 
(b) Uninspired political leadership -- honest but with limited 
competence and committed zeal; (c) Lack of real knowledgeability 
and a sense of urgency in the chief forum for business-convner­
cial - industrial leadership (i.e.: the Fifty Club); (d) Lack 
of constructive and meaningful partnerships between business and 
labor which can be harnessed for overall community improvement; 
(e) Disenfranchisement of a substantial portion of the informed 
leadership cadre of the community from the key decision-making 
process of the central city -- i.e.: lack of a responsive metro­
politan decision-making structure; (f) Failure to anticipate 
problems before they become so intolerably serious as to compel 
drastic remedial action -- partly due to the lack of a viable 
structure for identifying problems and injecting them into the 
mainstream of the community thinking process at an early stage. 

Definition of "Leadership'': One of the chief efforts of the 
discussion was the development of an acceptable definition of 
"leadership". There was real difficulty in arriving at such 
definition. The Statement of the Problem (above) primarily 
consists of a catalogue of negatives -- which limits its real 
usefulness. The attempts at definition revolved around (see 
attachments) 

I. Major Problem Areas 

II. Objectives for the Community 

III. Functions of Leaders 

IV. Characteristics of Leadership 

A First Ste6 -- Delineation of a Structure: One of the first 
steps mustc the delineation of a structure within which various 
leadership elements of the convnunity can operate effectively. In 
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approaching this problem, a number of facts of life must be recog­
nized ... 

• • • 

• • • 

. . . 

• • • 

• • • 

There is now comparatively little cross­
fertilization between various leadership 
segments of the community -- i.e.: meaning­
ful communications between business, labor, 
religious, political, and ethnic leader-
ship elements. A major need is for a frame­
work within which this communication can 
take place in a natural and uninhibited 
manner. 

There is a real need for legitimacy of 
leadership. Merely wanting to be a leader 
and having the capacity to lead is not in 
and of itself enough. One must have a base 
which makes the expression of leadership 
logical and acceptable -- as opposed to an 
individual campaign for person recognition. 
(The case in point that was cited was Ralph 
Besse's role with respect to the Cuyahoga 
Community College. The organizational base 
from which he provided leadership was the 
Cleveland Commission on Higher Education. 

Leadership in business is not necessarily 
synonymous with leadership in the civic 
decision-making process of the community. 
To be sure, there are some business-commercial 
platforms which make the assumption of a lead­
ership role almost inescapable for their 
occupants. But this is true only in compara­
tively few cases. It is important to make 
a distinction between the business leader 
and the community leader. 

The leadership structure of the community is 
not a simple pyramidal form. There are a 
variety of focal points -- or sub-pyramids -­
whose respective roles are relevant, or not, 
depending upon the particular problem which 
emerges. In other words, the articulation 
of leadership is not a simple, easily-defined 
function. 

Cleveland's business-financial structure is 
dominated primarily by professional managers 
with limited ownership equity. This tends 
to create a special leadership problem. The 
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• • • 

leader's business commitments occupy him 
so intensely as to make it difficult for him 
to inform himself in depth on related civic 
problems and general economic trends. He 
has a real dilemma -- If he reduces his 
business commitment, his voice no longer 
speaks with the same authority. If he 
maintains his business commitment, he can 
never find time to be truly sophisticated 
on the whole range of related community 
problems. And yet he cannot artificially 
wrap this leadership mantle on the pro­
fessional staff person, who may have the 
knowledge but probably not the credibility. 

There is a disturbing lack of civic commit­
ment among most of Cleveland's labor leader­
ship. Their main concern seems to be maxi­
mum benefits for their individual constitu­
encies -- with comparatively little concern 
for the overall community health. This 
adversely affects Cleveland's competitive 
position. 

The real structural deficiency that now exists is one of communi­
cations. There is not the means for the type intensive and 
thoughtful interchange which the situation really requires. 

Some Next Stees: It was generally agreed that the discussion 
while not ending in the development of an orderly set of next 
steps -- had been sufficiently fruitful to justify further dis­
cussions on a reasonably prompt schedule. 

Two specific possibilities merit further exploration. • • 

• • • 

• • • 

The possibility of a Community Leadership 
Forum should be explored. Its participants 
should embrace a broad spectrum of community 
viewpoint and experience -- about 30-40 in 
number. One possibility is a two-day session 
at some point away from Cleveland and beyond 
the reach of the telephone at which these 
persons would get together for intensive 
interchange sessions on various conmunity 
problems. One real objective would be the 
development of hitherto unused communica-
tion lines. 

There may be a germ of an idea in the tech­
·nique that was used in the preparation of 
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speaks with the same authority. If he 
maintains his business commitment, he can 
never find time to be truly sophisticated 
on the whole range of related community 
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wrap this leadership mantle on the pro­
fessional staff person, who may have the 
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ment among most of Cleveland's labor leader­
ship. Their main concern seems to be maxi­
mum benefits for their individual constitu­
encies -- with comparatively little concern 
for the overall community health. This 
adversely affects Cleveland's competitive 
position. 

The real structural deficiency that now exists is one of communi­
cations. There is not the means for the type intensive and 
thoughtful interchange which the situation really requires. 

Some Next Steps: It was generally agreed that the discussion -­
while not ending in the development of an orderly set of next 
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The possibility of a Community Leadership 
Forum should be explored. Its participants 
should embrace a broad spectrum of community 
viewpoint and experience -- about 30-40 in 
number. One possibility is a two-day session 
at some point away from Cleveland and beyond 
the reach of the telephone at which these 
persons would get together for intensive 
interchange sessions on various convnunity 
problems. One real objective would be the 
development of hitherto unused communica-
tion lines. 

There may be a germ of an idea in the tech­
nique that was used in the preparation of 
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the PACE Report. The PACE Study Committee 
largely consisted of persons who had com­
paratively little access to the "power 
structure". Yet the final report was well 
executed and made real. progress in identi­
fying problems and in suggesting focal 
points of responsibility for attempting 
to meet these problems. It is possible 
that this task force technique might have 
applicability to a variety of other communi-
ty problems. It would have to be supplemented 
with a clear-cut organizational structure --
to which such task force reports could be 
submitted for allocation of responsibility for 
implementation. 



., , 

April 6, 1964 

MD«)RANDll( 

TO: 

FROM: 

Ralph M. Besse - Cleveland Electric Illuminating Co. 
Willis B. Boyer - Republic Steel Corporation 
Oliver Brooks - University Circle Development Foundation 
H. Stuart Harrison - The Cleveland-Cliffs Iron Coo 
Allan Holmes - Jones, Day, Cockley & Reavis 
James Ao Norton - Greater Cleveland Associated Foundation 
Rabbi Daniel J. Silver - The Temple 
Charles E. Spahr - Standard Oil canpany of Ohio 
Thomas Vail - The Plain Dealer 

T. Keith Glennan 

In anticipation of our April 9 meeting, it is my thought 
that we ~hould attempt to address ourselves to a couple of 
specific problems. The focus should be not only on the develop­
ment of a set of next steps with reference to these problems 
but also upon a further refinement of our thoughts on leadership 
that derives from our discussion of these "case studies". 

With that in mind, Dolph Morton and Ollie Brooks have 
joined with me in making a brief statement of some of the perti­
nent issues with respect to two such problems that are quite 
timely . 

I am hopeful that they may be provocative of a fruitful 
discussion. 

TXG:b 

. . 



P R O L E ' 0 l E ------- -- -
'lhe Gone ral >robl an : If the City c:L Clevcl-'lnd is to rtic:1p3.te in 

th Anti-Poverty Pro ·ram, it is necessary fer 
the comnun1.ty to <r anizc :,tsclf for the prep­
aration of 1. cormnun-tty action plan ithin the 
near-term future. It :is important, even at 1h is 

-------

ll"Cl • inary stage, thn t there be tlevelo~d m 
organizational ra t torn that prov- t3 es for 
appropria to arrl worl--rible rcln. tionr-,h iJX> b t oen 
all the potentially plrtici1n ting agencies -
public arrl priv3.te --: fer the preparation of 
both tho prclimilniy am final action plans. 
Un loubtcdly, too connunit:iD n :ich arc in a 
position to move moot rapidly will capture a 
Maj or sh~ re of the , vnila blc f edern.l rm tdl ~ 
furrls. 

lez Agencies: 'nlcro aro a number of neonc e3 thi.ch will have 
a key rcln.tionship to any \nti-Povorty Action 
P1a n. 'lh oy ire ltrl c • • • 

RelAted 

. • • n c Cleveland Do~rd of &lucation. 'Ihis is 
pcrhars the key a ency j_n torn5 of mngni tui e of 
dolJa.rs involved n:i. in corairehcn~ivenJss of 
prcg ram::.. A special irohlan ex1s ts in that the 
Superintendort, or Sch ols moot have a nnjor role 
in ircoiding over tl implonontation phase o.n:l 
therefore mould JX1rtici µ1tc activoly in the 
lanni .• Jil,ase. But at the manent thcro is no 

lo~-tenn occupa~ of the uupcrintcrrlert, 's positi . 
• • • '!ho City cf Cl.evclnnd. 'Ibero must be a • 
reconcil:iiltion af the ro3pcct role:; of the A.R.A. 
program (Clevelarn Forum) an:l the Anti-Poverty 
Program • 
• • • tuym~a County • 
• • • Self are Federation or Cleveltni 
••• 13uf; incss nnl industry - lso small busino s 

Cons"derRtiona: It is probably 1mportant that the initial . 
planning not be omimted by any s:1.~le govern­
mcrtal entity am ,et that t involve actively 
each a 1ency that :Ls relevant. If th is appraufl 
is correct, the initial plaMj~ sessions ould 
prchably be convemd by some disirt,ere ted "third 
inrtf"ot>t sur ficicnt otatur e nnl skill to s tr e 
an err octive governmort al pirtner!tl ip. ( ot the 
oroblsm wiich developed in the laundl118 or 
Conununity Action for Youth.) Pr sUJabl.7 sub-

st ntial pirt at the initial momentWD and control 
should rest with 1h 1s th:1rd party. 

(JU• TION: IAT ARE 'lH ! APPROPRIATE NEXT 
TA '!HE Nitli DIITIA TIV 

AT --~~·· 
I 



R L J 'T' 0 -------- - --
~ cmrnl Problcn: CA1 or about !.~ay 1, J.9(1~ the Foclcrc'l uj_ldi~ 

construction project is nchcrlulod to ot un:J.cr 
my. It is vlrtually certain th t C .o.R. •'• -
am irenwm bly tho entire 'J. _•'• • - 11 join 
in a. "lay down ·n the mlrl" t.o block construction. 
'Ihc b3.Sic motivation rould be ::;omo redress ~ 
the fact. or l:tmit oo mployrnc~ opportuni ttcs for 
Ie -rocc in the hui.ld i.rc trndc~. Tt quite 

pocniblc that thic f'ivil ri tit activity m.11 
wi 11 sprc1.d to oU c,r ra:lcrnlly-f:1 n:mcod buildi 
~ rojcc~s in tnJ co1:C"TtUrii.ty - -tnclurlin those at 
Univ crs:1 t. y Cir clo. 

U.F •• Obje ctivcs: ~ ~uld asrumc re. t tho prj nnr.r u . .. • ..• objective~ 
11.11 be: (n.) onccs!lionc on apprentice trn:fning far 
r0r,ro crnft31non; (h) 6!1ployncrt, of J groes in 
nit;nif:tcant numhcr~ on the Fcrlcrn.l Buil irg 

Poscible 

project. f th ose dom..i.ndo re n.in frn"'t,rnted, 
:it is likely that there l'd.11 be n cccalation or 
• • •. ~. dennrrl s (this is the nor1TW. in ttcrn). 
One pooDibil.ity ,1ould bo thnt of vantly cxparded 
joo opportunit . provided by tho City or 
Clev ...,larxl (no othi ::;:i.mi:W.r s cccurring in 
Now York City). 

cvol opmel'12 s : '!he only me· n f er le ·ally halting construction 
on the Fodornl Buildi project 1'0Uld be thrOU{#l 
the filirg af a taXfk.1.;yer's ouit o.~k~ for a 
court injurx: ti on based on dis crimim tif'e hir~ 
policies. 

Tho other poeoible avenue - 1 .o.: the Pre. id d, 1 s 
Commit tee on Equal Opportuni t7 and Ellploymort, --
~ s little promine from tho u.r·... oint c£ view. 
Utrl or t.hc re :, 1 atiom, tho re onal administratcr 
of tho 1oncral !.>orvicca Administration (Dominic 
Tesauro) would havo to mkl a finding tJnt there 
is in fact dil1 crimi.m ti on in hiring p-aotk ee. 
He would th m raf er tm nn t ter to the P. C. • o. · 
far ndjudication. This might require mere than t o 
years for proconsing; by th3t ti tbe project 
would b o comple to. 

levant Cons:I eratiom 1 • T~:iuro h e alr a~ had sop.rate 
wi1h roproocn ativos or .•. c.P. aid 
Leai18 , or the buil~ trad unio , ot 

the Community Relations Dept. ot the City ot 
Clavoland • 1hor is n g ral t 1 tb t both 
aid ha "tiz-11 pa,itions". 

TI I L • • • • • • 
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UNIVERSITY CIRCLE 
DEVELOPMENT FOUNDATION 

MEMORANDUM TO: Rabbi Daniel J. Silver 
The Temple 

April 8, 1964 

2()()1} ADELBERT ROAD 
CLEVELAND 6, OHIO 
SWcctbriar 1-1050 

FROM: Michael Copperman, Community Services Coordinator 

SUBJECT: Girl Scout Program 

Enclosed you will find a copy of a letter to Mr. Jim Vail, Director 
of Public Relations at University Hospitals from Miss Margarite Hall , 
Program Services Director of the Lake Erie Girl Scout Council in 
reference to a pilot project for the Girl Scouts in University Circle. 
As Miss Hall's letter states "this project would utilize the re­
sources of the institutions within the Circle for the enrichment 
of program experiences for Girl Scouts of Senior High age in the 
Metropolitan Cleveland, East Cleveland and the area south of the 
Circle." 

The project envisions two separate and concurrent facets. One is a 
vocational health workshop for a limited number of girls. This will 
be explored at a meeting in the near future with appropriate persons 
from University and Mt. Sinai Hospitals. Should the pilot workshop 
be successful, discussion will be opened with the Medical School, 
Dental School and Cleveland Hearing and Speech Center to ascertain 
if these institutions can participate in the workshop. 

The second facet consists of tours of the various institutions by 
Girl Scout troops on Saturday. The museums are, of course) obvious 
places to visit. It occurred to me that there could be an enrich­
ment experience in seeing some of the other institutions in order 
to gain a broader picture of the cultural, educational and reli­
gious facilities of the Circle. It is very likely that your in­
stitution is unsuitable or unavailable for tour purposes but could 
I ask you to answer the following questions . . 

1. Is it possible to tour any part of your 
institution? It is not anticipated that 
the tour would be guided by any institu­
tion representative, hence I would need 
to know what buildings could be visited 
by the Girl Scouts. 



Memo re Girl Scout Program 
Page Two 
April 8, 1964 

Encl. 

2. Are there special points of interest that 
are particularly worth noting? 

3. Is there any part of the day that is pref­
erable for such a tour? 
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Mr. Jllctnal Oo,sc n 
Uld.-..nity C1rele D11e1.oJ 11u\ l'uelw!a\lall 
2009 Mellm t 11D114 
ci...,__, 61 Cld.o 

Ia r■■lJONI• to JQUr latter oonomn:l.nc the Cllrl Soauta. 
We wou14 be haPPT to haft the tour our lad JM.ng,.. 1'118 
Ttmi»lA bu a boat ll"OUR ~ lo pi4- auch srolQl9 
aid Y1•1ton. ~• a1loul4 r&t tmoup. 
Ml•• Ietk1Dtt, our I41mlltan. ~ t tS■I tor a Yldt 
1• usualq OD Ba~ mrrain& IIO tha't tbe JO!DJC pq,la 
Jaw• • ebl:r11 to nw M4 p1rU.."1,at1t 1D Gae ot our 
yovng pq,i.•a aez11a... 



April 10, 1961,. 

Mr. Bal.pi • Bea e, Prem.dent 
'Die c .-.1- Electr.l.c Il Jnmlnat.1.ns Colp!Q' 
Die Illtmd nating lW.ldiJlS 
ClAtVi land 13, Chio 

I ..,_.,~ th plea s1.1re the dra:rt or your tea ti~ on 
'ft.tle II of the Prea1 t's Pov rty' Blll. It .rea:da u 
well 1 t ound • oiuy q t1on touches the area 
~ ongoing n.nance. Ought there -~• indication ot 
t.be l1mlts o Federal t1nanciq ~ lJ\ ~q 
be M&W""- available? I can rora1ee chool diatricta 
Juggllns budgets to aillpq ~• on routine open.tl.ve 
ooata to tb1a nev aource or revenue. What I am euggeat­
ing 1a that ,-ba»e one ot the teats tor such a p.N81W 

1• that it be uaatl ftJr pnip,w vtd.ch are noncurrlcular 
ln the ol'di.nary • .,,. or tbat word. I tb!Dk auch a 
stipulation 1"1011]4 alao D014 ~ ot the queetf.ona which 
ml&bt be niHCl 1mcler the pneral toplc ~ ederal &14· 
to eduoatt.on. 

Ap1n, _, «11911 1nta an u uneJJet •ta.ta 1 ■t;,. one 
cu oaq boi,e that lta Ti.don baea, 11 in tact, tact. 

DODL nRINr BILVE 

Dmalc 



CONFIDENTIAL (~ ONLY) 

~at:lJDOrV' at Baa.r:lDs 1n W&sb1ngt;on, D.c. 

'bJ" 
Ba M. Beaae, P.re•14eDt 

~ Clewl.and El.ec'tr1c Dlum1nat1ng ,.,.,_,..,, 
. .A.pr.ll 16, 1964 . 

The l)Overty problems at Greater CJ.eveJ.ancl are essential J y 

the same as those :l.n most narth-ceDtral 1m.ustnal cities. I will. 

not repeat them ,ml esa reciuested. ~ im;pa..-tant consideration 1s 

to find a soll%t1on. After DlllV Je&"rB at involvement 1n JD8lV facets 

of this :problem :1n CJ.evelJmd, I la'Ve dnal.aped same personal. con-

victions aboat the BUbJect that I 'beliew 1i1ll be ~ 1D &MJ~-

1ng Tit1e ll at the PovartJ' Bill. 

i'he eJ1JD1natian ot urbaD pavertJ- iD'VOl.ves an unbel:levab~ 

at so1utian.· Aff3 program dea1gne4 to 1og;,rove all ~actors at once is 

ver:, apt to be too oompl.ex 8Dl aauui,rebens1ve to mmage. I believe, 

t~ore, that basic prcsiw 8boul4 first be lmmched to m1m 

:peop].e a.ttl.1ctecl with :povert7 econadcall7 aelt-au;pporting. ~• 
' -

, 

invol.ves two ~• ot psop].e....t;hoae still 1D. schoo1 am. those who 

have f1n1.llhed or~ GIit ot acl3ool.. !'lie op..,art'1Dit7 to 4o an 



ettectiw Job at pow.rt.3 eJ1w1D&tion ia niob greater t~ those 

still 1n •chool than :tor thoae OIZt at school.. Because I believe 

that tbe moat ettectiw pros:rmu 1D. tba entire pcnerty probl.em area 

&re those "1at can be c1ewl.ope4 eiwmg the JQ1mS, I v1ll direct 1lf/ 

rema:rka to this 9Ul>Jecrt;. . 
' 

I 11111 COD'ViDcecl tla1; &rq aoluticm to the problem ot povert1', 

even tor thoae DOV wrr JOIDIS, Jll1n meet 'bhe :toll.owiDg tests 1n 

ard.er to be ettectiw aver -'111 long 'tenl. 

graphic a:i-ea &ttectecl. l"eJlanstratiGll aolu:t:.ton• 1D 8Jlll-l l anaa are 

~ ~ :reee&l'Ch 1nm ~ l.&R1Dg aa cm-ea. 

Seocm4, 1;m prcszwa mA be 4,iudsnecl to ocm;t.1mw :I.D4aftD:ltel.1'. 

!1'he ;probl.ell at »ovm. ti -.. bean vi'tll u ~ tbe 'begf nn1ng at h:l.ato.17• 

Rl'Wrturecl to acmL-Jme a lons 4'1zs.· 

- a ·-

,,. 
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i'hud1 the pros:l'lla aJaoa14 'be JIIPVlgecl by a •1ngla amhor1ty 

ot time. ID ~her vmda, a men OOQ'ffl1nat:Jns agency wO\Jl4 not be 

vJ.ll. call ~or au'bstantia.1. OOQ'ffl1nati011 fl1IICmS agencies •. 

FOUt'th, the pros:l'lla JllllR 'be :Nnanoecl OD a ba81a that per-

mits more actiTJ:t7 than has so ~ar resaltecl frara the oaPbi..na:t;:S.ou at 

public an1.:lm81)e1'deut; inati~ warJdng 011 tha ~~ There 

&N JD8.t\T reason• wJv' ti. preaezm Qnea at p001c am4. private acti'Vity 

has ~&1Ject.· LaoJc ~ JPOOftl' :L• -' onl'T .. or nch reasons, it .. 

aervea.. :In Begro a:re•• this w:l1l be, p-edondneDlil.1', mother•. 

Witham; 8UOh 1a·,ol:nmezm ~:Lw.Ucm ~or leam1ng or cbmlge 1a too 

. . 

c11tt1cult an4 tm :I.Datituticm. :I.IL o21a:rge at tba ~ cemot m-

1D the prqp:1111.' 

-3-
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Sixth, a program has the greatest; clvmce :tor lastirlg ef • 

:tectiwmsa if it atart;s Y11;h ah:l.ldreD at the ~liest age they 

can be made aw.11able :tor mctra-:tam:1l,1 1Dst1tat1oual. attention. 

1'ha problem at retrievJJJg ~• or retra1n1Dg a411l~• to a level. 

at ecanom;Jc ael:t•S\1tt1c1eDC7 is :I.DfiDitel.y greater thaD the :problem 

at preventiDg m,v generation• ~ ab1ldreD baa Jn.1n1ng the 1ost ·. 

generations. The 70QIJS&r the cb1l41 the ---~ the cbancea at 

lasting prosram benefit. 

Snlm:th, 1;he prcgrma man ~ Jll0l'e hours of the aq, JD0re 

days at the week, am. lime neka at the Jaa.r thaD a:z.-e DOW covered 

by the combim.ticm. at pibl:J4 am. :Sm81)8mmtt agencies. Witllo\ib 

better t:S.ma coverage a ~ a4equate program· cannot be prov1c1ed 

n11ence■ at• pcmt2"Q" aaltu'l:e. 

I 'belie'98 'tlat 1;be onJ:r ex:t,rt;:tng 1Dstituticm. caplbl.e ar 

motirlg -theae te8'• 1a "1Je pib;J1o eollool. QStem.- :rt ~ Jaa 1;m 
. 

IIIJar 1ms-1n1ng NQOU&tb111V 1D t!III .vovwt7 oomnm:S:t;:SAta. :rt 1a 



--

~:tned. It 1• a~ ocmt1m11ng iutitution :I.D 'beizJg 111th 

eatabl1abe4 natt &D4 :tao1l1-t.1••• 1" i• well acoe;pt;e4 :1n the :public 

mind.· :rt;a program oan be au'Ghori~ argan1zecl ao that it does 

not ha-ve to dtrpaa. OU ~ ooopr.ration ~ at;her :1nst1t\lticma 

for its ~ect1'V8D8ss. 

Withoal; the bel» at aawtldng oaxg:...-rable to T:l.tl.e II., haw• 

evv, a pablic 8Cboa1. aynall 1• vnl1kfPl]J to 4o mu.ch more than it 

1.8 DOW doizJg.· • 

The basic rea80D far th:l.a caaclmd.cm. :ta tbat tbe aolla:rs 

v.lll DdG be aw-1JabJ.e :f"ZQii l.ocal. tax aou:rcea to ND8-DOe tbe k1nd ot 

programneeclecl. ~ ~ Gleaaea ot cities ai-e -

of moat northern :Jmuatri.al o1t1••• ~ tb1nk that thl1r own 

Ii school• am. at;her pgblio llenioe ageDOie• ~4 be 1JilPTQw4• A8 

a :matter of praat1cal. i,ol 1t1c• 1" 1• too a1oh 'to expect that white 

wtc-• vm wt. ~or 1;ha 41'9W81GD at pzm'&1. tax :tnncJ• 'to the 

■i,ec:laJ. u4. e;qen•:l.w aolm1.on• at :povm.•L.7 &Tea ~. Wblzl 

I . _,_ 

,, 

i 

I 

Ii 

i' 
I 

' 
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this 1• c~ with the wll-lmovn 41tticul.'t7 ~ get;tiDg lev.1.e• 

benefits, it aeema clear tlat onJ:, ~e4enl. :rwmaa can aol.w the poverty 

probl.ems dealt with 1n ~tl.e II. 

In ~1t1on to ~1nances, the school. SJ"stem& need an eJmost 

revol.ut10Dar7 approach to a pit0gr11111 1:t it 1• to have &fl3 reasonable 

chance of success 1n reducing pavertJ'. Nev ob.1ectivas, new curricu-

J.um, new tacilities, D8W' teacher 'tra1D1.Dg, new fam1ly relat1onsb1ps, 

... 

new coordiJlatian with other pgblic am4. pri"Vate agencies, new time 

coverage-ill short, a vbo1e Dn' set ot concepts mwrt; be adopted to 

make headway 1n el1ndnating ~. Few school ..,.-t;ems are apt; to 

take tllese steps except aa an 1noickm'G to a ma.1~ over-all prcgram 

Y.l.th ·outside f1JJAM1ng. Yet, thl ld.tuati011 cle&r~ 1nd1,..atea that 

present methocla are inadequate. In a cc:apan,ble m:wation,a b'lls:lneqs 

1.Dstitutian VOl1lA. abalr.e ,w it• JIRhoda, reaea.rch ao.1.lltiou, am,J.y 

118Y)J tested tecbn1quea• QT it WIil.a. 41e. A cit7 tma. a nat1CD ahou1.c1. 

4o n.o l.e•• to aolw ~:Ir 'biggest 4"118.tio problem. 

-6-
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GREATER CLEVELAND ASSOCIATED FOUNDATION 
NATIONAL CITY BANK BUILDING • CLEVELAND 

TELEPHONE 621 · 6233 

November 4, 1966 

TO: Messrs. Richard T. Baker 
Ralph M. Besse 
Willis B. Boyer 
Francis A. Coy 
H. Stuart Harrison 
Allen Holmes 
Robert '.' Morse 
Daniel Silver 
Charles E. Spahr . 
Thomas Vail 

FROM: Dr. James A. (Dolph) Norton 

Tuesday, November 22, 1966 seems to be the best date for the 
"Glennan Group" to meet again. Let us meet at the Hollenden House 
Superior Room at 6:00 p. m. We have a .full agenda again--and who 
knows what may be provoked·by the electorate on November 8th or 
by City Council after that. 

I hope we can all get together for this meeting- -call my office 
(621-6233) and let us know. There will be "action proposals" I'm sure. 

't" 

... > 
c;, .. 

JAN:mjk 



CASE NS IT E TEC y 

ME ORAN UM 8 Dec -mb .r 196 

TO~ a lph .. Besse, C • I 
Willis B. oyer, c . u lie t ... el 
Oliver Brook .. , UCD 1 

Franch; .. Coy, ay Co. 
H. Stuart I-Ia1"ris n., ~1evel.c ... d li ~ 

Allan 1-Iolm1:)s, Jon • ay. cl ey .. R a · i., 
Jame A. Norton, Gre tei: Cl-_ v . s c. ~d . 

FROM: 

J .... abbi Daniel Silver , T e ""~mp 
Charles E .. Spahr, ohio 
Tho1nas Vail, Plain ler 

T. Keith lennan Jtl1 _ 
SAVE TlIE D T~- ... SATU ... DAY ~ORN l G--16 A Y 1 6 

At ot r n1.t,;,et:ng on 28 N m 
meet next at 9 ogclock Sa rday 
n1, home. Speaki g f r th 6 
pre ent. If anyone c wot atte , 
Ext. 381 at Case. Otl erwis . e ~,ill ex 

y ho 
5 

• e.·nber 
1 • T orle· 

1 

You will r member th.. 1ne p nt • 
on the labor situation i Clevel .. nd •eds ... d 1u tio .. which indi 
need for direct discussions wit re •. s nt t.;_ve of o • iati 
.!_2m Y ~i! agreed to tall .. with so1ne of hi ociate and r ·wo • or 
people. .QlJ!.! Br~ok~ and Dol l'ili9-. •:.!.o!l gr .. d to report back o di -
cu ions they intend to have with two or three la or p opl "-with who 
th .. y have som acquaintance . 

. • an. ~ilye~ agre d to prepc: e a statu rep rt on th i 1 
situatio 1. in an attempt to evaluate its importa e as a et r nt to 
Cl v land's g1·owth and perh ps to pinp i t particul tro le po a 

d s ge~t mean fox dealing p s·tiv ly nd eff .:tively ith th e 
m tter . 

See you n the 16th? Ha py :-Iol· .y to o rid all 

t 



llr. 9neee Vall 
Nbltaher Ul4 BIUtor 
'!he Pltdn Dialer 
1801 Suptrior AYea&e 
ClAmtlaD4, Ob1o, ~m 

X.S.tJl'• ■1wo oa the .t'a_..11117 16th ...Ung ~ our llttla 
e;.fOUI, Joaed 11.J .. 10ry 11114 1•4 JJu to P1- ea111 •tarlal 
troll JOll• 

I w.nt to pi ••t tbe bac\ctniird ot the 'Recr~-unf.oa pro'b-
11 ,. I woD4er it ~ t the ~ bu telnet v!.t.h llld.CIII 

·, , 1-4era in tu laat IIC>lltb. What la the CNrNDt fi11JSaa 
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Edward Howard & Co. 
p u B L 1 c R E LA T I o N s . Cleveland, N w York, Sydney 

Union Comn1erce Building, Cleveland, Ohio 44115., 216/ 621-7640 

Rabbi Daniel J. Silver 
The Temple 
Ansel Road & Silver Park 
Cleveland., Ohio 44106 

Dear Rabbi Silver: 

July 29., 19 5 

Universit Circle el.opm.ent Foundation is starting 
to plan Festival 1 66. We have been assigned the responsibility 
of gathering some of the information needed for basic planning. 

We would like to know if any of your scheduled events 
during the period May 15 - June 15., 1966 will conflict with 
Festival plans. A weekend within this period will be chosen 
for the Festival as soon as we have this information . 

We would also like to know who will be in charge of 
Festival 166 planning for your institution. We would expect 
this person to be available for planning meetings and as a 
source of information for us. 

Please write or telephone Nancy Stalter of our firm 
with this information as soon as possible. 

Thank you for your cooperation. 

----- . .,._.,_ -

Robert W. Taft 

( 



• Ro ert • Tafi 
MWlll:rJ. Boward Co. 
Union Ccmmer lding 
Clev lam, Ohio 44115 

Dear • Tart: 

July 30, 1965 

to your letter ot J~ 29, The Temple will hol4 
ita annual ting on S1mday mom1ng, 22, 1966 and our 
school raUy day vlll be on Sunday, June 5, ].966. 

Sincereq yours, 

W'lIEL JEBEMI SILVER 

DJB:asm 



UNIVERSITY CIRCLE FOUNDATION 
2009 ADELBERT ROAD 
CLEVELAND 6, OHIO 

• SWeerbriar 1-10,0 

November 17, 1965 

MEMORANDUM TO: All University Circle Member Institutions 

FROM: University Circle Festival 66 Steering Committee 

SUBJECT: University Circle Festival 66 

The University Circle Development Foundation will once again assume 
responsibility for coordinating planning for a University Circle Festival 
in the spring of 1966. This is the first of a series of reports which will 
be sent to each member institution in University Circle to outline progress 
in planning for "Festival 166. 11 

We hope this report will prompt you to begin thinking of your own partici­
pation in the Festival. We want to do everything we can to help you plan 
the kind of exhibit and program that will fully and fairly represent your 
institution. 

In the following months we will be in touch with you to work out details. 
The members of the Festival 66 Steering Committee include Louis Hood from 
the Cleveland Orchestra, Richard Burton from the Art Museum, James Payne 
from Case, Rev. Donald Clokey from the Church of the Covenant, James Vail 
from University Hospitals, Beth Cramer from Western Reserve University, 
and representatives from the Development Foundation. 

Festival 66 Contacts 

Enclosed is a card with the name of the person we have been advised will 
handle planning and co-ordination for Festival 66 for your institution. 
If it is correct, please so indicate in the space provided and return it 
to the address indicated. If there is a change or an addition, please make 
it before returning the card. 

Festival 66 Dates 

Because of irreconcilable conflicts in the schedule on other weekends the 
Festival must be held on Saturday and Sunday May 14 and 15, 1965, from 
1 PM to 6 PM. 



Memo to: All University Circle 
Member Institutions 

General Approach to Festival 66 

- 2 - November 17, 1965 

Festival 66 is being planned on about the same scale as Festival 64. We hope 
to correct most of the problems which we encountered during Festival 64 
and to provide for a smoother flowing and more interesting display area. 
Displays at Festival 66 will be larger and more numerous than Festival 64. 
We found that the most popular displays were those in which people could 
participate - such things as the Heart Association's display where people 
could watch their heart beat. The festival atmosphere brings people to 
visit the Circle who might not otherwise come. Last time the crowds were 
estimated at close to 75,000. This will be the occasion for the second 
Festival (the third if we count the open house held in 1962) and it seems 
clear that this event can become an important Cleveland institution. 

We hope to continue to emphasize the importance of member institution 
displays and exhibits. And in addition we will develop varied outdoor 
events and programs to highlight the Festival activity. Dramatic and 
attractive decorations and posters are planned for the Festival and we 
will again pay special attention to directional signs, traffic flow, and 
printed programs and posters. 

We plan to locate a number of exhibits in a central tent area. We hope to 
have substantially more tent space this year to allow space for more dis­
plays and to allow more space for each display. In 1964, the tents solved 
many problems for members located away from the center of the Circle and 
for members who could not allow large numbers of visitors into their 
facilities. The tents also added a colorful festival atmosphere to the 
event. 

We are seeking sponsorship from both major Cleveland newspapers and from 
the three television stations. We expect publicity for the event to be on 
a large scale. A number of major events will be scheduled during the 
two-day festival. We will again be working with the various school systems 
in the area, both public and private, to develop maximwn interest in 
students and in their families for the Festival. A good turn out by this 
group will help insure the Festival's success. 

Possible Events and Exhibits 

Listed below are some of the activities and exhibits from the last Festival. 
We hope they will suggest ways in which your institution might participate 
in the upcoming Festival. 

1. Puppet Shows 
2. Shakespeare performance 
3. Young people's recital 
4. Nationality dances 
5. Band concert 
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Memo to: All University Circle 
Member Institutions - 3 -

6. Opera and Dance performance 
7. Choir rehearsal 
8. Organ recital 
9. Art-exhibit 

10. Special historical exhibits 
11. Computer demonstration 
12. Special facility display 
13. Illustrated lectures 
14. Poison Information Center 
15. Films 
16. Garden Displays 

November 17, 1965 

We'll be in touch wit1~ your coordinator soon, since we hope to have pre­
liminary outlines of all plans for the Festival by December 15. 



UNIVERSITY CIRCLE 
DEVELOPMENT FOUNDATION 

Rabbi Daniel J. Silver 
The Temple 
Ansel Road & Silver Park 
Cleveland, Ohio 44106 

Dear Dan: 

2009 ADELBERT ROAD 
CLEVELAND 6, OHIO 
SWeetbriar 1-1050 

May 18, 1966 

Since Leo Bamberger called me Sunday morning I have been 
trying to find out how in the sam hill we left The Temple 
off the list of institutions open to receive visitors 
during the Festival. I cannot come up with any reasonab11/ 
explanation other than some of the P.R.-type people work-
ing for us were human and they goofed, and for this I am 
most regretful. 

To my knowledge this was the only serious blunder and the 
Festival appeared to be well received and attended. 

Best wishes and again my apologies. 

Sincerely, 

//~ 
Neil J. Carothers 
President 

NJC:b 
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